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extended.  The  main  purpose  of  the  act  was  to  require  that  all  appoint- 
ments to  positions  in  the  civil  service  of  the  city,  with  a  few  stated 
exceptions,  should  be  determined  solely  by  the  superior  fitness  of  the 
appointee  to  discharge  the  duties  of  his  position,  ascertained  by  open, 
competitive  and  other  examinations,  which  should  be  **public  and  free 
to  all  citizens  of  the  United  States,  with  proper  limitations  as  to 
residence,  age,  health,  sex,  habits  and  moral  character." 

Section  six  (6)  of  the  Act  excepts  from  its  operation  "officers  who 
'are  elected  by  the  people,  or  who  by  statute  are  required  to  be  elected 
*'by  the  City  Council,  inspectors  and  clerks  of  election,  members  of  any 
'ix)ard  of  education,  superintendents  and  teachers  of  schools,  heads  of 
"any  principal  department  of  the  city,  all  members  of  the  law,  fire  and 
"police  departments,  officers  and  clerks  for  the  faithful  discharge  of 
"whose  duties  a  superior  officer  is  required  to  give  bond,  one  private 
"secretary  of  the  Mayor,  and  any  other  officers,  clerks  or  employees  in 
"the  service  of  the  city  whose  positions,  in  the  judgment  of  the  City 
"Service  Commissioners,  cannot  for  the  time  being  be  subjected,  with 
"advantage  to  the  public  service,  to  the  general  rules  prepared  under 
"the  act." 

The  superintendents  and  teachers  of  schools  and  members  of  the 
fire  and  police  departments  were,  as  is  well  known,  subject  to  a  civil 
service  system  of  their  own,  before  the  passage  of  the  act  of  'J95,  and  for 
that  reason  were  excepted  from  the  operation  of  the  «act.  After  due 
consideration  the  Board  determined  for  the  time  being  to  except  also 
the  Deputy  City  Clerk,  the  Deputy  City  Comptroller,  rfnd  also  the 
employees  in  the  labor  service  of  the  city.  The  Deputy  City  Clerk  and 
Deputy  City  Comptroller  were  so  excepted  on  account  of  their  con- 
fidential relations  to  the  heads  of  their  respective  departments.  The 
labor  service  was  excepted  for  the  time  in  order  that  the  subject  might 
be  more  fully  investigated,  and  also  for  the  reason  that  the  Board  were 
not  yet  provided  with  offices  convenient  and  suitable  for  the  manage- 
ment of  that  branch  of  the  service. 

An  important  question  as  to  the  construction  of  the  act  presented 
itself  w^hen  the  term  of  certain  officers  whose  positions  were  subject  to 
the  act  was  about  to  expire.  The  question,  not  being  free  from  doubt, 
was  submitted  to  the  City  Attorney,  who  decided  that,  by  force  of  the 
act,  all  persons  holding  positions  at  the  time  when  it  took  effect,  which 
were  subject  to  its  provisions,  whether  originally  appointed  for  definite 
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terms  or  otherwise,  would  hold  their  positions  indefinitely,  subject,  of 
course,  to  removal  as  provided  by  the  act  of  1895.  ^  copy  of  the  letter 
requesting  his  opinion  and  of  the  reply  ,of  the  City  Attorney  is  hereto 
appended. 

The  first  examination  under  the  law  was  held  August  29th,  1895, 
for  clerks  of  the  second  grade,  and  was  attended  by  forty-four  applicants, 
of  whom  twenty-nine  passed,  ten  failed  and  five  were  found  to  be 
ineligible  under  the  rules  to  take  the  examination.  Since  that  time 
eighteen  examinations  have  been  held,  all  of  which,  with  two  excep- 
tions, were  for  positions  differing  from  each  other  in  character  and  in 
the  qualifications  required.  Two  examinations  were  held  for  the 
position  of  janitor  of  pubHc  buildings.  Altogether,  711  applications 
for  examination  for  public  positions  have  been  filed,  and  534  persons 
have  attended  the  examinations,  of  whom  287  hav^  passed,  241  have 
failed,  and  six  (6)  were  rejected  for  lack  of  qualifications  required  by  the 
rules.  Further  details  with  regard  to  these  examinations  are  given  in 
the  report  of  the  Secretary  and  Chief  Examiner  made  to  the  Board 
under  date  of  March  ist.  1896,  a  copy  of  which  is  hereto  appended. 

It  may  be  worthy  of  mention  that  all  the  positions  created  by 
ordinance  of  the  Common  Council  for  the  care  and  service  of  the  new 
City  Hall,  from  superintendent  down,  except  that  of  janitor,  were  filled 
under  the  rules  of  the  Board  and  from  eligible  lists  prepared  as  the 
result  of  competitive  examinations.  Hitherto  such  assistance  as  has 
been  required  in  the  preparation  of  questions  and  in  the  conduct  of 
examinations  has  been  kindly  given  without  cost.  In  the  main  the 
work  has  been  done  bv  the  Chief  Examiner,  but  in  some  instances 
where  technical  knowledge  has  been  required,  as  upon  examinations 
for  the  position  of  electrician  or  engineer,  resort  has  been  necessarily 
had  to  outside  assistance.  Occasional  resort  to  such  aid  will  doubtless 
be  required  hereafter  and  may  involve  some  expense.  Where  tests  of 
physical  strength  or  endurance  have  been  deemed  necessary,  the  Board 
has  procured  the  same  to  be  applied  by  competent  experts  in  physical 
culture. 

For  want  of  suitable  accommodations  furnished  bv  the  citv, 
examinations  have  hitherto  been  conducted  in  the  rooms  of  the 
Spencerian  Business  College,  for  the  gratuitous  use  of  which  the  Board 
are  deeply  indebted  to  the  kindness  of  Mr.  R.  C.  Spencer.  The 
quarters  provided  for  the  Pu)ard  in  the  new  City  Hall  will  afford  ample 
room  for  future  examinations. 
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It  is  the  judgment  of  the  Board  that  the  labor  service  of  the  city 
should  be  brought  under  the  operation  of  the  law  as  soon  as  suitable 
regulations  for  the  impartial  registration  and  selection  of  persons  to  be 
employed  in  such  service  can  be  framed  and  adopted.  The  whole 
ni'imber  of  appointments  thus  far  made  from  the  lists  prepared  under 
the  law  and  the  rules  of  the  Board  is  iiftv-four.  Thi^  number  is  not 
large  compared  with  the  w^hole  number  of  employees  of  the  city  who  are 
subject  to  civil  service  rules,  but  as  the  law  creates  no  vacancies,  and 
appointments  are  made  under  these  rules  only  as  vacancies  occur  or 
new  positions  are  created  with  the  growth  of  the  city,  progress  in  filling 
positions  in  the  service  with  persons  whose  qualifications  have  been 
tested  by  examination  under  such  ntles  must  be  gradual.  The  Board 
are  confident  that,  as  the  operation  of  the  system  under  which  appoint- 
ments and  promotions  are  determined  b)^  ascertained  merit  alone, 
becomes  more  widely  extended  and  its  practical  effects  become  better 
known,  the  advantages  of  the  system  to  the  public  service  will  be 
universally  understood  and  recognized. 

It  has  been  the  constant  aim  and  effort  of  the  Board  and  its  officers 
to  carry  out  the  principles  and  requirements  of  the  act  of  the  legislature, 
so  as  to  secure  the  highest  competency  and  fitness  attainable  for  the 
public  service,  by  methods  which  are  open  and  strictly  impartial,  and 
they  have  received  many  evidences  of  public  approval  of  the  law  under 
which  they  are  acting,  and  especially  of  the  satisfaction  of  the  heads  oT 
departments  of  the  city  government  with  the  law  itself  and  with  its 
administration.  They  take  pleasure  in  acknowledging  the  friendly 
assistance  rendered  to  them  by  the  higher  officials  of  the  citv  in  the 
discharge  of  their  duties. 

We  append  hereto  a  copy  of  the  Act  creating  the  Board,  of  the  rules 
of  the  Board  and  the  amendments  thereto  which  are  now  in  force,  and 
also  copies  of  the  blank  forms  used  by  the  Board,  and  of  many  of  the 
question  papers  used  at  the  different  examinations,  indicating  the  scope 
and  character  of  the  tests  applied  and  the  methods  employed  to  ascer- 
tain the  character  and  qualifications  of  applicants. 

Respectfully  submitted, 

JOSHUA  STARK, 
CONRAD    NIEDERMAN, 
CHAS.  H.  STROHMEYER, 
JAMES  CONROY, 
March  14th,  1896.  Citif  Se^Tlce  Commissioners. 
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APPENDIX  A. 

CORRESPONDENCE     BETWEEN     THE     PRESIDENT    OF    THE    BOARD    OF 
CITY    SERVICE    COMMISSIONERS    AND    THE    CITY    ATTONREY. 

Dec.  i8th,  1895. 
Charles  H.  Hamilton,  Esq.,  City  Attfyrney,  City: 

Dear  Sir:  The  members  of  the  Board  of  City  Service  Commis- 
sioners are  not  agreed  as  to  the  effect  of  the  Act  of  1895  (Chapter  313), 
"to  regulate  the  civil  service"  of  cities,  upon  the  tenure  of  office  of  those 
persons  who  held  subordinate  positions  in  the  civil  service  of  the  city  at 
the  time  the  act  went  into  effect. 

One  view  is  that  the  persons  then  holding  positions  to  which  they 
were  appointed  under  provisions  of  charter  or  ordinance  which 
prescribed  their  term  of  service,  will  continue  to  hold  such  positions 
until  the  expiration  of  the  terms  for  which  they  were  originally 
appointed,  and  that  their  positions  will  then  become  vacant,  to  be  filled 
in  accordance  with  the  Civil  Service  Act. 

Another  view  is  that  by  force  of  the  act  the  term  of  service  of  ail 
persons  then  holding  subordinate  positions  in  the  civil  service  of  the 
city  is  made  indefinite  or  permanent,  subject  only  to  the  power  of 
removal  by  the  head  of  the  department,  but  not  limited  by  the  term 
prescribed  by  the  charter  or  ordinance  under  which  they  were  originally 
appointed. 

Will  you,  as  the  head  of  the  Law  Department  of  the  city,  examine 

this  question  and  give  me  your  opinion  as  to  the  correct  construction  of 

the  Act  upon  the  point  of  difference  above  mentioned?     Your  opinion 

is  desired  at  as  early  a  day  as  is  consistent  with  a  proper  consideration 

of  the  question. 

Very  respectfully  yours, 

JOSHUA  STARK, 

President  of  the  Board  of  City  Service  Commissioners. 

Milwaukee,  Jan.  2nd,  1896. 
Hon.  Joshua  Stark.  President  of  Board  of  City  Service  Commissioners: 

Dear  Sir:  I  have  your  letter  of  recent  date  asking  the  opinion  of 
the  Law  Department  as  to  the  proper  construction  of  Chapter  31^^. 
Laws  of  1895,  as  to  ^^^  tenure  of  office  of  persons  who  held  subordi- 
nate positions  in  the  employ  of  the  city  at  the  time  said  act  went  int(» 
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effect.  The  statute  is  very  vague  upon  this  point,  and  certainly  much 
may  be  said  upon  either  side.  I  shall  not  attempt  to  enter  into  a 
general  discussion  of  the  subject  in  its  various  phases,  but  will  indicate 
the  conclusions  at  which  I  have  arrived  rather  than  the  processes  by 
which  I  have  reached  them. 

A  great  writer  on  the  interpretation  of  statutes  says:  *'To  violate 
the  spirit  of  the  law  by  pretending  to  respect  the  letter  is  a  fraud  no  less 
criminal  than  an  open  violation  of  it.  It  is  not  less  contrary  to  the 
intentions  of  the  legislature,  and  only  shows  a  more  artful  and  more 
deliberate  malice."  The  first  thing,  then,  to  be  ascertained,  is  the  true 
spirit  and  intent  of  the  law  when  the  words  in  which  it  is  clothed  are  too 
vague  to  be  absolutely  relied  on.  Statutes  must  be  interpreted  accord- 
ing to  their  intent  and  meaning,  and  not  always  according  to  the  letter. 
A  thing  within  the  spirit  of  the  statute  is  within  the  statute,  though  not 
within  the  letter. 

What  is  the  plain  intent  and  spirit  of  the  law?  Manifestly  to 
retain  the  services  of  tried,  trusty  and  competent  officials  during  good 
behavior,  and  to  remove  all  temptation  for  their  discharge  for  political 
reasons  by  taking  away  from  the  heads  of  departments  the  power  of 
rewarding  political  friends  and  paying  political  debts. 

Now,  one  of  two  things  must  be  done  under  this  law.  Either  all 
officers  and  employees  subject  to  its  provisions  must  hold  their  respective 
employments  by  an  indeterminate  tenure  from  and  after  Aug.  ist  last, 
when  the  law  went  into  effect;  or^  the  practical  operation  of  the  law  is 
suspended  until  the  termination  of  their  various  terms,  when  an  exam- 
ination would  have  to  be  undergone  before  a  reappointment,  and  after 
the  expiration  of  the  second  term  still  another  examination,  and  so  on. 
To  my  mind,  the  first  alternative  is  more  within  the  spirit  of  the  Act, 
and  it  does  far  less  violence  than  does  the  second.  I  am  therefore  of 
the  opinion  that  the  City  Service  Act  went  into  effect  on  Aug.  i,  1895, 
and  that  all  city  officials  who  are  embraced  within  its  provisions  hold 
their  employments  from  that  time  on,  by  an  indefinite  and  indeter- 
minate tenure.  I  am  further  strengthened  in  that  opinion  by  the 
practical  interpretation  uniformly  given  to  the  U.  S.  Civil  Service  Act 
(from  which  Chapter  313  is  evidently  largely  taken),  by  the  officers 
charged  with  its  execution,  and  also,  though  to  a  somewhat  less  degree, 
by  the  acts  of  our  own  Board  of  Fire  and  Police  Commissioners.  Tlic 
act  under  consideration  is  very  sweeping  in  its  repealing  clause,  which 
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repeals  all  city  charters  inconsistent  with  its  provisions.  To  hold  that 
every  time  a  one-year  term  of  office  expired,  that  the  holder  should  have 
to  undergo  a  new  examination,  is  certainly  not  consistent  with  the  idea 
of  a  permanent  civil  service. 

This  opinion  is  to  a  certain  extent  contradictory  of  a  portion  of  an 
opinion  recently  given  to  the  Tax  Commissioner,  and  to  that  extent  the 
former  opinion  must  be  considered  overruled. 

Respectfully  submitted, 

C.  H.  HAMILTON. 

City  Attoimey. 


APPENDIX   B. 

REPORT  OF  THE  CHIHF  EXAMINER. 

Milwaukee,  March  ist,  1896. 
To  the  Honorable  the  Hoard  of  Citi/  Service  Commissioners: 

Gentlemen:  Permit  me  herewith  to  hand  you  my  report,  as 
Chief  Examiner  and  Secretary  of  your  Honorable  Board,  for  the  eight 
months  which  have  elapsed  since  the  organization  of  the  Board  of  City 
Service  Commissioners. 

The  month  of  July,  1895,  was  spent  in  the  consideration  and  prepa- 
ration of  rules  adapted  to  carry  out  the  purposes  of  Chapter  313  of  the 
Laws  of  1895,  under  which  this  Board  was  created.  In  this  work 
assistance  was  derived  from  the  rules  of  the  U.  S.  Civil  Service  Com- 
mission, of  the  Civil  Service  Commissioners  of  Massachusetts,  and  also 
of  the  Milwaukee  Board  of  Fire  and  Police  Commissioners.  With  the 
aid  of  these  and  of  consultations  with  the  heads  of  various  departments 
of  the  city  government,  the  Board  were  able  by  the  31st  of  July  to  adopt 
a  set  of  rules  which  were  approved  by  the  Mayor  the  same  day  and 
published  in  the  morning  papers  of  August  ist. 

The  mles  as  first  published  did  not  attempt  a  detailed  classification 
of  the  official  service,  but  left  that  for  further  consideration.  The  rules 
adopted  by  the  Chicago  Civil  Service  Commissioners  the  same  day  that 
the  rules  of  this  Board  were  adopted,  and  published  in  the  Chicago 
Record  on  August  ist,  were  afterwards  found  to  contain  valuable 
suggestions  in  regard  to  this  subject;  and  at  the  next  meeting  of  the 
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Board,  on  the  6th  of  August,  the  rule  upon  the  subject  of  classification 
was  amended  and  given  its  present  form.  At  the  same  time  Clause  8 
of  Rule  VI,  permitting  promotions  under  certain  circumstances  from  a 
lower  to  a  higher  position  in  the  official  service  without  a  new  examina- 
tion, was  amended  by  inserting  the  words  "after  six  months'  service  in 
such  position."  At  this  meeting  also  Rule  VIII  was  added,  providing 
for  the  keeping  in  the  office  of  the  Board  of  a  list  to  be  known  as  the 
Civil  List  of  the  city,  which  should  contaip  a  complete  history  of  every 
position  in  the  official  service  from  the  creation  of  the  Board.  These 
amendments  were  presented  to  the  Mayor  and  approved  by  him  and 
published  in  the  city  papers. 

The  rules  remained  without  further  amendment  until  the  i8th  of 
February,  when  amendments  were  made  as  foUow^s: 

To  Clause  i  of  Rule  II,  authorizing  the  Board,  upon  the  written 
request  of  the  head  of  any  department,  to  direct  the  examination  for 
any  specified  position  to  be  open  to  persons  under  the  age  of  twenty-one 
vears. 

To  Clause  i  of  Rule  III,  requiring  applications  for  admission  to 
any  examination  to  be  filed  at  least  three  days  before  the  day  fixed  for 
the  examination. 

To  Clause  2  of  Rule  V,  authorizing  the  Board  at  any  time,  by  reso- 
lution, to  continue  any  eligible  list  in  force  for  a  second  year. 

To  Clause  i  of  Rule  VI,  by  adding  thereto  the  provision  that  "In 
case  a  requisition  shall  specify  the  female  sex,  persons  of  that  sex  may 
be  certified ;  otherwise  persons  of  the  male  sex  alone  shall  be  certified.'' 

These  amendments  received  the  approval  of  the  Mayor  and  were 
published  in  the  daily  papers  of  the  city. 

A  question  having  arisen  as  to  the  effect  of  the  rule  requiring  appli- 
cants to  be  of  full  age,  the  following  resolution  was  adopted  by  the 
Board  on  October  29th : 

"'Rcmlred,  That  no  application  under  these  rules  be  rejected  on 
account  of  the  minority  of  the  applicant,  except  in  cases  where  said 
applicant  shall  not  ])ecome  of  full  age  within  the  period  of  three  months 
from  tlie  date  of  the  examination,  and  such  applicant's  name  shall  not 
be  placed  upon  the  eligible  list  in  case  he  shall  succeed  in  passing  the 
examination  until  the  date  of  his  arrival  at  the  age  of  twenty-one  years." 

The  following  examinations  have  been  held: 

August  29th,  1895.  Examination  for  Clerks  of  the  second  grade. 
Forty-four  applicants  attended  this  examination,  twenty-nine  of  whom 
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passed,  ten  failed  and  five  were  found  to  be  ineligible  to  take  the 
examination, 

August  29th.  Examination  for  Cement  Testers.  Eight  appli- 
cants attended  this  examination,  six  of  whom  passed  and  two  (ailed. 

August  30th.  An  examination  for  Bridge  Tenders.  Thirty-five 
applicants  attended  this  examination,  thirty  of  whom  passed  and  five 
failed. 

August  31st.     An  examination  for   Inspectors  of  public  work. 

Twenty-five  applicants  were  examined  for  Building  Inspectors, 
nine  of  whom  passed  and  sixteen  failed. 

Thirteen  applicants  were  examined  for  brick  sewer  Inspectors,  all 
of  whom  passed. 

Seventeen  applicants  were  examined  for  pipe  sewer  Inspectors, 
fourteen  of  whom  passed  and  three  failed. 

Twenty-one  applicants  were  examined  for  Inspectors  of  street 
pavements,  ten  of  whom  passed  and  eleven  failed. 

Xine  applicants  were  examined  for  Inspectors  of  house  drains  and 
sewer  connections,  five  of  whom  passed  and  four  failed. 

October  12th.  *An  examination  for  Superintendent  of  the  City 
Hall.  Seven  applicants  attended  the  examination,  two  of  whom 
passed,  four  failed  and  one  was  found  to  be  ineligible. 

October  12th.  An  examination  for  Assistant  Engineers.  Thirty- 
six  applicants  attended  the  examination,  six  of  whom  passed  and  thirty 
failed. 

October  12th.  An  examination  for  Firemen.  Thirty-nine  appli- 
cants attended  this  examination,  sixteen  of  whom  passed  and  twenty- 
three  failed. 

October  12th.  An  examination  for  Oilers.  Forty-three  appli- 
cants attended  this  examination,  thirteen  of  whom  passed  and  thirty 
failed. 

October  12th.  An  examination  for  Elevator  Operators.  Fifty- 
two  applicants  attended  this  examination,  thirty-seven  of  whom  passed 
and  fifteen  failed. 

November  9th.  An  exatnination  for  Assistant  Draughtsman. 
Four  applicants  attended  this  examination,  three  of  whom  passed  and 
one  failed. 

November  9th.  An  examination  for  Electrician.  Eight  appli- 
cants attended  this  examination,  five  of  whom  passed  and  tlirce  failed. 
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Board,  on  the  6th  of  August,  the  rule  upon  the  subject  of  classification 
was  amended  and  given  its  present  form.  At  the  same  time  Clause  8 
of  Rule  VI,  permitting  promotions  under  certain  circumstances  from  a 
lower  to  a  higher  position  in  the  official  service  without  a  new  examina- 
tion, w^as  amended  by  inserting  the  words  **after  six  months'  service  in 
such  position."  At  this  meeting  also  Rule  VIII  was  added,  providing 
for  tlie  keeping  in  the  office  of  the  Board  of  a  list  to  be  known  as  the 
Civil  List  of  the  city,  which  should  contaip  a  complete  history  of  every 
position  in  the  official  service  from  the  creation  of  the  Board.  These 
amendments  were  presented  to  the  Mayor  and  approved  by  him  and 
published  in  tlie  city  papers. 

The  rules  remained  without  further  amendment  until  the  i8th  of 
February,  when  amendments  were  made  as  follows: 

To  Clause  i  of  Rule  II,  authorizing  the  Board,  upon  the  written 
request  of  the  head  of  any  department,  to  direct  the  examination  for 
any  specified  position  to  be  open  to  persons  under  the  age  of  twenty-one 
years. 

To  Clause  i  of  Rule  III,  requiring  applications  for  admission  to 
any  examination  to  be  filed  at  least  three  davs  before  the  dav  fixed  for 
the  examination. 

To  Clause  2  of  Rule  V,  authorizing  the  Board  at  any  time,  by  reso- 
lution, to  continue  any  eligible  list  in  force  for  a  second  year. 

To  Clause  i  of  Rule  VI,  by  adding  thereto  the  provision  that  "In 
case  a  requisition  shall  specify  the  female  sex,  persons  of  that  sex  may 
be  certified ;  otherwise  persons  of  the  male  sex  alone  shall  be  certified.'' 

These  amendments  received  the  approval  of  the  Mayor  and  were 
published  in  the  daily  papers  of  the  city. 

A  question  having  arisen  as  to  the  effect  of  the  rule  requiring  appli- 
cants to  be  of  full  age,  the  following  resolution  was  adopted  by  the 
Board  on  October  29th: 

"'Rvmlx^ed,  That  no  application  under  these  rules  be  rejected  on 
account  of  the  minority  of  the  applicant,  except  in  cases  where  said 
applicant  shall  not  become  of  full  age  within  the  period  of  three  months 
from  the  date  of  the  examination,  and  such  applicant's  name  shall  not 
be  placed  upon  the  eligible  list  in  case  he  shall  succeed  in  passing  the 
examination  until  the  date  of  his  arrival  at  the  age  of  twenty-one  years." 

The  following  examinations  have  been  held: 

August  29th,  1895.  Examination  for  Clerks  of  the  second  grade. 
Forty-four  applicants  attended  this  examination,  twentv-nine  of  whom 
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passed,  ten  failed  and  five  were  found  to  be  ineligible  to  take  the 
examination. 

August  29th.  Examination  for  Cement  Testers.  Eight  appli- 
cants attended  this  examination,  six  of  whom  passed  and  two  (ailed. 

August  30th.  An  examination  for  Bridge  Tenders.  Thirty-five 
applicants  attended  this  examination,  thirty  of  whom  passed  and  five 
failed. 

Augfust  31st.     An  examination  for   Inspectors  of  public  work. 

Twenty-five  applicants  were  examined  for  Building  Inspectors, 
nine  of  whom  passed  and  sixteen  failed. 

Thirteen  applicants  were  examined  for  brick  sewer  Inspectors,  all 
of  w- horn  passed. 

Seventeen  applicants  were  examined  for  pipe  sewer  Inspectors, 
fourteen  of  whom  passed  and  three  failed. 

Twenty-one  applicants  were  examined  for  Inspectors  of  street 
pavements,  ten  of  whom  passed  and  eleven  failed. 

Nine  applicants  were  examined  for  Inspectors  of  house  drains  and 
sewer  connections,  five  of  whom  passed  and  four  failed. 

October  12th.  'An  examination  for  Superintendent  of  the  City 
Hall.  Seven  applicants  attended  the  examination,  two  of  whom 
passed,  four  failed  and  one  was  found  to  be  ineligible. 

October  12th.  An  examination  for  Assistant  Engineers.  Thirty- 
six  applicants  attended  the  examination,  six  of  whom  passed  and  thirty 
failed. 

October  12th.  An  examination  for  Firemen.  Thirty-nine  appli- 
cants attended  this  examination,  sixteen  of  whom  passed  and  twenty- 
three  failed. 

October  12th.  An  examination  for  Oilers.  Forty-three  appli- 
cants attended  this  examination,  thirteen  of  whom  passed  and  thirty 
failed. 

October  12th.  An  examination  for  Elevator  Operators.  Fifty- 
two  applicants  attended  this  examination,  thirty-seven  of  whom  passed 
and  fifteen  failed. 

November  9th.  An  examination  for  Assistant  Draughtsman. 
Four  applicants  attended  tliis  examination,  three  of  whom  passed  and 
one  failed. 

November  9th.  An  examination  for  Electrician.  Eight  appli- 
cants attended  this  examination,  five  of  whom  passed  and  three  failed. 
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Xovember  23rcl.  An  examination  for  Meter  Readers.  Seventy- 
three  applicants  attended  this  examination,  fifty-eight  of  whom  passed 
and  fifteen  failed. 

December  7th.  An  examination  for  Janitors.  Thirty-three  appli- 
cants attended  this  examination,  four  of  whom  passed  and  twenty-nine 
failed. 

January  25th.  1896.  An  examination  for  Janitors.  Twenty-six 
applicants  attended  this  examination,  thirteen  of  whom  passed  ami 
thirteen  failed. 

January  2Sth.  An  examination  for  Ward  Superintendents. 
Forty-one  applicants  attended  this  examination,  of  whom  fourteen 
passed  and  twenty-seven  failed. 

This  makes  a  total  of  534  persons  examined  for  different  positions: 
of  these  287  succeeded  in  passing,  241  failed  to  pass,  and  6  were  rejected 
for  lack  of  qualifications  required  by  the  rules. 

The  following  appointments  have  been  made  after  examination 
under  the  rules  of  the  Board : 

September  6th,  1895.  Robert  Poppendieck,  Louis  Kullmann, 
Martin  Cannon,  William  H.  McCoy,  William  Koehn,  E.  J.  Phipps,  M. 
J.  Kramer  and  ( leorge  TeBrake,  Inspectors  of  street  paving. 

September  6th.  Jay  M.  Babcock,  Richard  Rossiter  and  John 
O'Rourke,  Inspectors  of  pipe  sewers. 

September  9th.  Charles  Buckelmueller,  Cement  Tester  in  the 
office  of  the  City  Engineer. 

September  23rd.  Mathias  Humann,  Inspector  of  house  drains  and 
water  connections. 

September  28th.     Patrick  Crimmins,  Inspector  of  street  paving. 

October  ist.  E.  G.  Hayden,  Mathias  Humann  and  George  C. 
Staff,  Inspectors  of  pipe  sewers. 

October  ist.     Patrick  Loughlin,  Inspector  of  brick  sewers. 

October  2nd.     Thomas  Emerson,  Inspector  of  brick  sewers. 

October  2nd.     P.  J.  Grootemaat.  Inspector  of  pipe  sewers. 

October  3r(l.     Thomas  A.  Blackwell,  Inspector  of  street  paving. 

October  8th.     Anton  M.  Porth,  Bridge  Tender. 

October  25th.  Fred  Kropf,  Peter  L'Estrange  and  John  Fellenz, 
Inspectors  of  brick  sewers. 

October  25th.  Herbert  Mason,  John  Kraatz,  Jr.,  and  Gilbert 
Joyce,  Inspectors  of  public  buildings. 
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November  14th.  Robert  Anderson,  Superintendent  of  the  City 
Hall. 

November  22nd.  William  Auld,  Henry  Tutkin  and  Robert  B. 
Mann,  Assistant  Engineers  in  the  City  Hall. 

November  26th.     A.  B.  Adlam,  Inspector  of  public  buildings. 

November  29th.  H.  G.  Fisler,  Edward  F.  Wiese  and  C.  E.  Bur- 
dick,  Firemen  in  the  City  Hall. 

December  2nd.  William  Davis,  Frank  Archibald  and  R.  C. 
Kuhfeld.  Oilers  in  the  City  Hall. 

December  9th.     Peter  Cammenga,  Bridge  Tender. 

December  13th.     I^o  Ehrlich,  Bridge  Tender. 

December  31st.     David  McKeith,  Electrician  in  the  City  Hall. 

Jan.  1st,  1896.  A.  R.  Bechler,  Assistant  Draughtsman  in  the  City 
Engineer's  oflfice. 

January  ist.  Robert  Bahlke  and  Edward  Dreyer,  Janitors  under 
the  School  Board. 

January  3rd.  Theodore  Witte,  Meter  Reader  in  the  Water 
Registrar's  office. 

January  13th.  Matthew  Dunn,  S.  M.  Bennett  and  A.  J.  Bauer, 
Elevator  Operators  in  the  City  Hall. 

January  31st.     Walter  Fremont,  Bridge  Tender. 

February  5th.     Nelson  Gallaher,  Janitor  under  the  School  Board. 

February  loth.  Louis  Kullmann,  Ward  Superintendent  in  the 
Ninth  ward:  C.  F.  Winkelmann,  Ward  Superintendent  in  the  Twentieth 
v^-ard ;  Peter  J.  Grootemaat,  Ward  Superintendent  in  the  Twenty-first 
ward. 

This  makes  a  total  of  fifty-four  appointments  made  under  the  rules 
of  the  Board  from  the  eligible  lists  of  persons  who  had  passed 
competitive  examinations. 

The  following  appointments,  tw^elve  in  all,  have  been  made  under 
the  rules  of  the  Board  permitting  appointments  without  examination  in 
special  emergencies  for  short  periods;  the  appointment  in  each  case 
having  been  made  by  the  appointing  officer  under  special  circum- 
stances, subject  to  the  approval  of  the  Board,  and  having  been  approved 
bv  the  Board: 

August  3rd,  1895.  Joseph  Mickes,  Cement  Tester  in  the  City 
Engineer's  office. 

August  14th.     L.  Koehler,  Inspector  of  furniture  for  the  City  Hall. 
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August  2 1  si.     John  Fellenz,  Inspector  of  brick  sewer. 

August  22nd.  F.  C.  Liebau,  Jacob  Velten  and  George  Dittmar, 
Inspectors  of  street  paving: 

August  22nd.     John  Barry,  Inspector  of  brick  sewer. 

August  29th.  Jacob  V'elten,  Inspector  of  house  drains  and  sewer 
connections. 

September  2nd.  Jacob  Demmer,  substitute  Assistant  Engineer  ui 
the  City  Engineer's  Department. 

September  3rd.     Ferdinand  Schultz,  Inspector  of  pipe  sewer. 

October  17th.     Albert  Borgelt,  Inspector  of  street  paving. 

November  15th.     William  C.  Pohlmann,  Meter  Reader. 

The  following  special  cases  may  also  be  noticed : 

September  19th,  1895.  Edward  Leidel,  who  had  been  employed 
in  the  City  Engineer's  office  as  a  substitute  Chainman,  was  placed  on 
the  permanent  payroll.  This  appointment  was  not  acted  upon  by  the 
Board,  as  it  was  not  deemed  to  require  any  action  on  their  part. 

February  3rd.  Upon  written  request  of  the  Tax  Commissioner, 
the  Board  gave  its  approval  to  the  promotion,  from  the  position  of 
Assistant  Ward  Assessor,  of  Charles  J.  Dreifahl,  to  be  Ward  Assessor 
in  the  Nineteenth  ward;  August  Sonnemann  to  be  Ward  Assessor  in 
the  Twentieth  ward ;  Ernst  Schultz  to  be  Ward  Assessor  in  the  Twenty- 
first  ward. 

February  nth.  Martha  J.  Hornor,  who  had  been  employed  as 
substitute  in  the  Public  Library,  was  placed  upon  the  permanent  payroll 
as  Assistant  Librarian.  This  appointment  was  communicated  to  the 
Board  by  the  Secretary  of  the  Public  Library,  with  a  request  for  the 
approval  of  the  Board,  which  approval  was  accordingly  given. 

There  have  been  filed  within  the  period  ending  February  29th, 
1896,  seven  hundred  and  eleven  applications.  Two  hundred  .and 
fifty-six  of  these  were  filed  in  August,  fifty-two  in  September,  seventy- 
five  in  October,  eighty-seven  in  November,  seventy  in  December,  forty- 
seven  in  January  and  twenty-four  in  February.  Of  this  number  there 
liave  been  five  hundred  and  twenty-three  examined.  The  apparent 
discrepancy  between  these  nimibers  and  those  given  above  grows  out  of 
the  fact  that  in  some  instances  persons  who  had  each  filed  but  a  single 
application  were  permitted  to  take  more  than  one  examination.  This, 
however,  has  been  permitted  only  in  the  cases  of  applicants  for  positions 
as  inspectors  of  pipe  sewers,  brick  sewers  and  house  drains,  for  which 
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positions  a  single  application  was  permitted  to  be  filed,  although 
separate  examination  questions  were  afterwards  prepared  for  each 
position. 

As  a  matter  of  interest  I  have  made  a  little  investigation  into  the 
matter  of  the  nationality  of  the  applicants  as  determined  by  the  place  of 
birth  of  each.  From  this  it  appears  that  two  hundred  and  fourteen 
applicants  were  born  in  Germany,  two  hundred  and  eight  in  Milwaukee, 
one  hundred  and  fourteen  in  Wisconsin  outside  of  Milwaukee,  thirty- 
six  in  the  state  of  New  York,  twenty-five  in  Ireland,  twelve  in  Penn- 
sylvania, eleven  in  England,  eleven  in  Michigan,  nine  in  IlHnois,  eight 
in  Austria,  six  in  Scotland,  six  in  Norway,  six  in  Ohio,  five  in  Massa- 
chusetts, five  in  Canada,  four  in  Holland,  three  in  Missouri,  three  in 
Indiana,  three  in  Vermont,  three  in  Iowa,  three  in  Poland,  three  In 
Denmark,  three  in  Switzerland,  three  in  France,  two  in  Wales,  one  each 
in  Sw^eden,  Maryland,  Kentucky,  New  Jersey  and  Arkansas. 

Of  those  who  have  been  appointed  to  positions  after  examination 
nineteen  were  born  in  Milwaukee,  thirteen  in  Germany,  seven  in  Wis- 
consin outside  of  Milwaukee,  hve  in  Ireland,  two  in  England,  two  in 
New  York,  and  one  each  in  Holland,  Austria,  Scotland,  Michigan. 
Pennsylvania  and  Missouri.  Many  of  those  born  in  the  United  States 
are  children  of  foreign-born  parents,  but  I  have  no  way  of  ascertaining 
the  proportion. 

The  examinations  in  every  case  have  been  practical  and  of  such  a 
character  as  to  constitute  a  fair  test  of  the  applicants'  qualifications  for 
the  positions  they  have  sought.  In  addition  to  this  the  Board  have 
sought  information  as  to  the  experience  and  character  of  every  appli- 
cant, and  this  has  been  taken  into  consideration  in  making  up  eligible 
lists.  One  of  the  blank  forms  adopted  by  the  Board  calls  for  a  report 
as  to  the  experience  and  character  of  applicants,  and  is  intended  to  be 
filled  out  by  persons  acquainted  with  the  applicants,  especially  by 
former  employers.     These  have  been  found  of  great  assistance. 

Where  the  examinations,  as  for  Clerks,  Meter  Readers,  Elevator 
Men,  Cement  Testers  and  Bridge  Tenders,  have  not  required  technical 
knowledge  or  experience,  I  have  prepared  the  questions  myself,  subject 
tn  modification  by  the  Board.  Where  technical  or  expert  knowledge 
has  been  important  the  assistance  of  others  has  been  called  in.  In  the 
examinations  for  Inspectors  of  pu])lic  work  and  Ward  Superintendents, 
questions  of  a  technical  or  special  character  have  been  furnished  by  the 
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Board  of  Public.  Works.  In  the  examinations  for  Superintendent  of  the 
Cit\  Hall,  Assistant  Engineers,  Firemen,  Oilers  and  Janitors,  questions 
have  been  prepared  by  the  Citv  Engineer  and  Chief  Engineer  Thomas 
McMillan.  In  the  examination  for  Assistant  Draughtsman,  questions 
were  furnished  by  the  City  Engineer.  In  the  examination  for  Elec- 
trician, the  questions  were  prepared  by  Charles  G.  Armstrong,  of 
Chicago,  an  Electrical  Engineer.  In  most  of  these  cases  the  persons 
who  furnished  the  technical  questions  were  also  asked  to  mark  the 
answers. 

The  examinations  have  been  conducted  in  a  wav  to  secure  the 
Utmost  fairness  of  treatment  to  the  applicants.  Each  applicant  signs 
his  name  upon  a  sheet  of  paper  which  contains  a  nuYnber  given  him  for 
the  examination,  and  seals  the  sheet  in  an  envelope  bearing  the  same 
number.  That  number  he  also  writes  at  the  top  of  every  sheet  of  paper 
used  by  him  in  writing  his  answers.  His  name  does  not  appear  upon 
the  latter.  The  papers,  whether  marked  by  me  or  by  an  expert,  are 
marked  in  ignorance  of  the  identity  of  the  writer.  The  envelope  is  not 
opened  until  the  applicant's  marking  has  been  determined.  In  this 
way  any  danger  of  bias,  either  to  the  advantage  or  to  the  disadvantage 
of  the  applicant,  is  totally  avoided.  At  the  beginning  of  each  examina- 
tion I  have  explained  in  a  few  words  to  the  candidates  present  the 
character  and  objects  of  the  examination.  I  have  impressed  it  upon 
them  that  the  first  object  of  the  law  under  which  the  examinations  are 
held  is  to  secure  the  very  best  service  for  the  city,  and,  in  connection 
with  that,  to  secure  perfect  fairness  to  the  applicants.  The  examina- 
tions have  been  conducted  in  perfect  order  and  there  has  never  been 
shown  the  slightest  disposition  on  the  part  of  any  one  to  make  trouble. 

The  papers  containing  the  examination  questions  were  printed  at 
first.  Afterward  the  plan  of  having  them  typewritten  was  adopted. 
This  work  is  done  in  my  own  office  and  has  the  double  recommendation 
of  economv  and  secrecy. 

In  the  examination  for  Bridge  Tenders  a  physical  examination  or 
test  of  strength  of  a  very  moderate  character  was  conducted  by  Prof. 
George  Rrosius,  Director  of  the  Normal  School  for  gymnastic  teachers, 
at  the  gymnasium  on  Broadway.  It  occurs  to  me  that  perhaps  it  would 
be  advisable  to  substitute  for  this  an  examination  by  a  physieian  which 
might  be  extended  to  other  applicants  besides  those  for  the  position  of 
Bridge  Tender. 
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All  the  examinations,  with  the  exception  of  the  physical  examina- 
tion above  referred  to,  have  been  held  at  the  rooms  of  the  Spencerian 
Business  College,  for  the  free  use  of  which  the  city  is  indebted  to  the 
public-spirited  liberality  of  Mr.  R.  C.  Spencer. 

The  expenses  of  the  Board  chargeable  to  the  fund  of  $500,  which 
Chapter  313  of  the  Laws  of  1895  perniits  to  be  spent  for  "printing  and 
stationery  and  other  incidental  matters,"  have  amounted  to  $317.72  in 
the  eight  months  past.  These  expenses  may  be  summarized  as  follows: 
Pamphlets  containing  Chapter  313  of  the  Laws  of  1895  and  the 

rules  adopted  by  the  Board $62  16 

Blank  books 14  60 

Blanks  of  various  sorts 31  34 

Printing  examination  questions 39  00 

Postage  stamps 25  00 

Publication  of  official  notices 103  J}^ 

Stationery 41  99 

$317  72 

I  append  to  this  report  as  a  part  of  it  a  copy  of  each  of  the  blanks 
used  by  the  Board  and  of  all  question  papers  used  at  the  different 
examinations;  also  an  itemized  statement  of  the  expenses  summarized 
above. 

In  the  absence  of  accommodations  furnished  by  the  city,  my  own 
office  has  been  designated  and  used  as  the  office  of  the  Board.  The 
work  has  taken  up  the  larger  part  of  my  time,  even  with  the  aid  of  a 
clerk  employed  at  my  own  expense.  When  the  offices  of  the  Board  in 
the  new  City  Hall  are  ready  for  occupancy,  the  services  of  an  assistant 
will  be  more  necessarv  than  ever. 

I  desire  to  acknowledge  in  this  report  the  very  willing  and  friendly 
assistance  I  have  received  from  the  heads  of  all  departments  of  the  city 
government. 

Thanking  you,  gentlemen,  for  the  kind  consideration  I  have  met  at 
your  hands,  I  remain,  Respectfully  yours, 

CHARLES  E.  MONROE, 
Chief  Examiner  and  exqflicio  Secretary  of  the  Board  of  City  Servio' 

Commissioners. 
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APPENDIX  C. 

CHAPTER  313,  OP  THE  LAWS  OP  1895. 

AN  ACT  to  regulate  the  civil  service  of  cities. 

The   people   of   the    State   of    Wisconsin,    represented    in    Senate    and 
Assembly,  do  enact  as  follows: 

Skttiox  1.     The  Mayor  of  each  city  in  this  state,  of  the  first  class,  or  of 
the  second  cla«s,  as  defined  by  Section  1,  of  Chapter  312,  of  the  general  laws  of 
Wisconsin,  enacted  in  1893,  whether  such  city  be  incorporated  by  special  act 
of  the  Legislature  or  under  the'  general  laws  of  the  state,  shall,  before  the 
fifteenth  day  of  June,  A.  D.  1895,  or  the  fifteenth  day  of  June  in  the  year  next 
following  the  first  state  or  national  census,  showing  such  city  to  belong  to 
either  said  first  or  said  second  class,  appoint  foiir  persons,  citizens  and  resi- 
dents of  said  city,  who  shall  constitute  and  be  known  as  the  Board  of  City 
Service  Commissioners  of  such  city,  and  shall  designate  one  of  the  persons  so 
appointed  to  serve  for  a  term  of  four  years,  one  for  a  term  of  three  years,  one 
for  a  term  of  two  years  and  one  for  a  term  of  one  year,  from  the  first  Monday 
of  July  in  the  year  of  their  appointment  and  until  their  respective  successors 
are  appointed  and  qualified:   and   in  each  and  every  year  after  such  first, 
appointment,  the  Mayor  shall,  in  like  manner,  in  the  month  of  June,  appoint 
one  person  as  the  successor  of  the  Commissioner  whose  term  shall  expire  in 
that  year,  to  serve  as  such  Commissioner  for  four  years  from  the  first  Monday 
of  July  then  next  ensuing  and  until  his  successor  is  appointed  and  qualified. 
Three  Commissioners  shall  constitute  a  quorum  necessary  for  the  transaction 
of  business.    Any  vacancy'  in  the  office  of  Commissioner  occurring  during  the 
term  shall  be  filled  for  the  unexpired  term  by  appointment  by  the  Mayor,  and 
all  appointments,  both  original  and  to  fill  vacancies,  shall  be  so  made  that  not 
more  than  tw^o  Commissioners  shall  at  the   time  of  any   appointment  be 
members  of  the  same  political  party.     Said   Commissioners  shall  hold   no 
lucrative  office  or  employment  under  the  United  States,  the  state  of  Wisconsin, 
or  any  mxmicipal  corporation  or  political  division  thereof,  and  each  Commis- 
sioner shall,  before  entering  upon  the  discharge  [of  the  duties]  of  his  office, 
and  within  ten  days  after  receiving  notice  of  his  appointment,  take  and  sub- 
scribe the  oath  of  office  prescribed  ^y  the  constitution  of  this  state,  and  file  the 
same,  duly  certified  by  the  officer  administering  it,  with  the  [City]  Clerk  of 
his  city,  and  no  salary  or  other  conipensation  for  his  services  shall  be  paid  to 
any  such  Commissioner. 

vSec.  2.  The  said  Commissioners  shall  make  rules  adapted  to  carry  out 
the  purposes  of  the  act  and  not  inconsistent  with  its  provisions,  for  the 
examination  and  selection  of  persons  to  fill  offices  and  positions  in  the  service 
of  their  respective  cities,  which  are  required  to  be  filled  by  appointment,  and 
for  the  selection  of  persons  to  be  employed  in  the  service  of  such  city.  All 
rules  so  made  shall  be  subject  to  the  approval  of  the  Mayor  of  the  city,  and 
they  may  with  like  approval  be  from  time  to  time  altered  or  rescinded  by  said 
Commissioners.  The  said  Commissioners  shall  supervise  the  administration 
of  the  rules  so  established,  and  they  shall,  on  or  before  the  fifteenth  day  of 
]March  in  evory  year,  report  to  the  Mayor  their  doings  during  the  precedinqr 
vear,  including  any  rules  adopted  under  the  provisions  of  this  section. 
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Sec.  3.  The  rules  mentioned  in  Section  3  of  this  act  may  be  made  from 
time  to  time: 

1st.  For  open,  competitive  and  other  examinations  by  which  to  test 
applicants  for  office  or  for  employment  as  to  their  practical  fitness  to  dis- 
charge the  duties  of  the  positions  which  they  desire  to  fill,  which  examina- 
tions shall  be  public  and  free  to  all  citizens  of  the  United  States,  with  proper 
limitations  as  to  residence,  ag-e,  health,  sex,  habits  and  moral  character. 

2nd.  For  the  filling  of  vacancies  in  offices  and  places  of  employment  in 
accordance  with  the  results  of  such  examinations,  and  for  the  selection  of 
l^ersons  for  public  employment  in  accordance  with  such  results,  or  otherwise, 
as  may  seem  most  desirable  to  carry  out  the  provisions  of  this  act. 

3rd.  For  promotions  in  office  or  positions  on  the  basis  of  ascertained 
merit  and  seniority  in  service,  and  examination  as  may  seem  desirable. 

4th.  For  a  period  of  probation  before  an  appointment  or  employment  is 
made  permanent. 

All  rules  made  as  provided  in  this  act  and  all  changes  therein  shall 
forthwith  be  printed  for  distribution  by  said  Board. 

Sec.  4.  From  and  after  the  adoi)tion  of  such  riiles,  all  appointments  to 
subordinate  offices,  positions  and  employments  in  the  several  departments  of 
the  service  of  such  city  which  are  subject  to  such  rules,  shall  be  made  by  the 
respective  heads  of  such  departments  under  and  in  conformity  with  the 
provisions  of  such  rules,  and  such  heads  of  departments  shall  respectively 
have  power  to  remove  or  discharge  at  pleasure  any  person  holding  any 
subordinate  office,  position  or  employment  in  their  respective  departments. 

Sec.  5.  All  applicants  for  offices,  places  or  employments  in  the  civil 
service  of  such  city,  except  those  mentioned  in  Section  6,  shall  be  subject  to 
examination  under  and  in  accordance  with  the  rules  so  made  by  said  Com- 
missioners. Such  examinations  shall  be  practical  in  their  character  and  shall 
relate  to  those  matters  which  will  fairly  test  the  relative  capacity  and  fitness 
of  the  persons  examined  to  discharge  the  duties  of  the  particular  service  to 
which  they  seek  to  be  appointed,  and  shall  include  tests  of  physical  qualifica- 
tions and  health,  and,  when  appropriate,  of  manual  skill.  No  question  in  any 
examination  shall  relate  to  political  or  religious  opinions  or  affiliations,  and 
no  appointment  or  selection  to  an  office  or  for  employment  within  the  scope  of 
the  rules  established  as  aforesaid  shall  be  in  any  manner  affected  or 
influenced  by  such  opinions  or  affiliations. 

Sec.  6.  Officers  w^ho  are  elected  by  the  people,  or  who  by  statute  are 
required  to  be  elected  by  the  city  council,  inspectors  and  clerks  of  election, 
members  of  any  board  of  education,  the  superintendents  and  teachers  of 
schools,  heads  of  any  principal  department  of  the  city,  all  members  of  the 
law,  fire  and  police  departments,  officers  and  clerks  for  the  faithful  discharge 
of  whose  duties  a  superior  officer  is  required  to  give  bond,  one  private  secre- 
tary of  the  mayor,  and  any  other  officers,  clerks  or  employees  in  the  service  of 
the  city  whose  positions,  in  the  judgment  of  the  said  City  Service  Commis- 
sioners, cannot,  for  the  time  being,  be  subject^ed,  wuth  advantage  to  the  public 
service,  to  the  general  rules  prepared  under  this  act,  shall  not  be  affected  as 
to  their  election,  selection  or  appointment,  by  such  rules  made  by  said 
Commissioners. 
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Sw.  7.  Ever>'  application,  in  order  to  entitle  the  applicant  to  appear  for 
examination,  or  to  be  examined,  must  state  the  facts  under  oath  on  the 
following  sabjectfi:  (1)  full  name,  residence  and  postoffice  address;  (2) 
citizenship;  (3)  age;  (4)  place  of  birth;  (5)  health  and  physical  capacity  for 
the  public  service;  (6)  previous  employment  in  the  public  service;  (7)  busi- 
ness or  employment  and  residence  for  the  previous  five  years;  (8)  education. 
Such  other  information  shall  be  furnished  by  the  applicant  as  ma3'  reasonably 
be  required  by  the  Board  touching  the  applicant's  fitness  for  the  public 
service. 

Sec.  8.  The  said  Board  shall  appoint  a  Chief  Examiner,  whose  duty  it 
shall  be,  under  their  direction,  to  superintend  any  examinations  held  in  such 
city  under  this  act,  and  who  shall  perform  such  other  duties  as  the  Board  shall 
prescribe.  Such  Chief  Examiner  shall  be  ex  officio  Secretary  of  said  Board, 
and  under  the  direction  of  such  Board  he,  as  such  Secretary,  shall  keep 
minutes  of  its  proceedings,  preserve  all  reports  made  to  it,  keep  a  record  of  all 
examinations  held  under  its  direction,  and  perform  such  other  duties  as  the 
Board  may  from  time  to  time  prescribe.  Such  Chief  Examiner  shall  receive  a 
salary  to  be  fixed  by  said  Board  at  a  sum  not  exceeding  fifteen  hundred 
dollars  a  year,  which  shall  be  paid  monthly  by  the  city  on  the  certificate  of 
the  President  of  said  Board.  He  shall  be  subject  to  removal  at  any  time  by 
the  Board.  The  said  Ik)ard  of  Commissioners  may  also  incur  such  expenses, 
not  exceeding  five  hundred  dollars  a  year,  as  it  may  deem  necessary,  for 
printing  and  stationery  and  other  incidental  matters.' 

Sec.  9.  The  Board  shall  control  all  examinations,  and  may,  whenever  an 
examination  is  to  take  place,  designate  a  suitable  number  of  persons,  either 
in  or  not  in  the  official  service  of  the  city,  to  be  examiners,  and  it  shall  be  the 
duty  of  such  examiners,  and,  if  in  the  service  of  the  city,  it  .shall  be  a  part  of 
their  official  duty,  without  extra  compensation,  to  conduct  examinations  as 
the  Beard  may  direct,  and  make  return  or  report  thereof  to  such  Board;  and 
the  Board  may,  at  any  time,  substitute  any  other  person,  whether  or  not  in 
such  service,  in  the  place  of  any  one  so  selected;  and  the  Board  may  them- 
selves, at  any  time,  act  as  such  examiners,  and  without  appointing  examiners. 
The  examiners,  at  any  examination,  shall  not  all  be  members  of  the  same 
political  party,  and  no  person  shall  serve  in  an  examination  of  candidates  for 
office  under  the  provisions  of  this  act  in  case  of  a  relative  or  connection  by 
marriage  within  the  degree  of  first  cousin. 

Sec.  10.  Notice  of  the  time,  place  and  general  scope  of  every  examina- 
tion shall  be  given  by  the  Board  by  publication  for  two  weeks  preceding  such 
examination,  in  one  or  more  daily  newspapers  of  general  circulation  pub- 
lished in  such  city,  and  such  notice  shall  also  be  posted  by  said  Board  in  a 
conspicuous  place  in  their  office  two  weeks  before  such  examination.  Such 
further  notice  of  examinations  may  be  given  as  the  Board  shall  prescribe. 

Sec.  11.  From  the  returns  or  reports  of  the  examiners,  or  from  the 
examinations  made  by  the  Board,  the  Board  shall  prepare  and  keep  a  regfister 
for  each  grade  or  class  of  position  in  the  service  of  such  city,  of  the  persons 
whose  general  average  standing  upon  examination  for  such  grade  or  class  is 
not  less  than  the  minimum  fixed  by  the  rules  of  such  Board,  and  who  are 
otherwise  eligible,  and  such  persons  shall  take  rank  upon  the  register  as 
candidates  in  the  order  of  their  relative  excellence  as  determined  by  examina- 
tion, wMthout  reference  to  priority  of  time  of  examination. 
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Sec.  12.  Immediate  notice  in  writing*  shall  be  given  by  the  appointing 
j/ower  to  said  Board  of  Commissioners  of  all  appointments,  permanent  or 
temporary,  made  in  those  branches  or  departments  of  the  civil  service  of  such 
city  which  are  subject  to  this  act  and  the  rules  of  said  Board,  and  of  all 
transfers,  promotions,  resignations  or  vacancies  from  any  cause  in  such 
service,  and  of  the  date  thereof;  and  a  record  of  the  same  shall  be  kept  by  said 
Board.  When  any  office  or  place  of  employment  subject  to  such  rules  is 
created  or  abolished,  or  the  compensation  attached  thereto  is  altered,  the 
officer  or  Board  making  such  change  shall  immediately  report  in  w^riting  to 
said  Board  of  Commissioners. 

Skc.  13.  Said  Board  of  Commissioners  shall,  on  or  before  the  fifteenth 
day  of  March  in  each  year,  make  to  the  Mayor  for  transmission  to  the  City 
Council  a  reijort  showing  its  own  action,  the  rules  in  force,  the  practical 
effects  thereof,  and  any  suggestions  it  may  approve  for  the  more  effectual 
accomplishment  of  the  purposes  of  this  act.  The  Mayor  may  require  a  report 
from  sa  id  Board  at  any  other  time. 

Sec.  14.  All  officers  of  any  such  city  shall  aid  said  Board  in  all  proper 
ways  in  currying  out  the  provisions  of  this  act,  and,  at  any  place  where 
examinations  are  to  be  held,  shall  allow  the  reasonable  use  of  the  public 
buildings  for  holding  such  examinations.  The  Mayor  of  each  city  shall  cause 
suitable  rooms  to  be  provided  for  said  Board  at  the  expense  of  such  city;  and 
a  sufficient  sum  of  money  shall  be  appropriated  each  year  by  each  city  to 
carry  out  the  provisions  of  this  act  in  such  city. 

Sec.  15.  No  person  or  officer  shall  wilfully  and  corruptly,  by  himself  or 
in  cooperation  with  one  or  more  other  persons,  defeat,  deceive  or  obstruct  any 
person  in  respect  to  his  or  her  right  of  examination,  or  corruptly  or  falsely 
mark,  grade,  estimate  or  re|X)rt  upon  the  examination  or  proper  standing  of 
any  person  examined  hereunder,  or  aid  in  so  doing,  or  wilfully  or  corrupfly 
make  any  false  representations  concerning  the  same,  or  concerning  the 
person  examined,  or  wilfully  or  corruptly  furnish  to  any  person  any  special  or 
secret  information  for  the  purpose  of  either  improving  or  injuring  the 
prospects  or  chances  of  any  person  so  examined,  or  to  be  examined,  being 
appointed,  employed  or  promoted. 

Sec.  16.  Xo  accounting  or  auditing  officer  shall  allow  the  claim  of  any 
public  officer  for  services  of  any  deputy  or  other  person  employed  in  the 
public  service  in  violation  of  the  provisions  of  this  act. 

Sec.  lY.  The  Board  of  City  Service  Commissioners  shall  certify  to  the 
Comptroller  all  appointments  to  offices  and  places  in  the  civil  service  of  the 
city,  subject  to  their  rules,  and  all  vacancies  occurring  therein,  whetlier  by 
dismissal,  resignation  or  death.  No  Comptroller  of  any  such  city  shall 
approve  the  pa3'ment  of  or  be  in  anj'  manner  concerned  in  paying  any  salary 
or  wages  to  any  person,  subject  to  such  rules,  for  services  as  an  officer  or 
employee  of  such  city,  before  the  appointment  of  such  person  to  the  city 
Rervice  has  been  certified  by  the  Board  to  the  Comptroller,  nor  after  the 
vacation  of  such  person's  office  or  employment  shall  have  been  so  certified. 

Sec.  18.  No  Paymaster,  Treasurer  or  other  officer  or  agent  of  such  city 
shall  wilfully  pay,  or  be  in  any  manner  concerned  in  jiaying,  any  person 
subject  to  the  rules  adopted  by  said  Commissioners  under  this  act  any  salary 
or  wages  for  services  as  an  officer  or  employee  of  such  city,  before  the  appoint- 
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luent  of  such  person  to  the  civil  service  of  such  city  has  been  certified  by  the 
Board  to  the  Comptroller,  nor  after  the  vacation  of  such  person's  office  or 
employment  shall  have  been  so  certified. 

Sec.  19.  Any  person  who  shall  wilfully,  or  through  culpable  negligence, 
violate  any  provision  of  this  act  or  any  rule  promulgated  in  accordance  with 
the  pro^  isions  thereof,  shall  be  guilty  of  a  misdemeanor,  and  shall,  on  con- 
viction thereof,  be  punished  by  a  fine  of  not  less  than  fifty  dollars,  and  not 
exceeding  one  thousand  dollars,  or  by  imprisonment  in  the  county  jail  for  a 
term  not  exceeding  six  months,  or  by  both  such  fine  and  imprisonment  in  the 
discretion  of  the  court. 

Sec.  20.  If  any  person  shall  be  convicted  under  the  next  preceding 
section,  any  public  office  which  such  person  may  hold  shall,  by  force  of  such 
conviction,  be  rendered  vacant,  and  such  person  shall  be  incapable  of  holding 
office  for  the  period  of  five  years  from  the  date  of  such  conviction. 

Sec.  21.  Prosecutions  for  violations  of  this  act  may  be  instituted  either  bj' 
the  Attorney  General,  the  state's  attorney  for  the  county  in  which  the  offense 
is  alleged  to  have  been  committed,  or  by  the  Board  acting  through  special 
counsel.  Such  prosecutions  shall  be  conducted  and  coiitrolled  by  the  prose- 
cuting officers  who  institute  them,  unless  they  request  the  aid  of  other 
prosecuting  officers. 

Sec.  22.  All  acts  and  part«  of  acts,  including  all  provisions  of  any  city 
charter,  so  far  as  they  conflict  or  are  inconsistent  with  the  provisions  of  this 
act,  are  hereby  repealed. 

Sec.  23.  This  act  shall  take  effect  and  be  in  force  from  and  after  its 
passage  and  publication. 

Approved  April  19,  1895.     Published  April  29,  1895. 


APPENDIX  D. 

RULES  OP  THE  BOARD  OF  CITY  SERVICE  COMMISSIONERS. 

I.    CLASSIFICATION. 

1.  The  oftiees  and  places  coming  within  the  pro>isions  of  Chapter  313^ 
of  the  Laws  of  1895,  shall  be  classified  in  two  divisions,  the  first  to.  be  known 
as  the  oFFiciAii  seuvice  and  the  second  as  the  labor  service. 

2.  The  OFFICIAL  SERVK^E  shflU  include  the  following  classes: 

Class  I.  Medical  Service:  All  positions  the  duties  of  which  require 
knowledge  of  the  profession  of  medicine,  or  of  some  branch  thereof. 

Class  II.  Civil  Engineering:  All  i)ositions  the  duties  of  which  require 
knowledge  of  the  profession  of  Civil  Engineering,  or  of  some  branch  thereof. 

Class  III.  Clerical  Service:  All  positions  of  clerks,  messengers, 
cop>  ists,  recorders,  stenographers,  bookkeepers,  assessors,  or  other  similar 
service,  wheOier  paid  by  the  year,  month  or  day,  or  by  the  piece,  or  in  any 
other  way. 

Class  IV.  Electrical  Service:  All  positions  the  duties  of  which  require 
special  knowledge  of  electricity,  in  some  form  of  its  application. 
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Class  V.  ^Meclianical  Service:  All  positions  the  duties  of  which  require 
a  kiiou'ledgre  of  8team  engines,  boilers  and  other  machinery,  their  care  and 
oj)eration;  and  all  other  positions  requiring"  special  mechanical  knowledge  or 
skill. 

Ci-AfeS  VI.  Insi>ection  Service:  All  positions  under  the  Department  of 
Public  Works,  not  included  in  any  other  Class,  the  duties  of  which  relate  to 
insi)ection,  whether  of  work  done,  material  furnished  or  other  matters. 

Ct.ass  Vn.  Janitor  and  Elevator  Service:  All  positions  connected  with 
the  care  and  operation  of  public  buildings. 

Class  VIII.  Library  and  Museum  Sei-vice:  All  positions  connected 
with  the  administration  of  the  Public  Library  and  Public  Museum. 

Class  IX.    Bridge  Tenders. 

Class  X.  Service  in  the  nature  of  Police  Service,  including  the  positions 
of  Harbor  Master,  Sanitary  Insi)ectors,  Park  Police,  Watchmen  and  other 
similar  positions. 

Cr.AB8  XI.     Superintendents  or  Foremen  of  Labor. 

Class  XIL  Miscellaneous  Service:  All  offices  and-  places  of  employ- 
ment comint?"  imder  the  provisions  of  these  rules,  whatever  the  character  and 
designation  of  the  same  may  be,  which  are  not  included  in  any  of  the  fore- 
going classes  or  in  the  labob  service. 

3.  The  oFFiCL\L  SEUViCE  shall  include  the  following  Grades,  which  shall 
be  the  same  in  all  the  Classes: 

All  positions  the  compensation  of  which  is  at  the  rate  of  less  than  $600.00 
p>er  annum  shall  be  in  the  First  Grade. 

All  positions  the  compensation  of  which  is  at  the  rate  of  $600.00  or  more 
and  less  than  $S00.00  shall  be  in  the  Second  Grade. 

All  positions  the  compensation  of  which  is  at  the  rate  of  $800.00  or  more 
and  less  than  $1,000.00  shall  be  in  the  Third  Grade. 

All  positions  the  compensation  of  which  is  at  the  rate  of  $1,000.00  or 
more  and  less  than  $1,200.00  shall  be  in  the  Fourth  Grade. 

All  positions  the  compensation  of  which  is  at  the  rate  of  $1,200.00  or 
more  and  less  than  $1,500.00  shall  be  in  the  Fifth  Grade. 

All  x)ositions  the  compensation  of  which  is  at  the  rate  of  $1,500.00 'or 
more  and  less  than  $1,800.00  shall  be  in  the  Sixth  Grade. 

All  positions  the  compensation  of  which  is  at  the  rate  of  $1,800.00  or 
more  and  less  than  $2,100.00  shall  be  in  the  Seventh  Grade. 

All  positions  the  compensation  of  which  is  at  the  rate  of  $2,100.00  or 
more  and  less  than  $2,500.00  shall  be  in  the  Eighth  Grade. 

All  positions  the  compensation  of  which  is  at  the  rate  of  $2,500.00  or 
more  shall  be  in  the  Ninth  Grade. 

The  following  rules  shall  apply  to  and  govern  all  appointments  for 
places  coming  within  the  official  service: 


II.  qualifications  of  applicants. 

1.  Applicants  for  appointment  in  the  cfficial  service  of  the  city  must 
be  citizens  of  the  United  States,  of  full  age.  and  must  have  resided  in  the  city 
not  less  than  three  years  next  preceding  the  date  of  their  application,  except 
where  in  the  opinion  of  the  Board  special  qualifications  are  required  and  tho 
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appointing  officer  requests  in  writing  that  the  examination  be  open  to  persons 
who  are  not  citizens  or  residents.  On  the  written  request  of  the  appointing- 
ofticer  or  officers  in  any  department,  the  Board  may  direct  that  the  examina- 
tion for  certain  designated  positions  in  such  department  shall  be  open  to 
persons  under  the  age  of  twenty-one  years.  Applicants  for  the  positions  of 
Ward  Superintendent  and  Assessor  must  in  addition  have  been  residents  not 
less  than  six  months  in  the  ward  in  which  their  duties  are  to  be  performed. 

All  applicants  must  be  persons  of  good  moral  character,  of  correct  and 
orderly  deportment  and  of  temperate  and  industrious  habits. 

2.  No  application  will  be  accepted  from  any  person  habitually  using 
intoxicating  liquors  to  excess  nor  from  any  person  who  has  been  convicted  of 
any  offense  against  the  laws  of  this  or  of  any  other  state  or  of  the 
United  States. 

3.  Proof  at  any  time  produced  to  the  Board,  either  before  or  after 
examination,  of  the  bad  character  or  dissolute  habits  of  any  applicant,  or  of 
any  criminal  or  disgraceful  act  committed  by  such  applicant,  or  of  his 
dismissal  for  good  cause  from  any  branch  of  the  public  service,  shall  be 
sufficient  to  exclude  him  from  examination  or  to  remove  his  name  from  any 
register  or  eligible  list.  But  no  applicant  shall  be  so  excluded  from  any 
examinatiou  nor  his  name  removed  from  any  register  or  eligible  list  upon 
which  it  has  been  placed  under  the  provisions  of  any  of  these  rules,  except 
after  an  opportunity  has  been  given  him  to  be  heard,  and  after  a  finding  of 
the  Board  and  a  record  made  thereof  containing  the  names  of  the  Commis- 
sioners voting  for  such  exclusion  or  removal  and  a  statement  of  the  grounds 
of  their  action.    , 

III.     APPLICATIONS. 

1.  Applications  for  admission  to  any  examiuation  in  the  officiat. 
SERViCK  may  be  made  at  any  time,  subioct.  however,  to  the  restriction  that 
they  must  be  filed  with  the  Chief  Examiner  at  least  three  days  before  the  day 
fixed  for  the  examination.  Such  applications  shall  be  made  in  writing  in  the 
form  prescribed  by  the  Board.  Blank  forms  may  be  obtained  of  the  Chi<*f 
Examiner.  Applications  when  filled  out  shall  be  filed  with  the  Chief 
Examiner. 

2.  Each  application  must  contain  a  statement  under  oath  and  in  the 
applicant's  own  handwriting,  showing  the  following  facts: 

(1)  Position  to  which  appointment  is  desired. 

(2)  Full  name,  residence  and  postoffice  address. 

(3)  Citizenship,  place  and  date  of  birth.  Naturalized  applicants  must 
submit  with  their  applications  a  certificate  of  naturalization. 

(4)  Length  of  residence  in  Milwaukee,  and,  in  the  ca«e  of  Ward  Super- 
intendents and  Assessors,  length  of  residence  in  the  ward. 

(5)  Condition  of  health  and  physical  capacity  for  the  public  service. 

(6)  I'revious  employment  in  the  public  service. 

(7)  Business  or  ein])loyment  and  residence  for  the  previous  five  years. 
(S)     Names,  occupation  and  residence  of  all  persons  in  whose  employ  the 

applicant  has  been  during  the  previous  five  years. 

(9)  Character  and  extent  of  applicant's  education. 

(10)  That  the  applicant  is  not  in  the  habit  of  using  intoxicating  liquors 
to  excess. 
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(11)  That  he  has  not  been  convicted  of  any  offense  against  the  laws  of 
this  or  any  other  state  or  of  the  United  States. 

(12)  Such  other  information  as  may  reasonably  be  required  touching" 
applicant's  fitness  for  the  public  service. 

3.  Every  application  must  be  accompanied  by  the  certificates  of  not  less 
than  three  reputable  citizens  of  Milwaukee,  freeholders  therein,  not  holding 
any  City,  County  or  State  oliice,  each  certifying  that  he  has  been  personally 
acquainted  with  the  applicant  for  at  least  three  years  last  past,  and  believes 
him  to  be  of  good  moral  character,  of  correct  and  orderly  deportment,  of 
temperate  and  industrious  habits,  and  in  all  respects  fit  for  the  service  he 
wishes  to  enter,  and  that  such  citizen  is  willing  that  his  certificate  should  be 
made  public.  Additional  certificates  may  be  required  in  any  case  in  the 
discretion  of  the  Board. 

4.  Any  false  statement  knowingly  made  by  any  applicant  in  his  applica- 
tion for  admission  to  any  examination,  or  made  at  his  request,  or  with  his 
knowledge,  in  any  certificate  which  may  accompany  his  application,  shall  be 
regarded  as  good  cause  for  excluding  him  from  such  examination,  or  for 
removing  his  name  from  any  register  or  eligible  list,  or  for  his  removal  or 
discharge  from  office  during  probation  or  thereafter. 

5.  Defective  applications  will  be  returned  to  applicants,  and  an 
opportunity  given  them  to  correct  the  same.  Whenever  any  application 
shows  that  the  applicant  is  not  qualified  under  these  rules  and  regulations, 
such  application  will  be  rejected,  and  the  applicant  notified  of  the  reason 
therefor. 

0.  The  date  of  the  reception  of  each  application  shall  be  endorsed 
thereon,  and  the  application  filed  in  the  office  of  the  Board. 

7.  Ea^h  applicant  will  receive  written  notice  from  the  Chief  Examiner 
of  the  time  and  place  of  examination.  Each  applicant  must  produce  this 
notice  at  the  place  of  examination,  where  it  will  be  taken  up  by  the  Chief 
Examiner,  or  person  in  charge  of  the  examination. 


IV.     EXAMINATIONS. 

1.  Examinations. shall  be  open  to  all  persons  possessing  the  qualifica- 
tions required  by  law  and  b\'  these  rules,  and  who  have  made  application  in 
the  form  required  by  these  rules. 

2.  Examinations  shall  be  held  at  such  times  and  places  as  the  Board 
shall  from  time  to  time  designate. 

3.  The  subjects  of  examinations  shall  be  designated  from  time  to  time 
t>y  the  Board.  The  relative  weight  to  be  attiu'hed  to  each  subject  at  each 
examination  shall  have  regard  to  the  importance  of  such  subject  as  a  test  of 
fitness  for  the  particular  position  to  which  such  examination  relates. 

4.  No  ]ierson  shall  be  entitled  to  be  certified  for  appointment  whose 
standing  upon  a  just  grading  in  the  examination,  taking  into  consideration 
the  relative  w'eights  given  to  the  different  subjects  covered  by  the  examina- 
tion, shall  be  less  than  seventy-five  per  cent,  of  complete  proficiency. 

5.  All  examinations  shall  be  carried  on  under  the  supervision  of  the 
Chief  Examiner  and  shall  be  conducted  by  him  personally  whenever 
practicable;  but  in  any  case  where  technical  or  special  knowledge  or  skill  is 


2(3  ANNUAL   REPORT   OF   THE 

required  as  a  qualiiication  for  the  i)osition  sought,  the  Board  may  designate 
any  suitable  person  or  persons  possessing  the  necessarj'-  qualifications  to 
conduct  such  examination. 

6.  Every  applicant  present  at  any  examination  shall  sign  his  name  upon 
a  blank  which  will  be  handed  him  for  that  purpose,  and  which  shall  bear  the 
number  by  which  such  applicant  shall  be  designated  during  the  examination, 
and  he  shall  seal  up  the  same  in  an  envelope  bearing  the  same  number.  He 
shall  place  said  number  at  the  head  of  each  sheet  of  paper  used  by  him  during 
such  examination,  but  shall  not  sign  his  name  to  any  such  paper.  The  papers 
of  each  applicant  shall  be  marked  and  graded  under  the  number  by  which  he 
is  designated,  and  the  envelopes  containing  the  signatures  shall  not  be 
opened,  unless  by  special  direction  of  the  Board,  until  such  marking  and 
grading  have  been  passed  upon  by  the  Board;  after  which  the  envelopes  shall 
be  opened  for  the  purpose  of  ascertaining  the  names  of  the  successful  appli- 
cants and  placing  the  same  upon  the  proper  register  or  eligible  list. 

7.  'No  applicant  during  any  examination  shall  be  permitted  in  any 
manner  whatever  to  give  assistance  to  any  other  applicant  taking  part  in  such 
examination,  or  to  receive  assistance  from  any  person  whatever.  A  violation 
of  this  rule  shall  subiect  the  offender  or  offenders  to  exclusion  from  the 
examination  or  to  removal  from  the  eligible  list. 

8.  The  examination  and-  marking  of  every  applicant  examined  shall  lie 
open  to  ins^iection  by  such  applicant;  and  every  such  applicant  shall,  if  he  so 
request,  i-eceive  from  the  Chief  Examiner  a  certificate  showing  his  marking 
on  such  examination. 

V.     EI*IGIBI.E  WSTS. 

1.  The  names  of  those  applicants  who  have  attained  a  standing  of 
seventy-five  per  cent,  and  over  at  any  examination  shall  be  placed  in  the  order 
of  their  relative  standing  upon  a  register  or  eligible  list. 

2.  No  applicant's  name  shall  be  retained  upOn  any  register  or  eligible 
list  for  more  than  one  year  from  the  date  of  his  examination,  unless  he  shall 
so  request  in  writing;  in  which  case  his  name  shall  be  continued  upon  such 
register  or  eligible  list  for  a  second  year,  subject  to  be  removed  therefrom  at 
any  time  for  cause  in  accordance  with  these  rules.  But  the  Board  may  at  any 
time  by  resolution  continue  any  eligible  list  in  force  for  a  second  year. 


VI.     REQUISITIONS,   CERTIFICATIONS  AND   APPOINTMENTS. 

1.  Except  in  cases  hereinafter  mentioned,  whenever  there  is  a  vacancy 
to  bo  filled  in  any  position  in  the  official  service,  the  appointing  officer 
shall  make  a  written  requisition  upon  this  Board  for  the  names  of  persons 
eligible  for  appointment  to  such  position,  and  the  Chief  Examiner  shall  there- 
upon certify  to  such  officer  for  each  vacancy  to  be  filled  the  names  of  the 
three  persons  highest  in  standing  upon  the  proper  register  or  eligible  list  in 
the  order  of  such  standing.  But  whenever  the  Board  is  notified  that 
proficiency  in  any  special  subject  is  needed  in  the  position  to  be  filled,  they 
may  certify  the  nances  of  the  three  persons  on  such  register  or  eligible  list 
having  the  highest  standing  (not  below  the  required  minimum  of  seventy-five 
per  cent.)  in  such  special  subject.     Tn  case  the  requisition  shall  specify  the 
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female  sox,  persons  of  that  sex  may  be  certified;  otherwise  persons  of  the 
male  sex  alone  shall  be  certified. 

2.  The  appointing*  oflicer  may  select  any  one  of  the  three  names  so 
certified  to  him»  for  the  vacancy  to  be  filled.  In  all  cases  where  the  name  of 
such  appointee  is  not  the  first  of  the  names  certified,  the  officer  making  such 
appointment  shall  notify  the  Board  of  the  reason  of  his  action. 

3.  Kvery  appointing  officer  shall  immediately  certify  to  the  Board  every 
apiK)intnient  madp  by  him,  giving  the  name  of  the  appointee,  the  date  of  the 
appointment  and  the  name  of  the  position  filled.  Persons  whose  names  have 
been  certified  and  who  have  not  received  the  appointment  shall  retain  their 
places  on  any  register  or  eligible  list,  subject  to  the  rules  governing  such  lists. 

4.  In  case  any  ofiice  requires  such  special  qualifications  that  the  Board 
is  unable  to  comply  with  the  requisition  made  with  a  view  to  an  appointment 
to  that  office,  they  may  in  their  discretion  allow  a  provisional  appointment  to 
be 'made,  subject  to  their  approval,  Avhich  may'continue  in  force  until  a  proper 
register  or  eligible  list  can  be  obtained  by  examination;  or  they  may 
authorize  the  appointing  officer  to  select  a  suitable  person,  possessing  the 
general  qualifications  required  of  all  applicants,  who  shall  be  subjected  by  the 
Board  to  a  non-competitive  examination,  and,  if  found  qualified,  such  person 
shall  be  certified  for  appointment;  provided,  however,  that  whenever  practi- 
cable a  competitive  examination  of  applicants  shall  be  held  for  every  office. 

5.  Every  original  appointment  shall  l>e  for  the  probationary  period  of 
six  months,  subject  to  the  general  power  of  removal  in  the  appointing  officer; 
at  the  end  of  which  time,  if  the  conduct  and  capacity  of  the  person  appointed 
have  been  found  satisfactorj'^  to  the  appointing  officer,  he  shall  be  absolutely 
appointed;  otherwise  his  term  of  office  shall  be  deemed  to  have  expired. 

6.  No  appointments  to  any  office  subject  to  the  provisions  of 
Chapter  313  of  the  Laws  of  1895  and  to  the  provisions  of  these 
rules,  shall  be  made  except  in  the  manner  hereinbefore  required  by 
these  rules,  except  in  cases  of  emergency,  where  .the  publix;  business 
^vould  suffer  otherwise  from  delay.  No  such  appointment  for  an 
emergency  shall  continue  for  more  than  ten  days  except  with  the  express 
consent  of  the  Board.  In  every  case  the  officer  making  such  appointment 
shall  immediately  report  the  same  with  a  statement  of  the  reason  therefor 
and  of  the  time  for  which  he  deems  such  temporary  apix)intment  necessary. 
Such  temporary  appointment  may  be  suspended  by  the  Board  if  in  it«  judg- 
ment no  satisfactory  reason  existed  for  making  the  same. 

7.  Any  person  holding  a  position  in  the  offk^ial  service  may  be  trans- 
ferred to  another  position  of  the  same  Class  and  Grade,  in  the  same  or  another 
Department,  without  a  new  examination,  whenever  in  the  opinion  of  the 
appointing  officer  such  transfer  shall  be  desirable. 

8.  Any  person  holding  a  position  in  the  official  service  may  b<* 
promoted,  after  six  months'  service  in  such  position,  to  a  higher  Grade  of  the 
same  Class  in  the  same  or  another  Department,  without  a  new  examination, 
i«rhenever  in  the  opinion  of  the  appointing  officer  such  i)roniotion  shall  be  for 
the  best  interest  of  the  service:  subject,  however,  to  be  apf)roved  by  the  Boarfl. 
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VII.     INSPECTORS  OF  WORK  DONE  UNDER  CONTRACT. 

1.  No  applicant  shall  be  certified  for  the  position  of  Inspector  of  any 
work  to  be  done  nnder  contract  wlio  is  not  a  practical  and  experienced 
A\  orkman  in  the  branch  of  work  over  which  he  seeks  to  be  made  an  Inspector. 

2.  In  the  case  of  applicants  who  have  heretofore  been  employed  by  the 
city  in  s-uch  positions,  the  head  of  the  Department  under  which  such  former 
employment  was  hatl  will  be  called  upon  for  full  reports  as  to  the  past  record 
of  such  applicants  for  faithfulness,  competency  and  efficiency.  Great  weight 
will  be  gciven  to  such  records. 

3.  Any  apj)licant  for  the  position  of  Inspector  of  work  to  be  done  under 
contract,  whose  name  shall  have  been  placed  on  the  proper  register  or  eligible 
list,  and  who  shall  thereafter  have  received  an  appointment  to  such  a  position, 
will  not  again  be  required  to  make  an  application  to  the  Board  of  City  Ser\'ice 
CojuHiisfiioners,  but  his  name  shall  remain  upon  the  proper  register  or  eligible 
list  until  removed  therefrom  by  the  Hoard  for  cause.  The  head  of  the  Depart- 
ment nnder  which  any  such  appointment  shall  be  made  shall  immediately 
report  to  the  Board  any  instance  of  inefficiency,  incompetency  or  dishonesty 
on  the  part  of  any  person  appointed  to  any  such  position,  and  such 
inefficiency,  incompetency  or  dishonesty  shall  be  deemed  good  cause  for 
removing  such  persons*  name  from  the  register  or  eligible  list.  But  unless 
appointed  to  such  position  no  applicant's  name  shall  be  retained  upon  such, 
register  or  eligible  list  for  more  than  one  year,  unless  he  shall  so  request  in 
writing;  in  which  case  his  name  shall  V>e  continued  upon  such  register  or 
eligible  list  for  a  second  year,  subject,  however,  to  be  removed  therefrom  at 
any  time  for  cause  in  accordance  with  these  rules. 


VIII.     CIVIL  LIST. 

1.  A  list,  to  be  known  a«  the  Civil  List  of  the  City,  shall  be  kept  in  the 
office  of  the  Board  to  contain  the  name  of  every  person  employed  in  or 
receiving  compensation  in  the  official  service.  The  list  shall  shovv 
lespecting  every  such  person  the  title  of  his  office;  the  salary  or  compensation 
attached  thereto;  the  time  he  has  held  such  office;  the  time  he  has  been  in  the 
service  of  the  city  and  the  places  which  he  has  filled  in  such  service;  a  brief 
specification  of  the  duties  of  the  office;  by  whom  the  appointment  thereto  is 
made:  and  the  term,  if  anv,  of  the  office. 


APPENDIX  E. 

BLANK  PORnS  IN  USE  BY  THE  BOARD  OF  CITY  SERVICE  COMMISSIONERS. 

Form  1.  BO.^RD  OF  CITY  SERVICE  COMMISSIONERS. 

GENERAL  INFORMATION  SHEET. 
[To  be  filled  out  by  the  heads  of  Departments  for  each  subordinate  pisition.  | 

1.  Name  of  Position 

2.  Term  of  Office 

3.  Salary 

4.  Nninber  of  persons  employed  in  this  position 
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5.  What   educational    or    special    qiialificationB    are    required    of   an 
ap]>licant  for  this  position ? 

6.  What  are  the  duties  of  this  position  ? 

7.  What  degree  of  responsibility  or  authority  is  there  in  this  position 
with  reference  to  subordinates  ? ; 

8.  Can  the  position  be  best  filled  by  promotion  from  some  inferior 
position  ? 

9.  Is  a  test  of  or  examination  in  physical  strength  desirable? 

10.     Is  it  desirable,  in  your  opinion,  to  have  women  in  this  position? 


Fomi  2. 

OFFICE  OF  THE  BOARD  OF  CITY  SERVICE  COMMISSIONERS. 

APPWCATION   SHEET. 

This  application  must  be  filled  out  by  the  applicant  in  his  own  hand- 
writing, properly  dated,  and  must  be  signed  and  sworn  to  by  him. 

This  application  must  be  accompanied  by  the  certificates  of  not  less  than 
three  reputable  citizens  of  Milwaukee,  who  must  be  freeholders  therein,  not 
holding  any  city,  county  or  state  office,  each  stating  that  he  has  been 
personally  acquainted  with  the  applicant  for  at  least  three  years  last  past  and 
believes  him  to  be  of  good  moral  character,  of  correct  and  orderly  deportment, 
of  temperate  and  industrious  habits,  and  in  all  respects  fit  for  the  service  he 
wishes  to  ent«r,  and  that  such  citizen  is  willing  that  his  certificate  should  be 
made  public.  Additional  certificates  may  be  required  in  any  case  in  the 
discretion  of  the  Board. 

Any  false  statement  knowingly  made  by  any  applicant  in  his  application 
for  admission  to  any  examination,  or  made  at  his  request,  or  with  his  knowl- 
edge, in  any  certificate  which  may  accompany  his  application,  shall  be 
regarded  as  good  cause  for  excluding  him  from  such  examination,  or  for 
removing  his  name  from  any  register  or  eligible  list,  or  for  his  removal  or 
discharge  from  office  during  i>robation  or  thereafter. 

Defective  applications  will  be  returned  to  applicants  and  an  opportunity 
given  them  to  correct  the  same.  Whenever  any  application  shows  that  the 
applicant  is  not  qualified  under  the  rules  and  regulations  of  the  Board,  such 
application  will  be  rejected  and  the  applicant  notified  of  the  reason  therefor. 

The  applicant  >vill  receive  written  notice  from  the  Chief  Examiner  of  the 
time  and  place  of  examination.  The  applicant  must  produce  this  notice  at 
the  place  of  examination,  where  it  will  be  taken  up  by  the  Chief  Examiner  or 
j>erson  in  charge  of  the  examination. 


APPWCATION. 

I  hereby  make  application  to  be  examined  for  the  position  of 

As  part  of  my  application,  I  declare  the  answers  to  the  following  ques- 
tions to  be  true  and  in  mj'  own  handwriting: 

What  is  your  full  name  ? 

Where  do  you  live?     (street  and  number) 
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Are  you  a  citizen  of  the  United  States? (If  naturalized,  a  certifi- 
cate of  naturalization  must  be  submitted  with  the  application  paper.) 

Where  were  you  born  ? 

What  was  the  date  of  j'onr  birth?     (Give  day,  month  and  year) 

How  long  have  j'ou  resided  in  Milwaukee? 

In  what  ward  do  you  reside  and  how  long*  have  you  lived  in  that  ward?.. . 

Is  your  health  such  as  to  enable  you  to  perform  efficiently  the  duties  of 
the  office  which  you  desire  to  enter? 

What,  if  any,  employment  have  you  heretofore  had  in  the  public 
service  ? 

In  what  business  or  employment  have  you  been  engaged  during  the  past 
five  years  ? 

Give  the  names,  occupations  and  residences  of  all  persons  by  whom  you 
have  been  employed  during  the  last  five  years 

What  education  have  you  harl  ? 

Are  you  in  the  habit  of  using  intoxicating  liquors  to  excess? 

Have  you  ever  been  convicted  of  any  offense  against  the  laws  of  Wiscon- 
sin, or  of  any  other  state,  or  of  the  United  States? 

[Sign  full  name  here.] 


STATE  OF  WISCONSIN,  \ 
County  of  Milwaukee,  j 

,  being  first  duly  sworn,  deposes  and  says 

that  he  is  the  person  whose  name  is  signed  to  the  foregoing  application;  that 
the  answers  to  the  foregoing  questions  are  all  in  his  own  handwriting,  and 
that  the  .same  are  true,  as  he  verily  believes. 

[Applicant  sign  full  name  here.] 

Sworn  to  before  me  and  subscribed  in  my  presence  by  the  above  named 

this day  of , . ,  A.  D.  189 . . . 

[Officer  sign  here.] 

[Official  title.] 


VOUCHERS. 

[Three  vouchers,  in  the  following^  form,  accompany  each  application  sheet:] 

Milwaukee,  Wis., 

I,  the  undersigned,  am  a  citizen  of  Milwaukee  and  a  freeholder  therein. 

I  reside  at  (Give  street  and  number) 

I  do  not  hold  any  City,  County  or  State  office. 

I  have  been  personally  acquainted  w^ith   , 

the  applicant  named  in  the  foregoing  application,  for  the  last 

years;  and  I  believe  said  ajjplicant  to  be  of  good  moral  character,  of  correct 
and  orderly  deportment,  of  temi)erate  and  industrious  habits  and  in  all 
respects  fit  for  the  service  he  wishes  to  enter;  and  I  am  willing  that  this 
certificate  should  be  made  public. 

[Sign  full  name  here.] 


t 
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2.  Has  said  applicaDt  ever  been  in  your  employ;  and  if  so,  for  how  long 
a  time  and  in  what  capacity  or  capacities? 

3.  If  the  applicant  has  formerly  been  in  your  employ,  but  is  not  now, 
state  >vhen  he  left  your  employ  and  the  reasons  for  his  leaving 

4.  What  is  said  applicant's  character: 

(a)  for  sobriety  and  orderly  behavior? 

(b)  for  honesty  in  money  matters? '. . 

(c)  for  truthfulness? 

(d)  for  intelligence? 

(e)  for  coolness  and  good  judgment? 

(f)  for  industry  and  attention  to  business? 

(g)  for  skill  and  eificiency  in  his  work? 

(h)     as  to  temper  and  disposition? 

5.  Has  said  applicant  ever  had,  within  your  knowledge,  the  supervision 
of  men  or  machinery,  and  if  «?o,  was  he  successful  in  the  exercise  of  such 
supervision? 

6.  Are  the  applicant's  health  and  strength  such  as  to  enable  him  to 
perform  the  duties  of  the  position  for  which  he  has  applied? 

7.  IFave  you  any  other  statements  or  suggestions  to  make  in  respect  to 
the  qualifications  of  this  applicant? 

8.  Do  3'ou  recommend  the  appointment  of  this  applicant  to  the  position 
for  which  he  has  applied  ? 

Vours  resjjectfailly, 


EXHIBIT  F. 

SPECIHENS  OP  EXAMINATION  QUESTIONS. 

[Examination  for  Clerk  of  the  Second  Grade,  August  29,  J8i(5.] 

DIVISION  I. 
PENMANSHIP,    ORTHOGRAPHY  AND  COMPOSITION. 

1.  Copy  neatly  and  accurately  the  following: 

Applications  for  admission  to  any  exaniiuution  in  the  Oflicial  Service  may 
bt*  niacle  at  any  time,  subject,  however,  to  the  restriction  tluit  they  must  be 
filed  with  the  Chief  Examiner  at  least  one  day  before  the  day  iixed  for  th** 
exeniination.  Such  application  shall  be  in  wriiincr  in  the  form  prescribed  by 
the  Hoard.  Blank  forms  may  be  obtained  of  tbe  Chief  Examiner.  Applica- 
tions when  filled  out  shall  be  filed  with  the  Chief  Examiner. 

2.  Copy  from  dictation  the  following':      [Dictated  by  the  Examiner]. 
There  is  no  need  of  seeking  the  aid   of  any  prominent  or  influential 

Ix?rson  to  secure  an  application  blank  or  an  examination,  and  no  recommenda- 
tions other  than  those  provided  for  in  the  ai)])lication  blank  should  be 
forwarded  to  the  Commission.  No  i)erson  shall  be  admitted  to  a  regular 
schedule  examination  who  has  not  previously  filed  an  api)lication  for  the 
particular  examination  which  he  seeks,  on  the  form  which  will  be  furnished 
by  the  Commission  upon  request  of  the  applicant. 


\> 
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NOTICE  OF  APPOINTMENTS. 

Office  of  thr ) 

MUrWAUKEE, i 

The  Board  of  City  Seniee  Comminmoners: 

Gentlemen:     Yon  are  hereby  notified  that  the  following  appointments 

have  been  made  bv 


Date  of 
Appointmeut. 


Name  of  Ap(>ointee. 


Salary  of 
Position. 


Name  of  Position.* 


*Andin  caseof  In spector.n  of  Public  Work,  desig^nation  of  the  work  or  contract  with  refer- 
ence to  which  the  appointment  is  made. 

Respectfully  yonrs, 


Form  6. 


Office  of  the  Board  of  City  Service  Commissioners, 

Milwaukee, 


} 


Sii-:      ,  who  is  an  applicant  for  the  position 

of in  the  service  of  this  city,  states  that  he  has 

b«;en  in  your  employ,  and  refers  to  you  as  a  voucher  for  his  fitness  for  the 
position  which  he  has  applied  for. 

Please  advise  the  Board  in  respect  to  the  character  and  qualifications  of 
this  applicant,  using  the  following  form  and  answering  fully  the  questions 
which  you  will  find  there;  and  return  your  answer  to  this  oflRce  as  soon  as 
possible. 

This  information  is  requested  in  the  interest  of  the  Public  Service  and 
will  not  be  used  for  any  other  purpose. 

Yours  respectfully. 


Secretary  of  the  Board  of  City  Service  Commissioners. 


Ihi  Board  of  City  Service  Commissioii4!rH: 

Gentlemen:     In  reply  to  your  inquiries  respecting  the  character  and 

qualifications  of ,  who  is  an  applicant  for  the 

position    of    ,    in    the    service    of    the    city,    I 

answer  as  f(»llows: 

1.  How  long  have  you  been  acquainted  with  said  applicant  and  what 
opportunities  have  you  had  for  forming  a  correct  judgment  of  his  character 
and  qualifications? 
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2.  Has  sajd  applieaDt  ever  been  in  your  employ;  and  if  so,  for  how  long* 
a  time  and  in  what  capacity  or  capacities? 

3.  If  the  applicant  has  formerly  been  in  your  employ,  but  is  not  now, 
state  w  hen  he  left  your  employ  and  the  reasons  for  his  leaving 

4.  What  is  said  applicant's  character: 

(a)  for  sobriety  and  orderly  behavior? 

(b)  for  honesty  in  money  matters? '. . 

(c)  for  truthfulness? 

(d)  for  intelligence? 

(e)  for  coolness  and  good  judgment? 

(f)  for  industry  and  attention  to  business? 

(g)  for  skill  and  efficiency  in  his  work? 

(h)     as  to  temper  and  disposition? 

5.  Ifas  said  applicant  ever  had,  within  your  knowledge,  the  sujwrvision 
of  men  or  machinery,  and  if  go,  was  he  successful  in  the  exercise  of  such 
supervision  ? 

6.  Are  the  applicant's  health  and  strength  such  as  to  enable  him  to 
perform  the  duties  of  the  position  for  which  he  has  applied? 

7.  Have  you  any  other  statements  or  suggestions  to  make  in  respect  to 
the  qualifications  of  this  applicant? 

8.  Do  you  recommend  the  appointment  of  this  applicant  to  the  position 
for  which  he  has  applied  ? 

Yours  resi^ectfully. 


EXHIBIT  F. 

SPECIHENS  OP  EXAMINATION  QUESTIONS. 

[Hxaniination  for  Clerk  of  the  Second  Grade,  August  29,  1895.] 

DIVISION  I. 
PENMANSHIP,   ORTHOGRAPHY  AND  COMPOSITION. 

1.  Copy  neatly  and  accurately  the  following: 

Applications  for  admission  to  any  examination  in  the  Official  Service  may 
be  made  at  any  time,  subject,  however,  to  the  restriction  that  they  must  be 
filed  with  the  Chief  Examiner  at  least  one  day  before  the  day  fixed  for  the 
exEuiination.  Such  application  shall  be  in  writing  in  the  form  prescribed  by 
the  Board.  Blank  forms  may  be  obtained  of  the  Chief  Examiner.  Applica- 
tions when  filled  out  shall  be  filed  with  the  Chief  Examiner. 

2.  Copy  from  dictation  the  following:      [Dictated  by  the  Examiner]. 
There  is  no  need  of  seeking  the  aid  of  any  prominent  or  influential 

person  to  secure  an  application  blank  or  an  examination,  and  no  recommenda- 
tiottb  other  than  those  provided  for  in  the  application  blank  should  be 
forwarded  to  the  Commission.  No  })erson  shall  be  admitted  to  a  regular 
schedule  examination  who  has  not  pre\iously  filed  an  application  for  the 
particular  examination  which  he  seeks,  on  the  form  which  will  be  furnished 
by  the  Commission  upon  request  of  the  applicant. 
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3.  Spell  correctly  the  following  words:     [Dictated  by  the  Examiner]. 
Essential;     physician;     considerate;     character;     intellectual;     contin- 
gencies; desirous;  conscientiously;  reproach;  affable. 

4.  Write  a  letter,  properly  dated  and  addressed,  to  Mr.  Joshua  Stark, 
containing  not  less  than  15*0  words,  telling  him  you  are  an  applicant  for  the 
position  of  Clerk;  what  amount  of  schooling  you  have  had  and  when  you  left 
school;  your  age;  what  occupation  or  work  you  have  been  engaged  in  duringr 
the  last  five  years,  and  by  whom  you  have  been  employed  during  that  pepod; 
where  you  are  now  working;  and  if  not  now  working,  where  you  worked  last 
and  why  you  quit;  and  what  references  you  can  give  for  efficiency  and 
reliability.    Sign  your  number,  but  not  your  name,  to  this  letter. 

DIVISION  II. 

ARITHMETIC. 

1.  Write  in  figures  the  following  numbers: 

One  hundred  and  fifty  thousand  six  hvindred  and  eight. 

Twenty-seven  million  five  hundred  and  ninety  thousand  four  hundred 
and  eighty-seven  and  fifty  hundredths. 

Forty -seven  million  five  hundred  and  twelve. 

Two  billion  five  hundred  and  six  million  four  hundred  and  ninety 
thousand  and  seventy -eight  dollars  and  fifty  cents. 

2.  Write  in  words  the  numbers  expressed  by  the  following  figures: 
27,115;  37,552,078;  $592,780.50;  40,250%. 

3.  Multiply  47,294  by  5,3o6.     Give  the  work  in  full. 
"4.     Divide  8,597,988  by  4,284.     Give  the  work  in  full. 

5.  Add  together  49,258;  193,000;  48,112;  and  from  their  sum  subtract  tho 
sum  of  27,992  and  48,251.    Give  the  work  in  full. 

6.  A  housekeeper's  account  at  the  grocery  is  as  follows: 

Aug.  1,  bought  2V2  doz.  eggs  (a-  15c  per  doz;  Aug.  4, 10  bu.  potatoes  @  351- 
per  bu;  Aug.  5,  3  sacks  of  flour  @  $1.12  per  sack;  Aug.  6,  paid  grocer  $5.60; 
Aug.  10,  bought  4  boxes  California  plums  @  75c  per  box;  Aug.  12,  3  baskets 
peaches  @  $1.35  per  basket;  Aug.  14,  25  lbs.  sugar  @  6V2C  per  lb.;  Aug.  18,  paid 
$11.25  on  account.  What  is  the  balance  due  on  this  account?  Give  the 
work  in  full. 

7.  Make  a  bill  of  the  account  contained  in  the  preceding  question,  in 
proper  form  for  presentation,  dating  it  Sept.  1,  1895,'  and  using  the  names 
housekeeper  and  grocer  for  the  names  of  the  parties. 

8.  A  man  gave  his  note  for  $5,000  with  interest  at  7  per  cent.,  dated 
Aug.  1,  1891,  and  payable  on  the  1st  of  March,  1895.  WTiat  was  the  amount  of 
the  note  at  the  latter  date?    Give  the  work  in  full. 

9.  A  man  bought  a  watch,  a  chain  and  a  ring  for  $145.  The  watch  cost 
six  times  as  much  as  the  chain,  and  the  chain  four  times  as  much  as  the  ring-. 
\Miat  was  the  cost  of  each?     Give  the  work  in  full. 

10.     Reduce  5  5-6;  4  12-28;  7  5-8;  8-9  to  their  lowest  common  denominator. 
Give  the  work  in  full. 

[Examination  for  the  position  of  Cement  Tester,  Aug^ust  29,  1895.1 

I.      PENMANSHIP,   ORTHOGRAPHY,    AND' COMPOSITION. 

1.     Copy  neatly  and  accurately  the  following  sentence: 
No  person  is  eligible  to  examination  who  is  not  a  citizen  of  the  Unit-ed 
States,  or  who  is  physically  disqualified  for  the  Service  which  he  seeks,  or  w*ho 
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is  habitually  addicted  to  the  use  of  intoxicating  beverages  to  excess,  or  who 
has  been  guilty  of  crime  or  infamous  or  disgraceful  conduct. 

2.  Exercise  in  writing  from  dictation. 

3.  Write  a  letter,  properly  dated  and  addressed,  to  Mr.  George  H. 
PJeuzenberg,  containing  not  less  than  one  hundred  and  fifty  words,  telling  him 
thxit  you  are  an  applicant  for  the  position  of  cement  tester;  what  amount  of 
schooling  you  have  had  and  where;  your  age;  what  occupation  or  work  you 
havQ  l>een  engaged  in  during  the  last  five  years,  and  by  whom  you  have  been 
employed  during  that  period;  where  you  are  now  working;  and  if  not  now 
working,  where  you  worked  last,  and  why  you  quit;  and  what  references  you 
can  give  for  thorough  honesty  and  reliability.  Sign  your  number,  but  not 
your  name,  to  the  letter. 

11.      GBNERAI^  AND  LOCAI*  INFORMATION. 

1.  Give  the  name  of  the  President  of  the  United  States;  of  the 
Governor  of  Wisconsin;  of  the  Mayor  of  Milwaukee. 

2.  Give  the  name  of  the  Capital  of  Wisconsin;  and  of  the  Capital  of  the 
United  States. 

3.  (live  the  name  of  the  largest  city  in  the  United  States,  and  of  the 
State  in  which  it  is  situated. 

4.  Give  the  names  of  the  four  largest  cities  in  Wisconsin. 

5.  Give  the  names  of  the  three  largest  cities  on  the  Great  Lakes,  and 
the  name  of  the  state  in  which  each  is  situated. 

6.  Give  the  number  of  the  Ward  in  which  you  live  and  state  by  what 
Wards  it  is  bounded. 

7.  What  are  the  Wards  on  the  West  Side? 

8.  What  are  the  Wards  on  the  South  Side? 

9.  Give  the  exact  location  of  the  two  principal  railway  stations  in 
this  city. 

'    10.  (live  the  exact  location  of  the  Court  House. 

11.  (Jive  the  exact  location  of  the  Exposition  Building. 

12.  Give  the  exact  location  of  the  Water  Works. 

13.  Give  the  names  and  locations  of  twelve  of  the  principal  bridges  in 
the  city. 

14.  Name  eight  bridges  which  are  crossed  by  street  car  lines. 

15.  Give  the  exact  location  of  the  Allis  Works. 

III.      ARITHMETIC. 

1.  Write  in  figures  the  following  numbers: 
one  thousand  and  fifteen; 

eight  hundred  and  twenty-seven  thousand  nine  hundred  and  eight  and 
nine  twelfths; 

thirty-seven  million  five  hundred  and  forty-nine  thousand  five  hundred 
and  six  dollars  and  twenty-five  cents. 

2.  Write  in  words  the  numbers  expressed  by   the  following  figures: 
27,115;  3,552,000;  $452,590.25;  40,113  5-7. 

3.  Multiply  312,560  by  812.     Give  the  work  in  full. 

4.  Divide  36,288  by  432.    Give  the  work  in  full. 
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5.  Add  together  40,608;    10,325;    114,327;   26,508   and  95,875.    Give  the 
work  in  full. 

6.  From  98,752  subtract  9,857.    Give  the  work  in  full. 

7.  Add  together  H  1-2,  24  5-7,  32  2-3.     Give  the  work  in  full. 

8.  Reduce  1-2,  3-5,  4-7  and   8-21  to  their  lowest  common  denominator. 
Give  the  work  in  full. 

9.  A  man  bought  a  watch  and  chain  for  $66.     The  watch  cost  five  times 
as  much  as  the  chain.     What  did  each  cost?    Give  the  work  in  full. 

10.    If  a  man  earns  $85  a  month  and  only  saves  $17  a  month,  what  will  he 
spend  in  a  year?    Give  the  w^ork  in  full. 

[Hxamiuation  for  the  position  of  Bridgetender,  August  80,  1885.] 

QUESTIONS. 

1.  Give  the  name  of  the  President  of  the  United  States. 

2.  Give  the  name  of  the  Governor  of  Wisconsin. 

3.  Give  the  name  of  the  Mayor  of  Milwaukee. 

4.  What  is  the  Capital  of  Wisconsin? 

5.  What  is  the  largest  city  in  Wisconsin? 

6.  What  is  the  Capital  of  the  United  States? 

7.  What  is  the  largest  city  in  the  United  States? 

S.     Give  the  number  of  the  Avard  in  which' you  live  and  tell  by  what 
wards  it  is  bounded. 

0.  Give  the  names  and  locations  of  ten  of  the  principal  bridges  in 
the  citv. 

10.  Name  five  bridges  which  are  crossed  by  street  car  lines. 

11.  (live  the  exact  location  of  the  Chicago  &   Northwestern  Railway- 
Station. 

12.  (live   the"  exact  location   of   the   Chicago,   Milwaukee   &   St.   Paul 
Kailway  Station. 

13.  (iive  the  exact  location  of  the  Court  House. 

14.  (live  the  exact  location  of  the  Kxposition  JUiilding. 
ITi.     (Jive  the  exact  location  of  the  E.  P.  Allis  foundry. 

16.  Write  the  following  numbers  in  figures: 
fifteen  hundred  and  twenty-seven; 

three  hundred  and  forty; 

thirty-seven  thousand  four  hundred  and  forty-nine. 

17.  Add  together  the  following  numbers:  478;  5,860;  303;  4,801;  295. 

15.  If  a  man  had  2,740  barrels  of  flour,  and  sold  1,594  barrels,  how  many 
barrels  would  he  have  left?     (Jive  the  work  in  full. 

19.  Multiply  849  by  35.     (Jive  the  work  in  full. 

20.  Divide  6.375  by  85.     Give  the  work  in  full. 

[Kxamiaation  for  Superintendent  of  City  Hall,  October  12,  18J)5  ] 

DIVISION  I,    RELATING  TO  EXPERIENCE. 

1.  What  is  your  age? 

2.  Are  von  a  machinist? 

Mr 

3.  Where  were  you  ax)i)renticed  and  how  long  have  you  worked   at 
the  trade? 
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4.     Have  you  ever  taken  a  course  in  mechanical  engineering  in  any 
school  ?     If  so,  state  where  and  for  hou'  long  a  time. 

•   5.     How  long  have  you  been  operating  steam  engines? 

0.     By  what  ^jersons  have  you  been  employed  as  engineer,  and  how  long 
you  have  worked  in  each  place  ? 

7.  Tell  what  classes  of  engines  you  have  operated,  giving  the  name  of 
the  maker,  the  size  of  steam  cylinder  and  the  number  of  horse  power  of  each. 

8.  Where  did  you  last  work  as  engineer?    Are  you  working  there  now? 
If  not,  when  and  why  did  you  quit? 

&.     What  references  can  you  give  for  efficiency  and  reliability  as  an 
engineer? 

10.  Tell  fully  what  experience  you  have  had  in  the  sujiervision  of  men 
and  machinery. 

11.  Have  you  had  any  experience  in  running  electric  plants?    If  so, 
describe  same  fully. 


[Examination  for  Elevator  Operators,  October  12,  lS9o.[ 

QUESTIONS. 

1.  How  old  are  you? 

2.  What  schools  have  you  att-ended,  and  for  how  long? 

3.  How  old  were  you  when  you  quit  going  to  school? 

4.  Have  you  ever  had  any  exiH»rience  in  running  an  elevator?  If  so, 
state  by  what  persons  you  have  been  employed  in  such  capacity. 

5.  What  sort  of  elevators  have  you  run,  passenger  or  freight,  and  in 
^'hat  buildings,  and  for  how  long  a  time? 

6.  Give  the  names  of  all  the  persons  for  whom  you  have  worked  in  any 
capacity  during  the  last  five  years;  state  how  long  you  worked  at  each  place 
and  what  kind  of  work  you  did  at  each  place. 

-  7.     Where  did  you  work  last? 

8.  Art*  you  working  there  now? 

9.  If  not  working  there  now,  state  when  and  why  you  quit. 

10.  What  references  can  you  give  for  honesty,  industry  and  reliability? 

11.  Copy  neatly  and  accurately  the  following: 

Notice  of  the  time,  place  and  general  scoi)e  of  every  examination  shall  be 
given  by  the  Itoard  by  publication,  for  two  weeks  preceding  such  examina- 
tion, in  one  or  more  daily  newspapers  of  general  circulation,  published  in 
such  city. 

12.  What  is  the  Capital  of  Wisconsin? 

13.  What  is  the  capital  of  the  United  States? 

14.  What  is  the  largest  city  on  Lake  Michigan? 

15.  In  what  state  is  the  citv  last  named  situated? 

16.  What  is  the  largest  city  in  Wisconsin? 

17.  Give  the  names  of  three  of  the  principal  cities  of  Wisconsin  not 
already  mentioned. 

18.  W^hat  is  the  name  of  the  President  of  the  United  States? 

19.  What  is  the  name  of  the  Governor  of  Wisconsin? 

20.  W^hat  is  the  name  of  the  Mayor  of  Milwaukee? 

21.  Tell  what  ward  you  live  in  and  by  what  streets  it  is  bounded. 
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22.  Give  the  exact  location  of  the  principal  passenger  station  of  the 
C.  &  N.  W.  Kaihvay. 

2:j.  Give  the  exact  location  of  the  principal  passenger  station  of  tlie 
C,  M.  <fe  St.  P.  Railway. 

24.  Gi%Te  the  location  of  B^ve  bridges  in  this  city  that  are  crossed  by 
street  oar  lines. 

25.  (live  the  names  and  location  of  three  of  the  principal  hotels  in 
this  city. 

26.  Write  in  figures  the  following  quantities: 

One  hundred  and  fifty -three  thousand  five  hundred  and  sixty-nine. 
Three  hundred  and  ninety  thousand  four  hundred  and  seven. 
Five  and  three-quarters. 
Twelve  hundred  and  fifty-two  dollars  and  twenty-five  centsi 

27.  Add  together  the  following  numbers:  3,042;  35,202;  420;  500;  6,689. 

28.  Subtract  4,308  from  27,892. 

29.  Divide  183,330  by  485. 

30.  If  a  man  receives  $75  a  month  and  only  spends  $62.50  a  month,  how 
much  will  he  save  in  a  year? 

« 

[Examination  for  Meter  Readers,  November  23,  .1805. 

QUESTIONS. 

1.  What  is  your  age? 

2.  State  what  schools  you  have  attended,  and  how  old  you  were  when 
jou  quit  going  to  school. 

3.  State  what,  if  any,  trade  you  have  followed,  and  when  and  where  you 
learned  it. 

4.  Give  the  names  of  all  the  persons  and  firms  for  whom  you  have 
worked  in  any  capacity  for  the  last  five  years,  and  state  what  kind  of  work 
you  have  done  at  each  of  these  places. 

5.  State  at  what  place  you  were  last  employed. 
G.     Are  you  working  there  now? 

7.  If  not,  state  when  and  why  j'ou  quit. 

8.  Are  you  now  or  have  you  ever  been  emplo^'ed  in  the  public  service, 
and  if  so,  state  when  and  in  what  capacity  you  w^ere  so  employed. 

9.  If  you  have  formerly  been  employed  in  the  public  service,  but  are  not 
•nQ^^■  so  employed,  state  when  and  for  what  reasons  you  left  such  employment. 

DIVISION  II. 

1.  Copy  neatly  and  accurately  the  following: 

The  Clerical  Service  shall  include  the  following  positions:  All  positions 
of  clerks,  messengers,  co])yists,  recorders,  stenographers,  bookkeepers, 
assessors,  or  other  similar  service,  whether  paid  by  the  year,  month  or  day,  or 
by  the  piece  or  in  any  other  way. 

2.  Writing  from  dictation. 

DIVISION  III. 

1.  What  is  the  Capital  of  Wisconsin? 

2.  Name  four  of  the  largest  cities  of  Wisconsin,  not  including  the 
Capital. 
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3.  In  what  couuty  is  the  city  of  Milwaukee  situated? 

4.  Name  three  of  the  larg-est  cities  on  the  (ireat  Lakes. 

5.  Which  of  the  Great  Lakes  form  part  of  the  boundary  of  Wisconsin? 

6.  By  what  streets  is  the  new  City  Ilall  bounded? 

7.  Give  the  location  of  five  of  the  principal  public  parks  in  Milwaukee. 

8.  Give  the  names  of  six  bridg-es  in  this  city  which  are  crossed  by  street 
car  lines. 

9.  Give  the  names  of  six  bridges  in  this  city  which  are  not  crossed  by 
street  car  lines. 

10.     Give  the  exact  location  of  the  office  of  the  Water  Reg-istrar. 

DIVISION  IV. 

1.  Write  the  following*  numbers  in  fig-ures: 
Twenty-seven  thousand  and  eight. 

Five  hundred  ninety-five  thousand  four  hundred  and  eighty. 
Ten  million  six  hundred  thoiisand  five  hundred  and  ninety. 
Tw^o  million  eight  hundred  ninety  thousand  and  seven  dollars  and  eight 
cents. 

2.  Write  in  words  the  following  quantities: 
8950678;    12076008;    $4850070.07. 

3.  Add  together  the  following  numbers: 
2,867,598;  .'^,876,895:  47,900;  8,205;  205,907. 

4.  From  27,596,070  subtract  8,957.028. 

5.  Multiply  87,590  by  4.875.     Give  work  in  full. 

6.  Divide  3,367,875  by  3,849.     Give  work  in  full. 

7.  Five  times  the  sum  of  two  numbers  is  1,000.  One  of  the  numbers  is  50. 
What  is  the  other  number?    Give  the  work  in  full. 

S.     Six  times  the  difference  between  two  numbers  is  1,200.     One  of  the 
numbers  is  50.     What  is  the  other  number?     Give  work  in  full. 

0.    One  man  receives  $88  a  month.     Another  receives  five  times  as  much. 
Wliat  does  the  latter  receive  in  three  and  one-half  years?    Give  work  in  full. 
10.     Add  together  22  1-2,  35  3-4,  79  1-3,  85  1-6.     Give  work-in  full. 

f  Bxamination  for  Janitors,  held  January  25,  18f)6.J 

DIVISION  I,    REI.ATING  TO   EXPERIENCE. 

1 .  What  is  your  age  ? 

2.  Have  you  a  family  dependent  upon  you  for  support?     If  so,  state  of 
how  many  persons  it  consists  and  whnt  are  their  ages? 

3.  Have  you  ever  been  employed  as  janitor? 

4.  If  so,  state  by  what  persons  you  have  been  so  employed,  and  in  what 
l>iiildings,  and  how  long  you  were  em])loyed  in  each  place. 

5.  Have  you  ever  had   charge  of  >)oilers  for  heating  buildings  with 
steam? 

6.  If  so.  state  by  what  persons  and  in  what  buildings  you  have  been  so 
employed,  and  how  long  you  were  employed  in  each  place. 

7.  What  class  of  boilers  was  there  in  each  place? 

8.  What  pressure  of  steam  has  been  allowed  on  boilers  which  you  have 
had  charge  of? 

9.  What  kind  of  fuel  have  you  used  in  firing  boilers? 
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10.  Have  yoii  ever  been  employed  by  the  School  Board  or  by  any  other 
department  of  the  city?    If  so,  Mate  when  and  in  what  capacity, 

11.  Give  the  names  of  all  persons  by  whom  j'ou  have  been  employed 
during  the  past  year,  and  state  what  l<ind  of  work  you  did  in  each  place. 

12.  Where  are  you  working  now,  and  in  what  capacity,  and  how  long* 
have  you  been  working  tliere? 

13.  If  you  are  not  working  now,  state  where'  you  worked  last  and  when 
and  why  you  quit. 

14.  Have  you  had  any  exi)erience  as  fireman  or  engineer  with  steam 
engines?     If  so,  state  fully  what  experience  you  have  had. 

15.  What  persons  can  you  name  as  references  for  your  faithfulness, 
reliability  and  eflRciencv? 


[Hscainination  for  Ward  Superintendents,  held  j;auuary  25, 1886.] 

DIVISION  I. 

1.  State  where  you  are  now  living,  giving  the  street  and  number,  and 
state  how  long  you  have  lived  there. 

2.  Where  were  you  living  on  the  25th  of  July,  1895?  Give  the  street  and 
number. 

3.  What  is  your  occupation  and  how  long  have  you  followed  it? 

4.  State  whether  you  are  now  at  Avork ;  if  so,  for  whom  ?  If  not,  where 
did  you  work  last  and  when  and  why  did  you  quit? 

5.  Give  the  names  of  all  persons  by  whom  you  have  been  employed 
during  the  past  year;  state  how  long  a  time  you  worked  for  each,  and  \vhat 
work  you  did  in  each  place. 

6.  Give  the  same  information  in  regard  to  the  four  years  preceding  the 
time  covered  by  the  last  question. 

7.  Have  you  ever  worked  for  the  city?  If  so,  state  for  how  long  a  tinne, 
and  in  what  capacity,  and  when  and  why  you  quit. 

8.  Have  you  ever  had  the  supervision  of  other  men?  If  so,  state  wlT**n 
and  where  and  in  what  kind  of  work. 

0.  Have  you  had  any  exjierience  in  making  descriptions  of  property 
from  a  city  map?    If  so,  state  fidly  what  experience  you  have  had. 

10.     What  i^ersons  can  you  name  as  references  for  honesty,  industry  and 
eflficiencj'? 

DIVISION   II. 

1.  (live  the  numbers  of  all  the  wards  on  the  West  Side. 

2.  (rive  the  numbers  of  all  the  wards  on  the  South  Side. 

3.  Name  the  streets  by  which  the  ward  you  live  in  is  bounded. 

4.  Give  the  numlHTs*  of  the  wards  by  which  the  ward  you  live  in  is 
bounded. 

5.  (live  the  names  of  ten  of  the  princijml  streets  in  your  ward. 

G.  What  are  the  names  of  the  three  rivers  running  through  the  city? 

7.  (Hve  -the  exact  location  of  the  City  Hall. 

8.  (Jive  the  location  of  the  public  school  buildings  in  your  ward. 
0.  What  other  public  buildings  are  there  in  your  ward? 

10.     Give  the  location  of  the  two  principal  railway  stations  in  this  city. 
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DIVISION   III. 

1.  Add  together  the  following'  numbers: 
3,592;  4,039;  536,851;  40,S07;  90,478. 

2.  Write  in  figures  the  following  numbers: 
Ten  thousand  eight  hundred  and  seven. 

Two  hundred  and  fifty-nine  thousand  eight  hundred  and  ninety. 

Thirtj'-seven  million  eight  hundred  and  fifty-one  thousand  three  hun- 
dred and  ninety-four. 

Six  hundred  and  seventy -five  thousand  four"  hundred  and  eighty  dollars 
and  fifleen  cents. 

3.  Divide  3,960  by  72.     Give  the  work  in  full. 

4.  From  5,408  subtract  2,393.     (live  the  work  in  full. 

5.  A  ward  superintendent  has  eight  men  working  under  him.  The  first 
man  works  26  hours,  the  second  14  hours,  the  third  42<  hours,  the  fourth  5 
hours,  the  fifth  20  hours,  the  sixth  17  hours,  the  seventh  28  hours,  the  eighth  4 
hours.  How  many  day.s'  work  do  all  of  them  together  do,  counting  eight 
hours'  work  a  day?    Give  the  work  in  full. 

6.  If  you  hire  a  laborer  for  $1.12  a  day,  what  will  he  earn  in  tw^enty- 
Keven  and  three-quarters  days?    Give  the  work  in  full. 

7.  How  many  square  yards  of  cedar  block  pavement  are  there  in  a  street 
933  feet  long  by  42  feet  wide?     Give  the  work  in  full. 

8.  How  many  cubic  yards  of  earth  will  it  take  to  fill  a  hole  18  feet  long, 
12  feet  wide  and  9  feet  deep?    Give  the  work  in  full. 

9.  What  must  be  the  height  of  a  wagon  box  9  feet  long  and  3  feet  wid^?. 
inside  measure,  and  containing  just  one  and  one-half  cubic  yards  of  earth? 
Crive  the  work  in  full. 

10.  If  you  were  ordered  to  relay  a  sidewalk  with  entirely  new  material  in 
front  of  a  lot  60  feet  wide,  the  walk  to  be  6  feet  wide,  including  three  stringers 
3x4  inches,  the  sidewalk  planking  being  2  inches  in  thickness,  how  much 
lumber  would  it  require?    Give  the  work  in  full. 


DIVISION    IV. 

1.  How  would  you  describe  good  gravel? 

2.  How  would  you  describe  good  sand? 

3.  How  would  you  describe  sound  pine  lumber? 

4.  How  would  you  describe  good  cedar  blocks? 

5.  How  would  3'ou  proceed  to  lay  a  plank  sidewalk  ? 

6.  What  size  of  nail  would  you  ilse  for  a  two-inch  plank  sidewalk? 

7.  Describe  the  proper  method  of  paving  gutters. 

S.  W'hat  do  you  consider  the  best  time  to  clean  graveled  streets? 

9.  In  your  opinion,  how  often  should  graveled  streets  be  cleaned? 


10.     How  often  should  gutters  be  cleaned? 


3-11 


SECOND  ANNUAL  REPORT 


OF   THE 


BOARD 


OF 


CITY  SERVICE  COA^ISSIONERS 


OF    THE 


CITY  OF   MILWAUKEE. 


MILWAUKEE,  WISCONSIN, 


U.  S.  A 


«  «« 


march    1,  1397 


>i-1:i 
^ 


SECOND  ANNUAL  REPORT 


OF    THE 


BOARD 


OF 


CITY  SERVICE  COAAAMSSIONERS 


OF   THE 


CITY  OF   MILWAUKEE, 


MILWAUKEE,  WISCONSIN, 


U.  S.  A 


yviarch    1,  1697. 


THE  NEW  YORkI 

IPOBUCUBRARY 

T5108 

AtTOH,  LIMOX  AND 

18M. 


BOARD  OF  CITY  SERVICE  COMMISSIONERS* 


PRESIDENT. 

Conrad  Niederman. 

Chas.  H.  Strohmeyer,     .    .    Term  expires  on  the  first  Monday  in  July, 

1897. 

Conrad  Niederman,      .    .    .    Term  expires  on  the  first  Monday  in  July, 
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1899. 

Emmons  E.  Chapin Term  expires  on  the  first  Monday  in  July, 

1900. 


CHIEF  EXAMINER  AND  SECRETARY, 

Chas.  H.  Doerflinger. 


To  Honorable  IVm,  G.  Rauschenberger, 

Mayor  of  the  City  of  Milwaukee: 

In  compliance  with  a  provision  of  the  Wisconsin  Civil  Service  Act,  the 
undersigned,  the  Board  of  City  Service  Commissioners  of  the  City  of  Mil- 
waukee, herewith  submit  their  second  annual  report. 

Since  our  first  report  the  Board  has  taken  the  labor  service  of  the  City 
under  its  jurisdiction.  Rules  were  adopted  in  April,  1896,  providing  for 
the  registration  of  applicants  for  employment  as  skilled  and  common 
laborers. 

Under  the  law  as  interpreted  by  the  City  Attorney,  it  was  considered 
that  persons  then  steadily  employed  by  the  City  in  this  department,  as 
well  as  in  the  official  service,  would  remain  undisturbed  until  they  should 
voluntarily  quit  the  service  or  be  discharged,  but  all  laborers  thereafter 
required  must  be  taken  from  the  lists  of  approved  applicants  in  the  office 
of  this  Board.  These  lists  are  not  made  in  pursuance  of  competitive 
Examinations.  Common  laborers  are  subjected  to  no  tests  except  as  to 
physical  health  and  strength  and  to  habits  affecting  their  reliability  and 
efficiency ;  laborers  seeking  employment  as  mechanics,  or  in  any  industry 
requiring  skill,  are  examined  as  to  their  qualifications  and  experience  in 
such  industry ;  and  all  are  registered  in  the  order  of  their  applications. 

It  was  deemed  best  to  register  laborers  seeking  employment  under 
the  ward  superintendents,  by  wards,  so  that  those  residing  in  the  ward 
should  have  preference  in  such  employment.  This  branch  of  the  service 
has  very  greatly  added  to  the  labor  of  the  Board  and  of  its  Secretary. 
Fifteen  hundred  and  fifty-four  (1554)  applications  have  been  made  during 
the  nine  months  since  the  work  was  undertaken,  of  which  the  greater  part 
have  been  registered  and  entered  upon  appropriate  eligible  lists  after 
careful  examination  of  such  applications,  and,  when  necessary,  personal 
examination  of  the  applicants. 

Other  applicants  are  awaiting  such  examination. 

The  variety  of  skilled  labor  required  in  the  public  works  department 
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of  the  City  has  made  it  necessary  to  prepare  a  great  number  of  lists  of 
eligibles  from  which  to  meet  the  requisitions  of  that  department.  The 
experience  of  the  Board  in  the  application  of  civil  service  principles  has 
from  time  to  time  suggested  changes  in  the  rules  first  adopted.  Such 
changes  and  the  additions  pertaining  to  the  labor  service  rendered  a 
general  revision  advisable.  Accordingly,  a  revised  and  more  complete 
code  of  rules  was  prepared  and  adopted  by  this  Board  January  9th,  1897, 
and  went  into  effect  January  12th,  1897,  the  date  of  your  approval.  A 
copy  of  such  revised  rules  is  hereto  appended  as  part  of  this  report. 

It  has  been  the  special  effort  of  this  Board  during  the  past  year  to  secure 
p.  complete  list  of  the  officers  and  employes  of  the  City,  with  the  several 
departments  and  grades,  as  well  as  compensation,  of  their  service.  By 
the  civil  service  law  under  which  we  are  acting,  the  appointing  power  in 
every  department  of  the  city  government  is  required  to  give  immediate 
notice  in  writing  to  this  Board  of  all  appointments,  temporary  or  perma- 
nent, made  in  those  branches  or  departments  of  the  civil  service  of  the  city 
which  are  subject  to  the  act  and  to  the  rules  of  the  Board,  and  of  all 
transfers,  promotions,  resignations  or  vacancies  from  any  cause  in  such 
service,  and  of  the  date  thereof,  and  this  Board  is  required  to  keep  a  record 
thereof. 

Whenever  any  office  or  place  of  employment,  subject  to  such  rules,  is 
created  or  abolished,  or  the  compensation  attached  thereto  is  altered,  the 
officer  or  board  making  such  change  is  also  required  to  report  the  same 
immediately  in  writing  to  this  Board.  The  act  further  requires  this  Board 
to  certify  to  the  Comptroller  all  appointments  to  offices  and  places  in  the 
civil  service  of  the  city,  subject  to  such  rules,  and  all  vacancies  occurring 
therein,  whether  by  dismissal,  resignation  or  death,  and  the  City  Comp- 
troller is  forbidden  to  approve,  and  the  City  Treasurer  to  make,  payment 
of  any  salary  or  wages  to  any  person  subject  to  such  rules,  for  services  as 
an  officer  or  employe  of  the  City,  before  the  appointment  of  such  person 
to  the  city  service  has  been  certified  to  the  Comptroller  by  the  Board,  or 
after  the  vacation  of  such  person's  office  or  employment  shall  have  been 
so  certified. 

In  view  of  these  provisions  of  the  law,  it  is  evident  that  the  preservation 
in  the  office  of  this  Board  of  an  accurate  record  of  the  civil  lists  of  the 
City,  showing  at  all  times  the  names,  positions  and  compensation  of  all 
persons  emplo\'ed  by  the  City  in  any  capacity  or  position  affected  by  civil 
service  rules,  is  of  the  ver}'  highest  importance.  Without  it,  it  would  be 
impossible  for  this  Board  to  determine  whether  the  requirements  of  the 
law  are  observed  by  the  appointing  and  disbursing  officers  of  the  City. 
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The  pay-rolls  of  the  different  departments  should  at  all  times  agree  with 
such  civil  lists,  or  at  least  such  lists  will  furnish  the  means  of  detecting 
possible  errors  in  such  pay-rolls. 

The  impression  has  prevailed  to  some  extent  among  those  who  are 
not  familiar  with  the  administration  of  civil  service  rules,  that  the  exami- 
nations held  under  them  are  largely  technical  and  are  made  to  ascertain 
the  scholarship  of  the  candidates  rather  than  their  practical  qualifications 
and  fitness  for  the  positions  they  seek. 

This  is  an  entire  misapprehension  of  the  aim  and  actual  working  of 
the  civil  service  system.  Section  three  (3)  of  the  law  creating  this  Board 
requires  that  the  rules  of  the  Board  shall  provide  "for  open,  competitive 
and  other  examinations  by  which  to  test  applicants  for  office  or  for 
employment  as  to  their  practical  fitness  to  discharge  the  duties  of  the 
positions  which  they  desire  to  fill.'*  And  the  rules  of  this  Board  are  framed 
tocarry  out  this  requirement  both  in  letter  and  spirit.  In  all  examinations 
hitherto  had.  care  has  been  taken  to  con  duct  them  with  particular  reference 
to  the  special  duties  of  the  position  for  which  the  examination  is  held. 

This  Board  has  held  during  the  past  year  thirty-seven  meetings  for 
the  transaction  of  business,  at  more  than  three-fourths  of  which  all  the 
members  were  present. 

There  have  been  held  during  the  past  year  sixteen  examinations  for 
the  official  service. 

For  particular  details  of  the  work  done  during  the  past  year,  reference 
is  here  made  to  the  accompanying  report  of  the  Secretary  and  Chief 
Examiner  to  the  Board. 

The  work  of  the  Board  has  been  carried  on  during  the  year  now  ended 
under  great  disadvantages,  owing  to  the  insufficiency  of  the  funds 
subject  to  its  control.  It  has  become  evident  that  the  assistance  of  at 
least  one  clerk  and  a  stenographer- type  writer  and  a  larger  fund  for  print- 
ing, stationery  and  other  expenses  are  necessary  to  the  proper  and 
efficient  discharge  of  the  duties  devolving  upon  this  Board  and  its  Secretary, 
as  required  by  the  statute. 

We  are  gratified  by  abundant  evidence  that  the  law  and  its  adminis- 
tration have  the  favor  and  support  of  our  fellowcitizensandof  the  various 
heads  of  departments  of  the  city  government.  We  believe  they  approve 
the  system  and  its  application,  and  desire  that  the  administration  of  the 
system  shall  be  thorough  and  efficient  and  that  the  reasonable  expense  of 
carrying  out  the  law  shall  be  provided.  We  trust,  therefore,  that  suitable 
provision  will  be  made  by  the  legislature  now  in  session  for  the  just 
requirements  of  this  department  of  the  city  administration. 
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In  conclusion,  we  desire  to  express  our  appreciation  of  the  uniform 
courtesy  and  friendly  co-operation  we  have  received  from  yourself  and 
from  officials  in  all  departments  of  the  city  government. 

Dated  March  11th,  1897. 

CHAS.  H.  STROHMEYER, 
CONRAD  NIEDERMAN. 
JOSHUA  STARK, 
EMMONS  E.  CHAPIN. 


Board  of  City 
>  Service 
Commissioners. 


APPENDIX 


EXHIBIT  A. 


RU  LEIS 


FOR  THB 


CIVIL    SERVICE 


OP   THB 


CITY  or  MILWAUKEE. 


Adopted  by  the  Board  on 
January  9, 1897. 


Approved  by  Mayor  William  G*  Rauschenberger  on 

January  J  2, 1897. 


DIVISION  A. 


GENERAL  DIRECTIONS  AND  INFORMATION 


FOR  BOTH  THE 


OFFICIAL  SERVICE  AND  LABOR  SERVICE. 


RULE  I. 

TITLES,  NAMES,  PAY-ROLLS,  NOTICES  OF  CHANGES  IN  SERVICE. 

Section  1.  Every  department,  sub-department,  office,  position,  etc., 
in  the  City  Service,  shall  be  known  by  only  one  title.  Each  title  shall  be 
applied  only  to  one  department,  sub-department,  class  of  positions  or 
other  category. 

Sec  2.  In  regard  to  entries  in  the  City  Service  made  since  the  Civil 
Service  act  went  into  effect,  the  sworn  applications  in  the  archives  of  the 
City  Service  office  shall  form  the  basis  of  the  Civil  Lists  whenever  pos- 
sible. 

Sec.  3.  The  spelling  of  the  first  names  and  the  surnames  in  all  lists 
and  pa^'-roUs  must  correspond  with  those  in  the  applications. 

Sec.  4.  All  officials,  including  ward  superintendents  and  other  heads 
of  sub-departments  whose  duty  it  is  to  write  pay-rolls,  shall  keep  a  cor- 
rect transcript  of  the  names  of  persons  employed  under  them,  as  stated  in 
the  corrected  Civil'  Lists  in  the  Citv  Service  office  and  in  the  offioes  of  the 

m 

respective  city  departments,  and  write  the  first  names  and  surnames  cor- 
rectly thereafter  on  every  pay-roll. 

Sec.  5.  The  names  of  employes  of  several  classes  may  appear  on  the 
same  pay-roll;  but  those  of  each  class  must  be  kept  separate  from  those  of 
every  other  class,  to  facilitate  control. 
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Sec.  6,  In  order  that  the  Civil  Lists  may  be  kept  correct  and  com- 
plete, every  appointing  officer  or  board  shall  give  the  City  Service  office 
prompt  official  notice  of  all  changes  in  their  service,  including  appoint- 
ments, promotions,  transfers,  discharges  for  absence  without  leave,  dis- 
charges for  other  causes,  absence  on  leave  without  pay,  resignations, 
changes  of  residence,  etc.,  giving  the  name,  date,  position,  department  and 
compensation,  on  forms  prescribed  by^the  Board.  All  such  changes  in  the 
service  (changes  of  residence  excepted)  shall  be  certified  to  the  City  Comp- 
troller by  the  Board,  in  order  that  the  basis  for  the  Comptroller's  audits 
maybe  kept  complete,  and  that  no  payments  be  made  in  violation  of  these 
rules. 

Sec.  7.  The  Board  will  extend  the  operation  of  the  rules  to  classes 
not  yet  under  the  rules  as  soon  as  practicable  and  advantageous  to  the 
city;  will  alter  or  rescind  rules  where  circumstances  make  it  necessary; 
will  make  new  rules,  and  will,  from  time  to  time,  adopt  rulings,  definitions 
and  instructions  for  the  Chief  Examiner. 


RULE  n. 


CLASSIFICATION. 


Section  1.  The  offices  and  places  in  the  service  of  the  city,  coming 
within  the  provisions  of  Chapter  313  of  the  laws  of  1895,  shall  be  classi- 
fied in  two  divisions. 

The  first  division  shall  be  known  as  the  Official  Service. 

The  second  division  shall  be  known  as  the  Labor  Service. 

Sec.  2.  The  Official  Service  shall,  as  soon  as  practicable,  include 
the  following  classes  of  offices  and  positions  of  a  more  or  less  permanent 
character  drawing  annual  or  monthly  salaries,  and  such  of  those  drawing 
wages  per  diem  as  require  the  supervision  of  the  men  of  a  sub-department, 
ward  or  district,  or  the  inspection  of  public  work. 

Exceptions  are  indicated  in  Sec.  6  of  the  Civil  Service  law. 

Class  I.  Medical  Service:  All  positions,  the  duties  of  which  require 
knowledge  of  the  profession  of  medicine,  or  of  some  branch  thereof. 

Class  II.  Civil  Engineering:  All  positions,  the  duties  of  which 
require  knowledge  of  the  profession  of  civil  engineering,  or  of  some  branch 
thereof. 

Class  III.  Clerical  Service:  All  positions  of  clerks,  messengers, 
copyists,  recorders,  stenographers,  typewriters,   bookkeepers  or  other 
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similar  service,  whether  paid  by  the  year,  month  or  day,  or  by  the  piece, 
or  in  any  other  way. 

Class  IV.  Electrical  Service:  All  positions,  the  duties  of  which 
require  a  special  knowledge  of  electricity  in  some  form  of  its  application. 

Class  V.  Mechanical  Service:  All  positions,  the  duties  of  which 
require  a  knowledge  of  steam  engines,  boilers  and  other  machinery,  their 
care  and  operation  ;  and  all  other  positions  requiring  special  mechanical 
knowledge  or  skill. 

Class  VI.  Inspection  Service:  All  positions  under  the  Department  of 
Public  Works,  not  included  in  any  other  class,  the  duties  of  which  relate 
to  inspection,  whether  of  work  done,  material  furnished,  oi*  other 
matters. 

Class  VII.  Janitor  and  Elevator  Service:  All  positions  connected 
with  the  care  and  operation  of  public  buildings. 

Class  VIII.  Library  and  Museum  Service:  All  positions  connected 
with  the  administration  of  the  Public  Library  and  Public  Museum. 

Class  IX.    Bridge  Tenders, 

Class  X.  Service  in  the  Nature  of  Police  Service,  including  the 
positions  of  Harbor  Master,  Sanitary  Inspectors,  Park  Police,  Watchmen 
and  other  similar  positions. 

Class  XI.  Superintendents  or  Foremen  of  Labor  officially  designated 
by  those  titles. 

Class  XII.  Miscellaneous  Service:  All  offices  and  places  of  employ- 
ment, coming  under  the  provisions  of  these  rules,  whatever  the  character 
and  designation  of  the  same  may  be,  which  are  not  included  in  any  of  the 
foregoing  classes  or  in  the  Labor  Service. 

Sec  3.  The  Classes  of  the  Official  Service  shall  be  graded  accord- 
ing to  the  compensation  as  follows : 

ist  (Jm^if— Compensation  at  the  rate  of  less  than  $600  per  year. 
2nd  Graflfif— Compensation  at  $600  or  more,  and  less  than  $800. 
Sfd  Grafl^(^— Compensation  at  $800  or  more,  and  less  than  $1,000. 
4.th  Graflfe— Compensation  at  $1,000  or  more,  and  less  than  $1,200. 
gth  G/vi^(^— Compensation  at  $1,200  or  more,  and  less  than  $1,500. 
6th  Grade — Compensation  at  $1,500  or  more,  and  less  than  $1,800. 
1th  Gra^<?— Compensation  at  $1,800  or  more,  and  less  than  $2,100. 
8th  Gra^^f— Compensation  at  $2,100  or  more,  and  less  than  $2,500. 
gth  Grade — Compensation  at  $2,500  or  more. 
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Sec.  4.  The  Labor  Service  shall  include  all  common  laborers  and 
skilled  laborers,  or  other  employes,  not  included  in  the  Official  Service  as 
above  defined,  in  Sec.  2,  of  Rule  II. 

Sec.  5.  Civil  Lists:  Two  lists,  to  be  known  as  the  Civil  Lists  of 
the  city,  shall  be  kept  in  the  office  of  the  Board. 

One  of  them  shall  contain  the  name  of  every  person  employed  in  and 
receiving  compensation  in  the  Official  Service  under  the  Civil  Service  rules, 
and  shall  be  called  "  Official  Civil  List.'* 

The  other  shall  contain  the  name  of  every  person  employed  and 
receiving  compensation  in  the  Labor  Service  under  Civil  Service  rules,  and 
shall  be  called  "  Labor  Civil  List.*' 

Besides  the  names  of  officers  and  employes,  they  shall  exhibit  the 
titles  of  their  offices  or  positions;  the  compensation  attached  thereto;  the 
application  number,  if  appointed  since  the  Civil  Service  act  went  into 
effect;  the  department  or  sub-department  in  which  employed ;  the  date  or 
dates  of  certification ;  the  date  of  appointment,  if  known;  the  last 
previous  position,  if  any,  filled  in  the  City  Service;  the  date  of  promotion 
or  transfer,  if  promoted  or  transferred ;  to  what  position  promoted  or 
transferred,  if  any ;  the  date  of  termination  of  employment,  and  the  cause 
of  termination  of  employment. 

RULE  III. 

QUALIFICATIONS,   APPLICATION   AND  REGISTRATION. 

Section  1.  Applicants  for  appointment  in  the  service  of  the  city 
must  be  citizens  of  the  United  States,  of  full  age,  and  must  have  resided  in 
the  city  not  less  than  three  years  next  preceding  the  date  of  their  appli- 
cation. 

Sec.  2.    Every  application  must  be  in  writing,  signed  by  the  appli 
cant,  and  made  under  oath  or  affirmation  before  an  officer  authorized  by 
law  to  administer  oaths. 

Sec.  3.  Every  application  must  be  made  in  the  form  prescribed  by 
the  Board,  at  proper  office  hours. 

Sec.  4.  All  applicants  must  furnish  with  their  applications  satis- 
factory proof  that  they  are  persons  of  good  moral  character,  of  correct 
and  orderly  deportment,  and  of  temperate  and  industrious  habits. 

Sec.  5.  Every  application  must  be  accompanied  by  the  certificates  of 
not  less  than  three  reputable  citizens  of  Milwaukee,  freeholders  therein. 
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not  holding  any  city,  county  or  state  office,  each  certifying  that  he  has 
been  personally  acquainted  with  the  applicant  for  at  least  three  years 
last  past,  and  believes  him  to  be  of  good  moral  character,  of  correct  and 
orderly  deportment,  of  temperate  and  industrious  habits,  and  in  all 
respects  fit  for  the  service  he  wishes  to  enter,  and  that  such  citizen  is 
willing  that  his  certificate  shall  be  made  public. 

Additional  certificates  may  be  required  in  any  case  in  the  discretion  of 
the  Board. 

Sec.  6.  Any  false  statement  knowingly  made  by  any  applicant  in  his 
application  for  admission  to  any  examination,  or  made  at  his  request,  or 
with  his  knowledge,  in  any  certificate  which  may  accompany  his  applica- 
tion, or  any  other  fraudulent  conduct,  shall  be  regarded  as  good  cause 
for  excluding  him  from  such  examination,  or  for  removing  his  name  from 
any  register  or  eligible  list. 

Sec.  7.  No  application  will  be  accepted  from  any  person  habitually 
using  intoxicating  liquors  to  excess,  or  from  any  person  who  has  been 
convicted  of  any  offense  against  the  laws  of  this  or  of  any  other  state, 
or  of  the  United  States. 

Sec.  8.  Defective  applications  will  be  returned  to  applicants,  if  the 
defects  are  detected  before  registry,  and  an  opportunity  given  them  to 
correct  the  same. 

Sec.  9.  Whenever  any  application  shows  that  the  applicant  is  not 
qualified  under  these  rules  and  regulations,  such  application  will  be 
rejected,  and  the  applicant  notified  of  the  reason  therefor. 

Sec.  10.  The  date  of  the  reception  of  each  accepted  application  shall 
be  endorsed  thereon,  the  application  filed  in  the  office  of  the  Board,  and 
the  name  of  the  applicant  entered  upon  an  application  register. 

Sec.  11.  Citizenship:  The  written  statement  of  an  applicant  of 
legal  age,  upon  his  oath  or  affirmation,  that  he  was  born  at  a  certain 
specified  place  in  the  United  States; 

Or  that  he  served  in  the  Union  army  or  navy  during  the  late  war  of 
the  rebellion  and  was  honorably  discharged  ; 

Or  that  his  father  became  a  full  citizen  while  the  applicant  was  a 
minor,  giving  particulars  as  to  time  and  place  so  far  as  known  to  such 
applicant. 

Shall  be  considered  sufficient  proof  of  his  citizenship  to  make  his 
application    acceptable,  unless   circumstances   cause    doubts  as  to  the 
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truthfulness  of  such  statement,  or  as  to  the  facts  iuTolved,  in  which  case 
additional  proof  may  be  required. 

Naturalized  citizens  must  produce  for  inspection  by  the  Chief  Examiner 
their  certificates  of  naturalization. 

Sec.  12.  In  case  of  loss  of  "citizen  papers"  or  the  "honorable  dis- 
charge," by  fire  or  otherwise,  any  one  of  the  following  proofs  will  be 
accepted,  supplementing  the  affidavit  of  the  applicant  in  question : 

A.  Certifications  from  the  records  of  the  court  where  the  papers  were 
originally  issued,  or  of  the  War  Department. 

B.  The  affidavit  of  a  citizen  of  the  United  States  and  freeholder  of  at 
least  five  years'  residence  in  Milwaukee,  to  the  effect  that  he  knows  the 
said  applicant  to  have  been  in  possession  of  his  "second  naturalization 
paper''  at  or  about  a  certain  time. 

C.  The  affidavit  of  a  citizen  of  the  United  States  and  freeholder  of  at 
least  five  years'  residence  in  Milwaukee,  or  the  certificate  of  the  clerk  of 
any  Court  of  Record  under  the  seal  of  said  court,  to  the  effect  that  the  said 
applicant  has  served  as  a  juror  in  said  court. 

D.  In  the  case  of  a  Union  Veteran,  the  affidavit  of  one  of  his  comrades- 
in-arms  that  he  knows  him  to  have  served  in  the  United  States  army  or 
navy  and  to  have  had  an  honorable  discharge  from  that  service. 

Sec.  13.  Satisfactorj'information  at  any  time  produced  to  the  Board, 
either  before  or  after  examination,  of  the  bad  character  or  dissolute  habits 
of  any  applicant,  or  of  any  criminal  or  disreputable  act  or  conduct  of  such 
applicant,  or  of  his  dismissal  for  good  cause  from  any  branch  of  the  public 
service,  shall  be  sufficient  to  exclude  him  from  examination,  or  to  remove 
his  name  from  any  eligible  list. 

Sec.  14.  Persons  whose  names  have  been  stricken  from  any  register 
or  eligible  list,  shall  not  be  permitted  to  make  a  new  application  within 
one  year  thereafter. 

Sec.  15.  The  Board  will  make  such  regulations  as  they  deem  necessary 
to  identify  the  registered  applicants  and  to  preserve  a  record  of  their 
conduct. 

% 
RULE  IV. 

examinations  and  eligible  lists. 

Section  1 .  The  names  of  those  whose  applications  have  been  received 
and  filed  will  be  admitted  to  examinations  as  hereinafter  prescribed. 

Sec.  2.    Applicants  who  pass  their  examinations  satisfactorily,  shall 
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be  registered  in  the  eligible  lists  of  their  respective  classes  according  to  the 
rules. 

Sec  3.  When  an  applicant  having  the  necessar}-  qualifications  for  the 
position  sought,  in  the  judgment  of  the  Board,  merits  special  recognition 
for  extraordinary  services  rendered  to  the  city,  the  State  of  Wisconsin  or 
the  United  States,  or  for  other  sufficient  reasons,  the  Board  may  advance 
his  standing  upon  the  eligible  lists  on  the  ground  of  character  and 
experience.    The  reasons  for  such  action  shall  be  recorded  in  the  proceedings . 

Sec.  4.  If  an  applican  t  on  any  eligible  list  is  appointed  to  a  tern  porary 
position,  he  shall  resume  his  standing  on  the  eligible  list  after  the  termina- 
tion of  the  temporary  employment. 

Sec.  5.    The  names  of  applicants 

Who,  for  sufficient  reasons,  are  not  admitted  to  an  examination,  or 
Who  do  not  respond  to  a  call  for  examination,  or  for  correction  of 
papers,  or 

Who  report  for  examination  but  do  not  complete  the  same,  or 

Who  do  not  attain  the  required  minimum  rating  at  any  examination. 

Shall  be  stricken  from  the  registers. 

Sec.  6.  If  any  applicant  whose  name  is  on  the  eligible  list,  refuses  or 
neglects  to  accept  a  place  offered  him  upon  proper  appointment,  his  name 
shall  be  stricken  from  the  said  eligible  list,  unless  he  gives  reasons  satis- 
factory to  the  Board  for  continuing  him  on  the  list,  notwithstanding  such 
refusal. 

Sec.  7.  No  applicant's  name  shall  be  continued  upon  any  eligible  list 
for  more  than  one  year  from  the  date  of  his  entry  thereon,  unless  he  shall 
so  request  in  writing;  in  which  case  his  name  may,  in  the  discretion  of  the 
Board,  be  continued  upon  such  eligible  list  for  a  second  year  or  a  shorter 
period  of  time,  subject  to  be  removed  therefrom  at  anytime  in  accordance 
with  these  rules. 

Sec.  8.  The  Board  may  at  any  time,  by  resolution,  discontinue  any 
eligible  list  or  continue  any  eligible  list  in  force  for  a  second  year,  or  for  a 
shorter  period  of  time. 

Sec.  9.  The  Secretary  may  from  time  to  time  require  eligibles  to 
declare  whether  they  wish  to  have  their  names  retained  upon  the  respec- 
tive eligible  lists.  If  they  answer  in  the  negative  or  do  not  respond 
within  ten  days,  their  names  shall  be  expunged  therefrom. 

Sec.  10.  Any  applicant  whose  name  shall  have  been  placed  upon  the 
proper  eligible  list,  and  who  shall  thereafter  have  been  employed  in  the 
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City  Service  under  these  rules  and  temporarily  laid  off  or  granted  leave  of 
absence,  will  not  again  be  required  to  make  application  for  employment, 
but  his  name  shall  remain  upon  the  proper  Civil  List  until  removed  there- 
from by  the  Board  for  cause. 

RULE  V. 

REQnSlTIONS,  CERTIFICATIONS    AND  APPOINTMENTS. 

Section  1.  Except  in  cases  hereinafter  mentioned,  whenever  there  is 
a  vacancy  to  be  filled  in  any  position  in  the  City  Service  subject  to  these 
rules,  the  appointing  officer  or  board  shall  make  written  requisition  in 
duplicate  upon  this  Board,  on  the  blank  forms  prescribed  by  the  same,  for 
the  names  of  persons  eligible  for  appointment  to  such  position. 

Sec.  2.  In  order  to  allow  the  appointing  power  a  limited  selection, 
the  Chief  Examiner  shall,  after  receiving  the  requisition,  certify  the  fol- 
lowing number  of  names  from  the  head  of  the  pertinent  eligible  list : 

For  1  or  2  appointments,  2  names  more  than  the  required  number 
shall  be  certified. 

For  3  or  4  appointments,  3  names  more  than  the  required  number 
shall  be  certified. 

For  5  to  7  appointments,  4  names  more  than  the  required  number 
shall  be  certified. 

For  8  to  11  appointments,  5  names  more  than  the  required  number 
shall  be  certified. 

For  12  to  16  appointments,  6  names  more  than  the  required  number 
shall  be  certified. 

For  17  to  30  appointments,  7  names  more  than  the  required  number 
shall  be  certified. 

For  more  than  30  appointments,  approximately  1V4  times  the  number 
required  shall  be  certified. 

In  case  the  requisition  shall  specify  the  female  sex,  persons  of  that  sex 
may  be  certified ;  otherwise  persons  of  the  male  sex  alone  will  be  certified. 

Sec.  3.  Whenever  the  Board  is  notified,  in  and  by  the  requisition, 
that  any  position  to  be  filled  requires  special  skill  and  proficiency  in  a 
particular  branch  of  industry,  art  or  service,  they  may  direct  the  Chief 
Examiner  to  certify  the  proper  number  of  names  of  persons  having  the 
highest  standing  among  those  proficient  in  such  special  branch. 

Sec.  4.    The  appointing  officer  or  board  may  select  the  required 
number  of  names  from  those  certified  to  him. 
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In  all  cases  where  the  names  of  such  appointees  are  not  the  first  of  the 
names  certified,  the  officer  or  board  making  the  appointments  shall  notify 
the  Board  in  writing  of  the  reason  for  such  action. 

Sec.  5.  No  appointment  to  any  office  or  place,  subject  to  the  pro- 
visions of  Chapter  313  of  the  laws  of  1895,  and  to  the  provisions  of 
these  rules,  shall  be  made  except  in  the  manner  required  by  these  rules. 

Sec.  6.  Temporary  exceptions  may  be  made  in  cases  of  emergency, 
where  the  public  business  would  suffer  otherwise  from  delay.  No  such 
appointment  for  an  emergency  shnll  continue  for  more  than  ten  days, 
except  with  the  express  consent  of  the  Board. 

In  every  case  the  officer  making  such  temporary  appointment  shall 
immediately  report  the  same  with  a  statement  of  the  reason  therefor,  and 
of  the  time  for  which  he  deems  such  appointment  necessary. 

Such  temporary  appointment  may  be  suspended  by  the  Board,  if,  in 
its  judgment,  no  satisfactory  reason  existed  for  making  the  same. 


DIVISION  B. 


Special  Rules  for  the  Government  of  the  OKicial  Service* 

RULE  VI. 

SPECIAL    QUALIFICATIONS  OF  APPLICANTS. 

Section  1.  Where,  in  the  opinion  of  the  Board,  special  qualifications 
are  required,  and  the  appointing  officer  requests,  in  writing,  that  the 
examination  for  any  position  in  the  Official  Service  be  open  to  persons  who 
are  not  citizens  or  residents,  or  not  of  full  age,  the  Board,  may  grant  such 
exceptions  if  it  approves  of  the  reasons  given. 

RULE  VIL 
applications. 

Section  1.  Application  for  admission  to  any  examination  in  the 
Official  Service  may  be  made  at  proper  office  hours,  subject,  however,  to 
the  restriction  that  it  must  be  filed  with  the  Chief  Examiner  at  least  three 
days  before  the  day  fixed  for  the  examination,  and  to  other  restrictions 
herein  mentioned,  or  published  by  the  Board  from  time  to  time. 
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Sec.  2.  Each  application  must  contain  a  statement  under  oath  or 
affirmation,  and  in  the  applicant's  own  handwriting,  showing  the  following 
facts: 

(1.)  Position  for  which  application  is  made. 

(2.)  Full  name,  residence  and  postoffice  address. 

(3.)  Citizenship. 

(4.)  Place  and  date  of  birth. 

(5.)  Period  of  residence  in  Milwaukee. 

(6.)  In  the  case  of  Ward  Superintendents  and  Assessors,  period  of 
residence  in  the  ward. 

(7.)    Condition  of  health  and  physical  capacity  for  the  public  service. 

(8.)    Previous  employment  in  the  public  service. 

9.)    Business  or  employment  and  residence  for  the  previous  five  years. 

(10.)  Names,  occupation  and  residence  of  all  persons  in  whose  employ 
the  applicant  has  been  during  the  next  preceding  five  years. 

(11.)    Character  and  extent  of  applicant's  education. 

(12.)  That  the  applicant  is  not  in  the  habit  of  using  intoxicating 
liquors  to  excess. 

(13.)  That  he  has  not  been  convicted  of  any  offense  against  the  laws 
of  this  or  any  other  State  or  of  the  United  States. 

(14.)  Whether  married  or  single,  and,  in  the  former  case,  the  number 
and  age  of  members  of  the  family  dependent  upon  his  or  her  support. 

(15.)  Such  other  information  as  may  reasonably  be  required  touching 
applicant's  fitness  for  the  public  service. 

Sec.  3.  Applicants  for  the  positions  of  Ward  Superintendent  and 
Assessor  must  have  been  residents  not  less  than  six  months  in  the  ward  in 
which  their  duties  are  to  be  performed. 

Sec.  4.  No  application  for  the  position  of  bridge  tender  shall  be 
received  from  any  man  who  has  not  attained  the  age  of  fifty  (50)  years. 

Sec.  5.  The  Chief  Examiner  will  give  to  each  applicant,  by  mail,  at 
least  two  days'  previous  notice  of  the  time  and  place  of  examination. 

Applicants  must  produce  this  notice  at  the  place  of  examination, 
where  it  will  be  taken  up  by  the  Chief  Examiner  or  other  person  in  charge 
of  the  examination. 
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RULE  VIII. 

EXAMINATIONS. 

Section  1.  Examinations  for  the  Official  Service  shall  be  open  to 
all  persons  possessing  the  qualifications  required  bylaw  and  by  these  rules 
to  entitle  them  to  the  same,  and  who  have  made  due  application  in  the 
form  required  by  these  rules. 

Sec.  2.  Examinations  shall  be  held  at  such  times  and  places  as  the 
Board  shall  from  time  to  time  designate. 

Sec.  3.  No  visitors  shall  be  admitted  during  examinations,  except  by 
special  permission  of  the  Chief  Examiner  or  the  Board. 

Sec.  4.  The  subjects  of  examination  shall  be  designated  from  time 
to  time  by  the  Board. 

Sec.  5.  The  relative  weight  to  be  attached  to  each  subject  at  each 
examination  shall  have  regard  to  the  importance  of  such  subject  as  a  test 
of  fitness  for  the  particular  position  to  which  such  examination  relates. 

Sec.  6.  No  person  shall  be  entitled  to  a  place  upon  an  eligible  list 
whose  average  standing  upon  a  just  grading  in  the  examination,  taking 
into  consideration  the  relative  weight  given  to  the  different  subjects 
covered  by  the  examination  and  to  character  and  experience,  shall  be  less 
than  seventy-five  per  cent,  of  complete  proficiency. 

Sec.  7.  The  examinations  shall  be  carried  on  under  the  supervision  of 
the  Chief  Examiner,  and  shall  be  conducted  by  him  personally  whenever 
practicable. 

Sec.  8.  In  any  case  where  technical  or  special  knowledge  or  skill  is 
required  as  a  qualification  for  the  position  sought,  the  Board  may  desig- 
nate any  suitable  person  or  persons  possessing  the  necessary  qualifications 
to  conduct  or  assist  in  such  examination. 

Sec.  9.  An  applicant  whose  name  is  on  an  eligible  list,  may  take  anew 
examination  for  the  same  position  before  or  after  his  term  of  eligibility 
has  expired. 

Sec.  10.  Every  applicant  present  at  any  examination  shall  conform 
to  the  following  instructions : 

(1.)  Take  the  seat  assigned  to  you,  and  keep  it  during  all  sessions 
conducted  in  the  same  room. 

(2.)  The  "identification  sheet,"  (Form  4?)  and  the  small  "identifica- 
tion envelope"  you  find  on  your  desk,  are  marked  with  the  same  number; 
this  will  remain  your  "examination  number"  during  the  whole  examina- 
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tion.    Report  immediately  if  the  numbers  on  the  sheet  and  envelope  are 
not  alike. 

(3.)  Sign  your  full  name  upon  the  indentification  sheet,  place  the 
latter  in  the  small  identification  envelope,  and  seal  it  immediately. 

(4.)  Do  not  write  your  name  on  anj'  other  stationery  or  article  used 
during  the  examination. 

(5.)  Write  your  examination  number  plainly  on  the  right  upper  cor- 
ner of  each  page  of  every  sheet  of  paper  used  during  the  examination. 

For  convenience  in  marking,  leave  a  margin  of  about  one  inch  on  the 
right.    Use  both  sides  of  the  paper  for  your  answers. 

(6.)  Keep  a  private  note  of  your  examination  number,  in  order  to  be 
sure  of  knowing  it  at  the  afternoon  sessions. 

(7.)    The  questions  are  numbered. 

Designate  your  answers  by  the  corresponding  numbers. 
Do  not  copy  the  questions  on  the  answer  sheets. 
Do  not  write  the  answers  on  the  question  sheets. 

(8.)  No  applicant  is  permitted  during  any  examination,  in  any 
manner  whatever,  to  give  assistance  to  any  other  applicant,  or  to  receive 
assistance  from  any  person  whatsoever,  or  to  communicate  with  any 
person,  or  to  leave  the  room  without  a  guard  provided  by  the  Chief 
Examiner  or  his  assistant. 

(9.)  As  soon  as  you  have  answered  all  the  questions  and  performed 
all  the  tasks  as  far  as  you  are  able  to  do  so,  place  all  your  answer  sheets 
in  the  large  envelope  marked  with  your  examination  number  in  the  right 
upper  comer,  addressed  **  Board  of  City  Service  Commissioners,"  and  seal 
them  up. 

(10.)  After  you  have  finished  the  work  and  complied  with  the  above 
instructions,  deliver  to  the  Chief  Examiner  or  his  assistant,  when  passing 
out: 

a.  The  small  identification  envelope  containing  the  identification 
sheet,  SEALED. 

b.  The  large  envelope  containing  the  sheets  with  your  answers  and 

tasks,  SEALED. 

c.  The  question  sheets,  not  sealed. 

(11.)    Give  all  mathematical  calculations  in  full. 

(12.)  A  violation  of  the  rules  or  of  these  instructions  will  exclude  the 
offender  from  the  examination  and  from  all  the  registers  of  the  City  Service 
office. 

(13.)    Applicants  will  bear  in  mind  that  Division  I.  of  the  questions 
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nsaall^"  forms  the  basis  for  the  special  marking  in  language  and  orthog- 
raphy, including  capitalization,  punctuation,  etc. 

Sec.  11.  The  papers  of  each  applicant  shall  be  marked  and  graded 
under  his  examination  number. 

Sec.  12.  The  identification  envelope  shall  not  be  opened  unless  by 
special  direction  of  the  Board  or  its  President,  until  such  marking  and 
grading  have  been  passed  upon  by  the  Board. 

After  the  grading  is  finished,  the  envelopes  shall  be  opened  for  the 
purpose  of  ascertaining  the  names  of  the  successful  applicants  and  deter- 
mining their  positions  upon  the  proper  eligible  list. 

Whenever,  in  the  opinion  of  the  President,  it  is  necessary  to  obtain 
further  information  regarding  the  character,  experience  or  other  ante- 
cedents and  qualifications  of  the  competitors,  or  any  one  of  them,  before 
the  Board  meets  to  determine  the  final  grading,  he  may  authorize  the 
Chief  Examiner  to  open  the  identification  envelopes  for  the  purpose  of 
obtaining  the  needed  addresses  and  references. 

Sec.  13.  The  examination  and  marking  of  every  applicant  examined 
shall  be  open  to  inspection  by  such  applicant. 

Sec.  14.  The  examination  papers  with  marking  and  final  rating  of 
any  applicant  certified  for  appointment  may  be  exhibited  to  the  respec- 
tive appointing  officer  at  the  office  of  this  Board  and  in  the  presence  of 
the  Chief  Examiner. 

RULE  IX. 

eligible  lists. 

Section  1.  The  names  of  those  applicants  who  have  attained  a 
standing  of  seventy-five  per  cent,  and  over  at  any  examination  shall  be 
placed  in  the  order  of  their  relative  standing  upon  a  register  called 
"eligible  list." 

Sec  2.  The  Board  may  consolidate  two  or  more  eligible  lists  of  the 
same  kind  by  re-arranging  all  the  eligibles  named  therein  according  to 
their  standing. 

Sec  3.  When  an  applicant  has  been  appointed  to  a  position  in  the 
Official  Service,  his  name  shall  be  stricken  from  all  eligible  lists. 

Sec  4.  An  applicant  registered  in  any  eligible  list,  whose  appoint- 
ment is  rejected  by  the  appointing  officer  or  board,  for  reasons  reported 
to  the  Board,  may  be  retained  on  said  list,  unless  he  or  she  shall  be  thus 
rejected  three  times. 
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Such  repeated  rejection  shall  be  sufficient  cause  for  removing  the  name 
of  such  person  from  the  eligible  list. 

No  eligible  shall  be  certified  for  the  same  official  position  more  than 
twice. 

RULE  X. 

REQUISITIONS,  CERTIFICATIONS  AND  APPOINTMENTS. 

Section  1.  Whenever  an  appointing  board  or  officer  shall  make  a 
requisition  upon  this  Board  for  names  of  eligibles  for  appointment,  the 
Chief  Examiner  shall  certify  to  such  board  or  officer  for  the  vacancy  or 
vacancies  to  be  filled,  as  many  names  of  persons  highest  in  standing 
upon  the  proper  eligible  list  in  the  order  of  such  standing,  as  fixed  by 
Rule  V. 

Sec.  2.  In  case  any  office  or  employment  requires  such  special  quali- 
fications that  the  Board  is  unable  to  comply  with  the  requisition  made 
with  a  view  to  an  appointment  to  that  office,  they  may  in  their  discretion 
allow  a  provisional  appointment  to  be  made,  subject  to  their  approval, 
and  to  continue  in  force  only  until  a  proper  eligible  list  can  be  obtained 
by  examination,  or  until  further  action  by  the  Board. 

In  other  cases,  if  there  be  no  eligible  list,  and  a  prompt  appointment 
be  required,  the  Board  may  authorize  the  appointing  officer  to  select  a 
suitable  person  possessing  the  general  qualifications  required  of  all 
applicants.  Such  person  shall  be  subjected  by  the  Board  to  a  non-com- 
petitive examination,  and  if  found  qualified  shall  be  certified  for  appoint- 
ment. 

Whenever  practicable,  however,  a  competitive  examination  of  appli- 
cants shall  be  held  for  every  office. 

RULE  XI. 

transfers  and  promotions. 

Section  1.  Any  person  holding  a  position  in  the  Official  Service  may 
be  transferred  to  another  position  of  the  same  class  and  grade,  in  the 
same  or  another  department,  without  a  new  examination,  whenever,  in 
the  opinion  of  the  appointing  officer,  such  transfer  shall  be  desirable. 

Sec.  2.  Any  person  holding  a  position  in  the  Official  Service  may  be 
promoted  to  a  higher  grade  of  the  same  or  a  similar  class,  In  the  same  or 
another  department,  without   a   new   examination,   whenever,  in   the 
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Opinion  of  the  appointing  officer,  such  promotion  shall  be  for  the  best 
interest  of  the  service. 

Sec  3.  All  transfers  and  promotions  shall  be  subject  to  approval  by 
the  Board. 

RULE  XII. 

INSPECTORS  OF  WOftK  DONE    UNDER  CONTRACT. 

Section  1.  No  applicant  shall  be  certified  for  the  position  of  inspector 
of  any  work  to  be  done  under  contract  who  is  not  a  practical  and  experi- 
enced workman  in  the  branch  of  work  over  which  he  seeks  to  be  made  an 
inspector. 

Sec.  2.  In  the  case  of  applicants  who  have  heretofore  been  employed 
by  the  city  in  such  positions,  the  head  of  the  department  under  which 
such  former  employment  was  had,  will  be  called  upon  for  full  reports  as 
to  the  past  record  of  such  applicants  for  faithfulness,  competency  and 
efficiency,  and  such  reports  shall  be  made  in  writing.  Great  weight  will 
be  given  to  such  reports. 

Sec.  3.  Any  applicant  for  the  position  of  inspector  of  work  to  be 
done  under  contract,  whose  name  shall  have  been  placed  on  the  proper 
eligible  list,  and  who  shall  thereafter  have  received  an  appointment  to 
such  a  position,  will  not  again  be  required  to  make  an  application  to  the 
Board  of  City  Service  Commissioners ;  but  his  name  shall  remain  upon 
the  proper  eligible  list  until  removed  therefrom  by  the  Board  for  cause. 

Sec.  4.  Whenever  any  new  public  work  is  to  be  commenced,  the 
inspector  having  the  highest  standing  among  the  unemployed  individuals 
of  the  eligible  list  of  his  class  shall  have  preference,  and  each  one  shall  at 
all  times  be  re-assigned  to  work  in  the  order  of  his  rating. 

Sec.  5.  But  if  not  appointed  to  such  position,  no  applicant's  name 
shall  be  retained  upon  such  eligible  list  for  more  than  one  year,  unless  he 
shall  so  request  in  writing  and  his  request  be  granted  by  the  Board. 

In  case  he  so  request,  his  name  may  be  continued  upon  such  eligible 
list,  at  the  discretion  of  the  Board,  for  a  second  year,  or  a  shorter  period 
of  time,  subject,  however,  to  be  removed  therefrom  at  any  time  for  cause, 
in  accordance  with  these  rules. 
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DIVISION  C. 
Special  Rules  for  the  Government  of  the  Labor  Service* 

RULE  XIII. 

QUALIFICATIONS  OF  APPLICANTS. 

Section  1.  On  the  written  request  of  an  appointing  officer  (ir  board 
in  any  department,  the  Board  may  direct  that  employment  in  any  desig- 
nated branch  of  the  Labor  Service  in  such  department  shall  be  open  to 
minors,  not,  however,  less  than  fifteen  years  of  age. 

Sec.  2.  Skilled  mechanics  must  have  served  not  less  than  four  years 
as  journeymen  at  their  respective  trades. 

RULE  XIV. 

APPLICATIONS. 

Section  1.  When  the  applications  for  work  in  any  branch  of  the 
Labor  Service  are,  in  the  opinion  of  the  Board,  sufficient  in  number  to 
meet  all  probable  demands  for  a  period  of  six  months  or  more,  registra- 
tion in  that  branch  shall  be  suspended  until  again  ordered  by  the  Board. 

Sec.  2.    Each  application  shall  show  the  following  facts : 

(1.)  That  the  applicant  desires  employment  in  the  Labor  Service  of 
the  city.  If  the  applicant  is  a  skilled  laborer  he  will  specify  in  what 
particular  line  of  work  he  desires  to  be  employed,  and  any  important 
specialty  of  his  trade  in  which  he  excels, 

(2.)    The  full  name,  residence  and  postoffice  address  of  the  applicant. 

(3.)    Citizenship. 

(4.)    Place  and  date  of  birth. 

(5.)    Period  of  residence  in  Milwaukee. 

(6.)    Period  of  residence  in  the  ward  in  which  the  applicant  resides. 

(7.)    Condition  of  health  and  physical  capacity  for  the  public  service. 

(8.)  What,  if  any,  employment  in  the  public  service  the  applicant  has 
had. 

(9.)  The  business  or  employmemt  and  the  residence  of  the  applicant 
for  the  previous  five  years. 

(10.)  The  names,  occupations  and  residences  of  all  persons  in  whose 
employ  the  applicant  has  been  during  the  next  preceding  three  years. 
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(11.)    The  character  and  extent  of  the  applicant's  education. 

(12.)    Whether  the  application  is  in  the  applicant's  own  handwriting. 

(13.)    If  not,  the  name  of  the  person  who  wrote  it  for  him. 

(14.)  That  the  applicant  is  not  in  the  habit  of  using  intoxicating 
liquors  to  excess. 

(15.)  That  he  has  not  been  convicted  of  any  crime  against  the  laws 
of  this  or  any  other  State  or  of  the  United  States. 

(16.)  Whether  married  or  single,  and  in  the  former  case,  number  and 
age  of  members  of  the  family  dependent  upon  his  or  her  support. 

(17.)  Such  information  as  may  be  required  by  the  Board  touching 
the  applicant's  fitness  for  the  public  service. 

Sec.  3.  If  the  applicant  is  not  able  to  sign  his  name  he  may  sign  his 
mark,  which  must  in  that  case  be  witnessed  by  the  person  who  filled  out 
the  application  for  him. 

Sec.  4.  For  any  service  other  than  common  labor  the  applicant  will 
be  required  to  produce  a  certificate  from  some  competent  person,  or 
persons,  in  the  same  trade  or  occupation,  of  the  applicant's  ability  to  do 
the  special  kind  of  work  in  which  he  desires  to  be  employed. 

RULE  XV. 

EXAMINATIONS. 

Section  1.  Upon  the  return  of  the  application  blank  properly  filled 
out  and  signed  by  the  applicant  with  his  name  or  mark,  together  with 
the  required  certificates  as  to  character,  sobriety,  industry  and  fitness, 
duly  filled  out  and  executed,  the  Chief  Examiner  will  number  the  applica- 
tion in  the  order  of  its  receipt  and  either  examine  the  applicant  forthwith, 
or  notify  the  applicant  of  the  time  and  place  of  his  examination. 

Sec.  2.  At  the  time  and  place  so  specified,  the  members  of  the  Board, 
the  Chief  Examiner,  or  such  persons  as  may  be  selected  by  the  Board, 
shall,  in  such  manner  as  the  Board  may  prescribe,  make  inquiry  regarding 
the  age,  residence,  citizenship,  character,  physical  condition,  family, 
means,  schooling,  previous  occupation,  experience  and  skill  of  each  appli- 
cant, and  ascertain  and  determine  whether  he  is  qualified  for  the  employ- 
ment  sought. 

Sec.  3.    No  educational  test  will  be  required  for  common  laborers. 

Sec.  4.  Before  entering  the  name  of  any  applicant  on  the  eligible  list, 
such  further  inquiry  may  be  made  in  regard  to  his  character  and  capacity 
as  the  Board  may  deem  practicable  and  expedient. 
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Sec.  5,  Each  applicant  shall  receive  a  marking  and  credit  based  upon 
the  qualifications  shown  by  his  examination  and  by  the  evidence  presented 
of  his  character  and  fitness  for  the  employment  sought. 

RULE  XVI. 

REGISTRATION  AND  ELIGIBLE  LISTS. 

Section  1.  Registers  shall  be  kept  in  the  office  of  the  Board  for  each 
trade  and  the  different  branches  of  labor  in  the  City  Service. 

Sec.  2.  Applicants  for  common  or  skilled  labor  who  have  been  found 
by  the  Board  to  be  qualified  for  the  employment  sought,  shall  be  entered 
upon  the  appropriate  eligible  lists  in  the  order  of  rating  fixed  by  the 
Board. 

Those  of  the  same  class  having  equal  rating  shall  be  arranged  as 
nearly  as  may  be  in  the  order  of  the  dates  of  their  examinations. 

Sec.  3.  Excellence  in  any  specialty  of  any  class  of  labor  or  trade 
shall  be  indicated  in  the  pertinent  registers  and  eligible  lists  opposite  the 
names  of  the  applicants. 

Sec.  4.  An  applicant  registered  in  any  eligible  list  of  the  Labor  Serv- 
ice, whose  appointment  is  rejected  by  the  appointing  officer  or  board, 
may  be  retained  on  said  list,  unless  thus  rejected  by  the  appointing 
power  twice,  but  he  shall  not  be  certified  for  the  same  employment  more 
than  once. 

Sec.  5.  When  the  eligible  list  of  any  ward  is  exhausted,  the  certifica- 
tions may  be  made  from  the  eligible  lists  of  other  wards. 

RULE  XVH. 

requisition,  certification  AND  EMPLOYMENT. 

Section  1.  When  the  services  of  laborers  are  required,  the  appointing 
officer  or  board  shall  notify'  the  Board,  stating  the  number  needed,  and 
the  particular  kind  of  labor  for  which  they  are  needed  with  the  compen- 
sation. 

Sec.  2.  The  Board  shall  thereupon  certify  to  the  appointing  officer 
or  board,  the  names  and  residences  of  the  number  of  men  called  for,  and 
as  many  more  as  required  by  Section  2,  of  Rule  V. 

Sec.  3.  In  the  case  of  unskilled  labor  to  be  performed  under  the 
supervision  of  the  Ward  Superintendents,  the  names  certified  shall  be 
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those  of  persons  who  have  been  for  six  months  next  preceding,  residents 
of  the  ward  in  which  the  labor  is  to  be  performed. 

RULE  XVIII. 

TRANSFERS  AND  PROMOTIONS. 

Section  1.  Any  person  employed  in  any  department  of  the  Labor 
Service  may  be  transferred  or  promoted  to  similar  work  in  any  other 
department,  subject  to  the  approval  of  the  Board. 

Sec.  2.  Immediate  notice  of  such  transfer  or  promotion  shall  be 
given  to  the  Board  by  the  head  of  the  department  to  which  the  employe 
is  transferred,  and  such  change,  if  approved  by  the  Board,  shall  be  certi- 
fied to  the  Comptroller. 

Sec.  3.  Common  and  skilled  laborers  emplo^xd  in  any  sub-division 
of  public  work  which  is  divided  into  districts,  and  whose  work  requires 
special  training,  as  in  the  sewerage  sub-departments,  water  works,  and 
park  service,  may  be  entered  in  the  Civil  List  under  the  general  heading 
for  such  sub-division,  with  the  needed  sub-headings  for  each  district;  and 
they  may  be  transferred  in  their  respective  sub-divisions  from  one  district 
to  another  and  re-transferred  without  formal  notice  to  this  Board  from 
the  appointing  power. 

This  rule  does  not  apply  to  the  common  laborers  under  Ward  Super- 
intendents. 
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REPORT 

OP  THE 

CHIEF  EXAMINER  AND  SECRETARY. 

Milwaukee,  March  1,  1897. 
To  the  Honorable, 

The  Board  of  City  Service  Commissioners, 

Gentlemen:  Herewith  I  have  the  honor  of  presenting  to  you  my 
report  for  the  year  from  March  1,  1896>  to  February  28,  1897,  inclu- 
siye,  although  the  fiscal  year  of  the  City  Service  Department  has  been  very 
appropriately  rearranged  by  the  City  Comptroller,  so  as  to  conform  to  the 
fiscal  year  of  the  city,  i.  e.,  from  January  1,  to  December  31,  of  each  year. 
On  or  about  April  14, 1896,  the  neatly  furnished,  commodious,  well 
ventilated  and  lighted  offices  in  the  new  City  Hall  were  occupied,  where 
all  the  records  and  documents  relating  to  the  City  Civil  Service  are  safely 
and  conveniently  kept  in  a  spacious  fire-proof  vault,  and  where  one  hun- 
dred applicants  for  examination  may  be  accommodated  at  one  time  in 
the  hall  placed  at  our  disposal. 

By  your  resolution,  passed  on  April  17,  1896,  the  Labor  Service, 
including  both  skilled  and  common  laborers  in  the  various  departments 
of  public  works,  was  placed  under  the  City  Civil  Service  Rules,  to  take 
cflFectJunel,  1896. 

All  citizens  in  the  Labor  Service  of  the  City  at  that  time  who  had 
given  satisfaction,  were  considered  City  employes,  and  their  names  placed 
on  the  Labor  Civil  List. 

For  the  purpose  of  having  complete  registers  and  statistical  material, 
they  were  required  to  file  regular  applications. 

In  order  to  prevent  hardship  to  faithful  and  efficient  men,  those  who 
could  not  prove  citizenship  at  the  time,  were  given  a  respite  of  over  six 
months,  to  December  31, 1896,  to  produce  proof  satisfactory  to  the  Board. 
The  result  was  that  many  hundreds,  probably  nearly  one  thousand 
(1,000)  men  who  had  lived  in  Milwaukee  or  other  parts  of  the  United 
States  for  five  to  twenty  years  and  more,  but  had  neglected  to  complete 
their  naturalization,  procured  their  citizen  papers. 
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Hundreds  of  them  had  exercised  the  most  valuable  and  important 
privilege  of  American  citizenship  for  many  years,  the  right  of  suffrage, 
without  taking  upon  themselves  all  the  duties  of  citizenship.  On 
December  31,  1896,  there  remained  only  36  men  who  had  failed  to  pro- 
duce evidence  of  citizenship. 

On  account  of  a  surplus  of  applicants,  and  by  your  orders,  the  recep- 
tion of  applications  for  common  labor  was  discontinued  in  July,  but 
some  of  the  Ward  lists  were  reopened  in  August,  and  the  others  in  De- 
cember. 

There  being  a  large  number  of  available  candidates  for  official  posi- 
tions who  had  passed  examinations,  the  various  eligible  lists  were  con- 
tinued in  force  until  further  action. 

Requests  for  a  reduction  of  the  age  limit  by  appointing  officers  were 
granted  in  the  case  of  assistants  in  the  Public  Library,  chainmen  in  the 
City  Engineer's  Department,  and  stenographer-typewriters. 

Amendments  of  the  City  Service  Rules  were  made  from  time  to  time. 

They  are  not  inserted  here,  because  by  your  resolution  of  January  9, 
1897,  the  old  rules  were  rescinded  and  a  set  of  ** Revised  Rules"  adopted. 

They  were  approved  by  his  Honor,  Mayor  Wm.  G.  Rauschenberger, 
on  January  12,  1897,  and  one  thousand  copies  printed  in  pamphlet  form, 
together  with  the  law  creating  your  Board,  with  side  notes  and  a  full 
index  of  the  contents,  giving  the  page,  section  and  rule. 

FINANCIAL  STATEMENT. 
January  1   to  December  31,  1896. 

RECEIPTS. 

Appropriation  for  1896 $2,000.00 

DISBURSEMENTS. 

Advertising  Examinations,  etc $28.45 

Postage : 21.35 

Books 14.00 

Blank  Books 22.50 

Telephone  Service 34.16 

Printing  Blank  Applications,  Reports,  etc 33.32 

Office  Stationery  and  Fixtures 150.92 

Chief  Examiner  and  Secretary 1500.00 

Other  Clerical  Service 194.87 

Total  Disbursements 1,999.57 

Balance  on  hand .43 


CITY  SERVICE  COMMISSIONERS.  33 

The  last  item  includes  bills  allowed,  certified,  and  due  in  December, 
1896,  but  paid  in  January,  1897 ;  they  belong  to  the  account  of  1896. 

Although  about  $500  worth  of  necessary  work  done  in  1896  was 
paid  for  by  voluntary  contributions,  and  much  voluntary  unpaid  work 
done  besides,  because  the  fund  at  your  disposal  was  insufficient,  a  great 
deal  of  the  work  which  ought  to  have  been  done  in  1896  to  complete  the 
registers  and  put  the  office  in  good  working  order,  is  still  unfinished ;  it 
had  to  be  postponed  to  1897  because  sufficient  office  help  could  not  be 
paid. 

Even  at  the  present  time  two  persons  are  working  in  the  office  as 
volunteers. 

The  practical  aims  of  Civil  Service  Reform  cannot  be  accomplished 
unless  a  sufficient  office  force  is  employed. 

The  limit  for  the  total  annual  expenditure  allowed  for  your  work 
was  fixed  by  law  when  it  was  not  easy  to  estimate  the  amount  of  labor 
required  to  make  the  system  effective. 

In  1895  only  the  Official  Service  was  placed  under  the  rules.  The 
addition  of  the  Labor  Service  in  1896  has  more  than  doubled  the  work. 
The  law  now  in  force  does  not  provide  for  the  employment  of  sufficient 
help  even  for  the  increased  duties  in  routine  work. 

The  following  approximative  synopsis  of  the  work  done  during  the 
past  year  may  assist  to  illustrate  the  position  in  which  you  are  placed : 


APPROXIMATE  RECORD  OF  WORK  IN  THE 
CITY  SERVICE  OFFICE. 

Performed  March  1, 1896,  to  February  27,  1897. 

Applications  in  the  Official  Service 628 

Competitive  examinations  held  in  the  Official  Service,  for  303  applicants,  of 

whom  186  passed  with  75%  or  more 13 

Non-competitive  examinations  were  held  in  the  Official  Service,  at  which 

were  examined  three  applicants 3 

Applications  in  the  Common  Labor  Service 1,177 

Oral  examinations  of  Common  Laborers 4'26 

Applications  in  the  Skilled  Labor  Service 377 

Oral  examinations  in  the  Skilled  Labor  Service 200 

Notices  for  examinations  (Official  and  Labor)  sent  out 684 

Requests  for  information  sent  out  to  persons  referred  to  by  applicants 175 

Certifications  of  changes  in  the  Official  and  Labor  Service 250 
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Moreover, 

A.  Making  duplicate  corrected  Civil  Lists. 

B,  Comparisonsof  monthly  pay-rolls  taken  from  the  Comptroller's 
office. 

C    Examinations  of  the  original  common  labor  registers  for  errors  in 
orthography  of  names,  residence,  citizen  papers  or  other  entries. 

D.    New  records  opened : 

I.    Ward  Lists,  containing  the  872  names  of  all  applicants  for 
common  ward  work,  arranged  by  21  wards. 

IL    New  register  of  150  names  of  Skilled  Laborers  classified  by 
trades  and  comprising  at  present  13  lists. 


STATISTICS  OF  THE  627  APPUCANTS 


FOR   TBB 


OFFICIAL  SERVICE^ 


March  1,  1896,  to  February  27,  1897,  inclusive. 

A.  Applicants  dropped  out  for  non-appearance  or  other  reasons 47 

B.  Applicants  of  the  above  period  examined 274 

C.  Applicants  not  yet  examined,  awaiting  examination 306 

NATIVITY  OF  B.  AND  C. 

NATIVE  BORN. 


Milwaukee 196 

Wisconsin  (excl.  Milwaukee) 96 

New  York , 32 

Illinois 14 

Pennsylvania , 11 

Massachusetts 8 

Ohio 6 

Missouri 6 

Michigan 3 

Minnesota 3 

Vermont » 3 


New  Jersey 2 

Maryland 2 

Tennessee 2 

Iowa 1 

West  Virginia 1 

Alabama 1 

Texas , 1 

South  Carolina 1 

Kentucky 1 
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About  67%  native  bom. 


FOREIGN  BORN. 


Germany 131 

Bngland 15 

Austria 10 

Norway 8 

Ireland 6 

Canada 5 

Russia 3 


Poland 3 

Scotland 3 

Switzerland 3 

Denmark 2 

Holland 1 
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Total 580 

About  33%  foreign  bom. 
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RESIDENCES  IN  UNITED  STATES. 


No.  of  Applicants.  Years. 

20 3  to  5 

33 6  to  10 

47 11  to  15 

59 16  to  20 

136 21  to  25 

100 26  to  30 

67 31  to  35 

38 36  to  40 


No.  of  Applicants.  Years. 

30 41  to  45 

19 46  to  50 

10 51  to  55 

6 56  to  60 

8 61  to  65 

5 71  to  75 

2 76  to  80 
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AGE  OF  APPLICANTS. 


No.  of  Applicants.  Years. 

38 17  to  20 

112 21  to  25 

86 26  to  30 

112 31  to  35 

56 36  to  40 

46 41  to  45 

40 46  to  50 


No.  of  Applicants.  Years. 

44 51  to  55 

12 56  to  60 

23 61  to  65 

3 66  to  70 

5 71  to  75 

3 76  to  80 
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The  total  number  of  individuals  in  all  departments  of  the  City  Service 
may  be  surprising  to  many  citizens,  who  forget  that  the  city  government 
must  provide  not  only  for  the  comfort,  health  and  safety  of  280,000 
inhabitants,  but  also  for  the  good  condition  and  improvement  of  a  ter- 
ritory covering  about  20V^  square  miles  with  500  miles  of  streets,  of 
which  73  miles  are  paved,  216  miles  otherwise  improved,  and  208  miles 
unimproved,  to  be  taken  care  of. 

The  following  table  classifies  briefly  the  persons  at  present  in  the  serv- 
ice of  the  city,  the  numbers  being  subject  to  change  from  day  to  day: 

CIVIL  SERVICE  OF  THE  CITY  OF  MILWAUKEE. 

I.    UNDER  CIVIL  SERVICE  RULES. 

A.  Under  the  Board  op  City  Service  Commissioners  : 

1.  In  the  "Official  Service'* 445 

2.  In  the  "Labor  Service'' 881 

1,326 

B.  Under  the  Board  of  Fire  and  Police  Commissioners: 

3.  In  the  Fire  Department,  including  27  pensioners 332 

4.  In  the  Police  Department,  including  4  pensioners » 321        653 

1,979 
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II.    NOT  UNDER  CIVIL  SERVICE  RULES. 
C.    Elective  : 

Mayor,  Comptroller,  Treasurer,  Attorney 4 

Aldermen 42 

Judiciary  and  Constables 25 


71 


D.    Appointive  : 


Commissioners  {*),  Heads  of  Departments,  Deputies,  Secretaries, 

Treasurer's  Clerks ,103 

Court  Employes » 21 

School  Commissioners  (*) 42 

Superintendent  of  Schools  and  Assistant 2 

Teachers  in  all  Public  Schools  (including  Substitutes) 829       997 

Total 3,047 

Temporary  positions  to  be  filled  by  departments  for  short  periods  of 
time  are  not  considered  in  the  above  enumeration. 

Of  the  3,047  positions,  2,972  are  compensated  and  75  marked  (*)  are 
honorary. 

Among  the  applicants  for  common  street  work  were  many  who  had 
formerly  been  in  affluent  or  at  least  comfortable  circumstances,  some  of 
them  men  of  college  education  who  had  lost  their  fortune  and,  driven  to 
last  extremes,  thus  showed  themselves  willing  to  do  their  duty  to  their 
families. 

On  the  other  hand,  when  it  became  known  that  several  thousand 
families  were  regularly  drawing  supplies  from  the  Poor  Department,  and 
you  permitted  the  re-opening  of  the  common  labor  registers  for  applica- 
tions, the  notices  of  such  re-opening  of  the  labor  list,  generously  published 
by  all  the  newspapers,  brought  but  very  few  applications ;  and  a  requi- 
sition made  for  seven  common  laborers  for  street  work  in  a  certain  Ward, 
had  to  be  filled  by  transfer  from  other  Wards,  because  there  were  no 
laborers  in  that  Ward  who  wanted  work. 

If  each  family  or  person  asking  for  public  relief,  were  required  to  make 
a  written  application,  stating  facts  required  for  a  good  system  of  statis- 
tics, and  giving  references,  the  records  of  the  Poor  Department  would 
show  whether  the  2,000  to  3,000  families  receiving  such  relief,  besides 
those  relieved  by  the  Associated  Charities,  were  all  families  of  widows  or 
of  men  really  unable  to  work  or  to  obtain  work  on  account  of  sickness, 
age,  inebriety  or  other  causes.  Such  statistics  would  facilitate  investiga- 
tion and  the  prevention  of  fraud  and  favoritism. 

The  following  tables  give  a  synoptical  exhibit  of  a  part  of  the  routine 
work  and  its  results : 
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EXAMINATIONS  IN  THE  OFFICIAL  SERVICE. 
March  1, 1896,  to  February  27, 1897,  inclusive. 


Q 


1896. 

March  7. 

May  2. 

May  2. 

May  6. 

May  6. 

May  29. 

July  19. 

Aug.  14. 

Aug.  14. 

Aug.  14. 

Aug.  14. 

Oct.  13. 

Oct.  23. 


1896. 

July    24. 

Dec.    24. 

1897. 

Jan.    23. 


Position  Sought. 


Competitive- 
Assistant  Lribrarian 

Inspectors  of  House  Drains.... 
Inspectors  Street  Sweeping.... 

Stenographer  -Typewriter 

Chainmen 

Park  Police 

Food  Analyst 

Assistant  Engineer 

Draughtsman 

Inspector  of  Street  Work 

Inspector  of  Mason  Work 

Draughtsman 

Stenographer  -Typewriter 


Non-Competitive — 

Janitor  School  Barracks. 
Janitor  School  Barracks. 


Assistant  in  Public  Library. 


si 

< 

64 
24 
28 

7 
25 
93 

3 
19 

3 
14 

4 

8 
20 

302 

1 

1 

1 
305 

• 

o 

•a 

& 

0, 

1 

*  i" 

"T 

'"2 
9 

17 
17 

it 

i 


53 
24 
27 

7 
26 
93 

3 
15 

3 
14 

4 

6 
11 


« 
« 


OS 


» 


285 


1 
1 


288 


93.47 
97.86 

100.00 
91.30 

100.00 
99.60 
92.16 
97.20 
69.47 
76.12 
95.55 
89.57 
85.08 


100.00 


100.00 


22.36 
4.00 
60.00 
58.00 
26.76 
63.95 
85.41 
63.75 
44.64 
42.00 
33.64 
45.63 
37.30 


4.00 


4.00 


P4 


37 

16 

10 

14 

5 

22 

2 

6 

4 

21 

11 

82 

■  ••\« 

3 

4 

11 

3 

13. 
2i 

4, 
6  = 


1 
2 
2 
5 


101  .184 


101 


1 
1 


187 


Showing  that  66%  passed. 

PERCENTAGES  ATTAINED. 

15  applicants  attained 95  to  100% 

54  applicants  attained 90  to    95% 

66  applicants  attained 85  to    90% 

28  applicants  attained 80  to    85% 

24  applicants  attained 75  to    80% 

101  applicants  attained  less  than 75% 
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Since  my  election,  all  the  examinations  were  held  in  your  examination 
hall,  except  the  technical  examination  of  stenographer-typewriters,  for 
which  Mr.  R.  C.  Spencer  permitted  the  use  of  his  college  rooms  without 
remuneration. 
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II.    NOT  UNDER  CIVIL  SERVICE  RULES. 

C.  Elective  : 

Mayor,  Comptroller,  Treasurer,  Attorney 4 

Aldermen 42 

Judiciary  and  Constables 25 

D.  Appointive  : 

Commissioners  (*),  Heads  of  Departments,  Deputies,  Secretaries, 

Treasurer's  Clerks ,103 

Court  Employes * 21 

School  Commissioners  (*) 42 

Superintendent  of  Schools  and  Assistant 2 

Teachers  in  all  Public  Schools  (including  Substitutes) 829       997 

Total 3,047 

Temporary  positions  to  be  filled  by  departments  for  short  periods  of 
time  are  not  considered  in  the  above  enumeration. 

Of  the  3,047  positions,  2,972  are  compensated  and  75  marked  (*)  are 
honorary. 

Among  the  applicants  for  common  street  work  were  many  who  had 
formerly  been  in  affluent  or  at  least  comfortable  circumstances,  some  of 
them  men  of  college  education  who  had  lost  their  fortune  and,  driven  to 
last  extremes,  thus  showed  themselves  willing  to  do  their  duty  to  their 
families. 

On  the  other  hand,  when  it  became  known  that  several  thousand 
families  were  regularly^  drawing  supplies  from  the  Poor  Department,  and 
you  permitted  the  re-opening  of  the  common  labor  registers  for  applica- 
tions, the  notices  of  such  re-opening  of  the  labor  list,  generously  published 
by  all  the  newspapers,  brought  but  very  few  applications ;  and  a  requi- 
sition made  for  seven  common  laborers  for  street  work  in  a  certain  Ward, 
had  to  be  filled  by  transfer  from  other  Wards,  because  there  were  no 
laborers  in  that  Ward  who  wanted  work. 

If  each  family  or  person  asking  for  public  relief,  were  required  to  make 
a  written  application,  stating  facts  required  for  a  good  system  of  statis- 
tics, and  giving  references,  the  records  of  the  Poor  Department  would 
show  whether  the  2,000  to  3,000  families  receiving  such  relief,  besides 
those  relieved  by  the  Associated  Charities,  were  all  families  of  widows  or 
of  men  reallv  unable  to  work  or  to  obtain  work  on  account  of  sickness, 
age,  inebriety  or  other  causes.  Such  statistics  would  facilitate  investiga- 
tion and  the  prevention  of  fraud  and  favoritism. 

The  following  tables  give  a  synoptical  exhibit  of  a  part  of  the  routine 
work  and  its  results : 
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R.  C.  Spencer  permitted  the  use  of  his  college  rooms  without 
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In  regard  to  the  instructions  prepared  to  govern  candidates  for 
examination,  the  sets  of  questions  and  tasks,  and  the  system  of  marking 
and  arriving  at  the  final  rating,  permit  me  to  refer  to  the  appendix. 

The  greatest  difficulty  in  determining  the  standing  of  candidates  is 
found  in  the  rating  of  character  and  experience,  because  there  can  be  no 
standard  and  absolutely  reliable  gauge  for  those  qualities  or  attainments, 
and  persons  referred  to  for  information  regarding  them,  are  sometimes 
reticent,  notwithstanding  such  information  is  treated  as  entirely  confi- 
dential. 

The  accompanying  "  Final  Rating  Sheet "  is  a  good  exhibit  of  the  pre- 
cautions taken  and  the  elaborate  methods  followed  to  arrive  at  a  just 
comparative  standing  of  the  participants  in  an  examination  actually 
conducted  for  stenographer-typewriters.  The  date,  application  number, 
examination  number  and  order  of  standing  are  omitted,  and  the  names 
of  the  candidates  examined  have  been  replaced  by  capital  letters.  The 
tasks  and  questions  for  the  various  positions  are  different,  being  adapted 
to  the  requirements  of  each  class ;  and  a  new  set  of  questions  is  prepared 
for  every  new  examination. 

The  principles  of  marking  must  of  necessity  also  be  adapted  to  the 
subjects  treated  in  the  examinations,  and  relative  weight  is  given  to  dif- 
ferent subjects  in  any  examination  according  to  the  greater  or  less  im- 
portance of  those  subjects  for  the  position  in  question.  Details  in  regard 
to  the  examination  for  stenographer-typewriters  will  be  found  in  exhibit 
D  of  the  appendix. 

The  greatest  precautions  are  taken  to  keep  the  questions  secret  until 
the  candidates  take  their  seats  in  the  examination  room. 

STATISTICS  OF  OFFICIAL  ELIGIBLE  LISTS. 
In  force  on  February  27, 1897. 


NATIVE  BORN. 

Milwaukee 61 

Wisconsin  (excl.  Milwaukee) 22 

Illinois 5 

New  York 5 

Michigan 3 


FOREIGN  BORN. 
Germany 28 

England 4 

Norway 3 

Ireland 2 

Canada 2 


Massachusetts 3       '      Switzerland 1 


Vermont 3 

Pennsylvania 2 


Scotland 1 

Denmark 1 


Missouri 2  Poland 1 


Maryland 1 

South  Carolina 1 


Russia 1 

44 


108 
Total  152. 
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NUMBER   OF  OFFICIAL  ELIGIBLES   NOT  APPOINTED   IN   THE 
ORDER  OF  THEIR  STANDING  AND  CERTIFICATION. 

Assistant  Engineers - 3 

Oilers 1 

Inspector  of  Mason  Work 1 

Inspector  of  Brick  Sewers 2 

Inspector  of  Pipe  Sewers 1 

Inspector  of  House  Drains 1 

Clerks  of  Second  Grade 3 

Park  Police 1 

Stenographer-Typewriters 3 

Assistants  in  Library 2 

18 

Showing  that  62%  of  the  eligibles  were  appointed  strictl}"  in  the  order 
of  their  standing  and  certification  and  that  the  appointing  powers  made 
use  of  the  privilege  of  a  limited  selection  provided  by  the  rules  only  in 
38%  of  all  the  53  cases  of  official  appointments. 

STATISTICS  OF  LABOR  ELIGIBLE  LISTS. 
In  force  on  February  27,  1897. 


No. 

On  Eligible  List. 

CLASSES. 

I. 
Class. 

II. 
Class. 

III. 
Class. 

IV. 
Class. 

V. 
Class. 

Not 
Classi- 
fied. 

ft 

Skilled  Laborers— 
Caroenters 

93 
7 

28 
7 

8 
8 

71 

7 

20 

7 
8 
8 

13 

5 

1 

3 

Masons 

Painters    

5 

1 

1 

3 

Pavers 

Miscellaneous 

Park  Laborers 

i          1 

1 

151 
356 

121 
185 

18 
76 

6 

47 

1 
15 

6 

Common  Laborers 



19 

14 

Teamsters 

32 

Scrub-women 

•• 

26 

Total 

507 

306 

94 

53 

19 

16 

78 

Applicants  found  to  be  ineligible,  70. 
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Some  appointing  officers  have  expressed  the  opinion  that  examina- 
tions of  the  various  official  classes  ought  to  take  place  more  frequently, 
so  that  new  applicants  of  high  standing  might  have  good  opportunities 
if  the  old  and  new  eligible  lists  are  combined. 

It  seems  to  me  that  too  frequent  examinations  in  classes  in  which 
there  are  usually  few  vacancies  or  few  applicants,  might  deter  available 
persons  from  making  application.  In  classes  for  which  there  are  always 
many  aspirants,  there  is  usually  so  large  a  number  of  high  grade  men, 
that  the  multiplication  of  examinations  would  be  uncalled  for. 

Every  examination  requires  a  great  deal  of  labor  for  preparation,  in 
the  marking  of  papers,  and  in  the  calculation  of  final  standing,  and  a 
needless  increase  of  the  number  of  examinations  would  mean  a  fruitless 
addition  to  the  labor,  and  consequently  a  waste  of  funds. 

As  long  as  any  eligible  list,  resulting  from  a  careful  examination  and 
correct  rating,  contains  a  sufficient  number  of  names  of  eligibles,  rated  10 
or  15  to  20%  above  the  minimum  75%,  there  would  seem  to  be  no  good 
reason  for  discontinuing  it,  the  Secretary  being  authorized  to  inquire  of 
the  candidates  on  any  list  at  any  time,  whether  they  still  aspire  to  the 
pertinent  positions. 

APPOINTMENTS  IN  OFFICIAL  SERVICE. 


From  March  1, 1896,  to  February  27, 1897. 

Datb. 

1896. 

May  16 

CITY  ENGINEER'S  DE 
Naub. 

A.  H.  Schneider 

;PARTMENT. 

Position. 

Chainman. 
Chainman. 
Draftsman. 
Draftsman. 

July    24 

W.  C.  Goetz 

J  """.7         •r^:- .........•••••. 

July    27 

G.  A.Uhlmann 

J '"J     " '  ••• 

Nov.     9 

De  Forest  H.  Dixon 

1896. 
Nov.     6 

WATER  REGISTRAR'S  ] 
Arthur  T.  Conatv 

DEPARTMENT. 

1 

'    Knfrv  ri«»rlr 

Nov.     6 

Joseph  J.  Kuhlniann Meter  Reader. 

Wm.  C.  Pohlmann TVfeter  ReAder. 

Nov.  11 

1896. 
July      1 

SCHOOL  DEPAR' 
Catherine  Maher ' 

FMENT. 

Stenographer,  Supt's  Office. 
Janitor  5th  Dist.  School  No.  2. 
Janitor  5th  District  School. 
Stenographer,  Secy's  Office. 
Clerk  Secy's  Office  (Temporary). 
Janitor  13th  Dist.  School. 
Janitor  5th  Dist.  School  No.  2. 

j'**j      A.......... 

July    28 

John  Dcttlaff 

Olaf  T.  Hanson  i 

July   31 

Sept.  11 

Albert  F.  Schroeder 

Sept.  11 

F,  A.  Brown 

Dec.   18 

Henry  Schwartz 

Dec.    29 

John  Kufirler 
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APPOINTMENTS  IN  OFFICIAL  SERVICE- OwZ/ww^df. 


Datb. 

1896. 

Nov.  14 

CITY  ATTORNEY'S  OFFICE. 

Namb.                                              Position. 
Madcfe  E.  Mathe StenofiraDher. 

1896. 
Tune     9 

PARK  DEPARTMENT. 
Gerhard  H.  Ney 1  Park  Police. 

Charles  C.  Sechawer 

Park  Police. 

Oct.      6 

Tohn  Murrav 

Mason  Wdrk  Inspector. 

TMENT. 

Matron  Isolation  Hospital. 
Food  Analyst. 

[ARY. 

Assist,  in  Circ.  Dep. 
Assist,  in  Circ.  Dep. 
Assist,  in  Circ.  Dep. 

:  WORKS. 

Bridge  Tender. 

Ass't.  Engineer  City  Hall. 

Ass't.  Engineer  Flushing  Works. 

Bridge  Tender. 

Ass*t.  Engineer  City  Hall. 

Street  Sweeping  Inspector. 

Street  Sweeping  Inspector. 

Street  Sweeping  Inspector. 

House  Drain  Inspector. 

House  Drain  Inspector. 

Brick  Sewer  Inspector. 

Pipe  Sewer  Inspector. 

Pipe  Sewer  Inspector. 

Bridge  Tender. 

House  Drain  Inspector . 

Asst.  Harbor  Master. 

1896. 
Mch.  31 

HEALTH  DEPAR 
Kate  C.Dohertv 

Tulv   23 

Wm.  C.  Bennett 

1896. 
Dec.    11 

PUBLIC  LIBB 

Alanson  B.Donaldson 

Lincoln  Miller 

Dec.    14 

Dec.    19 

Otto  Gilbert 

1896. 

April    1 

April    1 

BOARD  OF  PUBLK 
Ed.  N.  Fuller 

Leo  H.  Liebscher 

April    1 

Wm.  Auld 

April  15 

Bruno  Hantke 

May     1 

Andrew  Schloemer 

Tohn  I.  Drew 

May  11 

May  11 

Edward  Fue&rer..... 

May  11 

Bvron  P.  McGariele 

May  11 

Conrad  Zartner 

May  14 

Robt.  E.  Hasselkus 

Mav  26 

Tohn  Barrv 

May  26 

Tames  Brand 

May  26 

George  Boyd 

Tune  17 

Henrv  Bloss 

Tune  10 

Wm.  F.  Eeerert 

Tulv   11 

George  Clague 

Tohn  Conrad 

J *** J    -».^. 

Tulv    11 

Inspector  of  Fire  Boat. 
Inspector  Furniture  City  Hall. 
Fireman  Hierh  Service  Station. 

J  **v     -^-^ 

Tulv   28 

Louis  Koehler 

J   M*J           «U 

Aug.  10 

Wm.  Garrett ; 

Aug.  28 

Tacob  Velten 

Inspector  of  Street  Paving. 
Asst.  Clerk. 

Aug.  28 

Wm.  Drinkgiem 

Edward  Leidel 

Sept.    4 

Assessment  Clerk. 

Nov.     1 

Ormond  A.  Mack 

Oiler  Citv  Hall. 

Nov.     7 

Tames  W^hite 

Bridge  Tender. 

Dec.      1 

H.  C.  Picplow 

Engineer  S.  S.  Natatorium. 
Bridge  Tender. 
Bridge  Tender. 
Bridge  Tender. 
Bridge  Tender. 

House  Drain  Inspector  West  Div. 
Elevator  Man  City  Hall. 

Dec.    31 

Georere  Birner 

Dec.   31 

Bemhard  Schmidt 

Dec.   31 

Christian  Knuth 

Dec.    31 

Toseoh  Crowell 

1897. 
Jan.      9 

Conrad  Zartner 

Feb.  22 

Sidnev  G.  Hartwell 

1 
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PROMOTIONS  IN  OFFICIAL  SERVICE. 


From  March  1, 1896,  to  February  27, 1897. 


Datb. 

1896. 

Mch.  16 

Mch.31 

Jnly    14 .. 


1896. 
May     1 


June  15. 
Sept.  11. 


1896. 
Oct.    27 


CITY  ENGINEER'S  DEPARTMENT. 


Namb. 


Nic.  Engel,  Jr 

Wm.  P.  Lyons 

John  Banmgartner. 


Position. 

From  Levcler  to  Div.  Engineer. 
Prom  Clerk  to  Assessor. 
Prom  Chainman  to  Rodman. 


BOARD  OF  PUBLIC  WORKS. 


F.  P.  Casey 

Stephen  Dimmer. 
Walter  Cooke 


From  3rd  Grade  Clerk  to  4th  Grade 

Clerk. 
From    2nd   Grade   Clerk   to    3rd 

Grade  Clerk. 
From  Order  Clk.  to  Asst.  Bill  Clk. 


Oct.    27 ;  John  Mclntyre. 

Oct.    27 Eugene  Kuechle. 


WATER  REGISTRAR'S  DEPARTMENT. 


A.  W.  Wangemann. 


Oct.    27. 
Nov.     9. 


Albert  Onasch. 


From  Assessor  to  Chief  Clerk. 
From  Clerk  to  Meter  Accountant. 
From  Clerk  to  Gen'l  Bookkeeper. 
From  Clerk  to  Asst.  Meter  Acct. 
Solomon  Weil |  From  Messenger  to  Meter  Reader. 


CHANGES  IN  OFFICIAL  SERVICE. 


From  March  1,  1896,  to  February  27,  1897. 


Appointments 63 

Promotions 9 

Transfers 1 

Resignations 5 

Suspensions 4 


Deaths 2 

Discharges 6 

Total 80 


APPOINTMENTS  IN  LABOR  SERVICE. 


From  June  1,  1896,  to  February  27,  1897. 


DATB. 
1896. 

June  9. 
June  22. 
June  23. 
June  23. 
June  23. 
June  23. 
July  14. 
July  14. 


NAMB. 


Robert  Clements.... 
Leberecht  Hardtke 

Henry  Faber 

Albert  Papke 

Adolph  Kaiser 

Richard  G.  Zierfuss 

Joseph  Dicrljeck 

Frederich  Coelln... 


POSITION. 


Helper  North  Pt.  Station. 
Carpenter. 
Cabinet  Maker. 
Cabinet  Maker. 
Cabinet  Maker. 
Cabinet  Maker. 
Carpenter. 
Carpenter. 
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APPOINTMENTS  IN  LABOR  SERVICE-Coniinued. 


DATE. 


1896. 

July  14.. 
July  14.. 
July  14.. 
July  14.. 
July  14.. 
Julv  14.. 
July  14.. 
July  14.. 
July  14.. 
July  17.. 
July  17.. 
July  20.. 
July  23.. 
July  28.. 
Aug.  3.. 
Aug.  3.. 
Aug.  3.. 
Aug.  3.. 
Aug.  8.. 
Aug.  8.. 
Aug.  11.. 
Aug.  11.. 
Aug.  12.. 
Aug.  12.. 
Aug.  12. 
Aug.  12.. 
Aug.  14.. 
Aug.  14.. 
Aug.  24.. 
Aug.  24.. 
Aug.  24.. 
Aug.  24.. 
Aug.  26.. 
Aug.  31.. 
Aug.  31.. 
Aug.  31.. 
Aug.  31.. 
Aug.  31.. 
Aug.  31.. 
Aug.  31.. 
Sept.  3.. 
Sept.  3.. 
Sept.  9.. 
Sept.  13.. 
Sept.  14.. 
Sept.  21.. 
Sept.  23.. 
Sept.  23.. 
Sept.  23.. 
Sept.  23.. 
Sept.  23., 
Oct.  2. 
Oct.  14.. 
Oct.  22. 
Oct.  23. 
Nov.     7. 


NAIIB. 


Joseph  Killian 

Chas.  Naulin 

Ferdinand  Dracger 

Andreas  Rakowski 

Alex.  Niemann 

Chas.  Scopolino 

Valentine  |Makowski.... 

George  Bermann 

Chas.  A.  Blodgett 

Rudol  ph  Angelstein 

Wm.  Radmer 

Henry  Hoffmann 

Peter  Grimm 

Herman  H.  Bode 

Edward  Ziegert 

Frank  Saager 

Paul  F.  Paulsen 

S.J.  C.  Eggert 

Ferdinand  Huth 

Ernst  J.  Lohreniz 

James  J.  Leahy 

Frank  Lacey 

Thomas  Rice 

Thomas  Moore 

Patrick  Fitzpatrick 

Andrew  Erickson 

John  J.  Richards 

Albert  H.  Poiron 

Eniilie  Lug 

Minnie  Pietsch 

Friedericke  Stetiin 

Caroline  Loew 

Mathias  Arnold 

Chas.  Riemer 

Garret  Soulen 

Michael  Wirth 

Emilie  Schuettler 

Kunigunda  Blockowitz 

Bertha  Thurow 

Mathilde  Goctzke 

Marie  Freitag 

Lizzie  Michaels 

H.  C.  vSchroeder 

Pauline  Peck , 

Julius  Krueger 

Bart  J.  Mulfoff. 

Gottlieb  Steinberg 

August  Boehme 

August  Mehlhorn 

Konstanty  Michalski... 

Fritz  Trettin 

Harry  Fowls 

John  Crowley 

Michael  Lancaster 

Chas.  Buenger 

Franz  W.  Neudeck 


WARD. 

9 
19 
21 
14 
13 
10 
18 
13 
19 

9 
15 
20 
13 

6 
20 
20 
12 
15 

7 

7 

3 

7 

1 

3 

7 

1 
16 
13 
21 
13 
13 
19 

7 
13 
10 
10 

6 
14 
19 
19 

2 

2 
20 
21 
20 
12 
12 
12 
12 
12 
12 
18 
13 
18 
13 
10 


POSITION. 


Painter. 

Carpenter. 

Painter. 

Carpenter. 

Carpenter. 

Painter. 

Carpenter. 

Painter. 

Painter. 

Painter. 

Carpenter. 

Painter. 

Carpenter. 

Carpenter. 

Carpenter. 

Cabinet  Maker. 

Painter. 

Carpenter. 

Ward  Labor. 

Ward  Labor. 

Ward  Labor. 

Ward  Labor. 

Ward  Labor. 

Ward  Labor. 

Ward  Labor. 

Ward  Labor. 

Carpenter. 

Carpenter. 

Scrubbing. 

Scrubbing. 

Scrubbing. 

Scrubbing. 

Ward  Labor. 

Carpenter. 

Carpenter. 

Carpenter. 

Scrubbing. 

Scrubbing. 

Scrubbing. 

Scrubbing. 

Scrubbing. 

Scrubbing. 

Cleaner  at  High  Service. 

Scrubbing. 

Ward  Labor. 

Ward  Labor. 

Ward  Labor. 

Ward  Labor. 

Ward  Labor. 

Ward  Labor. 

Ward  Labor. 

Sewer  Mason. 

Park  Labor. 

Labor  N.  Pt.  Station. 

Helper  N.  Pt.  Station. 

Ward  Labor. 
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APPOINTMENTS  IN  LABOR  SERYICE-Conimued, 


DATE. 


NAME. 


1896 
Nov.  7. 
Nov.  7. 
Nov.  7. 
Nov,  7. 
Nov.  7. 
Nov.  7. 
Nov.  7. 
Nov.  7. 
Nov.  9. 
Nov.  10. 
Nov.  10. 
Nov.  10. 
Nov.  10. 
Nov.  10. 
Nov.  17. 
Nov.  17. 
Nov.  17. 
Nov.  17. 
Nov.  17. 
Nov.  17. 
Nov.  38. 
Nov.  28. 
Nov.  28. 
Nov.  28. 
Nov.  28. 
Nov.  28. 
Dec.  3. 
Dec.  3. 
Dec.  9. 
Dec.  9. 
Dec.  9. 
Dec.  9. 
Dec.  9. 
Dec.  9. 
Dec.  9. 
Dec.  9. 
Dec.  9. 
Dec.  9. 
Dec.  9. 
Dec.      9. 

1897. 

Tan.  23. 

Jan.  23. 

Feb.  5. 

Feb.  5. 

Feb.  5. 

Feb.  5. 

Feb.  5. 

Feb.  5. 


Ferdinand  Hrach 

John  C.  C.  Fahniug 

Wm.  Dragee 

George  SeiJel 

August  Kleiber 

August  Reeke 

Joseph  Schmitt 

George  Bimer 

Wm.  Fowles 

August  Stahnke 

Fred.  Stielow 

Wm.  Bahr 

Frank  Pape 

Louis  M.  A.  Zimdars 

John  Schulz 

Gustav  Wagner 

Alois  Moravec 

Chas.  Lierman 

Jodock  Rodermund 

Herman  Zscheck 

Gottfried  Boeder 

£mi1  Heinrich 

Edward  Otto 

Louis  Altman 

August  Baumann 

Rudolph  Lentz 

Louis  J.  Buelow 

Ernst  B.  Schwock „ 

August  Schultz 

Wm.  S.  Watson 

August  F.  Krause 

Valentine  Bingenheimer 

Carl  Kueter 

Louis  Eiler 

fean  P.  Renter 

Fred.  Knuth, 

Anton  Frauner 

Chas.  Reimer 

Fritz  Dauer 

Joseph  Mayer 

Mary  A.  C.  Wangerin... 

Laura  C.  Kilian 

Elias  Grady 

Fred  Enoch 

Andreas  Mahr 

Albert  Mallwitz 

Louis  Klebenow 

Chas.  F.  Joers , 


WARD. 


10 
10 
10 
10 
10 
10 
10 
10 
18 
21 
21 
21 
21 
21 
2 
2 
2 
2 
2 
2 
15 
15 
15 
15 
15 
15 
15 
15 
19 
19 
19 
19 
19 
19 
19 
19 
19 
19 
19 
19 


10 
20 
20 
20 
20 
20 
20 
20 


POSITION. 


Ward 

Ward 

Ward 

Ward 

Ward 

Ward 

Ward 

Ward 

Sewer 

Ward 

Ward 

Ward 

Ward 

Ward 

Ward 

Ward 

Ward 

Ward 

Ward 

Paver. 

Ward 

Ward 

Ward 

Ward 

Ward 

Ward 

Ward 

Ward 

Ward 

Ward 

Ward 

Ward 

Ward 

Ward 

Ward 

Ward 

Ward 

Ward 

Ward 

Ward 


Labor. 

Labor. 

Labor. 

Labor. 

Labor. 

Labor. 

Labor. 

Labor. 

Brick  Layer. 

Labor. 

Labor. 

Labor. 

Labor. 

Labor. 

Labor. 

Labor. 

Labor. 

Labor. 

Labor. 

Labor. 
Labor. 
Labor. 
Labor. 
Labor. 
Labor. 
Labor. 
Labor. 
Labor. 
Labor. 
Labor. 
Labor. 
Labor. 
Labor. 
Labor. 
Labor. 
Labor. 
Labor. 
Labor. 
Labor. 


Paster  Public  Library. 
Paster  Public  Library. 
Ward  Labor. 
Ward  Labor. 
Ward  Labor. 
Ward  Labor. 
Ward  Labor. 
Ward  Labor. 


Total,  114. 


46 


SECOND  ANNUAL  REPORT  OF  THE 


SEPARATIONS  FROM  LABOR  SERVICE. 


From  June  1,  1896.  to  February  27, 1897. 

INCLUDING  DEATHS,  RESIGNATIONS  AND  DISCHARGES. 


DATB. 


1896. 

June   20 

AuR.  11 

Aug.  11 

Aug.  11 

Aug.  12..  .... 

Aug.  17 

Sept.  14 

Sept.  14 

Sept.  14 

Sept.  25 

Sept.  25 

Sept.  30 

Oct.    21 

Oct.    23 

Oct.   31 

Dec.      3 

Dec.      3 

Dec.    14 

Dec.    16 

Dec.   21 

Dec.   22 

Dec.    22 

Dec.   3 
Dec.  3 
Dec.   3 
Dec.   3 
Dec.   3 
Dec.   3: 
Dec.   3: 
Dec.   3; 
Dec.   3 
Dec.    3 
Dec.    3 
Dec.    3 
Dec.    3: 
Dec.    3: 
Dec.    3: 
Dec.    3 
Dec.   3 
Dec.   3 
Dec.   3: 
Dec.   3: 
Dec.    3 
Dec.   3 
Dec.    3 
Dec.   3: 
Dec.   3 
Dec.   3 
Dec.    3 
Dec.   3 
Dec.   3: 
Dec.   3: 


NAMB. 


Jacob  Jerzakowski 

John  Goetz 

Theofil  Piasecki 

Frank  Uacey 

Peter  Van  Paine 

Thomas  Owens 

Julius  Krueger 

Rudolph  Perschon 

Anton  Waskowiak 

Herman  Wedig 

Ferdinand  Labs 

Nicholas  Rottier 

Bruno  Hering 

Thos.  S.  Farrell 

.AlTaro  Woodard 

Edward  Otto 

Louis  Altman 

Chas.  Salb 

Au|;u8t  Schultz 

Julius  Klebanski 

Heinrich  Zastrow 

Louis  M.  A.  Zimdars 

Andrew  Erickson 

Fred.  Jurgensen 

Friederich  Birk 

Fred.  Wolter 

F.  W.  T.  Schroeter 

August  Mueller 

Gustav  Steffen 

Herman  Manzke 

Valentine  Bingenheimer 

Carl  Zimmermann 

Julius  Borth 

George  Schlicht 

Joachim  Hoeppner 

Gottlieb  Kuckenbecker.. 

Ludwig  Zentner 

Fritz  Ledig 

Friederich  Wiesotike 

Carl  Peter 

John  S.  Herkert 

Christ  Behm 

John  Mathes 

John  Dwyer 

John  Sammon 

Frank  Forst 

Christ  Tinger 

Frank  Puke 

Wilhelm  Fischer 

Fred.  Schrubbe 

John  Kranske 

Adam  Zentgraf. 


WAKD. 

12 
14 
11 

3 

2 

4 
20 
16 
12 
11 
11 
16 
16 

7 
16 
15 
15 
11 
19 
14 
13 
21 

1 
16 

8 
20 

7 
19 
19 
16 
19 
20 

5 

7 
20 
11 
20 
11 
11 

6 

1 

1 

2 

5 

5 

8 

8 

8 
10 

9 
11 
13 


POSITION. 


Sewer  Labor. 
Ward  Labor. 
Sewer  Labor. 
Ward  Labor. 
Painter. 
Ward  Labor. 
Ward  Labor. 
Ward  Labor. 
Ward  Labor. 
Ward  Labor. 
Ward  Labor. 
Ward  Labor. 
Ward  Labor. 
Ward  Labor. 
Ward  Labor. 
Ward  Labor. 
Ward  Labor. 
Ward  Labor. 
Ward  Labor. 
Ward  Labor. 
Ward  Labor. 
Ward  Labor. 
Ward  Labor. 
Ward  Labor. 
Ward  Labor. 
Ward  Labor. 
Ward  Labor. 
Ward  Labor. 
Ward  Labor. 
Ward  Labor. 
Ward  Labor. 
Ward  Labor. 
Ward  Labor. 
Ward  Labor. 
Ward  Labor. 
Ward  Labor. 
Ward  Labor. 
Ward  Labor. 
Ward  Labor. 
Ward  Labor. 
Ward  Labor. 
Ward  Labor. 
Ward  Labor. 
Ward  Labor. 
Ward  Labor. 
Ward  Labor. 
Ward  Labor. 
Ward  Labor. 
Ward  Labor. 
Ward  Labor. 
Ward  Labor. 
Ward  Labor. 
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SEPARATIONS  FROM  LABOR  SERYICE-Conimued. 


DATB. 


1896. 

Dec.  31.. 

Dec.  31.. 

Dec.  31.. 

Dec  31.. 

1897. 

Jan.  14.. 
Jan.  18.. 
Feb.  1.. 
Feb.  1. 
Feb.  1. 
Feb.  1. 
Feb.  2. 
Feb.  2. 
Feb.  17. 
Feb.  17. 
Feb.  17. 
Feb.  24. 
Feb.  25. 


NAMB. 


Peter  Gregor 

Angnst  Hoppe 

Albert  Kosanke , 

Otto  Bachbolz 

Ferdinand  Jnhre.... 

Carl  En^el 

Bmil  Heinrich 

Albert  Heim 

Andrew  Springling 
Ernst  B.  Schwock. 

Fred.  Stielow 

Joseph  Wilson 

Andreas  Mahr 

Louis  Kle^now.... 
August  Zastrow.... 
Ignatz  Trzecinski .. 
A.  Imm 


WARD. 


16 
19 
20 

7 


6 
8 
15 
15 
15 
15 
21 
21 
20 
20 
20 
18 
8 


POSITION. 


Ward  Labor. 
Ward  Labor. 
Ward  Labor. 
Ward  Labor. 


Ward 

Ward 
Ward 
Ward 
Ward 
Ward 
Ward 
Ward 
Ward 
Ward 
Ward 
Ward 
Ward 


Labor. 
Labor. 
Labor. 
Labor. 
Labor. 
Labor. 
Labor. 
Labor. 
Labor. 
Labor. 
Labor. 
Labor. 
Labor. 


Total,  69. 


TOTAL  CHANGES  IN  THE  CITY  CIVIL  SERVICE, 
BOTH  OFFICIAL  AND  LABOR  SERVICE. 

Appointments  in  the  Official  Service 53 

Appointm^ts  in  the  I^bor  Service 1 14     167 

Promotions  and  Transfers  in  the  Official  Service 10     177 


SEPARATIONS  FROM  THE  SERVICE  BY  RESIGNATIONS,   SUSPENSIONS, 

DEATH  AND  DISCHARGES. 

In  the  Official  Service 17 

In  the  Labor  Service 69       86 


Total  changes  of  all  kinds  (excepting  leave  of  absence  and  'May-offs*') 


263 
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STATISTICS  OF  SKILLED  LABOR  ELIGIBLE  LIST. 


February  27, 1897. 


NATIVITY. 


RBSIDENCB  IN  THE  U.  S. 


NATIVE  BORN. 


NO.  OF  BLIGIBLBS. 


TBAR8. 


Milwaukee 25 

Wisconiin  (excl.  Milwaukee) 7 

New  York 3 

Pennsylvania 3 

Illinois 2 

Vermont 1 

Ohio 1 

Texas 1 

Maine 1 
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24 5  to  10 

28 11  to  16 

18 16  to  20 

31 21  to  25 

23 26  to  30 

10 31  to  35 

8 36  to  40 

7 41  to  45 

2 46  to  50 


151 


29%  native  born. 


FORBIGN   BORN. 


NO.  OP  BL10IBLB8. 


AOB,  YBAR8. 


Germany 91 

Ireland 4 

England 3 

Austria 3 

Norway 3 

Canada 1 

Belgium 1 

Holland 1 

107 


15 21  to  25 

21 26  to  30 

15 31  to  35 

20 36  to  40 

21 41  to  45 

26 46  to  50 

20 51  to  55 

10 56  to  60 

1 61  to  65 

2 66  to  70 

151 


71%  foreign  born. 

Of  the  151  Skilled  Labor  Eligibles,  136  have  families  dependent  upon  them 
and  66  are  freeholders. 

Can  read  and  write  English  and  German 99 

Can  read  and  write  English  and  Polish 1 

Can  read  and  write  German  and  Bohemian 2 

Can  read  and  write  English  only 22 

Can  read  and  w^rite  German  only 20 

Can  read  and  write  Polish  only 1 

Can  neither  read  nor  write  any  language 4 
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STATISTICS  OF  COMMON  LABOR. 


ELIGIBLE  LIST. 


February  27, 1897. 


NATIVITY. 


NATIYB   BOBN. 


Milwaukee 24 

Wisconsin  (excl.  Milwaukee) 18 

New  York 8 

PennsylYania 4 

Illinois 2 

Michigan 2 


Minnesota 

Maine 

Massachusetts. 

Ohio 

Indiana 


2 
2 
1 
1 

1 


65 


19%  native  bom. 


NATIVITY. 


FORBION  BORN. 


Germany 238 

Ireland 20 

Austria 10 


England.. 
Poland.... 
Denmark. 
Sweden... 

Italy 

Canada... 
Norway.. 
Holland.. 
Russia 


81%  foreign  born. 


7 
6 
2 
2 
2 
1 
1 
1 
1 


291 


Total,  356. 


RBSIDBNCB  IN  U.  S. 


MO.  OP  BI^IOIBLBB. 


YBARS. 


70 5  to  10 

66 11  to  15 

49 16  to  20 

44 21  to  25 

48 26  to  30 

34 31  to  35 

15 36  to  40 

14 41  to  45 

7 46  to  50 

6 51  to  55 

1 56 

1 69 

1 75 

356 


AGE  OF  ELIGIBLES. 


NO. 


YBARS. 


10 21  to  25 

16 26  to  30 

33 31  to  35 

32 36  to  40 

39 41  to  45 

46 46  to  50 

44 51  to  55 

47 56  to  60 

50 61  to  65 

27 66  to  70 

9 71  to  75 

1 76 

1 79 

1 83 

356 
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Have  families  dependent  upon  them » 305 

Freeholders 163 

Can  read  and  write  English  and  German 93 

Can  read  and  write  English  and  Polish 3 

Can  read  and  write  German  and  Polisl^. 11 

Can  read  and  write  English  and  Swedish 2 

Can  read  and  write  English  and  Danish 1 

Can  read  and  write  English  and  Hollandish 1 

Can  read  and  write  English  only 56 

Can  read  and  write  German  only 129 

Can  read  and  write  Polish  only 12 

Can  read  and  write  Bohemian  onlv 4 

Can  read  and  write  Italian  only 2 

Can  read  and  write  Norwegian  only 1 

Can  neither  read  nor  write  any  language 41 


NATIVITY  OF  APPOINTEES  IN  THE  OFFICIAL  SERVICE. 


Appointed  March  1,  1896  to  February  27,  1897,  inclusive. 


NATIVB   BORN. 


Milwaukee 23 

Wisconsin  (excl.  Milwaukee) 6 

Illinois 2 

New  York 2 

Ohio 1 

Texas 1 


35 


65%  native  born. 


FOREIGN   BORN. 


Germany 11 

Scotland 2 

Austria 1 

Canada 1 

England 1 

France X 

Ireland 2 


35%  foreign  bom. 


19 


Total,  54. 
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NATIVITY  OF  ALL  EMPLOYES  IN  THE  LABOR  SERVICE. 


February  27,  1897. 


NATIVE   BORN. 


Milwaukee 37 

Wisconsin  (excl.  Milwaukee) 13 

Illinois 5 

New  York 5 

Massachusetts 4 

Ohio 3 

Minnesota 1 

Michigan 1 

Vermont 1 

Connecticut 1 

Maryland 1 

72 


9%  native  born. 


PORBI6N   BORN. 


Germany 584 

Ireland 64 

Austria 25 

Poland 17 

England 12 

Norway 10 

Holland 7 

Scotland .*. 5 

Switzerland 4 

Russia 3 

Canada 1 

France 1 

Italy 1 

Denmark 1 

Belgium 1 

736 
91%  foreign  born. 


Total,  808. 


The  question  of  preference  to  be  given  honorably  discharged  Union 
Veterans  who  are  qualified  for  the  positions  sought,  having  been  discussed 
for  some  time  in  Wisconsin,  I  take  the  liberty  of  adducing  statistics  which 
prove  that  a  provision  of  that  kind  does  not  practically  cause  any  serious 
disadvantage  to  other  applicants. 

The  total  number  of  enlisted  men  in  the  Union  Army  and  Navy  during 
the  war  of  the  Rebellion  was  about  2,200,000,  equal  to  71/2%  of  the 
total  population  of  the  United  States,  15%  of  all  inhabitants  21  years 
old,  30%  of  all  males  21  years  old,  and  estimated  at  25%  of  the  male 
population  old  enough  to  serve. 

In  Massachusetts,  where  the  most  liberal  Veteran  preference  laws 
were  enacted,  the  number  of  Veterans  appointed  in  1896  was  only  125 
out  of  a  total  number  of  703  appointees,  or  18%,  and  in  1895  only^  137 
out  of  a  total  of  908  individuals  appointed,  or  less  than  16%.  They 
are  certainly  not  taking  the  bread  away  from  young  civilians  to  such  an 
extent  as  to  give  the  latter  class  any  cause  for  complaint. 
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In  retrospection  upon  the  operations  of  your  organization,  I  venture 
the  remark  that  whatever  opposition  to  Civil  Service  Reform  may  still 
exist  in  Milwaukee,  no  evidence  of  it  is  to  be  traced  now  among  the  heads 
of  departments  with  whom  the  undersigned  has  ofRcial  communication  ; 
you  may  be  congratulated  upon  the  fact,  that  all  departments  now  show 
by  prompt  and  cordial  co-operation  their  appreciation  of  their  delivery 
from  the  vampire  that  formerly  haunted  them  hy  night  and  day,  way- 
laid them  at  every  step,  prevented  their  application  to  their  legitimate 
duties  and  threatened  them  with  nothing  less  than  capital  punishment, 
in  a  political  sense  of  the  word,  if  they  dared  to  discharge  a  lazy  and 
incapable  subordinate  official,  a  drunken  or  riotous  street  laborer  who 
would  not  submit  to  reasonable  discipline,  or  a  superintendent  of  labor 
with  a  political  *' backing '^  who  would  insist  upon  ignoring,  evading  or 
violating  the  orders  of  his  superiors. 
Respectfully  submitted, 

CHARLES  H.  DOERFLINGER, 

Chief  Examiner  and  Secretary, 
Milwaukee,  March,  1897. 


EXHIBIT  C 


BLANK  FORMS. 


Form  1. 

GENERAL  INFORMATION  SHEET. 
Sent  to  City  Departments  for  returns  to  the 

BOARD  OF  CITY  SERVICE  COMMISSIONERS. 

1.  Name  of  Position 

2.  Term  of  Office 

3.  Salary 

4.  Number  of  persons  employed  in  this  position.-. 

.5.    What  educational  or  special  qualifications  are  required  of  an  appli- 
cant for  this  position  ? 

6.  What  are  the  duties  of  this  position  ? 

7.  What  degree  of  responsibility  or  authority  is  there  in  this  position 

with  reference  to  subordinates? 

8.  Can  the  position  best  be  filled  by  promotion  from  some  inferior 

position? 

9.  Is  a  test  of  or  examination  in  physical  strength  desirable? 

10.    Is  it  desirable,  in  your  opinion,  to  have  women  in  this  position  ? 


Form  2. 

APPLICATION  FOR  THE  OFFICIAL  SERVICE. 

OFFICE  OF  THE  BOARD  OF  CITY  SERVICE  COMMISSIONERS. 

This  application  must  be  filled  out  by  the  applicant  in  his  own  hand- 
writing, properly  dated,  and  must  be  signed  and  sworn  to  by  him. 

This  application  must  be  accompanied  by  the  certificates  of  not  less 
than  three  reputable  citizens  of  Milwaukee,  who  must  be  freeholders 
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therein,  not  holding  any  city,  county  or  state  office,  each  stating  that  he 
has  been  personally  acquainted  with  the  applicant  for  at  least  three  years 
last  past  and  believes  him  to  be  of  good  moral  character,  of  correct  and 
orderly  deportment,  of  temperate  and  industrious  habits,  and  in  all 
respects  fit  for  the  service  he  wishes  to  enter,  and  that  such  citizen  is  will- 
ing that  his  certificate  should  be  made  public.  Additional  certificates 
may  be  required  in  any  case  in  the  discretion  of  the  Board. 

Any  false  statement  knowingly  made  by  any  applicant  in  his  applica- 
tion for  admission  to  any  examination,  or  made  at  his  request,  or  with 
his  knowledge,  in  any  certificate  which  may  accompany  his  application, 
shall  be  regarded  as  good  cause  for  excluding  him  from  such  examination, 
or  for  removing  his  name  from  any  register  or  eligible  list,  or  for  his 
removal  or  discharge  from  office  during  probation  or  thereafter. 

Defective  applications  will  be  returned  to  applicants  and  an  oppor- 
tunity given  them  to  correct  the  same.  Whenever  any  application  shows 
that  the  applicant  is  not  qualified  under  the  rules  and  regulations  of  the 
Board,  such  application  w^ill  be  rejected  and  the  applicant  notified  of  the 
reason  therefor. 

The  applicant  will  receive  written  notice  from  the  Chief  Examiner  of 
the  time  and  place  of  examination.  The  applicant  must  produce  this 
notice  at  the  place  of  examination,  where  it  will  be  taken  up  by  the  Chief 
Examiner  or  person  in  charge  of  the  examination. 

APPLICATION. 

I  hereby  make  application  to  be  examined  for  the  position  of. 

As  part  of  my  application  I  declare  the  answers  to  the  following  ques- 
tions to  be  true  and  in  my  own  handwriting: 

What  is  your  full  name? 

Where  do  you  live ?    (Give  street  and  number.) 

Are  you  a  citizen  of  the  United  States? (If  naturalized  a  certificate 

of  naturalization  must  be  submitted  with  the  application  paper.) 

Where  were  you  bom? 

What  was  the  date  of  ^''our  birth?  (Give  day,  month  aftd  year) 

How  long  have  you  resided  in  Milwaukee? 

In  what  ward  do  you  reside  and  how  long  have  you  lived  in  that  ward  ? 

Is  your  health  such  as  to  enable  you  to  perform  efficiently  the  duties  of 

the  office  which  you  desire  to  enter? 

What,  if  any,  employment  have  you  heretofore  had  in  the  public  service? 
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In  what  business  or  employment  bave  you  been  engaged  during  the  past 
five  years? 

Give  the  names,  occupations  and  residences  of  all  persons  by  whom  you 
have  been  employed  during  the  last  five  years 

What  education  have  you  had? 

Are  you  in  the  habit  of  using  intoxicating  liquors  to  excess? 

Have  you  ever  been  convicted  of  any  offense  against  the  laws  of  Wiscon- 
sin, or  of  any  other  State,  or  of  the  United  States? 

[Sign  full  name  here.] 

State  of  Wisconsin,    ) 
County  of  Milwaukee. /^^'  


being  first  duly  sworn,  deposes  and  says  that  he  is  the  person  whose 
name  is  signed  to  the  foregoing  application ;  that  the  answers  to  the 
foregoing  questions  are  all  in  his  own  handwriting,  and  that  the  same 
are  true,  as  he  verily  believes. 

[Applicant  sign  full  name  here.] 

Sworn  to  before  me  and  subscribed  in  my  presence  by  the  above 

named ,  this day  of. ,  A.  D.  189 

[Officer  sign  here.] 

[Official  title.] 


vouchers. 
Milwaukee,  Wis.,.*. 189 

I,  the  undersigned,  am  a  citizen  of  Milwaukee  and  a  freeholder  therein. 

I  reside  at  (Give  street  and  number) 

I  do  not  hold  any  City,  County  or  State  office. 

I  have  been  personall}'  acquainted  with 

the  applicant  named  in  the  foregoing  application,  for  the  last 

years;  and  I  believe  said  applicant  to  be  of  good  moral  character,  of  cor- 
rect and  orderly  deportment,  of  temperate  and  industrious  habits,  and  in 
all  respects  fit  for  the  service  he  wishes  to  enter ;  and  I  am  willing  that 
this  certificate  should  be  made  public. 

[Sign  full  name  here.] 


Milwaukee,  Wis., 189 

I,  the  undersigned,  am  a  citizen  of  Milwaukee  and  a  freeholder  therein. 
I  reside  at  (Give  street  and  number) 
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I  do  not  hold  any  City,  County  or  State  office. 

I  have  been  personally  acquainted  with 

the  applicant  named  in  the  foregoing  application,  for  the  last 

years ;  and  I  believe  said  applicant  to  be  of  good  moral  character,  of  cor- 
rect and  orderly  deportment,  of  temperate  and  industrious  habits,  and  in 
all  respects  fit  for  the  service  he  wishes  to  enter ;  and  I  am  willing  that 
this  certificate  should  be  made  public. 

[Sign  full  name  here.] 


Milwaukee,  Wis., 189 

I,  the  undersigned,  am  a  citizen  of  Milwaukee  and  a  freeholder  therein. 

I  reside  at  (Give  street  and  number) 

I  do  not  hold  any  City,  County  or  State  office. 

I  have  been  personally  acquainted  with 

the  applicant  named  in  the  foregoing  application,  for  the  last 

years ,  and  I  believe  said  applicant  to  be  of  good  moral  character,  of  cor- 
rect and  orderly  deportment,  of  temperate  and  industrious  habits,  and  in 
all  respects  fit  for  the  service  he  wishes  to  enter ;  and  I  am  willing  that 
this  certificate  should  be  made  public. 

[Sign  full  name  here.] 


Form  2  A. 

APPLICATION  FOR  THE  LABOR  SERVICE. 

OFFICE  OF  THE  BOARD  OP  CITY  SERVICE  COMMISSIONERS. 

The  applicant  must  see  that  all  the  blanks  in  his  application  are 
properly  filled  out.  The  application  must  be  signed  and  sworn  to  by  the 
applicant  but  need  not  be  in  his  own  handwriting.  If  the  applicant  is 
not  able  to  sign  his  name  he  may  sign  by  making  his  mark,  which  must 
be  witnessed  by  the  officer  taking  the  affidavit.  When  properly  filled  out 
the  application  must  be  filed  with  the  Chief  Examiner  at  the  office  of  the 
Board. 

Applicants  must  be  citizens  of  the  United  States,  of  the  age  of  twenty- 
one  years  or  over,  and  must  have  resided  in  the  City  of  Milwaukee  at 
least  three  years. 

This  application  must  be  accompanied  by  the  certificates  of  not  less 
than  three  reputable  citizens  of  Milwaukee,  who  must  be  freeholders 
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therein,  not  holding  any  city,  county,  or  state  office,  each  stating  that  he 
has  been  personally  acquainted  with  the  applicant  for  at  least  three  years 
last  past  and  believes  him  to  be  of  good  moral  character,  of  correct  and 
orderly  deportment,  of  temperate  and  industrious  habits,  and  in  all 
respects  fit  for  the  service  he  wishes  to  enter,  and  that  such  citizen  is 
willing  that  his  certificate  should  be  made  public.  Additional  certificates 
may  be  required  in  any  case  in  the  discretion  of  the  Board. 

For  any  service  other  than  that  of  common  laborer  the  applicant  will 
be  required  to  produce  a  certificate  from  some  competent  person  or 
persons,  in  the  same  trade  or  occupation,  of  the  applicant's  ability  to  do 
the  special  kind  of  work  in  which  he  desires  to  be  employed.  [See  certi- 
ficate on  the  fourth  page  of  this  application.] 

Any  false  statement  knowingly  made  by  any  applicant  in  his  applica- 
tion for  admission  to  the  Labor  Service,  or  made  at  his  request,  or  with 
his  knowledge,  in  any  certificate  which  may  accompany  his  application, 
shall  be  regarded  as  good  cause  for  excluding  him  from  employment,  or 
for  removing  his  name  from  any  register  or  eligible  list,  or  for  his  removal 
or  discharge  from  service  after  appointment. 

Defective  applications  will  be  returned  to  applicants  and  an  oppor- 
tunity given  them  to  correct  the  same.  Whenever  any  application  shows 
that  the  applicant  is  not  qualified  under  the  rules  and  regulations  of  the 
Board,  such  application  will  be  rejected  and  the  applicant  notified  of  the 
reason  therefor. 

APPLICATION. 

I  hereby  make  application  for  a  position  in  the  Labor  Service  of  the  City 
of  Milwaukee.   (If  a  skilled  laborer,  fill  in  the  sort  of  employment  desired.) 

As  a  part  of  my  application  I  declare  the  answers  to  the  following 

questions  to  be  true : 

What  is  your  full  name? 

Where  do  you  live?    (Give  street  and  number.) 

Are  you  a  citizen  of  the  United  States? (If  naturalized  a  certificate 

of  naturalization  must  be  brought  in  with  the  application  for  inspec- 
tion by  the  Board. ) 

Where  were  you  born? : 

What  was  the  date  of  your  birth  ?    (Give  day,  month  and  year.) 

How  long  have  you  resided  in  Milwaukee? 

In  what  ward  do  you  reside  ? How  long  have  you  lived  in 

that  ward? 
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Is  your  health  such  that  you  can  perform  efficiently  the  duties  of  the  em- 
ployment which  you  desire  to  enter? 

What,  if  any,  employment  have  you  heretofore  had  in  the  public  service? 

Where  were  j'ou  last  employed  in  the  service  of  the  City  and  by  whom 

were  you  so  employed  and  in  what  kind  of  work? 

In  what  kind  of  work  have  you  been  engaged  during  the  past  five  years  ? 

Give  the  names,  occupations  and  residence  of  all  persons  by  whom  yon 
have  been  employed  during  the  last  three  years 

What  education  have  you  had  ? 

Is  this  application  in  your  own  handwriting? If  not,  state  by 

whom  it  was  filled  out 

Are  you  in  the  habit  of  using  intoxicating  liquors  to  excess? 

Have  you  ever  been  convicted  of  any  oflfense  against  the  laws  of  Wiscon- 
sin, or  of  any  other  State,  or  of  the  United  States? 

[Applicant  must  sign  his  full  name  here,  or  if  unable  to  write  may 

make  his  mark  which  must  be  witnessed  by  the  officer  taking  his  affidavit.] 


[Signature  of  witness] 


STATE  OF  WISCONSIX,\gg 
County  OF  Milwaukee.  /  Before  me  this day  of 

A.  D.  189    ,  personally  appeared  the  above  named 

to  me  personally  known  to  be  the  person 

who  signed  his [name  or  mark  as  the  case  may  be] 

to  the  foregoing  application,  and  made  oath  that  all  the  statements 
therein  contained  are  true  as  he  verily  believes. 

[Officer  sign  here] 

[Official  title] 


vouchers. 

Milwaukee,  Wis 189 

I,  the  undersigned,  am  a  citizen  of  Milwaukee  and  a  freeholder  therein. 

I  reside  at  (Give  street  and  number) 

I  do  not  hold  any  City,  County  or  State  office. 

I  have  been  pcrsonall3' acquainted  with  [write applicant's  name  here.] 
the  applicant  named  in  the  fore- 
going application,  for  the  last years;  and  I  believe  said  applicant 

to  be  of  good  moral  character,  of  correct  and  orderly  deportment,  of 
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temperate  and  industrioui?  habits  and  in  all  respects  fit  for  the  service  he 
wishes  to  enter;  and  I  am  willing  that  this  certificate  should  be  made 
public. 

[Sign  full  name  here.] 


Milwaukee,  Wis., 189 

I,  the  undersigned,  am  a  citizen  of  Milwaukee  and  a  freeholder  therein. 

I  reside  at  (Give  street  and  number) 

I  do  not  hold  any  City,  County  or  State  office. 

I  have  been  personally  acquainted  with  [write  applicant's  name  here.] 
the  applicant  named  in  the  fore- 
going application,  for  the  last years;  and  I  believe  said  applicant 

to  be  of  good  moral  character,  of  correct  and  orderly  deportment,  of 
temperate  and  industrious  habits  and  in  all  respects  fit  for  the  service  he 
wishes  to  enter;  and  I  am  willing  that  this  certificate  should  be  made 
public. 

[Sign  full  name  here.] 


Milwaukee,  Wis., 189 

I,  the  undersigned,  am  a  citizen  of  Milwaukee  and  a  freeholder  therein. 

I  reside  at  (Give  street  and  number) 

I  do  not  hold  any  City,  County  or  State  office. 

I  have  been  personally  acquainted  with  [write  applicant's  name  here.] 
the  applicant  named  in  the  fore- 
going application,  for  the  last years;  and  I  believe  said  applicant 

to  be  of  good  moral  character,  of  correct  and  orderly  deportment,  of 
temperate  and  industrious  habits  and  in  all  respects  fit  for  the  service  he 
wishes  to  enter ;  and  I  am  willing  that  this  certificate  should  be  made 
public. 

[Sign  full  name  here.] 


[When  the  application  is  for  any  other  employment  than  that  of  common  laborer, 
the  foOowing  certificate  must  be  filled  out  and  sigrned  by  a  competent  person  in  the 
same  trade  or  occupation.] 

Milwaukee,  Wis., 189 

I,  the  undersigned,  am  a  citizen  of  Milwaukee  and  a  freeholder  therein. 
I  reside  at  (Give  street  and  number) 
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I  do  not  hold  any  City,  County  or  State  office. 

I  am  now  and  for years  have  been  engaged  in  the  business  of 

I  have  been  personally  acquainted  with  [write  applicant's  name  here.] 
the  applicant  named  in  the  fore- 
going application,  for  the  last years;  and  I  believe  said  applicant 

to  be  of  good  moral  character,  of  correct  and  orderly  deportment,  of 
temperate  and  industrious  habits  and  in  all  respects  qualified  to  do  the 
special  kind  of  work  in  which  he  desires  to  be  employed,  to-wit,  the  work 

of  a and  I  am  willing  that  this  certificate  should  be 

made  public. 

[Sign  full  name  here] 


Form  2  B. 

ORAL  EXAMINATION  FOR  REGISTRATION  IN  THE  LABOR 

SERVICE. 

OFFICE  OF  THE  BOARD  OF  CITY  SERVICE  COMMISSIONERS. 

ApplicanVs  full  name 

AppiicanV  s  number 

Date  of  examination 

1.  What  is  your  age? When  were  you  bom  ? 

2.  State  where  you  are  now  living,  giving  the  street  and  number,  and 

state  how  long  you  have  lived  there 

3.  Where  were  you  living  on  the day  of. 18 ? 

4.  What  is  your  occupation,  and  how  long  have  you  followed  it  ? 

5.  Where,  when  and  with  whom  did  you  learn  your  trade? 

6.  State  whether  you  are  now  at  work,  and  if  so,  for  whom  ? 

If  not,  where  did  you  work  last,  and  when  and  why  did  you  quit? 

7.  Give  the  names  of  all  persons  by  whom  you  have  been  employed 

during  the  past  three  years  (or  in  case  of  skilled  laborers,  the 
last  five  years) 

8.  Have  you  ever  worked  for  the  city  ?    If  so,  state  for  how  long  a 

time  and  in  what  capacity,  under  whom  you  worked,  and  when 
and  why  you  quit 

9.  Have  you  ever  had  the  supervision  of  other  men  ?    If  so,  state  when, 

where  and  in  what  kind  of  work 

10.    Have  you  a  family  dependent  upon  you  for  support?    If  so,  state  of 
how  many  persons  it  consists  and  what  their  ages  are 
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11.    Do  you  speak  English  ? 12.    Do  you  write  and  read  English  ? 

13.  What,  if  any,  other  language  do  you  speak  besides  English  ? 

14.  Do  you  write  or  read  any  other  language  than  English,  and,  if  so, 

what  language?. 

15.  Do  you  own  your  own  home? 

16.  Do  you  own  any  other  property  besides  your  home?    If  so,  state 

what  other  property 

17.  What  is  your  physical  condition,  as  concerns  health,  strength  and 

soundness  of  limb? 

18.  What  is  the  condition  of  your  eyesight? 

19.  What  is  the  condition  of  your  hearing? 

20.  What  persons  can  you  name  as  reference  for  honesty,  industry, 

sobriety  and  skill  in  your  work? 


FOBM    3. 

NOTICE  OF  EXAMINATION 

office  of  the  board  of  city  service  commissioners, 

Milwaukee, 189 

An  examination  for  the  position  of. 

will  beheld  at 

at o'clock, M.,  on  the day 

of. A.  D.  189    . 

Be  promptly  on  hand  at  the  hour  named  AND  BRING  THIS  NOTICE 
WITH  YOU. 

Chief  Examiner. 


POBM  4>. 

IDENTIFICATION  SHEET. 


board  of  city  service  commissioners, 

Milwaukee, 189 


Number  of  Applicant.... 
Signature  of  Applicant. 
Examination  for , 
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Form  6. 

REQUISITION. 


OFFICE  OF  THE. 


Milwaukee, 189 

The  Board  of  City  Service  Commissioners, 

Gentlemen : 

Please  certify  from  the  proper  eli^i^ible  list  the  number  of  names 
provided  for  by  the  rules  from  which  to  make  the  folio  wing  appointments: 

(Specify  name  of  position  and  number  of  appointments  to  be  made — only  one 

sort  of  position  in  one  requisition.) 

Respectfully  yours, 


CERTIFICATION. 


office  of  the  board  of  city  service  commissioners, 

Milwaukee, 189 


In  accordance  with  the  foregoing  request,  I  hereby  certify  the  foUow^- 
ing  names  of  persons  eligible  to  the  position  above  named,  given  in  the 
order  in  which  they  stand  upon  the  eligible  list: 


.resides  at. 


Respectfully  yours, 

^  Secretary. 


CITY  SERVICE  COMMISSIONERS. 
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NOTICE  OF  APPOINTMENTS. 


OFFICE  OF  THE. 


Milwaukee, 189 

'  The  Board  of  City  Service  Commissioners: 

Gentlemen :— You  are  hereby  notified  that  the  following  appointments 
have  been  made  bv 


DATS  OF 
APPOINTMENT. 


NAIIB  OF 
APPOINTBB. 


Name  of  Poaition,  and,  in  caie 

«AT  A»v  nw    '  °^  Inspectors  of   Public  Work, 

P08i?in2         De8i>fnation  of  the  Work  or  Con- 

POSITION.      ,  ^^j^^j  ^j^j,  reference  to  which  the 

I  appointment  is  made. 


Respectfully  yours, 


Form  6. 


QUESTIONS  TO  REFERENCES. 


OFFICE  OF  THE  BOARD  OF  CITY  SERVICE  COMMISSIONERS, 


Milwaukee 189 


Sir: 


,  who  is  an  applicant  for  the  positon 

of. in  the  service  of  this  city, 

and  refers  to  you  as  a  voucher  for  his  fitness  for  the  position  which  he  has 
applied  for. 

Please  advise  the  Board  in  respect  to  the  character  and  qualifications 
of  this  applicant,  using  the  following  form  and  answering  fully  the  ques- 
tions which  you  will  find  there ;  and  return  your  answer  to  this  office  as 
soon  as  possible. 

This  information  is  requested  in  the  interest  of  the  Pubjic  Service  and 
will  not  be  used  for  any  other  purpose. 

Yours  respectfully. 


Secretary  of  the  Board  of  City  Service  Commissioners 
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The  Board  of  City  Service  Commissioners: 

Gentlemen — In  reply  to  your  inquiries  respecting  the  character  and 

qualifications  of. 

who  is  an  applicant  for  the  position  of. 

in  the  service  of  the  city,  I  answer  as  follows : 

1.  How  long  hare  you  been  acquainted  with  said  applicant  and 
what  opportunities  have  youiiad  for  forming  a  correct  judgment  of  his 
character  and  qualifications? 

2.  Has  said  applicant  ever  been  in  your  employ ;  and  if  so,  for  how 
long  a  time  and  in  what  capacity  or  capacities? 

3.  If  the  applicant  has  formerly  been  in  your  employ,  but  is  not  now, 
state  when  he  left  your  employ  and  the  reasons  for  his  leaving? 

4.  What  is  said  applicant's  character: 

(a)  for  sobriety  and  orderly  behavior? 

(b)  for  honesty  in  money  matters  ? 

(c)  for  truthfulness? ; 

(d)  for  intelligence? 

(e)  for  coolness  and  good  judgment  ? 

(f )  for  industry  and  attention  to  business  ? 

(g)  for  skill  and  efficiency  in  his  work  ? 

(h)  as  to  temper  and  disposition  ? 

5.  Has  said  applicant  ever  had,  within  your  knowledge,  the  super- 
vision of  men  or  machinery,  and  if  so,  was  he  successful  in  the  exercise  of 
such  supervision  ? 

6.  Are  the  applicant's  health  and  strength  such  as  to  enable  him  to 
perform  the  duties  of  the  position  for  which  he  has  applied  ? 

7.  Have  you  any  other  statements  or  suggestions  to  make  in  respect 
to  the  qualifications  of  this  applicant  ? 

8.  Do  you  recommend  the  appointment  of  this  applicant  to  the 
position  for  which  he  has  applied? 

Yours  respectfully, 
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POBM  7. 


NOTICE  OF 


f  RESIGNATION. 
SUvSPENSION. 
DISCHARGE. 
DEATH. 


OFFICE  OF. 


Milwaukee 189 

The  Board  of  Citv  Service  Commissoners : 

Gentlemen:— You  are  hereby  notified  that  the  following  named  em- 
ployes have  been from  service  in  this  Department: 


NAlfB. 

DATK. 

POSITION. 

KBMARK8. 

. 

Respectfully  yours, 


.Secretary. 


Form  8. 


NOTICE  OF  APPOINTMENT. 


office  of  board  op  city  service  commissioners, 

Milwaukee, 189 

Wm.  J.  FiebrantZf  Comptroller: 

Sir. — This  is  to  certify  that  the 

have  appointed  the  following  named  persons  to  the  positions  denoted 
opposite  their  names,  the  appointment  to  take  effect  as  indicated : 


NAMB. 

DATB  OF 
APPOINTMBNT. 

P08ITI0N. 

REMARKS. 

Respectfully, 


Secretary . 


Porm  9  is  a  notice  for  meetings  of  the  Board  of  Commissioners. 
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Form  10. 


SECOND  ANNUAL  REPORT  OF  THE 


r  RESIGNATION. 

NOTICE  OF  J  DISCHARGE.' 

(  DEATH. 


office  of  board  of  city  service  commissioners, 

Milwaukee, 189 

To  the  City  Comptroller: 

Sir:— You  are  hereby  notified  that  the  following  named  employe 

ha been from  service  by 


Respectfully  yours, 


NAMK. 

DATB. 

1 
POSITION.                                     RBMAKK8. 

1 
1 

( 

1 

* 
1 

Secretary. 


Form  11. 


/TRANSFER 
NOTICE  OF^p^Qj^Q^jQj^ 


office  of. 


Milwaukee, .* 189 

The  Board  of  City  Service  Commissioners : 

Gentlemen:— You  are  hereby  notified  that  the  following  named  em- 
ployes have  been  promoted***  i"  ^^^s  Department : 


NAMK. 


DATB.         PRBVIOUS   POSITION. 


PRESENT  POSITION. 


PRESENT 
SALART. 


Respectfully  yours, 


CITY  SERVICE  COMMISSIONERS. 
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Form  12. 


NOTICE  OF 


/TRANSFER. 
(PROMOTION. 


OFFICE  OF  BOARD   OF  CITY  SERVICE  COMMISSIONERS, 


Milwaukee, 189 


To  the  City  Comptroller: 


Sir:— You  are  hereby  notified  that  the  following  named  employe.. .ha... 


traosferred 


—-'—  promoiea       "j 

NAME. 

DATE. 

PBBYIOUS  POSITION. 

PRBSBNT  POSITION. 

PRB8BNT 
SALARY. 





1 1 

1 

1 

1 

1 

Respectl 

ally  yours, 

Secretary, 

Form  13.    Instructions  for  Applicants  at  City  Service  Examinations. 
(See  Revised  Rules,  page  23.) 


FORll    14. 


INDEX  CARD  FOR  OFFICIAL  SERVICE. 


Application 
Number. 


Residence 

Position 

Examined.... 

Rating 

Certified 

Appointed... 

Position 

Department. 
Promoted.... 
Terminated 


0 


(Name  of  Applicant.) 


Salary 


I  Transferred 
I  Cause 
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Po«M  15. 


Application 
Mumber. 


Residence 

Ward! 

Position 

Rating 

Certified 

Appointed ... 

Position 

Department.. 

Promoted..., 

Terminated 
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INDEX  CARD  FOR  LABOR  SERVICE. 


L 


(Name  of  Applicant.) 


...|  Salary 

I  Transferred 
I  Cause 


EXHIBIT  D. 


Specimens  of  Examination  Questions. 


EXAMINATION  FOR  CLERK  OF  THE  SECOND  GRADE, 

AUGUST  29,  1895. 

DIVISION  I. 

PENMANSHIP,   ORTHOGRAPHY    AND    COMPOSITION. 

1.  Copy  neatly  and  accurately  the  following: 

Applications  for  admission  to  any  examination  in  the  Official  Service 
may  be  made  at  any  time,  subject,  however,  to  the  restriction  that  they 
must  be  filed  with  the  Chief  Examiner  at  least  one  day  before  the  day 
fixed  for  the  examination.  Such  application  shall  be  .in  writing  in  the 
form  prescribed  by  the  Board.  Blank  forms  may  be  obtained  of  the  Chief 
Examiner.  Applications  when  filled  out  shall  be  filed  with  the  Chief 
Examiner. 

2.  Copy  from  dictation  the  following:      [Dictated  by  the  Examiner.] 
There  is  no  need  of  seeking  the  aid  of  any  prominent  or  influential 

person  to  secure  an  application  blank  or  an  examination,  and  no  recom- 
mendations other  than  those  provided  for  in  the  application  blank  should 
be  forwarded  to  the  Commission.  No  person  shall  be  admitted  to  a 
regular  schedule  examination  who  has  not  previously  filed  an  application 
for  the  particular  examination  which  he  seeks,  on  the  form  which  will  be 
furnished  by  the  Commission  upon  request  of  the  applicant. 

3.  Spell  correctly  the  following  words :     [Dictated  by  the  Examiner.] 
Essential;  physician;  considerate;  character;  intellectual;  contingen- 
cies ;  desirous ;  conscientiously ;  reproach  ;  affable. 

4-.  Write  a  letter,  properly  dated  and  addressed,  to  Mr.  Joshua  Stark, 
containing  not  less  than  150  words,  telling  him  you  are  an  applicant  for 
the  position  of  Clerk ;  what  amount  of  schooling  you  have  had  and  when 
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you  left  school;  your  age;  what  occupation  or  work  you  have  been 
engaged  in  during  the  last  five  years,  and  by  whom  you  have  been 
employed  during  that  period;  where  you  are  now  working;  and  if  not 
now  working,  where  you  worked  last  and  why  3'ou  quit ;  and  what  refer- 
ences you  can  give  for  efficiency  and  reliability.  Sign  your  number,  but 
not  your  name,  to  this  letter. 

DIVISION  II. 

ARITHMETIC. 

1.  Write  in  figures  the  following  numbers: 

One  hundred  and  fifty  thousand,  six  hundred  and  eight. 

Twenty-seven  million,  five  hundred  and  ninetj' thousand,  four  hundred 
and  eighty-seven  and  fifty  hundredths. 

Forty-seven  million,  five  hundred  and  twelve. 

Two  billion,  five  hundred  and  six  million,  four  hundred  and  ninety 
thousand  and  seventy-eight  dollars  and  fifty  cents. 

2.  Write  in  words  the  numbers  expressed  by  the  following  figures : 
27,115;  37,552,078;  $592,780.50;  40,250%. 

3.  Multiply  47,294  by  5,886.    Give  the  work  in  full. 

4.  Divide  8,597,988  by  4.284.    Give  the  work  in  full. 

5.  Add  together  49,258;  193,000;  48,112;  and  from  their  sum  sub- 
tract the  sum  of  27,992  and  48,251.    Give  the  work  in  full. 

6.  A  housekeeper's  account  at  the  grocery  is  as  follows : 

Aug.  1,  bought  2%  doz.  eggs  @  15c  per  doz.;  Aug.  4,  10  bu.  potatoes 
@  35c  per  bu.;  Aug.  5,  3  sacks  of  flour  @  $1.12  per  sack;  Aug.  6,  paid 
grocer  $5.60;  Aug.  10,  bought  4  boxes  California  plums  @  75c  per  box ; 
Aug.  12,  3  baskets  peaches  @  $1.35  per  basket;  Aug.  14.  25  lbs.  sugar  @ 
6V^cpcrtt).;  Aug.  18,  paid  $11.25  on  account.  What  is  the  balance  due 
on  this  account  ?    Give  the  work  in  full. 

7.  Make  a  bill  of  the  account  contained  iti  the  preceding  question,  in 
proper  form  for  presentation,  dating  it  Sept.  1, 1895,  and  using  the  names 
housekeeper  and  grocer  for  the  names  of  the  parties. 

8.  A  man  gave  his  note  for  $5,000  with  interest  at  7  per  cent.,  dated 
Aug.  1,  1891,  and  payable  on  the  1st  of  March,  1895.  What  was  the 
amount  of  the  note  at  the  latter  date  ?    Give  the  work  in  full. 

9.  A  man  bought  a  watch,  a  chain  and  a  ring  for  $145.  The  watch 
cost  six  times  as  much  as  the  chain,  and  the  chain  four  times  as  much  as 
the  ring.    What  was  the  cost  of  each  ?    Give  the  work  in  full. 

10.  Reduce  5^6;  ^^%h',  7%;  %  to  their  lowest  common  denominator. 
Give  the  work  in  full. 
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EXAMINATION  FOR  THE  POSITION  OF  CEMENT  TESTER. 

AUGUST  29,  1895. 

I.     PENMANSHIP,   ORTHOGRAPHY,   AND  COMPOSITION. 

1.  Copy  neatly  and  accurately  the  following  sentence : 

No  person  is  eligible  to  examination  who  is  not  a  citizen  of  the  United 
States,  or  who  is  physically  disqualified  for  the  service  which  he  seeks,  or 
who  is  habitually  addicted  to'  the  use  of  intoxicating  beverages  to  excess, 
or  who  has  been  guilty  of  crime  or  infamous  or  disgraceful  conduct. 

2.  Exercise  in  writing  from  dictation. 

3.  Write  a  letter,  properly  dated  and  addressed,  to  Mr.  George  H. 
Benzenberg,  containing  not  less  than  one  hundred  and  fifty  words,  telling 
him  that  you  are  an  applicant  for  the  position  of  cement  tester;  what 
amount  of  schooling  you  have  had  and  where ;  your  age ;  what  occupa- 
tion or  work  you  have  been  engaged  in  during  the  last  five  years,  and  by 
whom  you  have  been  employed  during  that  period;  where  you  are  now 
\rorking;  and  if  not  now  working,  where  you  worked  last,  and  why  you 
quit ;  and  what  references  you  can  give  for  thorough  honesty  and  relia- 
bility.   Sign  your  number,  but  not  your  name,  to  the  letter. 

II.  GENERAL  AND  LOCAL  INFORMATION. 

1 .  Give  the  name  of  the  President  of  the  United  States ;  of  the  Gov- 
ernor of  Wisconsin;  of  the  Mayor  of  Milwaukee. 

2.  Give  the  name  of  the  Capital  of  Wisconsin ;  and  of  the  Capital  of 
the  United  States. 

3.  Give  the  name  of  the  largest  city  in  the  United  States,  and  of  the 
State  in  which  it  is  situated. 

4-.    Give  the  names  of  the  four  largest  cities  in  Wisconsin. 

5.  Give  the  names  of  the  three  largest  cities  on  the  Great  Lakes,  and 
the  name  of  the  State  in  which  each  is  situated. 

6.  Give  the  number  of  the  Ward  in  which  you  live  and  state  by 
what  Wards  it  is  bounded. 

7.  What  are  the  Wards  on  the  West  Side  ? 

8.  What  are  the  Wards  on  the  South  Side  ? 

9.  Give  the  exact  location  of  the  two  principal  railway  stations  in 
this  city. 

10.  Give  the  exact  location  of  the  Court  House. 

11.  Give  the  exact  location  of  the  Exposition  Building. 

12.  Give  the  exact  location  of  the  Water  Works. 

13.  Give  the  names  and  locations  of  twelve  of  the  principal  bridges 
in  the  city. 
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14.    Name  eight  bridges  which  are  crossed  by  street  car  lines. 
16.    Give  the  exact  location  of  the  Allis  Works. 

III.      ARITHMETIC. 

1 .  Write  in  figures  the  following  numbers : 
One  thousand  and  fifteen ; 

Bight  hundred  and  twenty-seven  thousand,  nine  hundred  and  eight 
and  nine-twelfths ; 

Thirty-seven  million,  five  hundred  and  forty-nine  thousand,  five  hun- 
dred and  six  dollars  and  twentv-five  cents. 

2.  Write  in  words  the  numbers  expressed  by  the  following  figures: 
27,115;  3,552,000;  $452,590.25;  40,112^. 

3.  Multiply  312,560  by  812.    Give  the  work  in  full. 

4.  Divide  36.288  bv  432.    Give  the  work  in  full. 

5.  Add  together  49,608;  10,325;   114,327;    26,508  and  95,875. 
Give  the  work  in  full. 

6.  From  98,752  subtract  9.857.    Give  the  work  in  full. 

7.  Add  together  14y2,  24^7,  32%.    Give  the  work  in  full. 

8.  Reduce  ^2;  %,  y?  and  %i  to  their  lowest  common  denominator. 
Give  the  work  in  full. 

9.  A  man  bought  a  watch  and  chain  for  $60.    The  watch  cost  five 
times  as  much  as  the  chain.     What  did  each  cost  ?    Give  the  work  in  full. 

10.    If  a  man  earns  $85  a  month  and  only  saves  $17  a  month,  what 
will  he  spend  in  a  year?    Give  the  work  in  full. 


EXAMINATION  FOR  THE  POSITION  OF  BRIDGETENDER, 

AUGUST  30,  1895. 

QUESTIONS. 

1.  Give  the  name  of  the  President  pf  the  United  States. 

2.  Give  the  name  of  the  Governor  of  Wisconsin. 

3.  Give  the  name  of  the  Mayor  of  Milwaukee. 

4.  What  is  the  Capital  of  Wisconsin  ? 

5.  What  is  the  largest  city  in  Wisconsin  ? 

6.  What  is  the  Capital  of  the  United  States  ? 

7.  What  is  the  largest  city  in  the  United  States  ? 

8.  Give  the  number  of  the  ward  in  which  you  live  and  tell  by  what 
wards  it  is  bounded. 

9.  Give  the  names  and  locations  of  ten  of  the  principal  bridges  in 
the  Q\\.y. 
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10.  Name  five  bridges  which  are  crossed  by  street  car  lines. 

11.  Give  the  exact  location  of  the  Chicago  &  Northwestern  Railway 
Station. 

12.  Give  the  exact  location  of  the  Chicago,  Milwaukee  &  St.  Paul 
Railwav  Station. 

13.  Give  the  exact  location  of  the  Court  House. 

14.  Give  the  exact  location  of  the  Exposition  Building. 

15.  Give  the  exact  location  of  the  E.  P.  Allis  foundry. 

16.  Write  the  following  numbers  in  figures : 
Fifteen  hundred  and  twenty -seven ; 

Three  hundred  and  fort3'' ; 

Thirty-seven  thousand,  four  hundred  and  forty-nine. 

17.  Add  together  the  following  numbers:  4-78;  5,860;  303;  4,801 ;  295. 

18.  If  a  man  had  2,749  barrels  of  flour,  and  sold  1,594  barrels,  how 
many  barrels  would  he  have  left  ?    Give  the  work  in  full. 

19.  Multiply  849  by  35.    Give  the  work  in  fulL 

20.  Divide  6,375  bv  85.    Give  the  work  in  full. 


EXAMIN.\TION  FOR  SUPERINTENDENT  OF  CITY  HALL, 

OCTOBER  12,  1895. 

DIVISION   I,   RELATING  TO   EXPERIENCE. 

1 .  What  is  your  age  ? 

2.  Are  you  a  machinist  ? 

3.  Where  were  you  apprenticed  and  how  long  have  you  worked  at 
the  trade? 

4.  Have  you  ever  taken  a  course  in  mechanical  engineering  in  any 
school  ?    ir  so,  state  where  and  for  how  long  a  time. 

5.  How  long  have  you  been  operating  steam  engines  ? 

6.  By  what  persons  have  you  been  employed  as  engineer,  and  how 
long  you  have  worked  in  each  place  ? 

7.  Tell  what  classes  of  engines  you  have  operated,  giving  the  name 
of  the  maker,  the  size  of  steam  cylinder  and  the  number  of  horse  power  of 
each. 

8.  Where  did  you  last  work  as  engineer?  Are  you  working  there 
now  ?    If  not,  when  and  why  did  you  quit  ? 

9.  What  references  can  you  give  for  efficiency  and  reliability  as  an 
engineer? 

10.  Tell  fully  what  experience  you  have  had  in  the  supervision  of 
men  and  machinery. 

11.  Have  you  had  any  experience  in  running  electric  plants?    If  so, 
describe  same  fully. 
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EXAMINATION  FOR  ELEVATOR  OPERATORS,  OCTOBER  12, 1895. 

QUESTIONS. 

1.  How  old  are  you  ? 

2.  What  schools  have  you  attended,  and  for  how  long? 

3.  How  old  w^ere  you  when  you  quit  going  to  school  ? 

4-.  Have  you  ever  had  any  ex[)erience  in  running  an  elevator?  If  so, 
state  by  what  persons  you  have  been  employed  in  such  capacity. 

5.  What  sort  of  elevators  have  you  run,  passenger  or  freight,  and 
in  what  buildings,  and  for  how  long  a  time? 

6.  Give  the  names  of  all  the  persons  for  whom  you  have  worked  in 
any  capacity  during  the  last  dye  years;  state  how  long  you  worked  at 
each  place  and  what  kind  of  work  you  did  at  each  place. 

7.  Where  did  you  work  last? 

8.  Are  you  working  there  now? 

9.  If  not  working  there  now,  state  when  and  why  j^ou  quit. 

10.  What  references  can  you  give  for  honesty,  industry  and  relia- 
bility? 

11.  Copy  neatly  and  accurately  the  following: 

Notice  of  the  time,  place  and  general  scope  of  every  examination  shall 
be  given  by  the  Board  by  publication,  for  two  weeks  preceding  such 
examination,  in  one  or  more  daily  newspapers  of  general  circulation, 
published  in  such  city. 

12.  What  is  the  Capital  of  Wisconsin  ? 

13.  What  is  the  Capital  of  the  United  States  ? 

14.  What  is  the  largest  city  on  Lake  Michigan  ? 

15.  In  what  state  is  the  city  last  named  situated  ? 

16.  What  is  the  largest  city  in  Wisconsin  ? 

17.  Give  the  names  of  three  of  the  principal  cities  of  Wisconsin  not 
already  mentioned. 

18.  What  is  the  name  of  the  President  of  the  United  States? 

19.  What  is  the  name  of  the  Governor  of  Wisconsin  ? 

20.  What  is  the  name  of  the  Mayor  of  Milwaukee  ? 

21.  Tell  what  ward  you  live  in  and  by  what  streets  it  is  bounded. 

22.  Give  the  exact  location  of  the  principal  passenger  station  of  the 
C.  &  N.  W.  Railway. 

23.  Give  the  exact  location  of  the  principal  passenger  station  of  the 
C.  M.  &  St.  P.  Railway. 

24.  Give  the  location  of  five  bridges  in  this  city  that  are  crossed  by 
street  car  lines. 
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25.  Give  the  names  and  locations  of  three  of  the  principal  hotels  in 
this  city. 

26.  Write  in  figures  the  following  quantities : 

One  hundred  and  fifty-three  thousand^  five  hundred  and  sixtj'-nine. 
Three  hundred  and  ninety  thousand,  four  hundred  and  seven. 
Five  and  three-quarters. 
Twelve  hundred  and  fifty-two  dollars  and  twenty-five  cents. 

27.  Add  together  the  following  numbers:  3,042;  35,202;  420;  500; 
6,689. 

28.  Subtract  4,308  from  27,892. 

29.  Divide  183,330  by  485. 

30.  If  a  man  receives  $75  a  month  and  only  spends  $62.50  a  month, 
how  much  will  he  save  in  a  year  ? 


EXAMINATION  FOR  METER  READERS,  NOVEMBER  29,  1895. 

QUESTIONS. 

1 .  What  is  your  age  ? 

2.  State  what  schools  you  have  attended,  and  how  old  you  were 
when  you  quit  going  to  school. 

3.  State  what,  if  any,  trade  you  have  followed,  and  when  and 
where  you  learned  it. 

4.  Give  the  names  of  all  the  persons  and  firms  for  whom  you  have 
worked  in  any  capacity  for  the  last  ^\^  years,  and  state  what  kind  of 
work  you  have  done  at  each  of  these  places. 

5.  State  at  what  plnce  you  were  last  employed. 

6.  Are  you  working  there  now  ? 

7.  If  not,  state  when  and  wh}'  you  quit. 

8.  Are  you  now  or  have  you  ever  been  employed  in  the  public 
service,  and  if  so,  state  when  and  in  what  capacity  you  were  so  employed. 

9.  If  you  have  formerly  been  employed  in  the  public  service,  but  are 
not  now  so  employed,  state  when  and  for  what  reasons  you  left  such 
employment. 

DIVISION  II. 

1.    Copy  neatly  and  accurately  the  following: 
The  Clerical  Service  shall  include  the  folio  wing  positions:  All  positions 
of  clerks,  messengers,  copyists,  recorders,  stenographers,  bookkeepers. 
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assessors,  or  other  similar  service,  whether  paid  by  the  year,  month  or 
day,  or  by  the  pit-ce  or  in  any  other  way. 
2.    Writing  from  dictation. 


DIVISION  III. 

1 .  What  is  the  Capital  of  Wisconsin  ? 

2.  Name  four  of  the  largest  cities  of  Wisconsin,  not  including  the 
Capital. 

3.  In  what  county  is  the  city  of  Milwaukee  situated  ? 

4.  Name  three  of  the  largest  cities  on  the  Great  Lakes. 

5.  Which  of  the  Great  Lakes  form  part  of  the  boundary  of  Wis- 
consin ? 

6.  By  what  streets  is  the  new  City  Hall  bounded  ? 

7.  Give  the  location  of  five  of  the  principal  public  parks  in  Mil- 
waukee. 

8.  Give  the  names  of  six  bridges  in  this  city  which  are  crossed  by 
street  car  lines. 

9.  Give  the  names  of  six  bridges  in  this  city  which  are  not  crossed 
by  street  car  lines. 

10.    Give  the  exact  location  of  the  office  of  the  Water  Registrar. 


DIVISION  IV. 

1.  Write  the  following  numbers  in  figures : 
Twenty-seven  thousand  and  eight. 

Five  hundred  and  ninety-five  thousand,  four  hundred  and  eighty. 
Ten  million,  six  hundred  thousand,  five  hundred  and  ninetj'. 
Two  million,  eight  hundred  ninety  thousand  and  seven  dollars  and 
eight  cents. 

2.  Write  in  words  the  following  quantities : 
8950678; 12076008;  $4850070.07. 

3.  Add  together  the  following  numbers : 
2,867,598;  3,876,895;  47,900;  8,205;  205,907. 

4.  From  27,596,070  subtract  8,957,028. 

5.  Multiply  87,590  by  4.875.    Give  work  in  full. 

6.  Divide  3,367,875  by  3,849.    Give  work  in  full. 

7.  Five  times  the  sum  of  two  numbers  is  1,000.    One  of  the  num- 
bers is  50.    What  is  the  other  number?    Give  the  work  in  full. 
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8.  Six  times  the  difference  between  two  numbers  is  1,200.  One  ol 
the  numbers  is  50.    What  is  the  other  number?    Give  work  in  full. 

9.  One  man  receives  $88  a  month.  Another  receives  five  times  as 
much.  What  does  the  latter  receive  in  three  and  one-half  years?  Give 
^work  in  full. 

10.    Add  together  22y2,  35%,  79%,  SSVe.    Give  work  in  full. 


EXAMINATION  FOR  JANITOR,  HELD  JANUARY  25,  1896. 

DIVISION  I,  RELATING  TO  EXPERIENCE. 

1 .  What  is  your  age  ? 

2.  Have  you  a  family  dependent  upon  you  for  support  ?    If  so,  state 
of  how  many  persons  it  consists  and  what  are  their  ages  ? 

3.  Have  you  ever  been  employed  as  janitor? 

4.  If  so,  state  by  what  persons  you  have  been  so  employed,  and  in 
mrhat  buildings,  and  how  long  you  were  employed  in  each  place. 

5.  Have  you  ever  had  charge  of  boilers  for  heating  buildings  with 
steam  ? 

6.  If  so,  state  by  what  persons  and  in  what  buildings  you  have 
been  so  employed,  and  how  long  you  were  employed  in  each  place. 

7.  What  class  of  boilers  was  there  in  eacli  place? 

8.  What  pressure  of  steam  has  been  allowed  on  boilers  which  you 
have  had  charge  of? 

9.  What  kind  of  fuel  have  you  used  in  firing  boilers? 

10.  Have  you  ever  been  employed  by  the  School  Board  or  by  any 
other  department  of  the  city  ?    If  so.  state  when  and  in  what  capacity. 

11.  Give  the  names  of  all  persons  by  whom  you  have  been  employed 
during  the  past  year,  and  state  what  kind  of  work  you  did  in  each  place. 

12.  Where  are  you  working  now,  and  in  what  capacity,  and  how 
long  have  you  been  working  there  ? 

13.  If  you  are  not  working  now,  state  where  you  worked  last  and 
w^hen  and  why  you  quit. 

14.  Have  you  had  any  experience  as  fireman  or  engineer  with  steam 
engines  ?    If  so,  state  fully  what  experience  you  have  had. 

15.  What  persons  can  you  name  as  references  for  your  faithfulness, 
reliability  and  efficiency  ? 
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EXAMINATION  FOR  WARD  SUPERINTENDENTS, 

HELD  JANUARY  25,  1896. 

DIVISION   I. 

1.  State  where  you  are  now  living,  giving  the  street  and  number, 
and  state  how  long  you  have  lived  there. 

2.  Where  were  3'ou  living  on  the  25th  of  July,  1895?  Give  the 
street  and  number. 

3.  What  is  your  occupation  and  how  long  have  you  followed  it? 

4.  State  whether  you  are  now  at  work;  if  so,  for  whom?  If  not, 
where  did  you  work  last  and  when  and  why  did  you  quit? 

5.  Give  the  names  of  all  persons  by  whom  you  have  been  emploj'ed 
during  the  past  3'ear;  state  how  long  a  time  you  worked  for  each,  and 
what  work  you  did  in  each  place. 

6.  Give  the  same  information  in  regard  to  the  four  years  preceding 
the  time  covered  by  the  last  question. 

7.  Have  you  ever  worked  for  the  city  ?  If  so,  state  for  how  long  a 
time,  and  in  what  capacity,  and  when  and  why  you  quit. 

8.  Have  you  ever  had  the  supervision  of  other  men?  If  so,  state 
when  and  where  and  in  what  kind  of  work. 

9.  Have  you  had  any  experience  in  making  descriptions  of  property 
from  a  city  map?    If  so,  state  full}"-  what  experience  you  have  had. 

10.    What  persons  can  you  name  as  references  for  honesty,  industry 
and  efficiency  ? 

DIVISION   II. 

1.  Give  the  numbers  of  all  the  wards  on  the  West  Side. 

2.  Give  the  numbers  of  all  the  wards  on  the  South  Side. 

3.  Name  the  streets  by  which  the  ward  you  live  in  is  bounded. 

4.  Give  the  numbers  of  the  wards  by  which  the  ward  you  live  in  is 
bounded. 

5.  Give  the  names  of  ten  of  the  principal  streets  in  your  ward. 

6.  What  are  the  names  of  the  three  rivers  running  through  the  city? 

7.  Give  the  exact  location  of  the  City  Hall. 

8.  Give  the  location  of  the  public  school  buildings  in  your  ward. 

9.  What  other  public  buildings  are  there  in  your  ward? 

10.    Give  the  location  of  the  two  principal  railway  stations  in  this 
citv. 
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DIVISION  III. 


1 .  Add  together  the  following  numbers : 
3,592;  4,039;  536,851;  40,807;  90,478. 

2.  Write  in  figures  the  following  numbers : 
Ten  thousand,  eight  hundred  and  seven. 

Two  hundred  and  fifty  nine  thousand,  eight  hundred  and  ninety. 

Thirty-seven  million,  eight  hundred  and  fifty-one  thousand,  three 
hundred  and  ninetv-four. 

Six  hundred  and  seventy-five  thousand,  four  hundred  and  eighty  dol- 
lars and  fifteen  cents. 

3.  Divide  3,960  bv  72.    Give  the  work  in  full. 

4.  From  5,408  subtract  2,393.    Give  the  work  in  full. 

5.  A  ward  superintendent  has  eight  men  working  under  him.  The 
first  man  works  26  h'ours,  the  second  14  hours,  the  third  42  hours,  the 
fourth  5  hours,  the  fifth  20  hours,  the  sixth  17  hours,  the  seventh  28 
hours,  the  eighth  4  hours.  How  many  days'  work  do  all  of  them  to- 
gether do,  counting  eight  hours*  woi-k  a  day  ?    Give  the  work  in  full. 

6.  If  you  hire  a  laborer  for  $1.12  a  day,  what  will  he  earn  in 
twenty-seven  and  three-quarters  days  ?    Give  the  work  in  full. 

7.  How  many  square  yards  of  cedar  block  pavement  are  there  in  a 
street  933  feet  long  by  42  feet  wide?    Give  the  work  in  full. 

8.  How  many  cubic  yards  of  earth  will  it  take  to  fill  a  hole  18  feet 
long,  12  feet  wide  and  9  feet  deep  ?    Give  the  work  in  full. 

9.  What  must  be  the  height  of  a  wagon  box  9  feet  long  and  3  feet 
wide,  inside  measure,  and  containing  just  one  and  one-half  cubic  yards  of 
earth?    Give  the  work  in  full. 

10.  If  you  were  ordered  to  relay  a  sidewalk  with  entirely  new  mate- 
rial in  front  of  a  lot  60  feet  wide,  the  walk  to  be  six  feet  wide,  including 
three  stringers  3x4  inches,  the  sidewalk  planking  being  2  inches  in  thick- 
ness, how  much  lumber  would  it  require?    Give  the  work  in  full. 

DIVISION  IV. 

1.  How  would  you  describe  good  gravel  ? 

2.  How  would  you  describe  good  sand  ? 

3.  How  would  you  describe  sound  pine  lumber? 

4.  How  would  you  describe  good  cedar  blocks  ? 

5.  How  would  you  proceed  to  lay  a  plank  sidewalk? 

6.  What  size  of  nail  would  you  use  for  a  two-inch  plank  sidewalk  ? 

7.  Describe  the  proper  method  of  paving  gutters. 
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8.  What  do  you  consider  the  best  time  to  clean  graveled  streets  ? 

9.  In  your  opinion,  how  often  should  graveled  streets  be  cleaned? 
10.  How  often  should  gutters  be  cleaned  ? 


EXAMINATION  FOR  ASSISTANT  LIBRARIAN,  MARCH  7, 1896. 

DIVISION  I. 

1.  Write  a  business-like  letter,  containing  not  less  than  150  words, 
to  Miss  Theresa  West,  Public  Librarian,  properly  dated  and  addressed, 
stating : 

(a)  the  date  and  place  of  your  birth  and  the  length  of  time  you  have 
lived  in  Milwaukee; 

(b)  what  schools  you  have  attended,  at  what  age  you  left  school,  of 
what  schools,  if  any,  you  are  a  graduate; 

(c)  what  occupations  you  have  followed,  and  by  what  persons  you 
have  been  employed  at  any  time  during  the  last  five  years ; 

(d)  whether  you  speak  any  other  language  than  English  and  if  so 
what  language ; 

(e)  whether  you  have  studied  stenography  or  typewriting  and  if  so, 
to  what  extent ; 

(f )  what  you  consider  to  be  the  duties  of  the  position  for  which  you 
have  applied  and  the  necessary  qualifications,  both  mental  and 
moral,  for  this  position ; 

(g)  what  persons  you  can  name  as  references  for  fitness  for  this 
position. 

Sign  your  number,  not  your  name,  to  this  letter. 

DIVISION  II. 

1.  Copy,  neatly  and  accurately,  the  following: 

**0n  the  written  request  of  the  appointing  oflicer,  or  officer  in  any 
department,  the  Board  may  direct  that  the  examination  for  certain  desig- 
nated positions  in  such  department  shall  be  open  to  persons  under  the  age 
of  twenty  one-years.'' 

2.  Copy,  neatly  and  accurately,  the  following: 

23,050;  47,618;  200,672;  357,981;  123,456;  87,654,321. 

3.  Spell  correctly  the  following  mispelled  words: 

Embaras  (meaning  to  confuse) ;  dissentery  (meaning  a  disease) . 
etheryal  (ether-like) ;   gramattical    (correct  in   s^^ntax) ;  critticize  (find 


CITY  SERVICE  COMMISSIONERS.  81 

fault  with) ;  acordton  (a  musical  instrument) ;  dispondant  (melancholy) ; 
municiple  (relating  to  a  city) ;  proseed  (to  go  forward) ;  preseed  (to  go 
ahead  of). 

DIVISION  III. 

1.  Add  together: 

$20,715.75 ;  $48,872.48 ;  $379,408.62 ;  $29,653.28  ;  $30,041.18. 

2.  From  879,856  subtract  654,987. 

3.  Multiply  28,759  by  876.    Give  the  work  in  full. 

4.  Divide  211,880  by  756.    Give  the  work  in  full. 

5.  Write  in  figures  the  following  quantities : 

Five  thousand  and  eighty;  Eight  hundred  and  ninety  thousand, four 
hundred  and  seventy;  Twenty-four  million,  four  hundred  thousand. 

DIVISION  IV. 

1.  Who  wrote:  (a)  In  Memoriam?  (b)  Lalla  Rookh  ?  (c)  Marmion? 
(d)  Lays  of  Ancient  Rome?  (e)  Prisoner  of  Chillon?  (f)  The  Cotter's 
Saturday  Night  ?  (g)  An  Elegy  in  a  Country  Churchyard  ?  (h)  Paradise 
Lost?  (i)  Midsummer  Night's  Dream?  (j)  The  Rime  of  the  Ancient 
Mariner? 

2.  Who  wrote :  (a)  Thanastopsis  ?  (b)  The  Courtship  of  Miles 
Standish?  (c)  Maud  Muller?  (d)  The  Raven?  (e)  The  Vision  of  Sir 
Launfal  ?  (f )  Little  Boy  Blue  ?  (g)  Betsy  and  I  Are  Out  ?  (h)  Ballad  of 
Babie  Bell  ?    (i)  Home,  Sweet  Home ?    ( j)  My  Country  'tis  of  Thee ? 

3.  Who  wrote:  (a)  The  Ascent  of  Man?  (b)  Social  Evolution ?  (c) 
Degeneration?  (d)  The  American  Commonwealth ?  (e)  The  Descent  of 
Man? 

4.  Who  wrote:  (a)  Beside  the  Bonnie  Brier  Bush  ?  (b)  The  Stickit 
Minister?  (c)  A  Gentleman  of  France?  (d)  Micha  Clarke?  (e)  The 
Prince  of  India  ? 

5.  Give  the  names  of  ten  good  books,  not  text  books,  for  children. 

6.  Give  the  names  of  five  great  historians  —  not  including  mere 
writers  of  text  books. 

7.  Give  the  name  of  one  celebrated  German  writer,  one  celebrated 
French  writer,  one  celebrated  Latin  writer  and  one  celebrated  Greek 
writer. 

8.  Name  five  great  American  dail}"^  newspapers,  published  outside  of 
Milwaukee,  which  you  would  select  for  a  library  reading  room. 

9.  Name  three  important  American  magazines  and  two  important 
weekly  papers— not  including  papers  which  also  publish  daily  editions. 


82  SECOND  ANNUAL  REPORT  OF  THE 

10.  Who  is :  (a)  John  G.  Carlisle  ?  (b)  Clara  Barton  ?  (c)  Balling- 
ton  Booth  ?  (d)  Booker  T.  Washington  ?  (c)  William  T.  Stead  ?  (f ) 
Cecil  Rhodes?  (g)  Charles  A.  Dana ?  (h)  Dr.  Jameson?  (i)  Fridtjof 
Nansen?    (j)  Dr.  Roentgen? 


EXAMINATION  FOR  CHAINMEN,  HELD  MAY  2,  1896. 

DIVISION  I. 

1.  What  is  your  age  ? 

2.  What  schooling  have  you  had  and  when  did  you  stop  going  to 
school  ? 

3.  What  is  your  occupation  and  how  long  have  you  followed  it  ? 

4.  Give  the  names  of  all  the  persons  by  whom  you  have  been 
employed  during  the  last  five  years,  and  state  what  kind  of  work  you 
have  done  at  each  place. 

5.  Where  are  you  working  now  ? 

6.  If  not  at  work  now,  state  where  you  worked  last  and  when  and 
why  you  quit. 

7.  Have  you  ever  been  employed  in  the  service  of  the  city  of  Mil- 
waukee? If  so,  state  when  and  in  what  kind  of  work,  by  whom  you 
were  employed  and  in  what  department. 

8.  If  you  have  been  so  employed,  but  not  now,  state  when  and 
why  you  quit  such  employment. 

9.  Have  you  had  any  experience  as  chainman  or  rodman  ?  If  so, 
state  what  experience. 

10.    What  references  can  you  give  for  honesty,  industry  and  accuracy 
in  your  work  ? 

DIVISION  n. 

1.  Write  in  words  the  following  numbers : 
27,058;  2,059,070;  $307,500.50. 

2.  Write  in  figures  the  following  numbers : 
Fort}*  thousand,  seven  hundred  and  fifty-nine. 
Two  million,  eighty-nine  thousand  and  twenty-five. 
Eight  hundred  and  ninety  thousand,  four  hundred  and  fifty. 

3.  Add  together  the  following  numbers : 
28,953;  437,870;  20,895;  89,078;  386,039.     • 

4.  From  275,390  subtract  87,408. 

5.  Multiply  8,925  by  359.    Give  the  work  in  full. 
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6.  Diride  278,831  by  427.    Give  the  work  in  full. 

7.  Each  side  of  a  square  is  twenty-five  rods.    How  many  feet  is  it 
around  the  square?    Give  the  work  in  full. 

8.  Two  bicycles  cost  together  $120.    One  cost  three  times  as  much 
as  the  other.    What  did  each  cost  ?    Give  the  work  in  full. 

9.  What  is  the  area  of  a  right-angled  triangle,  the  base  of  which  is 
12  feet  and  the  height  22  feet  ?    Give  the  work  in  full. 

10.    What  is  the  circumference  of  a  circle,  the  diameter  of  which  is  20 
feet?    Give  the  work  in  full. 


EXAMINATION  FOR  HOUSE-DRAIN  INSPECTOR,  UNDER  THE 
SUPERINTENDENT  OF  SEWERS,  HELD  MAY  2,  1896. 

DIVISION  I. 

1.  What  is  your  occupation  and  how  long  have  you  followed  it  ? 

2.  Give  the  names  of  all  the  persons  by  whom  you  have  been 
employed  during  the  last  five  years  and  tell  what  kind  of  work  you  have 
done  at  each  place. 

3.  Where  are  you  working  now  ? 

4.  If  not  now  at  work,  state  where  you  were  working  last  and  when 
and  why  you  quit. 

5.  Have  you  ever,  had  the  superintendence  of  other  workmen  ?  If  so, 
state  when  and  where. 

6.  Have  you  ever  been  in  the  employ  of  the  city  of  Milwaukee?  If 
so,  state  when  and  in  what  kind  of  work,  by  whom  you  were  employed 
and  in  what  Department. 

7.  If  you  have  been  so  employed,  but  are  not  now,  state  when  and 
why  you  quit  such  employment. 

8.  What  references  can  you  give  for  honesty,  industry  and  efficiency 
in  your  work  ? 

DIVISION  II. 

1.     Write  in  figures  the  following  numbers : 

Twenty-seven  hundred  and  forty-eight; 

Forty-nine  thousand,  seven  hundred  and  eighty-seven ; 

Fifty-four  thousand  and  twenty-nine  dollars  and  ninety  cents. 
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2.  Add  together  the  following  numbers : 
38,490;  5,761;  2,098;  83,467;  9,099. 

3.  From  27,568  subtract  18.429. 

4.  Multiply  8,742  bj  324.    Give  the  work  in  full. 

5.  Divide  25,783  by  59.    Give  the  work  in  full. 


EXAMINATION    FOR   STREET   SWEEPING    INSPECTORS,    HELD 

MAY  2,  1896. 

DIVISION  I. 

1 .  What  is  your  occupation  and  how  long  have  you  followed  it  ? 

2.  Give  the  names  of  all  persons  by  whom  you  have  been  employed 
during  the  last  five  years  and  tell  what  kind  of  work  you  have  done  in 
each  place. 

3.  Where  are  you  working  now  ? 

4.  If  not  now  at  work,  state  where  you  were  working  last  and  when 
and  why  you  quit. 

5.  Have  you  ever  had  the  superintendence  of  other  workmen  ?  If  so, 
state  when  and  where. 

6.  Have  you  ever  been  in  the  employ  of  the  City  of  Milwaukee  ?  If 
so,  state  when  and  in  what  kind  of  work,  by  whom  you  were  employed 
and  in  what  department. 

7.  If  you  have  been  so  employed,  but  are  not  now,  state  when  and 
why  you  quit  such  employment. 

8.  What  references  can  you  give  for  honesty,  industry  and  efficiency 
in  your  work  ? 

DIVISION  II. 

1.  Write  in  figures  the  following  numbers : 

Twenty-seven  hundred  and  fortj'-eight ;  Forty-nine  thousand,  seven 
hundred  and  eighty-seven;  Fifty-four  thousand  and  twenty -nine  dollars 
and  ninety  cents. 

2.  Add  together  the  following  numbers : 
38,490;  5,761;  2,098;  83,467;  9,099. 

3.  From  27,568  subtract  18,429. 

4.  Multiply  8,742  by  324.    Give  the  work  in  full. 

5.  Divide  25,783  by  59.    Give  the  work  in  full. 


CITY  SERVICE  COMMISSIONERS.  85 

6.  How  many  square  feet  of  surface  are  there  in  a  roadway  651 
feet  long  by  45  feet  wide  ?    Give  the  work  in  full. 

7.  How  many  square  yanls  of  surface  are  there  in  the  same  road- 
way ?    Give  the  work  in  full. ' 

8.  How  many  squares  of  10,000  square  feet  each,  are  there  in  a 
roadway  one  mile  long  and  54  feet  wide  ?    Give  the  work  in  full. 

9.  A  roadway  3,598  feet  long  contains  143,920  square  feet.    What 
is  the  width  of  the  roadway?    Give  the  work  in  full. 

10.  If  a  man  earns  three  dollars  a  day  every  day  including  Sundays, 
from  May  1,  to  November  1,  how  much  will  he  earn  in  that  time?  Give 
the  work  in  full. 

DIVISION  III 

Embraced  12  technical  questions. 


EXAMINATION  FOR  PARK  POLICE,  MAY  29,  1896. 

DIVISION  I. 

1 .  What  is  your  age  ? 

2.  What  schooling  have  you  had  and  when  did  you  stop  going  to 
school  ? 

3.  What  is  your  occupation  and  how  long  have  you  followed  it  ? 

4.  Give  the  names  of  all  the  persons  by  whom  you  have  been  em- 
ployed during  the  last  five  years  and  state  what  kind  of  work  you  have 
done  at  each  place. 

5.  Where  are  you  working  now  ? 

6.  If  not  now  at  work,  state  where  you  worked  last  and  when  and 
"^^hy  you  quit. 

7.  Have  you  ever  been  employed  in  the  service  of  the  city  of  Mil- 
waukee ? 

8.  If  so,  state  when  and  in  what  kind  of  work,  by  whom  you  were 
employed  and  in  what  department. 

9.  If  you  have  been  so  employed,  but  are  not  now,  state  when  and 
why  you  quit  such  employment. 

10.    What  persons  can  you  name  as  references  for  honesty,  industry 
and  faithfulness  in  your  work  ? 
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DIVISION  II. 

1.  Give  the  location  of  five  of  the  principal  parks  of  the. city. 

2.  How  would  you  direct  a  traveler  from  the  C.  &  N.  W.  Ry.  Sta- 
tion to  Lake  Park  ? 

•    3.  Give  the  exact  location  of  the  C,  M.  &  St.  P.  Rv.  Station. 

4.  Give  the  exact  location  of  the  City  Hall. 

5.  Give  the  exact  location  of  the  Allis  Works. 

6.  What  is  the  Capital  of  Wisconsin  ? 

7.  What  is  the  largest  city  in  Wisconsin  ? 

8.  What  is  the  largest  city  in  the  United  States  ? 

9.  What  is  the  Capital  of  the  United  States  ? 

10.  Copy  neatly  and  accurately  the  following :  All  applicants  must 
be  persons  of  good  moral  character,  of  correct  and  orderly  deportment 
and  of  temperate  and  industrious  habits. 

1 1 .  Write  in  figures  the  following  nu  rabers : 

Eight  hundred  and  twenty^-nine ;  One  thousand ;  Eight  hundred  and 
twenty-seven  dollars  and  fifty  cents. 

12.  Add  together  the  following  numbers : 
9,378;  205;  4,007;  1,429;  7,828. 

13.  Divide  8,342  by  43.    Give  the  work  in  full. 

14.  From  935  subtract  187.    Give  the  work  in  full. 

15.  Multiply  85  by  27.    Give  the  work  in  full. 


EXAMINATION  FOR  THE  POSITION  OF  FOOD  ANALYST, 

HELD  JULY  17,  1896. 

DIVISION  I. 

1.    Write  a  letter  addressed  to  Dr.  Walter  Kempster,  Commissioner 
of  Health,  with  proper  introduction  and  conclusion,  stating: 

(a)  date  and  place  of  your  birth ;  duration  of  your  residence  at  Mil- 
waukee; whether  you  arc  married  or  single. 

(b)  what  schools  you  have  attended;  at  what  age  you  left  school; 
of  what  schools,  if  any,  you  are  a  graduate. 

(c)  what  occupations  j'ou  have  followed ;  by  what  persons  or  firms 
you  have  been  employed  at  any  time  during  the  past  five  years. 

(d)  whether  you  speak,  read  and  write  any  other  modern  language 
than  the  English,  and  if  so,  what  language. 
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(e)  whether  you  have  studied  unorganic  and  organic  chemistry ;  if 
so,  at  what  institutions  of  learning,  to  what  extent,  and  with 
what  results. 

2.  Present  any  certificates  or  diplomas  you  may  have  obtained. 

3.  Give  your  views  as  to  the  influence  chemistry  has  exerted  on  the 
daily  life  of  modern  civilized  humanity. 

4.  Name  the  author  and  title  of  two  (2)  recent  works  on  analytical 
chemistry. 

5.  Mention  three  or  more  persons  who  could  give  information  as  to 
your  knowledge,  work  and  character. 

6.  Multiply  2.347  by  4.05963.    Give  the  work  in  full. 

7.  Divide  .004567  by  2.378.    Give  the  work  in  full. 

8.  What  is  the  meaning  of  the  following  five  magnitudes :    256,097, 
.384,  65,848,  49.  7,321. 

DIVISION  II. 

1.  What  is  the  composition  of  water? 

2.  Where  is  it  found  pure  in  nature  ? 

3.  What  are  the  usual  sources  of  pollution,  especially  in  cities? 

4.  What  quantity  of  water  is  required  to  make  a  thorough  ana- 
lysis ? 

5.  If  a  sample  of  water  is  brought  to  you  for  analysis,  what  course 
^would  you  pursue  to  determine  whether  it  was  suitable  for  drinking? 
Give  the  several  steps  in  detail,  and  prepare  a  form  or  report  containing 
the  minimum  quantity  of  the  ordinary  matters  usually  found  in  polluted 
water  which  renders  it  injurious  to  health. 

6.  Give  a  quick  method  for  determining  whether  the  organic  pollu- 
tion is  sufficient  to  render  water  unfit  for  use. 

7.  From  what  are  the  nitrates  and  nitrites  found  in  water  usually 
derived  ? 

8.  What  do  they  indicate  ? 

9.  What  is  the  minimum  quantity  of  nitrates  or  of  nitrites  in  100,- 
000  parts  which  render  water  unfit  for  use  ? 

10.  What  poisonous  metals  are  sometimes  found  in  water? 

11.  What  quantity  of  each  metal  in  100,000  parts  of  water  would 
render  it  unfit  for  use  ? 

12.  What  is  meant  by  **  Hardness  "  of  water  ? 

13.  What  substances  cause  **  Hardness  "  of  water  ? 

14.  What  are  the  minimum  number  of  parts  of  **  Hardness  "  in  100,- 
000  parts  of  water  which  render  it  unfit  for  use  ? 
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15.  Give  the  minimum  "total  solids''  which  render  water  unfit  for 
use. 

16.  What  is  a  fungus  ? 

17.  What  forms  of  fungi  are  likely  to  be  found  in  drinking  water? 

18.  Give  a  practical  method  of  obtaining  them. 

19.  What  is  the  Bacterium  "  Beggiatoa  Alba  ?  " 

20.  What  does  its  presence  in  drinking  water  indicate? 

21.  Name  three  dangerous  diseases  found  in  this  latitude  the  germs 
of  which  may  be  carried  in  drinking  water. 

22.  State  whether  there  is  a  bacillus  common  to  each  disease,  and  if 
so  name  them. 

23.  What  bacillus  may  be  conveyed  to  drinking  water  by  means  of 
ice? 

24.  Give  the  composition  of  cow's  milk  ? 

25.  Give  the  minimum  and  maximum  limit  of  fat. 

26.  Give  the  composition  of  cream. 

27.  Give  the  composition  of  skim  milk. 

28.  Give  the  composition  of  good  average  butter. 

29.  What  is  the  sp.  gr.  of  cow's  milk  ?  Give  minimum  and  maximum 
limits. 

30.  Is  the  sp.  gr.  increased  or  diminished  by  removing  cream  ?   Why? 

31.  What  per  cent,  by  volume,  does  the  cream  constitute  ? 

32.  What  gives  to  milk  its  normal  color? 

33.  What  is  the  reaction  of  fresh  milk? 

34.  What  causes  milk  to  become  "  sour  ?  " 

35.  What  ingredient  is  commonly  used  to  prevent  milk  from  becom- 
ing "sour?" 

36.  Give  briefly,  but  in  some  detail,  a  practical  method  for  determin- 
ing the  quantity  of  fat  in  a  sample  of  milk. 

37.  For  obtaining  the  solids,  in  milk. 

38.  How  would  you  determine  that  water  had  been  added  to  cow's 
milk  from  which  the  cream  had  not  been  removed  ? 

39.  How  would  you  determine  that  water  had  been  added  to  cow's 
milk  after  the  cream  had  been  removed  ? 

40.  What  is  condensed  milk  ?    What  is  its  composition  as  compared 
with  fresh  milk  ? 

41.  Name  one  form  of  disease  common  to  man  and  to  milch  cows. 

42.  Is  the  disease  transmissible  from  the  cow  to  man  ? 

43.  How  may  the  existence  of  the  disease  in  the  cow  be  determined 
by  examining  the  milk  ? 
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44.  What  is  meant  by  the  term  **  Pasteurized  Milk  ?  " 

45.  What  benefit  follows  '*  Pasteurized  Milk  ?  " 

46.  Does  Pasteurization  change  the  composition  of  milk? 

47.  Give  briefly  the  process  of  Pasteurizing  milk. 

48.  Give  a  brief  practical  test  for  determining  that  butter  is  pure. 

49.  What  is  the  sp.  gr.  of  butter  fat  ?    Name  minimum  sp.  gr. 

50.  What  is  the  sp.  gr.  of  beef  fat  ?    Give  maximum  sp.  gr. 

51.  What  are  the  fats  generally  used  in  the  adulteration  of  butter  ? 

52.  Give  the  composition  of  the  average  *'  whole  milk  "  cheese. 

53.  What  is  the  proportion  of  fat  in  '*  skim  milk  "  cheese  ? 

54.  With  what  is  cheese  adulterated  ? 

55.  What  is  "  Filled  Cheese  ?  " 

56.  What  is  Tyrotoxicon  ? 

57.  What  is  the  composition  of  good  bread  ? 

58.  What  is  "  mildew/'  so  called  ? 

59.  Is  mildewed  bread  harmful  to  health  ? 

60.  With  what  ingredient  is  bread  most  frequently  adulterated  ? 

61.  Is  the  ingredient  harmful  to  health? 

62.  Name  the  parasites  most  commonly  found  in  the  flesh  of  animals 
used  for  food,  and  give  a  brief  description  of  each. 

63.  What  parasite  is  found  in  cases  of  so-called  **  Lumpy  Jaw  ?  " 

64.  Give  a  brief  description  of  a  quick  practical  method  to  determine 
the  bacillus  of  Diphtheria. 

65.  Of  Typhoid  fever. 

66.  Of  Tuberculosis. 

67.  Of  Cholera. 

68.  What  general  method  is  used  to  find  Bacteria  in  milk  ? 

69.  In  the  following  form,  fill  out  the  blank  spaces  with  such  terms 
as  would  render  drinking  water  *'  Suspicious  "  in  composition : 

Physical  character 

Reaction 

Ammonias 

Solid  matters 

Total  hardness 

Nitrates 

Nitrites 

Poisonous  metals 

Microscopic  examination  of  sediment 

70.  In  the  following  form  fill  out  appropriately  the  blanks  so  that 
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when  completed  it  shall  indicate  a  fair  average  drinking  water  which  may 
be  used  without  incurring  danger  to  health : 

Physical  characteristics 

Reaction 

Ammonias 

Total  Solids 

Total  Hardness i 

■*•  I 

Chlorine j 

Nitrates 

Nitrites 

Metals 

Microscopical  examination  of  sediment 

71.  Fill  out  the  following  blank  so  that  it  will  show  when  com- 
pleted, a  fair  average  sample  of  good  cow's  milk,  naming  each  point 
necessary  to  establish  a  perfect  result : 


QUESTIONS  FOR  THE  EXAMINATION  FOR  ASSISTANT  ENGINEER, 

AUGUST  14,  1896. 

DIVISION  I. 

1.  When  and  where  were  you  bom? 

2.  What  schools  did  you  attend,  and  when? 

3.  What  occupation  did    you  follow  immediately  after   you  left 
school  ? 

4-.  Are  you  a  machinist? 

5.  When,  where  and  with  whom  did  you  learn  j'our  trade  as  a 
machinist? 

6.  How  many  years  did  you  work  at  the  machinists*  trade? 

7.  Have  you  operated  steam  engines? 

8.  What  class  of  engines  did  you  operate?    When  and  where? 

9.  For  whom,  and  how  long? 

10.  Where  did  you  work  last  as  an  engineer  of  a  stationary  engine? 

11.  Why  did  you  leave  there? 
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12.    What  references  can  you  give  at  Milwaukee  in  regard  to  your 
efficiency  and  character? 

DIVISION  II 

Embraced  20  technical  questions.     Calculations  to  be  worked  out  in 
full. 


QUESTIONS    FOR    THE    EXAMINATION    FOR    INSPECTORS    OF 

STREET  WORK,  AUGUST  14,  1896. 

DIVISION  I. 

1.  When  and  where  were  you  bom  ? 

2.  What  was  your  trade  or  profession? 

3.  Have  you  ever  personally  worked  at  grading  streets,  putting  in 
stone  curbing,  laying  wood  or  stone  pavement  and  other  street  work? 

4.  If  so,  when,  where,  and  for  whom? 

5.  Have  you  ever  undertaken  such  street  work  in  contract  on  your 
own  account?    When  and  where? 

6.  Have  you  ever  supervised  such  street  work?  When  and  for  whom? 

7.  What  quantity  of  lumber,  cedar  blocks  and  other  material  is 
required  to  pave  a  street,  36  feet  from  curb  to  curb,  for  a  distance  of  100 
lineal  feet? 

DIVISION  II 

Hmbraced  10  technical  questions. 


QUESTIONS  FOR  THE  EXAMINATION  FOR  INSPECTOR  OF 

MASON  WORK.  AUGUST  14,  1896. 


DIVISION  I. 


1.  When  and  where  were  you  born  ? 

2.  Has. masonry  always  been  your  trade?    How  long? 

3.  With  what  master-mason  did  you  learn  your  trade? 

4.  Have  you  undertaken  mason  work  on  your  own  account? 
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5.  Where,  and  for  how  many  years  ? 

6.  If  so,  what  buildings  or  other  structures  have  you  put  up? 

7.  If  not,  for  whom  did  you  work  since  your  apprenticeship?    Give 
name  and  postoffice  address  of  each  employer  as  far  as  possible. 

8.  Give  references  as  to  your  efficiency  and  reliability  as  a  mason. 

DIVISION  II. 

9.  How  long  will  a  straight  line  of  78.75  feet  appear  if  the  plan  is 
drawn  on  a  scale  of  %6  inch  to  the  foot? 

10.  What  is  %  of  324.6  feet? 

11.  One  window-opening  in  a  24-inch  front  wall  is  1  rod  from  the 
outside  corner  of  a  building;  another  window-opening  in  the  adjacent  24- 
inch  side  wall  is  20  feet  from  the  inside  angle  of  the  same  corner.  How 
would  you  prove  the  comer  rectangular? 

12.  Subtract  23.625  from  95.75  feet. 

13.  Multiply  7  feet  3%  inches  by  SVa. 

14.  Can  you  name  a  place  in  Wisconsin  where  Niagara  limestone  is 
quarried? 

DIVISION  III 

Embraced  45  techinal  questions. 


QUESTIONS  FOR  THE  EXAMINATION  OF   DRAUGHTSMEN  FOR 
CIVIL  ENGINEER'S  WORK  IN  CITY  ENGINEER'S  DEPART- 
MENT, TUESDAY,  OCTOBER  13,  1896. 

DIVISION  I :      LANGUAGE,  BIOGRAPHY,  EXPERIENCE,  ETC. 

1.  Write  ten  words  to  be  dictated  by  the  Examiner. 

2.  Where  were  you  born  ? 

3.  When  were  you  born? 

4.  Are  you  a  draughtsman? 

5.  What  branch  or  branches  of  the  art  have  you  mainly  been 
engaged  in  ? 

6.  When  did  you  learn  your  trade? 

7.  Where  did  you  learn  your  trade? 

8.  With  whom  did  you  learn  your  trade? 
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9.    How  many  years  have  you  been  engaged    as  a   professional 
draughtsman  ? 

10.  Give  the  names  and  postoffice  addresses  of  your  employers  in 
succession,  and  the  kind  of  drawing  you  did  for  them. 

11.  Where  did  you  last  work  as  a  draughtsman  ? 

12.  Give  the  time  by  day,  month  and  year,  during  which  you  were 
there  em  ployed . 

13.  Are  you  working  there  now? 

14.  If  not,  state  the  reason  why  you  left  there. 

15.  Copy  accurately  Section   4,  of  Rule  III.,  on  page  21    of  the 
Rules. 

16.  Give  Milwaukee  references  as  to  your  efficiency,  accuracy,  and 
steadiness  as  a  draughtsman  of  the  required  branch. 

DIVISION  II :      MATHEMATICS. 

17.  Draw  a  tangent  to  a  circle  from  a  point  without  the  circle,  and 
prove  the  correctness  of  the  solution. 

18.  What  is  an  ellipse? 

19.  Construct  an  ellipse,  the  two  axes  being  given. 

20.  Find  the  center  of  an  ellipse. 

21.  What  is  a  parabola  ? 

22.  Construct  a  parabola. 

23.  How  many  right  angles  does  the  sum  of  the  interior  angles  of  a 
polygon  contain? 

24.  A  circle  given,  find  the  center  of  same,  and  prove  the  correctness 
of  the  result. 

DIVISION  III:    TECHNICAL  QUESTIONS. 

25.  How  do  you  prepare  drawing  paper  for  tinted  drawing? 

26.  How  do  you  prepare  and  use  tracing  cloth  for  tinted  tracing? 

27.  Plat,  on  a  scale  of  four  (4)  inches  to  a  mile,  the  following :  The 
south  half  (%)  of  the  southeast  quarter  (Vi)  of  the  southeast  quarter  {M) 
of  Section  sixteen  (16),  the  west  half  (Vi)  and  the  southeast  quarter  (H) 
of  the  southwest  quarter  (^)  of  the  southwest  quarter  (Vi)  of  Section 
fifteen  (15),  the  west  eighty  (80)  acres  of  Section  twenty-two  (22),  the 
north  half  (%)  of  the  west  half  (V2)  of  the  north  half  (V2)  of  the  north- 
west quarter  (%)  of  Section  twenty-seven  (27)  and  the  following: 

Beginning  at  a  point  in  the  south  line  of  Section  sixteen  (16)  one 
hundred  and  sixty  (160)  rods  east  of  the  southwest  corner  thereof,  run- 
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ning  thence  south  five  (5)  chains,  thence  east  forty  (40)  rods,  thence 
south  six  hundred  and  sixty  (660)  feet,  thence  east  ten  (10)  chains, 
thence  south  one  hundred  (100)  rods,  thence  east  nine  hundred  and 
ninety  (990)  feet,  thence  north  forty  (40)  chains,  thence  west  to  the  point 
of  beginning;  all  of  the  above  being  in  the  same  township. 

28.  Print  figures  from  one  (1)  to  nine  (9)  in  three  sizes,  from  a 
quarter  (%)  of  an  inch  down. 

29.  Draw  by  means  of  a  scale  a  rightangle  triangle,  whose  hypothe- 
nuse  is  seven  and  one-half  (7V^)  inches,  and  one  side  four  and  one-half 
f4Vi)  inches.    Give  full  explanation. 

30.  Giye  the  area  and  frontage  of  a  triangular  lot  whose  sides  are 
square  to  each  other  and  are  respectively  seventy-six  and  one-half  (76%) 
feet  long  on  one  side  and  one  hundred  and  twenty-two  and  one-half 
(122y2)  feet  long  on  the  other. 

31.  Subdivide  a  piece  of  land  forty-seven  (47)  rods  square  and  plat 
the  same  to  a  scale  of  one  hundred  (100)  feet  to  an  inch,  the  east  and 
west  streets  to  be  four  (4)  rods  wide  and  the  north  and  south  streets  to 
be  seventy  (70)  feet  wide,  the  alleys  running  north  and  south  being 
seventeen  (17)  feet  wide;  lots  two  (2)  rods  wide,  blocks  two  hundred 
and  ninety-seven  (297)  feet  square.  The  subdivision  beginning  with  full 
width  of  alley  along  the  east  line  and  the  half  (%)  width  of  a  street  along 
the  south  line  of  said  piece  of  land.  Show  dimensions  of  lots,  streets, 
and  alleys,  and  full  dimensions  of  all  fractional  lots. 

32.  Draw  the  following  title  in  neat  form  in  Roman  letters : 
*'  Applicant's  Subdivision  of  13%o  acres  of  land,  7th  ward." 


EXAMINATION  FOR  STENOGRAPHER-TYPEWRITERS. 

OCTOBER  23,  1896. 

DIVISION  I :      LONGHAND  LANGUAGE  EXERCISE. 

1.  Write  in  longhand  the  ten  words  the  Examiner  will  dictate  to 
vou. 

2.  Write  correctly  a  properly  dated  letter  and  address  it  to  Conrad 
Niederman,  Esq.,  President  of  the  Board  of  City  Service  Commissioners, 
giving  in  not  less  than  100  words,  your  views  regarding  the  objects  of 
Civil  Service  Reform.  Do  not  sign  your  name  to  this  letter,  but  mark  it 
with  your  examination  number. 
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3.  Copy  accurately  in  longhand  the  first  section  of  Rule  I.  of  the 
"Rules governing  the  labor  service,'*  of  which  you  will  find  a  copy  on 
your  desk. 

4.  What  schools  did  you  attend,  and  how  long  did  you  attend  each? 

5.  At  which  of  them  did  you  graduate? 

6.  Where  did  you  study  Stenography  and  Typewriting? 

7.  Have  v'ou  ever  been  employed  as  a  stenographer  and  type- 
writer ? 

8.  By  whom  during  the  past  five  years? 

9.  How  long  in  each  place?    State  years  and  months. 

10.  Are  you  now  employed  in  that  capacity? 

11.  If  not  now  employed,  where  were  you  last  so  employed? 

12.  Why  did  you  leave  that  place? 

13.  To  what  kind  of  a  typewriter  are  you  accustomed  ? 

14.  What  Milwaukee  references  can  you  give  for  accuracy  and  dili- 
gence in  your  work,  for  integrity  and  reliability  required  in  such  a  con- 
fidential position  ? 

DIVISION   II:   ARITHMETIC. 

15.  Add  the  folio  wing  amounts:  775,967.23;  85,599.537;  31,745.6 
4,528.38;  657.243;  168,455.8972;  .556;  43,145.87;  68.32;  471,546.128 
231,539.46;  54,458.765;  3.46;  292,168.55;  1,661,788.920;  19,945 
.846. 

16.  From  2,974,386.15  substract  .00713. 

17.  Express  in  signs  and  figures: 

One  hundred  and  five  million,  three  hundred  and  eighty-nine  thousand, 
six  hundred  and  seventy  dollars  and  three  hundredths  of  one  mill. 

18.  The  quotient  of  one  number  divided  by  another  is  307.49.  One 
of  the  numbers  is  the  greatest  common  divisor  of  32,837  and  60,983. 
What  is  the  other  number? 

19.  What  will  be  the  amount  at  the  close  of  this  century  of  a  prom- 
issory note  of  $763.45  for  four  years  at  7V^%  interest,  made  on  January 
1,  1896,  if  the  following  payments  are  made  on  it : 

January  1,1897,  $250;  January  1,  1898,  $300;  January  1,  1899, 
$250. 

20.  From  the  sum  of  ^ie,  ^ii,  and  %  subtract  %;  multiply  the 
remainder  by  "*%;  divide  the  product  by  4V^. 

DIVISION  III:      TVPEWRITING. 

21.  Typewriting  from  *'  rough  draft :  " 

Make  a  typewritten  copy,  ready  for  signature,  on  a  blank  sheet,  of 
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the  following  letter;    punctuating  and  capitalizing  as  in  the  copy,  but 
writing  in  full  all  abbreviated  words. 

(The  rough  draft,  with  its  many  corrections  and  interlineations,  can- 
not be  reproduced  here.) 

22.    Exercise  in  tabulation  with  the  typewriter. 

Write  with  the  typewriter,  on  a  blank  she^t,  in  tabular  form,  in  three 
columns,  with  proper  headings,  the  following  facts,  without  abbrevia- 
tions : 

(Preliminary  tests  on  the  machine  will  not  be  permitted,  but  the  table 
may  be  prepared  with  pencil  or  pen  on  scratch  paper  and  copied  in  type- 
writing on  the  question  sheet.) 

Government  expenditures.  The  appropriations  made  by  the  first  and 
second  sessions  of  the  List  Congress  were  as  follows: 

Agriculture,  first  session  $1,799,100.00,  second  session  $3,028,153.50; 
army,  first  session  $24,206,471.79,  second  session  $24,613,529.19;  dip- 
lomatic and  consular,  first  session  $1,710,815.00,  second  session  $1,656,- 
925.00;  District  of  Columbia,  first  session  $5,769,544.15,  second  session 
$5,597,125.17;  fortification,  first  session  $4,232,935X)0,  second  session 
$3,774,803.00;  Indian,  first  session  $7,262,016.02,  second  session  $16,- 
386,284.86;  legislative,  etc.,  first  session  $21,030,752.75,  second  session 
$22,027,674.75;  military  academy,  first  session  $435,296.11,  second 
session  $402,064.64;  navy,  first  session  $24,136,035.53,  second  session 
$31,541,654.78;  pension,  first  session  $123,779,368.35,  second  session 
$164,550,383.34;  post  office,  first  session  $72,226,698.99,  second  session 
$77,907,222.61 ;  river  and  harbor,  first  session  $25,136,295.00,  second 
session  no  appropriation ;  sundry  civil,  first  session  $29,738,282.22,  sec- 
ond session  $37,410,363.99;  deficiencies,  first  session  $13,295,541.61, 
second  session  $9,364,148.62;  total,  first  session  $354,759,152.52,  sec- 
ond session  $398,260,333.45. 

Remarks  on  the  Examination  in  Typewriting— 


EXBRCISBS. 


First:    Tabulating 

Second :    Transcribing  rough  draft. 
Third:    Writing:  from  dictation 


Rblativb 
Wbiohtsi. 


3 

4 


Total  of  weights. 


The  time  for  this  examination  is  limited  to  three  and  one-half  consecu- 
tive hours.  Speed  and  accuracy  are  of  equal  value  and  weight  in  all  the 
exercises  of  this  examination. 
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FIRSTS  EXERCISE.— COPYING  AND  TABULATING. 

The  competitor  is  required  to  write  with  typewriter,  on  a  blank  sheet, 
in  tabular  form,  in  from  three  to  five  columns,  with  proper  headings, 
certain  facts,  without  abbreviations. 

(Preliminary  tests  on  the  machine  will  not  be  permitted,  but  the  table 
may  be  prepared  with  pencil  or  pen  on  scratch  paper  and  copied  in  type- 
writing on  the  question  sheet.) 

SECOND  EXERCISE.— WRITTEN  FROM  ROUGH  DRAFT. 

The  competitor  is  required  to  make  a  typewritten  copy,  ready  for  sig- 
nature, on  a  blank  sheet,  of  a  rough-draft  letter;  punctuating  and  capi- 
talizing as  in  the  copy,  but  writing  in  full  all  abbreviated  words. 

THIRD  EXERCISE.— WRITING  FROM  DICTATION. 

One  of  the  examiners  dictates  a  passage  of  about  175  words,  which 
the  competitor  is  required  to  write  with  the  typewriter  in  a  space  left 
below  the  question.  The  passage  is  first  read  for  information  and  then 
dictated  in  groups  of  5  or  6  words.  As  time  has  the  same  value  as  accu- 
racy in  this  examination,  the  examiner  reads  as  fast  as  the  competitor 
may  desire  and  indicate.  The  examiner  gives  the  periods  and  paragraphs. 
Three  minutes  are  allowed  a^  the  close  of  the  dictation  for  making  other 
punctuations.  The  examiner  carefully  notes  the  time  to  the  fraction  of  a 
minute,  occupied  in  taking  down  the  dictation,  and  records  the  same  on 
the  sheet,-«^/ including  the  thrjee  minutes  allowed  for  punctuation. 

DIVISION   IV  :   STENOGRAPHY. 


Remarks  on  the  Examination  in  Stenography— 


TIMB — LETTBR. 

Marks— Lbttbr.           Marks — Spbbch. 

Gbnbrau  Avbragk. 

minutes. 

• 

I.  Accuracy •  1-  Acctirapv 

Letter 

2.  Speed 

2.  Speed: 

Speech 

• 

Total 

Total 

Total 

Average 

Average 

Average 

minutes. 

f  N.  B. — This  examination  consists  of  two  exercises,  a  letter  and  a 
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speech  or  editorial,  each  containing  from  250  to  270  words.  The  dicta- 
tion is  given  to  each  competitor  separately.  One  of  the  examiners  dic- 
tates the  letter,  and,  after  a  pause  of  a  moment  or  two,  the  speech. 
There  is  no  preliminary  reading  of  the  exercises  and  no  word  is  repeated, 
but  care  is  taken  to  pronounce  each  word  distinctly. '  The  marks  for  this 
examination  depend  largely  on  the  speed  attained  in  taking  the  notes. 
The  dictation  is,  therefore,  given  as  rapidly  as  the  competitor  can  take  it, 
but  not  so  rapidly  as  to  confuse  the  competitor.  Some  system  of  signals 
is  prearranged  by  which  the  competitor  may  indicate  whether  he  wishes 
the  examiner  to  dictate  more  or  less  rapidly,  such  as  nodding  the  head 
when  an  increase  of  speed  is  desired  and  shaking  the  head  when  a  decrease 
is  desired. 

The  time — to  a  fraction  of  a  minute — occupied  in  taking  the  steno- 
graphic notes  is  noted  and  entered  by  the  examiner  in  the  proper  table  on 
the  sheet. 

After  both  exercises  have  been  dictated,  the  competitor  writes  out  the 
notes  in  long-hand. 

One  and  one-half  hours  are  allowed  for  the  examination— for  the  dic- 
tations and  the  writing  out  in  long-hand.) 


REGULATIONS  FOR  MARKING. 

A.    EXAMINATION  IN    TYPEWRITING. 
I.      TABULATING  EXERCISE. 

In  marking  the  tabulating  exercise,  errors  in  spelling,  and  the  omis- 
sion, substitution,  and  transposition  of  figures,  and  errors  in  the  use  of 
words,  will  be  charged  under  the  following  rule : 

From   lOO 
Deduct 

For  omitting  the  general  heading lO 

For  improper  general  heading 5  to  lO 

For  each  column  heading  omitted  (total  charges  not  to  exceed  15) 5 

For  inaccuracies  in  column  headings  (total  charges) 3  to  lO 

For  each  irregular  margin  to  columns 3  to    5 

For  each  abbreviation  contrary  to  instructions  (total  charges  not  to 
exceed  35) 5 
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From  100 
Deduct 

For  each  unnecessary  run-over  to  the  following  line 5 

For  each  word  or  item  omitted,  added,  or  changed  (for  omission  of  a 

whole  line  10,)  and  for  each  transposition  of  items 5 

For  each  error  in  the  name  of  an  individual,  state,  or  place,  and  for 

each  error  in  other  entries  (only  one  charge  to  be  made  for  the 

full  name  of  an  individual  or  for  a  single  column  entry  or  for  the 

repeated  misspelling  of  the  same  word) *. 5 

For  each  error  in  spelling  in  headings,  and  for  other  minor  errors  not 

specified 2  to    5 

For  want  of  neatness  by  reason  of  blots,  erasures,  etc 2  to  15 

For  incorrect  punctuation 5  to  10 

For  each  error  not  specified  above •. 5 

Time  consumed  will  be  marked  according  to  the  following  scale :  If 
the  competitor  consume  only  twenty  minutes  in  tabulating  he  will  be 
credited  with  100.  When  the  time  consumed  is  more  than  twenty  min- 
utes and  not  more  than  thirty  minutes,  V^  of  1  will  be  deducted  from  100 
for  every  minute  consumed  more  than  twenty  minutes.  When  the  time 
consumed  is  more  than  thirty  minutes  and  not  more  than  forty-two  min- 
utes, %  of  1  will  be  deducted  from  95  for  everv  minute  consumed  more 
than  thirty  minutes.  When  the  time  is  more  than  forty-two  minutes  and 
not  more  than  sixty  minutes,  1  will  be  deducted  from  86  for  every  minute 
consumed  more  than  forty-two  minutes.  W^hen  the  time  is  more  than 
sixty  minutes  and  not  more  than  eighty  minutes,  IV^  will  be  deducted 
from  68  for  every  minute  consumed  more  than  sixty  minutes. 

The  examiners  will  mark,  in  their  discretion,  neatness,  accuracy  and 
completeness  in  tabulating. 


II.     TRANSCRIBING  ROUGH  DRAFT. 

In  marking  the  exercise  in  transcribing  rough  draft,  spelling,  capital- 
ization, and  punctuation  will  be  considered,  and  marked  as  nearly  as  may 
be  under  the  rule  for  marking  the  exercise  in  copying  from  rough  draft 
in  the  copyist  examination,  and  for  each  inaccuracy  not  covered  by  this 
rule  a  charge  of  from  2  to  5  shall  be  made. 

Time  consumed  will  be  marked  according  to  the  following  scale :  If 
the  competitor  consume  only  fifteen  minutes  in  transcribing  rough  draft, 
he  will  be  credited  with  100.  When  the  time  consumed  is  more  than 
fifteen  minutes  and  not  more  than  twenty-five  minutes,  %  of  1  will  be 
deducted  from  100  for  every  minute  consumed  more  than  fifteen  minutes. 
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When  the  time  consumed  is  more  than  twenty-five  minutes  and  not  more 
than  thirty-five,  %  of  1  will  be  deducted  from  95  for  every  minute  con- 
sumed more  than  twenty-five  minutes.  When  the  time  consumed  is  more 
than  thirty-five  minutes  and  not  more  than  forty-five  minutes,  1  will  be 
deducted  from  87.50  for  every  minute  consumed  more  than  thirty-five 
minutes.  When  the  time  consumed  is  more  than  fortv-five  minutes  and 
not  more  than  sixty  minutes,  2  will  be  deducted  from  77.50  for  every 
minute  consumed  more  than  forty-five  minutes. 


III.      DICTATION  EXERCISE. 

In  marking  accuracy,  spelling,  capitalization,  punctuation  and  the 
omission,  addition,  or  substitution  of  a  word  or  figure  will  be  considered 
and  marked  under  the  following  rules : 

In  this  exercise  no  word  or  date  shall  be  abbreviated. 

« 

(    1)  For  each  error  in  orthography,  but  no  charge  to  be  made  for  the 

repeated  misspelling  of  the  same  word  in  the  same  manner 2 

(   2)  For  each  word  omitted 2 

(  3)  For  each  word  inserted  or  added 2 

(  4)  For  each  word  substituted 1 

(   5)  For  each  transposition 1 

(  6)  For  each  abbreviation 1 

(   7)  For  each  error  in  capitalization 1 

(  8)  For  each  failure  to  use  the  period  at  the  end  of  a  sentence,  and  for 

each  grossly  improper  use  of  a  punctuation  mark 1 

(  9)  For  each  failure  to  use  the  hyphen  when  required 1 

(10)  For  each  wrong  use  of  the  hyphen 1 

(11)  For  each  error  in  the  division  of  words 1 

(12)  For  irregularity  in  left-hand  margin 1  to  3 

Time  consumed  will  be  marked  according  to  the  following  scale :  For 
a  speed  of  65  words  per  minute  a  credit  of  100  will  be  given,  and  for 
every  word  in  speed  less  than  65  per  minute  1  will  be  deducted  from  100 
down  to  and  including  45  words  per  minute.  For  a  speed  of  45  words 
per  minute  a  credit  of  80  will  be  given,  and  for  every  word  in  speed  less 
than  45  down  to  and  including  35,  a  deduction  of  1%  from  80  will  be 
made.  For  a  speed  of  35  words  per  minute  a  credit  of  65  will  be  given, 
and  for  every  word  in  speed  less  than  35  a  deduction  of  2  from  65  will  be 
made. 
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B.    EXAMINATION  IN  STENOGRAPHY. 

The  transcript  will  be  compared  with  the  printed  text  from  which  the 
dictation  was  given,  and  charge  will  be  made  for  the  omission,  addition, 
or  substitution  of  words,  for  errors  in  spelling,  punctuation,  capitaliza- 
tion, etc.,  under  the  following  rules : 

From  100 
deduct 

For  each  word  omitted,  added,  or  substituted 3 

For  each  word  misspelled 2 

For  use  of  the  plural  number  instead  of  the  singular,  or  of  the  singu- 
lar instead  of  the  plural,  when  the  grammatical  correctness  is  not 
affected,  and  for  each  gross  error  in  punctuation  and  capitaliza- 
tion  1  to    2 

Charges  for  errors  in  numerals  will  be  determined  by  the  number  of 
figures  required  to  write  the  numerals.  Each  error  in  the  use  of  a  figure 
counting  the  same  as  the  omission,  addition  or  substitution  of  a  word. 

An  important  element  in  this  examination  is  speed  in  writing  the 
stenographic  notes,  which  will  be  marked  upon  the  following  scale:  For 
a  speed  of  125  words  or  more  per  minute  a  credit  of  100  will  be  given. 
For  every  word  less  than  125  and  not  less  than  75,  a  charge  of  .5  will  be 
made.  For  a  speed  of  less  than  75,  a  charge  of  .75  will  be  deducted  from 
75  for  every  word  less  than  75. 
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CITY  CIVIL  SERVICE  ACT. 

Chapter  313,  of  the  Laws  of  1895,  App.  April  19  and  Pub.  April  39. 
[As  Amended  by  Chapter  218,  of  the  Laws  of  1897,  App. 

April  12  and  Pub.  April  13.] 

AN  ACT  to  regulate  the  civil  service  of  cities. 

The  people  of  the  State  of  Wisconsin,  represented  in  Senate  and  Assembly  ^ 
do  enact  as  follows : 

Section  1.  The  Mayor  of  each  city  in  this  state,  of  the  first  class,  or 
of  the  second  class,  as  defined  by  Section  1,  of  Chapter  312,  of  the  general 
laws  of  Wisconsin,  enacted  in  1893,  whether  such  city  be  incorporated  by 
special  act  of  the  Legislature  or  under  the  general  laws  of  the  state,  shall  ^ 
before  the  fifteenth  day  of  June,  A.  D.  1895,  or  the  fifteenth  day  of  June 
in  the  year  next  following  the  first  state  or  national  census,  showing  such 
city  to  belong  to  either  said  first  or  said  second  class,  appoint  four  per- 
sons, citizens  and  residents  of  said  city,  who  shall  constitute  and  be 
known  as  the  Board  of  City  Service  Commissioners  of  such  city,  and 
shall  designate  one  of  the  persons  so  appointed  to  serve  for  a  term  of  four 
years,  one  for  a  term  of  three  years,  one  for  a  term  of  two  years  and  one 
for  a  term  of  one  year,  from  the  first  Monday  of  July  in  the  year  of  their 
appointment  and  until  their  respective  successors  are  appointed  and 
qualified;  and  in  each  and  every  year  after  such  first  appointment,  the 
Mayor  shall,  in  like  manner,  in  the  month  of  June,  appoint  one  person  as 
the  successor  of  the  Commissioner  whose  term  shall  expire  in  that  year, 
to  serve  as  such  Commissioner  for  four  years  from  the  first  Monday  of 

July  then  next  ensuing  and  until  his  successor  is  appointed  and  qualified. 
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Three  Commissioners  shall  constitute  a  quorum  necessary  for  the  trans- 
action of  business.  Any  vacancy  in  the  office  of  Commissioner  occurring 
during  the  term  shall  be  filled  for  the  unexpired  term  by  appointment  by 
the  Mayor,  and  all  appointments,  both  original  and  to  fill  vacancies, 
shall  be  so  made  that  not  more  than  two  Commissioners  shall  at  the 
time  of  any  appointment  be  members  of  the  same  political  party.  Said 
Commissioners  shall  hold  no  lucrative  office  or  employment  under  the 
United  States,  the  State  of  Wisconsin,  or  any  municipal  corporation  or 
political  division  thereof,  and  each  Commissioner  shall,  before  entering 
upon  the  discharge  [of  the  duties]  of  his  office  and  within  ten  days  after 
receiving  notice  of  his  appointment,  take  and  subscribe  the  oath  of  office 
prescribed  by  the  constitution  of  this  state,  and  file  the  same,  duly  certified 
by  the  officer  administering  it,  with  the  [City]  Clerk  of  his  city,  and  no 
salary  or  other  compensation  for  his  services  shall  be  paid  to  any  such 
Commissioner. 

Sec.  2.  [As  amended  by  Sec.  i.  Chap.  218,  of  1897.]  The  said 
Commissioners  shall  make  rules  adapted  to  carry  out  the  purposes  of  the 
act  and  not  inconsistent  with  its  provisions,  for  the  examination  and 
selection  of  persons  to  fill  offices  and  positions  in  the  service  of  their 
respective  cities,  which  are  required  to  be  filled  by  appointment,  and  for 
the  selection  of  persons  to  be  employed  in  the  service  of  such  city.  All 
rules  so  made  shall  be  subject  to  the  approval  of  the  Mayor  of  the  city, 
and  they  may  with  like  approval  be  from  time  to  time  altered  or  rescinded 
by  said  Commissioners.  The  said  Commissioners  shall  supervise  the 
administration  of  the  rules  so  established. 

Sec.  3.  The  rules  mentioned  in  Section  2,  of  this  act  may  be  made 
from  time  to  time : 

1st.  For  open,  competitive  and  other  examinations  by  which  to  test 
applicants  for  office  or  for  employment  as  to  their  practical  fitness  to  dis- 
charge the  duties  of  the  positions  which  they  desire  to  fill,  which  exami- 
nations shall  be  public  and  free  to  all  citizens  of  the  United  States,  with 
proper  limitations  as  to  residence,  age,  health,  sex,  habits  and  moral 
character. 

2nd.  For  the  filling  of  vacancies  in  offices  and  places  of  employment 
in  accordance  with  the  results  of  such  examinations,  and  for  the  selection 
of  persons  for  public  employment  in  accordance  with  such  results,  or 
otherwise,  as  may  seem  most  desirable  to  carry  out  the  provisions  of 
this  act. 

3rd.  For  promotions  in  office  or  positions  on  the  basis  of  ascertained 
merit  and  seniority  in  service,  and  examination  as  may  seem  desirable. 
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4th.  For  a  period  of  probation  before  an  appointment  or  employ- 
ment is  made  permanent. 

All  rules  made  as  provided  in  this  act  and  all  changes  therein  shall 
forthwith  be  printed  for  distribution  by  said  Board. 

Sec.  4.  From  and  after  the  adoption  of  such  rules,  all  appointments 
to  subordinate  offices,  positions  and  employments  in  the  several  depart- 
ments of  the  service  of  such  city  which  are  subject  to  such  rules,  shall  be 
made  by  the  respective  heads  of  such  departments  under  and  in  conform- 
ity with  the  provisions  of  such  rules,  and  such  heads  of  departments  shall 
respectively  have  power  to  remove  or  discharge  at  pleasure  any  person 
holding  any  subordinate  office,  position  or  employment  in  their  respective 
departments. 

Sec.  5.  All  applicants  for  offices,  places  or  employments  in  the  civil 
service  of  such  city,  except  those  mentioned  in  Section  6,  shall  be  subject 
to  examination  under  and  in  accordance  with  the  rules  so  made  by  said 
Commissioners.  Such  examinations  shall  be  practical  in  their  character 
and  shall  relate  to  those  matters  which  will  fairly  test  the  relative 
capacity  and  fitness  of  the  persons  examined  to  discharge  the  duties  of 
the  particular  service  to  which  they  seek  to  be  appointed,  and  shall 
include  tests  of  physical  qualifications  and  health,  and,  when  appro- 
priate, of  manual  skill.  No  question  in  any  examination  shall  relate  to 
political  or  religious  opinions  or  affiliations,  and  no  appointment  or 
selection  to  an  office  or  for  employment  within  the  scope  of  the  rules 
established  as  aforesaid  shall  be  in  any  manner  affected  or  influenced  by 
such  opinions  or  affiliations. 

Sec.  6.  Officers  who  are  elected  by  the  people,  or  who  by  statute  are 
required  to  be  elected  bj'  the  city  council,  inspectors  and  clerks  of  election, 
members  of  any  board  of  education,  the  superintendents  and  teachers  of 
schools,  htads  of  an\'  principal  department  of  the  city,  all  members  of 
the  law,  fire  and  police  departments,  officers  and  clerks  for  the  faithful 
discharge  of  whose  duties  a  superior  officer  is  required  to  give  bond,  one 
private  secretary  of  the  mayor,  and  any  other  officers,  clerks  or  employes 
in  the  service  of  the  city  whose  positions,  in  the  judgment  of  the  said  City 
Service  Commissioners,  cannot,  for  the  time  being,  be  subjected,  with 
advantage  to  the  public  service,  to  the  general  rules  prepared  under  this 
act,  shall  not  be  affected  as  to  their  election,  selection  or  appointment,  by 
such  rules  made  bv  said  Commissioners. 

Sec.  7.  Every  application, in  order  to  entitle  the  applicant  to  appear 
for  examination,  or  to  be  examined,  must  state  the  facts  under  oath  on 
the  following  subjects:    (1)  full  name,  residence  and  postoffice  address; 
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(2)  citizenship;  (3)  age;  (4)  place  of  birth;  (5)  health  and  physical 
capacity  for  the  public  service;  (6)  previous  employment  in  the  public 
service;  (7)  business  or  employment  and  residence  for  the  previous  five 
years;  (8)  education.  Such  other  information  shall  be  furnished  by  the 
applicant  as  may  reasonably  be  required  by  the  Board  touching  the 
applicant's  fitness  for  the  public  service. 

Sec.  8.  [As  amended  by  Sec.  2,  Chapter  218  of  1897.]  The  said 
board  shall  appoint  a  chief  examiner,  whose  duty  it  shall  be, 
under  its  direction,  to  superintend  any  examinations  held  in  such 
city  under  this  act  and  who  shall  perform  such  other  duties  as 
the  board  shall  prescribe.  Such  chief  examiner  shall  be  ex-officio 
secretary  of  the  board,  and  under  the  direction  of  such  board  he,  as 
such  secretary,  shall  keep  and  record  minutes  of  its  proceedings, 
preserve  all  reports  made  to  it,  keep  a  record  of  all  examinations 
held  under  its  direction,  and  perform  such  other  duties  as  the  board 
may  from  time  to  time  prescribe.  Such  chief  examiner  shall  receive 
a  salary  to  be  fixed  by  said  board  at  a  sum  not  exceeding  the  rate  of 
fifteen  hundred  dollars  per  annum,  which  shall  be  paid  monthly  by 
the  city  treasurer  on  the  certificate  of  the  president  of  said  board 
countersigned  by  the  city*  comptroller.  He  shall  be  subject  to 
removal  at  any  time  by  said  board.  The  said  board  may  also  incur 
such  expenses  for  clerk  hire,  printing,  stationery  and  other  inci- 
dental matters  as  it  shall  deem  necessary;  provided,  however,  that 
the  total  amount  of  all  expenditures  by  it  incurred  during  any  year, 
including  the  compensation  of  the  chief  examiner,  clerks  and  other 
employes,  shall  not  exceed  the  amount  of  the  special  fund  herein 
provided  and  known  as  the  '^city  civil  service  fund." 

[Additional  provisions  are  contained  in  the  following  Section  of  said 

Chapter  218  of  the  L^ws  of  1897,  to-wit :] 

Sec  3.  From  and  after  the  passage  and  publication  of  this  act, 
the  common  council  shall  levy  and  collect  annually ,  upon  all  taxable 
property  of  the  said  city,  at  the  same  time  and  in  the  same  manner 
as  other  city  taxes  are  levied  and  collected  by  law,  a  special  tax  not 
exceeding  one  thirty-fifth  of  a  mill  upon  each  dollar  of  the  assessed 
value  of  said  taxable  property,  the  amount  of  which  shall  be  deter- 
mined by  said  board  of  city  service  commissioners  and  certified  by 
it  to  the  common  council  and  to  the  city  comptroller  within  ten 
days  after  the  passage  and  publication  of  this  act,  and  thereafter 
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before  the  twentieth  day  of  January  in  each  year,  and  the  entire 
amount  of  such  special  tax  shall  constitute  a  separate  and  distinct 
fund  to  be  known  as  the  «city  civil  service  fund,*'  and  shall  not  be 
used  or  appropriated,  directly  or  indirectly,  for  any  other  purpose 
than  paying  the  salaries  of  the  chief  examiner,  clerks  and  employes 
of  said  board  and  the  other  necessary  expenses  of  carrying  out  the 
purposes  of  thid  act.  All  disbursements  on  account  of  such  city  civil 
service  fund,  except  for  the  salary  of  the  chief  examiner,  shall  be 
paid  by  the  city  treasurer  on  the  orders  of  the  president  and  secre- 
tary of  the  board,  countersigned  by  the  city  comptroller. 

Sec.  9.  The  Board  shall  control  all  examinations,  and  may,  when- 
ever an  examination  is  to  take  place,  designate  a  suitable  number  of  per- 
sons, either  in  or  not  in  the  official  service  of  the  city,  to  be  exam- 
iners, and  it  shall  be  the  duty  of  such  examiners,  and,  if  in  the  service 
of  the  city,  it  shall  be  a  part  of  their  official  duty,  without  extra 
compensation,  to  conduct  examinations  as  the  Board  may  direct,  and 
make  return  or  report  thereof  to  such  Board;  and  the  Board  may, 
at  any  time,  substitute  any  other  person,  whether  or  not  in  such 
service,  in  the  place  of  any  one  so  selected ;  and  the  Board  may  them- 
selves, at  any  time,  act  as  such  examiners,  and  without  appointing  exam- 
iners. The  examiners,  at  any  examination,  shall  not  all  be  members  of 
the  same  political  party,  and  no  person  shall  serve  in  an  examination  of 
candidates  for  office  under  the  provisions  of  this  act  in  case  of  a  relative 
or  connection  by  marriage  within  the  degree  of  first  cousin. 

Sec.  10.  [As  amended  by  Sec.  4,  of  Chap.  ai8,  of  1897.]  Notice 
of  the  time,  place  and  general  scope  of  every  examination  shall  be 
given  by  the  board  by  publication  at  least  four  times  on  alternate 
days,  beginning  at  least  ten  days  before  the  date  of  such  examina- 
tion, in  one  or  more  daily  newspapers  of  general  circulation  pub- 
lished in  such  city,  and  such  notice  shall  also  be  posted  by  said 
board  in  a  conspicuous  place  in  its  office  at  least  ten  days  before 
such  examination.  Such  further  notice  of  examinations  may  be 
given  as  the  board  shall  prescribe. 

Sec.  11.  From  the  returns  or  reports  of  the  examiners,  or  from  the 
examinations  made  by  the  Board,  the  Board  shall  prepare  and  keep  a 
register  for  each  grade  or  class  of  position  in  the  service  of  such  city,  of 
the  persons  whose  general  average  standing  upon  examination  for  such 
grade  or  class  is  not  less  than  the  minimum  fixed  by  the  rules  of  such 
Board,  and  who  are  otherwise  eligible,  and  such  persons  shall  take  rank 
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Upon  the  register  as  candidates  in  the  order  of  their  relative  excellence  as 

determined  by  examination,  without  reference  to  priority  of  time  of 

examination. 

« 

Sbc.  12.  [As  amended  by  Sec.  5,  Chap.  ai8,  of  1S97.]  Immediate 
notice  in  writing  sliall  l>e  s^iven  by  the  appointing  power,  to  said 
board  of  city  service  commissioners,  of  all  appointments,  permanent 
or  temporary,  made  pursuant  to  this  act  and  the  rules  made  and 
established  under  the  same,  in  those  branches  or  departments  of  the 
civil  service  of  such  city  which  are  subject  to  this  act  and  the  rules 
of  said  board,  and  of  all  transfers,  promotions,  resignations,  other 
changes  or  vacancies  from  any  cause  in  such  branches  or  depart- 
ments of  the  city  service,  and  of  the  date  thereof,  and  a  record  of 
the  same  shall  be  kept  by  said  board.  When  any  office* or  place  of 
employment,  subject  to  such  rules,  is  created  or  abolished,  or  the 
compensation  attached  thereto  is  altered,  the  officer  or  board  mak* 
ing  such  change  shall  immediately  report  the  same  in  writing  to 
said  board  of  commissioners. 

Sec.  13.  Said  Board  of  Commissioners  shall,  on  or  before  the  15th 
day  of  March  in  each  year,  make  to  the  Mayor  for  transmission  to  the 
City  Council,  a  report  showing  its  own  action,  the  rules  in  force,  the 
practical  effects  thereof,  and  any  suggestions  it  may  approve  for  the 
more  effectual  accomplishment  of  the  purposes  of  this  act.  The  Mayor 
may  require  a  report  from  said  Board  at  any  other  time. 

Sec.  14.  All  officers  of  any  such  city  shall  aid  said  Board  *in  all 
proper  ways  in  carrying  out  the  provisions  of  this  act,  and,  at  any  place 
where  examinations  are  to  be  held,  shall  allow  the  reasonable  use  of  the 
public  buildings  for  holding  such  examinations.  The  Mayor  of  each  city 
shall  cause  suitable  rooms  to  be  provided  for  said  Board  at  the  expense 
of  such  city ;  and  a  sufficient  sum  of  money  shall  be  appropriated  each 
year  by  each  city  to  carry  out  the  provisions  of  this  act  in  such  city. 

Sec.  15.  N(j  person  or  officer  shall  willfully  and  corruptly,  by  him- 
self or  in  co-operation  with  one  or  more  other  persons,  defeat,  deceive  or 
obstruct  any  person  in  respect  to  his  or  her  right  of  examination,  or  cor- 
ruptly or  falsely  mark,  grade,  estimate  or  report  upon  the  examination 
or  proper  standing  of  any  person  examined  hereunder,  or  aid  in  so  doing 
or  willfully  or  corruptly  make  any  false  representations  concerning  the 
same  or  concerning  the  person  examined,  or  willfully  or  corruptly  furnish 
to  any  person  any  special  or  secret  information  for  the  purpose  either  of 
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improving  or  injuring  the  prospects  or  chances  of  any  person  so  exam- 
ined, or  to  be  examined,  being  appointed,  employed  or  promoted. 

Sec.  16.  [As  amended  by  Sec.  6,  Chap.  ai8,  of  1897.]  No  comp- 
troller or  accounting  or  auditing  officer  of  such  city  shall  allow  the 
claim  for  services  of  any  person  employed  in  the  public  service  in 
violation  of  the  provisions  of  this  act  or  of  the  rules  made  and 
established  by  the  board  of  city  service  commissioners  pursuant  to 
this  act. 

Sec.  17.  The  Board  of  Cit}'  Service  Commissioners  shall  certify  to 
the  Comptroller  all  appointments  to  offices  and  places  in  the  civil  service 
of  the  city,  subject  to  their  rules,  and  all  vacancies  occurring  therein, 
whether  by  dismissal,  resignation  or  death.  No  Comptroller  of  any  such 
city  shall  approve  the  payment  of  or  be  in  an}'  manner  concerned  in  pay- 
ing  any  salary'  or  wages  to  any  person,  subject  to  such  rules,  for  services 
as  an  officer  or  employe  of  such  city,  before  the  appointment  of  such 
person  to  the  city  service  has  been  certified  by  the  Board  to  the  Comp- 
troller, nor  after  the  vacation  of  such  person's  office  or  employ-men t  shall 
have  b;fen  so  certified. 

Sec.  18.  No  Paymaster,  Treasurer  or  other  officer  or  agent  of  such 
city  shall  willfully  pay,  or  be  in  any  manner  concerned  in  paying,  any 
person  subject  to  the  rules  adopted  by  said  Commissioners  under  this  act 
any  salary  or  wages  for  services  as  an  officer  or  employe  of  such  city, 
before  the  appointment  of  such  person  to  the  civil  service  of  such  city  has 
been  certified  by  the  Board  to  the  Comptroller,  nor  after  the  vacation  of 
such  person's  office  or  employment  shall  have  been  so  certified. 

» 

Sec.  19.  Any  person  who  shall  willfully,  or  through  culpable  negli- 
gence, violate  any  provision  of  this  act  or  any  rule  promulgated  in 
accordance  with  the  provisions  thereof,  shall  be  guilty  of  a  misdemeanor, 
and  shall,  on  conviction  thereof,  be  punished  b}'  a  fine  of  not  less-  than 
fifty  dollars,  and  not  exceeding  one  thousand  dollars,  or  b}'^  imprisonment 
in  the  county  jail  for  a  term  not  exceeding  six  months,  or  by  both  such 
fine  and  imprisonment  in  the  discretion  of  the  court. 

Sec.  20.  If  any  person  shall  be  convicted  under  the  next  preceding 
section,  any  public  office  which  such  person  may  hold  shall,  by  force  of 
such  conviction,  be  rendered  vacant,  and  such  person  shall  be  incapable  of 
holding  office  for  the  period  of  five  years  from  the  date  of  such  conviction. 

Sec.  21.  Prosecutions  for  violations  of  this  act  may  be  instituted 
either  by  the  Attorney-General,  the  state's  attorney  for  the  county  in 
which  the  offense  is  alleged  to  have  been  committed,  or  bv  the  Board 
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acting:  through  special  counsel.  Such  prosecutions  shall  be  conducted 
and  controlled  by  the  prosecuting  officers  who  institute  them,  unless  they 
request  the  aid  of  other  prosecuting  officers. 

[Additional  provisions  are  contained  in  the  following  Sections  of 
said  Chapter  ai8  of  the  Laws  of  1897,  to-wit:] 

Sec.  7.  it  shall  be  the  duty  of  every  board  of  city  service  com- 
missioners appointed  under  and  in  pursuance  of  the  provisions  of 
said  chapter  313,  of  the  laws  of  1895,  to  investigate  the  enforcement 
of  said  act  and  of  its  rules  adopted  in  accordance  with  its  pro- 
visions to  carry  out  the  purposes  of  said  act  and  the  action  of  the 
examiners  in  said  act  provided  for,  and  the  conduct  and  action  of 
the  appointees  in  the  official  service  in  its  city,  and  may  inquire  as 
to  the  nature,  tenure  and  compensation  of  all  offices  and  places  in 
the  public  service  thereof.  In  the  course  of  such  investigations 
each  commissioner  shall  have  power  to  administer  oaths  and  said 
board  shall  have  power  to  secure  by  its  subpoena  both  the  attend- 
ance and  testimony  of  witnesses  and  the  production  of  books  and 
papers  relevant  to  such  investigation. 

Sec.  8.  Any  person  who  shall  be  served  with  a  subpoena  to 
appear  and  testify,  or  to  produce  books  and  papers,  issued  by  the 
board  of  city  service  commissioners  in  the  course  of  any  investiga- 
tion conducted  under  the  provisions  of  section  6  [7],  of  this  act,  and 
who  shall  refuse  or  neglect  to  appear  and  testify  or  to  produce  books 
and  papers  relevant  to  such  investigation,  as  commanded  in  such 
subpoena,  shall  be  guilty  of  a  misdemeanor,  and  shall  on  conviction 
be  punished  by  fine  or  imprisonment  or  both  in  the  discretion  of  the 
court,  as  provided  in  and  by  section  19,  of  the  said  act  hereby 
amended.  The  fees  of  witnesses  for  attendance  and  travel  shall  be 
the  same  as  the  fees  of  witnesses  before  the  circuit  courts  of  this 
state,  and  shall  be  paid  from  the  appropriation  for  the  expenses  of 
the  board.  Any  circuit  court  of  this  state,  or  any  judge  thereof, 
whether  in  term  time  or  vacation,  upon  application  of  the  board, 
may  compel  the  attendance  of  witnesses,  the  production  of  books 
and  papers  and  giving  of  testimony  before  the  board  by  attachment 
for  contempt  or  otherwise,  in  the  same  manner  as  the  production  of 
evidence  may  be  compelled  before  said  court.  Every  person  who, 
having  taken  an  oath  or  made  affirmation  before  a  commissioner 
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In  the  course  of  such  an  investigation,  shall  swear  or  affirm  will- 
fully,  corruptly  and  falsely,  shall  be  sruilty  of  perjury,  and  upon 
conviction  shall  be  punished  accordins^ly. 

Sec.  9.  No  officer  or  employe  of  such  city  shall  dischargee,  or 
deg^rade,  or  promote,  or  in  any  manner  change  the  official  rank  or 
compensation  of  any  other  officer  or  employe,  or  promise  or 
threaten  to  do  so,  for  skiving  or  withholding  any  contribution  of 
money  or  other  valuable  thing  for  any  party  or  political  purpose,  or 
for  refusal  or  neglect  to  render  any  party  or  political  service. 

Sec.  10.  No  applicant  for  appointment  in  such  official  service, 
either  directly  or  indirectly,  shall  pay  or  promise  tb  pay  any  money 
or  other  valuable  thingto  any  person  whomsoever,  for  or  on  account 
of  his  appointment  or  proposed  appointment,  and  no  officer  or 
employe  shall  pay  or  promise  to  pay,  either  directly  or  indirectly, 
to  any  person  any  money  or  other  valuable  thing  whatever  for  or 
on  account  of  his  promotion. 

Sec.  11.  No  person  while  holding  any  office  in  the  government 
of  such  city,  or  any  nomination  for,  or  while  seeking  a  nomination 
for,  or  appointment  to,  any  such  office,  shall  corruptly  use,  or 
promise  to  use,  either  directly  or  indirectly,  any  official  authority 
or  influence  in  the  way  of  conferring  upon  any  person,  or  in  order  to 
secure  or  aid  any  person  in  securing,  any  office  or  public  employ- 
ment or  any  nomination,  confirmation,  promotion  or  increase  of 
salary,  upon  the  consideration  or  condition  that  the  vote  or  political 
influence  or  action  of  the  last  named  person  or  any  other  shall  be 
given  or  used  in  behalf  of  any  candidate,  officer  or  party,  or  upon 
any  other  corrupt  condition  or  consideration. 

Sec.  12.  Any  acts  and  parts  of  acts  conflicting  with  the  pro- 
visions hereof  are  hereby  repealed. 
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Mayor  of  Milwaukee. 

Sir:— In  accordance  with  the  provisions  of  Section  13  of  the  Act 
entitled  "An  Act  to  regulate  the  Civil  Service  of  Cities,"  the  Board  of 
City  Service  Commissioners  of  Milwaukee  has  the  honor  to  submit  to 
you  herewith,  for  transmission  to  the  City  Council,  a  report  of  its  work 
during  the  past  year. 

A  full  statement  of  the  number  and  results  of  examinations  held,  of 
appointments,  promotions  and  other  changes  in  the  civil  service  of  the 
city,  and  of  other  matters  showing  the  practical  effects  of  the  civil 
service  system  as  administered  during  the  year,  will  be  found  in  the 
tables  attached  to  the  report  of  the  Chief  Examiner  and  Secretary  of  this 
Board,  which  is  herewith  submitted.  A  copy  of  the  rules  now  in  force 
governing  the  action  of  the  Board  in  the  examination  and  selection  of 
persons  to  fill  offices  and  positions  in  the  service  of  the  city,  is  also  here- 
with submitted. 

It  has  been  the  constant  endeavor  of  the  Board  during  the  year  to 
make  its  exaniinations  of  applicants  for  office  or  employment  practical 
in  their  character,  and  to  direct  them  to  those  matters  which  will  fairly 
test  the  relative  capacity  and  fitness  of  the  persons  examined  to  dis- 
charge the  duties  of  the  particular  service  to  which  they  seek  to  be 
appointed,  and  in  all  respects  to  comply  with  the  spirit  as  well  as  the 
letter  of  the  law  in  respect  thereto.  Such  examinations  have  with 
obvious  propriety  included  a  reasonable  inquiry  as  to  the  general  educa- 
tion and  intelligence  of  candidates  in  all  cases  where  the  duties  of  the 
position  sought  are  such  as  to  require  a  fair  degree  of  education  and 
intelligence.  Questions  intended  for  this  purpose  may  not  have  a  direct 
reference  to  the  particular  duties  of  the  position,  although  suited  to  test 
the  general  qualifications  of  the  candidate. 

This  feature  of  civil  service  examinations  has  been  rpade  here,  as 
well  as  elsewhere,  the  ground  of  unintelligent  criticism  by  thoughtless 
persons,  or  those  unfriendly  to  the  merit  system. 

For  many  positions  in  the  service  of  the  city,  technical  knowledge 
and  ability,  and  in  some  cases  experience,  are  of  essential  importance. 
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The  Board  has  found  it  necessary  in  such  cases  to  secure  the  assistance 
of  experts  in  directing  the  scope  of  examinations,  in  framing  questions 
and  in  rating  the  applicants  according  to  results. 

Very  large  numbers  have  presented  themselves  at  recent  examina- 
tions for  clerical  and  other  positions,  and  the  labor  involved  has  been 
thereby  greatly  increased.  Hitherto  the  Board  has  managed  to  con- 
duct all  examinations  with  very  slight  outlay  for  assistance,  but  it  has 
become  evident  that  it  will  be  necessary  in  the  future,  in  order  to  avoid 
unreasonable  delay  in  ascertaining  the  results  of  examinations  and  per- 
fecting eligible  lists,  to  employ  assistance  from  time  to  time  in  prepar- 
ing for  and  conducting  examinations  and  determining  their  results. 

The  civil  service  act  provides  for  the  employment  of  such  assistance 
by  the  Board,  providing  only  that  "the  examiners  at  any  examination 
shall  not  all  be  members  of  the  same  political  party,  and  no  person  shall 
serve  in  an  examination  of  candidates  for  office  under  the  provisions  of 
the  act  in  case  of  a  relative  or  connection  by  marriage  within  the  degree 
of  first  cousin." 

Wherever  the  civil  service  system  has  been  introduced,  it  has  been 
found  necessary  to  provide  for  non-competitive  examinations  in  some 
exceptional  cases,  especially  where  peculiar  technical  or  professional 
ability,  adaptation  and  experience  appear  to  be  essential.  The  Board 
has  aimed  to  restrict  such  cases  as  much  as  possible,  and  in  the  few 
cases  where  such  non-competitive  examinations  were  had,  the  Board 
became  satisfied,  after  full  inquiry,  that  it  was  justified  in  its  action 
theredn,  and  the  best  interests  of  the  service  would  be  materially  pro- 
moted thereby. 

The  Board  has  found  the  heads  of  departments  disposed  during  the 
past  year,  as  at  all  times  since  the  Board  was  created,  to  give  the  merit 
system  hearty  support,  and  the  effects  of  the  system  have,  in  the 
opinion  of  the  Board,  continued  to  be  of  advantage  to  the  city  in  all 
departments  of  public  administration. 

The  Board  also  desires  to  gratefully  acknowledge  the  kindly  appre- 
ciation and  ready  cooperation  which  it  has  at  all  times  received  from 
yourself  as  Mayor  of  the  city. 

CONRAD  NIEDERMAN, 

JOSHUA  STARK, 

E.  E.  CHAPIN, 

CHAS.  H.  STROHMEYER, 

Commissioners. 
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DIVISION  A. 
GENERAL  DIRECTIONS  AND   INFORMATION 

FOR  BOTH  THR 

OFFICIAL  SERVICE  AND  LABOR  SERVICE. 


RULE  I. 

TITLES,  NAMES,  PAY-ROLLS,  NOTICES  OF  CHANGES  IN  SERVICE. 

Section  i.  Every  department,  sub-department,  office,  position, 
etc.,  in  the  City  Service,  shall  be  known  by  only  one  title.  Each  title 
shall  be  applied  only  to  one  department,  sub-department,  class  of  jposi- 
tions  or  other  category. 

Sec.  2.  In  regard  to  entries  in  the  City  Service  made  since  the  Civil 
Service  act  went  into  effect,  the  sworn  applications  in  the  archives  of 
the  City  Service  office  shall  fprm  the  basis  of  the  Civil  Lists  whenever 
possible. 

Sec  3.  The  spelling  of  the  first  names  and  the  surnames  in  all  lists 
and  pay-rolls  must  correspond  with  those  in  the  applications.  * 

Sec  4.  All  officials,  including  ward  superintendents  and  other 
heads  of  sub-departments  whose  duty  it  is  to  write  pay-rolls,  shall  keep 
a  correct  transcript  of  the  names  of  persons  employed  under  them,  as 
stated  in  the  corrected  Civil  Lists  in  the  City  Service  office  and  in  the 
offices  of  the  respective  city  departments,  and  write  the  first  names  and 
surnames  correctly  thereafter  on  every  pay-roll. 

Sec  5.  The  names  of  employes  of  several  classes  may  appear  on 
the  same  pay-roll;  but  those  of  each  class  must  be  kept  separate  from 
those  of  every  other  class,  to  facilitate  control. 

Sec  6.  In  order  that  the  Civil  Lists  may  be  kept  correct  and  com- 
plete, every  appointing  officer  or  board  shall  give  the  City  Service  office 
prompt  official  notice  of  all  changes  in  their  service,  including  appoint- 
ments, promotions,  transfers,  discharges  for  absence  without  leave,  dis- 
charges for  other  causes,  absence  on  leave  without  pay,  resignations, 
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changes  of  residence,  etc.,  giving  the  name,  date,  position,  department 
and  compensation,  on  forms  prescribed  by  the  Board.  All  such 
changes  in  the  service  (changes  of  residence  excepted)  shall  be  certified 
to  the  City  Comptroller  by  the  Board,  in  order  that  the  basis  for  the 
Comptroller's  audits  may  be  kept  complete,  and  that  no  payments  be 
made  in  violation  of  these  rules. 

Sec.  7.  The  Board  will  extend  the  operation  of  the  rules  to  classes 
not  yet  under  the  rules  as  soon  as  practicable  and  advantageous  to  the 
city;  will  alter  or  rescind  rules  where  circumstances  make  it  necessary; 
will  make  new  rules,  and  will,  from  time  to  time,  adopt  rulings,  defini- 
tions and  instructions  for  the  Chief  Examiner. 

RULE  11. 

CLASSIFICATION. 

Section  i.  The  offices  and  places  in  the  service  of  the  city,  coming 
within  the  provisions  of  Chapter  313  of  the  laws  of  1895,  shall  be  classi- 
fied in  two  divisions. 

The  first  division  shall  be  known  as  the  Official  Service. 

The  second  division  shall  be  known  as  the  Labor  Service. 

Sec  2.  The  Official  Service  shall,  as  soon  as  practicable,  include 
the  following  classes  of  offices  and  positions  of  a  more  or  less  perma- 
nent character  drawing  annual  or  monthly  salaries,  and  such  of  those 
drawing  wages  per  diem  as  require  the  supervision  of  the  men  of  a  sub- 
department,  ward  or  district,  or  the  inspection  of  public  work. 

Exceptions  are  indicated  in  Sec.  6  of  the  Civil  Service  law. 

Class  L  Medical  Service:  All  positions,  the  duties  of  which 
require  knowledge  of  the  profession  of  medicine,  or  of  some  branch 
thereof. 

Class  IL  Civil  Engineering:  All  positions,  the  duties  of  which 
require  knowledge  of  the  profession  of  civil  engineering,  or  of  some 
branch  thereof. 

Class  IIL  Clerical  Service:  All  positions  of  clerks,  messengers, 
copyists,  recorders,  stenographers,  typewriters,  bookkeepers  or  other 
similar  service,  whether  paid  by  the  year,  month  or  day,  or  by  the 
piece,  or  in  any  other  way. 

Class  IV.  Electrical  Service:  All  positions,  the  duties  of  which 
require  a  special  knowledge  of  electricity  in  some  form  of  its  applica- 
tion. 
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Class  V.  Mechanical  Sert-ice:  All  positions,  the  duties  of  which 
require  a  knowledge  of  steam  engines,  boilers  and  other  machinery, 
their  care  and  operation;  and  all  other  positions  requiring  special 
mechanical  knowledge  or  skill. 

Class  VI.  Inspection  Service:  All  positions  under  the  Depart- 
ment of  Public  Works,  not  included  in  any  other  class,  the  duties  of 
which  relate  to  inspection,  whether  of  work  done,  material  furnished,  or 
other  matters. 

Class  VII.  Janitor  and  Elevator  Service:  All  positions  connected 
with  the  care  and  operation  of  public  buildings. 

Class  VIII.  Library  and  Museum  Service:  All  positions  con- 
nected with  the  administration  of  the  Public  Library  and  Public 
Museum. 

Class  IX.    Bridge  Tenders. 

Class  X.  Service  in  the  Nature  of  Police  Service,  including  the 
positions  of  Harbor  Master,  Sanitary  Inspectors,  Park  Police,  Watch- 
mei)  and  other  similar  positions. 

Class  XL  ^Superintendents  or  Foi^emen  of  Labor  officially  desig- 
nated by  those  titles. 

Class  XIL  Miscellaneous  Service:  All  offices  and  places  of  em- 
ployment coming  under  the  provisions  of  these  rules,  whatever  the 
character  and  designation  of  the  same  may  be,  which  are  not  included 
in  any  of  the  foregoing  classes  or  in  the  Labor  Service. 

Sec.  3.  The  Classes  of  the  Official  Service  shall  be  graded 
according  to  the  compensation  as  follows : 

1st  Grade — Compensation  at  the  rate  of  less  than  $600  per  year. 

2nd  Chrade — Compensation  at  $600  or  more,  and  less  than  $800. 

3rd  Orade — Compensation  at  $800  or  more,  and  less  than  $1,000. 

4th  Grade — Compensation  at  $1,000  or  more,  and  less  than  $1,200. 

5th  Grade — Compensation  at  $1,200  or  more,  and  less  than  $1,500. 

6th  Grade — ^Compensation  at  $1,500  or  more,  and  less  than  $1,800. 

1th  Grade — Compensation  at  $1,800  or  more,  and  less  than  $2,100. 

8th  Grade — Compensation  at  $2,100  or  more,  and  less  than  $2,500. 

9th  Grade — Compensation  at  $2,500  or  more. 

Sec.  4.  The  Labor  Service  shall  include  all  common  laborers 
and  skilled  laborers,  or  other  employes,  not  included  in  the  Official 
Service  as  above  defined,  in  Sec.  2  of  Rule  II. 

Sec.  5.  Civil  Lists:  Two  lists,  to  be  known  as  the  Civil  Lists  of 
the  city,  shall  be  kept  in  the  office  of  the  Board. 
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One  of  them  shall  contain  the  name  of  every  person  employed  in  and 
receiving  compensation  in  the  Official  Service  under  the  Civil  Service 
rules,  and  shall  be  called  ''Official  Civil  List." 

The  other  shall  contain  the  name  of  every  person  employed  and 
receiving  compensation  in  the  Labor  Service  under  Civil  Service  rules, 
and  shall  be  called  "LaborCivil  List." 

Besides  the  names  of  officers  and  employes,  they  shall  exhibit  the 
titles  of  their  offices  or  positions ;  the  compensation  attached  thereto;  the 
application  number,  if  appointed  since  the  Civil  Service  act  went  into 
effect;  the  department  or  sub-department  in  which  employed;  the  date 
or  dates  of  certification;  the  date  of  appointment,  if  known;  the  last 
previous  position,  if  any,  filled  in  the  City  Service;  the  date  of  promo- 
tion or  transfer,  if  promoted  or  transferred;  to  what  position  promoted 
or  transferred,  if  any;  the  date  of  termination  of  employment,  and  the 
cause  of  termination  of  employment. 


RULE  in. 

QUALIFICATIONS,  APPLICATION  AND  REGISTRATION. 

Section  i.  Applicants  for  appointment  in  the  service  of  the  city 
must  be  citizens  of  the  United  States,  of  full  age,  and  must  have  resided 
in  the  city  not  less  than  three  years  next  preceding  the  date  of  their 
application. 

Sec.  2.  'Every  application  must  be  in  writing,  signed  by  the  appli- 
cant, and  made  under  oath  or  affirmation  before.an  officer  authorized  by 
law  to  administer  oaths. 

Sec.  3.  Every  application  must  be  made  in  the  form  prescribed  by 
the  Board,  at  proper  office  hours. 

Sec.  4.  All  applicants  must  furnish  with  their  applications  satis- 
factory proof  that  they  are  persons  of  good  moral  character,  of  correct 
and  orderly  deportment,  and  of  temperate  and  industrious  habits. 

Sec  5.  Every  application  must  be  accompanied  by  the  certificates 
of  not  less  than  three  reputable  citizens  of  Milwaukee,  freeholders 
therein,  not  holding  any  city,  county  or  state  office,  each  certifying  that 
he  has  been  personally  acquainted  with  the  applicant  for  at  least  three 
years  last  past,  and  believes  him  to  be  of  good  moral  character,  of  cor- 
rect and  orderly  deportment,  of  temperate  and  industrious  habits,  and 
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in  sell  respects  fit  for  the  service  he  wishes  to  enter,  and  that  such  citizen 
is  willing  that  his  certificate  shall  be  made  public. 

Additional  certificates  may  be  required  in  any  case  in  the  discretion 
of  the  Board. 

Sec.  6.  Any  false  statement  knowingly  made  by  any  applicant  in 
his  application  for  admission  to  any  examination,  or  made  at  his  request 
or  with  his  knowledge,  in  any  certificate  which  may  accompany  his 
application,  or  any  other  fraudulent  conduct,  shall  be  regarded  as  good 
cause  for  excluding  him  from  such  examination,  or  for  removing  his 
name  from  any  register  or  eligible  list. 

Sec.  7.  No  application  will  be  accepted  from  any  person  habitually 
using  intoxicating  liquors  to  excess,  or  from  any  person  who  has  been 
convicted  of  any  offense  clgainst  the  laws  of  this  or  of  any  other  state,  or 
of  the  United  States. 

Sec.  8.  Defective  applications  will  be  returned  to  applicants,  if  the 
defects  are  detected  before  registry,  and  an  opportunity  given  them  to 
correct  the  same. 

Sec.  9.  Whenever  any  application  shows  that  the  applicant  is  not 
qualified  under  these  rules  and  regulations,  such  application  will  be 
rejected,  and  the  applicant  notified  of  the  reason  therefor. 

Sec.  10.  The  date  of  the  reception  of  each  accepted  application 
shall  be  endoi^d  thereon,  the  application  filed  in  the  office  of  the 
Board,  and  the  name  of  the  applicant  entered  upon  an  application 
register. 

Sec.  II.  Citizenship:  The  written  statement  of  an  applicant  of 
legal  age,  upon  his  oath  or  affirmation,  that  he  was  born  at  a  certain 
specified  place  in  the  United  States ; 

Or  that  he  served  in  the  Union  army  or  navy  during  the  late  war  of 
the  rebellion  and  was  honorably  discharged ; 

Or  that  his  father  became  a  full  citizen  while  the  applicant  was  a 
minor,  giving  particulars  as  to  time  and  place  so  far  as  known  to  such^ 
applicant, 

Shall  be  considered  sufficient  proof  of  his  citizenship  to  make  his 
application  acceptable,  unless  circumstances  cause  doubts  as  to  the 
truthfulness  of  such  statement,  or  as  to  the  facts  involved,  in  which  case 
additional  proof  may  be  required. 

Naturalized  citizens  must  produce  for  inspection  by  the  Chief 
Examiner  their  certificates  of  naturalization. 
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Sec.  12.  In  case  of  loss  of  "citizen  papers"  or  the  "honorable  dis- 
charge," by  fire  or  otherwise,  any  one  of  the  following  proofs  will  be 
accepted,  supplementing  the  affidavit  of  the  applicant  in  question : 

'A.  Certifications  from  the  records  of  the  court  where  the  papers 
were  originally  issued,  or  of  the  War  Department. 

B.  The  affidavit  of  a  citizen  of  the  United  States  and  freeholder  of 
at  least  five  years'  residence  in  Milwaukee,  to  the  effect  that  he  knows 
the  said  applicant  to  have  been  in  possession  of  his  "second  naturaliza- 
tion paper"  at  or  about  a  certain  time.     ' 

C.  The  affidavit  of  a  citizen  of  the  United  States  and  freeholder  of 
at  least  five  years'  residence  in  Milwaukee,  or  the  certificate  of  the  clerk 
of  any  court  of  record  under  the  seal  of  said  court,  to  the  effect  that  the 
said  applicant  has  served  as  a  juror  in  said  court. 

D.  In  the  case  of  a  Union  Veteran,  the  affidavit  of  one  of  his 
comrades-in-arms  that  he  knows  him  to  have  served  in  the  United 
States  army  or  navy  and  to  have  had  an  honorable  discharge  from  that 
service. 

Sec.  13.  Satisfactory  information  at  any  time  produced  to  the 
Board,  either  before  or  after  examination,  of  the  bad  character  or  disso- 
lute habits  of  any  applicant,  or  of  any  criminal  or  disreputable  act  or 
conduct  of  such  applicant,  or  of  his  disrnissal  for  good  cause  from  any 
branch  of  the  public  service,  shall  be  sufficient  to  exclude  him  from 
examination,  or  to  remove  his  name  from  any  eligible  list. 

Sec.  14.  Persons  whose  names  have  been  stricken  from  any  regis- 
ter or  eligible  list,  shall  not  be  permitted  to  make  a  new  application 
within  one  year  thereafter. 

Sec.  15.  The  Board  will  make  such  regulations  as  they  deem  nec- 
essary to  identify  the  registered  applicants  and  to  preserve  a  record  of 
their  conduct 

RULE  IV. 

EXAMINATIONS  AND  ELIGIBLE  LISTS.  • 

Section  i.  The  names  of  those  whose  applications  have  been 
received  and  filed  will  be  admitted  to  examinations  as  hereinafter 
prescribed. 

Sec  2.  Applicants  who  pass  their  examinations  satisfactorily,  shall 
be  registered  in  the  eligible  lists  of  their  respective  classes  according  to 
the  rules. 
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Sec.  3.  When  an  applicant  having  the  necessary  qualifications  for 
the  position  sought,  in  the  judgment  of  the  Board,  merits  special  recog- 
nition for  extraordinary  services  rendered  to  the  city,  the  State  of  Wis- 
consin or  the  United  States,  or  for  other  sufficient  reasons,  the  Board 
may  advance  his  standing  upon  the  eligible  lists  on  the  ground  of  char- 
acter and  experience.  The  reasons  for  such  action  shall  be  recorded  in 
the  proceedings. 

Sec.  4.  If  an  applicant  on  any  eligible  list  is  appointed  to  a  tem- 
porary position,  he  shall  resume  his  standing  on  the  eligible  list  after 
the  termination  of  the  temporary  employment. 

Sec.  5.     The  names  of  applicants 

Who,  for  sufficient  reasons,  are  not  admitted  to  an  examination,  or 

Who  do  not  respond  to  a  call  for  examination,  or  for  correction  of 
papers,  or 

Who  report  for  examination,  but  do  not  complete  the  same,  or 

Who  do  not  attain  the  required  minimum  rating  at  any  exam- 
ination, 

Shall  be  stricken  from  the  registers. 

Sec  6.  If  any  applicant  whose  name  is  on  the  eligible  list,  refuses 
or  neglects  to  accept  a  place  offered  him  upon  proper  appointment,  his 
name  shall  be  stricken  from  the  said  eligible  list,  unless  he  gives  reasons 
satisfactory  to  the  Board  for  continuing  him  on  the  list,  notwithstand- 
ing such  refusal. 

Sec.  7.  No  applicant's  name  shall  be  continued  upon  any  eligible 
list  for  more  than  one  year  from  the  date  of  his  entry  thereon,  unless  he 
shall  so  request  in  writing;  in  which  case  his  name  may,  in  the  discre- 
tion of  the  Board,  be  continued  upon  such  eligible  list  for  a  second  year 
or  a  shorter  period  of  time,  subject  to  be  removed  therefrom  at  any 
time  in  accordance  with  these  rules. 

Sec  8.  The  Board  may  at  any  time,  by  resolution,  discontinue  any 
eligible  list  or  continue  any  eligible  list  in  force  for  a  second  year,  or  for 
a  shorter  period  of  time. 

Sec  9.  The  Secretary  may  from  time  to  time  require  eligibles  to 
declare  whether  they  wish  to  have  their  names  retained  upon  the  respec- 
tive eligible  lists.  If  they  answer  in  the  negative  or  do  not  respond 
within  ten  days,  their  names  shall  be  expunged  therefrom. 

Sec  10.  Any  applicant  whose  name  shall  have  been  placed  upon 
the  proper  eligible  list,  and  who  shall  thereafter  have  been  employed  in 
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the  City  Service  under  these  rules  and  temporarily  laid  off  or  granted 
leave  of  absence,  will  not  again  be  required  to  make  application  for 
employment,  but  his  name  shall  remain  upon  the  proper  Civil  List  until 
removed  therefrom  by  the  Board  for  cause. 

RULE  V. 

REQUISITIONS,  CERTIFICATIONS  AND  APPOINTMENTS. 

Section  i.  Except  in  cases  hereinafter  mentioned,  whenever  there 
is  a  vacancy  to  be  filled  in  any  position  in  the  City  Service  subject  to 
these  rules,  the  appointing  officer  or  board  shall  make  written  requisi- 
tion in  duplicate  upon  this  Board,  on  the  blank  forms  prescribed  by  the 
same,  for  the  names  of  persons  eligible  for  appointment  to  such 
position. 

Sec.  2.  In  order  to  allow  the  appointing  power  a  limited  selection, 
the  Chief  Examiner  shall,  after  receiving  the  requisition,  certify  the 
following  number  of  names  from  the  head  of  the  pertinent  eligible  list : 

For  I  or  2  appointments,  2  names  more  than  the  required  number 
shall  be  certified. 

For  3  or  4  appointments,  3  names  more  than  the  required  number 
shall  be  certified. 

For  5  to  7  appointments,  4  names  more  than  the  required  number 
shall  be  certified. 

For  8  to  1 1  appointments,  5  names  more  than  the  required  number 
shall  be  certified. 

For  12  to  16  appointments,  6  names  more  than  the  required  number 
shall  be  certified. 

For  17  to  30  appointments,  7  names  more  than  the  required  number 
shall  be  certified. 

For  more  than  30  appointments,  approximately  i^  times  the  num- 
ber required  shall  be  certified. 

In  case  the  requisition  shall  specify  the  female  sex,  persons  of  that 
sex  may  be  certified;  otherwise  persons  of  the  male  sex  alone  will  be 
certified. 

Sec.  3.  Whenever  the  Board  is  notified,  in  and  by  the  requisition, 
that  any  position  to  be  filled  requires  special  skill  and  proficiency  in  a 
particular  branch  of  industry,  art  or  service,  they  may  direct  the  Chief 
Examiner  to  certify  the  proper  number  of  names  of  persons  having  the 
highest  standing  among  those  proficient  in  such  special  branch. 
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Sec.  4-  The  appointing  officer  or  board  may  select  the  required 
number  of  names  from  those  certified  to  him. 

In  all  cases  where  the  names  of  such  appointees  are  not  the  first  of 
the  names  certified,  the  officer  or  board  making  the  appointments  shall 
notify  the  Board  in  writing  of  the  reason  for  such  action. 

Sec.  5.  No  appointment  to  any  office  or  place,  subject  to  the  pro- 
visions of  Chapter  313  of  the  laws  of  1895,  and  to  the  provisions  of  these 
rules,  shall  be  made  except  in  the  manner  required  by  these  rules. 

Sec.  6.  Temporary  exceptions  may  be  made  in  cases  of  emergency, 
where  the  public  business  would  suffer  otherwise  from  delay.  No  such 
appointment  for  an  emergency  shall  continue  for  more  than  ten  days, 
except  with  the  express  consent  of  the  Board. 

In  every  case  the  officer  making  such  temporary  appointment  shall 
immediately  report  the  same  with  a  statement  of  the  reason  therefor, 
and  of  the  time  for  which  he  deems  such  appointment  necessary. 

Such  temporary  appointment  may  be  suspended  by  the  Board,  if,  in 
its  judgment,  no  satisfactory  reason  existed  for  making  the  same. 


DIVISION  B. 
Special  Rules  for  the  Qovernment  of  the  Official  Service. 

RULE  VL 

SPECIAL  QUALIFICATIONS  OF  APPLICANTS. 

Section  i.  Where,  in  the  opinion  of  the  Board,  special  qualifica- 
tions are  required,  and  the  appointing  officer  requests,  in  writing,  that 
the  examination  for  any  position  in  the  Official  Service  be  open  to  per- 
sons who  are  not  citizens  or  residents,  or  not  of  full  age,  the  Board 
may  grant  such  exceptions  if  it  approves  of  the  reasons  given. 

RULE  VIL 

applications. 

Section  i.  Application  for  admission  to  any  examination  in  the 
Official  Service  may  be  made  at  proper  office  hours,  subject,  however, 
to  the  restriction  that  it  must  be  filed  with  the  Chief  Examiner  at  least 
three  days  before  the  day  fixed  for  the  examination,  and  to  other  restric- 
tions herein  mentioned,  or  published  by  the  Board  from  time  to  time. 
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Sec.  2.  Each  application  must  contain  a  statement  under  oath  or 
affirmation,  and  in  the  applicant's  own  handwriting,  showing  the  fol- 
lowing facts : 

(i.)     Position  for  which  application  is  made. 

(2.)     Full  name,  residence  and  postoffice  address. 

(3.)     Citizenship. 

(4.)     Place  and  date  of  birth. 

(5.)     Period  of  residence  in  Milwaukee. 

(6.)  In  the  case  of  Ward  Superintendents  and  Assessors,  period  of 
residence  in  the  ward. 

(7.)  Condition  of  health  and  physical  capacity  for  the  public 
service. 

(8.)     Previous  employment  in  the  public  service. 

(9.)  Business  or  employment  and  residence  for  the  previous  five 
years. 

(10.)  Names,  occupation  and  residence  of  all  persons  in  whose 
employ  the  applicant  has  been  during  the  next  preceding  five  years. 

(i  I.)     Character  and  extent  of  applicant's  education. 

(12.)  That  the  applicant  is  not  in  the  habit  of  using  intoxicating 
liquors  to  excess. 

(13.)  That  he  has  not  been  convicted  of  any  offense  against  the 
laws  of  this  or  any  other  State  or  of  the  United  States. 

(14.)  Whether  married  or  single,  and,  in  the  former  case,  the  num- 
ber and  age  of  members  of  the  family  dependent  upon  his  or  her 
support. 

(15.)  Such  other  information  as  may  reasonably  be  required  touch- 
ing applicant's  fitness  for  the  public  service. 

Sec.  3.  Applicants  for  the  positions  of  Ward  Superintendent  and 
Assessor  must  have  been  residents  not  less  than  six  months  in  the  ward 
in  which  their  duties  are  to  be  performed. 

Sec.  4.  No  application  for  the  position  of  bridge  tender  shall  be 
received  from  any  man  who  has  not  attained  the  age  of  fifty  (50)  years. 

Sec.  5.  The  Chief  Examiner  will  give  to  each  applicant,  by  mail,  at 
least  two  days'  previous  notice  of  the  time  and  place  of  examination. 

Applicants  must  produce  this  notice  at  the  place  of  examination, 
where  it  will  be  taken  up  by  the  Chief  Examiner  or  other  person  in 
charge  of  the  examination. 
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RULE  VIII. 
EXAMINATIONS. 

Section  i.  Examinations  for  the  Official  Service  shall  be  open 
to  all  persons  possessing  the  qualifications  required  by  law  and  by  these 
rules  to  entitle  them  to  the  same,  and  who  have  made  due  application  in 
the  form  required  by  these  rules. 

Sec.  2.  Examinations  shall  be  held  at  such  times  and  places  as  the 
Board  shall  from  time  to  time  designate.         , 

Sec.  3.  No  visitors  shall  be  admitted  during  examinations,  except 
by  special  permission  of  the  Chief  Examiner  or  the  Board. 

Sec.  4.  The  subjects  of  examination  shall  be  designated  from  time 
to  time  by  the  Board. 

Sec.  5.  The  relative  weight  to  be  attached  to  each  subject  at  each 
examination  shall  have  regard  to  the  importance  of  such  subject  as  a 
test  of  fitness  for  the  particular  position  to  which  such  examination 
relates. 

Sec.  6.  No  person  shall  be  entitled  to  a  place  upon  an  eligible  list 
whose  average  standing  upon  a  just  grading  in  the  examination,  taking 
into  consideration  the  relative  weight  given  to  the  different  subjects 
covered  by  the  examination  and  to  character  and  experience,  shall  be 
less  than  seventy-five  per  cent,  of  complete  proficiency. 

Sec  7.  The  examinations  shall  be  carried  on  under  the  supervision 
of  the  Chief  Examiner,  and  shall  be  conducted  by  him  personally  when- 
ever practicable. 

Sec.  8.  In  any  case  where  technical  or  special  knowledge  or  skill  is 
required  as  a  qualification  for  the  position  sought,  the  Board  may  des- 
ignate any  suitable  person  or  persons  possessing  the  necessary  qualifi- 
cations to  conduct  or  assist  in  such  examination. 

Sec  9.  An  applicant  whose  name  is  on  an  eligible  list,  may  take  a 
new  examination  for  the  same  position  before  or  after  his  term  of 
eligibility  has  expired. 

Sec  10.  Every  applicant  present  at  any  examination  shall  conform 
to  the  following  instructions : 

(i.)  Take  the  seat  assigned  to  you,  and  keep  it  during  all  sessions 
conducted  in  the  same  room. 
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(2.)  The  "identification  sheet"  (Form  4)  and  the  small  "identifica- 
tion envelope"  you  find  on  your  desk,  are  marked  with  the  same  num- 
ber; this  will  remain  your  ''examination  number"  during  the  whole 
examination.  Report  immediately  if  the  numbers  on  the  sheet  and 
envelope  are  not  alike. 

(3-)  Sign  your  full  name  upon  the  identification  she^t,  place  the 
latter  in  the  small  identification  envelope,  and  seal  it  immediately. 

(4.)  Do  not  write  your  name  on  any  other  stationery  or  article 
used  during  the  examination. 

(5.)  Write  your  examination  number  plainly  on  the  right  upper 
comer  of  each  page  of  every  sheet  of  paper  used  during  the  examina- 
tion. 

For  convenience  in  marking,  leave  a  margin  of  about  one  inch  on 
the  right.     Use  both  sides  of  the  paper  for  your  answers. 

(6.)  Keep  a  private  note  of  your  examination  number,  in  ord^r  to 
be  sure  of  knowing  it  at  the  afternoon  sessions. 

(7.)     The  questions  are  numbered. 

Designate  your  answers  by  the  corresponding  numbers. 
Do  not  copy  the  questions  on  the  answer  sheets. 
Do  not  write  the  answers  on  the  question  sheets. 

(8.)  No  applicant  is  permitted  during  any  examination,  in  any 
manner  whatever,  to  give  assistance  to  any  other  applicant,  or  to 
receive  assistance  from  any  person  whatsoever,  or  to  communicate  with 
any  person,  or  to  leave  the  room  without  a  guard  provided  by  the  Chief 
Examiner  or  his  assistant.- 

(9.)  As  soon  as  you  have  answered  all  the  questions  and  performed 
all  the  tasks  as  far  as  you  are  able  to  do  so,  place  all  your  answer  sheets 
in  the  large  envelope  marked  with  your  examination  number  in  the 
right  upper  corner,  addressed  "Board  of  City  Service  Commissioners," 
and  seal  them  up. 

(10.)  After  you  have  finished  the  work  and  complied  with  the 
above  instructions,  deliver  to  the  Chief  Examiner  or  his  assistant,  when 
passing  out: 

a.  The  small  identification  envelope  containing  the  identification 
sheet,  SEALED. 

b.  The  large  envelope  containing  the  sheets  with  your  answers 
and  tasks,  sealed. 

c.  The  question  sheets,  not  sealed. 

(11.)     Give  all  mathematical  calculations  in  full. 
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(i2.)     A  violation  of  the  rules  or  of  these  instructions  will  exclude 
the  offender  from  the  examination  and' from  all  the  registers  of  the  City  ^ 
Service  office. 

(13,)  Applicants  will  bear  in  mind  that  Division  I  of  the  questions 
usually  forms  the  basis  for  the  special  marking  in  language  and  orthog- 
raphy, including  capitalization,  punctuation,  etc. 

Sec.  II.  The  papers  of  each  applicant  shall  be  marked  and  graded 
under  his  examination  number. 

Sec.  12.  The  identification  envelope  shall  not  be  opened  Unless  by 
special  direction  of  the  Board  or  its  President,  until  such  marking  and 
grading  have  been  passed  upon  by  the  Board. 

After  the  grading  is  finished,  the  eAvelopes  shall  be  opened  for  the 
purpose  of  ascertaining  the  names  of  the  successful  applicants  and 
determining  their  position^  upon  the  proper  eligible  list. 

Whenever,  in  the  opinion  of  the  President,  it  is  necessary  to  obtain 
further  information  regarding  the  character,  experience  or  other  ante- 
cedents and  qualifications  of  the  competitors,  or  any  one  of  them,  before 
the  Board  meets  to  determine  the  final  grading,  he  may  authorize  the 
Chief  Examiner  to  open  the  identification  envelopes  for  the  purpose  of 
obtaining  the  needed  addresses  and  references. 

Sec.  13.  The  examination  and  marking  of  every  applicant  exam- 
ined shall  be  open  to  inspection  by  such  applicant. 

Sec.  14.  The  examination  papers  with  marking  and  final  rating  of 
any  applicant  certified  for  appointment  may  be  exhibited  to  the  respect- 
ive appointing  officer  at  the  office  of  this  Board  and  in  the  presence  of 
the  Chief  Examiner. 

RULE  IX. 

ELIGIBLE  LISTS. 

Section  i.  The  names  of  those  applicants  who  have  attained  a 
standing  of  seventy-five  per  cent,  and  over  at  any  examination,  shall  be 
placed  in  the  order  of  their  relative  standing  upon  a  register  called 
''eligible  list.'^ 

Sec.  2.  The  Board  may  consolidate  two  or  more  eligible  lists  of  the 
same  kind  by  rearranging  all  the  eligibles  named  therein  according  to 
their  standing. 

Sec  3.  When  an  applicant  has  been  appointed  to  a  position  in  the 
Official  Service,  his  name  shall  be  stricken  from  all  eligible  lists. 
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Sec.  4.  An  applicant  registered  in  any  eligible  list,  whose  appoint- 
ment is  rejected  by  the  appointing  officer  or  board,  for  reasons  reported 
to  the  Board,  may  be  retained  on  said  list,  unless  he  or  she  shall  be  thus 
rejected  three  times. 

Such  repeated  rejection  shall  be  sufficient  cause  for  removing  the 
name  of  such  person  from  the  eligible  list. 

No  eligible  shall  be  certified  for  the  same  official  position  more  than 
twice. 

■ 

RULE  X. 

REQUISITIONS,  CERTIFICATIONS  AND  APPOINTMENTS. 

Section  i.  Whenever  an  appointing  board  or  officer  shall  riiake  a 
requisition  upon  this  Board  for  names  of  eligibles  for  appointment,  the 
Chief  Examiner  shall  certify  to  such  board  or  officer  for  the  vacancy  or 
vacancies  to  be  filled,  as  many  names  of  persons  highest  in  standing 
upon  the  proper  eligible  list  in  the  order  of  such  standing,  as  fixed  by 
Rule  V. 

Sec.  2.  In  case  any  office  or  employment  requires  such  special 
qualifications  that  the  Board  is  unable  to  comply  with  the  requisition 
made  with  a  view  to  an  appointment  to  that  office,  they  may  in  their 
discretion  allow  a  provisional  appointment  to  be  made,  subject  to  their 
approval,  and  to  continue  in  force  only  until  a  proper  eligible  list  can  be 
obtained  by  examination,  or  until  further  action  by  the  Board. 

In  other  cases,  if  there  be  no  eligible  list,  and  a  prompt  appointment 
be  required,  the  Board  may  authorize  the  appointing  officer  to  select  a 
suitable  person  possessing  the  general  qualifications  required  of  all 
applicants.  Such  person  shall  be  subjected  by  the  Board  to  a  non- 
competitive examination,  and  if  found  qualified  shall  be  certified  for 
appointment. 

Whenever  practicable,  however,  a  competitive  examination  of  appli- 
cants shall  be  held  for  ever>'  office. 

RULE  XL 

TRANSFERS  AND  PROMOTIONS. 

Section  i.  Any  person  holding  a  position  in  the  Official  Service 
may  be  transferred  to  another  position  of  the  same  class  and  grade,  in 
the  same  or  another  department,  without  a  new  examination,  whenever, 
in  the  opinion  of  the  appointing  officer,  such  transfer  shall  be  desirable. 
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Sec.  2.     Any  person  holding  a  position  in  the  Official  Service  may 
be  promoted  to  a  higher  grade  of  the .  same  or  a  similar  class,  in  the* 
same  or  another  department,  without  a  new  examination,  whenever,  in 
the  opinion  of  the  appointing  officer,  such  promotion  shall  be  for  the 
best  interest  of  the  service. 

Sec.  3.  All  transfers  and  promitions  shall  be  subject  to  approval  by 
the  Board. 

RULE  XII. 

INSPECTORS  OF  WORK  DONE  UNDER  CONTRACT. 

Section  i.  No  applicant  shall  be  certified  »for  the  position  of 
inspector  of  any  work  to  be  done  imder  contract  who  is  not  a  practical 
and  experienced  workman  in  the  branch  of  work  over  which  he  seeks 
to  be  made  an  inspector. 

Sec.  2.  In  the  case  of  applicants  who  have  heretofore  been 
employed  by  the  city  in  such  positions,  the  head  of  the  department 
under  which  such  former  employment  was  had  will  be  called  upon  for 
full  reports  as  to  the  past  record  of  such  applicants  for  faithfulness, 
competency  and  efficiency,  and  such  reports  shall  be  made  in  writing. 
Great  weight  will  be  given  to  such  reports. 

Sec.  3.  Any  applicant  for  the  position  of  inspector  of  work  to  be 
done  under  contract,  whose  name  shall  have  been  placed  on  the  proper 
eligible  list,  and  who  shall  thereafter  have  received  an  appointment  to 
such  a  position,  will  not  again  be  required  to  make  an  application  to  the 
Board  of  City  Service  Commissioners ;  but  his  name  shall  remain  upon 
the  proper  eligible  list  until  removed  therefrom  by  the  Board  for  cause. 

Sec.  4.  Whenever  any  new  public  work  is  to  be  commenced,  the 
inspector  having  the  highest  standing  among  the  unemployed  individ- 
uals of  the  eligible  list  of  his  class  shall  have  preference,  and  each  one 
shall  at  all  times  be  reassigned  to  work  in  the  order  of  his  rating. 

Sec.  5.  But  if  not  appointed  to  such  position,  no  applicant's  name 
shall  be  retained  upon  such  eligible  list  for  more  than  one  year,  unless 
he  shall  so  request  in  writing  and  his  request  be  granted  by  the  Board. 

In  case  he  so  request,  his  name  may  be  continued  upon  such  eligible 
list,  at  the  discretion  of  the  Board,  for  a  second  year,  or  a  shorter  period 
of  time,  subject,  howevfer,  to  be  removed  therefrom  at  any  time  for 
cause,  in  accordance  with  these  rules. 
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DIVISION  C. 
Special  Rules  for  the  Qovernment  of  the  Labor  Service. 

RULE  XIII. 

QUALIFICATIONS  OF  APPLICANTS. 

Section  i.  On  the  written  request  of  an  appointing  officer  or 
board  in  any  department,  the  Board  may  direct  that  employment  in  any 
designated  branch  of  the  Labor  Service  in  such  department  shall  be 
open  to  minors,  not,  however,  less  than  fifteen  years  of  age. 

Sec  2.  Skilled  mechanics  must  have  served  not  less  than  four 
years  as  journeymen  at  their  respective  trades. 

RULE  XIV. 

applications. 

Section  i.  When  the  applications  for  work  in  any  branch  of  the 
Labor  Service  are,  in  the  opinion  of  the  Board,  sufficient  in  number  to 
meet  all  probable  demands  for  a  period  of  six  months  or  more,  regis- 
tration in  that  branch  shall  be  suspended  until  again  ordered  by  the 
Board. 

Sec  2.     Each  application  shall  show  the  following  facts: 

(i.)  That  the  applicant  desires  employment  in  the  Labor  Service  of 
the  city.  If  the  applicant  is  a  skilled  laborer  he  will  specify  in  what 
particular  line  of  work  he  desires  to  be  Employed,  and  any  important 
specialty  of  his  trade  in  which  he  excels. 

(2.)  The  full  name,  residence  and  postoffice  address  of  the  appli- 
cant. 

(3.)     Citizenship. 

(4.)     Place  and  date  of  birth. 

(5.)     Period  of  residence  in  Milwaukee. 

(6.)     Period  of  residence  in  the  ward  in  which  the  applicant  resides. 

(7.)  Condition  of  health  and  physical  capacity  for  the  public 
service. 

(8.)  What,  if  any,  employment  in  the  public  service  the  applicant 
has  had. 

(9.)  The  business  or  employment  and  the  residence  of  the  appli- 
cant for  the  previous  five  years. 
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(id.)  The  names,  occupations  and  residences  of  all  persons  in 
whose  employ  the  applicant  has  been  during  the  next  preceding  three 
vears. 

(i  I.)    The  character  and  extent  of  the  applicant's  education. 

(i2.)  Whether  the  application  is  in  the  applicant's  own  hand- 
writing. 

(13.)     If  not,  the  name  of  the  person  who  wrote  it  for  him. 

(14.)  That  the  applicant  is  not  in  the  habit  of  using  intoxicating 
liquors  to  excess. 

(15.)  That  he  has  not  been  convicted  of  any  crime  against  the  laws 
of  this  or  any  other  State  or  of  the  United  States. 

(16.)  Whether  married  or  single,  and  in  the  former  case,  number 
and  age  of  members  of  the  family  dependent  upon  his  or  her  support. 

(17.)  Such  information  as  may  be  required  by  the  Board  touching 
the  applicant's  fitness  for  the  public  service. 

Sec.  3.  If  the  applicant  is  not  able  to  sign  his  name  he  may  sign  his 
mark,  which  must  in  that  case  be  witnessed  by  the  person  who  filled  out 
the  application  for  him. 

Sec.  4.  For  any  service  other  than  common  labor  the  applicant  will 
be  required  to  produce  a  certificate  from  some  competent  person,  or 
persons,  in  the  same  trade  or  occupation,  of  the  applicant's  ability  to  do 
the  special  kind  of  work  in  which  he  desires  to  be  employed. 

RULE  XV. 

EXAMINATIONS. 

Sectiion  I.  Upon  the  return  of  the  application  blank  properly 
filled  out  and  signed  by  the  applicant  with  his  name  or  mark,  together 
with  the  required  certificates  as  to  character,  sobriety,  industry  and 
fitness,  duly  filled  out  and  executed,  the  Chief  Examiner  will  number 
the  application  in  the  order  of  its  receipt,  and  either  examine  the  appli- 
cant forthwith,  or  notify  the  applicant  of  the  time  and  place  of  his 
examination. 

Sec.  2.  At  the  time  and  place  so  specified,  the  members  of  the 
Board,  the  Chief  Examiner,  or  such  persons  as  may  be  selected  by  the 
Board,  shall,  in  such  manner  as  the  Board  may  prescribe,  make  inquiry 
regarding  the  age,  residence,  citizenship,  character,  physical  condition, 
family,  means,  schooling,  previous  occupation,  experience  and  skill  of 
each  applicant,  and  ascertain  and  determine  whether  he  is  qualified  for 
the  employment  sought. 
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Sec.  3.     No  educational  test  will  be  required  for  common  laborers. 

Sec.  4.  Before  entering  the  name  of  any  applicant  on  the  eligible 
list,  such  further  inquiry  may  be  made  in  regard  to  his  character  and 
capacity  as  the  Board  may  deem  practicable  and  expedient. 

Sec.  5.  Each  applicant  shall  receive  a  marking  and  credit  based 
upon  the  qualifications  shown  by  his  examination  and  by  the  evidence 
presented  of  his  character  and  fitness  for  the  employment  sought. 

RULE  XVI. 

registration  and  eligible  lists. 

Section  i.  Registers  shall  be  kept  in  the  office  of  the  Board  for 
each  trade  and  the  different  branches  of  labor  in  the  Citv  Service. 

Sec.  2.  Applicants  for  common  or  skilled  labor  who  have  been 
found  by  the  Board  to  be  qualified  for  the  employment  sought,  shall  be 
entered  upon  the  appropriate  eligible  lists  in  the  order  of  rating  fixed  by 
the  Board. 

Those  of  the  same  class  having  equal  rating  shall  be  arranged  as 
nearly  as  may  be  in  the  order  of  the  dates  of  their  examinations. 

Sec.  3.  Excellence  in  any  specialty  of  any  class  of  labor  or  trade 
shall  be  indicated  in  the  pertinent  registers  and  eligible  lists  opposite 
the  names  of  the  applicants. 

Sec.  4.  An  applicant  registered  in  any  eligible  list  of  the  Labor 
Service,  whose  appointment  is  rejected  by  the  appointing  officer  or 
board,  may  be  retained  on  said  list,  unless  thus  rejected  by  the  appoint- 
ing power  twice,  but  he  shall  not  be  certified  for  the  same  employment 
more  than  once. 

Sec.  5.  When  the  eligible  list  of  any  ward  is  exhausted,  the  certifi- 
cations may  be  made  from  the  eligible  lists  of  other  wards. 

RULE  xvn. 

requisition,  certification  and  employment. 

Section  i.  When  the  services  of  laborers  are  required,  the 
appointing  officer  or  board  shall  notify  the  Board,  stating  the  number 
needed,  and  the  particular  kind  of  labor  for  which  they  are  needed,  with 
the  compensation. 
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Sec.  2.  The  Board  shall  thereupon  certify  to  the  appointing  officer 
or  board,  the  names  and  residences  of  the  number  of  men  called  for,  and 
as  many  more  as  required  by  Section  2  of  Rule  V. 

Sec.  3.  In  the  case  of  unskilled  labor  to  be  performed  under  the 
supervision  of  the  Ward  Superintendents,  the  names  certified  shall  be 
those  of  persons  who  have  been  for  six  months  next  preceding  residents 
of  the  ward  in  which  the  labor  is  to  be  performed. 

RULE  XVIII. 

TRANSFERS  AND  PROMOTIONS. 

Section  j.  Any  person  employed  in  any  department  of  the  Labor 
Service  may  be  transferred  or  promoted  to  similar  work  in  any  other 
department,  subject  to  the  approval  of  the  Board. 

Sec.  2.  Immediate  notice  of  such  transfer  or  promotion  shall  be 
given  to  the  Board  by  the  head  of  the  department  to  which  the  employe 
is  transferred,  and  such  change,  if  approved  by  the  Board,  shall  be  cer- 
tified to  the  Comptroller. 

Sec.  3.  Common  and  skilled  laborers  employed  in  any  subdivision 
of  public  work  which  is  divided  into  districts,  and  whose  work  requires 
special  training,  as  in  the  sewerage  sub-departments,  water  works,  and 
park  service,  may  be  entered  in  the  Civil  List  under  the  general  heading 
for  such  subdivision,  with  the  needed  sub-headings  for  each  district; 
and  they  may  be  transferred  in  their  respective  subdivisions  from  one 
district  to  another  and  re-transferred  without  formal  notice  to  this 
Board  from  the  appointing  power. 

This  rule  does  not  apply  tp  the  common  laborers  under  Ward 
Superintendents. 
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OF  THE 


Chief  Examiner  and  Secretary. 


Milwaukee,  March  i,  1898. 
To  the  Honorahle  the  Board  of  City  Service  Commissioners: 

Gentlemen — In  compliance  with  custom,  I  herewith  have  the 
honor  of  presenting  to  you  a  report  of  the  operations  of  this  department 
during  the  twelve  months  from  March  i,  1897,  to  February  28,  1898^ 
inclusive,  the  financial  portion,  however,  covering  the  period  from  Jan- 
uary I  to  December  31,  1897,  inclusive,  to  correspond  with  the  fiscal 
year  of  the  city. 

Throughout  the  civilized  nations  public  reports  are  appreciated  not 
alone  for  the  fullness  and  accuracy  of  statistical  compilations  and  calcu- 
lations,  but  equally  as  much  or  more  for  the  embodiment  in  them  of 
observations  and  conclusions  drawn  from  the  facts  collected.  I  have, 
therefore,  taken  the  liberty  of  digressing  somewhat  from  the  dry  ruts  of 
general  custom  by  adding  some  remarks  that  seem  called  for  to  render 
a  more  complete  and  fair  presentation  of  the  objects  of  the  reform,  their 
practical  realization  by  the  Commission,  the  working  of  the  Milwaukee 
system,  and  its  obstruction  by  the  limitations  of  existing  conditions. 

A  large  amount  of  work  had  to  be  laid  over  from  the  previous  year 
(1896)  on  account  of  insufficient  office  help,  among  which  may  be  men- 
tioned the  transfer  of  all  the  former  entries  from  the  old  to  the  new  set 
of  specially  prepared  blank  books  for  the  eligible  lists  and  civil  lists  of 
both  the  official  and  labor  service,  which  transfer  required  the  careful 
writing  of  23,007  separate  column  entries  and  their  subsequent  collation 
as  to  orthography,  dates  and  other  details. 

The  Mayors  from  time  to  time  received  inquiries  from  other  City 
Governments  for  statistics  respecting  the  number  of  officials  and 
employes  in  the  City  Service,  to  give  which  with  some  degree  of  accu- 
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racy  and  without  a  large  expense  of  time  and  labor  had  been  impossible 
heretofore.  When  such  an  inquiry  was  turned  over  to  this  department 
our  new  system  of  registration  books,  covering  all  departments  of  the 
municipal  service,  made  it  possible  to  give  complete  and  correct  infor- 
mation at  short  notice,  and  our  facilities  for  doing  so  have  since  then 
been  further  improved. 

The  development  of  our  present  method  of  preparing  rating  sheets, 
intended  to  afford  opportunity  for  a  thorough  and  rapid  investigation 
of  all  the  steps  taken  in  arriving  at  the  final  average  of  any  applicant  at 
any  time,  even  by  future  Commissioners  or  Secretaries  not  familiar  with 
the  work,  was  a  matter  of  slow  growth.  The  results  attained  seem  to 
have  met  with  the  approval  of  the  Board,  although  there  is  probably 
room  for  further  improvement,  as  there  is  in  all  affairs  human. 

It  is  a  still  more  difficult  undertaking  to  elaborate  a  detailed  system 
for  the  marking  of  examination  papers,  because  every  different  class 
and  every  new  examination  develops  new  points  of  view.  To  combine 
all  the  experiences  gained,  "in  prescriptions  so  clear  and  thorough  that 
different  persons  intrusted  with  the  extremely  delicate  task  of  marking 
examination  papers  may  arrive  at  approximately  like  results,  requires 
further  observations  and  thoughtful  consideration. 

There  never  has  been  any  opportunity  or  excuse  for  idling  away 
time  in  this  office;  nor  will  there  be  in  the  future.  The  work  planned 
was  at  no  time  finished,  and  new  vistas  are  continually  opening  for  bet- 
ter systematization  to  facilitate  rapid  and  reliable  action  in  official  con- 
tact with  other  departments,  in  the  arrangement  for  examinations,  and 
the  development  of  better  methods  of  marking  and  averaging. 

A  great  deal  of  the  time  of  your  Chief  Officer  has  been  robbed  by 
the  intrigues  and  assaults  set  on  foot  during  the  past  year  against  the 
Board,  by  investigations  connected  therewith,  and  by  correspondence 
with  people  who  ask  for  application  blanks  or  information  as  to  the 
nature  of  coming  examinations  and  questions,  instead  of  applying  per- 
sonally at  the  office. 

Applications  have  frequently  been  sent  in  by  mail.  This  is  a 
practice  that  should  not  be  tolerated,  because  the  blanks  are  often  erro- 
neously or  imperfectly  filled  out.  This  department  can  not  afford  to 
waste  time  for  correspondence  in  such  cases,  nor  write  long  letters  to 
give  information  desired.  If  applicants  call  at  this  office  personally  for 
information  it  will  be  cheerfully  given,  the  manner  of  filling  out  blanks 
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explained,  and  the  attention  of  applicants  directed  at  once  to  errors  or 
omissions  in  the  application. 

The  Revised  Rules  adopted  by  the  Board  January  9,  1897,  and 
approved  by  his  honor  Mayor  Wm.  G.  Rauschenbei:ger  January  12, 
1897,  have  not  been  changed  since. 

Both  houses  of  the  State  Legislature  merit  the  sincere. thanks  of  all 
friends  of  Civil  Service  Reform  for  the  amendments  to  the  City  Civil 
Service  Act  adopted  at  the  session  of  1897,  by  which  you  have  been 
enabled  to  do  more  justice  to  the  cause  and  conduct  the  business  of  the 
department  with  more  satisfaction  to  the  various  departments  as  well  as 
to  yourself,  than  formerly. 

The  full  tax  levy  allowed  the  Milwaukee  Board  under  the  Act  of 
1897  for  the  past  year  would  have  been  $4,108.33. 

Owing  to  the  fact  that  much  voluntary  work  was  done  for  the  Board 
without  pay  before  the  amendment  of  the  law  of  1895  went  into  effect  in 
April,  1897,  and  in  order  to  give  an  example  of  economy  at  a  time  when 
retrenchment  in  municipal  expenditures  seemed  particularly  necessary, 
the  Board,  in  determining  the  budget,  asked. only  for  a  tax  levy  of 
$3,700. 

Through  rigid  economy  and  the  acceptance  of  more  voluntary  work, 
it  was  made  possible  to  report  a  balance  in  the  City  Civil  Service  Fund 
on  December  31,  1897,  of  $279.65,  which  balance  was  turned  back  into 
the  General  City  Fund. 

All  obligations  of  the  year  1897  were  paid  on  or  before  December 
31, 1897.  The  account  balanced  accurately  and  corresponded  with  that 
of  the  Comptroller. 

STATEMENT  FOR  THE  YEAR 
From  January  i  to  Deciember  31,  1897. 

RECEIPTS. 

Balance  on  hand  January  1,  1897 $       53  80 

Appropriation  for  1897 3,700  00 

$3,753  SO 

DISBURSEMENTS. 

1.  Printing"  and  printed  stationery $411  92 

2.  Typewriter  supplies 38  74 

3.  Mimeograph  supplies 3  25 

4.  other  stationery 56  00 

5.  Office  fixtures  and  furniture 36  15 

6.  Telephone  service 65  62 

7.  Advertising  examinations  in  official  newspapers ...  62  34 

8.  Postage  stamps  and  postal  cards 61  61 

9.  Salaries  and  wages 2,738  52 

Total '. ^       $3,474  15 

Balance  turned  back  into  the  g-eneral  city  fund  $279  C5 
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APPROXIMATE  RECORD  OF  WORK  IN  THE 

CITY  SERVICE  OFFICE. 

Performed  March  i,  1897,  to  February  28,  1898, 

Applications  in  the  Official  Service 699 

Competitive  examinations  in  the  Official  Service,  for  657  applicants. ...  12 
Non-competitive    examinations   held    in   the    Official    Service,     for    8 

applicants   8 

Applications  in  the  Common  Labor  Service '. 273 

OraJ  examinations  of  Common  Laborers 268 

Applications  in  the  Skille<l  Labor  Service 34 

Oral  examinations  in  the  Skilled  Labor  Service 34 

Notices  for  examinations  (official)  sent  out 873 

Request*  for  information  sent  out  to  persons  referred  to  by  applicants  1,96'^ 
Certifications  to  Comptroller  of  changes  in  Official  and  Labor  Service. .  420 
Column  entries  transferred  from  old  to  new  set  of  registers 23,007 

The  new  set  of  registers  is  intended  to  suffice  for  at  least  five  years, 
ruled,  printed  and  bound  to  order  according  to  a  new  system  which  was 
subsequently  adopted  for  the  Civil  Lists  of  the  city  by  the  City  Comp- 
troller, so  that  now  the  registry  of  the  Comptroller's  Department  and 
the  City  Service  Department  may  be  readily  compared  and  discrepan- 
cies between  the  pay  rolls  of  all  departments  and  the  civil  Hsts  can  be 
detected  more  easily.  In  1897  they  were  compared  from  time  to  time, 
in  1898  every  month,  and  it  is  the  intention  of  the  City  Service  Depart- 
ment hereafter  to  make  monthly  comparisons  a  regular  part  of  the 
routine. 

The  immediate  object  of  Civil  Service  Reform  is  the  improvement 
of  the  public  service  as  to  quality  and  economy,  and  the  prevention  of 
those  forms  of  corruption  growing  out  of  the  spoils  system;  its  more 
remote  but  most  important  aim  is  to  increase  the  strengtli)  of  the  ethical 
structure  of  our  free  institutions,  upon  which  the  future  welfare  and 
very  existence  of  our  nation  must  depend.  No  one  can  be  a  true 
patriot  unless  he  is  an  enemy  of  all  corrupt  practices  in  our  -political 
activities,  practices  that  have  destroyed  nearly  all  republican  govern- 
ments from  earliest  historic  time  to  a  recent  date,  and  are  a  serious 
menace  to  our  own.  And  hence  no  one  can  be  a  patriot  in  the  best 
sense  of  the  word  who  is  not  a  staunch  advocate  and  supporter  of  a  civH 
service  system,  honestly  and  impartially  carried  out. 

Many  good,  honest  citizens  to-day  believe  themselves  to  be  opposed 
to  civil  service  reform,  who  are  in  fact  advocates  of  its  true  aims,  and 
only  opposed  to  seeming  or  real  imperfections  and  abuses  that  have 
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been  perpetrated  in  its  name  by  representatives  who  have  not  yet  been 
able  to  divest  themselves  of  unconscious  atavisms  inherited  from  the  old 
system  of  spoliation. 

But  it  is  hoped  that  the  time  will  come  when  party  life  shall  have 
been  purified,  so  that  all  parties  will  be  united  in  the  condemnation  of 
corrupt  practices,  when  no  public  character  can  succeed  except  he  keep 
his  record  clean  of  such  corruption,  and  when  no  party  can  command  the 
respect  of  an  intelligent  people  unless  it  is  built  upon  a  platform  of  great 
reformatory  principles  and  has  for  its  aim  the  consummation  of  projects 
destined  to  redound  not  to  the  aggrandizement  and  enrichment  of  its 
leaders  and  their  followers,  but  to  the  physical,  mental,  moral  and 
economic  advancement  of  the  whole  people.  Improved  public  edu- 
cation, by  which  is  not  meant  mere  instruction,  but  true  education  of 
the  youth  of  the  land  to  make  them  good  men  and  women  of  pure  civic 
principles,  and  civil  service  reform  are  the  two  engines  of  progress 
that  will  take  us  ever  and  ever  nearer  to  that  great  goal,  the  Ideal 
Republic. 

Municipal  business  ought  to  be  conducted  on  the  same  general  prin- 
ciples as  commercial,  manufacturing  or  any  other  sort  of  private 
business.  A  business  manager  who  knows  what  he  is  about  and  means, 
to  be  successful,  will  procure  the  best  qualified  and  most  experienced 
men  to  take  charge  of  the  various  departments  of  his  establishment,  and 
keep  worthy  and  skilled  subordinates  in  their  places.  Before  the  advent 
of  the  Civil  Service  Act  the  people  usually  did  the  very  reverse  in  the 
organization  of  their  public  business.  After  every  change  in  the  city 
administration  a  large  proportion  of  the  city  employes  who  had  become 
trained  to  perform  their  duties  well,  were  ousted  to  make  place  for  fresh 
political  proteges  who  knew  little  or  nothing  of  the  work  they  were  to 
undertake,  and  the  consequence  was  very  inferior  service  at  compara- 
tively high  cost. 

This  service  was  still  further  reduced  in  quality  by  the  political  work 
each  "gang*'  was  required  to  do  in  the  attempt  to  secure  the  re-election 
or  reappointment  of  their  "boss,"  in  order  to  retain  their  own  places, 
which  had  in  many  instances  to  be  dearly  paid  for  by  political  assess- 
ments called  "voluntary  contributions." 

Formerly  good  men  could  not  afford  to  give  up  their  private 
employment  or  trade  to  offer  the  city  their  services  for  a  short  and 
uncertain  term.  Now%  under  the  merit  system,  many  very  good  men 
are  ready  to  accept  city  positions  at  their  accustomed  income,  or  even 
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somewhat  less,  on  account  of  the  security  of  tenure  and  the  regularity 
of  pay. 

A  great  advantage  accruing  to  the  city  service  from  the  merit 
system,  one  that  is  of  much  value  to  the  municipality  at  large,  is  that  all 
heads  of  departments  and  even  sub-departments  have  been  liberated 
from  the  onerous  and  exasperating  burden  of  patronage,  the  constant 
applications,  importunities,  "pulls"  and  intrigues  of  place  hunters  and 
their  friend^,  which  under  the  spoils  system  incessantly  took  up  their 
time  and  prevented  their  doing  the  work  for  which  they  were  elected 
and  paid,  while  now  they  have  more  leisure  to  devote  their  thoughts, 
their  time,  their  work  and  their  energy  to  their  legitimate  duties. 

The  improvement  of  the  service  by  reducing  the  number  of  removals 
to  a  very  small  proportion  compared  with  the  era  of  the  spoils  system  is 
manifest,  because  removals  are  now  made  for  inefficiency,  insubordina- 
tion or  some  other  good  cause,  and  valuable  servants  of  the  people  are 
retained  who  by  practice  and  experience  are  enabled  to  do  more  and 
better  work,  and  who,  in  view  of  the  probability  of  a  continuance  of 
their  employment  if  they  make  a  good  record,  have  a  personal  motive 
for  guarding  the  interests  of  the  municipality,  and  will  become  one  of 
the  forces  active  in  purifying  and  fortifying  our  political  life. 

While  the  law,  in  the  interest  of  subordination  and  for  the  protection 
of  appointing  officers  against  intrigues,  gives  them  the  absolute  right  to 
discharge  subordinates  for  non-political  reasons,  this  right  has  not  been 
and  will  not  probably  be  abused,  for  the  simple  reason  that  the  appoint- 
ing powers  are  deprived  by  the  merit  system  of  the  opportunity  to  fill 
vacancies  from  the  ranks  of  their  partisans  or  other  favorites,  so  that  the 
former  pernicious  motive  for  wholesale  dismissals  does  no  longer  exist. 

Those  who  cultivate  the  fields  must  wait  patiently  for  the  harvest, 
and  the  latter  depends  upon  rain,  temperature  and  many  other  factors. 

A  great  reform,  a  rational  new  departure  from  almost  universal  cus- 
toms and  abuses  long  prevailing,  needs  time  for  development,  and  also 
depends  upon  many  factors  for  good  results. 

Not  one  of  the  charges  made  in  certain  organs  of  the  press  in  regard 
to  examination  questions  being  too  difficult  or  not  relevant,  had  any 
foundation;  the  questions  were  invariably  graded  according  to  the 
ascertained  requirements  for  the  respective  positions. 

The  following  digest  of  the  result  of  the  examination  for  the  position 
of  clerk  of  the  second  grade,  in  regard  to  the  answers  to  the  different 
questions,  indicates  that  in  the  test  of  general  intelligence  and  positive 
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knowledge  fairness  demands  that  there  should  be  a  large  diversity  of 
questions.  Superficial  or  malicious  self-constituted  critics  are  apt  to 
select  a  few  questions  which  they  themselves  are  unable  to  answer,  as  a 
basis  for  denouncing  the  entire  set  of  questions  and  the  whole 
examination. 
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The  above  table  shows  that  many  of  the  applicants  who  succeeded  in 
answering  with  a  rating  of  75  to  ioo%  the  questions  numbered  i ,  3,  4, 9, 
10,  16,  19,  22,  25,  26,  27,  28,  29,  30  and  31,  failed  in  questions  2,  11,  13, 
14, 15, 17,  20,  21,  23,  24,  34,  35,  36,  37,  38,  39  and  40,  and  vice  versa. 

The  eflficiency  of  the  public  service  as  a  whole  does  not  depend  solely 
and  entirely  upon  the  ability  of  employes  to  perform  certain  narrowly 
circumstanced  practical  duties,  but  also  upon  their  general  intelligence, 
which  makes  them  able  to  comprehend  the  necessity  of  enlightened  co- 
operation in  and  between  departments,  and  of  that  altruistic  public 
spirit  that  takes  pride  in  contributing  to  the  excellence  of  the  govern- 
ment and  the  resulting  benefit  to  the  people.  While  in  all  examina- 
tions the  greatest  weight  is  invariably  given  to  the  technical  and  prac- 
tical phases,  the  Commissioners,  following  the  example  of  older  similar 
organizations,  give  some  attention  to  inquiries  as  to  general  intelli- 
gence, character  and  disposition. 

This  will  meet  with  the  commendation  of  all  intelligent  and  good 
citizens,  though  it  may  be  very  inconvenient  to  that  class  of  low  level 
politicians  who  have  been  wont  to  draw  support  from  ignorant  and 
''slum"  elements. 
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It  is  universally  conceded  that  the  promotion  of  good  public  serv- 
ants who  have  all  the  qualifications  needed  in  higher  positions,  is  one  of 
the  most  important  means  of  improving  the  service. 

It  is,  therefore,  proper  and  desirable  that  between  persons  who  are 
shown  by  the  examination  to  have  equal  practical  qualifications  for  any 
position  in  the  service,  those  should  have  preference  who  occupy  a 
higher  standing  as  to  general  intelligence  that  fits  them  better  for  future 
promotions. 

If  examinations  are  conducted  strictly  with  the  object  in  view  of 
obtaining  the  best  possible  service  for  the  city,  and  if  they  are  not  made 
a  perfunctory  farce,  they  will  have  a  tendency  to  induce  many  parents  to 
give  their  children  a  better  education  than  they  would  otherwise  do, 
that  they  may  not  lose  the  opportunity  for  entering  upon  a  public 
career. 

During  the  year  tw^elve  competitive  examinations  for  the  official 
service  were  held.  Of  699  applicants,  422,  or  63%,  were  examined; 
and  of  the  422  examined,  258,  or  62%,  passed  with  a  final  rating  of  75 
to  100%. 

The  number  of  applicants  for  common  and  skilled  labor  was  307, 
making  the  total  number  of  applicants  i  ,006. 

The  latest  official  report  of  the  Civil  Service  Commission  of  Chicago 
states  the  number  of  applicants  for  official  positions  during  the  year  to 
have  been  4,541,  of  whom  2,529,  or  56%,  were  examined. 

Of  those  examined  in  Chicago,  712,  or  28%,  passed  the  examination 
successfully. 

Following  the  usual  tactics,  the  inspired  assailants  of  the  Milwaukee 
Civil  Service  organization  may,  by  falsifying  facts  and  perverting  the 
truth,  demonstrate  to  the  public  that  the  Milwaukee  city  examinations 
are  too  severe,  although  they  admitted  62%  of  the  candidates  to  the 
eligible  lists,  as  against  28%  elsewhere.  Or,  by  a  system  of  logic 
peculiar  to  demagogues,  they  w^ill  insist  that  if  62  persons  of  superior 
education  and  38  who  have  not  made  good  use  of  the  facilities  for 
acquiring  knowledge,  provided  liberally  by  the  people  and  paid  for  by 
the  taxpayers  FOR  A  PURPOSE,  apply  for  positions  like  that  of  Sten- 
ographers, Library  Assistants,  Draughtsmen,  Clerks,  etc.,  the  questions 
ought  to  be  selected  so  as  to  let  the  inferior  applicants  also  pass  success- 
fully, as  though  it  had  any  practical  value  for  the  public  service,  or 
them,  to  have  their  names  encumber  the  lower  end  of  eligible  lists  that 
are  long  enough  to  supply  the  possible  demand  for  five  or  ten  years — 
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.  eligible  lists,  moreover,  that  will  be  superseded  by  new  ones  in  one  or 
two  years. 

The  number  of  applicants  for  labor  at  Chicago  was  2,607,  niaking 
the  total  number  of  applicants  in  one  year  7,148. 

The  expense  of  the  Milwaukee  Commission  was  $3,430.35.  That  of 
the  Chicago  Commission  $30,930.69. 

The  average  annual  expense  per  applicant  at  Milwaukee  was  $3.41. 
The  average  annual  expense  per  applicant  at  Chicago  was  $4.32,  or 
27%  more. 

Chicago  had  4  times  as  many  official  examinations,  7  times  the  num- 
ber of  applicants,  and  9  times  the  amount  of  expense  that  Milwaukee 
had. 

In  Boston  the  number  examined  during  one  year  was  1,008,  of 
whom  565,  or  56%,  passed. 

Complaint  was  made  that  applicants  were  not  admitted  to  estamina- 
tions  if  they  did  not  arrive  punctually  at  the  time  set  for  the  opening. 
Aside  from  the  fact  that  tardiness,  especially  on  so  important  an  occa- 
sion, is  not  a  recommendation  for  an  applicant,  it  is  totally  inadmissible 
to  deviate  from  certain  rules  and  arrangements.  Before  the  examina- 
tion begins,  certain  oral  instructions  must  be  given  to  the  assembled 
applicants  before  they  begin  their  work.  Sometimes  a  number  of 
applicants  were  from  five  to  thirty  and  more  minutes  late.  Some  exam- 
inations required  the  whole  day  up  to  7 130  in  the  evening.  It  would  be 
unfair  to  disturb  the  punctual  applicants  by  constant  repetitions  of  the 
instructions  for  the  benefit  of  those  who  are  pleased  to  come  late,  and 
even  if  the  privilege  were  granted,  the  question  would  arise  how  far  to 
extend  it,  whether  such  disturbance  were  to  be  kept  up  for  half  an  hour 
or  two  hours.  Those  arriving  a  few  minutes  after  the  two-hour  limit 
would  still  complain,  and  then  with  better  reason. 

In  my  opinion,  the  only  right  course  in  this  as  well  as  other  matters 
that  have  been  misused  by  ill-disposed  persons  for  attacks  upon  the  City 
Service  Department,  is  to  "hew  straight  to  the  line  and  let  the  chips  fall 
where  they  may,"  unless  there  are  unavoidable  or  unexpected 
hindrances. 

In  the  Labor  Service,  embracing  skilled  and  unskilled  manual 
laborers  of  all  classes,  all  examinations  are  conducted  on  the  non- 
competitive plan,  immediately  after  the  applications  are  filed,  because 
at  present  it  is  impracticable  to  subject  these  men  to  a  practical  lest  of 
the  handiwork  of  their  trade  or  other  occupation.     They  are  examined 
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orally,  their  answers  written  down  for  them,  their  physique  and  char- 
acter judged  by  their  general  conduct  and  appearance;  moreover,  infor- 
mation as  to  their  proficiency  in  their  trade  and  as  to  their  character  is 
asked  of  the  references  they  give. 

The  competitive  examinations  for  ofiicial  positions  are  surrounded 
with  all  possible  safeguards  against  frauds.  These  safeguards  are  partly 
embodied  in  the  printed  instructions  each  applicant  finds  on  his  desk, 
and  in  addition  to  this  the  most  essential  are  again  empliasized  by  the 
Chief  Examiner  in  his  opening  remarks  at  the  beginning  of  the  exam- 
ination. 

The  questions,  prepared  by  the  Chief  Examiner,  or,  if  technical,  by 
an  expert  under  injunction  of  secrecy,  after  approval  by  the  Board,  are 
typewritten,  stenciled,  mimeographed  and  kept  under  Yale  lock  pro- 
tection in  the  Chief  Examiner's  private  office  until  the  beginning  of  the 
examination.  The  name  of  the  applicant  is  not  allowed  to  appear  on 
his  answers  and  is  not  known  to  the  examiners  who  mark  the  papers. 
No  communication,  written  or  oral,  is  allowed  with  or  between  the 
applicants,  and  no  memoranda  or  other  auxiliaries  are  allowed.  No 
on^  is  permitted  to  be  present  in  the  room  except  the  Commissioners, 
the  Chief  Examiner  and  his  assistants.  During  the  examination 
admissible  questions  asked  by  applicants  during  examination  are 
answered  aloud  so  that  no  single  candidate  can  be  favored,  and  the 
identification  envelope  containing  the  identification  sheet  with  the  name 
of  the  applicant  is  not  received  unless  it  is  sealed,  and  is  not  opened 
until  the  marking  is  completed. 

That  all  rumors  as  to  violation  of  this  secrecy  are  utterly  false,  is 
patent  to  the  Commissioners  and  all  their  employes.  In  a  flagrant  case 
of  such  insinuation  the  Board  instituted  a  thorough  investigation;  wit- 
nesses wxre  summoned  and  examined  by  them  under  oath,  and  the 
result  was  a  complete  refutation  of  the  charges  made. 

In  other  cases  the  charges  made  or  alleged  to  have  been  made  were 
completely  withdrawn  and  apologized  for,  or  disavowed. 

It  is  plain  that  ever\'  class  of  employes  require  a  different  examina- 
tion and  set  of  questions;  but,  in  addition  to  that,  more  or  less  weight  is 
given  the  various  subjects  in  the  calculation  of  the  final  average  rating, 
according  to  the  degree  of  importance  that  must  be  attributed  to  each 
subject  in  its  relation  to  the  particular  needs  of  the  position  aspired  to. 
The  preparation  of  examination  questions,  the  marking  of  examination 
papers,  and  the  finding  of  methods  for  computing  final  ratings,  all 
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require  good  judgment,  a  conscientious  weighing  of  points  of  view  that 
might  be  taken  by  different  persons,  and  the  moral  courage  to  do  what 
seems  right  in  every  phase  of  this  unremitting  work,  lio  matter  what 
misconstructions  and  calumnies  of  ignorant,  unreasonable  and  mali- 
ciously selfish  misleaders  of  the  people  may  invent  to  cast  opprobrium 
upon  a  good  patriotic  cause. 

The  marking  of  character  is  one  of  the  most  difficult  parts  of  exam- 
inations. To  make  personal  inquiries  in  the  case  of  lOO  or  200  appli- 
cants for  any  single  position  would  require  the  service  of  a  force  of 
detectives  more  numerous  than  that  of  the  Police  Department.  It  is 
impossible.  The  Board  has  to  rely  mainly  upon  the  reports  of  former 
employers  and  other  citizens  to  whom  applicants  refer;  but  of  the  412 
information  sheets  sent  out  at  a  recent  examination,  only  319  were 
returned  with  more  or  less  complete  information.  In  the  case  of  the 
other  93,  the  best  that  could  be  done  for  the  applicants  was  to  mark 
them  75%,  so  that  the  absence  of  reports  would  not  reduce  their  total 
average  on  all  other  subjects  below  the  minimum  required  for  a  position 
on  the  eligible  list.  The  supposition  is  that  if  former  employers,  neigh- 
bors or  friends  referred  to  by  an  applicant  have  anything  to  say  in  his 
favor,  they  will  take  the  trouble  to  answer  the  questions;  still,  it  is 
assumed  that  a  non-compliance  with  the  request  for  information  does 
not  warrant  a  mark  for  bad  character.  Hence  the  neutral  75%  is  given, 
after  w^aiting  as  long  as  possible;  i.  e.,  until  the  final  rating  is  calculated 
from  all  the  averages. 

It  is  well  known  to  educators  throughout  the  world  that  in  case  of 
the  failure  of  students  to  pass  examinations,  their  parents  or  their 
friends  try  to  bolster  them  up  in  public  opinion  by  either  criticising  the 
difficulty  of  the  questions  or  charging  severity  and  partiality  to  the 
examiners.  Everv  Civil  Service  Commission  in  our  countrv  has  to 
contend  with  similar  assaults.  The  acknowledged  spoilsmen  who  are 
enemies  of  Civil  Service  Reform  in  principle,  and  are  "sore"  from  hav- 
ing lost  their  patronage  and  concomitant  power,  or  the  friends  of  some 
man  or  woman  who  does  not  feel  able  or  has  failed  to  pass  an  examina- 
tion, occasionally  raise  a  great  hue  and  cry  over  the  difficulty  and  tech- 
nicality of  examination  questions,  picking  out  one  or  a  few  and  pretend- 
ing that  they  seem  to  them  to  be  too  difficult  or  to  stand  in  no  relation 
to  the  duties  of  the  office  for  which  the  examination  is  to  test  candidates. 
While  this  criticism  reflects  only  upon  the  intelligence  and  good  judg- 
ment of  the  Civil  Service  Commissioners  and  their  executive  officer, 
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Other  reproaches  of  a  more  serious  nature  have  from  time  to  time  been 
heaped  upon  them,  impeaching  their  impartiality  and  therefore  their 
ofRcial  integrity.     After  their  patient  endurance  had  been  taxed  to  the 
utmost  by  the  concerted  action  of  a  set  of  immature  and  reckless  tools 
of  partisan  purposes  who  are  allowed  to  play  the  role  of  framers  of 
public  opinion,  and  were  inspired  behind  the  scenes  by  the  malice  an 
duplicity  of  thwarted  schemers,  the  Board,  making  use  of  the  judici 
powers  given  them  by  law,  instituted  a  public  investigation  of  such 
charge  and  proved  beyond  a  doubt,  by  the  sworn  testimony  of  the  prin 
cipals  and  witnesses  concerned,  that  there  was  not  the  least  suspicion 
a  foundation  for  the  accusation  made,  which  was  that  owing  to  politi 
or  personal  influences,  examination  questions  had  been  given  out  befo 
a  certain  examination  took  place.     As  collateral  evidence  it  may 
mentioned  here  that  the  very  person  who  was  alleged  to  have  pretende 
to  have  received  said  questions  by  his  "pull,"  had  failed  to  attain  th 
minimum  of  75%  required  to  pass  at  that  examination. 

Though  a  number  of  more  or  less  persistent  and  well  organiz 
attempts  have  been  made  to  bias  the  action  of  the  City  Civil  Service 
Department  in  favor  of  certain  aspirants  to  places  in  the  classified! 
service,  I  believe  that  every  one  of  them  has  remained  futile. 

The  non-competitive  examinations  and  resultant  appointments 
formed  a  principal  point  of  attack.  Judging  by  the  printed  rules,  so  far 
as  known  to  me,  all  Civil  Service  Commissions  recognize  the  necessity 
of  providing  for  exceptional  cases,  where  a  vacancy  could  not  be  prop- 
erly or  timely  filled  otherwise  than  by  a  special  or  non-competitive 
examination,  or  by  a  temporary  emergency  appointment.  Those  Com- 1 
missions  may  be  supposed  to  have  studied  the  subject  of  Civil  Service! 
Reform  and  to  know  that  a  set  of  rules  covering  every  possible  contin-| 
gency  by  rigid  provisions  can  not  be  made  without  in  some  cases  defeat- 
ing its  very  object,  the  good  of  the  service.  The  critics,  without  much 
study  and  with  no  experience,  presume  to  know  more  than  all  the 
experts,  if  they  assert  that  there  are  no  good  reasons  to  provide  for 
exceptional  cases;  or  if  they  admit  the  necessity  for  such  provisions, 
they  arrogate  to  themselves  a  better  judgment  in  regard  to  the  indi- 
vidual cases  objected  to  than  the  heads  of  departments  and  the  Civil 
Service  Commissioners  who  have  been  given  a  certain  discretion  in 
these  matters  because  they  are  supposed  to  have  the  requisite  knowl- 
edge, experience,  judgment  and  conscientiousness  to  weigh  the  reasons 
pro  and  contra  carefully  in  all  cases  requiring  discretional  action. 
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Many  uneducated  persons,  and  even  people  of  good  education  who 
do  not  understand  English  and  are  obliged  by  circumstances  to  call  at 
this  office  to  apply  for  work,  or  at  other  departments  for  other  reasons, 
labor  under  great  disadvantages  even  if  they  have  the  good  fortune  to 
find  officials  who  are  able  to  understand  them  and  to  give  them  the 
required  information ;  they  are  to  be  pitied  if  they  are  snubbed,  as  they 
are  sometimes,  by  inconsiderate  persons  who  do  not  understand  them 
or  find  pleasure  in  pretending  not  to  understand  them;  they  are  made  to 
suflFer  for  circumstances  over  which  they  may  have  had  no  control .  It  is, 
therefore,  desirable  that  among  the  clerical  and  other  official  employes 
in  every  department  there  should  be  some  who  can  attend  to  such 
callers ;  it  is  in  the  interest  of  the  departments  as  well  as  the  public, 
because  it  saves  time  and  complications. 

But  this  question  admits  of  another  aspect.  Persons  of  foreign  birth 
or  descent  who  apply  for  city  work  and  who  have  tried  to  learn  English, 
are  generally  not  as  able  to  express  their  thoughts  in  our  national 
tongue  as  native-born  applicants;  and  in  examinations  where  English 
grammar  is  one  of  the  subjects  taken  into  consideration  and  marked 
separately,  the  foreign-born  applicants  usually  suffer  great  disadvantage. 
It  is  an  unquestionable  fact  that  very  excellent,  highly  recommended 
men  have  failed  to  obtain  a  place  on  the  eligible  list  of  janitors  and  other 
classes,  solely  because  the  Chief  Examiner,  guided  by  the  requirement 
of  the  application  blank  that  applicants  for  all  so-called  official  positions 
must  fill  out  the  blanks  in  their  own  handwriting,  did  not  feel  authorized 
to  allow  them  to  answer  the  examinations  in  their  mother  .tongue. 

The  examiners  at  the  recent  plumbers'  examination,  having  had 
more  liberty  of  action,  introduced  a  new  departure  in  this  matter  by 
allowing  answers  to  be  given  in  the  candidates'  vernacular.  If  the  men 
who  were  accorded  that  privilege  prove  to  be  proficient,  accurate, 
cleanly,  polite  and  honest  laborers  in  their  profession,  the  people  have 
cause  to  thank  the  Plumbing  Commissioners  for  the  innovation. 

If  there  is  complaint  of  the  moderate  credit  given  for  foreign  lan- 
guages after  a  maximum  credit  of  ioo%  has  been  allowed  for  the 
English  language  where  language  is  marked  separately,  it  results  from 
an  exaggerated  idea  of  the  manner  of  marking  foreign  languages,  which 
gives  to  those  who  state  that  they  do  not  know  any  other  language 
besides  English  75%,  and  to  those  who  do  from  80  to  100% — i,  c,  from 
5  to  25%  additional,  which  enters  the  final  average  with  only  a  fraction 
of  that  increase. 
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In  many  departments  of  this  as  well  as  other  governments  certain 
officials  or  employes  are  paid  extra  for  their  knowledge  of  foreign  Ian- 
guages,  where  it  is  desirable  to  arrive  at  facts  for  reasons  of  justice  and 
fairness,  to  avoid  errors  in  documents,  or  to  save  time,  labor  and  trouble 
to  individuals  or  to  the  public  service. 

As  to  the  small  credit  given  for  foreign  languages  in  examinations, 
I  say  with  my  favorite,  Patrick  Henry:  "If  this  be  treason,  then  make 
the  most  of  it'^ 


STATISTICS  OF  THE  699  APPLICANTS 

FOR  THE 

OKKICIAIv  SERVICE. 

March  i,  1897,  to  February  28,  1898,  inclusive. 

A.  Applicants  dropped  for  non-appearance  or  other  rea«9ns 

B.  Applicants  of  the  above  period  examined 

C.  Applicants  not  yet  examined,  awaiting  examination 

D.  Applicants — married 

E.  Applicants — single 

F.  Veterans  of  1861  to  1865  who  made  application , 

G.  Women 


67 
657 
182 
412 
287 
35 
62 


NATIVITY  OF  699  OFFICIAL  APPLICANTS. 

NATIVE  BORN. 


Milwaukee 254 

Wisconsin  (excl.  Mil.) 127 

New  York 31 

Pennsylvania 12 

lUinois  10 

Maryland 6 

Michigun 5 

Vermont 3 

Ohio 10 

Iowa 2 

Indiana   2 

About    68;*  native  born. 

FOREIGN   BORN. 


New  Jersey 2 

Massachusetts 2 

Kentucky 2 

Georgia 1 

Nebraska 1 

South  Carolina. 1 

Minnesota  1 

Rhode  Island 1 

Missouri 1 


474 


Germany 143 

Ireland  13 

Austria 13 

Canada 11 

England 10 

Scotland 9 

Wales 6 

Norway 6 

Russia 4 


Sweden 2 

Denmark  , 2 

Switzerland  3 

France 2 

On  high  seas,  of  German  parent- 
age    1 

22.> 


Total 

About    32^  foreign  born. 
(In  giving  percentages  in  statistical  tables  fractions  are  omitted.) 


699 


STATISTICS  OF  THE  699  APPLICANTS 

FOR  THB 

OKKICIAL  SERVICED. 

March  i,  1897,  to  February  28,  1898,  inclusive. 

J..    Applicants  dropped  for  non-appearance  or  other  reasons 

B.    Applicants  of  the  above  period  examined 

C    Applicants  not  yet  examined,  awaiting  examination 

D.  Applicants — married 

E.  Applicants — single 

F.  Veterans  of  1861  to  1865  who  made  application 

O.  Women 


67 
657 
183 
412 
287 
35 
62 


NATIVITY  OF  699  OFFICIAL  APPLICANTS. 

NATIVE  BORN. 


Milwaukee 254 

Wisconsin  (excl.  Mil.) 127 

New  York 31 

Pennsylvania 12 

niinois  10 

Maryland 6 

Michigan 5 

Vermont 3 

Ohio 10 

Iowa 2 

Indiana   2 

About    68%  native  bom. 

FOREIGN   BORN. 


New  Jersey 2 

Massachusetts 2 

Kentucky 2 

Georgia 1 

Nebraska 1 

South  Carolina. 1 

Minnesota  1 

Rhode  Island 1 

Missouri 1 


474 


Sweden 2 

Denmark  , 2 

Switzerland  3 

France 2 

On  high  seas,  of  German  parent- 
age    1 


Germany 143 

Ireland 13 

Austria 13 

Canada  11 

England 10 

Scotland 9 

Wales 6 

Norway 6 

Kussia 4 


Total 

About    S2%  foreign  born. 
(In  giving  percentages  in  statistical  tables  fractions  are  omitted.) 
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RESIDENCE  IN  UNITED  STATES. 


No.  of  Applicants. 


Years. 


6 3  to  5 

17 6  to  10 

40 11  to  15 

69 16  to  20 

169 .'.21  to  25 

136 26  to  30 

73 31  to  35 

63 36  to  40 


No.  of  Applicants. 


Years. 


60 41  to  45 

26 46  to  50 

22 51  to  55 

11 56  to  60 

5 61  to  65 

2 66  to  70 


699 


AGE  OF  APPLICANTS. 


No.  of  Applicants. 


Years. 


32 16  to  20 

150 .' 21  to  25 

126 26  to  30 

78 31  to  35 

80 36  to  40 

48 41  to  45 

43 46  to  50 


No.  of  Applicants. 


Years. 


73 51  to  55 

47 56  to  60 

13 61  to  05 

9 66  to  70 


699 


CITY  SERA^CE  GOM^^SSIONERS. 


47 


EXAMINATIONS  IN  THE  OFFICIAL  SERVICE. 
March  i,  1897,  to  February  28,  1898,  inclusive. 


Date  op 
Examina- 
tion. 


Position  Sought. 


1897. 

Aug.  7 . . 
Aug.  13. 
Sept.  3. , 
Oct.  29. . 
Oct.  29 . 
Oct.  29. 
iNov.  16. 
Nov.  16. 
Dec.    6 . , 
Dec.  20. , 

1898. 


Jan.  17  &  24    Meter  Reader 


Feb.  14 


First  Grade  Clerk, 


1897. 

May  3.. 
June  11.. 
June  11.. 
June  12.. 
June  14. . 
June  26.. 
Aug.  2  . 
Sept.  1 . . 


«  Z 

5  ^ 
.H  a, 

a. 
< 


o 

T3 

a 
o 


Competitive. 

Asst.  Supt.-Natatorium 

Bridge  Tender 

Sanitary  Inspector 

Janitor,  1st  class 

Janitor,  2d  class 

Janitor,  3d  class 

Library  Assistant 

Library  Page 

Second  Grade  Clerk 

Assistant  Engineer.    . . 


26 

69 

142 


60 

c 

-I 

be 


3 

5 

11 


12 
6 


131 


23  iioo.ooo 

64  100.000 
100.000 
93.595 
94.333 
95.746 
88.807 
95.214 
90.687 
91.600 


29 
18 
56 
18 


92.909 
realdy  al  da 


571    100.000 


Non-competitive. 

Messenger  Water  Department. 

City  Real  Estate  Cleik 

Janitor  Public  Library 

Supt.  Cir.  Dept.  Pub.  Library. 
Entomologist  Public  Museum. 

Asst.  Supt.  Natatorium 

Asst.  Cataloguer  Pub.  Library 
Janitor  Fifteenth  Dist.  School. 


be 


00 

CO  *^ 

a; 

o 


61.468 
75.263 
13.333 
79.223 
78.659 
61.975 
49.885 
75.81)3 

4i.2.sy 

49.107 


28.139 
te  of  r 


13.333 


a; 


2 

10 
102 

11 

16 

•  •   •  • 

38 
13 


87 
epo 


279 


cd 


21 
54 
29 

eo 

13 

IS 

18 

5 


74 
rt. 


292 


1 
1 
1 
1 
1 
1 
1 
1 


I 


13.3:«279   :^) 


PEKCENTAGES  ATTAINED. 

22  applicants  attained 95  to  100% 

54  applicants  attained 90  to     95% 

68  applicants  attained 85  to    90% 

72  applicants  attained 80  to     85 7o 

82  applicants  attained 75  to     80% 

279  applicants  attained  less  than 75% 

577 
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Of  the  699  applicants  who  made  appHcation  during  the  past  twelve 
months,  422,  or  63%,  were  examined,  and  of  these  258,  or  62%,  passed 
the  examination. 

Including  those  that  made  application  before  March  i,  1897,  873 
applicants  were  called  by  mail  for  examination;  724  of  them  appeared; 
of  the  571  that  finished  the  examination  292,  or  51%,  passed,  indicating 
higher  average  qualifications  of  the  applicants  of  the  most  recent  period. 


STATISTICS  OF  OFFICIAL  ELIGIBLE  LISTS. 

In  Force  February  28,  1898. 


NATIVE  BORN. 


Milwaukee  84 

Wisconsin  (excl.  Milwaukee) ....  43 

New  York 13 

Illinois 8 

Pennsylvania  6 

Indiana  3 

Vermont 2 

Minnesota 2 

Ohio 2 

New  Jersey 2 

Michig^axi  1 

Massachusetts  1 

South  Carolina 1 

Rhode  Island 1 

West  Virginia 1 

Georgia  . . .' 1 

Kentucky   1 


FOREIGN  BORN. 


Germany 73 

Norway   12 

England .5 

Canada 5 

Scotland 5 

Ireland '. 5 

Austria    4 

France  2 

Prussia 2 

Switzerland  

Russia 

N  ova  Scotia 

Wales 

Prince  Edward  Island 

Holland 

Sweden 


172 


120 


Total,  292 


NUMBER  OF  OFFICIAL  ELIGIBLES  NOT  APPOINTED  IN 
THE  ORDER  OF  THEIR  STANDING  AND 

CERTIFICATION. 

There  are  only  five  official  eligibles  that  were  not  appointed  in  the 
order  of  standing  and  certification,  as  against  18  in  1896. 
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APPOINTMENTS  IN  THE  OFFICIAL  SERVICE. 
From  March  i,  1897,  to  February  28,  1898. 


Date. 


1897. 


June 


May 


May 
Oct, 
Dec. 
Dec. 


Namb.  Position. 

*  CITY  ENGINEER'S  DEPARTMENT. 

1 1  Peter  J.  Hurtgen |  Chainman. 

WATER  REGISTRAR'S  DEPARTMENT. 

Harry  ly.  Richardson |  Messenger. 

SCHOOL  DEPARTMENT. 


1897. 
4... 


1897. 
10.... 
1.... 
8.... 
8.... 


1897. 

June    28 

July      1..., 
Oct.     25.... 

Oct.     26 

Oct.     26. . . . 


Mar. 
May 
June 
June 
Aug. 
Dec. 
Dec. 
Dec. 
Dec. 

Jan. 
Jan. 
Jan. 
Jan. 


1897. 
26. . . . 
12. . . . 
12.... 
14.... 

5.... 
11.... 
II.... 
11.... 
11,... 

1898. 

3.... 
14.... 
14.... 
16. . . . 


1897. 
June    12... 


1897. 
Dec.      1 


1897. 
June    12 


John  Poulter 

Gustav  Adolf  Piton. 

G.  Schalt 

William  Sharp 


Janitor  7th  Dist.  School. 
Janitor  16th  Primary. 
Janitor  21st  Primary. 
Janitor  9th  Primary . 


HEALTH  DEPARTMENT. 


Jennie  Wehrman. .     

J.  E.  Hoenes 

Truman  H.  Curtis 

Isidor  Ladofif 

William  E.  Ferguson 


Nurse  at  Isolation  Hospital. 
Ass't.  to  Registrar  of  V.  Statistics. 
Sanitary  Inspector. 
Sanitary  Inspector. 
Sanitary  Inspector. 


PUBLIC  LIBRARY  DEPARTMENT. 


Gertrude  H.  Urban 

Mary  L.  Calkins 

H.  B.  A.  Einfeldt 

Mary  Louise  Stillman 

Frances  B.  Hawley 

Lillian  May  Carter 

Eugenia  Ford 

Eliza  Schmidt 

Georgia  Susie  Griffin 


Margaret  Mcintosh * 

Mabel  Brigham 

Nella  Allen 

Elfrieda  Louisa  Knapp. . 


Substitute  Assistant. 

Assistant  Cataloguer. 

Janitor. 

Sup't.  of  Circulating  Department. 

Assistant  Cataloguer. 

Assistant  Librarian. 

Page. 

Page. 

Page. 

Substitute  Assistant. 
Substitute  Assistant. 
Substitute  Assistant. 
Substitute  Page. 


PUBLIC  MUSEUM  DEPARTMENT. 

Fred.  Rauterberg |  Entomologist. 

JOHNSTON  EMERGENCY  HOSPITAL  DEPARTMENT. 
Elias  J.  Smith |  Janitor. 

COMPTROLLER'S  DEPARTMENT. 
George  J.  Pilger |  Real  Estate  Clerk. 


50 


THIRD  ANNUAL  REPORT  OF  THE 


APPOINTMENTS   IN  THE  OFFICIAL  SERVICE.— Continued. 

From  March  i,  1897.  to  February  28,  1898. 


Date. 

1897. 
April     6. . . . 
April     6.... 

June    28 

July  1.... 
July  3. . . . 
Sept.  3  ... 
Dec.  17.... 
Dec.    22.... 

1898. 
Jan.  14. . . . 
Mar.     1 . . . . 


Namb. 


Position. 


PUBUC  WORKS  DEPARTMENT. 


Ole  Knutson 

Richard  Hoestermann 

L.  D.  Chase 

Engelbert  Wolf 

H.  Danischefsky , 

Ormond  A.  Mack 

Joseph  Youngbeck 

John  Schaus 


John  Campbell 

Julius  A.  Fiebrantz. 


Bridge  Tender. 

Bridge  Tender. 

Assistant  Engineer  in  City  Hall. 

Bridge  Tender. 

Bridge  Tender. 

Ass't.  Sup*t.  of  W.S.  Natatorium. 

Bridge  Tender. 

Bridge  Tender. 

Bridge  Tender. 

Ass*t.  Sup't.  of  W.  S.  Natatorium. 


PROMOTIONS  IN  OFFICIAL  SERVICE. 
From  March  i,  1897,  to  February  28,  1898. 


Date. 


1897. 

Mav  28 

June  28...    . 
October  16. 

1897. 

May  1 

June  18 

1898. 
February  7 

1897. 
May  27 

1897. 
July  2 

1897. 
August  1  . . 


Name. 


Position. 


CITY  ENGINEER'S  DEPARTMENT. 


Edward  E.  Leidel 
Henry  Tutkin..  . 
Elmer  McDonald 


Chainman  to  Ass*t  Draughtsman. 
3rd  to  4th  Grade  Ass't  Engineer. 
Coal  Passer  to  Oiler. 


PUBLIC  WORKS  DEPARTMENT. 


William  Drink^iern 
Andrew  Moschgau . . 


William  Wagenknecht . . 

WATER  DEPARTMENT. 


1st  to  2d  Grade  Clerk. 
30th  St.  Sewer  to  Asst.  SuptW.S. 
Sewers. 


Cleaner     to    Elevato|-     Operator 
(City  Hall.) 


Walter  E.  Ruemelin !  2ud  to  3d  Grade  Clerk, 

I 
SCHOOL  DEPARTMENT. 


Louis  Schroeder. 


2nd  to  3d  Grade  Clerk. 


HEALTH  DEPARTMENT. 


E.  W.  Diercks. 


Inspector  to  Clerk  of  3rd  Grade. 


CITY  SERVICE  CO^VOnSSIONERS. 


51 


CHANGES  IN  OFFICIAL  SERVICE. 
From  March  i,  1897,  to  February  28,  1898. 


Appointments 37 

Promotions 9 

Transfers  21 

Uesig'nations 13 


Increase  of  Salary 12 

Deaths  3 

Disehargres 8 

Labor  to  Official  Service 2 


NATIVITY  OF  APPOINTEES  IN  THE  OFFICIAL  SERVICE. 
Appointed  March  i,  1897,  to  February  28,  1898,  inclusive. 


NATIVE  BORN. 


Milwaukee  9 

New  York 4 

Wisconsin  (excl.  Milwaukee) 2 

Minnesota 2 

Missouri 1 

Vermont 1 

Kesidence  doubtful 2 


21 


FOREIGN  BORN. 


Germany  . .  .9 11 

Canada   > i 

Ilussia 1 

Scotland   1 

Prussia 1 

Nor\vay ^ 1 


16 


Total,  37. 


57%  Native  Born. 


43%  Foreign  Born. 
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THIRD  ANNUAL  REPORT  OF  THE 


STATISTICS  OF  APPLICANTS  FOR  SKILLED  LABOR. 

February  28,  1898. 


NATIVITY. 


NATIVE  BORN. 


Milwaukee  5 

Wisoonsin  (excl.  Milwaukee) 7 

Michigan 1 

Washington 1 


14 


RESIDENCE  IN  THE  U.  S. 


NO.  OF  ELIQIBLES. 


YEAB8» 


8.. 5  to  10 

2 11  to  l5 

2 IB  to  2a 

3 21  to  35 

4 26  to  30 

4 31  to  35 

9 36  to  40 

2 41  to  45 


34 


41%  native  bom. 


FOREIGN  BORN. 


NO.  OF  ELIGIBLES. 


AGE,  TEAKS. 


Germany 14 

Norway  3 

Ireland 1 

Austria 1 

England 1 


20 


2 21  to  25 

2 26  to  30^ 

2 31  to  35 

10 36  to  4a 

7 41  to  45 

3 46  to  Sa 

2 51  to  55 

2 56  to  60 

1 61  to  65 

3 66  to  7a 


34 


59%  foreign  born. 

Of  the  34  skilled  labor  eligibles,  30  have  families  dependent  upon 
them  for  support,  12  are  freeholders  and  one  is  a  veteran. 

Can  read  and  write  English  and  German ^ 10 

Can  read  and  write  German 6 

Can  read  and  write  English  only 5 

Can  read  and  write  English  and  Norwegian 

Can  read  and  write  German  and  Polish 

Can  read  and  write  German  and  Bohemian 

Can  read  and  write  English,  German  and  French 

Can  read  and  write  English,  German  and  Polish 


CITY  SERVICE  COMMISSIONERS. 
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STATISTICS  OF  SKILLED  LABOR  ELIGIBLE  LIST. 

February  28,  1898. 


NATWITY. 


NATIVE  BORN. 


Milwaukee  30 

Wisconsin  (excl.  Milwaukee) 14 

New  York 3 

Pennsylvania 2 

Illinois 

Yermoat 

Ohio   

Texas 

Maine 

Michigan 

Washingfton 

56 


RESIDENCE  IN  U.  S. 


NO.  OF  ELrlOIBT.TCfl. 

YEARS. 

31 

5  to  10 

26 

11  to  15 

18 

16  to  20 

32 

21  to  25 

27 

26  to  30 

14 

31  to  35 

17 

36  to  40 

9 

41  to  45 

2 

46  to  50 

176 


32%  native  born. 


FOREION  HORN. 


Oermany 99 

Ireland  5 

England 4 

Norway  6 

Austria 3 

Belgium 1 

Holland 1 

Canada 1 


,  NO.  OF  £LIGIBLE8. 


AGE,  YEARS. 


120 


15 

21  to  25 

23 

26  to  30 

15 

31  to  35 

28 

36  to  40 

26 

41  to  45 

29 

46  to  50 

22 

51  to  55 

11 

56  to  60 

2 

61  to  65 

5 

66  to  70 

176 


68%  foreign  born. 

Have  families  dependent  upon  them  for  support 163 

72 

108 

26 

'27 

; 3 

7 

3 

1 

I 


Freeholders. 

Can  read  and  write  English  and  German 

Can  read  and  write  German 

Can  read  and  write  English 

Can  read  and  write  English  and  Norwegian 

Can  read  and  write  German  and  Polish 

Can  read  and  write  German  and  Bohemian 

Can  read  and  vnrite  English,  German  and  French. 
Can  read  and  write  English,  German  and  Polish.. 


176 


' 
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THIRD  ANNUAL  REPORT  OF  THE 


STATISTICS  OF  APPLICANTS  FOR  COMMON  LABOR. 

February  28,  1898. 


NATIVE  BORN. 


Milwaukee  34 

Wisconsin  (excl.  Milwaukee) ....  20 

Illinois 6 

New  York 2 

Pennsylvania 2 

New  Jersey 1 

Vermont 1 

Maine 1 


FOBEIQN  BORN. 


67 


Gettnany 163 

Ireland 9 

Austria 7 

Russia 4 

England J 

Canada  3 

Scotland 3 

Switzerland  2 

Italy 2 

Norway 4 

Sweden   1 

Denmark  1 

Holland 1 

Born  on  high  seas 1 


206 


25%  native  born. 

75%  foreign  bom. 

Total,  273. 

RESIDENCE  IN  U.  S. 

AGE  OP  ELIGIBLES. 

yo.  OF  ElylGIBLES. 


YEARS. 


8 3  to  5 

39 5  to  10 

46 11  to  15 

45 16  to  20 

34 21  to  25 

39 26  to  30 

22 31  to  35 

16 36  to  40 

12 41  to  45 

4 46  to  50 

4 51  to  55 

3 56  to  60 

1 76  to  80 


NO. 


YEARS. 


4 16  to  20 

11 21  to  25 

20 26  to  30 

26 31  to  35 

40 36  to  40 

32 41  to  45 

33 46  to  50 

32.... 51  to  55 

38 56  to  60 

20 61  to  65 

10 66  to  70 

6 71  to  75 

1 76  to  80 


573 


273 
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Have  families  dependent  upon  them 247 

Freeholders 106 

Veterans 16 

Can  read  and  write  English  and  German 8$ 

Can  read  and  write  German 94 

Can  read  and  write  English : 46 

Can  read  and  write  Polish 13 

Can  read  and  write  German  and  Polish 10 

Can  read  and  write  German,  English  and  Polish 6 

Can  read  and  write  English  and  Polish 4 

Can  read  and  write  English  and  Norwegian ,* 3 

Can  read  and  write  none 3 

Can  read  and  write  Bohemian 2 

Can  read  and  write  Italian I 

Can  read  and  write  Swedish  and  English 1 

Can  read  and  write  German  and  Bohemian 2 

Can  read  and  write  German  and  Russian . . . , 1 

Can  read  and  write  German,  Russian  and  Polish 1 

Can  read  and  write  English,  German,  Swedish,  Danish  and  Norwegian.  1 

Can  read  and  write  English,  French  and  German 1 


STATISTICS  OF  COMMON  LABOR  ELIGIBLE  LIST. 

February  28, 1898. 


NATIVITY. 

NATIVITY. 

NATIVE  BORN. 

FOREIGN  BORN. 

Milwaukee  45 

Wisconsin  (excl.  Milwaukee) 30 

New  York 10 

Pennsvlvania 6 

Germany 334 

Ireland 24 

Austria 13 

Russia     5 

Minnesota 1 

Illinois 5 

England 7 

Canada  4 

Maine 3 

Scotland 3 

\  ermont 1 

Switzerland  2 

Massachusetts  1 

Ohio   1 

Italy 4 

Norway  5 

lo:^ 


Sweden 3 

Denmark  3 

Holland   2 

Poland  0 


20%  native  born 


415 


SO^    foreign  born. 


Total,  518. 
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THIRD  ANNUAL  REPORT  OF  THE 


RESroENCE  IN  U.  S. 


NO.  OF  ELI6IBLES. 


YEARS. 


3 '. 3  to  5 

88 5  to  10 

101.. 11  to  15 

73 16  to  20 

67 21  to  25 

74 26  to  30 

46 31  to  35 

22 36  to  40 

22 41  to  45 

8 46  to  50 

7 51  to  55 

4 56  to  60 

1 66  to  70 

1 71  to  75 

1 '. 76  to  80 


518 


AGE  OF  ELIGIBLES. 


NO. 


TEAItS. 


3 16  to  20 

14 21  to  25 

30 26  to  30 

48 31  to  35 

62 36  to  40 

62. 41  to  45 

59 46  to  50 

59 51  to  55 

68 56  to  60 

61 61  to  65 

33 66  to  70 

15 71  to  75 

3 76  to  80 

1 81  to  85 


518 


Have  families  dependent  upon  them 460 

Freeholders 221 

Veterans 85 

Can  read  and  write  English  and  German 140 

Can  read  and  write  German 181 

Can  read  and  w^rite  English 91 

Can  read  and  write  Polish 1 

Can  read  and  write  German  and  Polish 19 

Can  read  and  write  German,  English  and  Polish 6 

Can  read  and  write  English  and  Polish 8 

Can  read  and  write  English  and  Norwegian 3 

Can  read  and  write  none 43 

Can  read  and  write  Bohemian 6 

Can  read  and  write  Italian 3 

Can  read  'and  write  Swedish  and  English 3 

Can  read  and  write  German  and  Bohemian 2 

C'an  read  and  write  German  and  Russian : 1 

Can  read  and  write  German,  Russian  and  Polish 1 

Can  read  and  write  English,  German,  Swedish,  Danish  and  Norwegian.  1 

Can  read  and  write  Norwegian 1 

Can  read  and  wn*ite  English  and  Hollandish 1 

Can  read  and  write  English  and  Danish 1 


CITi'  SERVICE  COMMISSIONERS. 
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STATISTICS  OF  LABOR  ELIGIBLE  LISTS. 
In  Force  February  28,  1898. 


No. 

On  Blxgiblb  List. 

CI^ASSBS. 

I. 
Class. 

II. 
CUss. 

III. 
Class. 

IV. 
Class. 

V. 
Class. 

• 

Not 
Classi- 
fied. 

Skilled  Laborers — 
Bridcre  CaiTDenters 

2 

106 

7 

27 

7 

12 

10 

2 

4 

8 

5 

190 

...... 

Carpenters  and  Cab.  Makers... 
^AAonA  A^TkH  T*l«j*tftr**rR 

80 

7 

19 

16 

6 

1 

3 

PaintiflTR    

5 

3 

Pavers 

Cleaners 

Park  liaborers 

Park  Laborers  (skilled) 

Sewer  dig'gfers  and  miners 

Coftl    T)ARS<^rS 

Teamstftrs    

106 

21 

6 

1 

6 

Comnion  Laborers 

402 
29 

254 

1 

64 

41 

19 

1 

I       12 


12 

Scrub- w^om^n   

Total   

621 

360 

85 

47 

19 

13 

1 

18 

1 
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THIRD  ANNUAIi  REPORT  OF  THE 


DATE. 

18977" 

April  6 . . 

April  14 . . 

May  6.. 

May  5 . . 

May  12. . 

May  12.. 

May  12.. 

May  16 . . 

May  15.. 

May  15.. 

May  15 . . 

May  15 . . 

May  15 . . 

May  15 . . 

May  15 . . 

May  15 . . 

May  15 . . 

May  28.. 

May  28.. 

May  28.. 

May  28.. 

May  28.. 

May  28.. 

May  28.. 

May  28.. 

May  28  . 

May  28.. 

June  18.. 

June  18.. 

June  18.. 

June  23.. 

June  23.. 

June  28.. 

June  28.. 

June  28.. 

June  28 . . 

June  28.. 

June  28.. 

June  28.. 

June,  28.. 

June  28.. 

June  28.. 

July  10.. 

July  10.. 

July  10.. 

July  10.. 

July  10.. 

July  10.. 

July  16.. 

Julv  IH.. 

July  16.. 


APPOINTMENTS  IN  LABOR  SERVICE. 
From  March  i,  1897,  to  February  28,  1898. 


NAMB. 


Friedrich  Birk 

Michael  Wimmer. . . . , 
Ernestine  Griebenow. 

Augusta  Redlin 

C.  F.  Kruckenberg 

Herman  Schlieve 

Bernard  R.  Albers 

William  Budde 

Thomas  Radzinski. . . 
Anton  Waskowiak.  , . 

Thomas  Zynda , 

Christian  F.  Wolf 

John  H.  Neumann  . . . 

Anton  Ausmacher 

Bartholomew  Sullivan. 

Carl  Rossow 

Robert  Elliot 

Andrew  Patak 

John  F.  Borgwardt. . . 

William  Lemke , 

John  G.  Flancher 

Robert  Massmann. . . . 
Gottlieb  Christian. . . . , 
Dennis  W.  Callahan. . . 

Stanislaus  Szejna 

Frank  A.  Denia 

William  Wendorf 

C.  P.  A.  Woerisshoffer 

George  Johnson , 

Charles  Seidl 

Frederick  Dorn 

Fritz  Steinert 

K.  F,  W.  KoUath 

August  Knjath 

John  Schweda 

Fritz  Wolter 

Charles  Brandenberg. . 
CarlScherbarth.. 

August  Roether 

William  Rojs^ge , 

August  G.  Kurth 

John  Hundsdoerfer 

George  F.  Rrennen 

August  Fritz 

Carl  Raduechel , 

Franz  Wachs , 

John  B.  Orth 

Charles  G.  McDonald, 

M.  Bogalewski 

Carl  Czarkowski   

Jacob  Lukosczewicz . . , 


WARD. 


8 


15 
15 
15 
15 
15 
20 
20 
20 
20 
20 
20 
20 
20 
20 
20 
20 
20 
20 
20 
20 


POSITION. 


Ward  Labor. 

Park  Labor. 

Scrub  Woman. 

Scrub  Woman. 

Park  Labor. 

Park  Labor. 

I^ark  Labor. 

Park  Labor. 

Park  Labor. 

Park  Labor. 

Park  Labor. 

Park  Labor. 

Park  Labor. 

Park  Labor. 

Park  Labor. 

Park  Labor. 

Park  Labor. 

Park  Labor. 

Park  Labor. 

Park  Labor. 

Park  Labor. 

Park  Labor. 

Park  Labor. 

Park  Labor. 

Park  Labor. 

Park  Labor. 

Park  Labor. 

Ward  Labor. 

Ward  Labor. 

Ward  Labor. 

Ward  Labor. 

Ward  Labor. 

Ward  Labor. 

Ward  Labor. 

Ward  Labor. 

Ward  Labor. 

Ward  Labor. 

Ward  Labor. 

Ward  Labor. 

Ward  Labor. 

Ward  Labor. 

Ward  Labor. 

Ward  Labor. 

Ward  Labor. 

Ward  Labor. 

Ward  Labor. 

Ward  Labor, 

Labor  North  Point  Station. 

Labor  North  Point  Station. 

Labor  North  Point  Station. 

Labor  North  Point  Station. 
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APPOINTMENTS  IN  LABOR  SERVICE— Continued. 


DATB. 


1897. 

July 

16.... 

July 

20.... 

July 

20.... 

July 

20... 

July 

J».... 

July 

20.... 

July 

20.... 

July 

20.... 

July 

20.... 

July 

20... 

July 

20.... 

Jaiy 

20.... 

July 

20.... 

July 

20..,. 

.fuly 

20.... 

July 

23.... 

July 

23.... 

July 

24.... 

July 

24.... 

July 

24.... 

July 

24.... 

July 

24.... 

Aug. 

9.... 

Aug. 

9.... 

Sept. 

22.... 

Sept. 

22. . . . 

Sept. 

22.... 

Sept, 

22. . . . 

Sept. 

22. . . . 

Sept. 

22... 

Oct. 

4.... 

Oct. 

4.... 

Oct. 

o.  .  .  . 

Oct. 

8.... 

Oct. 

8.... 

Oct. 

8.... 

Oct. 

8.... 

Oct. 

o .  .  .  . 

Oct. 

o  .  .  .  . 

Oct. 

o  .  .  .  . 

Oct. 

8  . .  . , 

Oct. 

8... 

Oct. 

8 . . . . 

Oct. 

o . . . . 

Oct. 

8.... 

Oct. 

8.... 

Oct. 

8.... 

Oct. 

8.... 

Oct. 

4... 

Oct. 

14.... 

Oct. 

14.... 

Oct. 

14.... 

Oct. 

14.... 

NAMB. 


Frank  Kotecki 

William  Cooney 

Gustav  Witte 

Gustav  Neubcr 

George  Dunn 

Joseph  KoEmia&lLi .... 
Martin  Kiszewski. . . . 
Lorenz  Skrzypczynski 

George  Golin 

Henry  Rohrer 

August  Kopisch 

Knud  Olsen 

Robert  Elliott 

Edward  Clancy 

M.  J.  Corcoran, 

Anton  Pfeiffer 

Henry  Denker.  .\ 

Gustav  Baermann. . . . 

Frank  Schaefer 

Charles  Lotzow 

Henry  Voels 

Alfred  Ahlvers 

C.  F.  Schneider 

Ella  Mary  Childs 

W.  Szablenski 

Albert  Borowski 

Johh  Szablenski 

Andrew  Bulski 

John  Trinajsticz 

Joseph  Goerecki 

John  h.  Daly 

Reinhold  Milke 

Charles  Bruder 

John  P.  Smith 

George  Haflos 

August  Kobs 

Ferdinand  Haule 

George  Bayerlein  . . . . 

Ignatz  Kolka 

John  Erion 

Jacob  Keller 

Joseph  Fronistein 

Andrew  Holverson. . . 

Louis  Fischer 

Andrew  Prekop 

George  Stegmeyer  . . . 

Anton  Jakubik 

Richard  P.  Preiss 

Wilhelm  Monsler. . . . 

WilhelmKrise 

George  J.  Walther  . . . 

Carl  Buelow 

Jacob  Pikulik 


WARD. 


2 

2 

2 

2 

2 

2 

2 

2 

2 

2 

2 

2 

2 
♦) 

2 


POSITION. 


Labor  North  Point  Station. 

Painter. 

Painter. 

Painter. 

Park  Labor. 

Park  Labor. 

Park  Labor. 

Park  Labor. 

Park  Labor. 

Park  Labor. 

Park  Labor. 

Park  Labor. 

Park  L^bor. 

Park  Labor. 

Park  Labor. 

Painter. 

Painter. 

Gardener. 

Painter. 

Painter. 

Painter. 

Painter. 

Gardener. 

Paster  in  Library. 

Miner. 

Miner. 

Miner. 

Miner. 

Miner 

Miner.  • 

Miner. 

Miner. 

Ward  Labor. 

Ward  Labor. 

Ward  Labor. 

Ward  Labor. 

Ward  Labor. 

Ward  Labor. 

Ward  T^abor. 

Ward  Labor. 

Ward  Labor. 

Ward  Labor. 

Ward  Labor. 

Ward  Labor. 

Ward  Labor. 

Ward  Labor. 

Ward  Labor. 

Tunnel  Labor. 

Park  Labor. 

Park  Labor. 

Park  Labor. 

Park  Labor. 

Park  Labor. 
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APPOINTMENTS  IN   LABOR  SERVICE— Continued. 


Datb. 


18^7. 
Oct.  K.. 
Oct.  14.  . 
Oct,  14.. 
Oct.  14.. 
Oct.  14.. 
Oct.  23.. 
Nov.  8.. 
Nov.  12.. 
Dec.  6. . 
Dec.  6.. 
Dec.  6.. 
Dec.  6.. 
Dec.  6.. 
Dec.  6.. 
Dec.  6.. 
Dec.  7.. 
Dec.  7.. 
Dec.  7.. 
Dec.    7.. 


NAI£E. 


Dec.    7 1 

Dec.    7 

Dec.    7 

Dec.    7 

Dec.    7   

Dec.    7 

Dec.  21 

Dec.  21.... 
Dec.  21 ... . 

Dec.  21 

Dec.  21.... 

1898. 

Jan.  26 

Jan.  26 

Jan.  26.... 
Jan.  25.... 
Jan.  26.... 

Jan.  26 

Jan.  25 

Jan.  25 

Jan.  26 

Jan.  26.... 
Jan.  26.... 

Jan.  26 

Jan.  25.... 
Jan.  25... 
Jan.  26.... 
Jan.   26.... 

Jan.  26 

Jan.  26. . . . 
Jan.  26.... 
Jan.  26.... 
Jan.  26. . . 


John  Lepak 

Jacob  A.  Williams 

John  Weseli 

Thomas  Gallagher 

John  Plinski 

Herman  Moschgau 

William  Courtney 

August  Geis 

Edward  Otto 

John  Pitzpatrick  

James  Kilzpatrick 

Rudolph  Jeske 

William  Scholl 

Friedrich  Bardele 

Paul  Kobow 

Henry  Otto 

Joseph  Pichl 

George  Vosseler 

August  Reichow 

Herman  Schwan 

Albert  Hoppe 

Frederick  Deist 

James  H.  Murphy 

Mattbalus  Kraus 

Joseph  Vazis 

Herman  Belter 

William  Grobe 

Andrew  Heinzen 

William  Monsler 

August  Zechel 

William  S.  Watson 

Charles  C.  Miller 

Herman  Schinke 

Charles  Pankow 

Albert  Sahr 

James  O'Connor 

James  E.  Welsh 

John  Burke 

Gottlieb  Zunker 

Charles  L.  Dewitz 

John  Doss 

Robert  Mueller 

Louis  Burghardt 

Carl  Ewald 

William  Steinbring 

John  Emde 

August  Behnke 

Fritz  Brunswig 

Gustav  Carstens 

Carl  W.  Hoefs 

Martin  Seidel 


Ward. 


7 
2 
16 
21 
21 
21 
21 
21 
21 
19 
19 
19 
19 
19 
19 
19 
19 
19 
19 
19 
19 
19 
19 
19 


16 
15 
15 
16 
16 
16 
16 
16 
16 
20 
20 
20 
20 
20 
20 
20 
20 
20 
20 
21 
21 


Position. 


Park  Labor. 
Park  Labor. 
Park  Labor. 
Park  Labor. 
Park  Labor. 
Sewer  Mason. 
Ward  Labor. 
Ward  Labor. 
Ward  Labor. 
Ward  Labor. 
Ward  Labor. 
Ward  Labor. 
Ward  Labor. 
Ward  Labor. 
Ward  Labor. 
Ward  Labor. 
Ward  Labor. 
Ward  Labor. 
Ward  Labor. 
Ward  Labor. 
Ward  Labor. 
Ward  Labor. 
Ward  Labor. 
Ward  Labor. 
Ward  Labor. 
Ward  Labor. 
Ward  Labor. 
W^ard  Labor. 
Ward  Labor- 
Ward  Labor. 


Ward 
Ward 
Ward 
Ward 
Ward 
Ward 
Ward 
Ward 
Ward 
Ward 
Ward 
Ward 
Ward 
Ward 
Ward 
Ward 
Ward 
Ward 
Ward 
Ward 
Ward 


Labor. 
Labor. 
Labor. 
Labor. 
Labor. 
Labor. 
Labor. 
Labor. 
Labor. 
Labor. 
Labor. 
Labor. 
Labor. 
Labor. 
Labor. 
Labor. 
Labor. 
Labor. 
Labor. 
Labor, 
Labor. 
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APPOINTMENTS  IN   LABOR  SERVICE— Continued. 


Datb. 

Namb. 

Ward. 

21 

21 

21 

2 

2 

2 

2 

.      2 

2 

2 

2 

Position. 

1898. 
Jan.  25 

August  Raasch 

Ward  Labor. 

Jan.  26 

Fritz  Dethloff 

Ward  Labor. 

Jan.  25 

Feb.  21 

Ferdinand  Duehring 

Levi  A.  Chapman 

Ward  Labor. 
Ward  Labor. 

Feb.  21 

Lorenz  Koerner 

Ward  Labor. 

Feb.  21 

Adam  Vicrthaler 

Ward  Labor. 

Feb.  21 . . , . . 

Franz  D.  Zeock 

Ward  Labor. 

Feb.  21 

John  A.  Buettner.. 

Ward  Labor. 

Feb.  21 

Charles  Bruder 

Ward  Labor. 

Feb.  21 

Joseph  Baumann 

Ward  Labor. 

Feb.  21 

John  Tanovskv 

Ward  Labor. 
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SEPARATIONS  FROM  LABOR  SERVICE. 
From  March  i,  1897,  to  February  28,  1898. 

INCI^UDING  DEATHS,   RBSIGNATIONS  AND    DISCHARGBS. 


Date. 


1897. 

March  16 

March  31 

March  31 

AprU    30 

April    30 

May        1 

May        1 

May        1 

May        1 

May  3.    . . . 

May        3 

May        3 

May      17 

May      17 

May  17..  v.. 

May      2o 

May      25 

June     "  1 

June       5 

June     19 

June      21 

June      21 

June      21 

July        9 

July       15 

July      22 

July      22 

July      23 

July      23 

July      26 

July      26 

July      26 

Aug.  2 . . . . 

Aug.        2 

Aug.      10 

Aug.      10 

Sept.     14 

Sept.     14 

Sept.     14 

Sept.     14 

Oct.         8 

Oct.         8 

Oct.         8 

Oct.         8 

Oct.         8 

Oct.         8 

Oct.         8 

Oct.         8 

Oct.         8 

Oct.         8 

Nov.       1 

Nov.        1 


Name. 


August  P.  Krause . . . . , 

Frederick  Klug 

John  StuLener 

August  Winter , 

Jadock  Roderxnund .'. . 

John  Folger , 

Gottfried  Boeder 

Rudolph  Lentz 

Louis  [.  Buelow 

Patrick  Toner 

Peter  Arnstt 

Carl  Tacke 

Thomas  Klopotek .... 

August  Ohm   

Carl  Krueger 

Andrew  Larsen , 

Andrew  Lorenz 

Ludwig  Sontag 

Charles  F.  Joers , 

J.  A.  Clinton , 

C.  P.  A.  WoerisshofFer 
George  Johnson ...... 

Charles  Seidl , 

Charles  Brandenberg. 

Friedrich  Knuth 

William  Cooney, 

Gustav  Neuber , 

Peter  O.  Olsen 

Henry  Denker 

George  Dobbertin 

Franz  Wachs 

Carl  Raduechel 

Joseph  Schraml 

Albert  Dubuy 

Henry  Voels 

George  Hammerer. . . . 

Carl  Utke 

Michael  Burke 

Otto  Krueger 

Carl  Tiegs 

Charles  Bruder 

George  Harlos 

August  Kobs 

Ferdinand  Haule 

George  Baj'erlein 

John  Erwin 

Jacob  Keller 

Joseph  Fronistein 

George  Stegmeyer  . . . . 

Anton  Jakubik 

John  M.  Whitmore 

Charles  Redlin.    


I 


Ward. 

Position. 

19 

Ward  Ivabor. 
Park  Labor. 

20  • 

Ward  Labor. 

2 

Ward  Labor. 

2 

Ward  Labor. 

16 

W^ard  Labor. 

15 

Ward  Labor. 

15 

Ward  Labor. 

15 

Ward  Labor. 

18 

Ward  Labor. 

17 

Ward  Labor. 

19 

Ward  Labor. 
Sewer  Labor. 
Sewer  Labor. 

8 

Ward  Labor. 

7 

Ward  Labor. 

7 

Ward  Labor. 

12 

Ward  Labor. 

20 

Ward  Labor. 
Cleaner  (City  Hall.) 

15 

Ward  Labor. 

15 

Ward  Labor. 

15 

Ward  Labor. 

20 

Ward  Labor. 

19 

Ward  Labor. 
Painter. 
Painter. 
Painter. 

Painter. 

• 

20 

Ward  Labor. 

20 

W^ard  Labor. 

20 

Ward  Labor. 

11 

Ward  Labor. 

11 

Ward  I^abor. 
Painter. 
Sewer  Labor. 

21 

Ward  Labor. 

4 

Ward  Labc«r. 

4 

Ward  Labor. 

8 

Ward  Labor. 

2 

Ward  Labor. 

2 

Ward  Labor. 

2 

Ward  Labor. 

2 

Ward  Labor. 

2 

Ward  Labor. 

2 

Ward  Labor. 

2 

Ward  Labor. 

2 

Ward  Labor. 

2 

Ward  Labor. 

2 

Ward  Labor. 

16 

Ward  Labor. 

16 

Ward  Labor. 

CITY  SERVICE  COMMISSIONERS. 


63 


SEPARATIONS   FROM   LABOR  SERVICE— Continued. 


Date. 


1897. 

Nov. 

1 

Nov. 

1 

Nov. 

1 

Nov. 

8 

Nov. 

8 

Nov. 

8 

Nov. 

8 

Nov. 

8 

Nov. 

8 

Dec. 

20 

Dec. 

20 

Dec. 

20 

Dec. 

20 

Dec. 

20 

1898. 

Jan. 

18 

Jan. 

27 

Jan. 

27 

Jan. 

27 

Jan. 

27 

Jan. 

27 

Feb. 

2 

Feb. 

2 

Feb. 

2 

Feb. 

3 

Feb. 

3 

Feb. 

3 

Namb. 


Frank  Dargaez.. 
William  I.  Rabe. 

Fred  Enoch 

John  Diebold  . . . 
Robert  Diestler. 
Joseph  Meyers.. 

Gustav  Huth 

Frank  Kauser... 
Joseph  Keller. .. 
George  Vosseler. 
Albert  Hoppe. . . 
Frederick  Deist. 
James  Murphy. . 
Joseph  Vazis 


Jacob  Ohienforst , 

Ferdinand  Brockhaus. 

Carl  W.  Hoefs 

Martin  Seidel   

August  Raasch 

Robert  Stanislawski. . 

Herman  Belter 

William  Monsler 

William  S.  Watson . . . 

Albert  Sahr 

James  O'Connor 

James  E.  Welsh 


Ward. 


12 
12 
19 
7 
7 
7 
/ 

i 

7 

19 
19 
19 
19 
19 


11 
21 
21 
21 
21 
19 
19 
15 
16 
16 
16 


Position. 


Ward 
Ward 
Ward 
Ward 
Ward 
Ward 
Ward 
Ward 
Ward 
Ward 
Ward 
Ward 
Ward 
Ward 


Labor. 
Labor. 
Labor. 
Labor. 
Labor. 
Labor. 
Labor. 
Labor. 
Labor. 
Labor. 
I^abor. 
Labor. 
Labor. 
Labor. 


Sub.  Foreman, 
Ward  Labor. 
Ward  Labor. 
Ward  Labor. 
Ward  Labor. 
Ward  Labor. 
Ward  Labor. 
Ward  Labor. 
Ward  Labor. 
Ward  Labor. 
Ward  Labor. 
Ward  Labor. 


Park. 
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NATIVITY  OF  EMPLOYES  IN  THE  LABOR  SERVICE. 

February  28,  1898. 


NATIVE  BORN. 


Milwaukee  56 

Wisconsin  (excl.  Milwaukee) ....  18 

Illinois 6 

New  York 

Massachusetts  

Ohio 

Minnesota  

^Michigan  

Vermont  

Connecticut 

Maryland   

Pennsylvania  


97 


11^    native  bom. 


FOBEION  BORN. 


Germany 628 

Ireland  66 

Austria    26 

Poland  17 

England 13 

Norway 12 

Holland  . . . .' 7 

Scotland   5 

Switzerland 4 

Russia 4 

Canada  1 

France 1 

Italy 1 

Denmark 1 

Belgium 1 


89^    foreign  bom. 


787 


TotaJ,  884. 


TOTAI.  SEPARATIONS  FROM  THE  SERVICE  BY  RESIGNATION       SUS- 
PENSIONS, DEATHS  AND  DISCHARGES. 

In  the  Official  Service. 24 

In  the  Labor  Service 80 

TOTAL  CHANGES  IN  THE  CITY  CIVII/  SERVICE,  BOTH  OFFICAI.  AND 

LABOR  SERVICE. 

Appointments  in  the  Official  Service 37 

Appointments  in  the  Labor  Service 166 

203 

Promotions  and  Transfers  in  the  Official  Service 30 

Total  changes  of  all  kinds  (excepting  leave  of  absence 
and  "lay-offs") 


104 


233 


337 
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TOTAL  NUMBER  OF  ALL  PERSONS  IN  CITY  SERVICE. 
CIVIL  SERVICE  OF  THE  CITY  OF  MILWAUKEE. 

I.    UNDER  CIVIL  SERVICE  RULES, 

A.  Under  the  Boabd  of  City  Service  Commissioners: 

1.  In  the  "Official  Service" 485 

2.  In  the  "Labor  Service" 884 

In  both  branches 1,369 

B.  Under  the  Board  of  Fire  and  PoI/IOB  Commissioners: 

3.  In  the  Fire  Department,  including  38  pensioners..     374 

4.  In  the  Police  Department,  including  5  pensioners.     336 

In  both  Departments 700 

C    Under  the  Board  of  School  Commissioners: 

Teachers  of  all  grades  in  all  public  schools,  including 
substitutes  and  reserves 907 

Total  number  of  persons  under  Civil  Service 

Rules * 2,976 

n.    NOT  UNT)ER  CIVIL  SERVICE  RULES. 

D.  Elective  Officers: 

Mayor,  Comptroller,  Treasurer,  Attorney 4 

Aldermen  42 

Judges 2 

Justices  of  the  Peace 11 

Constables 11 

Total  number  Exempted  Elective  Officers 70 

E.  Appointive  Ofvicers: 

1.    Paid  Heads  of  Departments 15 

Deputies  6 

Cashier 1 

Secretaries  9 

Treasurer's  Clerks 3 

Corporation  Counsel 1 

Assistant  City  Attorneys 2 

Court  Clerks 6 

Court  Stenographers 2 

Court  Janitor 1 

Common  Council  Messenger 1 
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Weigh  Masters  (receiving  y,  of  proceeds) 2 

School  Superintendent 1 

Assistant  School  Superintendents 2 

Truant  Officer 1 

Total  number  of  paid  Exempted  Appointive 
Offlcei's  53 

2.    Honorary  Officers: 

City  Service  Commissioners 4 

Commissioners  of  Public  Debt 3 

Fire  and  Police  Commissioners 4 

Park  Commissioners 4 

School  Commissioners 4 

School  Directors » 21 

Total    number   of   Honorary    Exempted    Appointive 

Officers 40 

Total   number   of   Exempted    Appointive   Officers   or 

Employes 93 

»  

Total  number  of  Officers  and  Employes  not  subject 

to  Civil  Service  Rules 163 

Total  number  of  persons  in  the  City  Service 3,139 

At  almost  all  times  a  number  of  the  skilled  and  common  laborers 
included  in  the  above  are  laid  off  when  there  is  not  sufficient  work  for 
them,  and  especially  during  winter  the  Superintendents  are  required  to 
assign  the  men  to  work  in  relays,  so  as  to  give  them  all  an  opportunity 
for  a  part  of  the  work,  excepting  the  employes  of  long  standing  needed 
for  the  special  work  requiring  experience  and  training,  who  are  rarely 
laid  off.  ,  I         i 

Thirty  extra  clerks  required  in  the  Treasury  and  nine  in  the  Gty 
Clerk's  department  during  a  part  of  the  year,  have  not  yet  been  placed 
under  the  rules  and  are  not  embraced  in  the  above  report. 

The  city  territory  covers  2iJ  square  miles,  or  13,600  acres.  The 
streets  are  499.538  miles  long,  of  which  73.936  miles  are  paved,  223.103 
miles  are  otherwise  improved,  and  202.499  miles  are  unimproved.  The 
water  pipes  laid  now  measure  318.585  miles.  Considered  in  connection 
with  the  work  being  done  in  the  public  parks  on  the  East,  West,  North 
and  South  Sides,  many  other  improvements,  the  collection  and  dis- 
bursement through  a  thousand  channels  of  nearly  4^  million  dollars  in 
money,  the  reduction  of  the  death  rate  to  a  minimum  by  improvements 
in  the  sanitary  arrangements,  the  good  and  clean  general  condition  of 
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the  city,  these  figures  will  fully  explain  the  necessity  of  so  large  a  num- 
ber of  officers  and  employes. 

In  conclusion  I  take  pleasure  in  stating  that  all  departments  of  the 
City  Service  upon  the  whole  comply  willingly  and  in  good  faith  with 
the  requirements  of  the  Civil  Service  Act  and  City  Service  Rules.  I 
hope  that  it  is  a  good  foreboding  for  the  future  success  of  the  reform. 

Respectfully  submitted, 

CHARLES  H.  DOERFLINGER, 

Chief  Examiner  and  Secretary, 


EXHIBIT  C. 


BLANK   KORMLS. 


Form  1. 

GENERAL  INFORMATION  SHEET. 
Sent  to  City  Departments  for  returns  to  the 

BOARD  OF  CITY  SERVICE  COMMISSIONERS. 

1.  Name  of  Position 

2.  Term  of  Office 

3.  Salary 

4.  Number  of  persons  employed  in  this  position 

5.  What  education^  or  special  qualifications  are  required  of  an 

applicant  for  this  position? 

6.  What  are  the  duties  of  this  position? 

7.  What  degree  of  responsibility  or  authority  is  there  in  this  position 

with  reference  to  subordinates? 

8.  Can  the  position  best  be  filled  by  promotion  from  some  inferior 

position? 

9.  Is  a  test  of  or  examination  in  physical  strength  desirable? 

10.     Is  it  desirable,  in  your  opinion,  to  have  women  in  this  position?. . . 

tForm  2.] 

OFFICE  OF  THE  BOARD  OF  CITY  SERVICE  COMMISSIONERS. 

APPLICATION  FOR  THE  OFFICIAL  SERVICE. 

This  application  must  be  filled  out  by  the  applicant  in  his  own  hand- 
writing, properly  dated,  and  must  be  signed  and  sworn  to  by  him. 

This  application  must  be  accompanied  by  the  certificates  of  not  less 
than  three  reputable  citizens  of  Milwaukee,  who  must  be  freeholders 
therein,  not  holding  any  city,  county  or  state  office,  each  stating  that  he 
has  been  personally  acquainted  with  the  applicant  for  at  least  three  years 
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last  past,  and  believes  him  to  be  of  good  moral  character,  of  correct  and 
orderly  deportment,  of  tem|>erate  and  industrious  habits,  and  in  all 
respects  fit  for  the  service  he  wishes  to  enter,  and  that  such  citizen  is 
willing  that  his  certificate  should  be  made  public.  Additional  certifi- 
cates may  be  required  in  any  case  in  the  discretion  of  the  Board. 

Any  false  statement  knowingly  made  by  any  applicant  in  his  appli- 
cation for  admission  to  any  examination,  or  made  at  his  request,  or  with 
his  knowledge,  in  any  certificate  which  may  accompany  his  application, 
shall  be  regarded  as  good  cause  for  excluding  him  from  such  examina- 
tion, or  for  removing  his  name  from  any  register  or  eligible  list,  or  for 
his  removal  or  discharge  from  office  during  probation  or  thereafter. 

Defective  applications  will  be  returned  to  applicants  and  an  oppor- 
tunity given  them  to  correct  the  same.  Whenever  any  application 
shows  that  the  applicant  is  not  qualified  under  the  rules  and  regulations 
of  the  Board,  such  application  will  be  rejected  and  the  applicant  notified 
of  the  reason  therefor. 

The  applicant  will  receive  written  notice  from  the  Chief  Examiner 
of  the  time  and  place  of  examination.  The  applicant  must  produce  this 
notice  at  the  place  of  examination,  where  it  will  be  taken  up  by  the  Chief 
Examiner  or  person  in  charge  of  the  examination. 

APPLICATION. 

I  hereby  make  application  to  be  examined  for  the  position  of 

As  part  of  my  application  I  declare  the  answers  to  the  following 

questions  to  be  true  and  in  my  own  handwriting : 

What  is  your  full  name? ; 

Where  do  you  live?     (Street  and  number.) 

Are  you  a  citizen  of  the  United  States? (If  naturalized,  a  certifi- 
cate of  naturalization  must  be  submitted  with  the  application  paper.) 

Where  were  you  born? *  . . . 

What  was  the  date  of  your  birth?     (Give  day,  month  and  ywir.) 

How  long  have  you  resided  in  Milwaukee?. .  .In  the  United  States?. . . 

In  what  ward  do  you  reside  and  how  long  have  you  lived  in  that  ward?. . 

Is  your  health  such  as  to  enable  you  to  perform  efficiently  the  duties  of 

the  office  which  you  desire  to  enter? 

What,  if  any,  employment  have  you  heretofore  had  in  the  public 
service? 

In  what  business  or  employment  have  you  been  engaged  during  the 
past  five  years  ? 
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Give  the  names,  occupations  and  residences  of  all  persons  by  whom  you 
have  been  employed  during  the  last  five  years 

Have  you  a  family  dependent  upon  you  for  support? 

Of  what  ages? 

Were  you  in  the  military  or  naval  service  of  the  United  States  in  the 
war  against  the  rebellion? 

If  so,  in  what  company  and  regiment,  or  on  what  warships  did  you 
serve? , 

During  what  time? 

Were  you  honorably  discharged? •. 

What  education  have  you  had? 

What  language  besides  English  do  you  speak? 

What  language  besides  English  do  you  write  and  read? 

Are  you  in  the  habit  of  using  intoxicating  liquors  to  excess? 

Have  you  ever  been  convicted  of  any  offense  against  the  laws  of  Wis- 
consin, or  of  any  other  State,  or  of  the  United  States? 

[Sign  full  name  here.] 

STATE  OF  WISCONSIN, ) 
County  of  Milwaukee,  j     ' 

Before  me  this day  of ,  A.  D.  189. . , 

personally  appeared  the  above  named 

to  me  personally  known  to  be  the  person  who  signed  his  name  to  the 

foregoing  application,  and  made  oath  that  all  the  statements  therein 

contained  are  true,  as  he  verily  believes. 

[Officer  sign  here.] 

[Official  title.] 


vouchers. 
Milwaukee,  Wis., 

I,  the  undersigned,  am  a  citizen  of  Milwaukee  and  a  freeholder 
therein. 

I  reside  at  (Give  street  and  number) 

I  do  not  hold  any  City,  County  or  State  office. 

I  have  been  personally  acquainted  with  [Write  applicant's  name 
here] the  applicant  named  in  the  fore- 
going application,  for  the  last years;  and  I  believe  said 

applicant  to  be  of  good  moral  character,  of  correct  and  orderly  deport- 
ment, of  temperate  and  industrious  habits,  and  in  all  respects  fit  for  the 
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service  he  wishes  to  enter;  and  I  am  willing  that  this  certificate  should 
be  made  public. 

[Sign  full  name  here.] 

Milwaukee,  Wis., 

I,  the  undersigned,  am  a  citizen  of  Milwaukee  and  a  freeholder 
therein. 

I  reside  at  (Give  street  and  number) 

I  do  not  hold  any  City,  County  or  State  office. 

I  have  been  personally  acquainted  with  [Write  applicant's  name 
here] the  applicant  named  in  the  fore- 
going application,  for  the  last years;  and  I  believe  said 

applicant  to  be  of  good  moral  character,  of  correct  and  orderly  deport- 
ment, of  temperate  and  industrious  habits,  and  in  all  respects  fit  for  the 
service  he  wishes  to  enter;  and  I  am  willing  that  this  certificate  should 
be  made  public. 

[Sign  full  name  here.] 

Milwaukee,  Wis., 

I,  the  undersigned,  am  a  citizen  of  Milwaukee  and  a  freeholder 
therein. 

I  reside  at  (Give  street  and  number) 

I  do  not  hold  any  City,  County  or  State  office. 

I  have  been  personally  acquainted  with  [Write  applicant's  name 
here] the  applicant  named  in  the  fore- 
going application,  for  the  last years;  and  I  believe  said 

applicant  to  be  of  good  moral  character,  of  correct  and  orderly  deport- 
ment, of  temperate  and  industrious  habits,  and  in  all  respects  fit  for  the 
service  he  wishes  to  enter;  and  I  am  willing  that  this  certificate  should 
be  made  public. 

[Sign  full  name  here.] 

Form  2  A. 

office  of  the  board  of  city  service  commissioners. 

APPLICATION  FOR  THE  LABOR  SERVICE. 

The  applicant  must  see  that  all  the  blanks  in  his  application  are 
properly  filled  out.  The  application  must  be  signed  and  sworn  to  by 
the  applicant,  but  need  not  be  in  his  own  handwriting.  If  the  applicant 
is  not  able  to  sign  his  name,  he  may  sign  by  making  his  mark,  which 
must  be  witnessed  by  the  officer  taking  the  affidavit.     When  properly 
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filled  out  the  application  must  be  filed  with  the  Chief  Examiner  at  the 
office  of  the  Board. 

Applicants  must  be  citizens  of  the  United  States,  of  the  age  of 
twenty-one  years  or  over,  and  must  have  resided  in  the  City  of  Mil- 
waukee at  least  three  years. 

This  application  must  be  accompanied  by  the  certificates  of  not  less 
than  three  reputable  citizens  of  Milwaukee,  who  must  be  freeholders 
therein,  not  holding  any  city,  county  or  state  office,  each  stating  that  he 
has  been  personally  acquainted  with  the  applicant  for  at  least  three 
years  last  past,  and  believes  him  to  be  of  good  moral  character,  of  cor- 
rect and  orderly  deportment,  of  temperate  and  industrious  habits,  and 
in  all  respects  fit  for  the  service  he  wishes  to  enter,  and  that  such  citizen 
is  willing  that  his  certificate  should  be  made  public.  Additional  certifi- 
cates may  be  required  in  any  case  in  the  discretion  of  the  Board. 

For  any  service  other  than  that  of  common  laborer  the  applicant  will 
be  required  to  produce  a  certificate  from  some  competent  person  or  per- 
sons, in  the  same  trade  or  occupation,  of  the  applicant's  ability  to  do  the 
special  kind  of  work  in  which  he  desires  to  be  employed.  [See  certifi- 
cate on  the  fourth  page  of  this  application.] 

Any  false  statement  knowingly  made  by  any  applicant  in  his  appli- 
cation for  admission  to  the  labor  service,  or  made  at  his  request,  or  with 
his  knowledge,  in  any  certificate  which  may  accompany  his  application, 
shall  be  regarded  as  good  cause  for  excluding  him  from  employment,  or 
for  removing  his  name  from  any  register  or  eligible  list,  or  for  his 
removal  or  discharge  from  service  after  appointment. 

Defective  applications  will  be  returned  to  applicants  and  an  oppor- 
tunity given  them  to  correct  the  same.  Whenever  any  application 
shows  that  the  applicant  is  not  qualified  under  the  rules  and  regulations 
of  the  Board,  such  application  will  be  rejected  and  the  applicant  notified 
of  the  reason  therefor. 

APPLICATION. 

I  hereby  make  application  for  a  position  in  the  Labor  Service  of  the 
City  of  Milwaukee.  (If  a  skilled  laborer,  fill  in  the  sort  of  employ- 
ment desired.) 

As  a  part  of  my  application  I  decliare  the  answers  to  the  following 

questions  to  be  true : 

What  is  your  full  name? 

Where  do  you  live?     (Street  and  number.) 
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Are  you  a  citizen  of  the  United  States? ^ .  .(If  naturalized,  a  certifi- 
cate of  naturalization  must  be  brought  in  with  the  application  for 
inspection  by  the  Board.) 

Where  were  you  bom? 

What  was  the  date  of  your  birth?    (Give  day,  month  and  year.) 

How  long  have  you  resided  in  Milwaukee?. .  .In  the  United  States?. . . 

In  what  ward  do  you  reside? How  long  have  you  lived  in  that 

ward? 

Is  your  health  such  that  you  can  perform  efficiently  the  duties  of  the 
employment  which  you  desire  to  enter? 

What,  if  any,  employment  have  you  heretofore  had  in  the  public 
service? 

Where  were  you  last  employed  in  the  service  of  the  city  and  by  whom 
were  you  so  employed  and  in  what  kind  of  work?. . ! 

In  what  kind  of  work  have  you  been  engaged  during  the  past  five 
years?  

Give  the  names,  occupations  and  residences  of  all  persons  by  whom  you 
have  been  employed  during  the  past  three  years 

Have  you  a  family  dependent  upon  you  for  support?  If  so,  state  of  how 
many  persons  it  consists  and  what  their  ages  are 

What  education  have  you  had? 

Were  you  in  the  military  or  naval  service  of  the  United  States  in  the  war 
against  the  rebellion? 

If  so,  in  what  company  and  regiment,  or  on  what  warships  did  you 
serve? 

During  what  time? 

Were  you  honorably  discharged? 

Is  this  application  in  your  own  handwriting? If  not,  state 

by  whom  it  was  filled  out 

Are  you  in  the  habit  of  using  intoxicating  liquors  to  excess? 

Have  you  ever  been  convicted  of  any  offense  against  the  laws  of  Wis- 
consin, or  of  any  other  State,  or  of  the  United  States? 

[Applicant  must  sign  his  full  name  here,  or  if  unable  to  write  may 

make  his  mark,  which  must   be  witnessed  by  the  officer  taking  his 

affidavit.] 


[Signature  of  witness] 


I 
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STATE  OF  WISCONSIN,  )  ^ 
County  of  Milwaukee.    )     ' 

Before  me  this day  of ,  A.  D.  189. . , 

personally  appeared  the  above  named 

to  me  personally  known  to  be  the  person  who  signed  his 

[name  or  mark  as  the  case  may  be]  to  the  foregoing  application,  and 

made  oath  that  all  the  statements  therein  contained  are  true,  as  he 

verily  believes. 

[Officer  sign  here.] 

[Official  title.] ' . . . 


vouchers. 

Milwaukee,  Wis., ,  189. . . 

I,  the  undersigned,  am  a  citizen  of  Milwaukee  and  a  freeholder 
therein. 

I  reside  at  (Give  street  and  number) 

I  do  not  hold  any  City,  County  or  State  office. 

I  have  been  personally  acquainted  with  [Write  applicant's  name 
here] the  applicant  named  in  the  fore- 
going application,  for  the  last years;  and  I  believe  said 

applicant  to  be  of  good  moral  character,  of  correct  and  orderly  deport- 
ment, of  temperate  and  industrious  habits,  and  in  all  respects  fit  for  the 
service  he  wishes  to  enter;  and  I  am  willing  that  this  certificate  should 
be  made  public. 

[Sign  full  name  here.] 

Milwaukee,  Wis., ,  189. . . 

I,  the  undersigned,  am  a  citizen  of  Milwaukee  and  a  freeholder 
therein. 

I  reside  at  (Give  street  and  number) 

I  do  not  hold  any  City,  County  or  State  office. 

I  have  been  personally  acquainted  with  [Write  applicant's  name 
here] the  applicant  named  in  the  fore- 
going application,  for  the  last .-.  .years;  and  I  believe  said 

applicant  to  be  of  good  moral  character,  of  correct  and  orderly  deport- 
ment, of  temperate  and  industrious  habits,  and  in  all  respects  fit  for  the 
service  he  wishes  to  enter;  and  I  am  willing  that  this  certificate  should 
be  made  public. 

[Sign  full  name  here.] 


! 
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Milwaukee,  Wis., ,  189. . . 

I,  the  undersigned,  am  a  citizen  of  Milwaukee  and  a  freeholder 
therein. 

I  reside  at  (Give  street  and  number) 

I  do  not  hold  any  City,  County  or  State  office. 

I  have  been  personally  acquainted  with  [Write  applicant's  name 
here] the  applicant  named  in  the  fore- 
going application,  for  the  last years;  and  I  believe  said 

applicant  to  be  of  good  moral  character,  of  correct  and  orderly  deport- 
ment, of  temperate  and  industrious  habits,  and  in  all  respects  fit  for  the 
service  he  wishes  to  enter;  and  I  am  willing  that  this  certificate  should 
be  made  public. 

[Sign  full  name  here.] 

[When  the  application  Is  for  any  other  employment  than  that  of  common  laborer 
the  following:  certificate  must  be  fllled  out  and  sigmed  by  a  competent  person  Jn  the 
same  trade  or  occupation.] 

•  Milwaukee,  Wis ,  189. . . 

I,  the  undersigned,  am  a  citizen  of  Milwaukee  and  a  freeholder 
therein. 

I  reside  at  (Give  street  and  number) 

I  do  not  hold  any  dity.  County  or  State  office. 

I  am  now  and  for years  have  been  engaged  in  the  busi- 
ness of 

I  have  been  personally  acquainted  with  [Write  applicant's  name 
here] the  applicant  named  in  the  fore- 
going application,  for  the  last years;  and  I  believe  said 

applicant  to  be  of  good  moral  character,  of  correct  and  orderly  deport- 
ment, of  temperate  and  industrious  habits,  and  in  all  respects  qualified 
to  do  the  special  kind  of  work  in  which  he  desires  to  be  employed, 

to-wit,  the  work  of  a and  I  am  willing  that  this 

certificate  should  be  made  public. 

[Sign  full  name  here.] 
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Form  2  B. 

OFFICE  OF  THE  BOARD  OF  CITY  SERVICE  COMMISSIONERS. 

ORAL  EXAMINATION  FOR  REGISTRATION  IN  THE 

LABOR  SERVICE. 

Applicants  full  name 

Application  number 

Date  of  examination 

1.  What  is  your  age? When  were  you  born? 

2.  State  where  you  are  now  living,  giving  the  street  and  number,  and 

state  how^  long  you  have  lived  there 

3.  Where  were  you  living  on  the. . .  .day  of 18 

4     What  is  your  occupation,  and  how  long  have  you  followed  it? 

5.  Where,  when  and  with  whom  did  you  learn  your  trade? 

6.  State  whether  you  are  now  at  work,  and  if  so,  for  whom? 

If  not,  where  did  you  work  last,  and  when  and  why  did  you 
quit? 

7.  Give  the  names  of  all  persons  by  whom  you  have  been  employed 

during  the  past  three  years  (or  in  case  of  skilled  laborers,  the 
last  five  years) 

8.  Have  you  ever  worked  for  the  city?     If  so,  state  for  how  long  a 

time  and  in  what  capacity,  under  whom  you  worked,  and  when 
and  why  you  quit 

9.  Have  you  ever  had  the  supervision  of  other  men?     If  so,  state 

when,  where  and  in  what  kind  of  work 

10.  Have  you  a  family  dependent  upon  you  for  support?     If  so,  state 

of  how  many  persons  it  consists  and  what  their  ages  are 

1 1.  Do  you  speak  English? 

1 2.  Do  you  write  and  read  English? 

13.  What,  if  any,  other  language  do  you  speak  besides  English? 

14.  Do  you  write  or  read  any  other  language  than  English,  and  if  so, 

what  language? 

15.  Do  you  own  your  own  home? 

16.  Do  you  own  any  other  property  besides  your  home?     If  so,  state 

what  other  property? 

17.  What  is  your  physical  condition,  as  concerns  health,  strength  and 

soundness  of  limb? 

18.  What  is  the  condition  of  your  eyesight? 
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19.  What  is  the  condition  of  your  hearing? 

20.  What  persons  can  you  name  as  references  for  honesty,  industry, 

sobriety  and  skill  in  your  work? 

Form  8. 

NOTICE  OF  EXAMINATION. 
office  of  the  board  of  city  service  commissioners. 

Milwaukee, 

An  examination  for  the  position  of will  be 

held  at  City  Service  Examination  Room,  City  Hall,  at  9  o'clock  a.  m., 
on 

Be  promptly  on  hand  at  the  hour  named  and  bring  this  notice  with 
you. 


Chief  Examiner. 

Form  4. 

IDENTIFICATION  SHEET. 

board  of  city  service  commissioners. 

Milwaukee, ,  189. . 

Examination  number  of  applicant 

Signature  of  applicant : 

Examination  for 


Form  5. 

REQUISITION. 


OFFICE  OF  THE 


Milwaukee, 

The  Board  of  City  Service  Commissioners: 

Gentlemen — Please  certify  from  the  proper  eligible  list  the  number 
of  names  provided  for  by  the  rules  from  which  to  make  the  following 
appointments : 

[Specify  name  of  position  and  number  of  appointments  to  be  made — only  one  sort 
of  position  in  one  requisition.] 

Respectfully  yours. 
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CERTIFICATION. 
office  of  the  board  of  city  service  commissioners, 

Milwaukee, 


In  accordance  with  the  foregoing  request,  I  hereby  certify  the  fol- 
lowing names  of  persons  eligible  to  the  position  above  named,  given  in 
the  order  in  which  they  stand  upon  the  eligible  list: 
resides  at 


if 


it 


n 


l( 


Respectfully  yours, 


Secretary. 


NOTICE   OF   APPOINTMENTS. 


OFFICE  OF  THE. 


Milwaukee, 

The  Board  of  City  Service  Commissioners: 

Gentlemen: — You  are  hereby  notified  that  the  following  appoint- 
ments have  been  made  by 


DATB  OP 
APPOINTMBNT. 


NAMB  OF 
APPOINTBB. 


SALARY  OF 
POSITION. 


Name  of  Position,  and,  in  case  of  Inspectors 
of  Public  Work.  Designation  of  the  Work 
or  Contract  with  reference  to  which  the 
appointment  is  made. 


Respectfully  yours, 


Form  6. 


QUESTIONS  TO  REFERENCES.      • 
office  of  the  board  of  city  service  commissioners, 

Milwaukee 


Sir: — residing  at 

who  is  an  applicant  for  the  position  of in  the 
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service  of  this  city,  refers  to  you  as  a  voucher  for  his  fitness  for  the 
position  which  he  has  applied  for. 

*  Please  advise  the  Board  in  respect  to  the  character  and  qualifications 
of  this  applicant,  using  the  following  form  and  answering  fully  the 
questions  which  you  will  find  there;  and  return  your  answer  to  this 
office  as  soon  as  possible. 

This  information  is  requested  in  the  interest  of  the  Public  Service, 
and  will  not  be  used  for  any  other  purpose. 

Yours  respectfully, 


Secretary  of  the  Board  of  City  Sertnce  Commissioners. 

To  the  Board  of  City  Service  Commissioners: 

Gentlemen — In  reply  to  your  inquiries  respecting  the  character  and 

qualifications  of ,  who  is  an  applicant  for 

the  position  of in  the  service  of  the  city,  I 

answer  as  follows : 

1.  How  long  have  you  been  acquainted  with  said  applicant,  and 

what  opportunities  have  you  had  for  forming  a  correct  judgment  of  his 
character  and  qualifications? 

2.  Has  said  applicant  ever  been  in  your  employ ;  and  if  so,  for  how 
long  a  time  and  in  what  capacity  or  capacities? 

3.  If  the  applicant  has  formerly  been  in  your  employ,  but  is  not 
now,  state  when  he  left  your  employ  and  the  reasons  for  his  leaving? 

4.  What  is  said  applicant's  character: 

(a)  for  sobriety  and  orderly  behavior? 

(b)  for  honesty  in  money  matters? 

(c)  for  truthfulness? ' 

(d)  for  intelligence? 

(e)  for  coolness  and  good  judgment? 

(f)  for  industry  and  attention  to  business? 

(g)  for  skill  and  efficiency  in  his  work? 

(h)     as  to  temper  and  disposition? 

5.  Has  said  applicant  ever  had,  within  your  knowledge,  the  super-* 
vision  of  men  or  machinery,  and  if  so,  was  he  successful  in  the  exercise 
of  such  supervision?. 

6.  Are  the  applicant's  health  and  strength  such  as  to  enable  him  to 
perform  the  duties  of  the  position  for  which  he  has  applied? 

7.  Have  you  any  other  statements  or  suggestions  to  make  in 
respect  to  the  qualifications  of  this  applicant? 
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8.     Do  you  recommend  the  appointment  of  this  applicant  to  the 

position  for  which  he  has  applied? 

Yours  respectfully, 


Form  9  is  a  notice  for  meetings  of  the  Board  of  Commissioners. 


Form  11. 


NOTICE  OF  I 


TRANSFER. 
.  PROMOTION. 

office  of 

Milwaukee ,  189. . . 

The  Board  of  City  Service  Commissioners: 

Gentlemen — You  are  hereby  notified  that  the  following  named 
employes  have  been  {promoted'}  in  this  Department.  Subject  to  your 
approval. 


NAME. 


DATE. 


PREVIOUS  POSITION. 


PRESENT  POSITION. 


PRESENT 
SALARY. 


Respectfully  yours, 


Form  12. 


NOTICE  OF  I 


TRANSFER. 
PROMOTION. 

OFFICE  OF  BOARD  OF  CITY  SERVICE  COMMISSIONERS. 

MlI-WAUKEE ,    189.  .  . 

To  the  City  Comptroller: 

Sir — You  are  hereby  notified  that  the  following  named  employe . . . 

ha been  {%^Vua\  by 


NAME 


DATE. 


PREVIOUS  POSITION. 


PRESENT  POSITION. 


PRESENT 
SALARY. 


Respectfully  yours, 


Secretary. 
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Form  13. 

INSTRUCTIONS  FOR  APPLICANTS  AT  CITY  SERVICE 

EXAMINATIONS. 

1.  Take  the  seat  assigned  to  you,  and  keep  it  during  all  sessions  con- 

ducted in  the  same  room. 

2.  The  "Identification  Sheet--  (form  4)  and  the  small  "Identification 

Envelope'*  you  find  on  your  desk  are  marked  with  the  same 
number:  this  will  remain  your  "Examination  Number"  during 
the  whole  examination.  Report  immediately  if  the  numbers  on 
the  sheet  and  envelope  are  not  alike. 

3.  Sign  your  full  name  upon  the  identification  sheet,  place  the  latter 

in  the  small  identification  envelope,  and  seal  it  immediately. 

4.  Do  not  write  your  name  on  any  other  stationery  or  article  used 

during  the  examination. 

5.  Write  your  examination  number  plainly  on  the  right  upper  corner 

•    of  each  page  of  every  sheet  of  paper  used  during  the  exam- 
ination. 
For  convenience  in  marking,  leave  a  margin  of  about  one  inch  on 

the  right. 
Use  both  sides  of  the  paper  for  your  answers,  but  begin  each 
\      division  of  answers  on  a  new  sheet. 

6.  Keep  a  private  note  of  your  examination  number,  in  order  to  be 

sure  of  knowing  it  at  subsequent  sessions,  if  any  be  held. 

7.  The  questions  are  numbered. 

Designate  your  answers  by  the  corresponding  numbers. 
Do  not  copy  the  questions  on  the  answer  sheets. 
Do  not  write  the  answers  on  the  question  sheets. 

8.  No  applicant  is  permitted  during  any  examination,  in  any  manner 

whatever,  to  give  assistance  to  any  other  applicant,  or  to  receive 
assistance  from  any  person  whatsoever,  or  to  communicate  with 
any  person,  or  to  leave  the  room  without  a  guard  provided  by 
the  Chief  Examiner  or  his  assistant. 

9.  As  soon  as  you  have  answered  all  the  questions  and  performed  all 

the  tasks  as  far  as  you  are  able  to  do  so,  place  all  your  answer 
sheets  in  the  large  envelope  marked  with  your  examination 
number,  in  the  right  upper  corner,  and  seal  the  envelope. 
TO.  After  you  have  finished  the  work  and  complied  with  the  above 
instructions,  deliver  to  the  Chief  Examiner  or  his  assistant, 
when  passing  out : 
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(a)  The  small  identification  envelope  containing  the  identification 
sheet,  sealed. 

(b)  The  large  envelope  containing  the  sheets  with  your  work, 
sealed, 

(c)  The  question  sheets,  not  sealed. 

11.  Give  all  mathematical  calculations  in  full. 

12.  A  violation  of  the  rules  or  of  these  instructions  will  exclude  the 

offender  from  the  examination  and  from  all  registers  of  the 
City  Service  Department. 

13.  Applicants  will  bear  in  mind  that  Division  I  of  the  questions 

usually  forms  the  basis  for  the  special  marking  in  language. 


Form  14. 


Residence . 
Position  ... 
Examined. 

Rating 

Certified... 


Appointed . . 

Position 

Department. 
Promoted  . . .  • 
Terminated  . 


0 


[Salary 


.|  Transferred 
I  Cause 
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Form  16. 


CHANGE  OF  RESIDENCE. 


office  of 

Milwaukee. ,  189. .  • 

The  Board  of  City  Service  Commieaioners: 

Gentlemen — You  are  hereby  notified  that  the  following  named 
employe. .  .in  this  Department  ha changed  their  place  of  residence: 


NAME. 

POSITION. 

PRBSKNT  RESIOBNCB. 

• 

" 

Respectfully  yours, 


Form  16. 


Residence. 
Ward...... 

Position 


L 


I 


Rating 

Certified 

Appointed. 

Position ' I  Salary 


I 


Department. 
Promoted  .. 
Terminated  . 


t  ■  •  « I 


I  Transferred. 
■I  Cause 
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Form  17. 

OUT  OF  SERVICE. 

r  RESIGNATION. 

Tiv  T?T?AQrkxr  nT?  J  SUSPENSION. 
BY  REASON  OF  ^  DISCHARGE. 

[  DEATH. 

office  of 

Milwaukee 189. . . 

The  Board  of  City  Service  Commissioners: 

Gentlemen — You  are  hereby  notified  that  the  following  named 

employe. ..  .ha. ..  .separated  from   the  service  of  this   Department, 

through  cause  indicated. 


NAMB. 

DATE. 

POSITION. 

CAUSE. 

« 

1 

Respectfully  yours, 


Form  18. 

OUT  OF  SERVICE. 

r  RESIGNATION. 

CERTIFICATION  OF  ^  dYIcHARGE^' 

[death. 

office  of  the  board  of  city  service  commissioners. 

Milwaukee, 189. . . 

To  the  City  Comptroller: 

Sir — You  are  hereby  notified  that  the  following  named  employe. . .  . 
ha. . . . been  separated  from  the  service  in  the Depart- 
ment, as  indicated  above. 


NAME. 


DATE. 


POSITION. 


REMARKS. 


Respectfully  yours, 


Secretary. 
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Form  19. 

NOTICE  OF  EMERGENCY  APPOINTMENT. 
office  of 

Milwaukee ,  189. .  . 

The  Boofd  of  City  Service  Commissioners: 

Gentlemen — You  are  hereby  notified  that  the  following  named 
person. ..  .ha. ..  .been  appointed  in  this  Department  under  emer- 
gency, subject  to  your  approval: 


NAME. 

To  take 
Effect. 

POSITION. 

Compeu- 
sation. 

Nature  of  Bnierg^ency. 

Respectfully  yours, 


Form  20. 

CERTIFICATION  OF  EMERGENCY  APPOINTMENT. 
office  of  the  board  of  city  service  commissioners. 

Milwaukee ,  189. . . 

To  the  City  Comptroller: 

Sir — You  are  hereby  notified  that  the  following  named  person .... 

ha been  appointed  by  the Departme.it, 

under  emergency. 


NAMB. 

RBSIDBNCB. 

POSITION, 

Pay 
per 

To  take 
Eflfcct 

Respectfully  yours. 


Secretary. 
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Form  21. 

CERTIFICATION  OF  REGULAR  APPOINTMENT. 
office  of  the  board  of  city  service  commissioners, 

Milwaukee, ,  189 . . . 

To  the  City  Comptroller: 

Sir — ^This  is  to  certify  that  the have 

appointed  the  following  named  persons  to  the  positions  denoted  oppo- 
site their  names,  the  appointment  to  take  effect  as  indicated : 


NAMK. 

RBSIDBNCR. 

POSITION. 

Pay 
Per 

To  take 
Effect. 

• 

Respectfully, 


Secretary, 


Forin  22. 


CERTIFICATION  OF  CHANGE  OF  SALARY. 
office  of  board  of  city  service  commissioners. 

Milwaukee, ,  189. . . 

To  the  City  Comptroller: 

Sir — You  are  hereby  notified  that  pay  of  the  following  named 

employe. . .  .ha. . .  .been  changed  as  follows  by  the 

Department. 


namk. 

position. 

Prcvioua 
Salary. 

Present 
Salary. 

To  take 
Effect. 

Respectfully  yours, 


Secretary. 
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Form  23. 


CHANGE  OF  RESIDENCE. 


office  of  board  of  city  service  commissioners. 

Milwaukee, ,  189. . .   * 

To  the  City  Comptroller: 

Sir — You  are  hereby  notified  that  the  following  named  employe. . . . 
in  the Department  ha changed  place  of  residence: 


NAME. 

POSITION. 

PRESENT  RESIDENCE. 

• 

Respectfully  yours, 


Secretary, 


EXHIBIT  D, 


CITY  CIVIL  SERVICE  ACT. 

Chapter  313,  of  the  Laws  ol  1895,  App.  April  19  and  Pub.  April  29. 
[As  Amended  by  Chapter  218,  of  the  Laws  of  1897,  App. 

April  12  and  Pub.  April  13.] 

AN  ACT  to  regulate  the  civil  service  of  cities. 

The  people  of  the  State  of  Wisconsin,  represented  in  Senate  and  Assem- 
bly, do  enact  as  follows : 

< 

Section  i.  The  Mayor  of  each  city  in  this  state,  of  the  first  class, 
or  of  the  second  class,  as  defined  by  Section  i,  of  Chapter  312,  of  the 
general  laws  of  Wisconsin,  enacted  in  1893,  whether  such  city  be  incor- 
porated by  special  act  of  the  Legislature  or  under  the  general  laws  of 
the  state,  shall,  before  the  fifteenth  day  of  June,  A.  D.  1895,  or  the 
fifteenth  day  of  June  in  the  year  next  following  the  first  state  or  national 
census,  showing  such  city  to  belong  to  either  said  first'  or  said  second 
class,  appoint  four  persons,  citizens  and  residents  of  said  city,  who  shall 
constitute  and  be  known  as  the  Board  of  City  Service  Commissioners  of 
such  city,  and  shall  designate  one  of  the  persons  so  appointed  to  serve 
for  a  term  of  four  years,  one  for  a  term  of  three  years,  one  for  a  term  of 
two  years,  and  one  for  a  term  of  one  year,  from  the  first  Monday  of  July 
in  the  year  of  their  appointment  and  until  their  respective  successors  are 
appointed  and  qualified ;  and  in  each  and  every  year  after  such  first 
appointment,  the  Mayor  shall,  in  Tike  manner,  in  the  month  of  June, 
appoint  one  person  as  the  successor  of  the  Commissioner  whose  term 
shall  expire  in  that  year,  to  serve  as  such  Commissioner  for  four  years 
from  the  first  Monday  of  July  then  next  ensuing,  and  until  his  successor 
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is  appointed  and  qualified.  Three  Commissioners  shall  constitute  a 
quorum  necessary  for  the  transaction  of  business.  Any  vacancy  in  the 
office  of  Commissioner  occurring  during  the  term  shall  be  filled  for  the 
unexpired  term  by  appointment  by  the  Mayor,  and  all  appointments, 
both  original  and  to  fill  vacancies,  shall  be  so  made  that  not  more  than 
two  Commissioners  shall  at  the  time  of  any  appointment  be  members  of 
the  same  political  party.  Said  Commissioners  shall  hold  no  lucrative 
office  or  employment  under  the  United  States,  the  State  of  Wisconsin, 
or  any  municipal  corporation  or  political  division  thereof,  and  each 
Commissioner  shall,  before  entering  upon  the  discharge  [of  the  duties] 
of  his  office,  and  within  ten  days  after  receiving  notice  of  his  appoint- 
ment, take  and  subscribe  the  oath  of  office  prescribed  by  the  constitu- 
tion of  this  state,  and  file  the  same,  duly  certified  bv  the  officer  adminis- 
tering  it,  with  the  [City]  Clerk  of  his  city,  and  no  salary  or  other  com- 
pensation for  his  services  shall  be  paid  to  any  such  Commissioner. 

Sec.  2.  [As  amended  by  Sec.  1,  Chap.  2i8,  of  ISp?.]  The  said 
Commissioners  shall  make  rules  adapted  to  Oarry  out  the  purposes  of 
the  act  and  not  inconsistent  with  its  provisions,  for  the  examination  and 
selection  of  persons  to  fill  offices  and  positions  in  the  service  of  their 
respective  cities,  which  are  required  to  be  filled  by  appointment,  and  for 
the  selection  of  persons  to  be  employed  in  the  service  of  such  city.  All 
rules  so  made  shall  be  subject  to  the  approval  of  the  Mayor  of  the  city, 
and  they  may  with  like  approval  be  ftom  time  to  time  altered  or 
rescinded  by  said  Commissioners.  The  said  Commissioners  shall 
supervise  the  administration  of  the  rules  so  established. 

Sec.  3.  The  rules  mentioned  in  Section  2  of  this  act  may  be  made 
from  time  to  time : 

1st.  For  open,  competitive  and  other  examinations  by  which  to 
test  applicants  for  office  or  for  employment  as  to  their  practical  fitness 
to  discharge  the  duties  of  the  positions  which  they  desire  to  fill,  which 
examinations  shall  be  public  and  free  to  all  citizens  of  the  United  States, 
with  proper  limitations  as  to  residence,  age,  health,  sex,  habits  and 
moral  character. 

2nd.  For  the  filling  of  vacancies  in  offices  and  places  of  employ- 
ment in  accordance  with  the  results  of  such  examinations,  and  for  the 
selection  of  persons  for  public  employment  in  accordance  with  such 
results,  or  otherwise,  as  may  seem  most  desirable  to  carry  out  the  pro- 
visions of  this  act. 
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3rd.  For  promotions  in  office  or  positions  on  the  basis  of  ascer- 
tained merit  and  seniority  in  service,  and  examination  as  may  seem 
desirable. 

4th.  For  a  period  of  probation  before  an  appointment  or  employ- 
ment is  made  permanent. 

All  rules  made  as  provided  in  this  act  and  all  changes  therein  shall 
forthwith  be  printed  for  distribution  by  said  Board. 

Sec.  4.  From  and  after  the  adoption  of  such  rules,  all  appoint- 
ments to  subordinate  offices,  positions  and  employments  in  the  several 
departments  of  the  service  of  such  city  which  are  subject  to  such  rules, 
shall  be  made  by  the  respective  heads  of  such  departments  under  and  in 
conformity  with  the  provisions  of  such  rules,  and  such  heads  of  depart- 
ments shall  respectively  have  power  to  remove  or  discharge  at  pleasure 
any  person  holding  any  subordinate  office,  position  or  employment  in 
their  respective  departments. 

Sec.  5.  All  applicants  for  offices,  places  or  employments  in  the 
civil  service  of  such  city,  except  those  mentioned  in  Section  6,  shall  be 
subject  to  examination  under  and  in  accordance  with  the  rules  so  made 
by  said  Commissioners.  Such  examinations  shall  be  practical  in  their 
character  and  shall  relate  to  those  matters  which  will  fairly  test  the  rela- 
tive capacity  and  fitness  of  the  persons  examined  to  discharge  the  duties 
of  the  particular  service  to  which  they  seek  to  be  appointed,  and  shall 
include  tests  of  physical  qualifications  and  health,  and,  when  appropri- 
ate, of  manual  skill.  No  question  in  any  examination  shall  relate  to 
political  or  religious  opinions  or  affiliations,  and  no  appointment  or 
selection  to  an  office  or  for  employment  within  the  scope  of  the  rules 
established  as  aforesaid  shall  be  in  any  manner  affected  or  influenced  by 
such  opinions  or  affiliations. 

Sec.  6.  Officers  who  are  elected  by  the  people,  or  who  by  statute 
are  required  to  be  elected  by  the  city  council,  inspectors  and  clerks  of 
election,  members  of  any  board  of  education,  the  superintendents  and 
teachers  of  schools,  heads  of  any  principal  department  of  the  city,  all 
members  of  the  law,  fire  and  police  departments,  officers  and  clerks  for 
the  faithful  discharge  of  whose  duties  a  superior  officer  is  required  to 
give  bond,  one  private  secretary  of  the  mayor,  and  any  other  officers, 
clerks  or  employes  in  the  service  of  the  city  whose  positions,  in  the 
judgment  of  the  said  City  Service  Commissioners,  can  not,  for  the  time 
being,  be  subjected,  with  advantage  to  the  public  service,  to  the  general 
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rules  prepared  under  this  act,  shall  not  be  affected  as  to  their  election, 
selection  or  appointment,  by  such  rules  made  by  said  Commissioners. 

Sec.  7.  Every  application,  in  order  to  entitle  the  applicant  to 
appear  for  examination,  or  to  be  examined,  must  state  the  facts  under 
oath  on  the  following  subjects:  (i)  full  name,  residence  and  postoffice 
address;  (2)  citizenship;  (3)  age;  (4)  place  of  birth;  (5)  health  and  phys- 
ical capacity  for  the  public  service;  (6)  previous  employment  in  the 
public  service;  (7)  business  or  employment  and  residence  for  the  previ- 
ous five  years;  (8)  education.  Such  other  information  shall  be  furnished 
by  the  applicant  as  may  reasonably  be  required  by  the  Board  touching 
the  applicant's  fitness  for  the  public  service. 

Sec.  8.  [As  amended  by  Sec.  2,  Chapter  218  of  1897.]  The  said 
board  shall  appoint  a  chief  examiner,  whose  duty  It  shall  be, 
under  Its  direction,  to  superintend  any  examinations  held  in  such 
city  under  this  act  and  who  shall  perform  such  other  duties  as 
the  board  shall  prescribe.  Such  chief  examiner  shall  be  ex-officio 
secretary  of  the  board,  and  under  the  direction  of  such  board  he,  as 
such  secretary,  shall  keep  and  record  minutes  of  its  proceedins^s, 
preserve  all  reports  made  to  It,  keep  a  record  of  all  examinations 
held  under  its  direction,  and  perform  such  other  duties  as  the  board 
may  from  time  to  time  prescribe.  Such  chief  examiner  shall  receive 
a  salary  to  be  fixed  by  said  board  at  a  sum  not  exceeding:  the  rate 
of  fifteen  hundred  dollars  per  annum,  which  shall  be  paid  monthly 
by  the  city  treasurer  on  the  certificate  of  the  president  of  said  board 
counters  issued  by  the  city  comptroller.  He  shall  be  subject  to 
removal  at  any  time  by  said  board.  The  ^Id  board  may  also  incur 
such  expenses  for  clerk  hire,  printlnsr,  stationery  and  other  inci- 
dental matters  as  It  shall  deem  necessary;  provided,  however,  that 
the  total  amount  of  all  expenditures  by  it  incurred  during:  any 
year,  Includins:  the  compensation  of  the  chief  examiner,  clerks  and 
other  employes,  shall  not  exceed  the  amount  of  the  special  fund 
herein  provided  and  known  as  the  ''the  city  civil  service  fund.*' 

[Additional  provisions  are  contained  in  the  followins^  Section  of  said 

Chapter  218  of  the  Laws  of  1897,  to-wit:] 

Sec.  3.  Prom  and  after  the  passas^e  and  publication  of  this  act» 
the  common  council  shall  levy  and  collect  annually,  upon  all  taxable 
property  of  the  said  Qity,  at  the  same  time  and  in  the  same  manner 
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as  other  city  taxes  are  levied  and  collected  by  law,  a  special  tax  not 
exceeding  one  thirty-fifth  of  a  mill  upon  each  dollar  of  the  assessed 
value  of  said  taxable  property,  the  amount  of  which  shall  be  deter- 
mined cy  said  baard  of  city  service  commissioners  and  certified  by 
it  to  the  common  council  and  to  the  city  comptroller  within  ten 
days  after  the  pas«age  and  publication  of  this  act,  and  thereafter 
before  the  twentieth  day  of  January  in  each  year,  and  the  entire 
amount  of  such  special  tax  shall  constitute  a  separate  and  distinct 
fund  to  be  known  as  the  <*city  civil  service  fund,"  and  shall  not  be 
used  or  appropriated,  directly  or  indirectly,  for  any  other  purpose 
than  paying  the  salaries  of  the  chief  examiner,  clerks  and  employes 
of  said  board  and  the  other  necessary  expenses  of  carryins:  out  the 
purposes  of  this  act.  All  disbursements  on  account  of  such  city 
civil  service  fund,  except  for  the  salary  of  the  chief  examiner,  shall 
be  paid  by  the  city  treasurer  on  the  orders  of  the  president  and 
secretary  of  the  board  countersls^ned  by  the  city  comptroller. 

Sec.  9.  The  Board  shall  control  all  examinations,  and  may,  when- 
ever an  examination  is  to  take  place;  designate  a  suitable  number  of 
persons,  either  in  or  not  in  the  official  service  of  the  city,  to  be  exam- 
iners, and  it  shall  be  the  duty  of  such  examiners,  and,  if  in  the  service  of 
the  city,  it  shall  be  a  part  of  their  official  duty,  without  extra  compensa- 
tion, to  conduct  examinations  as  the  Board  may  direct,  and  make 
return  or  report  thereof  to  such  Board;  and  the  Board  may,  at  any 
time,  substitute  any  other  person,  whether  or  not  in  such  service,  in  the 
place  of  any  one  so  selected;  and  the  Board  may  themselves,  at  any 
time,  act  as  such  examiners,  and  without  appointing  examiners.  The 
examiners,  at  any  examination,  shall  not  all  be  members  of  the  same 
political  party,  and  no  person  shall  serve  in  an  examination  of  candi- 
dates for  office  under  the  provisions  of  this  act  in  case  of  a  relative  or 
connection  by  marriage  within  the  degree  of  first  cousin. 

Sec.  id.  [As  amended  by  Sec.  4,  of  Chap.  218,  of  1897.]  Notice 
of  the  time,  place  and  general  scope  of  every  examination  shall  be 
given  by  the  board  by  publication  at  least  four  times  on  alternate 
days,  beginning  at  least  ten  days  before  the  date  of  such  examina- 
tion, in  one  or  more  daily  newspapers  of  general  circulation  pub- 
lished in  such  city,  and  such  notice  shall  also  be  posted  by  said 
board  in  a  conspicuous  place  in  its  office  at  least  ten  days  before 
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such  examination.  Such  further  notice  of  examinations  may  be 
given  as  the  board  shall  prescribe. 

Sec.  II.  From  the  returns  or  reports  of  the  examiners,  or  from  the 
examinations  made  by  the  Board,  the  Board  shall  prepare  and  keep  a 
register  for  each  grade  or  class  of  position  in  the  service  of  such  city,  of 
the  persons  whose  general  average  standing  upon  examination  for  such 
grade  or  class  is  not  less  than  the  minimum  fixed  by  the  rules  of  such 
Board,  and  who  are  otherwise  eligible,  and  such  persons  shall  take  rank 
upon  the  register  a&  candidates  in  the  order  of  their  relative  excellence 
as  determined  by  examination,  without  reference  to  priority  of  time  of 
examination. 

Sec.  12.  [As  amended  by  Sec.  5,  Chap.  218,  of  1897.]  Immediate 
notice  in  writing  shall  be  given  by  the  appointing  power,  to  said 
board  of  city  service  commissioners,  of  all  appointments,  perman- 
ent or  temporary,  made  pursuant  to  this  act  and  the  rules  made 
and  established  under  the  same,  in  those  branches  or  departments 
of  the  civil  service  of  such  city  which  are  subject  to  this  act  and 
the  rules  of  said  board,  and  all  transfers,  promotions,  resigna- 
tions, other  changes  or  vacancies  from  any  cause  in  such  branches 
or  departments  of  the  city  service,  and  of  the  date  thereof,  and  a 
record  of  the  same  shall  be  kept  by  said  board.  When  any  office 
or  place  of  employment,  subject  to  such  rules,  is  created  or  abol- 
ished, or  the  compensation  attached  thereto  is  altered,  the  officer 
or  board  making  such  change  shall  immediately  report  the  same 
in  writing  to  said  board  of  commissioners. 

Sec.  13.     Said  Board  of  Commissioners  shall,  on  or  before  the  15th 

dav  of  March  in  each  year,  make  to  the  Mavor  for  transmission  to  the 

v  »  •> 

City  Council,  a  report  showing  its  own  action,  the  rules  in  force,  the 
practical  effects  thereof,  and  any  suggestions  it  may  approve  for  the 
more  effectual  accomplishment  of  the  purposes  of  this  act.  The  Mayor 
may  require  a  report  from  said  Board  at  any  other  time. 

Sec.  14.  All  officers  of  any  such  city  shall  aid  sa.id  Board  in  all 
proper  ways  in  carrying  out  the  provisions  of  this  act,  and,  at  any  place 
where  examinations  are  to  be  held,  shall  allow  the  reasonable  use  of  the 
public  buildings  for  holding  such  examinations.  The  Mayor  of  each 
city  shall  cause  suitable  rooms  to  be  provided  for  said  Board  at  the 
expense  of  such  city:  and  a  sufficient  sum  of  money  shall  be  appro- 


CITY  SERVICE  COMMISSIONERS.  i>5 

priated  each  year  by  each  city  to.  carry  out  the  provisions  of  this  act  in 
such  citv. 

Sec.  15.  No  person  or  officer  shall  willfully  and  corruptly,  by  him- 
self or  in  cooperation  with  one  or  more  other  persons,  defeat,  deceive  or 
obstruct  any  person  in  respect  to  his  or  her  right  of  examination,  or  cor- 
ruptly or  falsely  mark,  grade,  estimate  or  report  upon  the  examination 
or  proper  standing  of  any  person  examined  hereunder,  or  aid  in  so 
doing  or  willfully  or  corruptly  make  any  false  representations  concern- 
ing the  same  or  concerning  the  person  examined,  or  willfully  or  cor- 
ruptly furnish  to  any  person  any  special  or  secret  information  for  the 
purpose  either  of  improving  or  injuring  the  prospects  or  chances  of  any 
person  so  examined,  or  to  be  examined,  being  appointed,  employed  or 
promoted. 

Sec.  16.  [As  amended  by  Sec.  6,  Chap.  218,  of  1897.]  No  comp- 
troller or  accounting  or  auditing  officer  of  such  city  shall  allow  the 
claim  for  services  of  any  person  employed  In  the  public  service  in 
violation  of  the  provisions  of  this  act  or  of  the  rules  made  and 
established  by  the  board  of  city  service  commissioners  pursuant  to 
this  act. 

Sec.  17.  The  Board  of  Citv  Service  Commissioners  shall  certifv  to 
the  Comptroller  all  appointments  to  offices  and  places  in  the  civil  service 
of  the  city,  subject  to  their  rules,  and  all  vacancies  occurring  therein, 
whether  by  dismissal,  resignation  or  death.  No  Comptroller  of  any 
such  city  shall  approve  the  payment  of  or  be  in  any  manner  concerned 
in  paying  any  salary  or  wages  to  any  person,  subject  to  such  rules,  for 
services  as  an  officer  or  employe  of  such  city,  before  the  appointment  of 
such  person  to  the  city  service  has  been  certified  by  the  Board  to  the 
Comptroller,  nor  after  the  vacation  of  such  person's  office  or  employ- 
ment shall  have  been  so  certified. 

Sec.  18.  No  Paymaster,  Treasurer  or  other  officer  or  agent  of  such 
city  shall  willfully  pay,  or  be  in  any  manner  concerned  in  paying,  any 
person  subject  to  the  rules  adopted  by  said  Commissioners  under  this 
act,  any  salary  or  wages  for  services  as  an  officer  or  employe  of  such 
city,  before  the  appointment  of  such  person  to  the  civil  service  of  such 
city  has  been  certified  by  the  Board  to  the  Comptroller,  nor  after  the 
vacation  of  such  person's  office  or  employment  shall  have  been  so 
certified. 

Sec.  19.  Any  person  who  shall  willfully,  or  through  culpable  negli- 
gence, violate  any  provision  of  this  act  or  any  rule  promulgated  in 
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accordance  with  the  provisions  thereof,  shall  be  guilty  of  a  misde- 
meanor,  and  shall,  on  conviction  thereof,  be  punished  by  a  fine  of  not 
less  than  fifty  dollars,  and  not  exceeding  one  thousand  dollars,  or  by 
imprisonment  in  the  county  jail  for  a  term  not  exceeding  six  months,  or 
by  both  such  fine  and  imprisonment  in  the  discretion  of  the  court. 

Sec.  20.  If  any  person  shall  be  convicted  under  the  next  preceding 
section,  any  public  office  which  such  person  may  hold  shall,  by  force  of 
such  conviction,  be  rendered  vacant,  and  such  person  shall  be  incapable 
of  holding  office  for  the  period  of  five  years  from  the  date  of  such 
conviction. 

Sec.  21.  Prosecutions  for  violations  of  this  act  may  be  instituted 
either  by  the  Attorney-General,  the  state's  attorney  for  the  county  in 
which  the  oflFense  is  alleged  to  have  been  committed,  or  by  the  Board 
acting  through  special  counsel.  Such  prosecutions  shall  be  conducted 
and  controlled  by  the  prosecuting  officers  who  institute  them,  unless 
they  request  the  aid  of  other  prosecuting  officers. 

[Additional  provisions  are  contained  in  the  following  Sections  of 
said  Chapter  218  of  the  Laws  of  1897,  to-wit:] 

Sec.  7.  It  shall  be  the  duty  of  every  board  of  city  service  com- 
missioners appointed  under  and  in  pursuance  of  the  provisions  of 
said  chapter  313,  of  the  laws  of  1895,  to  investigate  the  enforcement 
of  said  act  and  of  its  rules  adopted  in  accordance  with  its  pro- 
visions to  carry  out  the  purposes  of  said  act  and  the  action  of  the 
examiners  in  said  act  provided  for,  and  the  conduct  and  action  of 

m 

the  appointees  in  the  official  service  in  its  city,  and  may  inquire  as 
to  the  nature,  tenure  and  compensation  of  all  offices  and  places  In 
the  public  service  thereof.  In  the  course  of  such  investigations 
each  commissioner  shall  have  power  to  administer  *oaths  and  said 
board  shall  have  power  to  secure  by  its  subpoena  both  the  attend- 
ance and  testimony  of  witnesses  and  the  production  of  books  and 
papers  relevant  to  such  investigation. 

Sec.  8.  Any  person  who  shall  be  served  with  a  subpoena  to 
appear  and  testify,  or  to  produce  books  and  papers,  issued  by  the 
board  of  city  service  commissioners  in  the  course  of  any  Investiga- 
tion conducted  under  the  provisions  of  section  6  [7],  of  this  act, 
and  who  shall  refuse  or  neglect  to  appear  and  testify  or  to  produce 
books  and  papers  relevant  to  such  investigation,  as  commanded  in 
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such  subpoena,  shall  be  guilty  of  a  misdemeanor,  and  shall  on  con- 
viction be  punished  by  fine  or  imprisonment  or  both  in  the  discre- 
tion of  the  court,  as  provided  In  and  by  section  19,  of  the  said  act 
hereby  amended.  The  fees  of  witnesses  for  attendance  and  travel 
shall  be  the  same  as  the  fees  of  witnesses  before  the  circuit  courts 
of  this  state,  and  shall  be  paid  from  the  appropriation  for  the 
expenses  of  the  board.  Any  circuit  court  of  this  state,  or  any  judge 
thereof,  whether  in  term  time  or  vacation,  upon  application  of  the 
board,  may  compel  the  attendance  of  witnesses,  the  production  of 
books  and  papers  and  giving  of  testimony  before  the  board  by  at- 
tachment for  contempt  or  otherwise,  in  the  same  manner  as  the 
production  of  evidence  may  be  compelled  before  said  court.  Every 
person,  who,  having  taken  an  oath  or  made  affirmation  before  a 
commissioner  in  the  course  of  such  an  investigation,  shall  swear 
or  affirm  willfully,  corruptly  and  falsely,  shall  be  guilty  of  perjury, 
and  upon  conviction  shall  be  punished  accordingly. 

Sec.  9.  No  officer  or  employe  of  such  city  shall  discharge,  or 
degrade,  or  promote,  or  in  any  manner  change  the  official  rank  or 
compensation  of  any  other  officer  or  employe,  or  promise  or 
threaten  to  do  so,  for  giving  or  withholding  any  contribution  of 
money  or  other  valuable  thing  for  any  party  or  political  purpose, 
or  for  refusal  or  neglect  to  render  any  party  or  political  service. 

Sec.  10.  No  applicant  for  appointment  in  such  official  service, 
either  directly  or  indirectly,  shall  pay  or  promise  to  pay  any  money 
or  other  valuable  thing  to  any  person  whomsoever,  for  or  on  ac- 
count of  his  appointment  or  proposed  appointment,  and  no  officer 
or  employe  shall  pay  or  promise  to  pay,  either  directly  or  indi- 
rectly, to  any  person  any  money  or  other  valuable  thing  whatever 
for  or  on  account  of  his  promotion. 

Sec.  II.  No  person  while  holding  any  office  in  the  government 
of  such  city,  or  any  nomination  for,  or  while  seeking  a  nomination 
for,  or  appointment  to,  any  such  office,  shall  corruptly  use,  or 
promise  to  use,  either  directly  or  indirectly,  any  official  authority 
or  Influence  in  the  way  of  conferring  upon  any  person,  or  in  order 
to  secure  or  aid  any  person  in  securing,  any  office  or  public  employ- 
ment or  any  nomination,  confirmation,  promotion  or  increase  of 
salary,  upon  the  consideration  or  condition  that  the  vote  or  political 
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influence  or  action  of  tlie  last  named  person  or  any  otiier  sliail  i>e 
S^iven  or  used  in  belialf  of  any  candidate,  officer  or  party,  or  upon 
any  otiier  corrupt  condition  or  consideration. 

Sec.  12.    Any  acts  and  parts  of  acts  conflicting:  with  the  pro- 
visions hereof  are  hereby  repealed. 
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Milwaukee,  Wis.,  January  i,  1899. 
Ifon.  David  S,  Rose,  Mayor  of  Milwaukee: 

Sir: — The  undersigned  Board  of  City  Service  Commissioners  has 
the  honor  to  present  to  you  herewith,  in  compliance  with  the  law, 
for  transmission  to  the  City  Council,  its  fourth  annual  report,  cover- 
ing the  time  ftom  March  i,  1898,  when  the  last  report  was  dated, 
to  December  31,  1898,  a  period  of  ten  months,  closing  simiiRaneously 
with  the  fiscal  year  of  the  city. 

We  append  hereto  the  report  of  the  Chief  Examiner  and  Secre- 
tary, which  gi\  cs  the  history  and  details  of  the  operations  of  the 
City  Service  Department  during  the  above  mentioned  period,  and 
contains  interesting  and  valuable  information  on  the  general  history, 
development  and  results  of  Civil  Service  Reform  throughout  the 
country,  and  especially  in  the  City  of  Milwaukee. 

You  will  also  find  appended  the  City  Civil  Service  Act,  the 
Revised  Rules  adopted  by  this  Board  and  approved  by  your  pred- 
ecessors and  yours<elf,  and  the  blank  forms  used  in  oonducting  the 
business  of  this  office;  all  for  the  information  of  i>ersons  wishing  to 
apply  for  city  employment,  of  the  officials,  and  the  public  generally. 

Since  the  formal  investigations  made  during  the  year  preceding 
the  publication  of  the  third  annual  report,  which  investigations  in 
every  case  proved  that  the  accusations  made  against  this  Board 
were  totally  wiriiout  foundation,  there  has  been  no  trouble  of  that 
kind. 

The  Board  has  continued  its  efforts  to  perform  its  duty  in  the 
same  impartial  spirit,  and  with  the  same  careful  consideration  of  the 
interests  of  the  City  and  the  rights  of  individuals,  as  in  previous  years. 

The  new  sysiem  of  registration  has  now  been  virtually  completed 
and  proves  of  great  assistance  in  expediting  the  routine  work, 
cooperation  witli  the  other  departments,  the  detection  of  errors  and 
discrepancies  in  the  city  pay  rolls  and  the  obtaining  of  information 
without  delay  about  matters  concerning  the  city  service. 

Owing  to  the  improved  registration  and  the  increased  efficiency 
of  the  office  help  of  the  department,  very  little  money  had  to  be 
expended  for  extra  help  in  connection  with  examinations;  the  office 
was  conducted  with  scrupulous  economy  in  every  respect,  and  thus 
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it  was  made  possible  to  turn  back  into  the  city  treasury  over  three 
hundred  dollars  of  the  money  appropriated  for  this  department  for 
the  year  now  completed. 

The  management  of  the '  Civil  Service  Department  under  the 
direct  charge  of  Mr.  Charles  H.  Doerflinger,  the  Chief  Examiner  and 
(x-officio  Secretary  of  the  Board,  has  been  faithful,  conscientious, 
and  in  all  respects  conducted  for  the  best  interests  of  this  munici- 
pality; the  subordinate  clerks  have  become  thoroughly  familiar  with 
their  respective  duties,  and  all  persons  having  business  transactions 
with  the  office  are  treated  courteously  and  without  discrimination. 

The  heads  of  the  various  departments  of  the  City  Government 
have  during  the  past  year,  as  a  rule,  given  the  merit  system  their 
Hearty  support,  and  have  encouraged  the  Board  in  its^  efforts  to 
discharge  its  onerous  duties  to  the  best  advantage  of  the  City. 

All  of  whicn  is  respectfully  submitted. 

CHAS.  H.  STROHMEYER, 
JOSHUA  STARK, 
E.  E.  CHAPIN, 
EDGAR  L.  WOOD, 

Commissioners. 


EXHIBIT  A. 


RULES 


FOR  THE 


CIVIL  SERVICE 


OF  THE 


CITY    OF    MILWAUKEE. 


DIVISION  A. 

GENERAL  DIFECnONS  AND  INFORMATION 

...  FOR  BOTH  THE  ... 

Ofhcial  Service  and  Labor  Service 


RULE  I. 

TITLES,   NAMES,   PAY-ROLLS,   NOTICES   OF   CHANGES    IN   SERVICE. 

Section  i.  Every  department,  sub-department,  office,  position, 
etc.,  in  the  City  Service,  shall  be  known  by  only  one  title.  Each  title 
shall  be  applied  only  to  one  'department,  sub-department,  class  of  po- 
sitions or  other  category. 

Sec  2.  In  regard  to  entries  in  the  City  Service  made  since  the 
Civil  Service  act  went  into  effect,  the  sworn  applications  in  the  arch- 
ives of  the  City  Service  office  s'hall  form  the  basis  of  the  Civil  Lists 
whenever  possible. 

Sec.  3.  The  spelling  of  the  first  names  and  the  surnames  in  all 
lists  and  pay-rolls  must  correspond  with  those  in  the  applications. 

Sec.  4.  All  officials,  including  ward  superintendents  and  other 
heads  of  sub-departments  whose  duty  it  is  to  write  pay-rolls,  shall 
keep  a  correct  transcript  of  the  names  of  persons  employed  under 
them,  as  stated  in  the  corrected  Civil  Lists  in  the  City  Service  office 
and  in  the  offices  of  the  respective  city  departments,  and  write  the  first 
names  and  surnames  correctly  thereafter  on  every  pay-roll. 

Sec  5.  The  names  of  employes  of  several  classes  may  appear  on 
the  same  pay-roll ;  but  those  of  each  class  must  be  kept  separate  from 
those  of  every  other  class,  to  facilitate  control. 

Sec  6.  In  order  that  the  Civil  Lists  may  be  kept  correct  and 
complete,  every  appointing  officer  or  board  shall  give  the  City  Serv- 
ice office  prbmpt  official  notice  of  all  changes  in  their  service,  includ- 
ing appointments,  promotions,  transfers,  discharges  for  absence  with- 
out leave,  discharges  for  other  causes,  absence  on  leave  without  pay, 
resignations,  changes  of  residence,  etc.,  giving  the  name,  date,  posi- 
tion,  department   and   compensation,   on   forms   prescribed   by  the 
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Board.  All  such  changes  in  the  service  (changes  of  residence  ex- 
cepted) shall  be  certified  to  the  City  Comptroller  by  the  Board,  in  or- 
der that  the  basis  for  the  Comptroller's  audits  may  be  kept  complete, 
and  that  no  payments  be  made  in  violation  of  these  ruks. 

Sec.  7.  The  Board  will  extend  the  operation  of  the  rules  to 
classes  not  yet  under  the  rules  as  soon  as  practicable  and  advantage- 
ous to  the  city;  will  alter  or  rescind  rules  where  circumstances  make 
it  necessary;  will  make  new  rules,  and  will,  from  time  to  time,  adopt 
rulings,  definitions  and  instructions  for  the  Chief  Examiner. 

RULE  II. 

CLASSIFICATION. 

Section  i.  The  offices  and  places  in  the  service  of  the  city,  com- 
ing within  the  provisions  of  Chapter  313  of  the  laws  of  1895,  shall  be 
classified  in  two  divisions. 

The  'first  division  shall  be  known  as  the  Official  Service. 

The  second  division  shall  be  known  as  the  Labor  Service. 

Sec  2.  The  Official  Service  sha^l,  as  soon  as  practicable,  in- 
clude the  following  classes  of  offices  and  positions  of  a  more  or  less 
permanent  character  drawing  annual  or  monthly  salaries,  and  such  of 
those  drawing  wages  per  diem  as  require  the  supervision  of  the  men 
of  a  sub-departmenjt,  ward  or  district,  or  the  inspection  of  public 
work. 

Exceptions  are  indicated  in  Sec.  6  of  the  Civil  Service  law. 

Class  i.  Medical  Serzncc:  All  positions,  the  duties  of  which 
require  knowledge  of  the  profession  of  medicine,  or  of  some  branch 
thereof. 

Class  II.  Civil  Engineering:  All  positions,  the  duties  of  which 
require  knowledge  of  the  profession  of  civil  engineering  or  of  some 
branch  thereof.  , 

Class  III.  Clerical  Service:  All  positions  of  clerks,  messengers, 
copyists,  recorders,  stenographers,  typewriters,  bookkeepers  or  other 
similar  service,  whether  paid  by  the  year,  month  or  day,  or  by  the 
piece,  or  in  any  other  way. 

Class  IV.  Electrical  Service:  All  positions,  the  duties  of  which 
require  a  special  knowledge  of  electricity  in  some  form  of  its  applica- 
tion. 

Class  V.  Mechanical  Service:  All  positions,  the  duties  of  which 
require  a  knowledge  of  steam  engines,  boilers  and  other  machinery, 
their  care  and  operation ;  and  all  other  positions  requiring  special  me- 
chanical knowledge  or  skill. 
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Class  VI.  Inspection  Service:  All  positions  umkr  the  Depart- 
ment of  Public  Works,  not  included  in  any  other  class,  the  duties  of 
which  relate  to  inspection,  whether  of  work  done,  material  furnished, 
(»r  other  matters. 

Class  VII.  Janitor  and  Elevator  Service:  All  positions  connect- 
ed with  the  care  and  operation  of  public  buildings. 

Class  VIII.  Library  and  Museum  Service:  All  positions  con- 
nected with  the  administration  of  the  Public  Library  and  Public 
Museum. 

Class  IX.    Bridge  Tenders. 

Class  X.  Serznce  in  the  Nature  of  Police  Service,  including  the 
positions  of  Harbor  Master,  Sanitary  Inspectors,  Park  Police,  Watch- 
men and  other  similar  positions. 

Class  XI.  Superintendents  or  Foremen  of  Labor  officially  desig- 
nated by  those  titles. 

Class  XII.  Miscellaneous  Service:  All  offices  and  places  of  em- 
ployment coming  under  the  provisions  of  these  rules,  whatever  the 
character  and  designation  of  the  same  may  be,  which  are  not  included 
in  any  of  the  foregoing  classes  or  in  the  Labor  Service. 

Sec.  3.  The  Classes  of  the  Official  Service  shall  be  graded 
according  to  the  compensation  as  follows : 

1st  Grade — Compensation  at  the  rate  of  less  than  $600  per  year. 

2nd  Grade — Compensation  at  $600  or  more,  and  less  than  $800. 

3rd  Grade — Compensation  at  $800  or  more,  and  less  than  $1,000. 

4th  Grade — Compensation  at  $1,000  or  more,  and  less  than  $1,200. 

5//1  Grade — Compensation  at  $1,200  or  more,  and  less  than  $1,500. 

6th  Grade — Compensation  at  $1,500  or  more,  and  less  than  $1,800. 

7th  Grade — Compensation  at  $1,800  or  more,  and  less  than  $2,100. 

8th  Grade — Compensation  at  $2,100  or  more,  and  less  than  $2,500. 

Qth  Grade — Compensation  at  $2,500  or  more. 

Sec.  4.  The  Labor  Service  shall  include  all  common  laborers 
and  skilled  laborers,  or  other  employes,  not  included  in  the  Official 
Service  as  above  defined,  in  Sec.  2  of  Rule  II. 

Sec.  5.  Civil  Lists:  Two  lists,  to  be  known  as  the  Civil  Lists 
of  the  city,  shall  be  kept  in  the  office  of  the  Board. 

One  of  them  shall  contain  the  name  of  every  person  employed  in 
and  receiving  compensation  in  the  Official  Service,  under  the  Civil 
Service  rules,  and  shall  be  called  ^'Official  Civil  List.*' 

The  other  shall  contain  the  name  of  every  person  employed  and 
receiving  compensation  in  the  Labor  Service  under  Civil  Service 
rules,  and  shall  be  called  "Labor  Civil  List." 
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Besides  the  names  of  officers  and  employes,  they  shall  exhibit  the 
titles  of  their  offices  or  positions ;  the  compensation  attached  thereto ; 
the  application  number,  if  appointed  since  the  Civil  Service  act  went 
into  effect;  the  department  or  sub-department  in  which  employed; 
the  date  or  dates  of  certification;  the  date  of  appointment,  if  known; 
the  last  previous  position,  if  any,  filled  in  t4ie  City  Service;  the  date 
of  promotion  or  transfer,  if  promoted  or  transferred ;  to  what  position 
promoted  or  transferred,  if  any;  the  date  of  termination  of  employ- 
ment, and  the  cause  of  termination  of  employment. 

RULE  III. 

QUALIFICATIONS,    APPLICATION   AND    REGISTRATION. 

Section  i.  Applicants  for  appointment  in  the  service  of  the 
city  must  be  citizens  of  the  United  States,  of  full  age,  and  must  have 
resided  in  the  city  not  less  than  three  years  next  preceding  the  date  of 
their  application. 

Sec.  2.  Every  appKcation  must  be  in  writing,  signed  by  the  ap- 
plicant, and  made  under  oath  or  affirmation  before  an  officer  author- 
ized by  law  to  administer  oaths. 

Sec.  3.  Every  application  must  be  made  in  the  form  prescribed 
by  the  Board,  at  proper  office  hours. 

Sec  4.  All  applicants  must  furnish  with  their  applications  satis- 
factory proof  that  they  are  persons  of  good  moral  character,  of  cor- 
rect and  orderly  deportment,  and  of  temperate  and  industrious  habits. 

Sec.  5.  Every  application  must  be  accompanied  by  the  certifi- 
cates of  not  less  than  three  reputable  citizens  of  Milwaukee,  freehold- 
ers therein,  not  holding  any  city,  county  or  state  office,  each  certifying 
that  he  has  been  personally  acquainted  with  the  applicant  for  at  least 
three  years  last  past,  and  believes  him  to  be  of  good  moral  character, 
of  correct  and  orderly  deportment,  of  temperate  and  industrious  habits, 
and  in  all  respects  fit  for  the  service  he  wishes  to  enter,  and  that  such 
citizen  is  willing  that  his  certificate  shall  be  made  public. 

Additional  certificates  may  be  required  in  any  case  in  the  discre- 
tion of  the  Board. 

Sec.  6.  Any  false  statement  knowingly  made  by  any  applicant  in 
his  application  for  admission  to  any  examination,  or  made  at  his  re- 
quest or  with  his  knowledge,  in  any  certificate  which  may  accompany 
his  application,  or  any  other  fraudulent  conduct,  shall  be  regarded  as 
g(K)d  cause  for  excluding  him  from  such  examination,  or  for  remov- 
ing his  niame  from  any  register  or  t'ligiible  list. 
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Sec.  7.  No  application  will  be  accepted  from  any  person  habitu- 
ally using  intoxicating  liquors  to  excess,  or  from  any  person  who  has 
been  convicted  of  any  offense  against  the  laws  of  this  or  any  other 
state,  or  of  the  United  States. 

Sec  8.  Defective  applications  will  be  returned  to  applicants,  if 
the  defects  are  detected  before  registry,  and  an  opportunity  given 
them  to  correct  the  same. 

Sec.  9.  Whenever  any  application  shows  that  the  applicant  is  not 
qualified  under  these  rules  and  regulations,  sudi  application  will  be 
rejected,  and  the  applicant  notified  of  the  reason  therefor. 

Sec.  10.  The  date  of  the  reception  of  each  accepted  application 
shall  be  endorsed  thereon,  the  application  filed  in  fhe  office  of  the 
Board,  and  the  name  of  the  applicant  entered  upon  an  application 
register. 

Sec  II.  Citizenship:  The  written  statement  of  an  appHcant  of 
legal  age,  upon  his  oath  or  affirmation,  that  he  was  bom  at  a  certain 
specified  place  in  the  United  States; 

Or  that  he  served  in  the  Union  army  or  navy  during  the  late  war 
of  the  rebellion  and  was  honorably. discharged; 

Or  that  his  father  became  a  full  citizen  while  the  applicant  was  a 
minor,  giving  particulars  as  to  time  and  place  so  far  as  known  to  such 
applicant, 

Shall  be  considered  sufficient  proof  of  his  citizenship  to  make  his 
application  acceptable,  unless  circumstances  cause  doubts  as  to  the 
truthfulness  of  such  statement,  or  as  to  the  facts  involved,  in  which 
case  additional  proof  may  be  required. 

Naturalized  citizens  must  produce  for  inspection  by  the  Chief 
Examiner  their  certificates  of  naturalization. 

Sec  12.  In  case  of  loss  of  "citizen  papers'  or  the  "honorable  dis- 
charge," by  fire  or  otherwise,  any  one  of  the  following  proofs  will  be 
accepted,  supplementing  the  affidavit  of  the  a|>plicant  in  question: 

A.  Certifications  from  the  records  of  the  court  where  the  papers 
were  originally  issued,  or  of  the  War  Department. 

B.  The  affidavit  of  a  citizen  of  the  United  States  and  freeholder 
of  at  least  five  years'  residence  in  Milwaukee,  to  the  eflFect  that  he 
knows  the  said  applicamt  to  have  been  in  possession  of  his  "second 
naturalization  paper'*  at  or  about  a  certain  time. 

C.  The  affidavit  of  a  citizen  of  the  United  States  and  freeholder 
of  at  least  five  years'  residence  in  Milwaukee,  or  the  certificate  of  the 
clerk  of  any  court  of  record  under  the  seal  of  said  court,  to  the  effect 
that  the  said  applicant  has  served  as  a  juror  in  said  court. 
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D.  In  the  case  of  a  Union  Veteran,  the  affidavit  of  one  of  his 
comrades-in-arms  that  he  knows  him  to  have  served  in  the  United 
States  army  or  navy  and  to  have  had  an  honorable  discharge  from 
that  service. 

Sec.  13.  Satisfactory  information  at  any  tirrte  produced  to  the 
Hoard,  either  before  or  after  examination,  of  the  bad  character  or  dis- 
iiolute  habi-ts  of  any  appHcant,  or  of  any  criminal  or  disreputabJe  act 
or  conduct  of  such  applicant,  or  of  his  dismissal  for  good  cause 
from  any  branch  of  public  service,  shall  be  sufficient  to  exclude 
him  from  examination,  or  to  remove  bis  name  from  any  eligible  list. 

Sec.  14.  Persons  whose  names  have  been  stricken  from  any 
register  or  eligible  list,  shall  not  be  permitted  to  make  a  new  applica- 
tion within  one  year  thereafter. 

Sec.  15.  The  Board  will  make  such  regulations  as  they  deem 
necessary  to  identify  the  registered  applicants  and  to  preserve  a  re- 
cord of  their  conduct. 

RULE  IV. 

EXAMINATIONS   AND    ELIGIBLE    LISTS. 

Section  i.  The  names  of  those  whose  applications  have  been 
received  and  filed  will  be  admitted  to  examinations  as  hereinafter 
prescribed.  ' 

Sec.  2.  Applicants  who  pass  their  examinations  satisfactorily, 
shall  be  registered  in  the  eligible  lists  of  their  respective  classes  ac- 
cording to  the  rules. 

Sec.  3.  When  an  applicant  having  the  necessary  qualifications 
for  the  position  sought,  in  the  judgment  of  the  Board,  merits  special 
recognition  for  extraordinary  services  rendered  to  the  city,  the  State 
of  Wisconsin  or  the  United  States,  or  for  other  sufficient  reasons,  the 
Board  may  advance  his  standing  upon  the  eligible  lists  on  the  ground 
of  character  and  experience.  The  reasons  for  such  action  shall  be 
recorded  in  the  proceedings. 

Sec.  4.  If  an  applicant  on  any  eligible  lisit  is  appointed  to  a  tem- 
porary position,  he  shall  resume  his  standing  on  the  eligible  list  after 
the  termination  of  the  temporary  employment. 

Sec.  5.     The  names  of  applicants 

Who,  for  sufficient  reasons,  are  not  admitted  to  an  examination,  or 

Who  do  not  respond  to  a  call  for  examination,  or  for  correction  of 
papers,  or 

Who  report  for  examination,  but  do  not  complete  the  same,  or 
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Who  do  not  attain  the  required  minimaim  rating  at  any  exam- 
ination, 

Shall  be  stricken  from  the  registers. 

Sec.  6.  If  any  applicant  whose  name  is  on  the  eligible  list,  refuses 
or  neglects  to  accept  a  place  offered  him  upon  proper  appointment, 
his  name  shall  be  stricken  from  the  said  eligible  list,  unless  he  gives 
reasons  satisfactory  to  the  Board  for  continuing  him  on  the  Hst,  not- 
withstanding such  refusal. 

Sec.  7.  Eligible  lists  are  to  continue  in  force  for  one  year  from 
the  date  of  their  declaration,  except  as  provided  by  Section  8. 

Sec.  8.  The  Board  may  at  any  time,  by  resolution,  discontinue 
any  eligible  list,  or  continue  any  eligible  list  in  force  for  a  second 
year,  or  for  a  shorter  or  longer  period  of  time. 

Sec.  9.  The  Secretary  may  from  time  to  time  require  eligibles  to 
declare  whether  they  wish  to  have  their  names  retained  upon  the  re- 
spective eligible  lists.  If  they  answer  in  the  negative  or  do  not  re- 
spond within  ten  days,  their  names  shall  be  expunged  therefrom. 

Sec.  10.  Any  applicant  whose  name  shall  have  been  placed  upon 
the  proper  eligible  list,  and  who  sfhall  thereafter  have  been  employed 
in  the  City  Service  under  these  rules  and  temporarily  laid  oflF  or 
granted  leave  of  absence,  will  not  again  be  required  to  make  applica- 
tion for  employment,  but  his  name  shall  remain  upon  the  proper  Civil 
List  until  removed  therefrom  by  the  Board  for  cause. 

RULE  V. 

REQUISITIONS,    CERTIFICATIONS    AND    APPOINTMENTS. 

Section  i.  Except  in  cases  hereinafter  mentioned,  whenever 
there  is  a  vacancy  to  be  filled  in  any  position  m  the  City  Service  sub- 
ject to  these  rules,  the  appointing  officer  or  board  shall  make  written 
requisition  in  duplicate  upon  this  Board,  on  the  blank  forms  pre- 
scribed by  the  same,  for  the  names  of  persons  eligible  for  appointment 
to  such  position. 

Sec  2.  In  order  to  allow^  the  appointing  power  a  limited  selec- 
tion, the  Chief  Examiner  shall,  after  receiving  the  requisition,  certify 
the  following  number  of  names  from  the  head  of  the  pertinent  eligible 

list: 

For  I  or  2  appointments,  2  names  more  than  the  required  number 

shall  be  certified. 
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For  3  or  4  appointments,  4  names  more  than  the  required  number 
shall  be  certified. 

For  5  to  7  appointments,  4  names  more  than  the  required  number 
shall  be  certified. 

For  8  to  II  appointments,  5  names  more  than  the  required  number 
€hall  be  certified. 

For  12  to  16  apix>intments,  6  names  more  than  the  required  num- 
l)er  shall  be  certified. 

For  17  to  30  appointments,  7  names  more  than  the  required  num- 
ber shall  be  certified. 

For  more  than  30  appointments,  approximately  ij  times  the  num- 
ber required  shall  be  certified. 

In  case  the  requisition  shall  specifiy  the  female  sex,  persons  of 
that  sex  may  be  certified;  otherwise  persons  of  the  male  sex  alone 
will  be  certified. 

Sec.  3.  Whenever  the  Board  is  notified,  in  and  by  the  requisi- 
tion, that  any  position  to  be  filled  requires  special  skill  and  proficiency 
in  a  particular  branch  of  industry,  art  or  service,  they  may  direct  the 
Chief  Examiner  to  certify  the  proper  number  of  names  of  persons 
having  the  highest  standing  among  those  proficient  in  such  special 
branch. 

Sec.  4.  The  appointing  officer  or  board  may  select  the  required 
number  of  names  from  those  certified  to  him. 

In  all  cases  where  the  names  of  such  appointees  are  not  the  first  of 
.the  names  certified,  the  officer  or  board  making  the  appointmnts  shall 
notify  the  Board  in  writing  of  the  reason  for  such  action. 

Sec.  5.     No  appointment  to  any  office  or  place,  subject  to  the  pro 
visions  of  Qiapter  313  of  the  laws  of  1895,  ^^^  *to  the  provisions  of 
these  rules,  shall  be  made  except  in  the  manner  required  by  these 
rules. 

Sec.  6.  Temporary  exceptions  may  be  made  in  cases  of  emer- 
gency, where  the  public  business  would  suffer  otherwise  from  delay. 
No  such  appointment  for  an  emergency  shall  continue  for  more  than 
ten  days,  except  with  the  express  consent  of  the  Board. 

In  every  case  the  officer  making  such  temporary  appointment 
shall  immediately  report  the  same  with  a  statement  of  the  reason 
therefor,  and  of  the  time  for  which  he  deems  sudi  appointment  nec- 
essary. 

Such  temporary  appointment  may  be  suspended  by  the  Board,  if. 
in  its  judgment,  no  satisfactory  reason  existed  for  making  the  same. 
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DIVISION  B, 

Special  Rules  for  the  Government  of  the  Official  Service. 

RULE  VI. 

SPECIAL    QUALIFICATIONS    OF    APPLICAxNTS. 

Section  i.  Where,  in  the  opinion  of  the  Board,  special  qualifica- 
tions are  required,  and  the  appointing  officer  requests,  in  writing,  that 
the  examination  for  any  position  in  the  Official  Service  be  open  to 
l>ersons  who  are  not  citizens  or  residents,  or  not  of  full  age,  the 
Fioard  may  grant  such  exceptions  if  it  approves  of  the  reasons  given. 

RULE  vn. 

APPLICATIONS. 

Section  i.  Application  for  admission  to  any  examination  in  the 
Official  Service  may  be  made  at  proper  office  hours,  subject,  however, 
to  the  restriction  that  it  must  be  filed  with  the  Chief  Examiner  at 
least  three  days  before  the  day  fixed  for  the  examination,  and  to 
other  restrictions  herein  mentioned,  or  published  by  the  Board  from 
time  to  time. 

Sec.  2.  Each  application  must  contain  a  statement  under  oath  or 
affirmation,  and  in  the  applicant's  own  handwriting,  showing  the  fol- 
lowing facts: 

(i.)     Position  for  which  application  is  made. 

(2.)     Full  name,  residence  and  postoffice  address. 

(3.)     Citizenship. 

(4.)     Place  and  date  of  birth. 

(5.)     Period  of  residence  in  Milwaukee. 

(6.)  In  the  case  of  Ward  Superintendents  and  Assessors,  period 
of  residence  in  the  ward. 

(7.)  Condition  of  health  and  physical  capacity  for  the  public 
service. 

(8.)     Previous  employment  in  the  public  service. 

(9.)  Business  or  employment  and  residence  for  the  previous  five 
vears. 

(10.)  Names,  occupation  and  residence  of  all  i>ersons  in  whose 
employ  the  applicant  has  been  during  the  next  preceding  five  years. 

(11.)     Character  and  extent  of  applicant's  education. 

(12.)  That  the  applicant  is  not  in  the  habit  of  using  intoxicatin^j 
liquors  to  excess. 
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(13.)  That  he  has  not  been  convicted  of  any  offense  against  the 
laws  of  this  or  any  other  State  or  of  the  United  States. 

(14.)  Whether  married  or  single,  and,  in  the  former  case,  the 
number  and  age  of  members  of  the  family  dependent  upon  his  or  her 
support. 

(15.)  Such  other  information  as  may  reasonably  be  required 
touching  applicant's  fitness  for  the  public  service. 

Sec.  3.  Applicants  for  the  positions  of  Ward  Superintendent  and 
Assessor  must  have  been  residents  not  less  than  six  months  in  the 
ward  in  which  their  duties  are  to  be  performed. 

Sec.  4.  No  application  for  die  position  of  bridge  tender  shall  be 
received  from  any  man  who  has  not  attained  the  age  of  fifty  (50) 
years. 

Sec.  5.  The  Chief  Examiner  will  give  to  each  applicant,  by  mail, 
at  least  two  days'  previous  notice  of  the  time  and  place  of  examina- 
tion. 

Applicants  must  produce  this  notice  at  the  place  of  examination, 
where  it  will  be  taken  up  by  th«e  Chief  Examiner  or  other  person  in 
charge  of  the  examination. 

RULE  VIII. 

EXAMINATIONS. 

Section  i.  Examinations  for  the  Official  Service  shall  be 
open  to  all  persons  possessing  the  qualifications  required  by  law  and 
by  these  rules  to  entitle  them  to  the  same,  and  who  have  made  due 
application  in  the  form  required  by  these  rules. 

Sec.  2.  Examinations  shall  be  held  at  such  times  and  places  as 
the  Board  shall  from  time  to  time  designate. 

Sec.  3.  No  visitors  shall  be  admitted  during  examinations,  ex- 
cept by  special  permission  of  the  Chief  Examiner  or  the  Board, 

Sec  4.  The  subjects  of  examination  shall  be  designated  from 
time  to  time  by  the  Iioard. 

Sec.  5.  The  relative  weight  to  be  attached  to  each  subject  at 
each  examination  shall  have  regard  to  the  importance  of  such  subject 
as  a  tost  of  fitness  for  the  particular  position  to  which  such  examina- 
tion relates. 

Sec.  6.  No  person  shall  be  entitled  to  a  place  upon  an  eligible 
list  whose  average  standing  upon  a  just  grading  in  the  examination. 
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taking  into  consideration  the  relative  weight  given  to  the  different 
subjects  covered  by  the  examination  and  to  character  and  experience, 
shall  be  less  than  seventy-five  per  cent,  of  complete  proficiency. 

Sec.  7.  The  examinations  shall  be  carried  on  und-er  the  super- 
vision of  the  Chief  Examiner,  and  shall  be  conducted  by  him  person- 
ally whenever  practicable. 

Sec.  8.  In  any  case  where  technical  or  special  knowledge  or  skill 
is  required  as  a  qualification  for  the  position  sought,  the  Board  may 
designate  any  suitable  person  or  persons  possessing  the  necessary 
qualification  to  conduct  or  assist  in  such  examination. 

Sec.  9.  An  applicant  whose  name  is  on  an  eligible  list,  may  take 
a  new  examination  for  the  same  position  before  or  after  his  term  of 
eligibility  has  expired. 

Sec.  10.  Every  applicant  present  at  any  examination  shall  con- 
form to  the  following  instructions: 

(i.)  Take  the  seat  assigned  to  you,  and  keep  it  during  all  sessions 
conducted  in  the  same  room. 

(2.)  The  "identification  sheet"  (Form  4)  and  the  small  "identifi- 
cation envelope^'  you  find  on  your  desk,  are  marked  with  the  same 
number;  this  will  remain  your  "examination  number"  during  the 
whole  examination.  Report  immediately  if  the  numbers  on  the  sheet 
and  envelope  are  not  alike. 

(3.)  Sign  your  full  name  upon  the  identification  sheet,  place  the 
latter  in  the  small  identification  envelope,  and  seal  it  immediately. 

(4.)  Do  not  write  your  name  on  any  other  stationary  or  article 
used  during  the  examination. 

(5.)  Write  your  examination  number  plainly  on  the  right  upper 
comer  of  each  page  of  every  sheet  of  paper  used  during  the  examina- 
tion. 

For  convenience  in  marking,  leave  a  margin  of  about  one  inch  on 
the  right.     Use  both  sides  of  the  paper  for  your  answers. 

(6.)  Keep  a  private  note  of  your  examination  number,  in  order 
to  be  sure  of  knowing  it  at  the  afternoon  sessions. 

(7.)     The  questions  are  numbered. 

Designate  your  answers  by  the  corresponding  numbers. 
.Do  not  copy  the  questions  on  the  answer  sheets. 
Do  not  write  the  answers  on  the  question  sheets. 

(8.)     No  applicant  is  permitted  during  an  examination,   in  any 
manner  whatever,  to  give  assistance  to  any  other  applicant,  or  to- 
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receive  assistance  from  any  person  whatsoever,  or  to  communicate 
with  any  person,  or  to  leave  the  room  without  a  guard  provided  by 
the  Qiief  Examiner  or  his  assistant. 

(9.)  As  soon  as  you  have  answered  all  the  questions  and  per- 
formed all  the  tasks  as  far  as  you  are  able  to  do  so,  place  all  your 
answer  sheets  in  the  large  envelope  marked  with  your  examination 
number  in  the  right  upper  corner,  addressed  "Board  of  City  Service 
Commissioners,'  and  seal  them  up. 

(10.)  After  you  have  finished  the  work  and  complied  with  the 
above  instructions,  deliver  to  the  Chief  Examiner  or  his  assistant, 
when  passing  out: 

a.  The  small  identification  envelope  contaaning  the  identification 
sheet,  SEALED. 

b.  The  large  envelope  containing  the  sheets  with  your  answers 
and  tasks,  sealed. 

c.  The  question  sheets,  not  sealed. 

(11.)     Give  all  mathetmatical  calculations  in  full. 

(12.)  A  violaition  of  the  rules  or  of  these  instructions  will  exclude 
the  offender  from  the  examination  and  from  all  the  registers  of  the 
City  Service  office. 

(13.)  Applicants  will  bear  in  mind  that  Division  i  of  the  ques- 
tions usually  forms  the  basis  for  the  special  marking  in  language  and 
orthography,  including  capitalization,  punctuation,  etc. 

Sec.  II.  The  papers  of  each  applicant  shall  be  marked  and 
graded  under  his  examination  number. 

Sec.  12.  The  identification  envelope  shall  not  be  opened  unless 
by  special  direction  of  the  Board  or  its  Pre^dent,  until  such  marking 
and  grading  have  been  passed  upon  by  the  Board. 

After  the  graddng  is  finished,  the  envelopes  shall  be  opened  for  the 
purpose  of  ascertaining  the  names  of  the  successful  applicants  and 
determining  their  positions  upon  the  proper  eligible  list. 

Whenever,  in  the  opinion  of  the  President,  it  is  necessary  to  obtain 
further  information  regarding  the  character,  experience  or  other  an- 
tecedents and  qualifications  of  the  competitors,  or  any  one  of  them, 
before  the  Board  meets  to  determine  the  final  grading,  he  may  au- 
thorize the  Chief  Examiner  to  open  the  identification  envelopes  for 
the  purpose  of  obtainitig  the  needed  addresses  and  references. 

Sec.  13.  The  examination  and  marking  of  every  applicant  ex- 
amined shall  be  open  to  inspection  by  such  applicant. 
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Sec.  14.  The  examination  papers  with  marking  and  final  rating 
of  any  appbcant  certified  for  appointment  may  be  exhibited  to  the 
respective  appointing  officer  at  the  office  of  this  Board  and  in  the 
presence  of  the  Qiief  Examiner. 

RULE  IX. 

ELIGIBLE    LISTS. 

Section  i.  The  names  of  those  appHcants  w<ho  have,, attained  a 
stamling  of  seventy-five  per  cent,  and  over  at  any  examination,  shall 
be  placed  in  the  order  of  their  relative  standing  upon  a  register  called 
"eligible  Hst." 

Sec  2.  The  Board  may  consoHdate  two  or  more  eligible  lists  of 
the  same  kind  by  rearranging  all  the  eligibles  named  therein  accord- 
ing to  their  standing. 

Sec.  3.  When  an  applicant  has  been  appointed  to  a  position  in 
the  Official  Service,  his  name  shall  be  stricken  from  all  eligible  lists. 

Sec.  4.     An  applicant  registered  in  any  eligible  list,  whose  ap- 

pomtment  is  rejected  by  the  appointing  officer  or  board,  for  reasons 

reported  to  the  Board,  may  be  retained  on  said  list,  unless  he  or  she 

shall  be  thus  rejected  three  times. 

Such  repeated  rejection  shall  be  sufficient  cause  for  removing  the 

name  of  such  person  from  the  eligible  list. 

No  eligible  shall  be  certified  for  the  same  official  position  more 

than  twice. 

RULE  X. 

REQUISITIONS,    CERTIFICATIONS    AND    APPOINTMENTS. 

Section  i.  Whenever  an  appointing  board  or  officer  shall  make 
a  requisition  upon  this  Board  for  names  of  eligibles  for  appointment, 
the  Chief  Examiner  sfhall  certify  to  such  board  or  officer  for  the  va- 
cancy or  vacancies  to  be  hlled,  as  many  names  of  persons  highest  in 
standing  upon  the  proper  eligible  list  in  the  order  of  such  standing, 
as  fixed  by  Rule  V. 

Sec  2.  In  case  any  office  or  employment  requires  such  special 
qualifications  that  the  Board  is  unable  to  comply  with  the  requisition 
made  with  a  view  to  an  appointment  to  that  office,  they  may  in  their 
discretion  allow  a  provisional  appointment  to  be  made,  subject  to 
their  approval,  and  to  continue  in  force  only  until  a  proper  eHgible 
list  can  be  obtained  by  examination,  or  until  further  action  by  the 
Board. 
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In  other  cases,  if  there  be  no  eligible  list,  and  a  prompt  appoint- 
ment be  required,  the  Board  may  authorize  the  appointing  officer  to 
select  a-  suitable  person  possessing  the  general  qualifications  required 
of  all  applicants.  Such  person  shall  be  subjected  by  the  Board  to  a 
non-competitive  examination,  and  if  found  qualified  shall  be  certified 
for  appointment. 

Whenever  practicable,  however,  a  competitive  examination  of  ap- 
plicants shall  be  held  for  every  office. 

RULE  XL 

TRANSFERS    AND     PROMOTIONS. 

Section  i.  Any  person  holding  a  position  in  the  Official  Service 
may  be  transferred  to  another  position  of  the  same  class  and  grad^e, 
in  the  same  or  another  department,  without  a  new  examination, 
whenever,  in  the  opinion  of  the  appointing  officer,  such  transfer  shall 
be  desirable. 

Sec.  2.  Any  person  holding  a  position  in  the  Official  Service 
may  be  promoted  to  a  higher  grade  of  the  same  or  a  similar  class,  in 
in  the  same  or  another  department,  without  a  new  examination, 
whenever,  in  the  opinion  of  the  appointing  officer,  such  promotion 
shall  be  for  the  best  interest  of  the  service. 

Sec.  3.  All  transfers  and  promotions  shall  be  subject  to  approval 
bv  the  Board. 

RULE  XII. 

INSPECTORS   OF   WORK   DONE  UNDER   CONTRACT. 

Section  i.  No  applicant  shall  be  certified  for  the  position  of 
inspector  of  any  work  to  be  done  under  contract  who  is  not  a  practi- 
cal and  experienced  workman  in  the  branch  of  work  over  which  he 
seeks  to  be  made  an  inspector. 

Sec.  2.  In  the  case  of  applicants  who  have  heretofore  been  em- 
ployed by  the  city  in  such  positions,  the  head  of  the  department  under 
which  such  former  employment  was  had  will  be  called  upon  for  full 
reports  as  to  the  past  record  of  such  applicants  for  faithfulness,  com- 
petency and  efficiency,  and  such  reports  s'hall  be  made  in  writing. 
Great  weight  will  be  given  to  such  reports. 

Sec.  3.  Any  applicant  for  the  position  of  inspector  of  work  to  be 
done  under  contract,  whose  name  shall  have  been  placed  on  the  pro- 
per eligible  Hst,  and  who  shall  thereafter  have  received  an  appoint- 
ment to  such  a  position,  will  not  again  be  required  to  make  an  appli- 
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cation  to  the  Board  of  City  Service  Commissioners;  but  his  name 
shall  remain  upon  the  proper  eligible  list  until  removed  therefrom  by 
the  Board  for  cause. 

Sec.  4.  Whenever  any  new  public  work  is  to  be  commenced,  the 
inspector  having  the  highest  standing  among  the  unemployed  indi- 
viduals of  the  eligible  list  of  his  class  shaM  have  preference,  and  each 
one  shall  at  all  times  be  reassigned  to  work  in  the  order  of  Ms  mting. 

Sec.  5.  But  if  not  appointed  to  sucli  position,  no  applicant's 
name  shall  be  retained  upon  such  eligible  list  for  more  than  one  year, 
unless  he  shall  so  request  in  writing  and  his  request  granted  by  the 
Board. 

In  case  he  so  request,  his  name  may  be  continued  upon  such  eli- 
gible Kst,  at  the  discretion  of  the  Board,  for  a  second  year,  or  a  sihorter 
period  of  time,  subject,  however,  to  be  removed  therefrom  at  any 
tim  for  cause,  in  accordance  with  these  rules. 


DIVISION  C 

Rules  for  the  Govemment  of  the  Labor  Service* 

RULE  XIII. 

QUALIFICATIONS    OF   APPLICANTS. 

Section  i.  On  the  written  request  of  an  appointing  officer  or 
board  in  any  department,  the  Board  may  direct  that  employment  in 
any  designated  branch  of  the  Labor  Service  in  such  department  shall 
be  open  to  minors,  not,  however,  less  than  fifteen  years  of  age. 

Sec  2.  Skilled  mechanics  must  have  served  not  less  than  four 
years  as  journeymen  at  their  respective  trades. 

RULE  XIV. 

applications. 

Section  i.  When  the  applications  for  work  in  any  branch  of  the 
Labor  Service  are,  in  the  opinion  of  the  Board,  sufficient  in  number 
to  meet  all  probable  demands  for  a  period  of  six  months  or  more, 
r^istration  in  that  branch  shall  be  suspended  until  again  ordered  by 
the  Board.  « 
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Sec.  2.     Each  application  shall  show  the  following  facts: 

(i.)  That  th€  applicant  desires  employment  in  the  Labor  Service 
of  the  city.  If  the  applicant  is  a  skilled  lalborer  he  will  specify  in 
what  particular  line  of  work  he  desires  to  be  employed,  and  any  im- 
portant specialty  of  his  trade  in  which  he  excels. 

(2.)  The  full  name,  residence  and  postoffice  address  of  the  appli- 
cant. 

(3.)     Citizenship. 

(4.)     Place  and  date  of  birth. 

(5.)     Period  of  residence  in  Milwaukee. 

(6.)  Period  of  residence  in  the  ward  in  which  the  applicant  re- 
sides. 

(7.)  Condition  of  health  and  physicial  capacity  for  the  public 
service. 

(8.)  What,  if  any,  employment  in  the  public  service  the  applicant 
has  had. 

(9.)  The  business  or  employment  and  the  residence  of  the  appli- 
cant for  the  previous  five  years. 

(10.)  The  names,  occupations  and  residences  of  all  persons  in 
whose  employ  the  applicant  has  been  during  the  next  preceding  three 
years. 

(11.)     The  character  and  extent  of  the  applicant's  education. 

(12.)  Whether  the  application  is  in  the  applicant's  own  hand- 
writing. 

(13.)     If  not,  the  name  of  the  person  who  wrote  it  for  him. 

(14.)  That  the  applicant  is  not  in  the  habit  of  using  intoxicating 
liquors  to  excess. 

(15.)  That  he  has  not  been  convicted  of  any  crime  against  the 
laws  of  this  or  any  other  State  or  of  the  United  States. 

(16.)  Whether  married  or  single,  and  in  the  former  case,  number 
and  age  of  members  of  the  family  dependent  upon  his  or  her  support. 

(17.)  Such  information  as  may  be  required  by  the  Board  touch- 
ing the  applicant's  fitness  for  the  public  service. 

Sec.  3.  If  the  applicant  is  not  able  to  sign  his  name  he  may  sign 
his  mark,  which  must  in  that  case  be  witnesse<l  by  the  person  who 
filled  out  the  application  for  him. 

Sec  4.  For  any  service  other  than  common  labor  the  applicant 
will  be  required  to  produce  a  certificate  from  some  competent  person, 
or  persons,  in  the  same  trade  or  occupation,  of  the  applicant's  ability 
to  do  the  special  kind  of  work  in  which  he  desires  to  be  employed. 
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RULE  XV. 

EXAMINATIONS. 

Section  i.  Upon  the  return  of  the  application  blank  properly 
filled  out  and  signed  by  the  applicant  with  his  name  or  mark,  together 
with  the  required  certificates  as  to  character,  sobriety,  industry  and 
fitness,  duly  filled  out  and  executed,  the  Chief  Examiner  will  num-ber 
the  application  in  the  order  of  its  receipt,  and  either  examine  the  ap- 
plicant forthwith,  or  notify  the  applicant  of  the  time  and  place  of  his 
examination. 

Sec.  2.  At  the  time  and  place  so  specified,  the  members  of  the 
Board,  the  Chief  Examiner,  or  such  persons  as  may  be  selected  by  the 
Board,  shall,  in  such  manner  as  the  Board  may  prescribe,  make  in- 
quiry regarding  the  age,  residence,  citizensihip,  character,  physical 
condition,  family,  means,  schooling,  previous  occupation,  experience 
and  skill  of  each  applicant,  and  ascertain  and  determine  w'hether  he  is 
qualified  for  the  employment  sought. 

Sec.  3.  No  educational  test  will  be  required  for  common  labor- 
ers. 

Sec.  4.  Before  entering  the  name  of  any  appHcant  on  the  eligibly 
list,  such  further  inquiry  may  be  made  in  regard  to  his  character  and 
capacity  as  the  Board  may  deem  practicable  and  expedient. 

Sec  5.  Each  applicant  shall  receive  a  marking  and  credit  based 
upon  the  qualifications  shown  by  his  examination  and  by  the  evidence 
presented  of  his  character  and  fitness  for  the  employment  sought. 

RULE  XVI. 
registration  and  eligible  lists. 

Section  i.  Registers  shall  be  kept  in  the  office  of  the  Board  for 
each  trade  and  the  diflferent  branches  of  labor  in  the  City  Service. 

Sec  2.  Applicants  for  common  or  slcilled  labor  who  have  been 
found  by  the  Board  to  be  qualifieil  for  the  employment  sought,  shall 
be  entered  upon  t)he  appropriate  eligible  lists  in  the  order  -of  rating 
fixed  by  the  Board. 

Those  of  the  same  class  having  equal  rating  shall  be  arranged  as 
nearly  as  may  be  in  the  order  of  the  dates  of  their  examination. 

Sec  3.  Excellence  in  any  specialty  of  any  class  of  labor  or  trade 
shall  be  indicated  in  the  pertinent  registers  and  eligible  lists  opposite 
the  names  of  the  applicants. 
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Sec.  4.  An  applicant  registered  in  any  eligible  list  of  the  Labor 
Service,  whose  appointment  is  rejected  by  the  appointing  officer  or 
board',  may  be  retained  on  said  list,  unkss  thus  rejected  by  the  ap- 
pointing power  twice,  but  he  shall  not  be  certified  for  the  same  em- 
ployment more  thian  once. 

Sec.  5.  When  the  eligibk  list  of  any  ward  is  exhausted,  the  cer- 
tifications may  be  made  from  the  eligible  lists  of  other  wards. 

RULE  XVIL 

REQUISITION,    CERTIFICATION    AND    EMPLOYMENT. 

Section  i.  Wlien  the  services  of  laborers  are  required,  the 
appointing  officer  or  board  shall  notify  the  Board,  stating  the  number 
needed,  and  the  particular  kind  of  labor  for  whidi  they  are  needed, 
with  the  compensation. 

Sec.  2.  The  Board  shall  thereupon  certify  to  the  appointing  of- 
ficer or  board,  the  names  and  residences  of  the  number  of  men  called 
for,  and  as  many  more  as  required  by  Section  2  of  Rule  V. 

Sec.  3.  In  the  case  of  unskilled  labor  to  be  performed  under  the 
supervision  of  the  Ward  Superintendents,  the  names  certified  shall  be 
those  of  persons  who  have  been  for  six  months  next  preceding  resi- 
dents of  the  ward  in  which  the  labor  is  to  be  performed. 

RULE  XVIII. 

transfers    AND    PROMOTIONS. 

Section  i.  Any  person  employed  in  any  department  of  the 
Labor  Service  may  be  transferred  or  promoted  to  similar  work  in  any 
other  department,  subject  to  the  approval  of  the  Board. 

Sec.  2.  Immediate  notice  of  such  transfer  or  promotion  shall  be 
given  to  the  Boaixi  by  the  head  of  the  department  to  which  the  em- 
ploye is  transferred,  and  such  change,  if  approved  by  the  Board,  shall 
be  certified  to  the  Comptroller. 

Sec.  3.  Common  and  skilled  laborers  employed  in  any  subdi- 
vision of  public  work  which  is  divided  into  districts,  and  whose  work 
requires  special  training,  as  in  the  sewerage  sub-departments,  water 
works,  and  park  service,  may  be  entered  in  the  Civil  List  under  the 
general  heading  for  such  subdivision,  with  the  needed  sub-headings 
for  each  district:  and  they  may  be  transferred  in  their  respective  sub- 
divisions from  one  district  to  another  and  re-transferred  without  for- 
mal notice  to  this  Board  from  the  appointing  power. 

This  rule  does  not  apply  to  the  common  laborers  under  Ward 
Superintendents. 
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Chief  Examiner  and  Secretary. 


Milwaukee,  January  i,  1899. 
To  the  Honorable  the  Board  of  City  Service  Commissioners: 

Gentlemen: — Herewith  I  have  the  honor  of  presenting  to  you 
a  report  of  the  operations  of  this  department  during  the  ten  months 
from  March  i,  1898,  to  December  31,  1898,  inclusive,  so  that  here- 
after the  annual  reports  will  cover  the  same  period  as  the  fiscal  year 
of  the  city. 

The  number  of  Board  meetings  held  during  the  ten  months  was 
40,  beside  the  12  informal  meetings  held  in  connection  with  com- 
petitive examinations.  The  proceedings  cover  74  pages  of  folio 
record. 

At  the  expiration  of  his  three  years'  term  of  office  in  July,  1898, 
Commissioner  Conrad  Niedemian,  after  having  held  the  office  of 
President  for  two  years,  retired,  with  the  sincere  regret  of  the 
remaining  merrbers  and  the  undersigned.  The  Mayor  appointed 
Mr.  Carl  C.  Joys  in  his  place;  but  after  serving  only  a  few  months, 
Mr.  Joys  was  unfortunately  obliged  by  want  of  time  to  resign.  The 
Mayor  then  appointed  Mr.  Edgar  L.  Wood  to  fill  the  vacancy  for 
the  balance  of  the  term. 

For  the  same  reasons  given  in  last  year's  report  I  do  not  restrict 
my  remarks  to  statistics  and  official  acts. 

The  new  system  of  registration,  certification  and  indexing  has 
now  been  practically  carried  out  with  the  aid  of  the  new  set  of  books, 
the  improved  card  index  and  some  additional  blank  forms. 

The  great  amount  of  work  devoted  to  these  innovations  was  well 
applied,  as  its  result  removes  the  occasion  for  delays  and  errors  that 
occurred  in  former  years,  when  the  system  of  registration  was  unde- 
veloped and  there  was  not  enough  office  help. 


28  FOURTH    ANNUAL    REPORT   OF   THE 

Among  the  many  acknowledgments  of  the  receipt  of  the  third 
annual  report  >€nt  in  from  various  parts  of  the  United  States  there 
were  a  number  of  letters  from  officials  representing  other  cities  or 
societies  formed  in  the  interest  of  Civil  Service  Reform  or  other  civic 
improvements,  containing  requests  for  annual  reports,  examination 
questions  and  other  information,  which  were  always  cheerfully 
responded  to.  The  replies  in  some  cases  elicited  appreciative  ac- 
knowledgments; in  one  instance  the  officer  in  question  said:  "In  the 

organization  of  the  Board  I  have  learned  much 

from  the  rules  adopted  by  Milwaukee."  In  another  case  the  recipient, 
representing  a  large  city,  added  the  following  words:  "It  may  inter- 
est you  to  know  that  the  information  you  give,  together  with  the 
papers  you  sent,  will  be  of  more  value  to  us  than  any  received  from 
other  sources." 

Your  Honorable  Board  wnsely  provided  at  an  early  day  that  in 
the  examinations  for  most  of  the  official  positions  the  question  of 
experience  be  taken  into  consideration.  Objections  were  raised  to 
this  measure,  not  only  by  the  enemies  of  Civil  Service  Reform,  but 
even  by  somje  of  its  friends,  who  deemed  it  sufficient  to  inquire  into 
the  technical,  professional  or  scholastic  qualifications. 

It  must  be  highly  gratifying  to  you  that  the  United  States  Civil 
Service  Commission  has  now  added  the  same  criterion  to  those 
hitherto  in  vogue,  for  a  number  of  the  classified  positions. 

Our  method  of  preparing  rating  sheets,  intended  to  afford  oppor- 
tunity for  a  thorough  and  rapid  investigation  of  all  the  steps  taken 
in  arriving  at  the  final  average  of  any  applicant  at  any  time,  even 
by  future  commissioners  and  secretaries  not  familiar  with  the  work, 
has  not  undergone  any  material  change. 

The  elabomtfon  of  a  detailed  system  for  the  marking  of  examina- 
tion papers,  in  prescriptions  so  clear  and  thorough  that  different 
persons  intrusted  with  the  extremely  delicate  task  of  marking  exam- 
ination papers  may  arrive  at  approximately  like  results,  has  made 
some  progress  a.nd  will  be  continued  in  the  light  of  new  experience. 

During  this  }'ear  only  two  amendments  to  the  Rules  were  adopted 
and  subsequenily  approved  by  the  Mayor,  slightly  changing  Sec- 
tions 7  and  8  of  Rule  IV.    They  now  read  as  follows: 

"Sec.  7.  Eligible  lists  are  to  continue  in  force  for  one  year  from 
the  date  of  their  declaration,  except  as  provided  by  Section  8." 

"Sec.  8.  The  Board  may  at  any  time,  by  resolution,  discontinue 
any  eligible  list,  or  continue  any  eligible  list  in  force  for  a  second 
year,  or  for  a  shorter  or  longer  period  of  time. 


f» 
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Your  policy  of  rigid  economy  has  been  continued,  and  though  no 
voluntary  work  was  called  for  this  year,  and  the  preparation  of  the 
improved  system  of  registration  required  a  g^eat  deal  of  labor,  a  tax 
levy  of  only  $^[,ooo.oo  was  asked  for,  of  which  $3,696.68  has  been 
expended,  which  is  $303.32  less  than  the  appropriation. 
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Sei>arftt6  oral  ezamlnatloiiB  of  common  laoorei-v 

Applications  in  the  skilled  labor  servioe  received 42 

Sepairate  oral  examinations  in  the  skilled  labor  service 31 

Requests  for  information  sent  out  to  persons  referred  to  by  applicants  1,196 
Column  entries  in  certificates  to  Comptroller  of  changes  in  official 

and  labor  servioe 4,767 

Column  entries  transferred  from  old  to  new  set  of  alphabetical  card 

index ^  . . .  18,247 

Column  entries  of  new  alphabetical  record  of  information  sheets 15,214 

Number  of  column  entries  in  now  record  of  statistics 5,407 
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Number  of  column  entries  in  new  progressive  record  of  changes  in 

the  service 3.733 

Number  of  entries  in  various  indexes 811 

Pages  of  extract  of  rulings 23 

Pages  of  mimeograph  work 2.162 

Pages  of  typewriting 1.178 

Number  of  letters  written 296 

Number  of  postal  cards  eent  out 398 

Number  of  copies  in  letter  book 557 

Number  of  pay  rolls  collated 1,080 

Number  of  items  on  same 6,454,080 

Complete  list  of  "all  employes,  clerks  and  subordinates  in  the  city 
service/'  furnished  to  the  Mayor  upon  his  request,  equivalent  to 
a  complete  copy  of  both  the  official  and  labor  civil  list  registers 

of  this  office — column  entries 8,330 

All  indexes  were  brought  and  are  kept  up  to  date. 

Papers  in  the  vault  have  all  been  revised  twice,  more  thoroughly 
endorsed,  and  re-arranged. 

In  November  every  name  on  the  pay  rolls  of  all  city  departments 
was  checked  off  with  more  than  usual  care.  The  monthly  collations 
have  made  the  clerical  force  of  the  departments  more  careful,  and 
brought  the  monthly  number  of  discrepancies  down  to  about  a 
dozen,  which  mostly  relate  to  residences. 

The  experience  of  this  year  has  affirmed  my  opinions  as  expressed 
before  and  in  part  reiterated  herein  as  to  the  merit  sysiem. 

The  immediate  object  of  Civil  Service  Reform  is  the  improve- 
ment of  the  public  service  as  to  quality  and  economy,  and  the  pre- 
vention of  those  forms  of  corruption  growing  out  of  the  spoils  sys- 
tem; its  more  remote  but  most  important  aim  is  to  increase  the 
strength  of  the  ethical  structure  of  our  free  institutions,  upon  which 
the  future  welfare  and  very  existence  of  our  nation  must  depend.  No 
•one  can  be  a  tme  patriot  unless  he  is  an  enemy  of  all  corrupt  prac- 
tices in  our  political  activities,  practices  that  have  destroyed  nearly 
all  republican  ^governments  from  earliest  historic  time  to  a  recent 
date,  and  are  a  serious  menace  to  our  own.  And  hence,  no  one  can 
be  a  patriot  in  the  best  sense  of  the  word  who  is  not  a  staunch  advo- 
cate and  supportei  of  a  civil  service  system,  honestly  and  impartially 
carried  out. 

Some  good,  honest  citizens  still  believe  themselves  to  be  opposed 
to  Civil  Service  Reform,  who  are  in  fact  advocates  of  its  true  aims, 
and  only  opposed  to  seeming  or  real  imperfections  and  abuses  that 
have  been  perpetrated  in  its  name  by  representatives  who  have  not 
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yet  been  able  to  divest  themselves  of  unconscious  atavisms  inherited 
from  the  old  system  of  spoliation. 

But  it  is  hoped  that  the  time  will  come  when  party  life  shall  have 
been  purified,  so  that  all  parties  will  be  united  in  the  condemnation 
of  corrupt  practices,  when  no  public  character  can  succeed  except 
he  keep  his  record  clean  of  such  corruption,  and  when  no  party  can 
command  the  respect  of  an  intelligent  people  unless  it  is  built  upon 
a  platform  of  great  reformatory  principles  and  has  for  its  aim  the 
consummation  of  projects  destined  to  redound' — not  to  the  aggran- 
dizement and  enrichment  of  its  leaders  and  their  followers — ^but  to 
the  physical,  mental,  moral  and  economic  advancement  of  the  whole 
people.  Improved  public  education,  by  which  is  not  meant  mere 
instruction,  but  true  education  of  the  youth  of  the  land  to  make 
them  good  men  and  women  of  pure  civic  principles,  and  civ^il 
SERVICE  REFORM  are  the  two  engines  of  progress  that  will  take  us 
ever  and  ever  nearer  to  that  great  goal,  the  Ideal  Republic. 

Municipal  business  ought  to  be  conducted  on  the  same  general 
principles  as  commercial,  manufacturing  or  any  other  sort  of  private 
business.  A  business  manager  who  knows  what  he  is  about  and 
means  to  be  successful,  will  procure  the  best  qualified  and  most 
experienced  men  to  take  charge  of  the  various  departments  of  his 
establishment,  and  keep  worthy,  skilled  subordinates  in  their  places. 
Before  the  advont  of  the  Civil  Service  Act,  the  representatives  of 
the  people  usually  did  the  very  reverse  in  the  organization  of  public 
business.  After  every  change  in  the  city  administration  a  large  pro- 
portion of  the  city  employees,  who  had  become  trained  to  perform 
their  duties  well,  were  ousted  to  make  place  for  fresh  political  pro- 
teges who  knew  little  or  nothing  of  the  work  they  were  to  undertake, 
and  the  consequrnce  was  very  inferior  service  at  comparatively  high 
cost. 

This  service  was  still  further  reduced  in  quality  by  the  political 
work  each  **gaiig''  was  required  to  do  in  the  attempt  to  secure  the 
reelection  or  re-appointment  of  their  "boss"  in  order  to  retain  their 
own  places,  wiMch  had  in  many  instances  to  be  dearly  paid  for  by 
poHtical   assessments   called    "voluntary   contributions." 

Formerly  good  men  could  not  afford  to  give  up  their  private 
employment  or  trade  to  offer  the  city  their  services  for  a  short  and 
uncertain  term.  Now,  under  the  merit  system,  many  very  good 
men  are  ready  to  accept  city  positions  at  their  accustomed  income, 
or  even  somewhat  less,  on  account  of  the  security  of  tenure  and  the 
regularity  of  pay. 
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A  great  advantage  accruing  to  the  city  service  from  the  merit 
system — one  that  is  of  much  value  to  the  municipality  at  large — ^is 
that  all  heads  of  departments,  and  even  sub-departments,  have  been 
liberated  from  the  onerous  and  exasperating  burden  of  patronage, 
the  constant  applications,  importunities,  "pulls"  and  intrigues  of 
place-hunters  and  their  friends,  which  under  the  spoils  system  inces- 
santly took  up  their  time  and  prevented  their  doing  the  work  for 
which  they  were  elected  and  paid,  while  now  they  have  more  leisure 
to  devote  their  thoughts,  time,  work  and  energy  to  their  legitimate 
duties. 

The  improvement  of  the  service  by  reducing  the  number  of 
removals  to  a  very  small  proportion  compared  with  the  era  of  the 
spoils  system  is  manifest,  because  removals  are  now  usually  made  for 
inefficiency,  insubordination  or  some  other  good  cause,  and  valuable 
servants  of  the  people  are  retained,  who  by  practice  and  experience 
are  enabled  to  do  more  and  better  work,  and  who,  in  view  of  the 
probability  of  a  continuance  of  their  employment  if  they  make  a 
good  record,  have  a  personal  motive  for  guarding  the  interests  of 
the  municipality,  and  will  become  one  of  the  forces  active  in  purifying 
and  fortifying  our  political  life. 

While  the  law,  in  the  interest  of  subordination  and  for  the  pro- 
tection of  appointing  officers  against  intrigues,  gives  them  the  abso- 
lute right  to  discharge  subordinates  "at  pleasure,"  this  right  has 
only  exceptionally  been  abused,  for  the  simple  reason  that  the 
appointing  powers  are  deprived  by  the  merit  system  of  the  oppor- 
tunity to  fill  vacancies  from  the  ranks  of  their  partisans  or  other 
favorites,  so  that  the  former  pernicious  motive  for  wholesale  dis- 
missals does  no  longer  exist. 

The  efficiency  of  the  public  service  as  a  whole  does  not  depend 
solely  and  entirely  upon  the  ability  of  employes  to  perform  certain 
narrowly  circumscribed  duties,  but  also  upon  their  general  intelli- 
gence, which  makes  them  able  to  comprehend  the  necessity  of 
enlightened  cooperation  in  and  between  departments,  and  of  that 
altruistic  public  spirit  that  takes  pride  in  contributing  to  'the  excel- 
lence of  the  government  and  the  resulting  benefit  to  the  people. 

While  in  all  examinations  the  greatest  weight  is  invariably  given 
to  the  technical  and  practical  phases,  following  the  example  of  older 
similar  organizations  and  your  instructions,  attention  is  also  devoted 
to  inquiries  as  to  general  intelligence,  character  and  disposition. 

After  nearly  every  examination  there  is  evidence  of  real  or  feigned 
dissatisfaction  on  the  part  of  some  person  or  persons  who  failed  to 
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come  out  victorious  at  the  head  of  the  eligible  list,  or  on  the  part  of 

their  relatives  and  friends.    That  is  one  of  the  frailties  which  human 

flesh  and  brain  seem  to  be  heir  to  in  all  climes  and  all  times,  and  to  i 

overcome  which  it  may  require  another  period  of  time  as  long  as  the  i 

one  that  has  passed  since  the  oldest  mummy  exhumed  recently  in 

Eg>pt* received  its  kindergarten  education  from  the  Egyptian  priests. 

The  examiners  must  make  up  their  minds  to  do  what  is  right 
and  submit  to  that  inevitable  phenomenon  of  anthropology  as  they 
would  to  the  rain  or  hailstorms  that  overtake  them  from  time  to 
time  in  the  physical  world. 

The  brazen  frontal  of  the  ill-willed  catilinarian  "rule  or  ruin" 
advocate  of  the  spoils  system  is  impervious  to  the  impact  of  truth, 
reason  and  argument,  because  he  has  no  chances  in  honest  govern- 
ment "by  the  people,  for  the  people";  even  if  he  pretends  to  listen 
to  them,  he  will  ignore  them. 

Xo  one  asserts  that  the  Civil  Service  Laws  and  Rules  now  in 
operation  are  so  perfect  that  they  may  not  need  amendment  after 
more  experience  has  been  gained. 

The  United  States  rules  were  amended  on  July  27,  1897,  by 
adding  a  new  section,  as  follows,  to  Rule  II: 

"No  removal  shall  be  made  from  any  position  subject  to  competi- 
tive examination  except  for  just  cause  and  upon  written  charges 
filed  with  the  head  of  the  department  or  other  appointing  officer, 
and  of  which  the  accused  shall  have  full  notice  and  an  opportunity 
to  make  defense." 

While  in  the  Milwaukee  City  Civil  Service  the  arbitrary  power 
of  "removal  at  pleasure,"  given  the  appointing  officers  and  boards  by 
law,  has  not  been  abused  in  a  serious  degree,  the  possibility  that  it 
might  be  is  evident. 

Although  I  know  it  is  no  popular  proposition,  I  advocate  the 
repeal  or  amendment  of  the  provision  in  the  Civil  Service  Act  that 
allows  the  appointing  officers  and  boards  to  discharge  any  subor- 
dinate "at  pleasure"  without  a  hearing  and  without  assigning  a 
cause.  This  provision  is  the  weak  point  in  the  law,  it  is  ihe  Achillean 
heel  that  has  been  the  temptation  for  heads  of  departments,  and  also 
the  salient  point  of  attack  chosen  by  the  enemies. 

The  war  made  upon  your  Board  and  its  representative  one  and 
two  years  ago  in  the  daily  press,"  mainly  by  enemies  of  the  reform. 
but  sometimes  by  other  people  laboring  under  misapprehensions,  has 
almost  entirely  ceased,  all  the  charges   and   criticisms   having  been 
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refuted  energetically  through  the  same  medium  or  m  your  reports 
and  investigations.  I  believe  that  the  enemies*  malice  and  money 
were  both  spent  in  vain,  as  there  are  many  signs  that  the  cause  of 
Civil  Service  Reform  has  been  steadily  gaining  ground  in  public 
opinion. 

It  is  reported  that  a  movement  is  even  now  being  prepared  by 
the  advocates  of  the  old  spoils  system  to  attack  the  Civil  Service  Act 
in  .the  comimg  session  of  the  legislature.  But  thinking  and  disinter- 
ested patriotic  citizens  throughout  our  land  are  becoming  more 
firmly  convinced  of  the  desirability  and  necessity  of  maintaining  and 
extending  the  merit  system  in  filling  public  positions,  and  I  mention 
as  one  encouraging  indication  that  there  are  at  least  125  associations 
known  to  exist  in  the  cities  of  the  United  States  which  favor  or  have 
for  their  principal  object  the  advancement  of  Civil  Service  Reform. 

When  in  many  parts  of  the  United  States  the  pulpit  finds  itself 
under  moral  obligation  to  wage  war  upon  the  general  corruption  in 
politics  and  especially  in  municipal  administration,  upon  the  boss, 
the  henchman,  the  "buying  of  voters  and  aldermen  like  cattle,"  the 
inefficiency  of  public  servants,  the  refusal  of  our  best  men  to  run  for 
office  because  of  the  dirty  work,  the  disagreeable  associations  and 
the  direct  and  indirect  bribery  involved  in  a  campaign;  when  old 
honest  party  men  begin  to  revolt  and  declaim  against  the  peril  im- 
pending over  our  freedom  and  the  future  of  the  Republic  in  conse- 
quence of  the  appalling  corruption  of  public  life,  the  efforts  of  the 
spoilsmen  to  clog  and  turn  back  the  wheels  of  reform,  give  proof  of 
an  audacity  worthy  of  a  better  purpose. 

A  number  of  convincing  proofs  of  the  beneficial  influence  of  the 
merit  system  upon  the  efficiency  of  the  service  can  be  drawn  from 
governmental  statistics.  I  will  here  mention  only  one  from  the 
reports  of  the  U.  S.  Postal  Department  for  a  period  beginning  1888. 
when  the  merit  system  had  fairly  begun  to  develop. 

1888-1897. 

Annual  number  of  pieces  of  mail  matter  increased  in  10  years 77% 

Increase  in  the  number  of  clerks  during  the  same  10  years  only 48% 

Actual  decrease  of  number  of  errors  in  the  same  10  years 45% 

Number  of  pieces  correct,  to  1  error,  in  1888 3.694 

Number  of  pieces  correct,  to  1  error,  in  1897 11,960 

The  increase  in  correctness,  therefore,  being  in  the  same  10  years..  324% 

Civil  Service  Reform  may  sometimes  suffer  a  brief  reverse  here 
or  there,  but  the  great  people  have  come  to  better  understand  its 
blessings,  and 
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IT  HAS  COME  TO   STAY. 

Reforms  and   progress   of   some  kinds   may  in   a  monarchy   be 
brought  about  through  the  paternal  care  of  the  hereditary  governing 
classes;    but  in  a  republic,  in  our  republic,  they  depend  upon  the 
intelligence  of  the  citizens;    hence  the  first  and  most  important  duty 
of  all  our  governmental  organizations — municipal,  county,  state  and 
national — is  the   constant  care  and  improvement  of  the  system   of 
public  education;  all   money  legitimately  and  judiciously  expended 
for  this  purpose  will  not  only  inevitably  redound  to  the  intellectual 
and   moral  improvement  of  the  nation,  but  will  indirectly  enhance 
the  economic  welfare  of  the  whole  people,  by  giving  them  advantages 
over  competing  c^ountries;  and  speaking  of  our  own  fair  city,  it  may 
be  said  that  her  reputation  for  comparative  cleanliness  in  her  gov- 
ernment as  well  as  her  streets,  for  a  progressive  public  school  sys- 
tem, her  good  sanitation,  the  protection  of  life  and  property  by  effi- 
cient  police   and   fire   departments,    her  beautification  by    universal 
tree-planting,  her  liberal  park  system,  and  her  monumental  public 
architecture,   has  contributed  much   toward  the  material  prosperity 
of  her  citizens,  the  taxpayers  included,  because  it  has  brought  per- 
manent immigration,  thousands  of  tourists  and  other  visitors,  con- 
ventions and  gatherings  of  many  kinds;  and  it  is  to  be  hoped  that  in 
the  future  she  may  be  saved  a  repetition  of  the  humiliation  she  has 
recently  experienced — notwithstanding  the  ingenuity  of  our  worthy 
School  Superintendent  in  inventing  make-shifts — in  the  partial  crip- 
pling of  her  school  system  for  want  of  funds,  and  in  the  neglect  of 
street  work  because  of  a  want  of  funds.     Eternal  vigilance,  on  the 
part  of  the  citizens  should  be  exercised  as  to  the  legitimate  use  of 
moneys  appropriated;  but  misunderstood  or  misplaced  economy  in 
providing  funds  for  necessary  school  accommodation,  for  street  and 
sanitary  engineering,   will  hurt  the  reputation  of  the  city,  diminish 
traffic  and  business,  and  aflfect  the  value  of  real  estate;  a  tax  limit 
that  causes  the  overcrowding  of  school  rooms,  and  even  the  turning 
out  of  several  thousand  children  of  school  age  upon  the  streets  every 
year,   or  hinders  improvements  demanded  by  pedagogical  progress, 
is  an  anomaly  and  ought  not  to  be  tolerated  any  longer  by  an  intel- 
ligent community. 

The  City  Civil  Service  Act  has  reduced  the  possibility  of  corrupt 
practices  in  th*e  departments  of  our  municipal  government  to  a  mini- 
mum.   Upon  the  whole,  it  is  a  clean  and  honest  government. 

It  is  a  mistake  to  suppose  that  political  corruption  is  confined 
to  the  cities.    In  our  own  local  government  the  county,  with  its  large 
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and  bounteously  provided  institutions,  has  generally  been  the  incu- 
bator and  incubus  of  corruption.  The  placing  of  the  House  of  Cor- 
rection under  Civil  Service  Reform  was  in  itself  a  good  thing,  but 
less  than  half  a  measure,  and  I  believe  thinking  citizens  have  since 
come  to  the  conclusion  that  there  was  no  cause  for  devoting  par- 
ticular suspicion  or  favors  to  one  county  institution  to  the  exclusion 
of  the  others.  It  would  seem  to  be  more  just  and  for  the  good  of 
the  people  that  the  County  of  Milwaukee,  if  not  all  counties,  be 
placed  under  Civil  Service  rules,  in  order  to  secure  the  legitimate  and 
economical  use  of  the  money  raised  by  taxation. 

The  same  object  might  be  accomplished  here  by  constituting 
Greater  Milwaukee  out  of  the  present  city  and  the  populous  districts 
of  the  towns  adjoining  it.  This  change  would  also  solve  to  a  great 
extent  the  problem  of  the  just  and  fair  equalization  of  taxes  which 
fias  been  denied  by  the  Board  of  Supervisors  of  Milwaukee  County. 

It  is  my  opinion,  however,  that  sporadic  local  Civil  Service  insti- 
tutions, while  improving  the  public  service  where  they  are  intro- 
duced, will  not  have  their  full  moral  effect  in  the  direction  of  the 
purification  of  public  life,  of  the  eradication  of  corruption,  and  of 
economical  and  efficient  government,  until  the  state  government  is 
also  brought  under  its  restraint,  and  all  subordinate  positions — with 
such  exceptions  as  are  universally  conceded  to  be  desirable — are 
placed  under  the  rules  of  the  merit  system. 

Civil  Service  Reform  principles  are  truly  American  in  the  best 
sense  of  the  word.  Applied  to  the  state  government,  they  will  give 
every  citizen  throughout  the  State  of  Wisconsin  an  equal  right  to 
come  before  the  proper  officers  and  compete  with  any  and  all  other 
citizens  in  the  examinations — whatever  be  his  social  position,  his 
politics,  his  religion,  his  influence,  and  whether  rich  or  poor — with 
equal  opportunities,  success  depending  solely  upon  qualifications. 

We  do  not  wish  to  and  ought  not  to  adopt  the  political  principles 
of  the  monarchies  of  old  Europe;  but  we  should  not  be  too  conceited 
to  learn  what  wc  can  in  regard  to  practical  business  administration  in 
governmental  affairs  from  nations  and  communities  who  have  already 
paid  their  tuition  for  one  thousand  to  two  thousand  years  of  experi- 
ence, unless  we  take  pride  in  "finding  out  everything  for  ourselves,*' 
like  the  had  boys  of  every  generation  who  do  not  heed  the  advice  of 
their  fathers,  and  have  to  pay  dearly  for  it. 

The  reports  of  President  F.  W.  Dohrmann  of  the  San  Francisco 
Merchants'  Association  on  his  observations,  made  during  an  ex- 
tended tonrnee  of  the  principal  cities  of  Europe,  show  conclusively 
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that  the  benighted  Transatlantics  are  far  ahead  of  us  in  some  phases 
of  city  government,  and  that  we  might  learn  many  valuable  lessons 
from  them  at  once,  free  of  charge,  if  we  did  not  prefer  to  pay  mil- 
lions upon  millions  for  experiments  which  other  nations  made  and 
paid  for  decades  or  centuries  ago. 

Since  the  advent  of  C61umbus  the  Puritan  Fathers  and  many 
other  foreign  blessings  have  been  introduced  from  old  Europe  on 
American  soil:  Luscious  apples  and  pears  to  take  the  place  of  the 
American  crab  and  thornapple;  wheat  and  oats;  broadcloth  and  silks; 
science,  art  and  literature;  civilization  itself!  At  what  period  of  our 
history  were  intelligent  Americans  ever  unwilling  to  receive  with 
open  arms  the  fruits  of  European  culture?  If  Civil  Service  Reform, 
though  originating  from  the  painful  experiences  of  foreign  nations, 
promises  to  strengthen  and  perpetuate  our  free  government,  who 
but  selfish  spoilsmen  would  oppose  it? 

If  we  have  improved  the  European  apple;  it  the  products  of  our 
mechanical  ingenuity  are  beginning  to  win  in  the  race  with  those  of 
our  elders;  if  we  gradually  succeed  in  developing  the  freest,  the 
purest  and  most  orderly  government  in  the  world — so  much  the 
better  for  us;  so  much  greater  the  honor  for  us.  But  let  us  dis- 
courage, let  us  discard  the  prevalent  prejudice  against  everything 
foreign — a  prejudice  that  proves  nothing  except  a  puerile  want  of 
both  knowledge  and  judgment;  a  knownothingdom,  in  the  literal 
sense  of  the  word,  that  is  no  better  than  the  Chauvinism  of  some 
ignorant  Germans,  some  narrow-minded  Frenchmen  and  some 
supercilious  Spaniards. 

Moreover,  I  hope  to  be  able  to  show,  by  quotations  introduced 
below,  that  the  merit  system  was  bom  in  America  simultaneously 
with  the  American  Republic;  that  it  is  as  much  American  as  any  of 
the  best  of  our  institutions;  that  it  was  alienated  from  us  by  jthe 
wiles  of  pot-hunting  selfishness,  and  that  all  we  need  to  do  is  to  dis- 
inter it  from  the  American  grave  dug  by  treasonable  party  politics. 


The  most  important,  incisive,  and  to  the  advocates  of  the  spoils 
system  most  obnoxious  Civil  Service  Reform  organization  is  that 
of  the  national  government.  Allow  me  to  direct  the  attention  of 
patriots  to  the  history  of  the  reform  and  its  practical  results  upon 
the  efficiency,  economy  and  general  improvement  of  the  United 
States  public  service  as  reported  by  heads  of  departments  and  sub- 
departments  under  Democratic  as  well  as  Republican  administrations, 
and  characterized  by  the  subjoined  extracts  from  public   documents. 
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In  their  latest  annual  report  the  U.  S.  Civil  Service  CommissicHi- 
ers  express  themselves  at  length  on  Civil  Service  Reform  and  the 
results  of  the  substitution  of  the  "merit  system"  for  the  "spoils  sys- 
tem" in  the  government. 

Their  conclusion  is  unequivocally  and  emphatically  in  favor  of 
the  merit  system,  and  they  fortify  their  opinion  with  the  statements 
of  Presidents,  Senators,  Representatives,  heads  of  departments  and 
other  officials. 

Its  beneficial  influence  is  manifest  in  every  phase  of  governmental 
work  by  largely  increased  promptness,  accuracy,  reliability,  and  last, 
not  least,  economy. 

From  the  U.  S.  Civil  Service  Commissioners'  Thirteenth 
Annual  Report: 
It  was  the  intention  of  the  founders  of  our  Government  that 
administrative  oflScers  should  hold  office  during  good  behavior.  The 
Constitution  fixed  the  term  of  no  officer  in  the  executive  branch  of 
the  Government  except  that  of  the  President  and  Vice-President. 
Madison,  the  expounder  of  the  Consitution,  said  that  the  wanton 
removal  of  a  meritorious  officer  was  an  impeachable  offense.  It  was 
the  established  usage  without  question  or  variation  during  the  .first 
forty  years  of  our  Government  to  permit  executive  officers,  except 
members  of  the  Cabinet,  to  hold  office  during  good  behavior,  and 
this  practice  was  only  changed  by  the  four-year  tenure  act  of  1820, 
which  was  passed  at  the  instance  of  an  appointing  officer  for  the 
purpose  of  using  this  power  to  secure  his  nomination  as  a  Presi- 
dential candidate.  Shortly  after  this  law  was  passed,  Jefferson  made 
the  following  comment  ui>on  it: 

"The  late  mischievous  law,  vacating  every  four  years  nearly  all 
the  executive  officers  of  the  Government,  saps  the  Constitution  and 
salutary  function  of  the  President,  and  introduces  a  principle  of 
intrigue  and  corruption  which  will  soon  feaven  the  mass,  not  only 
of  Senators,  but  of  citizens." 

Webster  Said: 

"I  am  for  staying  the  further  contagion  of  this  plague.  Men  in 
office  have  begun  to  think  themselves  mere  agents  and  servants  of 
the  appointing  power." 

Clay  Remarked: 

'*The  tendency  has  been  to  revive  the  dark  ages  of  feudalism  and 
to  render  an  office  a  feudatory." 
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Calhoun. also  pointed  out' the  evils  growing  out  of  the  four-year 
tenure  law  and  advocated  its  repeal,  as  well  as  Webster,  Clay,  Ben- 
ton, and  other  able  and  patriotic  statesmen. 

In  1836,  when  the  nomination  of  candidates  for  the  Presidency 
by  convention  first  became  an  established  practice,  additional  "work- 
ers" were  required,  and  the  provisions  of  the  four-year  tenure  were 
extended  to  postmasters  receiving  a  compensation  of  $i,ooo  or 
upward,  and  thus  was  introducd  into  our  administrative  system  a 
relic  of  feudalism  that  has  proved  most  disastrous  in  its  influence. 

Select  Committee  in  the  Senate,  Feb.  9,  1835: 

So  long  as  offices  were  considered  as  public  trusts,  to  be  con- 
ferred on  the  honest,  the  faithful  and  capable,  for  the  common  good 
and  not  for  the  benefit  or  gain  of  the  incumbent  or  his  party,  and 
so  long  as  it  was  the  practice  of  the  Government  to  continue  in  office 
those  who  faithfully  performed  their  duties,  its  patronage,  in  point  of 
fact,  was  limited  to  the  mere  power  of  nominating  to  accidental 
vacancies  or  to  newly  created  offices,  and  could  of  course  exercise  but 
a  moderate  influence,  either  over  the  body  of  the  community  or  of 
the  office-holders  themselves;  but  when  tills  practice  was  reversed — 
when  offices,  instead  of  being  considered  as  public  trusts,  to  be  con- 
ferred on  the  deserving,  were  regarded  as  the  spoils  of  victory,  to  be 
bestowed  as  rewards  for  partisan  services,  without  respect  to  merit ; 
when  it  became  to  be  understood  that  all  who  hold  office  hold  by 
the  tenure  of  partisan  zeal  and  party  service — it  is  easy  to  see  that 
the  certain,  direct  and  inevitable  tendency  of  such  a  state  of  things 
is  to  convert  the  entire  body  of  those  in  office  into  corrupt  and  supple 
instruments  of  power,  and  to  raise  up  a  host  of  hungry,  greedy  and 
subservient  partisans,  ready  for  every  service,  however  base  and  cor- 
rupt. Were  a  premium  offered  for  the  best  means  of  extending  to 
the  utmost  the  power  of  patronage,  to  destroy  the  love  of  country 
and  to  substitute  a  spirit  of  subserviency  and  man  worship;  to  en- 
courage vice  and  discourage  virtue;  and,  in  a  word,  to'  prepare  for 
the  subversion  of  liberty  and  the  establishment  of  despotism — no 
scheme  more  perfect  could  be  devised;  and  such  must  be  the  tend- 
ency of  the  practice,  with  whatever  intention  adopted  or  to  what- 
ever extent  pursued The  disease  is  daily  becoming  more 

aggravated  and  dangerous ;  and  if  it  be  permitted  to  progress  for  a 
few  years  longer  with  the  rapidity  with  which  it  has  of  late  advanced, 
it  will  soon  pass  beyond  the  reach  of  remedy.  This  is  no  party  ques- 
tion.    Everv  lover  of  his  country  and  of  its  institutions^  be  his  party 
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what  it  may,  must  see  and  deplore  the  rapid  growth  of  patronage, 
with  all  its  attending  evils,  and  the  certain  catastrophe  which  await.? 
its  further  progress  if  not  timely  arrested.  The  question  now  is,  not 
how  or  where  or  with  whom  the  danger  originated,  but  how  it  is  to 
be  arrested;  not  the  cause,  but  the  remedy;  not  how  our  institutions 
and  liberty  have  been  endangered,  but  how  they  are  to  be  rescued. 

Special  Committee,  27TH  Congress,  July  27,  1842,  Garret  r 
Davis,  Chairman: 
The  practice  of  treating  all  the  offices  of  this  great  Government 
as  "the  spoils  of  victory,"  and  with  the  rise  and  fall  of  contending 
parties  the  ejection  of  a  large  multitude  of  experienced,  honest  and 
capable  incumbents  to  make  room  for  needy  mercenaries  who 
entered  the  political  conflict  without  any  principle  or  love  of  countrj% 
but  impelled  wholly  by  a  hope  of  plunder,  is  the  greatest  and  most 

threatening  abuse  that  has  ever  invaded  our  system It  is 

the  degenerate  and  demoralizing  "spoils  principle"  which  has  con- 
tributed, more  than  any  other  cause,  to  defile  our  whole  system,  and 
is  precipitating  us  so  rapidly  upon  premature  decay  and  ruin  that 
we  must  expel  it  if  we  would  save  our  free  and  glorious  institutions. 

Committee  on  Retrenchments,  27TH  Congress,  May  23,  1842: 

the  habit  of  applying  mere  political  tests  to   tho 

mass  of  appointments  is  believed  to  be  injurious  to  the  public  service, 
by  often  filling  important  offices  with  incompetent  men;  to  political 
morals,  by  inducing  hypocrisy  and  deception;  to  political  parties, 
by  encouraging  the  most  selfish  and  sordid  motives  of  action 

Committee  on  Retrenchment,  28th   Congress,  June*  15,    1844. 

Representative  Herbert: 

I    believe    that    all    the    gentlemen    who    have 

spoken  or  written  upon  this  question  are  practically  agreed  that  the 
greatest  evils  which  at  present  afflict  our  Civil  Service  have  grown 
out  of  the  tenure-of-office  act,  and  the  abuses  of  that  act — the  usurpa- 
tion under  it  of  powers  never  intended  by  the  Constitution  to  be 
exercised  by  them. 

Committee  on  Retrenchment,  47TH  Congress: 

The  late  Secretary  of  the  Treasury,  Mr.  Win- 

dom,  is  reported  to  have  said  that  five-sixths  of  the  applicants  for 
office,  while  he  administered  the  Treasury,  based  their  demands  not 
on  merit,  or  fitness,  or  character,  but  on  their  poverty  and  Tncapacit>' 
otherwise  to  obtain  a  livelihood.     This  class  of  place-seekers  follows 
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the  public  service  everywhere,  and  the  public  man  in  every  position 
who  has  influence  to  exert  or  a  place  to  fill. 

J.  D.  Cox,  Secretary  of  the  Interior,  1869: 

.   During   Mr.  Johnson's    Administration    .    .    .    . 

a  condition  of  things  existed  which  rivals  the  most  corrupt  era  that 
can  be  found  in  the  history  of  any  nation.  Men  were  known  to  offer 
•$5,000  for  the  influence  which  might  secure  an  appointment  to  a 
gauger's  situation  in  the  revenue  service;  there  $1,500  was  the  limit 
of  the  pay  that  could  be  honestly  earned,  and  when  it  was  morally 
certain  that  the  advent  of  a  new  Administration  would  terminate  the 
employment  within  a  year.  This  is  simply  a  type  of  similar  transac- 
tions extending  through  many  grades  of  the  public  service. 

debates  in  congress  regarding  abuses  to  be  remedied. 

Senator  Maxey: 

We  have  heard  in  the  strong  language  of  the 

Senator  from  Ohio  (Senator  Pendleton)  that  this  demoralization  has 
permeated  every  office  in  the  country,  permeated  all  over  the  country, 
demoralizing  all  the  civil  service,  and  unless  this  demoralization  is 
killed,  it  will  kill  the  Republic.     I  agree  with  him. 

Senator  Beck: 

Secretaries  have  said  officially  to  Congressional 

•committees  that  they  are  obliged  to  take  people  they  do  not  want; 
that  they  have  to  supply  places  to  people  for  whom  they  have  no 
use;  and  one  Secretary  came  before  a  committee  at  the  last  session 
and  said  he  was  obliged  to  keep  seventeen  persons  in  his  department 
whom  he  did  not  want,  when  one  man  would  do  the  work  better 
than  the  seventeen;  and  still  such  persons  are  kept  for  political  pur- 
poses. 

Senator  Vest: 

When  I  entered  the  Senate  T  became  chairman 

of  the  Committee  to  Examine  the  Several  Branches  of  the  Civil  Serv- 
ice, and  for  two  years  I  was  engaged  with  the  rest  of  that  committee 
in  taking  testimony  upon  the  subject  of  Civil  Service  Reform.  That 
very  great  evils  exist  there  can  be  no  sort  of  question — evils  so  mon- 
strous, so  deadly  in  their  effects,  that  men  of  all  political  parties  have 
■come  to  the  conclusion  that  some  remedy  must  be  applied. 

Senator  Morgan: 

There  are  hundreds  of  men  and  women  in  this 

town  in  the  different  departments  who  are  supernumeraries,  and  who 
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are  retained  in  their  places  because  the  chiefs  of  divisions  and  of  bu- 
reaus do  not  find  themselves  at  liberty  to  disappoint  their  personal 
friends  or  their  political  friends  by  removing  them. 

Civil  Service  Commission  under  President  Grant's  Adminis- 
tration (1874): 

and  to   the   facility  afforded   for  foisting  upon 

the  civil  service  so  many  broken-down  knights  of  politics,  so  many 
servile  favorites  of  great  politicians,  so  many  fortunate  objects  of 
official  sympathy — are  due  to  the  disgraceful  facts  that,  by  mamy  at 
leas.t,  the  civil  service  of  the  nation  was  regarded  more  as  an  asylum 
for  imbeciles  and  a  playground  for  favorites  than  as  an  honorable 

field   of   duty   and   ambition Outside   the  great 

departments  and  offices,  want  of  integrity  might  have  been  the  more 
general  evil,  but  within  them  the  Administration  suffered  much  more 
from  want  of  capacity.  It  would  have  been  too  disreputable  to  com- 
mend a  person  known  to  be  dishonest;  but  persons  of  influence  sys- 
tematically foisted  their  incompetent  and  unfortunate  relatives  a«d 
favorites  upon  the  public  service.  Pressure,  menace,  selfish  influence 
and  sympathy  were  used  to  overcome  the  scruples  of  a  reluctant 
officer  and  to  gain  a  Government  salary  for  an  unsuccessful  cousin 
or  an  unemployed  friend.  It  needs  but  little  experience  in  official 
circles  to  learn  how  many  people  tremble  at  the  bare  suggestion  of 

an  economical  measure  for  weeding  out  incompetents 

Large  as  was  the  majority  of  persons  of  intelligence  and  capacity  in 
the  clerical  service,  there  can  be  no  doubt  that  the  spoils  system 
was  tending  more  and  more  to  convert  the  departments  into  some- 
thing like  asylums  for  incompetents.  Overwhelming  evidence  might 
be  quoted,  but  a  few  sentences  from  the  mass  must  suffice.  A  report 
of  a  committee  of  the  Thirty-ninth  Congress  says  that  "of  the  officers 
employed  in  the  New  York  custom-house  it  is  believed  a  majority 
of  them  have  no  special  qualifications  for  their  places."  In  1867 
the  chairman  of  an  investigating  committee  declared  in  the  House, 
as  the  result  of  his  inquiry,  that  "as  a  general  rule  those  who  for 
some  defect  or  incorrect  habit  in  mind  or  character  have  been  unable 
to  succeed  in  the  open  competition  of  business  have  been  forced  by 
their  relatives  or  political  friends  upon  the  public  service." 

President  Grant's  Message,  Dfx.  2,  1872: 

Aiii   earnest   desire    has    been    felt    to     correct 

abuses  which  have  grown  up  in  the  ciinl  scnnce  of  the  country  through 
the  defective  method  of  making  appointments  to  office.     Heretofore 
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Federal  offices  have   been   regarded  too  much  as  the    reward    of 
political  service. 

Committee  Report  Accompanying  the  Civil  Service  Act: 

But  the  subordinates  in  the  Executive  Depart- 
ments, whose  duty  is  the  same  under  every  Administration,  should 
be  selected  with  sole  reference  to  their  character  and  their  capacity 
for  doing  the  public  work.  The  latter  class  includes  nearly  all  the 
vast  number  of  officials  who  carry  into  effect  the  orders  of  the 
Executive  or  heads  of  Departments,  whether  in  Washington  or  elsewhere. 

Senator  Dawes: 

........  Institute  an  open  competitive  examination.   Let 

it,  by  some  machinery  which  shall  be  determined  the  best,  be  carried 
out  as  perfectly  as  you  can,  and  then  he  who  enters  upon  the  public 
service  will  not  depend  for  his  place  either  on  the  political  bias  or 
the  desire  of  him  who  appoints  him,  but  on  his  personal  knowledge 
and  acquaintance  with  the  details  of  the  office  that  he  fills,  and  of  the 
qualities  of  him  who  is  to  enter  it.  Secure  this,  and  you  will  have 
reached  to  a  considerable  extent  this  demand  as  well  as  the  other; 
but  it  is  the  omnipotent  public  opinion,  created  by  what  we  have 
seen  within  the  last  few  months,  that  demands  at  our  hands  that 
we  shall  respond  by  such  legislation  as  shall  forever  make  the  repeti- 
tion of  the  evil  impossible. 

Senator  Bayard: 

It  recognizes  the  principle  and  the  fact  that  the 

offices  of  this  Government  are  created  and  filled  for  public  service 

and  not  for  the  private  use  of  the  incumbents It  provides 

for  a  test  of  fitness  and  capacity  that  will  logically  prevent  a  Presi- 
dent or  a  Cabinet  officer  from  keeping  an  incompetent  and  unworthy 
man  in  office.  If  he  is  in  he  ought  to  go  out,  and  the  sooner  he  goes 
out  the  better,  and  there  is  mo  such  thing  as  vested  right  in  his  term 
of  office  to  remain  there.  No  man  holding  an  office  by  appointment 
has  a  right  to  remain  after  his  presence  there  is  detrimental  to  the 
interests  of  the  public. 

Annual  Message  of  President,  Dec,  1893: 

The  continued  intelligent  execution  of  the  Civil  Service  Law  and 
the  increasing  approval  by  the  people  of  its  operation  are  most  grati- 
fying. The  recent  extension  of  its  limitations  and  regulations  to  the 
employees  at  free-delivery  postoffices,  which  has  been  honestly  and 
promptly  accomplished  by  the  Commission,  with  the  hearty  coopera- 
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tion  of  the  Postmaster-General,  is  an  immensely  important  advance 
in  the  usefulness  of  the  system. 

I  am,  if  possible,  more  than  ever  convinced  of  the  incalculable 
benefits  conferred  by  the  Civil  Service  Law,  not  only  in  its  effects 
upon  the  pubHc  service,  but  also,  what  is  even  more  important,  in  its 
effect  in  elevating  the  tone  of  political  life  generally. 

Annual  Message  of  President,  Dec,  1894: 

The  advantages  to  the  public  service  of  an  adherence  to  the 
principles  of  Civil  Service  Reform  are  constantly  more  apparent;  and 
nothing  is  so  encouraging  to  those  in  official  life  who  honestly  desire 
good  government  as  the  increasing  appreciation  by  our  people  of 
these  advantages.  A  vast  majority  of  the  voters  of  the  land  ari 
ready  to  insist  that  the  time  and  attention  of  those  they  select  to 
perform  for  them  important  public  duties  should  not  be  distracted  by 
doling  out  minor  offices,  and  they  are  growing  to  be  unanimous 
in  regarding  party  organization  as  something  that  should  be  used 
in  establishing  party  principles  instead  of  dictating  the  distribution 
of  public  places  as  rewards  of  partisan  activity. 

Annual  Message  of  President,  Dec,  1896: 

The  progress  made  in  Civil  Service  Reform  furnishes  a  cause 
for  the  utmost  congratulation.  It  has  survived  the  doubts  of  its 
friends  as  well  as  the  rancor  of  its  enemies,  and  has  gained  a  perma- 
nent place  among  the  agencies  destined  to  cleanse  our  politics  and 
to  improve,  economize  and  elevate  the  public  service 

Postmaster-General,  1894: 

Another  year's  experience  has  served  only  to  strengthen  the  con- 
viction expressed  in  my  last  annual  report  as  to  the  excellent  working 
of  the  Civil  Service  Law  in  the  Postoffice  Department,  and  my 
desire  to  see  its  operation  extended  to  every  branch  of  the  postal 

service  to  which  such  extension  is  practicable 

To  one  whose  duty  it  is  to  study  the  vast  mechanism  of  our  postal 
system  in  detail,  the  fact  soon  becomes  too  plain  for  contradiction 
that  it  is  a  business  and  not  a  political  system;  and  no  person  can 
fill  the  office  of  Postmaster-General,  even  for  a  short  time,  without 
devoutly  longing  for  the  day  when  this  fact  will  receive  universal 
recognition. 

Gen'l  Sup't  of  the  Railway  Mail  Service,  1894: 

The  Civil  Service  Laws  and  Regulations  as  applied  to  the  Rail- 
way Mail  Service  accomplish  all  the  most  sanguine  expected.     The 
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eligibles  for  appointment  who  have  been  certified  and  selected  excel 
in  the  fundamental  qualities,  such  as  suitable  age,  good  physical 
condition    and    habits,    activity    and    retentiveness   of   memory,   and 

prospective  growth  and  length  of  useful  service 

.  .  .  In  the  judgment  of  this  office  the  present  efficiency  could 
not  have  been  obtained  under  ariy  other  method. 

Commissioner  of  Pensions,  1896: 

On  the  1st  day  of  July.  1895,  by  Executive  order,  the  clerks  in 
the  pension  agencies  were  placed  under  Civil  Service  rules. 

The  wisdom  of  the  change  has  been  demonstrated  in  the  increased 
efficiency  of  the  clerical  force  and  decided  improvement  in  the  entire 
agency  service. 

Sup't  of  Indian  Schools.  1897: 

The  greatest  gain,   however,  which  has  come  to 

the  Indian  school  service  through  the  operation  of  the  Civil  Service 
Rules  is  to  be  found  in  the  fact  that  in  the  filling  of  vacancies  they 
exclude  the  influence  of  partisanship  and  patronage  and  place  at  the 
disposal  of  the  appointing  officer  persons  who  have  furnished  proof 
that  they  possess  many  of  the  more  important  requirements  of  char- 
acter and  equipment  needed  for  success  in  the  work. 

Annual  Report  of  the  Secretary  of  the  Navy,  1894: 

The  system  of  employing  workmen  at  navy  yards  through  a 
board  of  labor,  taking  them  without  reference  to  politics  and  in  the 
order  of  their  application,  giving  preference  to  veterans  and  those 
with  former  navy  yard  experience,  has  been  adhered  to,  and  continues 
to  be  commended  without  exception  by  all  naval  officers  and  others 
whose  duties  have  brought  them  in  contact  with  it. 

Secretary  of  Agriculttjri:,  i8g6: 

Since  March  7,  1893,  ^^e  classified  service  has  been  extended  until' 
it  includes  every  important  permanent  position  in  the  United  States 
Department  of  Agriculture.  Reports  from  the  chiefs  of  bureaus  and 
divisions  since  the  classification  are  unanimous  in  praising  the  en- 
hanced value  of  the  service  rendered  by  their  assistants  and  em- 
ployees. In  efficiency  and  economy  the  classification  has  very  visi- 
bly improved  the  work The  effect  of  placing  the  force  of 

the  Bureau  of  Animal  Industry  within  the  classified  service  has  been 
very  much  marked  in  increasing  its  efficiency  and  improving  its 
discipline.  This  is  particularly  apparent  with  the  employees  stationed 
cit   other   cities   than    Washington.      The    decreased   expense   of   the 
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inspection  work  is  largely  due  to  this  improvement  in  the  force. 
Every  person  feels  now  that  his  standing,  retention  in  the  service, 
.and  chance  of  promotion  depend  upoiT'the  interest  which  he  shows 
and  the  care  and  fidelity  with  which  his  duties  are  efficiently  per- 
Jormed. 

On  March  4,  1893,  there  were  781  persons  employed  by  this 
Bureau,  but  0x1  November  i,  1896,  there  were  only  758,  notwithstand- 
ing the  fact  that  the  work  has  more  than  trebled. 

utterances  of  earlier  presidents. 
Washington: 

It  (party  spirit)  exists  under  different  shapes  in  all  governments, 
more  or  less  stifled,  controlled  or  repressed;  but  in  those  of  popu- 
lar form  it  is  seen  in  its  greatest  rankness,  and  is  truly  their  worst 
enemy. 

John  Adams.: 

When  I  came  into  office  it  was  my  determination  to  make  as  few 
removals  as  possible — mot  one  from  personal  motives,  not  one  from 
party  considerations.     This  resolution  I  have  invariably  observed. 

Jefferson:    • 

Good  men,  in  whom  there  is  no  objection  but  a  difference  of 
political  principle,  practiced  only  so  far  as  the  right  of  a  private 
citizens  will  justify,  are  not  proper  subjects  of  removal. 

Madison: 

....    the   principle    ....    that    offices   were    the    spoils    of 

victory I  fully  agree  in  all  the  odmm  you  attach  to  such 

-a  rule The  principle  could  not  fail  to  degrade  any  Admin- 
istration. 

Monroe: 

No  person  at  the  head  of  the  Government  has,  in  my  opinion,  any 
claim  to  the  active  partisan  exertions  of  those  in  office  under  him. 

John  Quincy  Adams: 

1  have  been  urged  to  sweep  away  my  opponents  amd  provide  for 
my  friends.  I  can  justify  the  refusal  to  adopt  this  policy  only  by  the 
steadiness  and  consistency  of  my  adherence  to  my  own.  If  I  depart 
from  this  in  one  instance,  I  shall  be  called  upon  to  do  the  same  in 
many.  An  invidious  and  inquisitorial  scrutiny  into  the  personal  dis- 
positions of  pubHc  officers  will  creep  through  the  whole  Union,  and 
the  most  selfish  aoid  sordid  passions  will  be  kindled  into  activity  to- 
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distort  the  conduct  and  misrepresent  the  feelings  of  men  whose  places 
may  become  the  prize  of  slander  upon   them. 

William  Henry  Harrison: 

The  reign  of  an  intolerant  spirit  of  party  among  free  people  sel- 
dom fails  to  result  in  a  dangerous  accession  to  the  executive  power 
introduced  and  established  amidst  unusual  professions  of  devotion  to 
democracy. 

Lincoln: 

I  am  opposed  to  removals  to  make  place  for  our  friends. 

Message  of  President  Grant,  Dec.  5,  1870: 

Always  favoring  practical  reforms,  I  respectfully  call  vour  atten- 
tion to  one  abuse  of  long  standing  which  I  would  like  to  see  remedied 
by  this  Congress.  It  is  a  reform  in  the  civil  service  of  the  country. 
I  would  have  it  go  beyond  the  mere  fixing  of  the  tenure  of  office  of 
clerks  and  employees  who  do  not  require  "the  advice  and  consent  of 
the  Senate"  to  make  their  appointment  complete.  I  would  have  it 
govern,  not  the  tenure,  but  the  manner  of  making  all  appointments. 
There  is  no  duty  which  so  much  embarrasses  the  Executive  and 
heads  of  departments  as  that  of  appointments,  nor  is  there  any  such 
arduous  and  thankless  labor  imposed!  on  Senators  and  Representa- 
tives as  that  of  finding  places  for  constituents.  The  present  system 
does  not  secure  the  best  men,  and  often  not  even  fit  men,  for  public 
place.  The  elevation  and  purification  of  the  civil  service  of  the  Gov- 
ernment will  be  hailed  with  approval  by  the  whole  people  of  the 
United  States. 

Executive  Orders  of  President  Grant,  April,  1872: 

The  utmost  fidelity  and  diligence  will  be  expected  of  all  officers 
in  every  branch  of  the  public  service.  Political  assessments,  as  they 
are  called,  have  been  forbidden  within  the  various  departments,  and, 
while  the  right  of  all  persons  in  official  position  to  take  part  in  pol- 
itics is  acknowledged,  and  the  elective  franchise  is  recognized  as  a 
high  trust  to  be  discharged  by  all  entitled  to  its  exercise,  whether 
in  the  employment  of  the  Government  or  in  private  life,  honesty  and 
efficiency,  not  political  activity,  will  determine  the  tenure  of  office. 

Special  Message  of  President  Grant,  April,  1874: 

The  rules,  as  they  have  heretofore  been  enforced,  have  resulted 
beneficially,  as  is  shown  by  the  opinion  of  the  members  of  the  Cabinet 
and  their  subordinates  in  the  departmejnts,  and  in  that  opinion  I  con- 
cur; but  rules  applicable  to  officers  who  are  to  be  appointed  by  and 
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with  the  advice  and  consent  of  the  Senate  are  in  great  measure  im- 
practicable, except  in  so  far  as  they  may  be  sustained  by  the  action  of 
that  body.  This  must  necessarily  remain  so  unless  the  direct  sanc- 
tion of  the  Senate  is  given  to  the  rules. 

President  Hayes,  March  5,  1877: 

I  ask  the  attention  of  the  public  to  the  paramount  necessity  of 
reform  in  our  civil  service — a  reform  not  merely  as  to  certain  abuses 
and  practices  of  so-called  official  patronage  which  have  come  to  have 
the  sanction  of  usage  in  the  several  departments  of  our  Government, 
but  a  change  in  the  system  of  appointment  itself;  a  reform  that  shall 
be  thorough,   radical  and  complete;  a  return  to  the   principle   and 

practices   of   the   founders   of   the    Government The 

fact  that  both  the  great  political  parties  of  the  country,  in  declaring 
their  principles  prior  to  the  election,  gave  a  prominent  place  to  the 
subject  of  reform  of  our  civil  service,  recognizing  and  strongly  urging 
its  necessity,  in  terms  almost  identical  in  their  specific  import  with 
those  I  have  here  employed,  must  be  accepted  as  a  conclusive  argu- 
ment in  behalf  of  these  measures.  It  must  be  regarded  as  the  expres- 
sion of  the  united  voice  and  will  of  the  whole  country  upon  this 
subject,  and  both  political  parties  are  virtually  pledged  to  give  it 
their  unreserved  support. 

President  Hayes,  Jan.,  1879,  quotes  Postmaster  James  of  New- 
York  as  follows: 

"The  postoffice  is  a  business  institution  and  should  be  run  as 
such.  It  is  my  deliberate  judgment  that  I  and  my  subordinates  can 
do  more  for  the  party  of  our  choice  by  giving  the  people  of  this  city 
a  good  and  efficient  postal  service  than  by  controlling  primaries  or 
dictating  nominations." 

President  Hayes,  Dec,   1880: 

In  my  former  annual  messages  I  have  asked  the  attention  of 
Congress  to  the  urgent  necessity  of  a  reformation  of  the  civil  service 
system  of  the  Government.  My  views  concerning  the  dangers  of 
patronage,  or  appointments  for  personal  or  partisan  considerations, 
have  been  strengthened  by  my  observation  and  experience  in  the 
Executive  office,  and  I  believe  these  dangers  threaten  the  stability 
of  the  Government.  Abuses  so  serious  in  their  nature  can  not  be 
permanently  tolerated.  They  tend  to  become  more  alarming  with 
the   enlargement   of   administrative    service,   as   the   growth    of     the 

country  in  population  increases  the  number  of  officers 

The  reasons   are   imperative   for  the  adoption  of  fixed 
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rules  for  the  regulation  of  appointments,  promotions  and  removals, 
establishing  a  uniform  method  having  exclusively  in  view  in  every 
instance  the  attainment  of  the  best  qualifications  for  the  position  in 
question.  Such  a  method  alone  is  consistent  with  the  equal  rights 
of  all  citizens  and  the  most  economical  and  efficient  administration 
of  the  public  business. 

Competitive  examinations  in  aid  of  impartial  appointments  and 
promotions  have  been  conducted  for  some  years  past  in  several  of 
the  Executive  departments,  and  by  my  direction  this  system  has 
been  adopted  in  the  custom-houses  and  postoffices  of  the  larger 
cities  of  the  country.  In  the  City  of  New  York  over  2,000  positions 
in  the  civil  service  have  been  subject  in  their  appointments  and 
tenure  of  place  to  the  operation  of  published  rules  for  this  purpose 
during  the  past  two  years.  The  results  of  these  practical  trials  have 
been  very  satisfactory,  and  have  confirmed  my  opinion  in  favor  of 
this  system  of  selection.  All  are  subjected  to  the  sam-e  tests,  and 
the  result  is  free  from  prejudice  by  personal  favor  or  partisan  influ- 
ence. It  secures  for  the  position  applied  for  the  best  qualifications 
attainable  among  the  competing  applicants.  It  is  an  effectual  pro- 
tection from  the  pressure  of  importunity  which,  under  any  other 
course  pursued,  largely  exacts  the  time  and  attention  of  appointing 
officers,  to  their  great  detriment  in  the  discharge  of  other  official 
duties,  preventing  the  abuse  of  the  service  for  the  mere  funherance 
of  private  or  party  purposes,  and  leaving  the  employee  of  the  Gov- 
ernment, freed  from  the  obligations  imposed  by  patronage,  to  depend 
solely  upon  merit  for  retention  and  advancement,  and  with  this  con- 
stant incentive  to  exertiom-  and  improvement. 

These  invaluable  results  have  been  attained  in  a  high  degree  in 
the  offices  where  the  rules  for  appointment  by  competitive  exam- 
ination have  been  applied. 

A  method  which  has  so  approved  itself  by  experimental  tests  at 
points  where  such  tests  may  be  fairly  considered  conclusive  should 
be  extended  to  all  subordinate  positions  under  the  Government. 

President  Garfield: 

The  civil  service  can  never  be  placed  on  a  satisfactory  basis  until 
it  is  regulated  by  law.  For  the  good  of  the  service  itself,  for  the 
protection  of  those  who  are  intrusted  with  the  appointing  power 
against  the  waste  of  time  and  obstruction  to  the  public  business 
caused  by  the  inordinate  pressure  for  places,  and  for  the  protection 
of  incumbents  against  intrigues  and  wrong,  I   shall,  at  the  proper 
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time,  ask  Congress  to  fix  the  tenure  of  the  minor  offices  of  the  sev- 
eral Executive  departments,  and  to  prescribe  the  grounds  upon 
which  removals  shall  be  made  during  the  terms  for  which  incumbents 
have  beeen  appointed. 

• 

period  succeeding  the  passage  of  the  civil  service  act  of  1883. 

President  Arthur: 

Upon  the  good  results  which  that  law  (the  Civil  Service  Act) 
has  already  accomplished  I  congratulate  Congress  and  the  people, 
and  I  avow  my  conviction  that  it  will  henceforth  prove  to  be  of  still 

more  signal  benefit  to  the  public  service 

Original  appointments  should  be  based  upon  ascertamed  fitness.  The 
tenure  of  office  should  be  stable.  Positions  of  responsibility  should, 
as  far  as  practicable,  be  filled  by  the  promotion  of  worthy  and  efficient 
officers. 

President  Cleveland: 

The  continued  operation  of  the  law  relating  to  our  civil  service 
has  added  the  most  convincing  proofs  of  its  necessity  and  usefulness. 
It  is  a  fact  worthy  of  note  that  every  public  officer  who  has  a  just 
idea  of  his  duty  to  the  people  testifies  to  the  value  of  this  reform- 
Its  staunchest  friends  are  found  among  those  who  understand  it 
best,  and  its  warmest  supporters  are  those  who  are  restrained  and 

protected  by  its  requirements If  the  people  of  this  country 

ever  submit  to  the  banishment  of  its  underlying  principle  from  the 
operation  of  their  Government  they  will  abandon  the  surest  guarantee 
of  the  safety  and  success  of  American  institutions. 

President  Benjamin  Harrison: 

I  believe  that  the  law  is  being  executed  with  impartiality,  and 
that  the  system  is  incomparably  better  and  fairer  than  that  of  appoint- 
ment upon  favor. 

President  McKinley: 

The  system  has  the  approval  of  the  people,  and  it  will  be  my 
endeavor  to  uphold  and  extend  it. 

Senator  Lodge,  Dec.  15,  1897: 

We  have  just  had  an  example  of  the  other  system  in  regard  to  the 
National  Library,  the  Library  of  Congress,  where  the  offices  wer^^ 
carefully  excluded  from  the  Civil  Service.  I  find  that  for  the  108 
offices  within  the  gift  of  the  librarian  there  were  2,872  applicants. 
They  are  given  in  full  in  a  paper  which  I  shall  submit,  and  I  have 
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only  to  ad"d  to  it  that  I  inquired  of  the  libranian  as  to  how  much  of 
his  time  was  taken  up  with  the  matter  of  applicants  for  positions  in 
the  Library.     He  said: 

"I  have  given  from  eight  to  fourteen  hours  a  day  to  the  library 
business  and  very  largely  to  applications  for  office.  Other  work, 
such  as  writing  my  report  and  attending  to  a  large  correspondence, 
was  done  at  my  home  in  the  early  morning  or  late  in  the  evening." 

In  other  words,  the  time  of  the  superintendent  of  this  great  Library, 
"which  is  now  housed  so  appropriately  and  so  well  in  the  noble  build- 
ing on  the  other  side  of  the  square — the  time  of  the  man  in  charge  of 
that  important  work  was  given  up  to  listening  to  applicants  for  these 
offices,  petty  offices  for  the  most  part,  twenty-eight  for  every  place, 
and  to  trying  to  settle  in  that  scramble  who  should  have  the  places. 
It  seems  to  me  it  would  have  been  a  saving  of  the  peo- 
ple's money  and  a  great  saving  of  time  to  their  officers  if  he  could 
have  taken  persons  for  those  clerical  positions  from  the  registers  al- 
ready prepared  and  open  to  him. 

The  last  census  of  the  United  States  is  an  illustration  of  the  un- 
wisdom of  attempting  tests  of  fitness  without  leaving  the  conduct  of 
those  tests  to  an  outside  body.  The  Census  office  had  examinations 
of  its  own,  conducted  by  skilled  examiners  from  its  own  force.  Com- 
missioner Wright  has  stated  that  the  census  cost  more  than  $10,000,- 
000,  and  that  if  the  office  had  been  classified  under  the  Civil  Service 
rules  the  work  would  have  been  better  done  and  the  saving  would 
have  been  over  $2,000,000,  and  the  saving  in  time  of  two  and  one-half 
years. 

Merrill  E.  Gates,  President  Amherst  College,  to    President 

McKinley: 
Believing  that  every  extension  of  the   Civil  Service 

regulations  has  been  a  gain  to  the  cause  of  good  government,  I  want 

to  ask  your  special  attention  to  the  question  of  classifying  under 

Civil  Service  rules  the  employees  of  the  Congressional  Library  at 

Washington.     The  nature  of  the  duties  performed  by  these  employees 

of  the  government  is  such  as  to  commend  to  the  intelligence  of  the 

country  the  extension  of  Civil  Service  regulaitions  over  this  additional 

group  of  those  w*ho  are  to  be  in  the  employ  of  the  United  States.   .    . 


Chas.  Dudley  Warner  to  President  McKinley: 

It  seems  to  us  who  are  using  books  that  it  is  important 

to  the  public  service  that  the  employees  of  the  Congressional  Library 
should  be  classified  and  under  the  Civil  Service  rules. 
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The  qualifications  of  a  librarian  can  be  determined  by  examina- 
tion, and  his  experience  depends  largely  upon  his  permanency 

Comm'r  Henry  Erben,  Commandant  of  the  New  York  Navy 

Yard: 
**The  general  effect  of  the  system  has  been 

to  reduce  the  cost  of  all  work  done  in  the  yard  during  the  year  about 

25  per  cent.'' 

U.    S.    Civil    Service    Commissioners'     Fourteenth    Annual 

Report: 
the  **Spoils  system,'^  as  it  was  officially  described  as 

early  as  1835,  ^^'^s  gradually  introduced  and  extended  until  it  per- 
meated the  entire  civil  service  of  the  country,  and,  in  the  opinion  of 
leading  statesmen,  threatened  to  completely  change  the  form  of  gov- 
ernment. The  opinion  of  these  statesmen,  expressed  at  various  times 
before  the  act  of  1883  was  passed,  and  the  declarations  of  those  who 
have  since  had  actual  administrative  experience  with  it  in  offices 
where  it  has  been  in  operation,  are  entitled  to  the  greatest  considera- 
tion  In  the  debate  on  the  Civil  Service  Bill  in  the 

United  States  Senate  in  1883,  Senator  Pendleton  said: 

'*I  repeat,  Mr.  President,  that  the  Civil  Service  is  inefficient,  ex- 
pensive and  extravagant,  and  that  it  is  in  many  instances  corrupt.  Is 
it  necessary  for  me  to  prove  the  facts  which  are  so  patent  that  even 
the  blind  must  see  and  the  deaf  must  hear?" 

After  an  experience  of  nearly  fifteen  years  it  can  be  stated  that  the 
hopes  of  the  advocates  of  the  Civil  Service  Law  have  been  largely 
reaKzed.  In  practice,  the  law  has  proved  to  be  a  constantly  exerted 
and  effective  force  in  the  direction  of  economy.  The  g^eat  actual 
saving  in  the  plan  devised  by  the  Civil  Service  Act  for  selecting  per- 
sons for  employment  can  be  appreciated  only  by  a  comparison  with 
the  methods  of  selection  that  prevailed  before  the  commission  was 
established,  when  persons  were  often  appointed  to  the  service  and 
then  removed  to  make  room  for  others  whose  chief  recommendation 
was  that  at  the  time  of  appointment  they  happened  to  have  greater 
political  influence.  This  was  one  of  the  principal  causes  of  the  sweep- 
ing changes  under  the  patronage  system,  even  where  one  adminis- 
tration suceeded  another  without  change  of  politics.  An  investiga- 
tion at  the  New  York  custom-house  showed  that  during  the  fivf 
years  preceding  the  classification  of  that  office,  under  successive  col- 
lectors belonging  to  the  same  political  party,  there  were  1,678  re- 
movals.    For  the  period  since  the  complete  classification  of  that  of- 
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fice,  or  for  the  two  years  ended  June  30,  1897,  ther^  were  but  loi 
removals  and  60  resignations.  Nor  were  these  conditions  confined  to 
a  single  office  or  a  single  branch  of  the  service.  In  the  entire  civil 
service,  during  the  last  five  years,  at  least  75  per  cent,  of  those  who 
occupied  unclassified  or  other  positions  exempt  from  examination 
were  removed  from  the  service,  while  during  the  same  period  in  the 
classified  competitive  service  not  more  than  eight  per  cent,  of  separa- 
tions occurred,  not  including  necessary  reductions  in  the  force.  Ex- 
perience has  shown  that  frequent  changes  lessen  the  general  efficiency 
of  any  service.  The  stability  in  positions  filled  by  competitive  exami- 
nation has  given  increased  efficiency,  While  the  constant  changes  in 
the  unclassified  and  excepted  positions  have  been  destructive  of  ef- 
ficient work.  Considering  the  few  changes  in  the  service  under  the 
merit  system  and  the  wholesale  removals  under  the  patronag-e  sys- 
tem, the  economy  and  efficiency  of  the  one  stand  in  striking  contrast 
to  the  extravagance  and  inefficiency  of  the  other. 

As  the  Commission  s-tated  in  its  last  report,  the  classified  positions 
having  been  withdrawn  from  political  control,  there  is  now  no  object 
i-n  increasing  their  number  by  legislation  except  to  meet  the  require- 
ments of  the  service.  This  condition  is  resulting  in  a  large  direct 
saving  to  the  public  treasury.  That  the  maintenance  of  the  Com- 
mission is  directly  in  the  interest  of  economy  is  clearly  shown  by  the 
statistics  prepared  last  year  in  connection  with  the  government  serv- 
ice in  Washington,  D.  C.  In  these  statistics  the  growth  of  the  classi- 
fied positions  was  compared  with  the  growth  of  the  unclassified  posi- 
tions, and  it  appeared  thalt  since  1883  (the  year  of  the  organization  of 
the  Commission)  the  unclassified  positions,  which  have  been  subject 
to  political  control,  have  increased  in  number  ^7  per  cent,  and  in  cost 
43  i>er  cent,  while  the  classified  positions  subject  to  examinations 
have  remained  at  a  standstill,  practically  the  only  increase  in  their 
number  having  been  made  by  the  extensions  of  the  rules  to  cover  po- 
sitions previously  unclassified.  Had  the  classified  positions  increased 
in  the  same  proportion  as  the  unclassified  positions  increased  up  to 
the  time  of  their  classification,  an  extra  yearly  expenditure  for  addi- 
tional salaries  in  Washington  alone  of  inore  than  $3,000,000,  or  twen- 
ty times  the  cost  of  the  maintenance  of  the  Commission,  would  be  re- 
quired. 

A  table  recently  prepared  at  the  Commission  from  the  official 
registers  shows  the  growth  in  the  cleriical  positions  in  Washington 
from  1873  to  1883  and  from  1883  ^  1896.  From  1873  to  1883,  cover- 
ing the  ten  years  immediately  preceding  the  enactment  of  the  Civil 
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Service  Law,  the  number  of  clerks  in  the  seven  Executive  Depart- 
menits  and  the  Department  of  Agriculture  increased  from  less  than 
3,300  to  5,523,  which  was  an  increase  of  more  than  2,200,  or 
66  per  cent.,  while  from  1883  to  1896,  or  during  thirteen  years  of  the 
merit  system,  the  number  of  classified  clerks  in  the  eight  Executive 
Departments  decreased  from  5,523  to  5,312,  a  reduction  of  211,  or 
over  3  per  cent.  These  figures  show  the  great  saving  in  the  salaries 
of  clerks  thait  is  being  effected  by  the  application  of  the  Civil  Servic 
rules  to  the  departments  in  Washington. 

The  large  extension  of  the  Civil  Service  rules  in  May,  1896,  to  in- 
clude positions  previously  unclassified,  has  already  brought  to  light 
a  number  of  unnecessary  positions.  Quite  a  number  of  these  have 
been  abolished  since  their  classification.  As  there  was  little  or  no 
need  for  the  work  done  in  these  positions,  and  as  they  could  under 
the  extension  of  the  Civil  Service  rules  to  cover  them  be  filled  only 
through  certifications  of  the  Commission,  the  appointing  power  de- 
cided not  to  fill  the  vacancies,  but  to  turn  the  money  into  the  treasury. 
Had  they  not  been  classified,  political  influence  wt^uld  have  demanded 
that  they  be  filled,  even  though  the  prospective  occupants  of  the  po- 
sitions would  have  little  work  to  perform.  The  Commission  believes 
that  like  results  may  be  expected  as  similar  vacancies  occur  in  other 
positions.  As  an  instance,  the  last  report  of  the  supervising  special 
agent  of  customs  says: 

"During  the  past  six  months  the  cost  of  maintaining  this  division 
has  been  reduced  $55,102.50  per  annum  without  detriment  to  the 
efficiency  of  the  force,  the  services  of  ten  special  inspectors  of  cus- 
toms and  ten  Chinese  inspectors  having  been  discontinued." 

A  report  of  the  Commissioner  of  Immigration  shows  a  decrease 
of  $76,526  by  the  abolition  of  useless  places.  A  report  of  the  super- 
vising architect  also  shows  a  saving  in  salaries.  The  late  assistant 
secretary  of  the  treasury,  Charles  S.  Hamlin,  who  was  in  direct  charge 
of  the  collection  of  customs,  makes  the  foll'owing  sta>tement  in  a  com- 
munication to  the  Commission: 

'*As  to  the  application  of  the  Civil  Service  rules  to  that  branch  of 
the  Government  service  relating  to  customs,  from  the  experience  I 
have  had  in  the  Treasury  Department  during  the  past  four  years,  I 
am  of  the  opinion  that  there  has  resulted  a  saving  to  the  Government 
of  at  least  25  per  cent,  in  cost.  From  the  point  of  view  of  eflSciency, 
I  believe  the  saving  to  have  been  greater." 

A  similar  opinion  is  expressed  by  the  present  Assistant  Secretary' 
of  the  Treasury,  William  B.  Howell,  in  charge  of  the  same  branch  of 
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work.  The  present  Commissioner  of  Labor,  Carroll  D.  Wrig»ht,  who 
was  in  charge  of  the  Eleventh  Census  at  the  time  of  its  comple- 
tion, stalted  that  if  the  employees  of  the  last  census,  which  cost  over 
$11,000,000,  had  been  selected  according  to  Civil  Service  rules  and 
the  methods  now  prevailing  in  the  Department  of  Labor  had  been 
adopted,  a  saving  of  over  $3,000,000  wouM  have  been  effected. 

Another  economical  feature  of  the  application  of  the  Civil  Service 
rules  is  the  relief  that  has  been  given  to  appointing  officers  and  other 
officials  who,  under  the  former  system,  were  importuned  by  thou- 
sands of  applicants  for  the  positions  now  included  within  the  classified 
service.  These  officials  are  now  in  much  larger  measure  i>ermitted 
to  attend  to  more  important  questions,  affecting  wide  domestic  and 
foreign  poKcies,  and  need  not  be  distracted  by  the  distribution  of 
patronage.  This  relief  to  appointing  officers  and  decrease  of  ex- 
penses must  be  placed  to  the  credit  of  the  merit  system. 

Reports  of  department  officials  for  many  years  show  that  the  ap- 
plication of  the  Civil  Service  rules  to  their  departments  has  been  of 

tfhe   greatest   benefit   to   the  public   service .It   would 

therefore  seem  that  the  economy  and  efficiency  of  the  present  system 
are  so  manifest  as  to  require  no  demonstration;  and  a  study  of  the 
^question  proves  that  the  merit  system  furnishes  the  only  rational  plan 
for  the  selection  of  the  great  bulk  of  the  Government  employees,  inas- 
much as  it  enables  any  American  citizen  of  good  character,  without 
regard  to  political  or  other  influence,  to  compete  on  equal  terms  with 
his  fellow  citizens  in  demonstrating  without  favor  "his  qualifications 
for  entrance  to  the  public  service 

The  best  interests  of  the  service  require  that  the  tenure  of  Gov- 
ernment employees  shall  be  only  during  efficiency  and  good  behavior. 
A  fixed  tenure  for  a  certain  number  of  years,  as  has  been  proposed,  so 
that  a  large  proportion  of  the  employees  would  be  periodically  sep- 
arated from  the  service,  is  open  to  the  gravest  objections.  It  would 
be  injurious  to  the  service,  because,  after  several  years'  experience, 
the  great  majority  of  the  employees  are  far  more  efficient  and  useful 
than  when  they  entered  the  service,  and  it  would  be  contrary  to  sound 
business  principles  to  exchange  them,  after  they  have  been  trained 
in  their  dlities,  for  untrained  and  inexperienced  persons.  It  has  been 
demonstrated  that  frequent  changes  lessen  the  efficiency  of  the  serv- 
ice; and  this  being  true,  the  plan  proposed  would  result  in  a  large  loss 
to  the  Government  in  the  payment  of  salaries  to  additional  persons 
who  would  be  required  on  account  of  the  loss  of  efficiency  by  reason 
of  the  frequent  changes  in  the  force  of  employees 
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There  w«re  328  applicants  for  official  positions;  the  number  of 
applicants  for  common  and  skilled  labor  was  499;  the  total  number 
of  applicants  in  10  months  therefore  827. 

During  this  period  14  competitive  examinations  were  held  for 
as  many  classes  of  the  c^cial  service.  Of  the  251  applicants  for  said 
classes  169,  or  67%  were  examined;  and  of  the  169  examined,  141, 
or  83%,  passed  with  a  final  rating  of  75  to  100%. 

Of  the  251  aforesaid  applicants  entitled  to  examination,  many 
had  applied  in  former  years.  The  number  of  registered  persons  now- 
awaiting  examination  for  all  official  positions  in  the  city  service  that 
are  under  the  rules  is  243. 

In  the  labor  service,  embracing  skilled  and  unskilled  manual 
laborers  of  all  classes,  all  examinations  are  conducted  on  the  non- 
competitive plan,  immediately  after  the  applications  are  filed,  because 
at  present  it  is  impracticable  to  subject  these  persons  to  a  practical 
test  of  the  handiwork  of  their  trade  or  other  occupation.  They  are 
examined  orally,  their  answer  written  down  for  them,  their  pfiysique 
and  character  judged  by  their  general  conduct  and  appearance; 
moreover,  information  as  to  their  proficiency  In  their  trade  and  as 
to  their  character  is  asked  of  the  references  they  give,  if  necessary. 

The  competitive  examinations  for  official  positions  are  sur- 
rounded with  all  possible  safeguards  against  frauds.  These  safe- 
guards are  partly  embodied  in  the  printed  instructions  each  applicant 
finds  on  his  desk,  and  in  addition  to  this  the  most  essential  are  again 
emphasized  by  the  Chief  Examiner  in  his  opening  remarks  at  the 
beginning  of  the  examination. 

The  questions,  prepared  by  the  Chief  Examiner,  or,  if  technical, 
by  an  expert,  or  several  experts,  under  injunction  of  secrecy,  after 
approval  by  the  Board  are  typewritten,  stenciled,  mimeographed  and 
kept  under  lock  imtil  the  beginning  of  the  examination.  The  name 
of  the  applicant  is  not  allowed  to  appear  on  his  answers  and  is  not 
known  to  the  examiners  who  mark  the  papers.  No  communication, 
written  or  oral,  is  allowed  with  or  between  the  applicants,  and  no 
memoranda  or  other  auxiliaries  are  permitted.  No  one  is  allowed 
in  the  room  except  the  Commissioners,  the  Chief  Examiner  and  his 
assistants.  During  the  examination  admissible  questions  asked  by 
applicants  are  answered  aloud,  so  that  no  single  candidate  can  be 
favored.  The  identification  envelope  containing  the  identification 
sheet  with  the  name  of  the  applicant  is  not  received  unless  it  is 
sealed,  and  is  not  opened  until  the  marking  is  completed. 
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It  is  plain  that  every  class  of  applicants  requires  a  diffeiient  exam- 
ination and  set  of  questions;  but,  in  addition  to  that,  more  or  less 
weight  is  given  the  various  subjects  in  the  calculation  of  the  final 
average  rating,  according  to  the  degree  of  importance  that  must 
be  attributed  to  each  subject  in  its  relation  to  the  particular  needs  of 
the  position  aspired  to.  The  preparation  of  examination  questions, 
the  marking  of  examination  papers,  and  the  finding  of  methods  for 
computing  final  ratings,  all  require  good  judgmenit,  a  conscientious 
weighing  of  points  of  view  that  might  be  taken  by  different  persons, 
and  the  moral  courage  to  do  what  seems  right  in  every  phase  of 
this  unremitting  work. 

The  marking  of  character  is  one  of  the  most  difficult  parts  of 
examimations.  To  make  personal  inquiries  respecting  the  large 
number  of  applicants  would  require  the  service  of  a  force  of  detectives 
more  numerous  than  that  of  the  police  department.  It  is  impos- 
sible without  a  large  increase  of  expenditures.  The  Board  has  to. 
rely  mainly  upon  the  reports  of  former  employers  and  other  citizens 
to  whom  applicants  refer. 

Both  in  the  official  and  labor  service  few  applications  have  been 
made  during  the  last  months  of  this  year,  compared  with  the  same 
months  of  last  year;  and  while  in  the  two  past  winters  many  appli- 
cants came  in  distress  and  utter  despair  on  account  of  extreme  desti- 
tution, there  are  scarcely  any  such  cases  now.  I  think  the  conclusion 
is  warranted  that  great  numbers  of  unemployed  people  have  found 
work  the  past  year;  it  is  one  of  the  indications  of  returning  pros- 
perity for  whfch  we  have  long  waited  and  which  we  hail  with  glad- 
dened hearts. 


STATISTICS  OF  APPLICANTS 

FOR  THB 

OKKICIAL    SERVICE, 

March  i,  1898,  to  December  31,  1898,  inclusive. 

A.  Total  number  of  applicants 328 

B.  Applicants  dropped  for  non-appearance,  or  olher  reasons 41 

C.  Applicants  Examined  dnring  the  above  period 141 

D.  Applicants  not  yet  examined,  awaiting  examination 146 

E.  Applicants — married  210 

F.  Applicants— single 118 

G.  Applicants — native  bom 216 

H.     Applicants — foreign  bom 112 

/.      Applicants — veterans  of  1861  to  1865 11 

y.     Applicants — women 14 

K.     Applicants — average  age  of 36  yrs. 


NATIVITY  OF  328  OFFICIAL  APPLICANTS. 


NATIVE  BORN. 

Milwaukee 109 

Wisconsin  (exclusive  Milwaukee) . .  57 

New  York 23 

Michigan ^  6 

Illinois 6 

Ohio 5 

Connecticut 2 

New  Jersey 1 

Montana 1 

About  66%  native  born. 


South  Carolina 1 

New  Hampshire 1 

Iowa 1 

Minnesota 1 

Missouri 1 

Pennsylvania 1 


216 


FOREIGN    BORN. 


Germany 52 

England 10 

Scotland 9 

Austria 8 

Ireland 8 

Canada 6 

Norway 6 

Switzerland 4 


Poland 3 

France 2 

Denmark 2 

Wales 1 

Holland 1 


112 


Total 328 

About  34%  foreign  born. 
(In  giving  percentages  in  statistical  tables  fractions  are  omitted.) 
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RESIDENCE   IN    UNITED   STATES. 


No  of  Applicants. 

Years. 

No.  of 

Applicants. 

Years. 

8 

6  to  10 

26.. 
14    . 

41  to  45 

12 

11  to  15 

46  to  50 

30 

16  to  20 

9.. 

•   ••■       •••■■       •■■       • 

51  to  55 

54    

21  to  25 

1.. 

56  to  60 

78 

26  to  30 

1.. 

66  to  70 

65 

31  to  35 

328 

40 

36  to  40 

AGE   OF   APPLICANTS. 


No.  of  Applicants. 


Years. 


5 16  to  20 

49 21  to  25 

■ 

73 26  to  30 

49 31  to  35 

53 36  to  40 

33 41  to  45 

17 46  to  50 


No.  of  Applicants. 


Years. 


28 51  to  55 

14 56  to  60 

5 61  to  65 

1 66  to  70 

1 71  to  75 

328 
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EXAMINATIONS  IN  THE  OFFICIAL   SERVICE. 
March  i,  1898,  to  December  31,  1898,  inclusive. 


Datb  op 
Examina- 
tion. 


1898. 

April 

1.. 

April 

18.. 

April 

19.. 

April 

19.. 

April 

19.. 

May 

20.. 

May 

20.. 

May 

20.. 

une 

6.. 

uly 

29.. 

Sept. 

26.. 

Sept. 

28.. 

Oct. 

17.. 

Oct. 

20.. 

1898. 

July! 

26... 

Position  Sought. 


Competitive. 

Tax  Assessor 

Elevatorman 

Fireman  of  Stationary  Engines. 

Oiler 

Assistant  Health  Commissioner 

Secretary 

Accountant 

High  Grade  Clerk 

Meat  Inspector 

Museum  Attendant 

Male  Stenographer 

Plumbing  Insp.  and  Asst.  Plumb 

ing  Insp- 

Park  Conservatory  Foreman 

Hospital  Matron 


Non-compenitive. 
Taxidermist's  Apprentice, 


Applicants 

Called. 

Applicants 
Appeared. 

9 

8 

46 

34 

28 

17 

23 

17 

24 

22 

27 

16 

38 

31 

9 

8 

4 

3 

27 

25 

7 

6 

9 

6 

261 

193 

2 

2 

253 

195 

O 

8. 

a. 
o 

u 


0 
5 
3 
4 


3 
2 
0 

2 
1 
2 


-53 

.£3 

0) 

a 


8 
29 


13 
22 

14 

28 
6 
3 


24 


0 


24 


23 
5 
4 


169 


a 

M 

to 


93.667 
92.639 
1492.000 
99.620 
96.600 
93.067 
93.000 
94.737 
91.907 
99.910 
81.869 


171 


95. 165 
81.803 
88.093 


99.910 


99.910 


to 

a 

o 

h4 


53.550 
62.342 
67.700 
74.300 
71.600 
79.617 
84.000 
65.429 
51.530 
54. 120 
59.152 

75.680 
51.609 
77. 162 


1 
c3 


51.530 


51.530 


6 
5 
1 
1 


3 
2 


0 
3 

0 


28 


0 


28 


M 
M 

&4 


3 
24 
13 
12 
18 
(7) 
(2) 
12 
25 
4 
1 

23 
2 

4 


141 


143 


PERCENTAGES   ATTAINED    BY   APPLICANTS    WHO    FINISHED   THE    EXAMINATION. 

5  applicants  attained 95  to  100% 

20  applicants  attained 90  to     95% 

38  applicants  attained 85  to     90% 

42  applicants  attained 80  to     85% 

43  applicants  attained 75  to     80% 

28  applicants  attained  less  than 75% 

171 

During  the  10  months  253  applicant^  were  called  by  mail  for  ex- 
amination; 195,  or  77^  appeared:  171,  or  87 ^'0  o^  those  who  ap- 
peared finished  the  examination;  152  passed  the  examination,  which 
is  equal  to  60,^  of  those  called,  and  77  j^^  of  those  who  appeared. 
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STATISTICS  OF  OFFICIAL  ELIGIBLE  LISTS. 


In  force  December  31,  1898. 


NATIVB  BORN. 


Milwaukee. t57 

'Wisconsin  (exolusdve  Milwaukee) . .  86 

New  York 24 

Illinois 9 

Pennsylvania 7 

Michigan 7 

.Ohio 7 

Indiana 2 

Minnesota 2 

•Connecticut 2 

Missouri 1 

Massachusetts.. 1 

Maryland 1 

Kentucky 1 

307 


FORBIGN    BORN. 


Germany  . . . 

Ireland 

Canada 

England. . . . 

Prussia 

Norway 

Scotland 

Austria 

Switzerland. 

France  

Holland  . . . . 
Sweden 


68 

.   10 

9 

8 

8 

.      7 

.      4 

.      4 

3 

.      2 

2 

2 

127 


Total,  434. 


.71^  Native  Born. 


29%  Foreign  Born. 
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APPOINTMENTS  IN  THE  OFFICIAL  SERVICE. 
From  March  i,  1898,  to  December  31,  1898. 


Datb. 

1898. 

April    8 

Sept.     1 

Sept.  20 

Sept.  20 

Sept.  20 

Nov.      1 


Sept.     8 

Sept.     8 

Oct.      3 

May      3 

Jane      1 

June     4 

June   11 

Oct.       1 

Oct.      4 

Oct.      6 

Oct.    17 

Mch.  22 

April  14 

May      3 

May      3 

May      3 

May      3 

May      3 

iune     4 
une     4 

June     4 

June   21 

June  21 

July  19       ..    .. 

Aug.      9 

Sept.  30 

Sept.  30 

Nov.      3 


Namb. 


Position. 


TAX  COMMISSIONER'S  DEPARTMENT. 

Thomas  F.  Hayden {  Assessor  Third  Ward. 

WATER  REGISTRAR'S  DEPARTMENT. 


Samuel  T.  Elliott 

A.  H.  Neuhaus 

Bernhard  G.  Misselwitz 

Elmer  Ellis 

Wm.  F.  Steinel 

Geo  £.  Anderson 


Clerk. 

Meter  Reader. 
Meter  Reader. 
Meter  Reader. 
Meter  Reader. 
Clerk. 


WATER  DEPARTMENT. 


(Meter  and  Distribution.) 


Edwin  J.  Bracken 
Frank  P.  Borgnis. 


Assistant  Clerk. 
Assistant  Clerk. 


CITY  ENGINEER'S  DEPARTMENT. 
Franz  P.  Schumacher . . .  (  Stenotyper. 

PUBLIC  WORKS  DEPARTMENT. 


Herman  Klein 

Henry  A.  Van  Keuren. 

John  L.  Griffin 

Edward  C.  Vetter 

Dean  H.  Dunn ^ . . 

John  Knudson 

Frank  J.  Murphy 

Frank  Shebesta 


Bridge  Tender. 

Bridge  Tender. 

Bridge  Tender. 

Asst.  Superintendent  at  Natatorium  . 

Bridge  Tender. 

Bridge  Tender. 

Assistant  Plumbing  Inspector 

Fireman  of  Sta.  Engines  at  City  Hall 


HEALTH   DEPARTMENT. 


La  Belle  Reese 

Geo.  Adams 

L.  F.  Jermain 

G.  £.  Seaman 

Chas.  J.  Coffey 

J.  H.  Hackett 

A.  J.  Patek,  temporarily 

John  Campbell 

C.  F.  Kruckenberg 

Oscar  Klein 

John  Falbe 

Frank  J.  Carney 

Philipp  Stock 

P.  J.  King 

Edw.  Seaman 

Walter  Fremont 

Jacob  H.  Scbultz 


Assistant  Registration  Clerk. 

Sanitary  Inspector. 

Assistant  Health  Commissioner. 

Assistant  Health  Commissioner. 

Assistant  Health  Commissioner. 

Assistant  Health  Commissioner. 

Assistant  Health  Commissioner. 

Sanitary  Inspector. 

Sanitary  Inspector. 

Sanitary  Inspector. 

Meat  Inspector. 

Meat  Inspector. 

Meat  Inspector. 

Sanitary  Inspector. 

Sanitary  Inspector. 

Sanitary  Inspector. 

Sanitary  Inspector. 
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APPOINTMENTS  IN  THE  OFFICIAL  SERVICE.— Continued. 

From  March  i,  1898,  to  December  31,  1898. 


Date. 

Name.                                        Position. 

1898. 

JOHNSTON  EMERGENCY  HOSPITAL. 

Nov 

1 

^VilhelIllina.  R    Ha.hn           Matron 

PUBLIC  LIBRARY  DEPARTMENT. 

(Remark— The  Library  and  Museum  Departments  appoint  anc 
pay  a  number  of  employes  in  common.) 

Sept. 
Nov. 
Nov 

29 

17 

17 

Daniel  F.  Ryan 

Elevatorman. 

Clara  Helen  Thomas 

[ulia  I.  Klein 

Sub.  Page  in  Circulating  Department 
Sub  Pa  ire  in  Circulatinff  Denartment 

PUBLIC  MUSEUM  DEPARTMENT. 

July 

Sept. 

Sept. 

28 

20 

Paul  C.  Rhode 1  Taxidermist's  Apprentice. 

Charles  E.  Brown .•   Attendant. 

20 

Olive  C.  Wheeler Attendant. 

LIBRARY  AND  MUSEUM. 

(Jointly.) 

Sept. 
Sept. 
Sept. 
Sept. 
Oct 

5 

19 

Clare  F.  Wilson 

Fred.  Ruck 

Engineer. 
Assistant  Engineer. 

26 

James  W.  Burns 

Fireman  of  Stationary  Engines. 

29 

Fred,  W.  Kanitz 1  Fireman  of  Stationary  Engines. 

1           

William  Davis 

Assistant  Engineer. 

Fireman  of  Stationary  Engines. 

Oct. 

10 

John  ].  Mercer 

PARK  DEPARTMENT. 

Nov. 

1 

F.  August  Gerlach Foreman  of  Park  Conservatory. 

SCHOOL  DEPARTMENT. 

June 
Nov. 

21 

Emma  M.  Kemp 

Emil  Sch;«rf 

Stenotyper. 

1 

Janitor  of  21st  Primary  School. 

Of  the  51  official  appointees  39,  or  76  0/()'  were  appointed  in  the 
order  of  their  standing. 

Only  13  official  eiigibles  were  not  appointed  in  the  order  of  stand- 
ing and  certification. 

One  hundred  and  five  official  eiigibles  were  certified  to  the  various 
departments. 
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PROMOTIONS  IN  THE  OFFICIAL  SERVICE, 


From  March  i,  1898,  to  December  31,  1898. 


Datk. 

Name.                                      Position. 

1898. 

WATER  REGISTRARS  DEPARTMENT. 

Oct. 

20 

Ferd.  E.  Fitz Clerk  to  Water  Assessor. 

WATER  DEPARTMENT. 
(Meter  and  Distribution.) 

Sept. 
Sept. 
Sept. 

1 

Ferd.  E.  Fitz 

Clerk  to  Clerk  in  Water  Reg.'s  office. 
Assistant  Clerk  to  Clerk. 

1 

20 

Wm.  Schmidt 

Michael  O'Rourke. . 

"Turn   on  and  oflF"   man  to  Meter 

Reader  in  Water  Registrar's  office. 

HEALTH  DEPARTMENT. 

une 

]  une 

1 

T.   H.  Curtis 

Sanitary  Insp.  to  Chief  Sanitary  Insp. 
Sanita^rv  Insnectnr  to  Garhaae  Insn. 

18 

Geo.  Adams 

PUBLIC  LIBRARY  DEPARTMENT. 

Oct. 

1 

Marearet  Mcintosh. . . .      Substitute  to  Recrular  Assistant. 

Oct. 

1 

Mabel  Brigham 

-  0   -   -  — 

Substitute  to  Regular  Assistant. 

Substitute  to  Regular  Assistant. 
DEPARTMENT. 

Nov. 

9 

Nella  E.  Allen 

PARK 

June 

June 
June 

June 

1 

• 

1 

Edward  C.  Lydon 

Robert  H.  Jurge 

Gerhard  H.  Ney 

Bernard  Raasch 

Foreman    River   Park  to    Secretary 

of  Park  Board. 
Office  Boy  to  Clerk. 
Substitute   Park    Police   to    Regular 

Park  Police. 
Park  Police  to  Substitute  Fai*eman. 

1 

• 
21 

1 

SCHOOL  DEPARTMENT. 

June 

15 

Albert  F.  Schroeder Stenotyper  to  Clerk  in  Secy's  office. 
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CHANGES  IN  THE  OFFICIAL  SERVICE. 
From  March  i,  1898,  to  December  31,  1898. 


Appointments 51 

Promotions 14 

Transfers 13 

Resignations 17 

Increase  of  salary 21 

Deaths 2 


Discharges 20 

Labor  to  Official  Service 1 

Emergency  appointments 18 


Total 163 


NATIVITY  OF  APPOINTEES  IN  THE  OFFICIAL  SERVICE. 
Appointed  March  i,  1898,  to  December  31,  1898,  inclusive. 


NATIVE   BORN. 


Milwaukee 20 

Wisconsin  (exclusive  Milwaukee) . .  7 

Illinois 4 

Ohio 3 

New  York 2 

Rhode  Island 1 

Michigan 1 

38 


FOREIGN    BORN. 


Germany  . . . 
Norway  . . . . 

England 

Scotland.    . . 
Nova  Scotia 


9 

1 
1 
1 
1 


13 


75^  Native  Born. 


Total.  51. 


25%  Foreign  Born. 


STATISTICS  OF  APPLICANTS  FOR  THE  LABOR  SERVICE. 

March  i,  1898,  to  December  31,  1898,  inclusive. 
A.     Total  number  of  applicants 499 


B.  Applicants  dropped  for  various  reasons 3 

C.  Applicants  of  above  period  examined 499 

D.  Applicants — married 439 

E.  Applicants — single 60 

F.  Applicants — veterans  of  1861  to  1865 5 

G.  Applicants — women 57 

H.  Applicants  native  born 116 

/.  Applicants  foreign  born 383 

y.  Applicants  who  can  read  and  write  foreign  languages 387 

K.  Applicants  who  can  read  and  write  English 226 

L.  Applicants  who  cannot  read  or  write  any  language 33 
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STATISTICS  OF  APPLICANTS  FOR  SKILLED  LABOR. 

March  i,  1898,  to  December  31,  1898. 


NATIVE    BORN. 


Milwaukee 8 

Wisconsin  (exclusive  Milwaukee) . .  1 

New  York 2 

Illinois 1 

Pennsylvania 1 


31%  Native  Born. 


13 


FOREIGN    BORN. 


Germany 25 

Poland 2 

Austria 1 

Italy 1 

29 


Total.  42. 


69%  Foreign  Born. 


RESIDENCE  IN  THE  U.  S. 


No.  of  Applicants. 


Years. 


6 5  to  10 

9 11  to  15 

5 16  to  20 

4 21  to  25 

8 26  to  30 

1 31  to  35 

5 36  to  40 

2 41  to  45 

1 46  to  50 

1 51  to  55 

1 56to60 


42 


AGE. 


No.  of 

Applicants. 

Years. 

21  to  25 

4.    . 

26  to  30 

6... 

31  to  35 

7... 

36  to  40 

o.  •  . 

41  to  45 

7... 

46  to  50 

7... 

51  to  55 

2... 

56  to  60 

42 


Have  families  dependent  upon  them  for  support 28 

Freeholders 14 


Can  read  and  write  English  and  German 16 

Can  read  and  write  German 14 

Can  read  and  write  English 6 

Can  read  and  write  German  and  Polish 2 

Can  read  and  write  Engli.sh,  German  and  Hollandish 1 

Can  read  and  write  Polish 1 

Can  read  and  write  Italian 1 

Can  read  and  write  English.  German  and  Polish 1 


42 
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STATISTICS  OF  SKILLED   LABOR  ELIGIBLE  LIST. 

December  31,  1898. 


NATIVE   BORN. 


Milwaukee 34 

Wisconsin  (exclusive  Milwaukee) . .  13 

New  York 5 

Pennsylvania 3 

Illinois 1 

Vermont 1 

Ohio 1 

Texas 1 

Maine 1 

Michigan 1 

Washington 1 

62 


FORBIGN    BORN. 


Germany^ . . . . : 101 

Norway 5 

Austria 5 

Bohemia 4 

England 3 

Ireland 2 

Poland 1 

Italy 1 

Belgium I 

Holland 1 

Canada 1 

Denmark 1 

126 


33%  Native  Born. 


Total,  188. 


67%  Foreign  Born. 


RESIDENCE  IN  THE  U.  S. 


No.  of  Eligibles. 


Years. 


27 5  to  10 

38 11  to  15 

19 16  to  20 

25 21  to  25 

30 26  to  30 

12 31  to  35 

15 • 36  to  40 

12 41  to  45 

4 46  to  50 

4 51  to  55 

1 56  to  60 

1 66  to  70 


188 


AGE. 


No.  of  Eligibles. 

Years. 

19 

20  to  25 

25 

16 

26  to  30 

31  to  35 

33 

3«  to  40 

28 

41  to  45 

30 

4«to  50 

20 

51  to  55 

10 

56  to  60 

4 

61  to  65 

3 

66  to  70 

188 


Have  families  dependent  upon  them  for  support 1 63 

Freeholders 91 
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Can  read  and  write  English  and  German 97 

Can  read  and  write  German 4-3 

Can  read  and  write  English 28 

Can  read  and  write  Polish 4 

Can  read  and  write  German  and  Polish 3 

Can  read  and  write  English  and  Norwegian 5 

Can  read  and  write  German,  English  and  Polish 1 

Can  read  and  write  Italian 1 

Can  read  and  write  German  and  Bohemian 2 

Can  read  and  write  English  and  Bohemian 1 

Can  read  and  write  English,  German  and  HoUandish 1 

Can  read  or  write  no  language 2 

188 


STATISTICS  OF  APPLICANTS  FOR  COMMON  LABOR. 


March  i,  1898,  to  December  31,  1898. 


NATIVB    BORN. 


FOREIGN    BORN. 


Milwaukee 49 

Wisconsin  (exclusive  Milwaukee) . .  21 

New  York 13 

Pennsylvania 6 

Ohio 3 

Massachusetts 2 

Iowa 2 


Vermont  . . . 
New  Jersey . 
Michigan  . . 
Connecticut. 

Oregon 

Maryland. . . 
Indiana. .    . . 


1 
1 
1 
1 
1 
I 
1 


103 


Germany 274 

Austria  . .    21 

Poland ' 12 

Ireland 10 

Norway 9 

Sweden 6 

England 6 

Holland 3 

New  Foundland   3 

Switzerland 2 

Russia 2 

Wales 2 

France 2 

Scotland 1 

Denmark 1 


354 


Total,  457. 


23%  Native  Born. 


77%  Foreign  Born. 


70 


FOURTH    ANNUAL    REPORT    OF   THE 


RESIDENCE  IN  THE  U.  S. 


No.  of  Applicants. 


Years. 


8 3  to    5 

61 6  to  10 

63 11  to  15 

87 16  to  20 

45 21  to  25 

80 26  to  30 

44 31  to  35 

28 36  to  40 

18 41  to  45 

12 46  to  50 

8 51  to  55 

2 56  to  60 

0 61  to  65 

1 66  to  70 


AGE. 


No.  of  Applicants. 


Years. 


457 


3 16  to  20 

15 21  to  25 

43 26  to  30 

55 31  to  35 

50 36  to  40 

54 41  to  45 

57 46  to  50 

51 51  to  55 

60 56  to  60 

44 61  to  65 

16 66  to  70 

7 71  to  75 

2 76  to  80 


457 


Have  families  dependent  on  them  for  support 41 1 

Freeholders 146 

Veterans  of  1861  to  1865 5 


Can  read  and  wr 
Can  read  and  wr 
Can  read  and  wr 
Can  read  and  wr 
Can  read  and  wr 
Can  read  and  wr 
Can  read  and  wr 
Can  read  and  wr 
Can  read  and  wr 
Can  read  and  wr 
Can  read  and  wr 
Can  read  and  wr 
Can  read  and  wr 
Can  read  and  wr 
Can  read  and  wr 
Can  read  and  wr 
Can  read  and  wr 
Can  read  and  wr 
Can  read  and  wr 
Can  read  and  wr 
Cannot  read  and 


te  English  and  German 97 

te  German 145 

te  English 74 

te  Polish 40 

te  German  and  Polish 28 

te  German.  English  and  Polish   11 

te  English  and  Polish 6 

te  English  and  Norwegian 4 

te  Bohemian 4 

te  Polish  and  Russian 1 

te  English  and  Hollandish 1 

te  English  and  Welsh 2 

te  English  and  Swedish 4 

te  Norwegian 

te  English,  German  and  Norwegian. 

te  German  and  Bohemian 

te  English  and  French 

te  English,  German  and  Bohemian 

te  English  and  Bohemian 

te  German  and  French 

write  any  language 33 


457 
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STATISTICS  OF  COMMON  LABOR  ELIGIBLE  LIST. 

December  31,   1898. 


NATIVB   BORN. 


Milwaukee 78 

Wisconsin  (ecxlusive  Milwaukee) . .  42 

New  York 20 

Pennsylvania 11 

Illinois 5 

Ohio 4 

Maine 2 

Massachusetts 2 

Iowa 2 

Vermont 1 

Michigan 1 

Connecticut 1 

Oregon 1 

Maryland 1 


171 


FOREIGN    BORN. 


Germany 522 

Austria 31 

Ireland 22 

Poland 16 

England 11 

Norway 9 

Sweden 8 

Russia 6 

Holland 5 

Scotland 4 

Italy 4 

Denmark 5 

Canada 3 

Switzerland 3 

New  Foundland 2 

Wales 1 

France 1 


653 


21%  Native  Born. 


Total,  824. 


79  fo  Foreign  Born. 


RESIDENCE  IN  THE  U.  S. 


AGE. 


No.  of  Eligibles. 


Years. 


No.  of  Eligibles. 


Years. 


9 3  to    5 

125 6  to  10 

146 11  to  15 

136 16  to  20 

89 21  to  25 

131 26  to  30 

79 31  to  35 

39 36  to  40 

31 41  to  45 

16 46  to  50 

14 51  to  55 

5 56  to  60 

2 66  to  70 

1 71  to  75 

1 76  to  80 

824 


4 16  to  20 

23 21  to  25 

65 26  to  30 

88 31  to  35 

90 36  to  40 

104 41  to  45 

99 46  to  50 

83 51  to  55 

110 56  to  60 

88 61  to  65 

45 66  to  70 

19 71  to  75 

5 76  to  80 

1 81  to  85 

824 
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Have  families  dependent  upon  them  for  support 7H9 

Freeholders 309 

Veterans  of  1861  to  1865 89 


Can  read  and  wr 
Can  read  and  wr 
Can  read  and  wr 
Can  read  and  wr 
Can  read  and  wr 
Can  read  and  wr 
Can  read  and  wr 
Can  read  and  wr 
Can  read  and  wr 
Can  read  and  wr 
Can  read  and  wr 
Can  read  and  wr 
Can  read  and  wr 
Can  read  and  wr 
Can  read  and  wr 
Can  read  and  wr 
Can  read  and  wr 
Can  read  and  wr 
Can  read  and  wr 
Can  read  and  wr 
Can  read  and  wr 
Can  read  and  wr 
Can  read  and  wr 
Can  read  and  wr 
Can  read  and  wr 
Cannot  read  and 


te  English  and  German 201 

te  German 277 

te  English 131 

te  Polish 35 

te  German  and  Polish 41 

te  German,  English  and  Polish 15 

te  English  and  Polish , 14 

te  English  and  Norwegian 4 

te  Bohemian 9 

te  Italian 3 

te  Swedish  and  English 7 

te  German  and  Bohemian 3 

te  German  and  Russian 1 

te  German.  Russian  and  Polish 1 

te  English,  Swedish,  German,  Danish  and  Norwegian 1 

te  Norwegian 2 

te  English  and  HoUandish 1 

te  English  and  Danish 1 

te  Polish  and  Russian 1 

te  English  and  HoUandish 1 

te  English  and  Welsh 2 

te  English,  German  and  Norwegian 1 

te  English  and  French 1 

te  English,  German  and  Bohemian 1 

te  English  and  Bohemian . . , 1 

write  any  language 69 


824 
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STATISTICS  OF  LABOR  ELIGIBLE  LISTS. 


In  Force  December  31,  1898. 


SKILLED  LABORERS. 


Bridge  Carpenters 2 

Mason  and  Plasterers 8 

Pavers    8 

Blacksmiths 3 

Mosaic.  Stucco  and  Tile  Worker. , .  I 

Steam  Fitters 2 

Slater  .    1 


Carpenters  and  Cabinet  Makers. .  .115 

Painters 31 

Park  Laborers  (skilled) 12 

Machinist *. 1 

Plumbers 3 

Stone  Cutter 1 


188 


MISCELLANEOUS  SPECIAL  COMMON  LABORERS. 


Common  Park  Laborers. ...    63 

Sailors — Boatmen 3 

Cleaners  at  Water  Works 6 

Helpers  at  Pumping  Station 7 

Machinists'  Helpers    2 

Coal  Passers 10 

•  *  Turn  on  and  off  "  men 14 

Meter  Repairers  3 

Helpers  (Meter  and  Distribution) . .  4 

Laborers  for  Water  Dep't 6 


Sewer  Cleaner 1 

Sewer  Diggers — Miners 4 

Sewer  Laborers ....    25 

Pound  Driver 1 

Flag  Pole  Climber 1 

Teamsters 2 

Cleaners  Pub.  Bldgs.  (male) 25 

Ofl5ce  Cleaners  (female)   : . .  33 

Scrubwomen 38 


248 


WARD  LABORERS. 


1st  Ward 

13 

12th  Ward 

29 

2nd  Ward 

7 

13th  Ward 

14th  Ward 

43 

3rd  Ward 

21 

42 

4th  Ward 

23 

22 

25 

loth  Ward 

4 

5th  Ward 

16th  Ward 

4 

6th  Ward 

1 7th  Ward 

17 

7th  Ward 

6 

18th  Ward    

19th  Ward 

58 

8th  Ward 

18 

16 

9th  Ward 

35 

20th  Ward 

28 

10th  Ward 

39 

21st  Ward 

27 

11th  Ward 

43 

520 
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APPOINTMENTS  IN  THE  LABOR  SERVICE. 
From  March  i,  1898,  to  December  31,  1898. 


WARD  LABORERS. 


DATE. 


1898. 

March  21 . . 
March  21.. 
March  21 . . 
March  2J  . . 
March  21.. 
March  21 . . 
March  21 . . 
Dec.      21 . . 


Dec. 
Dec. 
Dec. 
Dec. 
Dec. 
Dec. 
Dec. 
Dec. 
Dec. 
Dec. 
Dec. 
Dec. 
Dec. 


21.. 
21.. 
21.. 
21  . 
21.. 
21.. 
24  . 
24.. 
24.. 
24.. 
24.. 
24.. 
24.. 


March  22.. 
March  22.. 
March  22.. 
March  22.. 
March  22. 
May  28.. 
May  28.. 
March  21.. 
March  21. . 
March  21 . . 
March  21.  . 
March  21 . . 
March  21.. 
March  21.. 
March  21.. 
March  21  . . 
March  21. . 
March  24. . 
March  24. . 
March  24.  . 
March  24. . 
March  24. . 
March  24.. 
May        3.. 


May 

May 

July 

April 

April 

June 

July 


3.. 

5. . 
16.. 

1.. 

1.. 

2.. 
30.. 


NAMS. 


Thos.  Rice 

John  L.  Justman 

Julius  Thomas , 

George  Knuht .•, 

Peter  Kasper , 

Edward  M.  Kelly 

Stanislaus  Joppek , 

Andrew  Kiernan , 

J.  W.  Campbell 

John  Ryan 

Frank  Morgan 

Patrick  Cruise 

Wm.  O'Brien 

James  O.  Cummings 

Charles  Knudson 

Jos.  Duke,  Jr 

Patrick  Roddy 

Daniel  O'Shea 

Jos.  Mueller 

Martin  Seise , 

Michael  Burke 

Michael  Guemel 

Wm.  Scheel 

Wm.  Scherwood 

H.  C.  Puttkamer 

John  Frank 

John  Diebold 

Michael  Morris 

Sam  H.  Halvorson 

Fred.  Rehbein 

Geo.  A.  De  Simons 

Rudolph  Wilke 

Oscar  Klein 

Jas.  H.  Dillon 

C.  F.  Wolgast 

Henry  Schofield 

Otto  Geske 

Chas.  Mellenthin 

Wm.  G.  H.  Laitsch 

Wm.  Preis 

Jchann   Affeldt 

Frank  Bauer 

Fritz  Thiede 

August  Bauermeister..    . . 

Herman  Goldbeck 

Wm.  J    Martin  . .    

Louis  K.  Rohde , 

Oswald  Buetow 

Martin  Biedrzycki 

Friedrich    Wollenberg.    . . . 

John  Kuehl 

Jos.  Zemmick 


NO.    OF 
WARD. 

1 
1 
1 

1 
1 
1 
1 

4 
4 
4 
4 
4 
4 
4 
4 
4 
4 
4 
4 
4 
4 
6 
6 
6 
6 
6 
7 
7 
8 
8 
8 
8 
8 
8 
8 
8 
8 
8 
8 
8 
8 
8 
8 

a 

8 

8 

8 

8 

11 

11 

11 

15 


POSITION. 


Ward  Labor. 

Ward  Labor. 

Ward  Labor. 

Ward  I^bor. 

Ward  Labor. 

Ward  Labor. 

Ward  Labor. 

Ward  Labor. 

Ward  Labor. 

Ward  Labor. 

Ward  Labor. 

Ward  Labor. 

Ward  Labor. 

Ward  Labor. 

Ward  Labor. 

Ward  Labor. 

Ward  Labor. 

Ward  Labor. 

Ward  Labor. 

Ward  Labor. 

Ward  Labor. 

Ward  Labor. 

Ward  Labor. 

Ward  Lobor. 

Ward  Labor. 

Ward  Labor. 

Ward  Labor. 

Ward  Labor. 

Ward  Labor. 

Ward  Labor. 

Ward  Labor. 

Ward  Labor. 

Ward  Labor. 

Ward  Labor. 

Ward  Labor. 

Ward  Labor. 

Ward  Labor, 

Ward  Labor. 

Ward  Labor. 

Ward  Labor. 

Ward  Labor. 

Ward  Labor. 

Ward  Labor. 

Ward  Labor. 

Custodian(laborer)  Walker  Pk. 

Custodian  (laborer)  Clark  Pk. 

Custodian  (laborer)  Clark  Pk. 

Custodian  (laborer)  Clark  Pk. 

Ward  Labor. 

Ward  Labor. 

Paver. 

Paver. 


CITY    SERVICE    COMMISSIONERS. 


75 


APPOINTMENTS  IN  THE  LABOR  SERVICE— Continued. 


PARK  LABORERS. 


DATE. 


1898. 


Apr 

Apr 

Apr 

Apr 

Apr 

Apr 

Apr 

Apr 

Apri 

Apr 

Apr 

Apr: 

Apr 

Apr 

Apri 

Apr 

Apr 

Apr 

Apr 

Apr 

Apr 

Apr 

Apr 

Apr 

Apr 

Apr 

Apr 

Apr 

Apr 

Apri 

Apr 

Apr 

Apr 

Apr 

Apr 

Apr 

Apr 

Apr 

Apr 

Apr 

May 

May 

May 

May 

May 

May 

May 

May 

May 

May 

May 

May 


7... 
7... 
7... 
7... 
7... 
7  .. 
7... 
7... 
7... 
7... 
7  .. 
7... 
7... 
7... 
7... 
7... 
7... 
7... 
7... 
7... 
7... 
7... 
7... 
7... 
7... 
7... 
7... 
7... 
7... 
7... 
7... 
7... 
7  .. 
7... 
7  .. 
7  .. 
7... 
7... 
7... 
13... 
4... 
4  .. 
4 

4... 
4   .. 
4 
4 

4... 
4  . 
4... 
4... 
4... 


NAME. 


POSITION. 


R.  L.  Rooney    

Albert  Galonski 

Daniel  Burns 

John  F.  Verheira    

Thomas  Ulik 

Philip  Bornheimer 

Herman  English 

Albert  Lisakowski 

Martin  Brzezinski 

John  Sulewsky 

Michael  Baumgart 

Wm.  Mueller 

Joseph  Kaminski 

Casimir  Gurszewski  . . . . 

Joseph  Stiel 

Edward  Daniel 

Patrick  C.  Kearns 

Chas.  Krueger   

Frank  Radechofsky 

Hugo  Hertting 

Frederick  Hesse 

Charles  Gerbing 

John  Huther 

Wm.  Hensel 

John  Shell 

Herman  Roeslcr 

John  Wagenknecht 

Charles  J.  Helmer 

Frank  Mikuiecky 

Albert  Buxa 

Charles  Krueger 

August  Kobs    

John  Korbel 

John  Wendel 

John  Folger 

Herman  E.  Schoenecker. 

Aug.  Maeck 

Friedrich  Schwarz 

August  Gruel 

Richard  Kroening 

Phillip  Hunkel 

Johann  Erdmann 

Warren  Walsh    

Michael  Callahan 

Wm.  McGarvie 

James  F.  Corby 

John  Staab 

Isaac  Evenson 

Franz  Joseph  Keicher. . . 

John  H.  Thumler 

Chas.  Daning 

Adalbert  Brodowski 


Park  Labor 

Park  Labor 

Park  Labor 

Park  Labor 

Park  Labor 

Park  Labor 

Park  Labor  

Park  Labor 

Park  Labor 

Park  Labor 

Park  Labor 

Park  Labor 

Park  Labor 

Park  Labor 

Park  Labor 

Park  Labor 

Park  Labor 

Park  Labor 

Park  Labor 

Park  Labor ^ 

Park  Labor 

Park  Labor 

Park  Labor 

Park  Labor 

Park  Labor 

Park  Labor 

Park  Labor 

Park  Labor 

Park  Labor 

Park  Labor 

Park  Labor 

Park  Labor 

Park  Labor 

Park  Labor 

Park  Labor 

Park  Labor   

Park  Labor , 

Park  Labor 

Park  Labor 

Water  Boy 

Park  Labor 

Park  Labor 

Park  Labor , 

Park  Labor , 

Park  Labor 

Park  Labor 

Park  Labor 

Park  Labor , 

Park  Labor .... 

Park  Labor 

Park  Labor 

Park  Labor 


PARK. 


Lake  Park. 
Lake  Park. 
Lake  Park. 
Lake  Park. 
Lake  Park. 
Lake  Park. 
Lake  Park. 
Lake  Park. 
Lake  Park. 
Lake  Park. 
Lake  Park. 
Lake  Park. 
Lake  Park. 
Lake  Park. 
Lake  Park. 
Lake  Park. 
Lake  Park. 
Lake  Park. 
Lake  Park. 
West  Park. 
West  Park. 
West  Park. 
West  Park. 
West  Park. 
West  Park. 
West  Park. 
West  Park. 
West  Park. 
West  Park. 
West  Park. 
West  Park. 
West  Park. 
West  Park. 
West  Park. 
West  Park. 
West  Park. 
West  Park. 
West  Park. 
West  Park. 
West  Park. 
South  Park. 
South  Park. 
South  Park. 
South  Park. 
South  Park. 
South  Park. 
South  Park. 
South  Park. 
South  Park. 
South  Park. 
South  Park. 
South  Park. 
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PARK  LABORERS— Continued. 


DATE. 

NAME. 

POSITION.                                     PARK. 

1898. 

May       4.  . . . 

John  Sommer 

Park  Labor 

South  Park. 

May       4  . . . 

Henry  Rogise 

Park  Labor 

South  Park. 

May       4 . . . . 

John  Sczepanski 

Michael  Fabian 

Phillip  Nussloch 

Park  Labor 

South  Park. 

May       4 

Park  Labor 

South  Park. 

May       4.... 

Park  Labor 

South  Park. 

May       4.... 

Daniel  O'Connor 

John  Prohaska 

Park  Labor 

South  Park. 

May       4 

Park  Labor 

South  Park. 

CLEANERS. 


DATE. 


NAME. 


1898. 

April  7.. 
April  30.. 

June  8.. 
Sept.  26.. 
Sept.  28.. 
Oct.  .  I.. 
Oct.     16.. 

Nov.   19.. 

Dec.      1 . . 


Mrs.  C.  Melichar 

C.  H.  Bielenberg 

Mrs.  Nella  Eifert 

Carolina  Hart 

Nettie  D.  Carpenter. . . 
Maria  S.  C.  Schwartz. . 
Christ.  Hanson 

Jeanette  B.  Williams.   . 

Mrs.  A.  Ungemach. . . . 
Lisette  Maschlonkoskey 


POSITION. 


PLACE  OF  EMPLOYMENT. 


OflSce  Cleaner City  Hall. 

Cleaner |  High  Service  Pumping 

Station. 

Oflfice  Cleaner |  City  Hall. 

Cleaner Public  Library. 

Cleaner Public  Library. 

Cleaner '  Public  Library. 

Cleaner  and  Windowi 

Washer Public  Library. 

Office    Cleaner    and' 

Sub.  Attendant...    Public  Library. 

Cleaner ,  City  Hall. 

Janitrix '  1 8th  Ward  Barracks. 


CARPENTERS. 


DATE. 

NAME. 

POSITION. 

PLACE  OF  EMPLOYMENT. 

1898. 

une      7 

une      8.    .. 

une      8 

une    10 

Chas    Humboldt 

C.  F.  W.  Marquardt. . . 

Michael  Farley 

Leberecht  Hardtke 

Carpenter 

Carpenter 

Carpenter 

City  Repair  Dept. 
City  Repair  Dept. 
City  Repair  Dept. 
City  Repair  Dept. 

Carpenter . . 

SEWER  LABORERS. 


DATE. 


NAME. 


1898. 
June   4 
June   4. 
June   8. 
June   8. 


POSITION. 


Frank  Sikora 

Peter  Besewski 

Albert  Jakowski |  Sewer  Labor 

Anton  Piatt 1  Sewer  Labor 


Sewer  Labor. 
Sewer  Labor. 
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APPOINTMENTS  IN  THE  LABOR  SERVICE— Continued. 


MISCELLANEOUS  LABORERS. 


DATE. 

NAME. 

POSITION. 

PLACE  OP  EMPLOYMENT. 

1898. 

June  13 

June    13 

June    13 

June    13 

"  une   13 

une   13 

June    13 

June   13 

June   15 

June   17 

Oct.       1.... 

Herman  J.  Knoeller. . . 

Paul  Landowski 

Vincent  Lonski 

Edmund  Melms. , 

Carl  Fredrich 

Common  Labor 

Common  Labor 

Common  Labor 

Common  Labor 

Common  Labor 

Common  Labor 

Common  Labor 

Common  Labor 

Common  Labor 

Common  Labor 

Helper 

Water  Department. 
Water  Department. 
Water  Department. 
Water  Department. 
Water  Department. 
Water  Department. 
Water  Department. 
Water  Department. 
Water  Department. 
Water  Department. 
Water  Department. 
Water  Department. 
Johnston    Emergency 

Hospital. 
Johnston    Emergency 

Hospital. 
Public  Library. 
Public    Librasy    and 

Museum  (jointly). 

John  Kurtz 

Chas.  Wahlert 

Cbas.  Rau 

Jos.  Jakubowski 

Peter  Bartoszewicz 

Daniel  Ryan 

Oct.       1 

June   30 

Dec.      8 

James  B.  Dooley    

Emma  Ziegenhagen  . . . 

Margaret  Sullivan 

Caspar  H.  Zepf 

Charles  J.  Kaul 

Helper 

Second  Girl 

Laundress 

Nov.      8 

Dec.      1 

Common  Labor 

Coal  Passer 
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SEPARATIONS  FROM  THE  LABOR  SERVICE. 
From  March  i,  1898,  to  December  31,  1898. 

INCLUDING  DEATHS.   RESIGNATIONS  AND  DISCHARGES. 


DATE. 


May 
May 
May 
June 
June 
June 
June 
Sept 
.Sept 
Sept 


1.. 
1.. 
1.. 
1.. 
1.. 
1  . 
1.. 
1.. 
1.. 
1.. 


March  19. . 
Aug 


Aug 
Aug 
Aug 
Aug 
Dec 
Dec 
Dec 
Dec 
Dec 
Dec 
Dec 
Dec 
Dec 
May 


o. . 

6.. 

8.. 

8.. 

8.. 
22.. 
22.. 
22.. 
22.. 
22.. 
24.. 
24.. 
24.. 
24.. 
11.. 


April  12.. 
Sept  27.. 
Sept  27.. 
Sept  27.. 
Sept  27.. 
Sept  27.. 
March  22.. 
March  22.. 
March  22. 
March  22.. 
March  22.. 
May  1 . . 
June  16.. 
Sept  27 . . 
Sept  27.. 
Sept  27.. 
Sept  27.. 
Sept  27  . 
Sept  27.. 
Sept  27.. 
Sept      27 . . 


WARD  LABORERS. 


1898. 
Sept      27.. 
Sept      27.. 
Sept      27.. 


NAME. 


Hugh  Grogan 

John  L.  Justman.. . 

Jas.  B.  Pringle 

John  P.  Smith 

Chas.  Bruder 

John  C.  Dietrich. . . 

August  Geis 

John  Wagner 

John  A.  Buettner. . 
Franz  D.  Zeock  . . . 
George  M.  Korneli. 

J .  Janovsky   

Wm.  Ziegenhagen. 
James  Carpenter. . . 
William  Cody  . . . . 
James  Davidson  . . . 
Patrick  Flanagan . . 
Thomas  Owens. . . . 

Dennis  O'Brien 

Andrew  Kiernan . . . 

John  Ryan 

Frank  Morgan 

Patrick  Cruise 

Wm.  O'Brien 

Daniel  O'Shea 

Jos.  Mueller 

Martin  Seise 

Michael  Burke 

Philip  Brady 

William  Scheel . . . . 
August  C.  Kriesel. . 

Chas.  Sperling 

Ernst  J.  Lohrenz... 

Thomas  Moore 

Geo.  McDougal. . . . 

J.  H.  Dillon 

Otto  Geske 

Sam  H.  Halvorson. 

Oscar  Klein 

Rudolph  Wilke  . . . . 

Peter  Lauer 

Louis  K.  Rohde. . . 
Leopold  Buchegger 

John  Daas 

Frank  Gans 

Herman  Glawe. . . . 

F.  W.  Loose 

Fritz  Lembke 

Chas.  Lietz 

J.  S.  Renner 


NO   OF 
WARD. 


1 
1 
1 
2 
2 
2 
2 
2 
2 
2 
2 
2 
2 
4 
4 
4 
4 
4 
4 
4 
4 
4 
4 
4 
4 
4 
4 
4 
5 
6 
6 
6 
7 
7 
7 
8 
8 
8 
8 
8 
8 
8 
9 
9 
9 
9 
9 
9 
9 
9 


POSITION. 


Ward  Labor. 

Ward  Labor. 

Ward  Labor. 

Ward  Labor. 

Ward  Labor. 

Ward  Labor. 

Ward  Labor. 

Ward  Labor. 

Ward  Labor. 

Ward  Labor. 

Ward  Labor. 

Ward  Labor. 

Ward  Labor. 

Ward  Labor. 

Ward  Labor. 

Ward  Labor. 

Ward  Labor. 

Ward  Labor. 

Ward  Labor. 

Ward  Labor. 

Ward  Labor. 

Ward  Labor. 

Ward  Labor. 

Ward  Labor. 

Ward  Labor. 

Ward  Labor. 

Ward  Labor. 

Ward  Labor. 

Ward  Labor. 

Ward  Labor. 

Ward  Labor. 

Ward  Labor. 

Ward  Labor. 

Ward  Labor. 

Ward  Labor. 

Ward  Labor. 

Ward  Labor. 

Ward  Labor. 

Ward  Labor. 

Ward  Labor. 

Custodian  (laborer) Walker  Pk 

Custodian  (laborer)  Clark  Pk. 

Ward  Labor. 

Ward  Labor. 

Ward  Labor. 

Ward  Labor. 

Ward  Labor. 

Ward  Labor. 

Ward  Labor. 

Ward  Labor. 
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SEPARATIONS  FROM  THE  LABOR  SERVICE— Continued. 


WARD  LABORERS— Continued. 


DATE. 


NAME. 


1898.       : 

April 

12.... 

Sept 

28. . . . 

April 

29.... 

Aug 

1..    . 

Sept 

1.... 

Sept 

27.... 

Sept 

27... 

Sept 

27.... 

Sept 

27 

Aug 

8.... 

June 

1.... 

Sept 

28.... 

Sept 

28.... 

Sept 

28.... 

Sept 

28.... 

Sept 

28.,..! 

Sept 

28... 

Sept 

28.... 

Sept 

28.... 

Sept 

28... 

Sept 

28.... 

Sept 

28.... 

Sept 

28...  ; 

Sept 

^o .... 

March    4 

July 

12.... 

Dec 

28 

Sept 

27.... 

Sept 

27.... 

Sept 

27.... 

Sept 

27.... 

Wm.  Gaulke 

August  Wolfgram   

Ludwig  Schaffirn 

Gottlieb  Ehrke 

Martin  Biedrzycki .... 

Theo.  Krahn 

Carl  Koerlin 

Fred.  Thorins 

Michael  Jagordziensky 

Edward  Otto 

August  Block 

iohn  Burke 
L  H.  Elliott 

F.  Buchholz 

C.  S.  Jacobsen 

Friedrich  Lenz 

Th.  Olszewski 

Richard  Seward 

John  Shannon 

Frank  Bauer 

W.  G.  H.  Laitsch 

George  Steinmetz 

H.  Schofield 

C.  F.  Wolgast 

Gustav  Carstens 

Lnuis  Burghardt 

August  Raether 

August  Bentz 

Ferdinand  Naatz 

August  Stahnke.    .    . . . 
H    Stegemann 


NO.    OF 

POSITION 

WARD. 

10 

Ward  Labor. 

10 

Wjird  Labor. 

11 

Ward  Labor. 

11- 

Ward  Labor. 

11 

Ward  Labor. 

11 

Ward  Labor. 

11 

Ward  Labor. 

11 

Ward  Labor. 

12 

Ward  Labor. 

15 

Ward  Labor. 

16 

Ward  Labor. 

16 

Ward  Labor 

16 

Ward  Labor. 

17 

Ward  Labor. 

17 

Ward  Labor. 

17 

Ward  Labor. 

17 

Ward  Labor. 

17 

Ward  Labor. 

17 

Ward  Labor. 

18 

Ward  Labor. 

18 

Ward  Labor. 

18 

Ward  Labor. 

18 

Ward  Labor. 

18 

Ward  Labor. 

20 

Ward  Labor. 

20 

Ward  Labor. 

20 

Ward  Labor. 

21 

Ward  Labor. 

21 

Ward  Labor. 

21 

Ward  Labor. 

21 

Ward  Labor. 
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SEPARATIONS  FROM  THE  LABOR  SERVICE— Continued. 


MISCELLANEOUS  LABORERS. 


DATE. 


1898. 

March  30. 

July 
April 
une 

29. 

4. 
1. 

Dec 

1. 

Sept 
April 
July 
June 

27. 
30. 
30. 
13. 

June 

13. 

June 

13. 

June 

1. 

Aug 
Sept 
Sept 
Oct 

11. 

«. 

28. 

26. 

Oct 

26. 

Oct 

1. 

Oct 

17. 

Nov 

15. 

June 

11. 

July 

19. 

NAME. 


Konstantin  Olzewski. . . . 

Wm.  Kaun 

Mrs.  Augusta  Baumbach 

Helena  Luetke 

Eva  M.  Steinmetz 

Carolina  Hart 

John  Poehlmann 

Michael  Fabian 

Emil  Spiering 

Martin  Benz 

Stanley  J.  Dombrowsky. 

Wm.  C.  Kuhfeld 

Louis  Conrad 

Jacob  Kaiser 

Henry  Scheiderer 

John  Sulewski 

Martin  Nelsen 

R.  A.  Gampe 

Clias.  J.  Kaul 

Andreas  Rakowski 

Anna  Orten 

Emma  Bowers 


POSITION. 


Park  Labor 

Water  Boy 

Cleaner  

Cleaner  

Cleaner  

Cleaner  

Common  Labor. 
Common  Labor. 
Common  Labor. 
Common  Labor. 
Common  Labor. 

Painter 

Common  Labor. 
Common  Labor. 
Common  Labor. 
Common  Labor. 

Carpenter 

Ass't.  in  Bindery 

Coal  Passer 

Carpenter 

Laundress 

Cook 


PLACE  OF  EMPLOYMENT. 


Coleman  Park 

West  Park 

City  Hall 

City  Hall 

City  Hall 

Public  Library 

Sewer  Subdepartment 

Sewer  Subdepartment 

Water  Department 

Water  Department 

Water  Department 

City  Repair  Subdepartment. 

Bridge  Subdepartment 

Bridge  Subdepartment 

Bridge  Subdepartment 

Bridge  Subdepartment 

Bridge  Subdepartment 

Public  Library    

City  Hall 

City  Repair  Subdepartment. 
Johnston  Emergency  Hosp'I. 
Johnston  Emergency  Hosp'I. 
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8l 


NATIVITY  OF  EMPLOYES  IN  THE    LABOR  SERVICE. 

December  31,  1898. 


NATIVB  BORN. 


Milwaukee 63 

Wisconsin  (exclusive  Milwaukee)...   20 

Illinois 6 

Massachusetts 5 

New  York 4 

Ohio 3 

Vermont 2 

Minnesota 

Michigan 

Connecticut 

Maryland 

Pennsylvania 

New  Jersey 

Indiana 


110 


FORBIGN   BORN. 


Germany 662 

Ireland 69 

Austria 26 

Poland 17 

Norway 16 

England 11 

Holland 7 

Switzerland 6 

Russia 5 

Canada 2 

Scotland 

France  

Italy 

Denmark 

Belgium 

Sweden 

New  Foundland 


82 


Known  . . 
Unknown. 


937 
73 


Total 1010 


12%  Native  Born. 


88%  Foreign  Born. 


TOTAL  CHANGES  IN  THE  CITY  SERVICE. 
March  i,  1898,  to  December  31,  1898. 

Appointments  in  the  Official  Service 51 

Appointments  in  the  Labor  Service 145 

Promotions  and  Transfers  in  the  Official  Service 

Separations  in  the  Official  Service 39 

Separations  in  the  Labor  Service 103 

Total  Changes  of  all  kinds  (excepting  leave  of  absence  and  "lay  offs**) 
6 


196 
27 


142 


365 
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TOTAL    NUMBER   OF    ALL   PERSONS   IN   THE   CITY 
CIVIL  SERVICE   OF    MILWAUKEE. 

I.     UNDER  CIVIL  SERVICE  RULES. 

A.    Undbr  thb  Board  of  City  Sbrvicb  Commissioners: 

In  the  "Official  Service" 4-93 

In  the  " Labor  Service  " 1.010 


In  both  branches 1.503 

B.     Under  the  Board  of  Fire  and  Police  Commissioners: 

In  the  Fire  Department 336 

In  the  Police  Department 320 

In  both  branches 656 

•C.     Under  the  Board  of  School  Commissioners: 

Teachers  of  all  grades  in  all  public  schools,  including 
substitutes  and  reserves 837 


Total   number  of  persons  under  Civil   Service 

Rules  of  the  three  Boards 2.996 

II.     NOT   UNDER  CIVIL  SERVICE  RULES. 

D.     Elective  Officers: 

Mayor,  Comptroller,  Treasurer,  Attorney 4 

Aldermen 42 

Judges 2 

Justices  of  the  Peace 11 

Constables 11 


Total  number  of  Exempted  Elective  Officers 70 

£,     Appointive  Officers: 

.    I.     Salaried  Officers — 

Heads  of  Departments 16 

Deputies 6 

Cashier 1 

Secretaries 3 

Treasurer's  Clerks 3 

Other  Clerks 3 

Corporation  Counsel 1 

Assistant  City  Attorneys '3 

Court  Clerks 6 

Court  Stenographers 2 
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Court  Janitor 1 

Common  Council  Messenger. 1 

Weigh  Masters  (receiving  ^  of  proceeds) ...  2 

School  Superintendent 1 

Assistant  School  Superintendents 2 

Truant  Officer 1 

Total  number  of  paid  Exempted  Appoint- 
ive Officers 52 

2.     Honorary  Officers: 

City  Service  Commissioners 4 

Commissioners  of  Public  Debt 3 

Fire  and  Police  Commissioners 4 

Park  Commissioners 5 

,     School  Commissioners 4 

School  Directors 21 

Library  Trustees 4 

Museum  Trustees 4 

Johnston  Emergency  Hospital   Trustees....  4 

Total  number  of  Exempted  Honorary  Appointive 

Officers. . . , 53 


Total  number  of  Exempted  Appointive  Officers  or 

Employes 105 

Total  number  of  Officers  and  Employes  not  subject 

to  Civil  Service  Rules 175 


Total  number  of  persons  in  the  City  Service 3.171 

The  numiber  of  common  laborers  actually  employed  in  street 
work  and  in  the  parks  at  the  time  of  this  writing  is  pro^bably  several 
hundred  less  than  represented  in  the  above  summary,  because  a 
number  of  the  skilled  and  common  laborers  included  in  it  are  often 
laid  off  when  there  is  not  sufficient  work  for  them,  and  especially 
during  the  winter  the  Superintendents  are  required  to  assign  the 
men  to  work  in  relays,  so  as  to  give  as  many  of  them  as  possible  an 
opportunity  for  a  part  of  the  work,  excepting  the  employees  of  long 
standing,  needed  for  the  special  work  requiring  experience  and  train- 
ing, who  are  rarely  laid  off. 

The  city  administration  is  a  business  organization  of  great  mag- 
nitude and  many  ramifications,  and  yet  the  total  num«ber  of  persons 
engaged  in  conducting  it  is  not  larger  than  the  number  of  employees 
in  one  or  two  of  Milwaukee's  foremost  private  business  concerns. 


•  ( 
« 


84  FOURTH    ANNUAL    REPORT    OF   THE 

The  fallowing  figures  indicate  what  work  has  to  be  taken  care 
of  during  the  year: 

Area  of  city 21H  square  miles  or  13,760   acres 

Area  of  public  squares 22       " 

Length  of  streets 500.296  mllea 

Length  of  water  mains 326.038 

Length  of  sewers,  incl.  intercepting  sewers  or  tunnels 318.740 

Area  of  parks  in,  charge  of  Board  of  Public  Works 60.997   acres 

Area  of  parks  in  charge  of  Park  Oommissloners 401.000       " 

viz:    Lake  Park 126  acres 

River  Park 24      " 

Nortii  Park 24      " 

West  Park 126      " 

Mitchell  Park 31      " 

Lincoln  Ave.  Park 26 

South   Park 45      " 

School  houses • 50 

Other  public  buildings 42 

Steam  fire  engines 20 

Chemical  fire  engines. 7 

Pire  boats  for  river  service 3 

Horses 168 

In  conclusion,  I  can  safely  venture  the  assertion  that  the  merit 
system  has  continued  to  exert  a  beneficial  influence  upon  the  quality 
of  public  service; 

that  every  taxpayer  is  benefited  financially  by  the  economy  result- 
ing from  more  efficient  and  honest  government,  all  taxpayers  and 
non-taxpayers  by  the  enjoyment  of  better  health,  improved  schools, 
more  pleasure  and  greater  conveniences  in  every  respect,  as  the 
result  of  the  more  careful  and  effective  application  of  pubKc  funds; 

that  the  only  class  of  people  deriving  advantages  from  the  spoils 
system  are  boodkrs  And  their  political  henchmen;  and 

that  all  good  citizens  ought  to  uphold,  and,  if  necessary,  defend 
Civil  Service  Reform  in  all  departments  and'  on  all  levels  of  govern- 
ment, as  the  best  safeguard  for  our  free  institutions. 

Respectfully  submitted, 

CHARLES  H.  DOERFLINGER, 

Chief  Examiner  and  Secretary. 


EXHIBIT  C. 


BLANK   FORMS. 


Form  1. 

GENERAL  INFORMATION  SHEET. 
Sent  to  City  Departments  for  returns  to  the 

BOARD  OF  CITY  SERVICE  COMMISSIONERS. 

1.  Name  of  Position 

2.  Term  of  Office 

3.  Salary   

4.  Number  of  persons  employed  in  this  position 

5.  What  educational  or  special  qualifications  are  required  of  an 

applicant  for  this  position? 

6.  What  are  the  duties  of  this  position? 

7.  What  degree  of  responsibility  or  authority  is  there  in  this  position 

with  reference  to  subordinates? 

8.  Can  the  position  best  be  filled  by  promotion  from  some  inferior 

position? 

9.  Is  a  test  of  or  examination  in  physical  strength  desirable? 

10.     Is  it  desirable,  in  your  opinion,  to  have  women  in  this  position?. . 


P6nii  2. 

OFFICE  OF  THE  BOARD  OF  CITY  SERVICE  COMMISSIONERS. 

APPLICATION  FOR  THE  OFFICIAL  SERVICE. 

This  application  must  be  filled  out  by  the  applicant  in  his  own  hand- 
writing, properly  dated,  and  must  be  signed  and  sworn  to  by  him. 

This  application  must  be  accompanied  by  the  certificates  of  not  less 
than  three  reputable  citizens  of  Milwaukee,  who  must  be  freeholders 
therein,  not  holding  any  city,  county  or  state  office,  each  stating  that  he 
has  been  personally  acquainted  with  the  applicant  for  at  least  three 
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years  last  past,  believes  him  to  be  of  good  moral  character,  of  correct 
and  orderly  deportment,  of  temperate  and  industrious  habits,  and  in  all 
respects  fit  for  the  serv^ice  he  wishes  to  enter,  and  that  such  citizen  is 
wilHng  that  his  certificate  should  be  made  public.  Additional  certifi- 
cates may  be  required  in  any  case  in  the  discretion  of  the  Board. 

Any  false  statement  knowingly  made  by  any  applicant  in  his  appli- 
cation for  admission  to  any  examination,  or  made  at  his  request,  or 
with  his  knowledge,  in  any  certificate  which  may  accompany  his  appli- 
cation, shall  be  regarded  as  good  cause  for  excluding  him  from  such 
examination,  or  for  removing  his  name  from  any  register  or  eligible 
list,  or  for  his  removal  or  discharge  from  office  during  probation  or 
thereafter. 

Defective  applications  will  be  returned  to  applicants  and  an  oppor- 
tunity given  them  to  correct  the  same.  Whenever  any  application 
shows  that  the  applicant  is  not  qualified  under  the  rules  and  regula- 
tions of  the  Board,  such  application  will  be  rejected  and  the  applicant 
notified  of  the  reason  therefor. 

The  applicant  will  receive  written  notice  from  the  Chief  Examiner 
of  the  time  and  place  of  examination.  The  applicant  must  produce 
this  notice  at  the  place  of  examination,  where  it  will  be  taken  up  by  the 
Chief  Examiner  or  person  in  charge  of  the  examination. 

APPLICATION. 

I  hereby  make  application  to  be  examined  for  the  position  of 

As  part  of  my  application  I  declare  the  answers  to  the  following 

questions  to  be  true  and  tn  my  own  handwriting: 

What  is  your  full  name? 

Where  do  you  live?    (Street  and  number.) 

Are  you  a  citizen  of  the  United  States? (If  naturalized,  a  certifi- 
cate of  naturalization  must  be  submitted  with  the  application  paper.) 

Where  were  you  born  ? 

What  was  the  date  of  your  birth?    (Give  day,  month  and  year.) 

How  long  have  you  resfded  in  Milwaukee?. .  .In  the  United  States?. . . 

In  what  ward  do  you  reside  and  how  long  have  you  lived  in  that  ward?.. 

Is  your  health  such  as  to  enable  yon  to  perform  efficiently  the  duties  of 
the  office  which  you  desire  to  enter? 

What,  if  any,  employment  have  you  heretofore  had  in  the  public 
service? 

In  what  business  or  employment  have  you  been  engaged  during  the 
past  five  years  ? 
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Give  the  names,  occupations  and  residences  of  all  persons  by  whom 
you  have  been  employed  during  the  last  five  years 

Have  you  a  family  dependent  upon  you  for  support? 

Of  what  ages? 

Were  you  in  the  military  or  naval  service  of  the  United  States  in  the 
war  against  the  rebellion? 

If  so,  in  what  company  and  regiment,  or  on  what  warships  did  you. 
serve?  

During  what  time? 

Were  you  honorably  discharged? 

What  education  have  you  had? 

What  language  besides  English  do  you  speak? 

What  languish  besides  English  do  you  write  and  read? 

Are  you  in  the  habit  of  using  intoxicating  liquors  to  excess? 

Have  you  ever  been  convicted  of  any  offense  against  the  laws  <rf  Wis- 
consin, or  of  any  other  State,  or  of  the  United  States? » 

[Sign  full  name  here.] 

STATE  OF  WISCONSIN,! 
County  of  Miiavaukee.  J 

Before  me  this day  of A.  D.  189. ., 

personally  appeared  the  above  named 

to  me  personally  known  to  be  the  person  who  signed  his  name  to  the 
foregoing  application,  and  made  oath  that  all  the  statements  therein 
contained  are  true,  as  he  verily  believes. 

[Officer  sign  here.] 

[Official  title.] 


vouchers. 

Milwaukee,  Wis., 

I,  the  undersigned,  am  a  citizen  of  Milwaukee  and  a  freeholder 
therein. 

I  reside  at  (Give  street  and  number) 

I  do  not  hold  any  City,  County  or  State  office. 

I  have  been  personally  acquainted  with  [Write  applicant's  name 
here] the  applicant  named  in  the  fore- 
going application,  for  the  last years;  and  I  believe  safd 

applicant  to  be  of  good  moral  character,  of  correct  and  orderly  deport- 
ment, of  temperate  and  industrious  habits,  and  in  all  respects  fit  for  the 
service  he  wishes  to  enter;  and  I  am  willing  that  this  certificate  should 

be  made  public. 

[Sign  full  name  here.] 
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Milwaukee,  Wis., 

I,  th«  undersigned,  am  a  citizen  of  Milwaukee  and  a  freeholder 
therein. 

I  reside  at  (Give  street  and  number) 

I  do  not  hold  any  Qty,  County  or  State  office. 

I  have  been  personally  acquainted  with  [Write  applicant's  name 
here] the  applicant  named  in  the  fore- 
going application,  for  the  last years;  and  I  believe  said 

applicant  to  be  of  good  moral  character,  of  correct  and  orderly  deport- 
ment, of  temperate  and  industrious  habits,  and  in  all  respects  fit  for  the 
service  he  wishes  to  enter;  and  I  am  wiUing  that  this  certificate  should 

be  made  public. 

[Sign  full  name  here.] 

Milwaukee,  Wis., 

I,  the  undersigned,  am  a  citizen  of  Milwaukee  and  a  freeholder 
therein. 

I  reside  at  (Give  street  and  number) 

I  do  not  hold  any  City,  County  or  State  ofiice. 

I  have  been  personally  acquainted  with  [Write  applicant's  name 
here] the  applicant  named  in  the  fore- 
going application,  for  the  last years;  and  I  believe  said 

applicant  to  be  of  good  moral  character,  of  correct  and  orderly  deport- 
ment, of  temperate  and  industrious  habits,  and  in  all  resi>ects  fit  for  the 
service  he  wishes  to  enter;  and  I  am  willing  that  this  certificate  should 

be  made  public. 

[Sign  full  name  here.] 

IV>rm  2  A. 

OFFICE  OF  THE  BOARD  OF  CITY  SERVICE  COMMISSIONERS. 

APPLICATION  FOR  THE  LABOR  SERVICE. 

The  applicant  must  see  that  all  the  blanks  in  his  application  are 
properly  filled  out.  The  application  must  be  signed  and  sworn  to  by 
the  applicant,  but  need  not  be  in  his  own  handwriting.  If  the  applicant 
is  not  able  to  sign  his  name,  he  may  sign  by  making  his  mark,  which 
must  be  witnessed  by  the  officer  taking  the  affidavit.  When  properly 
filled  out  the  application  must  be  filed  with  the  Chief  Examiner  at  the 
office  of  the  Board. 

Applicants  must  be  citizens  of  the  United  States,  of  the  age  of 
twenty-one  years  or  over,  and  must  have  resided  in  the  City  of  Mil- 
waukee at  least  three  years. 
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This  application  must  be  accompanied  by  the  certificates  of  not  less 
than  three  reputable  citizens  of  Milwaukee,  who  must  be  freeholders 
therein,  not  holding  any  city,  county  or  state  office,  each  stating  that  he 
has  been  personally  acquainted  with  the  applicant  for  at  least  three 
years  last  past,  and  believes  him  to  be  of  good  moral  character,  of  cor- 
rect and  orderly  deportment,  of  temperate  and  industrious  habits,  and 
in  all  respects  fit  for  the  service  he  wishes  to  enter,  and  that  such  citizen 
is  willing  that  his  certificate  should  be  made  public.  Additional  certifi- 
cates may  be  required  in  any  case  in  the  discretion  of  the  Board. 

For  any  service  other  than  that  of  common  laborer  the  applicant 
will  be  required  to  produce  a  certificate  from  some  competent  person  or 
persons,  in  the  same  trade  or  occupation,  of  the  applicant's  ability  to 
do  the  special  kind  of  work  in  which  he  desires  to  be  employed.  [See 
certificate  on  the  fourth  page  of  this  application.] 

Any  false  statement  knowingly  made  by  any  applicant  in  his  appli- 
cation for  admission  to  the  labor  service,  or  made  at  his  request,  or 
with  his  knowledge,  in  any  certificate  which  may  accompany  his  appli- 
cation, shall  be  regarded  as  good  cause  for  excluding  him  from  em- 
ployment, or  for  removing  his  name  from  any  register  or  eligible  list, 
or  for  his  removal  or  discharge  from  service  after  appointment. 

Defective  applications  will  be  returned  to  applicants  and  an  oppor- 
tunity given  them  to  correct  the  same.  Whenever  any  application 
^hows  that  the  applicant  is  not  qualified  under  the  rules  and  regulations 
of  the  Board,  such  application  will  be  rejected  and  the  applicant  noti- 
fied of  the  reason  therefor.  Applicant  must  present  this  in  person  at 
this  office. 

APPLICATION. 

I  hereby  make  application  for  a  position  in  the  Labor  Service  of  the 
City  of  Milwaukee.  (If  a  skilled  laborer,  fill  in  the  sort  of  employ- 
ment desired.) , 

As  a  part  of  my  application  I  declare  the  answers  to  th'e  following 

questions  to  be  true: 

What  is  your  full  name? 

Where  do  you  live?    (Street  and  number.) 

Are  you  a  citizen  of  the  United  States? (If  naturalized,  a  certifi- 
cate of  naturalization  must  be  brought  in  with  the  application  for 
inspection  by  the  Board.) 

W^here  were  you  born? 

What  was  the  date  of  your  birth?    (Give  day,  month  and  year.) 

How  long  have  you  resided  in  Milwaukee?. .  .In  the  United  States?. . . 
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In  what  ward  do  you  reside? How  long  have  you  lived  in  that 

ward?  

Is  your  health  such  that  you  can  perform  efficiently  the  duties  of  the 

employment  which  you  desire  to  enter? 

What,  if  any,  employment  have  you  heretofore  had  in  the  public 

^  service?    

Where  were  you  last  employed  in  the  service  of  the  city  and  by  whcnn 

were  you  so  employed  and  in  what  kind  of  work? 

In  what  kind  of  work  have  you  been  engaged  during  the  past  five 

years?    

Give  the  names,  occupations  and  residences  of  all  persons  by  whom 

you  have  been  employed  during  the  past  three  years 

Have  you  a  family  dependent  upon  you  for  support?    If  so,  state  of 

how  many  persons  it  consists  and  what  their  ages  are 

What  education  have  you  had? 

Were  you  in  the  military  or  naval  service  of  the  United  States  in  the 

war  ag^ainst  the  rebellion? 

If  so,  in  what  company  and  regiment,  or  on  what  warships  did  you 

serve? 

During  what  time? 

Were  you  honorably  discharged? 

Is  this  application  in  your  own  handwriting? If  not,  state 

by  whom  it  was  filled  out 

Are  you  in  the  habit  of  using  intoxicating  liquors  to  excess? 

Have  you  ever  been  convicted  of  any  oflFense  against  the  laws  of  Wis- 
consin, or  of  any  other  State,  or  of  the  United  States? 

[Applicant  must  sign  his  full  name  here,  or  if  unable  to  write  may- 
make  his  mark,  which  must  be  witnessed  by  the  officer  taking  his 
affidavit.] 


[Signature  of  witness] 

STATE  OF  WISCONSIN,  1  ^ 
County  of  Milwaukee.    J 

Before  me  this day  of A.  D.  189. ., 

personally  appeared  the  above  named 

to  me  personally  known  to  be  the  person  who  signed  his 

[name  or  mark  as  the  case  may  be]  to  the  foregoing  application,  and 

made  oath  that  all  the  statements  therein  contained  are  true,  as  lie 

verily  believes. 

[Officer  sign  here.] 

[Official  title.] 
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vouchers. 

Milwaukee,  Wis., ,  189. . . 

I,  the  undersigned,  am  a  citizen  of  Milwaukee  and  a  freeholder 
therein. 

I  reside  at  (Give  street  and  number) 

I  do  not  hold  any  City,  County  or  State  office. 

I  have  been  personally  acquainted  with  [Write  applicant's  name 
here] the  applicant  named  in  the  fore- 
going application,  for  the  last years;  and  I  believe  said 

applicant  to  be  of  good  moral  character,  of  correct  and  orderly  deport- 
m-ent,  of  temperate  and  industrious  habits,  and  in  all  respects  fit  for  the 
service  he  wishes  to  enter;  and  I  am  willing  that  this  certificate  should 

be  made  public. 

[Sign  full  name  here.] 

Milwaukee,  Wis., , .,  189. . . 

I,  the  undersigned,  am  a  citizen  of  Milwaukee  and  a  freeholder 
therein. 

I  reside  at  (Give  street  and  number) 

I  do  not  hold  any  City,  County  or  State  office. 

I  have  been  personally  acquainted  with  [Write  applicant's  name 
here] the  applicant  named  in  the  fore- 
going application,  for  the  last years;  and  I  believe  said 

applicant  to  be  of  good  moral  character,  of  correct  and  orderly  dteport- 
ment,  of  temperate  and  industrious  habits,  and  in  all  respects  fit  for  the 
service  he  wishes  to  enter;  and  I  am  willing  that  this  certificate  should 

be  made  public. 

[Sign  full  name  here.] 

Milwaukee,  Wis., ,  189. . . 

I,  the  undersigned,  am  a  citizen  of  Milwaukee  and  a  freeholder 
therein. 

I  reside  at  (Give  street  and  number) 

I  do  not  hold  any  City,  County  or  State  office. 

I  have  been  i>ersonally  acquainted  with  [Write  applicant's  name 
here] the  applicant  named  in  the  fore- 
going application,  for  the  last years ;  and  I  believe  said 

applicant  to  be  of  good  moral  character,  of  correct  and  orderly  deport- 
ment, of  temperate  and  industrious  habits,  and  in  all  respects  fit  for  the 
service  he  wishes  to  enter;  and  I  am  willing  that  this  certificate  should 
be  made  public. 

[Sign  full  name  here.] 
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SKILLED  LABOR  VOUCHER: 


MiLv/AUKEE,  Wis., ,  189. . . 

I,  the  undersigned,  am  a  citizen  of  Milwaukee  and  a  freeholder 
therein. 

I  reside  at  (Give  street  and  number) 

I  do  not  hold  any  City,  County  or  State  office. 

I  am  now  and  for years  have  been  engaged  in  the  busi- 
ness of 

I  have  been  personally  acquainted  with  [Write  applicant's  name 
here] the  applicant  named  in  the  fore- 
going application,  for  the  last. years;  and  I  believe  said 

applicant  to  be  of  good  moral  character,  of  correct  and  orderly  deport- 
ment, of  temperate  and  industrious  habits,  and  in  all  respects  qualified 
to  do  the  special  kind  of  work  in  which  he  desires  to  be  employed, 

to-wit,  the  work  of  a and  I  am  willing  that  this 

certificate  should  be  made  public. 

[Sign  full  name  here.] 

Form  2  B. 

OFFICE  OF  THE  BOARD  OF  CITY  SERVICE  COMMISSIONERS. 

ORAL  e;xamination  for  registration  in  the 

LABOR  SERVICE. 

Applicant's  fuU  name 

Application  number 

Date  of  examination 

1.  What  is  your  age? When  were  you  born? 

2.  State  where  you  are  now  living,  giving  the  street  and  number,  and 

state  how  long  you  have  lived  there 

3.  Where  were  you  living  on  the. . . . day  of 18 

4.  What  is  your  occupation,  and  how  long  have  you  followed  it?. . . . 

5.  Where,  when  and  with  whom  did  you  learn  your  trade? 

6.  State  whether  you  are  now  at  work,  and  if  so,  for  whom? 

If  not,  where  did  you  work  last,  and  when  and  why  did  you 
quit? 

7.  Give  the  names  of  all  persons  by  whom  you  have  been  employed 

during  the  past  three  years  (or  in  case  of  skilled  laborers,  the 
last  five  years) 

8.  Have  you  ever  worked  for  the  city?    If  so,  state  for  how  l<mg  a 

time  and  in  what  capacity,  under  whom  you  worked,  and  when 
and  why  you  quit 
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9.     Have  you  ever  had  th-e  supervision  of  other  men?    If  so,  state 
when,  wh^re  and  in  what  kind  of  work 

10.  Have  you  a  family  dependent  upon  you  for  support?    If  so,  state 

af  how  many  persons  it  consists  and  what  their  ages  are 

1 1.  Do  you  speak  English? 

12.  Dou  you  write  and  read  English? 

13.  What,  if  any,  other  language  do  you  speak  besides  English? 

14.  Do  you  write  or  read  any  other  language  than  English,  and  if  so, 

what  language? 

15.  Do  you  own  your  own  home? 

16.  Do  you  own  any  other  property  besides  your  home?    If  so,  state 

what  other  property? 

17.  What  is  your  physical  condition,  as  concerns  health,  strength  and 

soundness  of  limb? 

18.  What  is  the  condition  of  your  eyesight? 

19.  What  is  the  condition  of  your  hearing? 

20.  What  persons  can  you  name  as  references  for  honesty,  industry, 

sobriety  and  skill  in  your  work? 

Form  3. 

NOTICE  OF  EXAMINATION. 
office  of  the  board  of  city  service  commissioners. 

Milwaukee 

An  examination  for  the  position  of will  be 

held  at  City  Service  Examination  Room,  City  Hall,  at  9  o'clock  a.  m., 
on 

Be  promptly  on  hand  at  the  hour  named  and  bring  this  notice  with 
you. 

Chief  Examiner, 


Form  4. 

IDENTIFICATION  SHEET. 
board  of  city  service  commissioners. 

Milwaukee,  Wis., ,  189 

Examination  number  of  applicant 

Signature  of  applicant 

Examination  for 
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Form  6. 

REQUISITION. 

office  of  the 

Milwaukee,  Wis., 

The  Board  of  City  Seruice  Commissioners: 

Gentlemen — Please  certify  from  the  proper  eligible  list  the  pumber 
of  names  provided  for  by  the  rules  from  which  to  make  the  following 
appointments : 

[Specify  name  of  position  and  number  of  appointments  to  be  made— only  one  sort  of 
position  in  one  requisition.] 

Respectfully  yours. 


CERTIFICATION. 
office  of  the  board  of  city  service  commissioners. 

Milwaukee 


In  accordance  with  the  foregoing  request,  I  hereby  certify  the  fol- 
lowing names  of  persons  eligible  to  the  position  above  named,  given  in 
the  order  in  which  they  stand  upon  the  eligible  list: 
resides  at 


H  it 


Respectfully  yours, 

Secretary, 
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NOTICE  OF  APPOINTMENTS. 

office  of  the 

Milwaukee 

The  Board  of  City  Service  Commissioners: 

Gentlemen: — You  are  hereby  notified  that  the  following  appoint- 
ments have  been  made  by 


DATS  OP 
APPOINTMBNT. 


NAMB  OP 

APPOXNTBB. 


SALARY  OP 
POSITION. 


Name  of  Position,  andf  in  case  of  Inspec- 
tors  of  Pabllc  Work,  Desig-BBtion  of  the 
Work  or  Contract  with  reference  to  which 
the  appointment  is  made. 


Respectfully  yours, 


Fonn  6. 


QUESTIONS  TO  REFERENCES. 

office  of  the  board  of  city  service  commissioners. 

.  Milwaukee 


Sir: — residing  at 

who  is  an  applicant  for  the  position  of i in  the 

service  of  this  citv,  refers  to  vou  as  a  voucher  for  his  fitness  for  the 
position  which  he  has  applied  for. 

Please  advise  the  Board  in  respect  to  the  character  and  qualifica- 
tions of  this  applicant,  using  the  following  form  and  answering  fully  the 
questions  which  you  will  find  there;  and  return  your  answer  to  this 
office  as  soon  as  possible. 

This  information  is  requested  in  the  interest  of  the  Public  Service, 
and  will  not  be  used  for  any  other  purpose. 

Yours  respectfully. 


Secretary  of  the  Board  of  City  Service  Commissioners. 
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The  Board  of  City  Service  Commissioners: 

Gentlemen — In  reply  to  your  inquiries  respecting  the  character  and 

qualifications  of ,  who  is  an  applicant  for 

the  position  of in  the  service  of  the  city,  I 

answer  as  follows: 

1.  How  long  have  you  been  acquainted  with  said  applicant,  and 
what  opportunities  have  you  had  for  forming  a  correct  judgment  ot  his 
character  and  qualifications  ? 

2.  Has  said  applicant  ever  been  in  your  employ;  and  if  so,  for  how 
long  a  time  and  in  what  capacity  or  capacities? 

3.  If  the  applicant  has  formerly  been  in  your  employ,  but  is  not 
now,  state  when  he  left  your  employ  and  the  reasons  for  his  leaving?. . 

4.  Whiat  is  said  applicant's  character: 

(a)  for  sobriety  and  orderly  behavior? 

(b)  for  honesty  in  money  matters? 

(c)  for  truthfulness? 

(d)  for  intelligence? 

(e)  for  coolness  and  good  judgment? 

(f)  for  industry  and  attention  to  business? 

(g)  for  skill  and  efficiency  in  his  work? 

(h)     as  to  temper  and  disposition? 

5.  Has  said  applicant  ever  had,  within  your  knowledge,  the  super- 
vision of  men  or  machinery,  and  if  so,  was  he  successful  in  the  exercise 
of  such  supervision? 

6.  Are  the  applicant's  health  and  strength  such  as  to  enable  him  to 
perform  the  duties  of  the  position  for  which  he  has  applied? 

7.  Have  you  any  other  statements  or  suggestions  to  make  in 
respect  to  the  qualifications  of  this  applicant? 

8.  Do  you  recommend  the  appointment  of  this  applicant  to  the 
position  for  which  he  has  applied? 

Yours  respectfully, 


Form  9  is  a  notice  for  meetings  of  the  Board  of  Commissioners. 
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Form  11. 

NOTICE  OF  i    TRANSFER. 
.M^iiunur   ^    PROMOTION. 

office  of 

Milwaukee ,  189. . . 

The  Board  of  City  Service  Commissioners: 

Gentlemien — You  are  hereby  notified  that  the  following  named 
employes  have  been  {  ^^promoted  }  in  this  Department.  Subject  to  your 
approval. 


HAICB. 


DATB. 


PNRVIOUS  POSITION. 


PRBSUNT  POSITION. 


PRBSBNT 

SALARY. 


Respectfully  yours, 


Form  12. 


NOTICE  OF  1    TRANSFER. 
XNUJiL^nui    ^    PROMOTION. 


OFFICE  OF  THE  BOARD  OF  CITY  SERVICE  COMMISSIONERS. 

To  the  City  Comptroller: 

Sir — You  are  hereby  notified  that  the  following  named  employe, 
ha ... .  been  {  promoted  j  by 


NAMB. 


DATB. 


PRKVIOU8  POSITION. 


PRBSBNT  POSITION. 


PRRSRNT 
SALARY. 


Respectfully  yours, 


Secretary. 
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Fonn  18. 

INSTRUCTIONS  FOR  APPLICANTS  AT  CITY  SERVICE 

EXAMINATIONS. 

1.  Take  the  seat  assigned  tD  you,  and  keep  it  during  all  sessions  con- 

ducted in  the  same  room. 

2.  The  "Identification  Sheet"  (form  4)  and  the  small  "Identification 

Envelope"  you  find  on  your  desk  are  marked  with  the  same 
number;  this  will  remain  your  "Examination  Number"  during 
the  whok  examination.  Report  immediately  if  the  numbers  on 
the  sheet  and  envelope  are  not  alike. 

3.  Sign  your  full  name  upon  the  identification  sheet,  place  the  latter 

in  the  small  identification  envelope,  and  seal  it  immediately. 

4.  Do  not  write  your  name  on  any  other  stationery  or  article  used 

during  the  examination. 

5.  Write  your  examination  number  plainly  on  the  right  upper  comer 

of  each  page  of  every  sheet  of  paper  used  during  the  exam- 
ination. 

For  convenience  in  marking,  leave  a  margin  of  about  one  inch  on 
the  right. 

Use  both  sides  of  the  paper  for  your  answers,  but  begin  each 
division  of  answers  on  a  new  sheet. 

6.  Keep  a  private  note  of  your  examination  number,  in  order  to  be 

sure  of  knowing  it  at  subsequent  sessions,  if  any  be  held. 

7.  The  questions  are  numbered. 

I>esignate  your  answers  by  the  corresponding  numbers. 
Do  not  copy  the  questions  on  the  answer  sheets. 
Do  not  write  the  answers  on  the  question  sheets. 

8.  No  applicant  is  permitted  during  any  examination,  in  any  manner 

whatever,  to  give  assistance  to  any  other  applicant,  or  to  re- 
ceive assistance  from  any  person  whatsoever,  or  to  communi- 
cate with  any  person,  or  to  leave  the  room  without  a  guard 
provided  by  the  Chief  Examiner  or  his  assistant. 

9.  As  soon  as  you  have  answered  all  the  questions  and  performed  all 

the  tasks  as  far  as  you  are  able  to  do  so,  place  all  your  answer 
sheets  in  the  large  envelope  marked  with  your  examination 
number  in  the  night  upper  corner,  and  se-a!  tftie  envelope. 
10.  After  you  have  finished  the  work  and  complied  with  the  above 
instructions,  deliver  to  the  Chief  Examiner  or  his  assistant, 
when  passing  out: 
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(a)  The  small  identification  envelope  containing  the  identifica- 
tion sheet,  sealed, 

(b)  The  large  envelope  containing  the  sheets  with  your  work, 
seeded, 

(c)  The  question  sheets,  not  sealed. 

11.  Give  all  mathematical  calculations  in  full. 

12.  A  violation  of  the  rules  or  of  these  instructions  will  exclude  the 

offender  from  the  examination  and  from  all  registers  of  the 
City  Service  Department. 

13.  Applicants  will  bear  in  mind  that  Division  I    of  the  questions 

usually  forms  the  basis  for  the  special  marking  in  language. 


Form  14. 


Residence . . 
Position  . . . 
Examioed  . . 

Rating 

Certified 

Appointed.  . 
Position .  . . 
Department. 
Promoted. . . 
Terminated. 


0 


.  I  Salary 


.■Transferred 
.1  Cause 


\  ;^;  )0:y.) 
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Form  16. 


CHANGE  OF  RESIDENCE. 


OFFICE   OF 


Milwaukee ,  189 — 

The  Board  of  City  Scnncc  Commissioners: 

Gentlemen — You  are   hereby  notified  that  the   following  named 
employe. . .  in  this  Department  ha. . .  .changed  their  place  of  residence: 


NAMR. 

POSITION. 

PRRSBKT  RBSIDBNCR. 

Respectfully  yours, 


Form  16. 


Residence . . 

Ward 

Position   . . . 

Rating 

Certified 

Appointed . . 
Position. . . . 
Department 
Promoted. . . 
Terminated. 


L 


.  I  Salary 


. I  Transferred, 
.|  Cause.    .... 
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lOI 


Porm  17. 


OUT  OF  SERVICE. 

RESIGNATION. 
SUSPENSION. 
DISCHARGE. 
DEATH. 


BY  REASON  OF 


office  of 

Milwaukee ,  189. . . 

The  Board  of  City  Service  Commissiofters: 

Gentlemen — You  are  hereby  notified  that  the  following  named 
employe. ..  .ha. ..  .separated  from  the  service  of  this  Department, 
through  cause  indicated. 


NAMK. 

DATE. 

POSITIO^r. 

CAUSR. 

Respectfully  yours, 


Form  18. 


CERTIFICATION  OF 


OUT  OF  SERVICE. 

RESIGNATION. 
SUSPENSION. 
'    DISCHARGE. 
DEATH. 


office  of  the  board  of  city  service  commissioners. 

Milwaukee ,  189. . . 

To  the  City  Comptroller: 

Sir — You  are  hereby  notified  that  the  following  named  employe 

ha. . .  .been  separated  from  the  service  in  the Depart- 
ment, as  indicated  above. 


MAMB. 

DATB. 

POSITION. 

RBMARKS. 

Respectfully  yours, 


Secretary, 
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Form  19. 


NOTICE  OF  EMERGENCY  APPOINTMENT. 


OFFICE  OF 


Milwaukee ,  189. . . 

The  Board  of  City  Service  Commissioners: 

Gentlemen — You  are  hereby  notified  that  the  following  named 
person ....  ha ... .  been  appointed  in  this  Department  under  emer- 
gency, subject  to  your  approval: 


NAME. 

To  take 
Effect. 

POSITION. 

Compen- 
sation. 

Nature  of  Cmerg-encj. 

Respectfully  yours, 


Form  20. 

CERTIFICATION  OF  EMERGENCY  APPOINTMENT. 

office  of  the  board  of  city  service  commissioners. 

Milwaukee 189. . . 

To  the  City  Comptroller: 

Sir — You  are  hereby  notified  that  the  following  named  person 

ha. . .  .been  appointed  by  the Department, 

under  emergency. 


NAME. 

RESIDENCE. 

POSITION. 

Pay 
per.... 

To  take 
Effect. 

Respectfully  yours. 


Secretary. 
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Form  21. 

CERTIFICATION  OF  REGULAR  APPOINTMENT. 

office  of  the  board  of  city  service  commissioners. 

Milwaukee ,  189. . . 

To  the  City  Comptroller: 

Sir — This  is  to  certify  that  the have 

appointed  the  following  named  persons  to  the  positions  denoted  oppo- 
site their  names,  the  appointment  to  take  effect  as  indicated: 


NAMK. 

RESIDENCE. 

POSITION. 

Pay  per 
day .... 

To  take 

Effect. 

Respectfully  yours, 


Secretary. 


Form  22. 


CERTIFICATION  OF  CHANGE  OF  SALARY. 


office  of  the  board  of  city  service  commissioners. 

Milwaukee ,  189. . . 

To  the  City  Comptroller: 

Sir — You  are  hereby  notified  that  pay  of  the  following  named 

employe ha. . .  .been  changed  <as  follows  by  the 

Department. 


NAME. 

POSITION. 

Previous 
Salary. 

Present 
Salary. 

To  take 
Effect. 

Respectfully  yours, 


Secretary. 
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Form  28. 


CHANGE  OF  RESIDENCE. 


office  of  the  board  of  city  service  commissioners. 

Milwaukee ,  189. . . 

To  the  City  Comptroller: 

Sir — You  are  hereby  notified  that  the  following  named  employe 

in  the Department  ha changed  place  of  residence 


NAME. 

POSITION. 

PRESENT  RESIDENCE. 

Respectfully  yours, 


Secretary, 


Form  24. 

NOTICE  OF  CHANGE  OF  SALARY. 

Milwaukee, 189 .. . 

To  the  Board  of  City  Service  Commissioners: 

Gentlemen — You  are  hereby  notified  that  the  pay  of  the  following 

named  employe ....  ha ... .  been  changed  as  follows  by  the 

Department. 


NAME. 

POSITION. 

Previons 
Salary. 

Present 
Salary. 

To  take 
Effect. 

Respectfully  yours. 


EXHIBIT  D. 


CITY   CIVIL  SBRVICE   ACT 


Chapter  313,  of  the  Laws  of  1895,  App.  April  19  and  Pub.  April  29. 
[As  Amended  by  Chapter  218,  of  the  Laws  of  1897,  App. 

April  12  and  Pub.  April  13.] 

AN  ACT  to  regulate  the  civil  service  of  cities. 

The  people  of  the  State  of  Wisconsin,  represented  in  Senate  and  As- 
sembly, do  enact  as  follows: 

Section  i.  The  Mayor  of  each  city  in  this  state,  of  the  first  class, 
or  of  the  second  ckuss,  as  defined  by  Section  i,  of  Chapter  312,  of  the 
general  laws  of  Wisconsin,  enacted  in  1893,  whether  such  city  be 
incorporated  by  special  act  of  the  Legislature  or  under  the  general  laws 
of  the  staite,  shall,  before  the  fifteenth  day  of  June,  A.  D.  1895,  or  the 
fifteenth  day  of  June  in  the  year  next  following  the  first  state  or  national 
census,  showing  such  city  to  belong  to  either  said  first  or  said  second 
class,  appoint  four  persons,  citizens  and  residents  of  said  city,  who  shall 
constitute  and  be  known  as  the  Board  of  City  Service  Commissioners 
of  such  city,  and  shall  designate  one  of  the  persons  so  appointed  to 
serve  for  a  term  of  four  years,  one  for  a  term  of  three  years,  one  for  a 
term  of  two  years,  and  one  for  a  term  of  one  year,  from  the  first 
Monday  of  July  in  the  year  of  their  appointment  and  until  their  re- 
spective successors  are  appointed  and  quaHfied;  and  in  each  and 
every  year  after  such  first  appointment,  the  Mayor  shall,  in  like  man- 
ner, in  the  month  of  June,  appoint  one  person  as  the  successor  of  the 
Commissioner  whose  term  shall  expire  in  that  year,  to  serve  as  such 
Commissioner  for  four  years  from  the  first  Monday  of  July  then  next 
ensuing,  and  until  his  successor  is  appointed  and  qualified.     Three 
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Commissioners  shall  constitute  a  quorum  necessary  for  the  transaction 
of  business.  Any  vacancy  in  the  office  of  Commissioner  occurring^ 
during  the  term  shall  be  filled  for  the  unexpired  term  by  appointment 
by  the  Mayor,  and  all  appointments,  both  original  and  to  fill  vacancies^ 
shall  be  so  made  that  not  more  than  two  Commissioners  shall  at  the 
time  of  any  appointment  be  members  of  the  same  political  party.  Said 
Commissioners  shall  hold  no  lucrative  office  or  employment  under  the 
United  States,  the  State  of  Wisconsin,  or  any  municipal  corporation  or 
political  division  thereof,  and  each  Commissioner  shall,  before  entering 
upon  the  dischai^  [of  the  duties]  of  his  office  and  within  ten  days  after 
receiving  notice  of  his  appointment,  take  and  subscrfbe  the  oath  of 
office  prescribed  by  the  constitudon  of  this  state,  and  file  the  same,  duly 
certified  by  the  officer  administering  it,  with  the  [City]  Clerk  of  his  city, 
and  no  salary  or  other  compensation  for  his  services  shall  be  paid  to 
any  such  Commissioner. 

Sec.  2.     [As  amended  by  Sec.  U  Chap.  218,  of  1897.]      The  said 

Commissioners  shall  make  rules  adapted  to  carry  out  the  purposes  of 
the  act  and  not  inconsistent  with  its  provisions,  for  the  examination  and 
selection  of  persons  to  fill  offices  and  positions  in  the  service  of  their 
respective  cities,  which  are  required  to  be  filled  by  appointment,  and 
for  the  selection  of  persons  to  be  employed  in  the  service  of  such  city. 
All  rules  so  made  shall  be  subject  to  the  approval  of  the  Mayor  of  the 
city,  and  they  may  with  like  approval  be  from  time  to  time  altered  or 
rescinded  by  said  Commissioners.  Tlie  said  Commissioners  shall 
supervise  the  administration  of  the  rules  so  established. 

Sec.  3.  The  rules  mentioned  in  Section  2  of  this  act  may  be  made 
from  time  to  time : 

1st.  For  open,  competitive  and  other  examinations  by  which  to 
test  applicants  for  office  or  for  employment  as  to  their  practical  fitness 
to  discharge  the  duties  of  the  positions  which  they  desire  to  fill,  which 
examinations  shall  be  public  and  free  to  all  citizens  of  the  United  States, 
with  proi>er  limitations  as  to  residence,  age,  health,  sex,  habits  and 
moral  character. 

2nd.  For  the  filling  of  vacancies  in  offices  and  places  of  employ- 
ment in  accordance  with  the  results  of  such  examinations,  and  for  the 
selection  of  persons  for  public  employment  in  accordance  with  such 
results,  or  otherwise,  as  may  seem  most  desirable  to  carry  out  the  pro- 
visions of  this  act. 

3rd.  For  promotions  in  office  or  positions  on  the  basis  of  ascer- 
tained merit  and  seniority  in  service,  and  examination  as  may  seem 
desirable. 
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4th.  For  a  period  of  probation  before  an  appointment  or  employ- 
ment is  made  permanent. 

All  rules  made  as  provided  in  this  act  and  all  chang^es  therein  shall 
forthwith  be  printed  for  distribution  by  said  Board. 

Sec.  4.  From  and  after  the  adoption  of  such  rules,  all  appoint- 
ments to  subordinate  offices,  positions  and  employments  in  the  several 
departments  of  the  service  of  such  city  which  are  subject  to  such  rules, 
shall  be  made  by  the  respective  heads  of  such  departments  under  and  in 
conformity  with  the  provisions  of  such  rules,  and  such  heads  of  depart- 
ments shall  respectively  have  power  to  remove  or  discharge  at  pleasure 
any  j>erson  holding  any  subordinate  office,  position  or  employment  in 
their  respective  departments. 

Sec  5.  All  applicants  for  offices,  places  or  employments  in  the 
civil  service  of  such  city,  except  those  mentioned  in  Section  6,  shall  be 
subject  to  examination  under  and  in  accordance  with  the  rules- so  made 
by  said  Commissioners.  Such  examinations  shall  be  practical  in  their 
character  and  shall  relate  to  those  matters  which  will  fairly  test  the  rela- 
tive capacity  and  fitness  of  the  persons  examined  to  discharge  the  du- 
ties of  the  particular  service  to  which  they  seek  to  be  appointed,  and 
shall  include  tests  of  physical  qualifications  and  health,  and,  when  ap- 
propriate, of  manual  skill.  No  question  in  any  examination  shall  relate 
to  political  or  religious  opinions  or  affiliations,  and  no  appointment  or 
selection  to  an  office  or  for  employment  within  the  scope  of  the  rules 
established  as  aforesaid  shall  be  in  any  manner  affected  or  influenced  by 
such  opinions  or  affiliations. 

Sec.  6.  Officers  who  are  elected  by  the  people,  or  who  by  statute 
are  required  to  be  elected  by  the  city  council,  inspectors  and  clerks  of 
election,  members  of  any  board  of  education,  the  superintendents  and 
teachers  of  schools,  heads  of  any  principal  department  of  the  city,  all 
members  of  the  law,  fire  and  police  departments,  officers  and  clerks  for 
the  faithful  discharge  of  whose  duties  a  superior  officer  is  required  to 
give  bond,  one  private  secretary  of  the  mayor,  and  ony  other  officers, 
clerks  or  employes  in  the  service  of  the  city  whose  positions,  in  the 
judgment  of  the  said  City  Service  Commissioners,  can  not,  for  the  time 
being,  be  subjected,  with  advantage  to  the  public  service,  to  the  general 
rules  prepared  under  this  act,  shall  not  be  affected  as  to  their  election, 
selection  or  appointment,  by  such  rules  made  by  said  Commissioners. 

Sec  7.  Every  application,  in  order  to  entitle  the  applicant  to 
appear  for  examination,  or  to  be  examined,  must  state  the  facts  under 
oath  on  the  following  subjects:  (i)  full  name,  residence  and  postoffice 
address;  (2)  citizenship;  (3)  age;  (4)  place  of  birth;  (5)  health  and  phys- 
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ical  capacity  for  the  public  service;  (6)  previous  employment  in  the 
public  service;  (7)  business  or  employment  and  residence  for  the  previ- 
ous five  years;  (8)  education.  Such  other  information  shall  be  furnished 
by  the  applicant  as  may  reasonably  be  required  by  the  Board  touching 
the  applicant's  fitness  for  the  public  service. 

Sec.  8.  [As  amended  by  Sec  2,  Chapter  218  of  1897.]  The  said 
board  shall  appoint  a  chief  examiner,  whose  duty  it  sliall  be 
under  its  directiout  to  superintend  any  examinations  held  in  such 
-city  under  this  act  and  who  shall  perform  such  other  duties  as  the 
board  shall  prescribe.  Such  chief  examiner  shall  be  ex-offido 
secretary  of  the  board*  and  under  the  direction  of  such  board  he,  ms 
such  secretary,  sliall  keep  and  record  minutes  of  its  proceedings, 
preserve  all  reports  made  to  it,  keep  a  record  of  all  examinations 
held  under  its  direction,  and  perform  such  other  duties  as  the  board 
may  from  time  to  time  prescribe.  Such  chief  examiner  shall  receive 
a  salary  to  be  fixed  by  said  board  at  a  sum  not  exceeding  the  rate 
of  fifteen  hundred  dollars  per  annum,  which  shall  be  paid  monthly 
by  the  city  treasurer  on  the  certificate  of  the  president  of  said  board 
countersigned  by  the  city  comptroller.  He  shall  be  subject  to 
removal  at  any  time  by  said  board.  The  said  board  may  also  incur 
such  expenses  for  derk  hire,  printing,  stationary  and  other  inci- 
dental matters  as  it  shall  deem  necessary;  provided,  however,  that 
the  total  amount  of  all  expenditures  by  it  incurred  during  any 
year,  including  the  compensation  of  the  chief  examiner,  clerks  and 
other  employes,  shall  not  exceed  the  amount  of  the  special  fund 
herein  provided  and  known  as  the  ««the  city  civil  service  fund/' 

[Additional  provisions  are  contained  in  the  following  Section  of  said 

Chapter  218  of  the  Laws  of  18^,  to- wit :] 

Sec.  3.  Prom  and  after  the  passage  and  publication  of  this  act, 
the  common  council  shall  levy  and  collect  annually,  upon  all  taxable 
property  of  the  said  city,  at  the  same  time  and  in  the  same  manner 
as  other  city  taxes  are  levied  and  collected  by  law,  a  special  tax  not 
exceeding  one  thirty-fifth  of  a  mill  upon  each  dollar  of  the  assessed 
value  of  said  taxable  property,  the  amount  of  which  sliall  be  detei^ 
mined  by  said  board  of  city  service  commissioners  and  certified  by 
it  to  the  common  council  and  to  the  city  comptroller  within  ten 
days  after  the  passage  and  publication  of  this  act,  and  thereafter 
before  the  twentieth  day  of  January  in  each  year,  and  the  entire 
amount  of  such  special  tax  shall  constitute  a  separate  and  distinct 
fund  to  be  Itnown  as  the  •«city  civil  service  fund,'*  and  shall  n<yt  be 
used  or  appropriated,  directly  or  Indirectly,  for  any  other  purpose 
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than  paying  the  salaries  of  the  chief  examiner,  clerics  and  employes 
d  said  hoard  and  the  other  necessary  expenses  of  carrying  out  the 
purposes  of  this  act.  All  disbursements  on  account  of  such  city 
dvll  service  fund,  except  for  the  salary  of  the  chief  examiner,  shall 
be  paid  l»y  the  city  treasurer  on  th^  orders  of  the  president  and 
secretary  of  the  board  countersigned  by  the  city  comptroller. 

Sec  9.  The  Board  shall  control  all  examinations,  and  may,  when- 
ever an  examination  is  to  take  place,  designate  a  suitable  number  of 
persons,  either  in  or  not  in  the  official  service  of  the  city,  to  be  exam- 
iners, and  it  shall  be  the  duty  of  such  examiners,  and,  if  in  the  service  of 
the  city,  it  shall  be  a  part  of  their  official  duty,  without  extra  compensa- 
tion, to  conduct  examinations  as  the  Board  may  direct,  and  make 
return  or  report  thereof  to  such  Board;  and  the  Board  may,  at  any 
time,  substitute  any  other  person,  wheth-er  or  not  in  such  service,  in  the 
place  of  any  one  so  selected;  and  the  Board  may  themselves,  at  any 
time,  act  as  such  examiners,  and  without  appointing  examiners.  The 
examiners,  at  any  examination,  shall  not  all  be  memt>ers  of  tlhe  same 
political  party,  and  no  person  shall  serve  in  an  examination  of  candi- 
dates for  office  under  the  provisions  of  this  act  in  case  of  a  relative  or 
connection  by  marriage  within  the  degree  of  first  cousin. 

Sec.  la  [As  amended  by  Sec.  4,  of  Chap.  218,  of  1897.]  Notice 
of  the  time,  place  and  g;eneral  scope  of  every  examination  shall  be 
given  by  the  board  by  publication  at  least  four  times  on  alternate 
days*  beginnins:  at  least  ten  days  before  the  date  of  such  examina- 
tion, in  one  or  more  daily  newspapers  of  general  circulation  pub- 
lished In  such  city,  and  such  notice  shall  also  be  posted  by  said 
board  In  a  conspicuous  place  In  its  office  at  least  ten  days  before 
such  examination.  Such  further  notice  of  examinations  may  be 
given  as  the  board  shall  prescribe. 

Sec  II.  From  the  returns  or  reports  of  the  examiners,  or  from 
the  examinations  made  by  the  Board,  the  Board  shall  prepare  and 
keep  a  register  for  each  grad«  or  class  of  position  in  the  service  of  such 
city,  of  the  persons  whose  general  average  standing  upon  examination 
for  such  grade  or  class  is  not  less  than  the  minimum  fixed  by  the  rules 
of  such  Board,  and  who  are  otherwise  eligible,  and  such  persons  shall 
take  rank  upon  the  register  as  candidates  in  the  order  of  their  relative 
excellence  as  determined  by  examination,  without  reference  to  priority 
of  time  of  examination. 

Sec.  12.  [AsamendedbySec.5,Chap.  218,of  1897.]  Immediate 
notice  In  writing  shall  be  given  by  the  appointing  power,  to  said 
board  of  dty  service  commissioners,  of  all  appointments,  perman- 
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«nt  or  temporary,  made  pursuant  to  this  act  and  the  rules  made 
and  established  under  the  same*  in  those  branches  or  d^wrtments 
<ii  the  civil  service  of  such  city  which  are  subject  to  this  act  and 
the  rules  of  said  board,  and  all  transfers,  promotions,  resiipia- 
tions,  other  changes  or  vacancies  from  any  cause  in  such  branches 
or  departments  of  the  city  service,  and  of  the  date  thereof,  and  a 
record  of  the  same  sliall  be  kept  by  said  board*  When  any  office 
or  place  of  employment,  subject  to  such  rules,  is  created  or  abol- 
ished, or  the  compensation  attached  thereto  is  altered,  the  officer 
or  board  making  such  change  shall  immediately  report  the  same 
in  writing  to  said  board  of  commissioners* 

Sec.  13.  Said  Board  of  Commissioners  shall,  on  or  before  the  15th 
day  of  March  in  each  year,  make  to  the  Mayor  for  transmission  to  the 
City  Council,  a  report  showing  its  own  action,  the  rules  in  force,  the 
practical  effects  thereof,  and  any  suggestions  it  may  approve  for  the 
more  effectual  accomplishment  of  the  purposes  of  this  act.  The  Ma>^r 
may  require  a  report  from  said  Board  at  any  other  time. 

Sec.  14.  All  officers  of  any  such  city  shall  aid  said  Board  in  all 
proper  ways  in  carrying  out  the  provisions  of  this  act,  and,  at  any  place 
where  examinations  are  to.be  held,  shall  allow  the  reasonable  use  of  the 
public  buildings  for  holding  such  examinations.  The  Mayor  of  each 
city  shall  cause  suitable  rooms  to  be  provided  for  said  Board  at  the 
expense  of  such  city ;  and  a  sufficient  sum  of  money  s'hall  be  appro- 
priated each  year  by  each  city  to  carry  out  the  provisions  of  this  act  in 
such  city. 

Sec.  15.  No  person  or  officer  shall  willfully  and  corruptly,  by  him- 
self or  in  cooperation  with  one  or  more  other  persons,  defeat,  deceive  or 
obstruct  any  person  in  respect  to  his  or  her  right  of  examination,  or 
corruptly  or  falsely  mark,  grade,  estimate  or  report  upon  the  examina- 
tion or  proper  standing  of  any  person  examined  hereunder,  or  aid  in  so 
doing  or  willfully  or  corruptly  make  any  false  representations  concern- 
ing the  same  or  concerning  the  person  examined,  or  willfully  or  cor- 
ruptly furnish  to  any  person  any  special  or  secret  information  for  the 
purpose  either  of  improving  or  injuring  the  prospects  or  chances  of  any 
person  so  examined,  or  to  be  examined,  being  appointed,  employed  or 
promoted. 

Sec  16.  [As  amended  liy  Sec  6,  Cliap.  218,  of  1897.]  No  comp- 
troller or  accounting  or  auditins^  officer  of  such  city  sliall  allow  the 
claim  for  services  of  any  person  employed  in  the  pui>llc  service  in 
violation  of  the  provisions  Of  this  act  or  of  the  rules  made  and 
established  by  the  board  of  eity  service  commissioners  pursuant  to 
this  act. 
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Sec.  17.  The  Board  of  Gity  Service  Commissioners  shall  certify 
to  the  Comptroller  all  appointments  to  offices  and  places  in  the  civil 
service  of  the  city,  subject  to  their  rules,  and  all  vacancies  occurring 
therein,  whether  by  dismissal,  resignation  or  death.  No  Comptroller 
of  any  such  city  shall  approve  the  payment  of  or  be  in  any  manner 
concerned  in  paying  any  salary  or  wages  to  any  person,  subject  to  such 
rules^  for  services  as  an  officer  or  employe  of  such  city,  before  the 
appointment  of  such  person  to  the  city  service  has  been  certified  by  the 
Board  to  the  Comptroller,  nor  after  the  vacation  of  such  person's  office 
or  employment  shall  have  been  so  certified. 

Sec  18.  No  Paymaster,  Treasurer  or  other  officer  or  agent  of 
such  city  shall  willfully  pay,  or  be  in  any  manner  concerned  in  paying, 
any  person  subject  to  the  rules  adopted  by  said  Commissioners  under 
this  act,  any  salary  or  wages  for  services  as  an  officer  or  employe  of 
such  city,  before  the  appointment  of  such  person  to  the  civil  service  of 
such  city  has  been  certified  by  the  Board  to  the  Comptroller,  nor  after 
the  vacation  of  such  person's  office  or  employment  shall  have  been  so 
certified. 

Sec  19.  Any  person  who  shall  willfully,  or  through  culpable  neg- 
ligence, violate  any  provision  of  this  act  or  any  rule  promulgated  in 
accordance  with  the  provisions  thereof,  shall  be  guilty  of  a  misd«- 
meanor,  and  shall,  on  conviction  thereof,  be  punished  by  a  fine  of  not 
less  than  fifty  dollars,  and  not  exceeding  one  thousand  dollars,  or  by 
imprisonment  in  the  county  jail  for  a  term  not  exceeding  six  months, 
or  by  both  such  fine  and  imprisonment  in  the  discretion  of  the  court. 

Sec  20.  If  any  person  shall  be  convicted  under  the  next  preced- 
ing section,  any  public  office  which  such  person  may  hold  shall,  by 
force  of  such  conviction,  be  rendered  vacant,  and  such  person  shall  be 
incapable  of  holding  office  for  the  period  of  five  years  from  the  date  of 
such  conviction. 

Sec.  21.  Prosecutions  for  violations  of  this  act  may  be  instituted 
•cither  by  the  Attorney-General,  the  state's  attorney  for  the  county  in 
which  the  offense  is  alleged  to  have  been  committed,  or  by  the  Board 
acting  through  special  counsel.  Such  prosecutions  shall  be  conducted 
and  controlled  by  the  prosecuting  officers  who  institute  them,  unless 
they  request  the  aid  of  other  prosecuting  officers. 

[Additional  provisions  are  contained  in  tlie  following  Sections  of 
said  Chapter  218  of  the  Laws  of  1897,  to-wit:] 

Sec  7.  it  shall  be  the  duty  of  every  Ixwrd  of  ci^y  service  com- 
missioners appointed  under  and  in  pursuance  of  the  provisions  of 
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said  chapter  313,  of  the  laws  of  1895,  to  investifi^ate  the  enforcement 
of  said  act  and  of  its  rules  adopted  in  accordance  with  its  pro- 
visions to  carry  out  the  purposes  of  said  act  and  the  action  of  the 
examiners  in  said  act  provided  for,  and  the  conduct  and  action  of  the 
appointees  in  the  official  service  in  its  city,  and  may  inquire  as 
to  the  nature,  tenure  and  compensation  of  all  offices  and  places  in 
the  public  service  thereof.  In  the  course  of  such  investis^ations 
each  commissioner  shall  have  power  to  administer  oaths  and  said 
board  shall  have  power  to  secure  by  its  subpoena  lK>th  the  attend- 
ance and  testimony  of  witnesses  and  the  production  of  books  and 
papers  relevant  to  such  investigation. 

Sec.  8.  Any  person  who  shall  be  served  with  a  subpoena  to 
appear  and  testify,  or  to  produce  books  and  papers,  issued  by  the 
board  of  city  service  commissioners  in  the  course  of  any  investiga- 
tion conducted  under  the  provisions  of  section  6  [7],  of  this  act, 
and  who  shall  refuse  or  neglect  to  appear  and  testify  or  to  produce 
books  and  papers  relevant  to  such  investigation,  as  commanded  in 
such  subpoena,  shall  be  guilty  of  a  misdemeanor,  and  shall  on  con. 
viction  lie  punished  by  fine  or  imprisonment  or  both  in  the  discre. 
tion  of  the  court,  as  provided  in  and  by  section  19,  of  the  said  act 
hereby  amended.  The  fees  of  witnesses  for  attendance  and  travel 
shall  be  the  same  as  the  fees  of  witnesses  before  the  circuit  courts 
of  this  state,  and  shall  be  paid  from  the  appropriation  for  the 
expenses  of  the  board.  Any  circuit  court  of  this  state,  or  any  judge 
thereof,  whether  in  term  time  or  vacation,  upon  application  of  the 
board,  may  compel  the  attendance  of  witnesses,  the  production  of 
books  and  papers  and  giving  of  testimony  before  the  board  by  at- 
tachment for  contempt  or  otherwise,  in  the  same  manner  as  the 
production  of  evidence  may  lie  compelled  before  said  court.  Every 
person,  who,  having  taken  an  oath  or  made  affirmation  before  a 
commissioner  in  the  course  of  such  an  investigation,  shall  swear 
or  affirm  willfully,  corruptly  and  falsely,  shall  be  guilty  of  perjury, 
and  upon  conviction  shall  be  punished  accordingly. 

Sec.  9.  No  officer  or  employe  of  such  city  shall  discharge,  or 
degrade,  or  promote,  or  in  any  manner  change  the  official  rank  or 
compensation  of  any  other  officer  or  employe,  or  promise  or 
threaten  to  do  so,  for  giving  or  withholding  any  contribution  of 
money  or  other  valuable  thing  for  any  party  or  political  purpose, 
or  for  refusal  or  neglect  to  render  any  party  or  political  service. 

Sec.  10.  No  applicant  for  appoinment  in  such  official  service, 
either  directly  or  indirectly,  shall  pay  or  promise  to  pay  any  money 
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or  other  valuable  thing  to  any  person  whomsoever,  for  or  on  ac- 
count of  his  appointment  or  proposed  appointment,  and  no  officer 
or  employe  shall  pay  or  promise  to  pay,  either  directly  or  indi- 
rectly, to  any  person  any  money  or  other  valuable  thing  whatever 
for  or  on  account  of  his  promotion.     . 

Sec  II.  No  person  while  holding  any  office  in  the  government 
of  such  city,  or  any  nomination  for,  or  while  seeking  a  nomination 
for,  or  appointment  to,  any  such  office,  shall  corruptly  use,  or 
promise  to  use,  either  directly  or  indirectly,  any  official  authority 
or  influence  in  the  way  of  conferring  upon  any  person,  or  in  order 
to  secure  or  aid  any  person  in  securing,  any  office  or  public  employ, 
ment  or  any  nomination,  confirmation,  promotion  or  increase  of 
salary,  upon  the  consideration  or  condition  that  the  vote  or  political 
influence  or  action  of  the  last  named  person  or  any  other  shall  be 
given  or  used  in  behalf  of  any  candidate,  officer  or  party,  or  upon 
any  other  corrupt  condition  or  consideration. 

Sec  12.  Any  acts  and  parts  of  acts  conflicting  with  the  pro- 
visions hereof  are  hereby  repealed. 
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Milwaukee,  Wis.,  January  i,  1900. 
Hon.  David  S.  Rose,  Mayor  of  Milwaukee: 

Sir:  In  compliance  with  the  law,  the  undersigned  Board  of  City 
Service  Commissioners  present  to  you  herewith  for  transmissiopi  to 
the  Common  Council'its  Fifth  Annual  Report,  covering  the  last  fiscal 
year  from  January  i,  1899,  to  December  31,  1899,  both  dates  inclusive. 

We  beg  to  refer  to  the  report  of  the  Chief  Examiner  and  Secretary 
which  contains  particulars  of  the  working  of  the  City  Civil  Service  De- 
partment during  said  time,  other  matters  bearing  on  questions  involved, 
the  statistics  of  the  public  service,  the  Revised  Rules  as  amended  with 
)'our  approbation  and  that  of  your  predecessors,  the  blank  forms  used 
in  conducting  the  business  of  the  Department  and  a  copy  of  the  Wis- 
consin City  Civil  Service  Act,  Chapter  313  of  the  Laws  of  1895  as 
amended  by  Chapter  218  of  the  Laws  of  1897. 

The  Board  has  made  every  eflFort  to  perform  its  duty  witk  all  con- 
sideration of  the  wishes  of  heads  of  departments  possible  without  vio- 
lating the  letter  and  spirit  of  the  law,  keeping  in  view  the  good  of  the 
service  and  the  just  expectations  of  the  citizens. 

Owing  to  the  improvements  continually  made  by  the  Chief  Examiner 
and  Secretary  in  the  organization  of  the  office  work  and  systematic  aux- 
iliaries and  to  tHe  close  and  conscientious  attention  to  duty  on  the  part 
of  the  clerical  force,  the  latter  has  been  reduced  with  a  saving  of  $300.00 
l>cr  year. 

The  closest  economy  was  practiced  in  the  expenditures  of  the  Depart- 
ment, so  that  a  balance  of  $329.21  remained  in  the  Civil  Service  Fund 
at  the  end  of  the  year,  although  the  bills  for  necessary  printing  were 
larger  than  in  previous  years. 

We  here  beg  leave  to  repeat  substantially  what  was  said  in  our 
Fourth  Annual  Report,  as  follows,  to-wit:  That  the  services  of  Mr.  Chas. 
H.  Doerflinger,  the  Chief  Examiner  and  ex-olficio  Secretary  of  the 
I*oard,  have  been  faithful,  conscientious  and  in  all  respects  conducted 
for  the  best  interest  of  this  municipality  and  that  the  subordinate  clerks 
have  become  thoroughly  familiar  with  their  respective  duties,  and  all 
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persons  having  business  transactions  with  the  office  are  treated  cour- 
teously and  without  discrimination. 

The  heads  of  the  principal  departments  of  the  City  government 

have  co-operated  with  this  Board  in  good  laith  for  the  benefit  of  the 

service. 

Respectfully  submitted, 

E.  E.  CHAPIX, 

CHARLES  H.  STROHMEYER. 

EDGAR  L.  WOOD, 

ERNEST  P.  BUTLER, 

Comnussioncrs. 


EXHIBIT  A 


Rules  The  Civil  SERVICE' 


OF  THE 


CITY  OF  MILWAUKEE. 


DIVISION  A. 

GENERAL  DIRECTIONS  AND  IWORMATION 

...  FOR  BOTH  THE  ... 

Ofhcial  Service  and  Labor  Service, 


RULE  L 

TITLES,  names;  PAY-ROLLS,  NOTICES  OF  CHANGES  IN  SERVICE. 

Section  i.  Every  department,  sub-department,  office,  position, 
etc.,  in  the  City  Service,  shall  be  known  by  only  one  title.  Each  title 
shall  be  applied  only  to  one  departnient,  sub- department,  class  of  po- 
sitions or  other  category. 

Sec.  2.  In  regard  to  entries  in  t|;ie  City  Service  made  since  the 
Civil  Service  act  went  into  effect,  the  sworn  applications  in  the  archives 
of  the  City  Service  office  shall  form  the  basis  of  the  Civil  Lists  when- 
ever possible. 

Sec.  3.  The  spelling  of  the  first  names  and  the  surnames  in  all 
lists  and  pa> -rolls  must  correspond  with  those  in  the  applications. 

Sec.  4.  All  officials,  including  ward  superintendents  and  other 
heads  of  sub-departments  whose  duty  it  is  to  write  pay-rolls,  shall 
keep  a  correct  transcript  of  the  names  of  persons  employed  under 
them,  as  stated  in  the  corrected  Qvil  Lists  in  the  City  Service  office 
and  in  the  offices  of  the  respective  city  departments,  and  write  the  first 
names  and  surnames  correctly  thereafter  on  every  pay-roll. 

Sec.  5.  The  names  of  employes  of  several  classes  may  appeaj  on 
the  same  pay-roll;  but  those  of  each  class  must  be  kept  separate  from 
those  of  every  other  class,  to  facilitate  control. 

Sec.  6.  In  order  that  the  Civil  Lists  may  be  kept  correct  and 
complete,  every  appointing  officer  or  b<oard  shall  give  the  City  Service 
office  prompt  official  notice  of  all  changes  m  their  service,  including 
appointments,  promotions,  transfers,  discharges  for  absence  without 
leave,  discharges  for  other  causes,  absence  on  leave  without  pay,  resig- 
nations, changes  of  residence,  etc.,  giving  tlTe  name,  date,  position, 
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department  and  compensation,  on  forms  prescribed  by  the  Board.  All 
such  changes  in  the  service  (changes  of  residence  excepted)  shall  be 
certified  to  the  City  Comptroller  by  the  Board,  in  order  that  the  basis 
for  the  Comptroller's  audits  may  be  kept  complete  and  that  no  pay- 
ments be  made  in  violation  of  these  rules. 

Sec.  7.  The  Board  will  extend  the  operation  of  the  rules  to  classes 
not  yet  under  the  rules  as  soon  as  practicable  and  advantageous  to 
the  city;  will  alter  or  rescind  rules  where  circumstances  make  it  neces- 
sary; will  make  new  rules,  and  will,  from  time  to  time,  adopt  rulings, 
definitions  and  instructions  for  the  Chief  Examiner. 

RULE  II. 

CLASSIFICATION. 

Section  i.  The  offices  and  places  in  the  service  of  the  city,  com- 
ing within  the  provisions  of  Chapter  313  of  the  laws  of  1895,  shall  be 
classified  in  two  divisions. 

The  first  division  shall  be  known  as  the  Official  Service. 

The  second  division  shall  be  known  as.  the  Labor  Service. 

Sec.  2.  The  Official  Service  shall,  as  soon  as  practicable,  include 
the  following  classes  of  offices  and  positions  of  a  more  or  less  permanent 
character  drawing  annual  or  monthly  salaries,  and  such  of  those  drawing 
wages  per  diem  as  require  the  supervision  of  the  men  of  a  sub-depart- 
ment, ward  or  district,  or  the  inspection  of  public  work. 

Exceptions  are  indicated  in  Sec.  6  of  the  Civil  Service  law. 

Class  I.  Medical  Service:  All  positions,  the  duties  of  which  require 
knowledge  of  the  profession  of  medicine,  or  some  branch  thereof. 

Class  II.  Civil  Engineering:  All  positions,  the  duties  of  which 
require  knowledge  of  the  profession  of  civil  engineering  or  of  some 
branch  thereof. 

Class  III.  Clerical  Service:  All  positions  of  clerks,  messengers, 
copyists,  recorders,  stenographers,  typewriters,  bookkeepers  or  other 
similar  service,  whether  paid  by  the  year,  month  or  day,  or  by  the 
piece,  or  in  any  other  way. 

Class  IV.  Electrical  Service:  All  positions,  the  duties  of  which 
require  a  special  knowledge  of  electricity  in  some  form  of  its  application. 

Class  V.  Mechanical  Service:  All  positions,  the  duties  of  which 
require  a  knowledge  of  steam  engines,  boilers  and  other  machinery. 
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their   care   and   operation;   and   all   other   positions   requiring   special 
mechanical  knowledge  or  skill.  ,         , 

Class  VI.  Inspection  Service:  All  positions  under  the  Department 
of  Public  Works,  not  included  in  any  other  class,  the  duties  of  which 
relate  to  inspection,  whether  of  work  done,  material  furnished,  or 
other  matters. 

Class  VII.  Janitor  and  Elruator  Service:  All  positions  connected 
with  the  care  and  operation  of  public  buildings. 

Class  VIII.  Library  and  Museum  Service:  All  positions  con- 
nected with  the  administration  of  the  Public  Library  and  Public 
Museum. 

Class  IX.     Bridge  Tenders. 

Class  X.  Service  in  the  Nature  of  Police  Service,  including  the 
positions  of  Harbor  Master,  Sanitary  Inspectors,  Park  Police,  Watch- 
men and  other  similar  positions. 

Class  XI.  Superintendents  or  Forancn  of  Labor  officially  desig- 
nated by  those  titles. 

Class  XII.  Miscellaneous  Service:  All  offices  and  places  of  em- 
ployment coming  under  the  provisions  of  these  rules,  whatever  the 
character  and  designation  of  the  same  may  be,  which  are  not  included 
in  any  of  the  foregoing  classes  or  in  the  Labor  Service. 

Sec.  3.  The  Classes  of  the  Official  Seiivicb  shall  be  graded  ac- 
cording to  the  compensation  as  follows : 

1st  Grade — Compensation  at  the  rate  of  less  than  $600  per  year. 
2fui  Grade — Compensation  at  $600  or  more,  and  less  than  $800. 
Srd  Grade — Compensation  at  $800  or  more,  and  less  than  $1,000. 
4th  Grade — Compensation  at  $1,000  or  more,  and  less  than  $1,200 
Sth  Grade — Compensation  at  $1,200  or  more,  and  less  than  1,500 
6th  Grade — Compensation  at  $1,500  or  more,  and  less  than  $1,800 
yth  Grade — Compensation  at  $1,800  or  more,  and  less  than  $2,100 
8th  Grade — Compensation  at  $2,100  or  more,  and  less  than  $2,500 
p/A  Grade — Compensation  at  $2,500  or  more. 

Sec.  4.  The  Labor  Service  shall  include  all  common  laborers 
and  skilled  laborers,  or  other  employes,  not  included  in  the  Official 
Service  as  above  defined,  in  Sec.  2  of  Rule  II. 

Seo.  5.  Civil  Lists:  Two  lists,  to  be  known  as  the  Civil  Lists 
of  the  city,  shall  be  kept  in  the  office  of  the  Board. 


lO  FIFTH    ANNUAL    REPORT    OF    THE 

One  of  Ihem  shall  contain  the  name  of  ever)'  person  employed  in 
and  receiving  compensation  in  the  Official  Service  under  the  Civil 
Service  rules,  and  shall  be  called  ''Official  Civil  List." 

The  other  shall  contain  the  name  of  every  person  employed  and 
receiving  compensation  in  the  Labor  Service  under  Civil  Service 
rules,  and  shall  be  called  "Lakou  Civil  List/' 

Besides  the  names  of  officers  and  employes,  they  shall  exhibit  the 
titles  of  their  offices  or  positions;  the  compensation  attached  thereto, 
the  application  number,  if  appointed  since  the  Civil  Service  act  went 
into  effect;  the  department  or  sub-department  in  which  employed, 
the  date  or  dates  of  certification;  the  date  of  appointment,  if  known; 
the  last  previous  position,  if  any,  filled  in  the  City  Service;  the  date 
of  promotion  or  transfer,  if  promoted  or  transferred;  to  what  position 
promoted  or  transferred,  if  any;  the  date  of  termination  of  employment, 
and  the  cause  of  termination  of  employment. 

RULE  rn. 

QUALIFICATIONS,    APPLICATION    AND    IIBGISTRATION. 

Section  r.  Applicants  for  appointment  in  the  service  of  the 
city  must  be  citizens  of  the  United  States,  of  full  age,  and  must  have 
resided  in  the  city  not  less  than  three  years  next  preceding  the  date  of 
their  application. 

Sec.  2.  Every  application  must  be  in  writing,  signed  by  the 
applicant,  and  made  under  oath  or  affirmation  before  an  officer  author- 
ized by  law  to  administer  oaths. 

Sec.  3.  Every  application  must  be  made  in  the  form  prescribed 
by  the  Board,  at  proper  office  hours. 

Sec.  4.  All  applicants  must  furnish  with  their  applications  satis- 
factory proofs  that  they  are  persons  of  good  moral  character,  of  cor- 
rect and  orderly  deportment,  and  of  temperate  and  industrious  habits. 

Sec.  5.  Every  application  must  he  accompanied  by  the  certifi- 
cates of  not  less  than  three  reputable  citizens  of  Milwaukee,  freeholders 
therein,  not  holding  any  city,  county  or  state  office,  each  certifying 
that  he  has  been  personally  acquainted  with  the  applicant  for  at  least 
three  years  last  past,  and  believes  him  to  be  of  good  moral  character, 
of  correct  and  orderly  deportment,  of  temperate  and  industrious  habits^ 
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and  in  all  respects  fit  for  the  service  he  wishes  to  enter,  and  that  such 
citizen  is  willing  that  his  certificate  shall  be  made  public. 

Additional  certificates  may  be  required  in  any  case  in  the  discre- 
tion of  the  Board. 

Sec.  6.  Any  false  statement  knowingly  made  by  any  applicant  in 
his  application  for  admission  to  any  examination,  or  made  at  his  re- 
(luest  or  with  his  knowledge,  in  any  certificate  which  may  accompany 
his  application,  or  any  other  fraudulent  conduct,  shall  be  regarded  as 
good  cause  for  excluding  him  from  such  examination,  or  for  remov- 
ing his  name  from  any  register  or  eligible  list. 

Sec.  7.  No  application  will  be  accepted  from  ^ny  person  habitu- 
ally using  intoxicating  liquors  to  excess,  or  from  any  person  who  has 
been  convicted  of  any  offense  against  the  laws  of  this  or  ^ny  other 
state,  or  of  the  United  States. 

Sec.  8.  Defective  applications  will  be  returned  to  applicants,  if 
the  defects  are  detected  before  registry,  and  an  opportunity  given 
them  to  correct  the  same. 

Sec.  9.  Whenever  any  application  shows  that  the  applicant  is  not 
qualified  under  these  rules  and  regulations,  such  application  will  be 
rejected,  and  the  applicant  notified  of  the  reason  therefor. 

Sec.  10.  The  date  of  the  reception  of  each  accepted  application 
shall  be  endorsed  thereon,  the  application  filed  in  the  office  of  the 
Board,  and  the  name  of  the  applicant  entered  upon  an  application 
register. 

Sec.  II.  CmzLNSHiP:  The  written  statement  of  an  applicant  of 
legal  age,  upon  his  oath  or  affirmation,  that  he  was  born  at  a  certain 
specified  place  in  the  United  States; 

Or  that  he  served  in  the  Union  army  or  navy  during  the  late  war 
of  the  rebellion  and  was  honorably  discharged; 

Or  that  his  father  became  a  full  citizen  while  the  applicant  was  a 
minor,  giving  particulars  as  to  time  and  place  so  far  as  known  to  such 
applicant. 

Shall  be  considered  sufficient  proof  of  his  citizenship  to  make  his 
application  acceptable,  unless  circumstances  cause  doubts  as  to  the 
truthfulness  of  such  statement,  or  as  to  the  facts  involved,  in  which 
case  additional  proof  may  be  required. 

Naturalized  citizens  must  produce  for  inspection  by  the  Chief 
Examiner  their  certificates  of  naturalization. 
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Sec.  12.  In  case  of  loss  of  "citizen  papers*'  or  the  "honorable  dis- 
charge/' by  fire  or  otherwise,  any  oie  .^f  the  following  proofs  will  be 
accepted,  supplementing  the  affidavit  of  the  applicant  in  question: 

A.  Certifications  from  the  records  of  the  court  where  the  papers 
were  originally  issued,  or  of  the  War  Department. 

B.  The  affidavit  of  a  citizen  of  the  United  States  and  freeholder 
of  at  least  five  years'  residence  in  Milwaukee,  to  the  effect  that  he 
knows  the  said  applicant  to  have  been  in  possession  of  his  "second 
naturalization  paper"  at  or  about  a  certain  time. 

C.  The  affidavit  of  a  citizen  of  the  United  States  and  freeholder 
of  at  least  five  years'  residence  in  Milwaukee,  or  the  certificate  of  the 
clerk  of  any  court  of  record  under  the  seal  of  said  court,  to  the  effect 
that  the  ^id  applicant  has  served  as  a  juror  in  said  court. 

D.  In  the  case  of  a  Union  Veteran,  the  affidavit  of  one  of  his 
comrades-in-arms  that  he  knows  him  to  have  served  in  the  United 
States  army  or  navy  and  to  have  had  an  honorable  discharge  from 
that  service. 

Sec.  13.  Satisfactory  information  at  any  time  produced  to  the 
Board,  either  before  or  after  examination,  of  the  bad  character  or  dis- 
solute habits  of  any  applicant,  or  of  any  criminal  or  disreputable  act 
or  conduct  of  such  applicant,  or  of  his  dismissal  for  good  cause  from 
any  branch  of  public  service,  shall  be  sufficient  to  exclude  him  from 
examination,  or  to  remove  his  name  from  any  eligible  list. 

Sec.  14.  Persons  whose  names  have  been  stricken  from  any  regis- 
ter or  eligible  list,  shall  not  be  permitted  to  make  a  new  application 
within  one  year  thereafter. 

Sec.  15.  The  Board  will  make  such  regulations  as  they  deem 
necessary  to  identify  the  registered  applicants  and  to  preserve  a  record 
of  their  conduct. 

•     RULE  IV. 
examinations  and  eligible  lists. 

Section  i.  The  names  of  those  whose  applications  have  been  re- 
ceived and  filed  will  be  admitted  to  examinations  as  hereinafter  pre- 
scribed. 

Sec.  2.  Applicants  who  pass  their  examinations  satisfactorily  shall 
be  registered  in  the  eligible  lists  of  their  respective  classes  according 
to  the  rules. 
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Sec.  3.  When  an  applicant  having  the  necessary  qualifications  for 
the  position  sought,  in  the  judgment  of  the  Board,  merits  special  recog- 
nition for  extraordinary  services  rendered  to  the  city,  the  State  of 
Wisconsin  or  the  United  States,  or  for  other  sufficient  reasons,  the 
Board  may  advance  his  standing  upon  the  eligible  lists  on  the  ground  of 
character  and  experience.  The  reasons  for  such  action  shall  be  recorded 
in  the  proceedings. 

Sec.  4.  If  an  applicant  on  any  eligible  list  is  appointed  to  a  tem- 
porary position,  he  shall  resume  his  standing  on  the  eligible  list  after 
the  termination  of  the  temporary  employment. 

Sec.  5.     The  names  of  applicants 

Who,  for  sufficient  reasons,  are  not  admitted  to  an  examination,  or 
Who  do  not  respond  to  a  call  for  examination,  or  for  correction  of 
papers,  or 

Who  report  for  examination,  but  do  not  complete  the  same,  or 
Who  do  not  attain  the  required  minimum  rating  at  any  examination. 
Shall  be  stricken  from  the  registers. 

Sec.  6.  If  any  applicant  whose  name  is  on  the  eligible  list  refuses 
or  neglects  to  accept  a  place  offered  him  upon  proper  appointment, 
his  name  shall  be  stricken  from  the  said  eligible  list,  unless  he  gives 
reasons  satisfactory  to  the  Board  for  continuing  him  on  the  list,  not- 
withstanding such  refusal. 

Sec.  7.  Eligible  lists  are  to  continue  in  force  for  one  year  from 
the  date  of  their  declaration,  except  as  provided  by  Section  8. 

Sec.  8.  The  Board  may  at  any  time,  by  resolution,  discontinue 
any  eligible  list,  or  continue  any  eligible  list  in  force  for  a  second 
year,  or  for  a  shorter  or  a  longer  period  of  time, 

Sec.  9.  The  Secretary  may  from  time  to  time  require  eligibles  to 
declare  whether  they  wish  to  have  their  names  retained  upon  the 
respective  eligible  lists.  If  they  answer  in  the  negative  or  do  not 
respond  within  ten  days,  their  names  shall  be  expunged  therefrom. 

Sec  10.  Any  applicant  whose  name  shall  have  been  placed  upon 
the  proper  eligible  list,  and  who  shall  thereafter  have  been  employed 
in  the  City  Service  under  these  rules  and  temporarily  laid  off  or  granted 
leave  of  absence,  will  not  again  be  required  to  make  application  for 
employment,  but  his  name  shall  remain  uoon  the  proper  Civil  List  until 
removed  therefrom  by  the  Board  for  cause. 
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RULE   V. 
REQUISITIONS,    CERTIFICATIONS    AND    APPOINTMENTS. 

Section  i.  Except  in  cases  hereinafter  mentioned,  whenever  there 
is  a  vacancy  to  be  filled  in  any  position  in  the  City  Service  subject  to 
these  rules,  the  appointing  officer  or  Board  shall  make  written  requisi- 
tion in  duplicate  upon  this  Board,  on  the  blank  forms  prescribed  by  the 
same,  for  the  names  of  persons  eligible  for  appointment  to  such  position. 

Sec.  2.  In  order  to  allow  the  appointing  power  a  limited  selec- 
tion, the  Chief  Examiner  shall,  after  receiving  the  requisition,  certify 
the  following  number  of  names  from  the  head  of  the  pertinent  eligible 
list: 

For  I  or  2  appointments,  2  names  more  than  the  required  number 
shall  be  certified. 

For  3  or  4  appointments,  4  names  more  than  the  required  number 
s!  all  be  certified. 

For  5  to  7  appointments,  4  names  more  than  the  required  number 
si  tall  be  certified. 

For  8  to  II  appointments,  5  names  more  than  the  required  number 
shall  be  certified. 

For  12  to  16  appointments,  6  names  more  than  the  required  num- 
])er  shall  be  certified. 

For  17  to  30  appointments,  7  names  more  than  the  required  num- 
ber shall  be  certified. 

For  more  than  30  appointments,  approximately  i^  times  the  num- 
ber required  shall  be  certified. 

In  case  the  requisition  shall  specify  the  female  sex,  persons  of 
that  sex  may  be  certified;  otherwise  persons  of  the  male  sex  alone 
will  be  certified. 

Sec.  3.  Whenever  the  Board  is  notified,  in  and  by  the  requisition, 
that  any  position  to  be  filled  requires  special  skill  and  proficiency  in  a 
particular  branch  of  industry,  art  or  service,  they  may  direct  the  Chief 
ICxaminer  to  certify  the  proper  number  of  names  of  persons  having  tlie 
highest  standing  among  those  proficient  in  such  special  branch. 

Spx\  4.  The  appointing  officer  or  Board  may  select  the  required 
niimbcr  of  names  from  those  certified  to  him. 

In  all  cases  where  the  names  of  such  appointees  are  not  the  first  of 
the  names  certified,  the  officer  or  Board  making  the  appointments  shall 
notify  the  Board  in  writing  of  the  reason  for  such  action. 


CITY    SERVICE    COMMISSIONERS.  1 5 

Sec.  5.  No  appointment  to  any  office  or  place,  subject  to  the  pro- 
visions of  Chapter  313  of  the  laws  of  1895,  and  to  the  provisions  of 
these  rules,  shall  be  made  except  in  the  manner  required  by  these  rules. 

Sec.  6.  Temporary  exceptions  may  be  made  in  cases  of  emer- 
gency, where  the  public  business  would  suffer  otherwise  from  delay. 
No  such  appointment  for  an  emergency  shall  continue  for  more  than 
ten  days,  except  with  the  express  consent  of  the  Board. 

In  every  case  the  officer  making  such  temporary  appointment  shall 
immediately  report  the  same  with  a  statement  of  the  reason  therefor, 
and  of  the  time  for  which  he  deems  such  appointment  necessary. 

Such  temporary  appointment  may  be  suspended  by  the  Board,  if, 
in  its  judgment,  no  satisfactory  reason  existed  for  making  the  same. 


DIVISION  B, 

Special  Rules  for  the  Govenunent  of  the  Official  Service. 


RULE  VI. 

SPECIAL  QUALIFICATIONS   OF   APPLICANTS. 

Section  i.  Where,  in  the  opinion  of  the  Board,  special  qualifica- 
tions are  required,  and  the  appointing  officer  requests,  in  writing,  that 
the  examination  for  any  position  in  the  Official  Service  be  open  to 
persons  who  are  not  citizens  or  residents,  or  not  of  full  age,  the  Board 
may  grant  such  exceptions  if  it  approves  of  the  reasons  given. 

Sec.  2.     When,  in  the  judgment  of  the  Board,  the  public  service 

will  be  benefited  thereby,  examinations  for  positions  in  the  Official 

Service  may  be  open  to  persons  of  either  sex  who  are  18  years  of  age 

and  upw-ards,  who  otherwise  possess  the  qualifications  prescribed  by 

these  niles. 

RULE  VII. 

APPLKIATIONS. 

Section  i.  Application  for  admission  to  any  examination  in  the 
Official  Service  may  be  made  at  proper  office  hours,  subject,  however, 
to  the  restriction  that  it  must  be  filed  with  the  Chief  Examiner  at 
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least  three  days  before  the  day  fixed  for  the  examination,  and  to 
other  restrictions  herein  mentioned,  or  published  by  the  Board  from 
time  to  time.  .  * 

Sec.  2.  Each  application  must  contain  a  statement  under  oath  or 
affirmation,  and  in  the  applicant's  own  handwriting,  showing  the  fol- 
lowing facts: 

(i.)     Position  for  which  application  is  made. 

(2.)     Full  name,  residence  and  postoffice  address. 

(3.)     Citizenship. 

(4.)     Place  and  date' of  birth. 

(5.)     Period  of  residence  in  Milwaukee. 

(6.)  In  the  case  of  Ward  Superintendents  and  Assessors,  period 
of  residence  in  the  ward. 

(7.)     Condition  of  health  and  physical  capacity  for  the  public  service. 

(8.)     Previous  employment  in  the  public  service. 

(9.)  Business  or  employment  and  residence  for  the  previous  five 
years. 

(10.)  Names,  occupation  and  residence  of  all  persons  in  whose 
employ  the  applicant  has  been  during  the  next  preceding  five  years. 

(11.)     Character  and  extent  of  applicant's  education. 

(12.)  That  the  applicant  is  not  in  the  habit  of  using  intoxicating 
liquors  to  excess. 

(13.)  That  he  has  not  been  convicted  of  any  offense  against  the 
laws  of  this  or  anv  other  State  or  of  the  United  States. 

(14.)  Whether  married  or  single,  and,  in  the  former  case,  the 
number  and  age  of  members  of  the  family  dependent  upon  his  or  her 
support. 

(15.)  Such  other  information  as  may  reasonably  be  required  touch- 
ing applicant's  fitness  for  the  public  service. 

Skc.  3.  Applicants  for  the  positions  of  Ward  Superintendents  ami 
Assessor  must  have  been  residents  not  less  than  six  months  in  the 
ward  in  which  their  duties  are  to  be  performed. 

Skc.  4.  Xo  application  for  the  position  of  bridge  tender  shall  bo 
received  from  any  man  who  has  not  attained  the  age  of  fifty  (50)  years. 

Skc.  5.  The  Chief  Examiner  will  give  to  each  applicant,  by  mail, 
at  least  two  days*  previous  notice  of  the  time  and  place  of  examination. 
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Applicants  must  produce  this  notice  at  the  place  of  examination, 
where  it  will  be  taken  up  by  the  Chief  Examiner  or  other  person  in 
charge  of  the  examination. 

RULE  VIII. 

EXAMINATIONS. 

Section  i.  Examinations  for  the  Official  Service  shall  be  open 
to  all  persons  possessing  the  qualifications  required  by  law  and  by 
these  rules  to  entitle  them  to  the  same,  and  who  have  made  du^  applica- 
tion in  the  form  required  by  these  rules. 

Sec  2.  Examinations  shall  be  held  at  such  times  and  places  as 
the  Board  shall  from  time  to  time  designate. 

Sec.  3.  No  visitors  shall  be  admitted  during  examinations,  except 
by  special  permission  of  the  Chief  Examiner  or  the  Board. 

Sec  4.  The  subjects  of  examination  shall  be  designated  from  time 
to  time. by  the  Board. 

Sec.  5.  The  relative  weight  to  be  attached  to  each  subject  at  each 
examination  shall  have  regard  to  the  importance  of  such  subject  as  a 
test  of  fitness  for  the  particular  position  to  which  such  examination 
relates. 

Sec.  6.  No  person  shall  be  entitled  to  a  place  upon  an  eligible 
list  whose  average  standing  upon  a  just  grading  in  the  examination, 
taking  into  consideration  the  relative  weight  given  to  the  different 
subjects  covered  by  the  examination  and  to  character  and  experience, 
shall  be  less  than  seventy-five  per  cent,  of  complete  proficiency. 

Src  7.     The  examinations  shall  be  carried  on  under  the  supcr 
vision  of  the  Chief  Examiner,  and  shall  be  conducted  by  him  person- 
ally whenever  practicable. 

Sec  8.  In  any  case  where  technical  or,  special  knowledge  or  skill 
is  required  as  a  qualification  for  the  position  sought,  the  Board  may 
designate  any  suitable  person  or  persons  possessing  the  necessary  (|ual- 
ification  to  conduct  or  assist  in  such  examination. 

Se:c.  9.  An  applicant  whose  name  is  on  an  eligible  list  may  take 
a  new  examination  for  the  same  fKDsition  before  or  after  his  term  of 
eligibility  has  expired. 

Sec  10.  Every  appHcant  present  at  any  examination  shall  ccmi- 
form  to  the  following  instructions: 
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(i.)  Take  the  seat  assigned  to  you,  and  keep  it  during  all  sessions 
conducted  in  the  same  room. 

(2.)  The  ^^identification  sheet''  (Form  4)  and  the  small  "identifi- 
cation envelope"  you  find  on  your  desk  are  marked  with  the  same 
number;  this  will  remain  your  "examination  number"  during  the  whole 
examination.  Report  immediately  if  the  numbers  on  the  sheet  and 
envelope  are  not  alike. 

(3.)  Sign  your  full  name  upon  the  identification  sheet,  place  the 
latter  in  the  small  identification  envelope,  and  seal  it  immediately. 

(4.)  Do  not  write  your  name  on  any  other  stationery  or  article 
used  (luring  the  examination. 

(5.}  Write  your  examination  number  plainly  on  the  right  upper 
corner  of  each  page  of  every  sheet  of  paper  used  during  the  examination. 

For  convenience  in  marking,  leave  a  margin  of  about  one  inch  on 
the  right.    Use  both  sides  of  the  paper  for  your  answers. 

(6.)  Keep  a  private  note  of  your  examination  number,  in  order  to 
be  sure  of  knowing  it  at  the  afternoon  sessions. 

(7.)     The  questions  are  numbered. 

Designate  your  answers  by  the  corresponding  numbers. 
Do  not  copy  the  questions  on  the  answer  sheets. 
Do  not  write  the  answers  on  the  question  sheets. 

(8.)  No  applicant  is  permitted  during  an  examination,  in  any 
manner  whatever,  to  give  assistance  to  any  other  applicant,  or  to  receive 
assistance  from  any  person  whatsoever,  or  to  communicate  with  any 
person,  or  to  leave  the  room  without  a  guard  provided  by  the  Chief 
Examiner  or  his  assistant. 

(9.)  As  soon  as  you  have  answered  all  the  questions  and  per- 
formed all  the  tasks  as  far  as  you  are  able  to  do  so,  place  all  your 
answer  sheets  in  the  large  envelope  marked  with  your  examination 
number  in  the  right  upper  corner,  addressed  "Board  of  City  Service 
Commissioners,"  and  seal  them  up. 

(10.)  After  you  have  finished  the  work  and  complied  with  the 
above  instructions,  deliver  to  the  Chief  Examiner  or  his  assistant, 
when  passing  out: 

a.  The  small  identification  envelope  containing  the  identification 
sheet,  SBALED. 

b.  The  large  envelope  containing  the  sheets  with  your  answers 
and  tasks,  sbaled. 
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c.     The  question  sheets,  not  sealed. 

(ii.)     Give  all  mathematical  calculations  in  full. 

(i2.)  A  violation  of  the  rules  or  of  these  instructions  will  exclude 
the  offender  from  the  examination  and  from  all  the  registers  of  the 
City  Service  office. 

(13.)  Applicants  will  bear  in  mind  that  Division  i  of  the  questions 
usually  forms  the  basis  for  the  special  marking  in  language  and  orthog- 
raphy,  including  capitalization,  punctuation,  etc. 

Sec.  1 1 .  The  papers  of  each  applicant  shall  be  marked  and  graded 
under  his  examination  number. 

Sec.  12.  The  identification  envelope  shall  not  be  opened  unless 
by  special  direction  of  the  Board  or  its  President,  until  such  marking 
arid  grading  have  been  passed  upon  by  the  Board. 

After  the  grading  is  finished,  the  envelopes  shall  be  opened  for  the 
purpose  of  ascertaining  the  names  of  the  successful  applicants  and 
determining  their  positions  upon  the  proper  eligible  list. 

Whenever,  in  the  opinion  of  the  President,  it  is  necessary  to  obtain 
further  information  regarding  the  character,  experience  or  other  an- 
tecedents and  qualifications  of  the  competitors,  or  any  one  of  them, 
before  the  Board  meets  to  determine  the  final  grading,  he  may  authorize 
the  Chief  Examiner  to  open  the  identification  envelopes  for  the  pur- 
pose of  obtaining  the  needed  addresses  and  references. 

Sec.  13.  The  examination  and  marking  of  every  applicant  exam- 
ined shall  be  open  to  inspection  by  such  applicant. 

Sec.  14.  The  examination  papers  with  marking  and  final  rating 
of  any  applicant  certified  for  appointment  may  be  exhibited  to  the 
respective  appointing  officer  at  the  office  of  this  Board  and  in  the 
presence  of  the  Chief  Examiner. 

• 

RULE  IX. 

ELIGIBLE    LISTS. 

Section  i.  The  names  of  those  applicants  who  have  attained  a 
standing  of  seventy-five  per  cent,  and  over  at  any  examination  shall 
be  placed  in  the  order  of  their  relative  standing  upon  a  register  called 
''eligible  list.'' 

Sec.  2.  The  Board  may  consolidate  two  or  more  eligible  lists  of 
the  same  kind  by  rearranging  all  the  eligibles  named  therein  accord- 
ing to  their  standing. 


.20  FIFTH    ANNUAL    REPORT    OF    THIi 

Skc.  3.  When  an  applicant  has  been  appointed  to  a  position  in 
the  Official  Service,  his  name  shall  be  stricken  from  all  eligible  lists. 

Skc.  4.  An  applicant  registered  in  any  eligible  list,  whose  appoint- 
ment is  rejected  by  the  appointing  officer  or  Board,  for  reasons  reporte*! 
to  the  Board,  may  be  retained  on  said  list,  unless  he  or  she  shall  be 
thus  rejected  three  times. 

Such  repeated  rejection  shall  be  sufficient  cause  for  removing  tin* 
name  of  such  person  from  the  eligible  list. 

No  eligible  shall  be  certified  for  the  same  official  position  more 
than  twice. 

RULE  X. 

IlKQUISITIONS,    OEKTIFICATIONS    AND    APrOINTMENTS. 

Section  i.  Whenever  an  appointing  Board  or  officer  shall  make 
a  requisition  upon  this  Board  for  names  of  eligiblcs  for  appointment, 
the  Chief  Examiner  shall  certify  to  such  Iioard  or  officer  for  the  vacancy 
or  vacancies  to  be  filled,  as  many  names  of  persons  highest  in  standing 
upon  the  proper  eligible  list  in  the  order  of  such  standing,  as  fixed 
bv  Rule  V. 

Skc.  2.  In  case  any  oftice  or  emj)Ioyment  retjuircs  such  special 
qualifications  that  the  Board  is  unable  to  comi)ly  with  the  requisition 
made  with  a  view  to  an  appointment* to  that  office,  they  may  in  their 
discretion  allow  a  provisional  appointment  to  be  made,  subject  to  their 
approval,  and  to  continue  in  force  only  until  a  proper  eligible  list  can 
be  obtained  bv  examination,  or  until  furtlier  action  bv  the  Board. 

In  other  cases,  if  there  be  no  eligible  list,  .and  a  prompt  appoint- 
ment be  required,  the  Ri^ard  may  authorize  the  appointing  officer  t'> 
select  a  suitable  ])ers()ii  possessing  the  general  qualifications  re(|uired 
of  all  applicants.  Such  person  shr.ll  he  subjected  by  the  Board  10  x 
non-competitive  exaniinati<^n,  and  if  found  (lualilied  shall  be  certilio*! 
for  appointment. 

Whenever  practicable,  however,  a  competitive  examination  of  appli- 
cants shall  l)e  held  for  every  office. 

RULE  XT. 

TRANSFEKS  AND  PROMOTIONS. 

Section  i.  Any  person  holding  a  position  in  the  Official  Service 
may  be  transferred  to  another  position  of  the  same  class  and  grade. 
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in  the  5arne  or  another  department,  without  a  new  examination,  when- 
ever, in  the  opinion  of  the  appointing  officer,  such  transfer  shall  be 
desirable. 

Sec.  2.  Any  person  holding  a  position  in  the  Official  Service 
may  be  promoted  to  a  higher  grade  of  the  same  or  a  similar  chiss,  in 
the  same  or  another  department,  without  a  new  examination,  whenever, 
in  the  opinion  of  the  appointing  officer,  such  promotion  shall  be  for 
the  best  interest  of  the  service. 

Sec.  3.  All  transfers  and  promotions  shall  be  subject  to  approval 
by  the  Board. 

'  RULE  XII. 

INSrECTOKS    OF    WORK    DONE    UNDER    COXTRACT. 

Section  i.  Xo  applicant  shall  be  certified  for  the  position  of  in- 
spector of  any  work  to  be  done  under  contract  who  is  not  a  practical 
and  experienced  workman  in  t'  e  branch  of  work  over  which  he  seeks 
to  be  made  an  inspector. 

Sec.  2.  In  the  case  of  applicants  w'ho  have  heretofore  been  em- 
ployed by  the  city  in  such  positions,  the  head  of  the  department  under 
which  such  former  employment  was  had  will  be  called  upon  for  full 
reports  as  to  the  past  record  of  such  applicants  for  faithfulness,  com- 
petency and  efficiency,  and  such  reports  shall  l)e  made  in  writing. 
Great  weight  will  be  given  to  such  reports. 

Sec.  3.  Any  applicant  for  the  position  of  inspector  of  work  to  be 
done  under  contract,  whose  name  shall  have  been  placed  on  the  proper 
eligible  list,  and  who  shall  thereafter  have  received  an  appointment  to 
such  a  position,  will  not  again  be  required  to  make  an  application  to 
the  Board  of  City  Service  Commissioners;  but  his  name  shall  remain 
upon  the  proper  eligible  list  until  removed  therefrom  by  the  Board 
for  cause. 

Sec.  4.  Whenever  any  new  public  work  is  to  be  commencofl,  the 
inspector  having  the  highest  standing  among  the  unemployed  indi- 
viduals of  the  eligible  list  of  his  class  shall  have  preference,  and  each 
one  shall  at  all  times  be  reassigned  to  work  in  the  order  of  his  rating. 

Sec.  5.  But  if  not  appointed  to  such  position,  no  applicant's  name 
shall  be  retained  upon  such  eligible  list  for  more  than  one  year,  unless 
he  shall  so  request  in  writing  and  his  request  granted  by  the  Board. 
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In  case  he  so  request,  his  name  may  be  continued  upon  such  eligible 
list,  at  the  discretion  of  the  Board,  for  a  second  year,  or  a  shorter 
period  of  time,  subject,  however,  to  be  removed  therefrom  at  any  time 
for  cause  in  accordance  with  these  rules. 


DIVISION  C 


Special  Rules  for  the  Government  of  the  Labor 


RULE  XIII. 

QUALIFICATIONS    OF    APPLICANTS. 

Section  i.  On  the  written  request  of  an  appointing  officer  or 
Board  in  any  department,  the  Board  may  direct  that  employment  in 
any  designated  branch  of  the  Labor  Service  in  such  department  shall 
be  open  to  minors,  not,  however,  less  than  fifteen  years  of  age. 

Sec  2.  Skilled  mechanics  must  have  served  not  less  than  four 
years  as  journeymen  at  their  respective  trades. 

RULE  XIV. 

APPLICATIONS. 

Section  i.  When  the  applications  for  work  in  any  branch  of  the 
Labor  Service  are,  in  the  opinion  of  the  Board,  sufficient  in  number 
to  meet  all  probable  demands  for  a  period  of  six  months  or  more, 
registration  in  that  branch  shall  be  suspended  until  again  ordered  by 
the  Board. 

Sec.  2.     Each  applicatiqn  shall  show  the  following  facts : 
(i.)     That  the  applicant  desires  employment  in  the  Labor  Service 
of  the  city.    If  the  applicant  is  a  skilled  laborer  he  will  specify  in  what 
particular  line  of  w^ork  he  desires  to  be  employed,  and  any  important 
specialty  of  his  trade  in  which  he  excels. 

(2.)  The  full  name,  residence  and  postoffice  address  of  the  applicant. 

(3.)  Citizenship. 

(4.)  Place  and  date  of  birth. 

(5.)  Period  of  residence  in  Milwaukee. 
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(6.)     Period  of  residence  in  the  ward  in  which  the  applicant  resides. 

(7.)     Condition  of  health  and  physical  capacity  for  the  public  service. 

(8.)  What,  if  any,  employment  in  the  public  service  the  applicant 
has  had. 

(9.)  The  business  or  employment  and  the  residence  of  the  appli- 
cant for  the  previous  five  years. 

(10.)  The  names,  occupations  and  residences  of  all  persons  in 
whose  employ  the  applicant  has  been  during  the  next  preceding  three 
years. 

(11.)     The  character  and  extent  of  the  applicant's  education. 

(12.)  Whether  the  application  is  in  the  applicant's  own  handwrit- 
ing. 

(13.)     If  not,  the  name  of  the  person  who  wrote  it  for  him. 

(14.)  That  the  applicant  is  not  in  the  habit  of  using  intoxicating 
liquors  to  excess. 

(15.)  That  he  has  not  been  convicted  of  any  crime  against  the 
laws  of  this  or  any  other  State  or  of  the  United  States. 

(16.)  Whether  married  or  single,  and  in  the  former  case,  number 
and  age  of  members  of  the  family  dependent  upon  his  or  her  support. 

(17.)  Such  information  as  may  be  required  by  the  Board  touch- 
ing the  applicant's  fitness  for  the  public  service. 

Skc.  3.  If  the  applicant  is  not  able  to  sign  his  name  he  may  sign 
his  mark,  which  must  in  that  case  be  witnessed  by  the  person  who 
filled  out  the  application  for  him. 

Skc.  4.  For  any  service  other  than  common  labor  the  applicant 
will  be  required  to  produce  a  certificate  from  some  comi>etent  person, 
or  persons,  in  the  same  trade  or  occupation,  of  the  applicant's  ability 
to  do  the  special  kind  of  work  in  which  he  desires  to  be  employed. 

RULE  XV. 

EXAMINATIONS. 

Section  i.  Upon  the  return  of  the  application  blank  properly 
filled  out  and  signed  by  the  applicant  with  his  name  or  mark,  together 
with  the  required  certificates  as  to  character,  sobriety,  industry  and 
fitness,  duly  filled  out  and  executed,  the  Chief  Examiner  will  number 
the  application  in  the  order  of  its  receipt,  and  either  examine  the  appli- 
cant forthwith,  or  notify  the  applicant  of  the  time  and  place  of  his 
examination. 
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Sec.  2.  At  the  time  and  place  so  specified,  the  members  of  the 
Board,  the  Chief  Examiner,  or  such  persons  as  may  be  selected  by  the 
Board,  shall,  in  such  manner  as  the  Board  may  prescribe,  make  inquiry 
regarding  the  age,  residence,  citizenship,  character,  physical  condition, 
family,  means,  schooling,  previous  occupation,  experience  and  skill  of 
each  applicant,  and  ascertain  and  determine  whether  he  is  qualified  for 
the  employment  sought. 

Sec.  3.     No  educational  test  will  be  required  for  common  laborers. 

Sec.  4.  Before  entering  the  name  of  any  applicant  on  the  eligible 
list,  such  further  inquiry  may  be  made  in  regard  to  his  character  and 
capacity  as  the  Board  may  deem  practicable  and  expedient. 

Sec.  5.  Each  applicant  shall  receive  a  marking  and  credit  based 
upon  the  qualifications  shown  by  his  examination  and  by  the  evidence 
presented  of  his  character  and  fitness  for  the  employment  sought. 


RULE  XVI. 

REGISTRATION  AND  ELIGIBLE  LISTS. 
« 

Section  i.  Registers  shall  be  kept  in  the  office  of  the  Board  for 
each  trade  and  the  different  branches  of  labor  in  the  City  Service. 

Sec.  2.  Applicants  for  common  or  skilled  labor  who  have  been 
found  by  the  Board  to  be  qualified  for  the  employment  sought  shall 
be  entered  upon  the  appropriate  eligible  lists  in  the  order  of  rating 
fixed  by  the  Board. 

Those  of  the  same  class  having  equal  .rating  shall  be  arranged  as 
nearly  as  may  be  in  the  order  of  the  dates  of  their  examination. 

Sec.  3.  Excellence  in  any  specialty  of  any  class  of  labor  or  trade 
shall  be  indicated  in  the  pertinent  registers  and  eligible  lists  opposite 
the  names  of  the  applicants. 

Sec.  4.  An  applicant  registered  in  any  eligible  list  of  the  Labor 
Service,  whose  appointment  is  rejected  by  the  appointing  officer  or 
board,  may  be  retained  on  said  list,  unless  thus  rejected  by  the  appoint- 
ing power  twice,  but  he  shall  not  be  certified  for  the  same  employment 
more  than  once. 

Sec.  5.  When  the  eligible  list  of  any  ward  is  exhausted,  the  cer- 
tifications may  be  made  from  the  eligible  lists  of  other  w^ards. 
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RULE  XVII. 

UKQL^ISITION,   CERTIFICATION    AND    EMPLOYMENT. 

Section  i.  When  the  services  of  laborers  are  required,  the 
appointing  officer  or  board  shall  notify  the  Board,  stating  the  number 
needed,  and  the  particular  kind  of  labor  for  which  they  are  needed, 
with  the  compensation. 

Sec.  2.  The  Board  shall  thereupon  certify  to  the  appointing  officer 
or  board  die  names  and  residences  of  the  number  of  men  called  for, 
and  as  many  more  as  required  by  Section  2,  of  Rule  V. 

Sec.  3.  In  the  case  of  unskilled  labor  to  be  performed  under  the 
supervision  of  the  Ward  Superintendents,  the  names  certified  shall  be 
those  of  persons  who  have  been  for  six  months  next  preceding  resi- 
dents of  the  ward  in  which  the  labor  is  to  be  performed. 

RULE  XVIII. 

TRANSFERS  AND  PROMOTIONS. 

Section  i.  Any  person  employed  in  any  department  of  the  Labor 
Service  may  be  transferred  to  similar  work  in  any  other  department  of 
the  Labor  Service,  or  promoted  to  similar  work  in  any  other  department 
of  the  Labor  Ser\'ice  or  to  similar  work  in  the  Official  Service  in  the 
same  department,  subject  to  the  approval  of  the  Board. 

Sec  2.  Immediate  notice  of  such  transfer  or  promotion  shall  be 
given  to  the  Board  by  the  head  of  the  department  to  which  the  employee 
is  transferred,  and  such  change,  if  approved  by  the  Board,  shall  be  certi- 
fied to  the  Comptroller. 

Sec.  3.  Common  and  skilled  laborers  employed  in  any  subdivision 
of  public  work  which  is  divided  into  districts,  and  whose  work  requires 
special  training,  as  in  the  sewerage  sub-departments,  water  works,  and 
park  service,  may  be  entered  in  the  Civil  List  under  the  general  head- 
ing for  such  subdivision,  with  the  needed  sub-headings  for  each  district ; 
and  they  may  be  transferred  in  their  respective  subdivisions  from  one 
district  to  another  and  re-transferred  without  formal  notice  to  this  Board 
from  the  appointing  power. 

This  rule  does  not  apply  to  the  common  laborers  under  Ward  Super- 
intendents. 
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REPORT 


OF    THE 


Chief  Examiner  and  Secretary. 


Milwaukee,  January  i,  1900. 
To  the  Honorable  the  Board  of  City  Service  Cofnmissioners: 

Gentlemen; — In  pursuance  of  the  requirements  of  law  I  have  the 
honor  to  present  to  you  herewith  my  report  on  the  work  and  history  of 
the  City  Civil  Service  Department  for  the  twelve  months  from  January 
I,  1899,  *o  December  31,  1899,  inclusive. 

At  the  expiration  of  his  second  term,  after  four  years  of  service,  in 
July  of  the  past  year,  Commissioner  Joshua  Stark,  who  was  the  first 
president  of  the  Board,  retired,  the  Board  losing  thereby  the  co-opera- 
tion of  one  of  the  staunchest  advocates  of  civil  service  reform.  The 
Mayor  appointed  Mr.  Ernest  P.  Butler  to  take  his  place.  Commis- 
sioner Butler  qualified  in  due  time  and  took  his  seat  at  tl,ie  meeting  of 
the  Board  on  Friday,  July  7th,  1899,  when  the  annual  election  of  offi- 
cers was  held. 

Commissioner  Emmons  11.  Chapin  was  elected  President  and 
Charles  H.  Doerfiinger  Chief  Examiner  and  ex-officio  Secretary  for  the 
ensuing  year.' 

The  new  system  of  registration  and  indexing  was  still  further  elabo- 
rated, facilitating  the  work  of  the  Board  as  well  as  of  the  office  force 
to  such  an  extent,  that  when  one  of  the  clerks,  Mr.  Paul  J.  Watrous, 
wished  to  resign  in  order  to  take  a  more  desirable  position  offered 
him,  his  resignation  could  be  accepted  at  once  withoujl  necessitating  a 
new  appointment,  the  other  clerks  at  that  stage  having  become  able 
and  being  willing  to  divide  among  themselves  the  work  theretofore  done 
by  their  genial  companion,  whose  departure,  however,  was  personally 
regretted. 
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The  Board  held  39  meetings  during  the  past  year,  which  number 
includes  those  held  in  connection  with  examinations.  There  was  alwavs 
a  great  deal  of  business  to  be  transacted,  and  the  Secretary's  docket 
was  rarely  exhausted.  Much  of  the  work  was  particularly  unpleasant. 
The  proceedings  cover  81  pages  folio  record. 

I  take  occasion  here  to  give  credit  to  Mr.  Edward  E.  Caufy,  Senior 
Clerk,  and  Miss  Katie  A.  Schauble,  Clerk  and  Stenotyper,  for  their 
efficient  performance  of  duty  and  excellent  tonduct. 

Permit  me  to  direct  attention  to  some  of  the  occurrences  of  the 
year,  which  was  replete  with  unpleasantly  exciting  events,  owing  to 
the  many  open  and  covert  attempts  made  by  most  prominent  enemies  of 
civil  service  reform  to  subvert  and  circumvent  the  civil  service  law  and 
to  utilize  its  weak  points,  especially  the  provision  that  gives  the  appoint- 
ing powers  the  right  to  discharge  their  appointees  or  subordinates  **at 
pleasure"  without  a  hearing  and  without  redress,  a  provision  the  vicious- 
ness  of  which  is  only  partly  neutralized  and  made  ineffective  by  the 
circumstance  that  most  vacancies  which  can  thus  be  created  for  politi- 
cal^ religious  or  merely  personal  reasons  must  be  filled  by  requisition 
upon  your  eligible  lists  of  persons  examined  under  the  merit  system. 

It  is  my  opinion  that  while  the  power  of  discharging  incompetent 
or  undutiful  employes  of  all  grades  should  be  maintained,  it  should  be 
divested  of  its  dangerous  features  by  protecting  efficiency  and  integrity. 
Any  employe,  at  least  in  the  official  service,  ought  to  be  entitled  to  a 
hearing  in  court  or  otherwise,  in  case  of  discharge. 

Furthermore,  an  elaborate  system  of  promotions  ought  to  give 
preference  in  the  filling  of  vacancies  to  experienced  and  efficient  per- 
sons already  in  similar  service. 

In  cases  where  the  appointing  power  declines  to  appoint  an  eligible 
certified  by  the  Board  of  City  Service  Commissioners,  this  Board  should 
be  made  the  judge  of  the  validity  of  the  reason  given  for  such  rejec- 
tions, thus  curtailing  the  opportunities  of  the  appointing  officers  to 
select  their  friends  for  other  reasons  than  the  good  of  the  service,  after 
discharging  honest,  efficient,  experienced  officials  to  make  room  for 
inefficient  and  inexperienced  persons  or  tools  of  political  corruption, 
and  likewise  when  vacancies  occur  from  any  other  cause. 

The  number  of  appointments,  discharges  and  other  changes  in  tlie 
service  the  past  year  was  361  as  against  365  in  1898,  against  337  in 
J  897,  and  263  in  1896. 
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While  the  present  law  prevented  to  some  extent  the  wholesale 
slaughter  which  was  the  nile  in  formei  precivil  service  ages,  it  could 
not  in  its  present  form  thwart  entirely  the  prevalent  Catilinarian  practice 
which  makes  a  radical  distinction  between  private  business  and  public 
business,  between  private  ethics  and  public  ethics. 

There  were  300  applicants  for  official  positions;  the  number  of  appli- 
cants for  common  and  skilled  labor  was  247;  the  total  number  of  appli- 
cants in  12  months  therefore  547. 

During  this  period  15  competitive  examinations  were  held  for  as 
many  classes  of  the  official  service.  Of  239  applicants  for  said  classes 
160,  or  67%,  finished  examinatior);  and  of  the  160  examined,  98,  or 
61%,  passed  with  a  final  rating  of  75  to  100%. 

Of  the  239  aforesaid  applicants  entitled  to  examination,  many  had 
applied  in  former  years.  The  number  of  registered  persons  now  await- 
ing examination  for  all  official  positions  in  the  city  service  that  are 
imder  the  rules  is  305. 

In  the  labor  service,  embracing  skilled  and  unskilled  manual  laborers 
of  all  classes,  all  examinations  are  conducted  on  the  non-competitive 
plan,  immediately  after  the  applications  are  filed,  because  at  present 
it  is  impracticable  to  subject  these  persons  to  a  practical  test  of  the 
handiwork  of  their  trade  or  other  occupation.  They  are  examined  orally, 
their  answers  written  down  for  them,  their  physique  and  character 
judged  by  their  general  conduct  and  appearance;  moreover,  informa- 
tion as  to  their  proficiency  in  their  trade  and  as  to  their  character  is 
asked  of  the  references  they  give,  if  necessary. 

The  competitive  examinations  for  official  positions  are  surrounded 
with  all  possible  safeguards  against  frauds.  These  safeguards  are  partly 
embodied  in  the  printed  instructions  each  applicant  finds  on  his  desk, 
and  in  addition  to  this  the  most  essential  are  again  emphasized  by  the 
Chief  Examiner  in  his  opening  remarks  at  the  beginning  of  the  exam- 
ination. 

The  questions,  prepared  by  the  Qiief  Examiner,  or,  if  technical, 
by  an  expert,  or  several  experts,  under  injunction  of  secrecy,  after 
approval  by  the  Board,  are  typewritten,  stenciled,  mimeographed  and 
kept  under  lock  until  the  beginning  of  the  examination.  The  name  of 
the  applicant  is  not  allowed  to  appear  on  his  answers  and  is  not  known 
to  the  examiners  who  mark  the  papers.     Xo  communication,  written 
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or  oral,  is  allowed  with  or  between  the  applicants,  and  no  memoranda 
or  other  auxiliaries  are  permitted.  No  one  is  allowed  in  the  room  except 
the  Commissioners,  the  Chief  Examiner  and  his  assistants.  During 
the  examination  admissible  questions  asked  by  applicants  are  answered 
aloud,  so  that  no  single  candidate  can  be  favored.  The  identification 
envelope  containing  the  identification  sheet  with  the  name  of  the  appli- 
cant is  not  received  unless  it  is  sealed,  and  it  is  not  opened  until  the 
marking  is  completed. 

It  is  plain  that  every  class  of  applicants  requires  a  different  examina- 
tion and  set  of  questions;  but,  in  addition  to  that,  more  or  less  weight 
is  given  the  various  subjects  in  the  calculation  of  the  final  average 
rating,  according  to  the  degree  of  importance  that  must  be  attribut.-d 
to  each  subject  in  its  relation  to  the  particular  needs  of  the  position 
aspired  to.  The  preparation  of  examination  questions,  the  marking 
of  examination  papers,  and  the  finding  of  methods  for  computing  final 
ratings,  all  require  good  judgment,  a  conscientious  weighing  of  points 
Qf  view  that  might  be  taken  by  different  persons,  and  the  moral  couraj^o 
to  do  what  seems  right  in  every  phase  of  this  unremitting  work. 

The  marking  of  character  is  one  of  the  most  difficult  parts  of  exam- 
inations. To  make  personal  inquiries  respecting  the  large  number  •'!' 
applicants  would  require  the  service  of  a  force  of  detectives  more  numer- 
ous than  that  of  the  police  department.  It  is  impossible  without  <i 
large  increase  of  expenditures.  The  Board  has  to  rely  mainly  upon  the 
reports  of  former  employers  and  other  citizens  to  whom  applicants  refer. 

Another  specimen  of  a  final  rating  sheet,  invented  to  afford  opportu- 
nity for  a  thorough  and  rapid  investigation  of  all  the  steps  taken  in 
arriving  at  the  final  average  of  any  applicant  at  any  time,  even  by  future 
commissioners  and  secretaries  not  familiar  with  the  work,  is  here 
inserted. 

Our  Civil  Service  Act  has  accomplished  a  great  deal  of  good  under 
more  favorable  circumstances  than  the  present.  With  a  few  slight  modi- 
fications it  could  protect  the  interests  of  the  people  under  all  circum- 
stances. 

As  in  previous  years,  all  attacks,  intrigues  and  calumnies  perpetrateil 
against  the  Board  have  proven  abortive. 

While  you  have  made  every  effort  to  prevent  quarrels  and  opiii 
ruptures  and  have  made  concessions  upon  arguments  that  seemed  rea- 
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sonable,  under  the  conciliatory  yet  ever  vigilant  leadership  of  President 
Chapin,  you  have  succeeded  another  year  in  repressing  to  a  certain 
extent *the  inroads  of  the  spoils  tide.  Where  the  latter  inundated  public 
offices  and  the  public  treasury,  it  was  because  the  law  did  not  empower 
or 
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unless  he  is  an  enemy  of  all  corrupt  practices  in  our  political  activities, 
practices  that  have  destroyed  nearly  all  republican  governments  from 
earliest  historic  time  to  a  recent  date,  and  are  a  serious  menace  to  our 
own.    And  hence,  no  one  can  be  a  patriot  in  the  best  sense  of  the  word 
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or  oral,  is  allowed  with  or  between  the  applicants,  and  no  memoranda 
or  other  auxiliariies  are  permitted.  No  one  is  allowed  in  the  room  except 
the  Commissioners,  the  Chief  Examiner  and  his  assistants.  During^ 
the  examination  admissible  questions  asked  by  applicants  are  answered 
alnud    sn  ♦^^•''^^  "^  cinnrio  .u^mx^UAn^^  .^^.^  1 —  X 1-     The  identification 
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As  in  previous  years,  all  attacks,  intrigues  and  calumnies  perpetrated 
against  the  Board  have  proven  abortive. 

While  you  have  made  every  effort  to  prevent  quarrels  and  op*ju 
ruptures  and  have  made  concessions  upon  arguments  that  seemed  rea- 
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sonable,  under  the  conciliatory  yet  ever  vigilant  leadership  of  President 
Chapin,  you  have  succeeded  another  year  in  repressing  to  a  certain 
extent*the  inroads  of  the  spoils  tide.  Where  the  latter  inundated  public 
offices  and  the  public  treasury,  it  was  because  the  law  did  not  empower 
or  direct  you  to  act. 

Your  policy  of  rigid  economy  has  been  continued,  and  though  the 
preparation  of  the  improved  system  of  registration,  requiring  a  great 
deal  of  labor,  was  continued,  a  tax  levy  of  only  $4,000.00  was  asked 
for,  of  which  $3,670.79  has  been  expended,  which  is  $329.21  less  than 
the  appropriation . 

FINANCIAL  STATEMENT  FOR  THE  YEAR. 
From  January  i  to  December  31,  1899. 

CITY  CIVIL  SERVICE  FUND:                                                   Dr.  Cr. 

Appropriation  for  1899 i4.000.00 

EXPENDITURES: 

Printing  and  stationery $    170.36 

Typewriter  supplies 4.00 

Mimeograph  supplies. « 12.85 

Other  stationery 23.93 

Office  fixtures  and  furniture 63. 15 

Telephone  service 73. 25 

Advertising  examinations  in  official  newspapers 60.91 

Postage  stamps  and  postal  cards 72.35 

Salaries  and  wages 3,200.00 

Balance  on  hand  Dec.  31.  1899 329  21 

$4,000.00  $4,000.00 

OBJECT  OF   CIVIL  SERVICE. 

The  immediate  object  of  Civil  Service  Reform  is  the  improvement  of 
the  public  service  as  to  quality  and  economy,  and  the  prevention  of 
those  form  of  corruption  growing  out  of  the  spoils  system;  its  more 
remote  but  most  important  aim  is  to  increase  the  strength  of  the  ethical 
structure  of  our  free  institutions,  upon  which  the  future  welfare  and 
very  existence  jf  our  nation  must  depend.  No  one  can  be  a  true  patriot 
unless  he  is  an  enemy  of  all  cornipt  practices  in  our  political  activities, 
practices  that  have  destroyed  nearly  all  republican  governments  from 
earliest  historic  time  to  a  recent  date,  and  are  a  serious  menace  to  our 
own.     And  hence,  no  one  can  be  a  patriot  in  the  best  sense  of  the  word 
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who  is  not  a  staunch  advocate  and  supporter  of  a  civil  service  system, 
honestly  and  impartially  carried  out. 

There  are  very  few  thinking,  good,  honest  citizens  who  still  believe 
themselves  to  he  opposed  to  Civil  Service  Reform;  even  they  are  in 
fact  advocates  of  its  true  aims,  and  only  opposed  to  seeming  or  real 
imperfections  and  abuses  that  have  been  perpetrated  in  its  name  by 
representatives  who  have  not  yet  been  abk  to  divest  themselves  of 
imconscious  atavisms  inherited  from  the  old  system  of  spoliation. 

But  it  is  hoped  that  the  time  will  come  when  party  life  shall  have 
been  purified,  so  that  all  parties  will  be  united  in  the  condemnation  of 
corrupt  practices,  when  no  public  character  shall  succeed  except  he 
keep  his  record  clean  of  such  corruption,  and  when  no  party  shall  com- 
mand the  respect  of  an  intelligent  people,  unless  it  be  built  upon  a 
platform  of  great  reformatory  principles  and  have  for  its  aim  the  con- 
summation of  projects  destined  to  redound — not  to  the  aggrandizement 
c.nd  enrichment  of  its  leaders  and  their  followers — but  to  the  physical, 
mental,  moral  and  economic  advancement  of  the  whole  people. 

IMPROVED  PUBLIC  EDUCATION,  by  which  is  not  meant 
mere  instruction,  but  true  education  of  the  youth  of  the  land  to  make 
them  good  men  and  women  of  pure  civic  principles,  and  CIVIL  SERV- 
ICE REFORM  are  the  two  engines  of  progress  that  will  take  us  ever 
and  ever  nearer  to  that  great  goal,  the  Ideal  Republic. 

Municipal  business  ought  to  be  conducted  on  the  same  general  prin- 
ciples as  commercial,  manufacturing  or  any  other  kind  of  private  busi- 
ness. A  business  manager  who  knows  what  he  is  about  and  means  to 
be  successful  will  procure  the  best  qualified  and  most  experienced  men 
to  take  charge  of  the  various  departments  of  his  establishment,  and 
keep  worthy,  skilled  subordinates  in  their  places.  Before  the  advent  of 
the  Civil  Service  Act,  the  representatives  of  the  people  usually  did  the 
very  reverse  in  the  organization  of  public  business.  After  every  change 
in  the  administration  a  large  proportion  of  the  employees,  who  had 
become  trained  to  perform  their  duties  well,  were  ousted  to  make  place 
for  fresh  political  proteges  who  knew  little  or  nothing  of  the  work  they 
were  to  undertake,  and  the  consequence  was  very  inferior  service  at 
comparatively  high  cost. 

Formerly  good  men  could  not  afford  to  give  up  their  private  employ- 
ment or  trade  to  offer  the  city  their  services  for  a  short  and  uncertain 
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term.  Now,  under  the  merit  system,  many  good  men  are  ready  to 
accept  city  positions  at  their  accustomed  income,  or  even  somewhat  less, 
on  account  of  the  security  of  tenure  and  the  regularity  of  pay. 

A  great  advantage  accruing  to  the  city  service  from  the  merit  sys- 
tem— one  that  is  of  much  value  to  the  municipality  at  large — is  that 
all  heads  of  departments,  and  even  sub-departments,  have  been  liberated 
from  the  onerous  and  exasperating  burden  of  patronage,  the  constant 
applications,  importunities,  "pulls''  and  intrigues  of  place-hunters  and 
their  friends,  which  under  the  spoils  system  incessantly  took  up  .their 
time  and  prevented  their  doing  the  work  for  which  they  were  elected 
^nd  paid;  under  the  merit  system  they  have  more  leisure  to  devote 
their  thoughts,  fime,  work  and  energy  to  their  legitimate  duties. 

The  improvement  of  the  service  by  reducing  the  number  of  removals 
to  a  very  small  proportion  compared  with  the  era  of  the  spoils  system 
is  manifest,  because  under  an  effective  civil  service  law  removals  are 
made  only  for  inefficiency,  insubordination  or  some  other  good  cause, 
and  valuable  servants  of  the  people  are  retained,  who  by  practice  and 
experience  are  enabled  to  do  more  and  better  work,  and  who,  in  view  of 
the  probability  of  a  continuance  of  their  employment  if  they  make  a 
good  record,  have  a  personal  motive  for  guarding  the  interests  of  the 
municipality,  and  will  become  one  of  the  forces  active  in  purifying  and 
fortifying  our  political  life.  The  past  year  has  not  been  as  favorable  as 
previous  ones  in  this  respect.  Many  excellent  officials  and  laborers 
were  discharged  "at  pleasure,"  without  just  cause,  without  a  hearing, 
without  redress;  and  some  were  replaced  by  inferior  ones,  all  owing  to 
the  back  door  left  in  the  law. 

The  law,  in  the  interest  of  subordination  and  for  the  protection  of 
appointing  officers  against  intrigues,  gives  them  the  absolute  right  to 
discharge  subordinates  "at  pleasure."  This  right  has  sometimes  been 
abused,  and  ought  to  be  modified. 

The  efficiency  of  the  public  service  as  a  whole  does  not  depend 
solely  and  entirely  upon  the  ability  of  employees  to  perform  certain 
narrowly  circumscribed  duties,  but  also  upon  their  general  intelligence, 
which  makes,  them  able  to  comprehend  the  necessity  of  enlightened  co- 
operation in  and  between  departments,  and  of  that  altruistic  public 
spirit  that  takes  prfde  in  contributing  to  the  excellence  of  the  govern- 
ment and  the  resulting  benefit  to  the  people. 
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While  in  all  examinations  the  greatest  weight  is  invariably  given  10 
the  technical  and  practical  phases,  following  the  example  of  older  similar 
organizations  and  your  instructions,  attention  is  also  devoted  to  inquir- 
ies as  to  general  intelligence,  character  and  disposition* 

During  the  past  twelve  months  there  was  little  or  no  evidence  of 
real  or  feigned  dissatisfaction  on  the  part  of  persons  who  failed  to  come 
out  victorious  at  the  head  of  the  eligible  list,  or  on  the  part  of  their 
relatives  and  friends.  The  people  have  become  convinced  that  in  this 
Department  the  examinations  are  conducted  with  the  most  scrupulous 
impartiality. 

The  number  of  examinations  for  positions  in  the  official  service 
was  18. 

During  the  year  the  Board  had  to  decide  a  great  many  cases  which 
required  much  investigation  and  long,  sometimes  repeated  deliberations. 

Several  thousand  examination  questions  were  prepared  by  the  Chief 
Examiner  and  read  for  discussion  and  approval  by  the  Board. 

The  number  of  subjects  to  be  rated  at  examinations  and  the  com- 
parative weights  to  be  given  them  in  the  final  rating  were  also  discussed 
and  determined  bv  the  Board  for  all  the  examinations  held. 

960  copies  of  the  4th  annual  report  were  distributed,  many  of  them 
by  request  from  abroad  as  well  as  from  the  city. 

A  great  deal  of  extra  work  and  work  not  obligatory  upon  this  office 
was  done  at  the  request  of  certain  city  departments.  It  was  done  will- 
ingly as  far  as  possible  under  the  pressure  of  necessary  work  and  with 
a  reduced  clerical  force. 

No  other  honorary  boards  or  officers  of  the  city  are  required  to  do 
even  approximately  as  much  work  or  hold  as  many  meetings  as  yours, 
and  no  other  office  is  as  much  exposed  to  misconception  and  unwar- 
ranted assaults. 

During  the  session  of  the  last  legislature  a  long-threatened  and 
vehement  attempt  was  made  to  have  the  Civil  Service  Act  crippled  or 
abolished.  The  Hon.  Francis  B.  Keene  appeared  before  the  Board  on 
Febniary  27,  1899,  and  invited  the  members  to  be  present  at  a  hearing 
before  the  Committee  on  Cities  in  the  Assembly  on  Wednesday,  March 
1,  1899,  2tt  2  P.  M..  on  the  bills  introduced  relating  to  Civil  Service. 

On  motion  of  Commissioner  Chapin.  Commissioner  Joshua  Stark 
and  Chief  Examiner.  Doerflinger  were  appointed  as  delegates  to  rep- 
resent the  Board  at  that  hearing. 
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Commissioner  Stark  being  prevented  from  attending  the  hearing  on 
bill  No.  83A  before  the  Committee  on  Cities  of  the  Assembly,  your 
Secretary  was  the  only  representative  there  and  defended  the  law  suc- 
cessfully against  all  attacks.  The  Assembly  Committee  thereupon 
reported  the  measures  proposed  by  the  opponents  of  Civil  Service 
Reform  for  indefinite  postponement,  and  the  Assembly  took  action 
accordingly. 

Upon  an  inqifiry  of  Secretary  McAneny  of  the  National  Civil  Serv- 
ice Association,  the  Secretary  sent  interrogatories  to  the  Mayors  of  30 
cities  in  Wisconsin  respecting  what  had  been  done  there  in  the  matter 
of  Civil  Service  Reform.  16  replies  were  received  and  sent  to  New 
York. 

The  Secretary  made  an  extract  of  the  rules  and  regulations  on  pro- 
motions contained  in  the  reports  of  the  Civil  Service  Commissions  of 
the  United  States,  Massachusetts,  Chicago  and  New  Orleans,  for  the 
future  use  of  the  Board  in  preparing  a  set  of  rules  for  promotions. 

He  also  has  prepared  under  his  direction  an  alphabetical  list  of  all 
ofScials  in  the  City  service  except  those  of  the  School,  Fire  and  Police 
Departments,  on  manilla  cards  with  some  important  dates,  which  will 
facilitate  certain  investigations. 

He  furthermore  presented  to  each  commissioner  a  memorandum  of 
44  typewritten  pages  containing 

1.  Suggestions  for  rules  for  the  Board. 

2.  Suggestions  for  rules  for  the  office. 

3.  A  detailed  schedule  of  the  principal  features  of  the  routine 

work  of  the   office   as   established   under   the   present 
improved  system  of  registration  and  books. 

4.  A  model  for  the  reports  of  changes  in  the  service. 

5.  A  preliminary  schedule  for  the  classification  and  marking  of 

examination  papers. 

6.  A  typewritten  alphabetical  index  of  the  subject  matter  con- 

tained in  tTie  rules  of  this  department  according  to  the 
paging  of  the  4th  Annual  Report. 

7.  The  Secretary  supplied  every  Commissioner  with  a  full  type- 

written report  of  all  changes  in  the  service  at  nearly  every 
meeting  of  the  Board. 
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The. following  changes  in  the  rules  were  adopted: 

RESOLVED,  That  Section  i,  of  rule  XVIII.,  be  amended  so  as  to 
read  as  follows: 

Section  i.     "Any  person  employed  in  any  department  of  the  Labor 

Service  may  be  transferred  to  similar  work  in  any 
other  department  of  the  Labor  Service,  or  promoted 
to  similar  work  in  any  other  department  of  the 
Labor  Service,  or  to  similar  work  in  the  Official 
Service  in  the  same  department,  subject  to  the 
approval  of  the  Board." 

RESOLVED,  That  rule  VI.,  of  the  general  rules  for  the  City 
Service  of  the  City  of  Milwaukee,  be  amended  by  adding  thereto  a  new 
section,  designated  as  Section  2  of  rule  VI.,  which  shall  read  as  follows: 

Section  2.     "When  in  the  judgment  of  the  Board  the  public  service 

will  be  benefited  thereby,  examinations  for  positions 
in  the  Official  Service  may  be  open  to  persons  of 
either  sex,  who  are  18  years  of  age  and  upwards, 
who  otherwise  possess  the  qualifications  prescribed 
by  these  rules." 

The  following  constructions  of  existing  rules  were  adopted: 

RESOLVED,  That  Section  3  of  Rule  IX.,  properly  construed,  docs 
not  prevent  persons  in  the  employment  of  the  city  from  taking  an 
examination  for  a  different  position  or  from  keeping  a  place  upon  any 
eligible  list  for  a  different  position  while  holding  a  position  in  the  City 
Service. 

RESOLVED,  That  reasons  satisfactory  to  this  Board  must  be  given 
by  appointing  officers,  for  each  and  every  case,  when^  they  do  not 
appoint  persons  in  the  order  of  their  standing  as  certified  by  this  depart- 
ment upon  requisition. 

RESOLVED,  That  the  appointment  of  brick  sewer  inspectors, 
when  unemployed,  instead  of  pipe  sewer  inspectors  on  new  jobs,  with- 
out notice  to  this  Board,  would  not  be  in  accordance  with  the  rules  as 
long  as  separate  eligible  lists  existed  for  those  classes. 

RESOLVED,  That  the  Chief  Examiner's  action,  in  excluding  the 
public  from  the  examination  room  or  rooms  during  examinations,  was 
approved,  because  otherwise  the  rules  and  instructions  adopted  to  secure 
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order,  fairness  and  impartiality  at  examinations  could  not  be  carried 
out. 

RESOLVED,  That  a  person  appointed  Acting  Ward  Superin- 
tendent in  an  emergency  case  cannot  be  promoted  from  that  position 
and  placed  on  the  eligible  list  of  inspectors  dl  street  pavements. 

RESOLVED,  That  an  employe's  name  cannot  be  retained  on  two 
different  civil  lists  at  the  same  time. 

RESOLVED,  That  the  appointment  and  separation  from  service  of 
nurses,  whether  under  emergency  or  otherwise,  must  be  reported  on 
the  proper  blanks  to  the  Gty  Qvil  Service  Department. 

BRIEF  HISTORY 

OF   THE    MILWAUKEE    CITY    CIVIL    SERVICE    DEPARTMENT. 

After  a  lustrum  of  service  in  the  interest  of  honest  and  efficient 
government,  the  Milwaukee  Board  of  City  Service  Commissioners  is 
entitled  to  a  brief  account  of  its  history. 

The  City  Civil  Service  Act  was  passed  by  the  Legislature  of  the 
State  of  Wisconsin,  on  April  19,  1895. 

In  pursuance  of  its  provisions  Mayor  John  C.  Koch,  in  June  of  the 
same  year,  appointed  the  four  Commissioners. 

They  organized  on  June  20,  1895,  ^^  follows: 

Joshua  Stark,  President — Term  to  expire  in  July,  1899. 
Conrad  Niederman —  Term  to  expire  in  July,  1898. 
Charles  H.  StroHmeyer — Term  to  expire  in  July,  1897. 
James  Conroy —  Term  to  expire  in  July,  1896. 

Charles  E.  Monroe,  Chief  Examiner  and  Ex-Officio  Secretary. 

The  first  code  of  Civil  Service  Rules,  that  for  the  Official  Service 
only,  was  adopted  in  July,  1895,  and  approved  by  the  Mayor  on  the 
31st  of  the  same  month,  to  take  effect  immediately. 

Among  the  more  serious  questions  which  were  left  in  doubt  by  the 
Legislative  Act  and  came  up  for  decision,  one  of  the  most  important 
was  that  respecting  the  tenure  of  office  of  all  city  officials  whose  terms 
under  previous  conditions  would  have  expired  in  the  spring  of  1896. 

Under  the  opinion  of  City  Attorney  C.  H.  Hamilton,  dated  January 
2,  1896,  the  Commissioners  ruled  that  the  tenure  of  office  of  all  the 
then  incumbents  of  offices  that  were  subject  to  the  rules  from  the  day 
when  the  City  Civil  Service  Act  went  into  effect   held  their  positions 
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by  an  indeKnite  and  indeterminate  tenure.     Therefore  they  all  retained 
their  offices  under  the  protection  of  the  Qty  Service  Rules. 

During  the  reported  first  year  15  examinations  were  held,  in  which 
534  persons  took  part  and  287  passed.  54  received  appointments  from 
the  eligible  lists.  12  appointments  were  made  under  emergency  with- 
out examination.     The  total  number  of  applications  was  711. 

The  City  being  unable  to  furnish  office  accommodations  to  the 
Board  the  first  year,  tHe  private  office  of  Secretary  Monroe  was 
designated  and  used  as  the  office  of  the  Board. 

The  entire  Labor  Service,  embracing  skilled  manual  labor  and  com- 
mon manual  labor,  was  placed  under  the  operation  of  the  Civil  Service 
Act  and  a  set  of  rules  adopted  for  the  same  by  the  Board  on  April  17, 
1896,  which  were  approved  by  Mayor  William  G.  Rauschenberger  and 
took  effect  June  i,  1896. 

All  citizens  in  the  Labor  Service  of  this  city  that  day  were  con- 
sidered City  employees,  and  their  names  placed  on  the  Labor  Civil 
List.  In  order  to  obtain  a  complete  register,  they  were  required  to 
file  applications,  and  those  who  could  not  give  proof  of  their  citizen- 
ship at  that  time,  were  given  a  respite  until  December  31, 1896,  to  supply 
the  proof.  One  result  of  the  latter  measure  was,  that  about  i  ,000  men 
who  had  lived  in  Milwaukee  or  other  parts  of  the  United  States  from 
five  to  twenty  and  more  years,,  at  last  procured  their  citizen  papers.  A 
part  of  them  had  voted  many  years. 

Upon  the  expiration  of  Commissioner  James  Conroy's  term  and 
his  retirement  in  1896,  Mayor  Rauschenberger  appointed  Mr.  Emmons 
E.  Chapin   Commissioner  for  a  term  of  four  years,  expiring  July,  1900. 

The  second  Board  organized  on  the  first  Monday  of  July,  as  follows: 

Conrad  Niederman,  President. 

Charles  H.  Strohmcyer. 

Joshua  Stark. 

Emmons  E.  Chapin. 

'Charles  H.  Doerflinger,  Chief  Examiner  and  Ex-Officio  Secretary. 

The  Labor  Service  tripled  the  registration  and  other  work  of  the 
department,  and  in  consequence  of  the  increasing  severity  of  the  general 
financial,  commercial  and  industrial  depression,  the  number  of  appli- 
cations for  work  grew  enormously,  while  the  funds  provided  by  law 
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for  the  use  of  the  Board  remained  the  same  and  did  not  suffice  for  the 
engagement  of  additional  office  help. 

The  Board  therefore  had  to  work  under  great  difficulties  and 
inadequacies,  so  that  the  'Chief  Examiner  was  obliged  to  call  on  volun- 
teers to  assist  him  for  many  months,  and  paid  out  of  his  pocket  a  large 
sum  of  money  for  needed  clerical  assistance. 

The  Board  held  37  meetings  during  the  second  year.  It  revised 
the  entire  set  of  rules  after  the  work  had  been  prepared  by  the  Secre- 
tary' ;  amendments  to  the  law  were  also  drawn  up,  intended  to  surround 
the  service  with  better  safeguards  against  corrupt  practices  and  to  pro- 
vide for  necessary  funds. 

During  this  year  there  were  2,182  applications  and  16  examinations 
for  306  official  applicants,  of  whom  189  passed.    Appointments  in  the 
combined  Official  and  Labor  Service,    168.     Total    changes    in    the 
service,  263. 

The  laborious  introduction  of  an  improved  system  of  registers, 
books,  indexes   and  reports  was  begun. 

Commissioner  Strohmeyer  having  been  re-appointed  for  four  years 
in  June,  1897,  the  third  Board  organized  on  the  first  Monday  of  July, 
as  follows  ^ 

Conrad  Niederman,  President  (second  term)., 

Joshua  Stark. 

Emmons  E.  Chapin. 

Charles  H.  Strohmeyer. 

Charles  H.  Doerflinger,  Chief  Examiner  and  Ex-Officio  Secretary. 

The  third  year  was  not  only  fraught  with  increased  work,  but  it  was 
one  of  constant  war  against  unremitting  attacks  organized  by  unprin- 
cipled and  unscrupulous  spoilsmen  with  the  aid  of  a  part  of  the  daily 
press.  But  the  department  continued  unwaveringly  to  do  its  duty,  and 
came  out  of  every  battle  with  clean  shield,  while  its  malicious  Catih- 
narian  assailers  and  calumniators  were  utterly  defeated,  the  cause  of 
City  Service  Reform  gaining  thereby  in  public  opinion. 

Notwithstanding  the  great  loss  of  time  entailed  by  these  intrigues, 
the  work  of  improving  the  facilities  of  the  department  went  on. 

The  Board  held  32  meetings  and  20  examinations  for  official  appli- 
cants, of  whom  666  appeared  and  300  passed. 
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At  one  of  those  examinations  i6i  out  174.  of  that  class  finished  the 
examination.  The  number  of  answers  that  had  to  be  rated  at  this 
examination  alone  was  over  4,000.  _ 

Appointments  in  the  combined  Official  and  Labor  Service,  203. 
Total  changes  in  the  service,  337. 

The  improvement  of  the  office  system  was  continued. 

In  June,  1898,  Commissioner  Niederman  retired  after  three  years 
of  service  and  after  having  performed  the  duties  of  President" With  great 
zeal  and  ever  ready  attention  for  two  years. 

Mayor  David  S.  Rose,  appointed  Mr.  Carl  C.  Joys  in  his  place. 

On  the  first  Monday  in  July,  1898,  the  fourth  Board  organized,  as 
follows: 

Chas.  H.  Strohmeyer,  President.  x 

Joshua  Stark. 

Emmons  E.  Chapin. 

Carl  C.  Joys. 

Charles  H.  Doerflinger,  Chief  Examiner  and  Ex-Officio  Secretary. 

After  only  a  few  months  of  service  Commissioner  Joys  resigned, 
because  his  business  did  not  allow  him  to  sacrifice  so  much  time  to 
this  office.  , 

The  Mayor  thereupon  appointed  Mr.  Edgar  L.  Wood  to  take  his 
place. 

In  1898  the  Board  held  40  meetings,  which  were  always  crowded 
with  business. 

The  number  of  examinations  was  15,  in  which  195  applicants  took 
part  and  143  passed. 

Fortunately,  returning  prosperity  brought  employment  to  a  great 
many  unemployed  persons,  w^hich  accounts  for  the  falling  off  of  the 
number  of  applications,  of  whicH  there  were  only  827  this  year. 

The  number  of  appointments  of  all  kinds  was  196.  Total  changes 
in  the  service,  365. 

The  improved  system  of  registration  having  been  nearly  completed, 
the  Board  was  enabled  to  reduce  the  clerical  force  for  the  present. 

The  Board  again  found  it  possible,  by  continued  close  economy, 
to  which  President  Strohmeyer  paid  special  attention,  to  keep  the  ex- 
penditures $303.32  below  the  appropriation  and  $411.65  below  the 
limit  allowed  by  law. 
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In  the  State  Legislature  the  schemes  of  the  wily  spoilsmen  and 
their  tools,  having  for  an  aim  the  abolishment  or  crippling  of  Civil 
Service  Reform,  were  totally  defeated. 

Upon  the  retirement  of  Commissioner  Joshua  StarK  in  June,  1899, 
at  the  expiration  of  his  four  years'  term  of  office,  during  which  the 
Board  frequently  had  the  benefit  of  his  great  ability  as  a  lawyer  and  his 
thorough  acquaintance  with  the  city  government  and  the  history  and 
principles  of  City  Civil  Service  Reform,  Mayor  Rose  appointed  Mr. 
Ernest  P.  Butler  his  successor. 

The  fifth  Board,  organized  on  July  7th,  1899,  as  follows: 

Elmmons  E.  Chapin,  President. 

Chas.  H.  Strohmeyer. 

Edgar  L.  Wood. 

Ernest  P.  Butler. 

Charles  H.  Doerflinger,  Chief  Examiner  and  Ex-Officip  Secretary. 

Among  all  the  city  officers  the  responsible  positions  in  the  City  Civil 
Service  Department  are  probably  the  most  onerous,  vexatious  and 
thankless  of  their  kind,  although  in  the  matter  of  public  ethics  and.  po- 
litical economy  they  are  of  transcendent  importance. 

Though  in  a  number  of  cases  during  the  four  annual  periods  of  my 
service  the  Board  frequently  did  not  act  in  Accordance  with  my  sug- 
gestions, and  at  other  times  adopted  measures  and  decisions  which  did 
not  meet  my  views,  I  am  convinced  that  the  city  has  derived  a  g^eat 
deal  of  benefit  from  the  disinterested,  patriotic  and  self-sacrificing  labor 
of  the  Commissioners,  and  from  the  application  of  the  merit  system  to 
the  public  service. 

The  people  ought  to  appreciate  this  and  send  friends  of  Civil  Serv- 
ice Reform,  friends  of  honest,  efficient  government,  to  the  Legislature, 
so  as  to  assure  the  upholding  of  the  Civil  Service  Law  and,  if  possible, 
make  it  more  effective  and  consistent  than  it  is  at  present. 


STATISTICS  OF  APPLICANTS 


FOR  THB 


OFKICIAL  SERVICE. 

January  i,  1899,  to  December  31,  1899,  inclusive. 


A.  Total  Dumber  of  applicants 

B.  Applicants  dropped  for  non-appearance,  or  other  reasons. 

C.  Applicants  examined  during  the  above  period 

D.  Applicants  not  yet  examined,  awaiting  examination , 

E.  Applicants — married , 

F.  Applicants — single , 

G.  Applicants — native  born , , 

H.  Applicants — foreign  born 

/.  Applicants — veterans , 

J.  Applicants — women 

K.  Applicants — average  age  of 


300 

49 
101 
306 
198 
102 
203 

97 

11 

23 

38  yrs. 


NATIVITY  OF  300  OFFICIAL  APPLICANTS. 


NATIVE    BORN 

Milwaukee 118 

Wisconsin  (exclusive  Milwaukee)..   48 

New  York 10 

Illinois 7 

Ohio 7 

Massachusetts 4 

Michigan 3 

About  68%  native  born 


Indiana 2 

Pennsylvania 2 

Louisiana I 

New  Jersey 1 


203 


FOREIGN    BORN. 


Germany 52 

Ireland 14 

England 7 

Scotland    5 

Norway    4 

Canada 3 

Austria 2 

France 2 

Holland 2 


Belgium 1 

Nova  Scotia , 1 

Poland 1 

Prussia 1 

Russia    1 

Sweden    , I 


97 


Total 300 

About  32%  foreign  born. 
(In  giving  percentages  in  statistical  tables  fractions  are  omitted.) 
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RBSIDBNCE   IN    UNITED   STATES. 


No.  of  Applicants. 

Years. 

No.  of 

Applicants. 

Years. 

1 

3  to    5 

37... 

36  to  40 

7 

6  to  10 

19  .. 

41  to  45 

6 

11  tol6 

22... 

.••••••••••••.. 

46  to  50 

45 

16  to  20 

22... 

51  to  55 

45 

...    .  21  to  25 

6  .. 

56  to  60 

47 

26  to  30 

300 

• 

43 

31  to  35 

AGE    OF    APPLICANTS. 


No  of  Applicants. 


Years 


22 16  to  20 

40 21  to  25 

40 26  to  30 

42 31  to  35 

43 36  to  40 

27 41  to*5 

24 4Cto50 


No.  of  Applicants. 


Years. 


21 51  to  56 

29 56  to  60 

10 61  to  65 

1 66  to  70 

1 71  to  75 

30b 
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EXAMINATIONS  IN  THE  OFFICIAL  SERVICE. 
January  i,  1899,  to  December  31,  1899.  inclusive. 


Datb  of 
Examina- 
tion. 


1899. 

Jan.    21.. 
Feb.    20 
Mcb.  27.. 


Tuly 
July 
Sept. 
Sept. 
Sept. 
Sept. 
Oct. 
Oct. 
and 
Oct. 
Oct. 
Nov. 
Nov. 


7.. 
21.. 
11.. 
15.. 
15.. 
15.. 
11.. 
20 
21.. 
27.. 
27.. 

6.. 

6.. 


Position  Sought. 


Competitive. 

Ward  Supt.  20th  Ward 

Tax  Assessor  7  th  Ward 

Asst.  Mech.  Engineer  and   Ma 

chinist 

Asst.  Insp.  of  Buildings 

Museum  Attendant  (male) 

Harbor  Master 

Bridge  Superintendent 

Janitor,  first  class 

Ward  Superintendent 

Library  Assistant 

Stenotyper 

Janitor,  second  class 

Fireman  of  Sta.  Engines 

Supt.  Natatorium 

Ward  Superintendent 


T3 
0) 

u 
o. 

< 


12  S 

rt  ft 

a 
a. 

< 


a 
O 

-8 

a 

a 
o 

u 

Q 


•8 

(A 

a 
(I4 


1899. 

Feb.  6, 
Aug.  31. 
Dec.      4. 


Non-competitive 

Taxidermist 

Landscape  Molder 

Janitrix.  third  class 


19 
11 

34 

11 

3 

9 

38 
12 

14 
12 
13 
23 
16 


239 


19 

2 

11 

3 

29 

6 

6 

2 

3 

1 

8 

2 

5 

0 

17 

4 

25 

2 

10 

2 

9 

1 

6 

0 

9 

0 

20 

2 

13 

4 

190 

31 

1 

0 

1 

0 

1 

0 

193 

31 

17 
8 


16 

X 


a 


84.145 
79.793 


2383.800 
488.408 
2  27.507 
7i9l.011 
577.758 
1393.900 
23  88.717 
892.900 


8 
6 
9 
18 
9 


160 


87.289 

95.650 

86.85073 

90.610 

91.275 


95. 650 


242  19331  163  95.650  24.162  62  101 


60 
P 

ton 

o 


44.795 
24.152 

51.200 
63.390 
76.284 
57.794 
70.927 
67.321 
50. 173 
73.0001 


69.708 
71.880 
950 
72.810 
75.400 


24. 152 


(X4 


11 

5 

15 
2 
0 
1 
3 
4 

13 
1 

3 
1 
1 
2 
0 


62 


0 
0 
0 


6 
3 

8 
2 
2 
6 
2 
9 
10 
7 

5 
5 
8 
16 
9 


98 


1 

'  1 
1 


PBRCBNTAGBS  ATTAINED  BY  APPLICANTS  WHO  FINISHED  THE  EXAMINATION. 

12  applicants  attained 90  to  95 $& 

26  applicants  attained 85  to  90% 

30  applicants  attained 80  to  85 J6 

33  applicants  attained 75  to  80 $1^ 

62  applicants  attained  less  than 75% . 


163 


During  the  year  1899,  242  applicants  were  called  by  mail  for  ex- 
amination; 192,  or  805/0  appeared;  163,  or  845^0  oi  those  who  ap- 
peared finished  the  examination;  loi  passed  the  examination,  which 
is  equal  to  42^^  of  those  called,  and  525/^  of  those  who  appeared. 
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STATISTICS  OF  OFFICIAL  ELIGIBLES. 


In  force  December  31,  1899, 


NATIVE   BORN. 


Milwaukee 166 

Wisconsin  (exclusive  Milwaul^ee) . .    77 

New  York 24 

Michigan 9 

Illinois 8 

Pennsylvania 7 

Ohio 5 

Indiana 2 

Minnesota 2 

Connecticut 

Kentucky 

Maryland 

Massachusetts 

Missouri. 

New  Jersey 


FOREIGN    BORN. 


306 


Germany 74 

Ireland 12 

Canada 9 

England 8 

Norway 7 

Scotland 5 

Prussia 4 

Greece 3 

Switzerland 3 

Austria 2 

Bohemia    2 

Sweden 2 

Europe  (Country  not  specified) 1 

France 1 

Holland 1 


134 


Total.  440. 


70^  Native  Born. 


30^  Foreign  Born. 
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APPOINTMENTS  IN  THE  OFFICIAL  SERVICE. 
From  January  i,  1899,  to  December  31,  1899. 


To  Take  Effect. 


Position. 


1898 

Dec.  21... 

1899 

July  12.... 
Aug.  28. . . . 

Sept.    1 

Dec.     1 

Dec.     7 

1899 

Jan.  28.  .. 
June    8.... 

Aug.    1 

Sept.   1 

1899 

Feb.  20. . . . 
1899. 

May  1.... 
June    1 

1899 

July  17.... 
Aug.  8.... 
Oct.  1 . . . . 
Nov.    1.... 

1899. 

Jan.  25..  . 
Feb.    1.... 

Mch    1 

May    6 

July  19.... 
July  19.... 

Aug.     1 

Sept.    1.    .. 

Sept.    6 

Sept.  13 

Sept.  20  . . . 

Sept.  27 

Sept.  27 

Oct.     2 

Oct.  17 

Oct.  17.  .. 
Nov.  13.... 

Dec.     1 

Dec.     1.   . . 


PUBLIC  LIBRARY  DEPARTMENT. 


Maria  L.  Roddy 


Signa  M.  Knudson 

Priscilla  H.  Coad 

Helen  Apple  

Jane  Houghton  White. . . 
Ada  Wechselberg 


Library  Assistant. 


Substitute  Page. 

Substitute  Circulating  Department. 

Evening  Assistant. 

Substitute  Circulating  Department. 

Substitute  Page. 


PUBLIC  MUSEUM  DEPARTMENT. 


Geo.  Schrosbree 

Abraham  Wolfenden,  Jr. 

PaulH.  Dernehl 

Herbert  Clowes 


Taxidermist. 
Janitor. 
Attendant. 
Landscape  Molder. 


PUBLIC  LIBRARY  AND  MUSEUM  DEPARTMENTS, 

(Jointly.) 

David  T.  Troy |  Fireman  for  Stationary  Engines. 

HEALTH  DEPARTMENT. 


Edw.  McGrath.. . . , 
A.  J.  Patek.  M.  D, 


Meat  Inspector. 

Assistant  Health  Commissioner. 


CITY  ENGINEERS  DEPARTMENT. 


Oscar  E.  R.  Ludovice. . 

James  J.  McGrath 

Geo.  Schmidt 

James  C.  Berenson 


Chainman. 

Fireman  No.  Point  Pumping  Station. 

Fireman  No.  Point  Pumping  Station. 

Chaioman. 


PUBLIC  WORKS    DEPARTMENT. 


Ferd.  Bartels 

Henry  W.  Stefifen... 

Friedrich  Coelln 

Mathias  J.  Paust 

George  Bub 

August  Lueck 

Evan  Davies 

Wm.  C.  Neustadter. 
Frank  K.  Phillips. . , 
Wm.  S.  VanGelder, 
Frank  W.  Kelly..., 
Ambrose  B.  Ad  lam  , 

John  McCoy 

Wm.  Zimmermann. , 

Alois  Roehl. 

J.  B.   Kynaston 

Oscar  Logan 

Ferdinand  Richter., 
Anton  Nachtsheim. 


Bridge  Tender. 

Superintendent  Twentieth  Ward. 

Bridge  Tender. 

Bridge  Tender. 

Bridge  Tender. 

Bridge  Tender. 

Bridge  Tender. 

Superintendent  Nineteenth  Ward. 

House  Drain  Inspector. 

Bridge  Tender. 

Fireman  at  City  Hall. 

Superintendent  of  Bridges. 

Harbor  Master. 

Superintendent  Twenty-first  Ward. 

Superintendent  Ninth  Ward. 

Superintendent  Sixteenth  Ward. 

Fireman  at  City  Hall. 

Superintendent  West  Side  Natatorium 

Superintendent  Eleventh  Ward. 
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APPOINTMENTS  IN  THE  OFFICIAL   SERVICE— Continued, 
From  January  i,  1899,  to  December  31,   1899. 


To  Take  Effect. 


1899. 

Jtly     1.... 

Sept.    1 

Nov.  20. . . . 

1899 

March  1.    . . 

1899. 

April  1.  . . 
June    i.... 

June    1 

Sept.    1 

Oct.  1. . . . 
Oct.  1. . . . 
Nov.  7.... 
Nov.  13. ... 

Dec.     1 

Dec.  15 

1899. 
May     6 

1899. 
Oct.  24.... 


Position. 


WATER  REGISTRARS  DEPARTMENT. 


Otto  Mohr 

Wm.  J.  Murray 

Mathew  L.  Steinbach . . . 


Meter  Reader. 
Meter  Reader. 
Meter  Reader. 


TAX  COMMISSIONERS  DEPARTMENT. 
Thomas  Francis  Daly. .  .1  Assessor  Seventh  Ward. 

SCHOOL  DEPARTMENT. 


John  Wesley  Raisen. . . . 

Joseph  Bork 

Gabriel  £.  McCosker 

Wm.  Radue 

Herman  Ihbe 

Charles   Kleser 

Clarence  £.  Burdick 

Richard  Burke 

Cathrien  MacLean 

Eugene  B.  Osborn 


Janitor  19th  Primary  School.  No.  1. 
Janitor  19th  Primary  School,  No.  2. 
Janitor  3rd  District  School. 
Janitor  1st  District  School. 
Janitor  16th  District  School  No.  1. 
Janitor  5th  District  School. 
Janitor  7th  District  School. 
Janitor  3rd  District  School. 
Janitrix  16th  Primary  School. 
Janitor  5th  District  School. 


JOHNSTON  EMERGENCY  HOSPITAL. 

Regine  White |  Matron. 

BUILDING  INSPECTORS  DEPARTMENT. 
Edw.  V.  Koch I  Assistant  Building  Inspector. 


Of  the  52  official  appointees  29,  or  565^  were  appointed  in  the 
order  of  their  standing. 

Twenty-three  official  eligibles  were  not  appointed  in  the  order  of 
standing  and  certification. 

One  hundred  and  twenty-nine  official  eligibles  were  certified  to 
the  various  departments. 
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PROMOTIONS  IN  THE  OFFICIAL  SERVICE. 


From  January  i,  1899,  to  December  31,  1899. 


Datb. 

Name. 

Position. 

1899. 

CITY  ENGINEER'S  DEPARTMENT. 

April 
April 
April 
Aug. 

1Q 

19 '. .. 

Albert  E.  Retzlaff 

John  Baumgarten 

Peter  J.  Hurtgen 

Burton  W.  Perrigo 

Harry  L.  Richardson  . . . 
Arthur  H.  Schneider. . . . 
Wm.  C.  Goetz 

Leveler  to  Division  Engineer. 
Rodman  to  Leveler. 

19 

Chainman  to  Rodman. 

I 

Asst.  Draughtsman  to  Asst.  Eng. 
Messenger  to  Clerk  Meter  Dist.  Dept. 
Chainman  to  Rodman. 

Aug. 

4 

Nov. 

1 

Nov. 

6 

1899 

Chainman  to  Rodman. 

WATER  REGISTRAR'S  DEPARTMENT. 

Aue. 

1 

John  Melntyre 

Meter  Accountant  to  Chief  Clerk. 

0 
Auff. 

1 : 

Robert  Lippert 

Meter  Reader  to  Meter  Accountant. 

Nov. 

20 

Elmer  Ellis 

Meter  Reader  to  Assistant  Meter  Ac- 

countant. 

1899. 

PUBLIC  LIBRARY  DEPARTMENT. 

Aug. 

8 

Clara  H.  Thomas 

Signa  M.  Knudson 

Priscilla  H.  Coad 

Substitute  to  Regular  Page. 
Substitute  to  Regular  Page. 

Nov. 

14 

Nov. 

14   

Substitute  to  Regular  Assistant  Circu- 

lating Department. 

1899 

PUBLIC  WORKS    DEPARTMENT. 

July 

5 

Peter  L'Estrange 

> 

Inspector  of  Sewers  to  Supt.  of  West 
Sewer  District. 

1899. 

PARK  DEPARTMENT. 

Oct. 

1 

Charles  Glaser 

Temporary    Park   Police   to  Regubr 

Park  Police. 

52 
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CHANGES  IN  THE  OFFICIAL  SERVICE. 
From  January  i,  1899,  to  December  31,  1899. 


Appointments 62 

Promotions 15 

Transfers.. 16 

Resignations 3i 

Increase  of  Salary '. 67 


Deaths 7 

Discharges 12 

Labor  to  Official  Service 3 

Emergency  Appointments 4^ 

^36 


NATIVITY  OF  APPOINTEES  IN  THE  OFFICIAL  SERVICE. 
Appointed  January  i,  1899,  to  December  31,  1899,  inclusive. 


NATIVE  BORN. 


Milwaukee 19 

Wisconsin  (exclusive  of  Milwaukee)     7 

Illinois 2 

Connecticut 

Massachusetts 

New  Jersey 

New  York 

Pennsylvania 

Ohio 


34 


FOREIGN    BORN. 


Germany 7 

England 3 

Norway 2 

Austria 

Canada  

France 

Ireland 

Sweden 

Wales 


18 


Total.  52. 


65^  Native  Born. 


35%  Foreign  Born. 


STATISTICS  OF  APPLICANTS  FOR  THE  LABOR  SERVICE. 

January  i,  1899,  to  December  31,  1899,  inclusive. 

A. — Total  number  of  applicants 247 

B. — Applicants  dropped  for  various  reasons  1 

C. —  Applicants  of  above  period  examined 247 

D. — Applicants — married 19S 

/^. — Applicants — single 49 

F. — Applicants — veterans 11 

G. — Applicants — women 30 

//. — Applicants — native  born 04. 

/.  —  Applicants — foreign  born 153 

y. —  Applicants  who  can  read  and  write  English 145 

/T. — Applicants  who  can  read  and  write  foreign  languages 172 

A. — Applicants  who  cannot  read  and  write  any  language 9 
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STATISTICS  OF  APPLICANTS  FOR  SKILLED  LABOR. 
January  i,  1899,  to  December  31,  1899,  inclusive. 


NATIVE  BORN. 


Milwaukee 

Wisconsin  (exclusive  of  Milwaukee) 

New  York 

Maryland 

Ohio 


5 
3 
3 
1 
1 

13 


FOREIGN  BORN. 


Germany 8 

Canada 2 

England i 1 

Ireland 1 

Norway 1 


IS 


Total.  26. 


50%  Native  Born. 


50%  Foreign  Born. 


RESIDENCE    IN    THE    U.     S. 


AGE. 


No.  of  Applicants. 

Years. 

No.  of  Applicants. 

Years. 

2 

6  to  10 

3 

21  to  25 

1 

16  to  20 

a 

26  to  30 

6 

21  to  25 

3 

31  to  35 

5 

26  to  30 

5 

36  to  40 

2 

31  to  35 

4 

41  to  45 

3 

36  to  40 

6 

46  to  50 

3 

41  to  45 

1 

51  to  55 

4 

46  to  50 

1 

56  to  60 

1 

.      ..51  to  55 

1 

61  to  65 

26 

26 

Have  families  dependent  upon  them  for  support 23 

Freeholders 8 


Can  read  read  and  write  English  and  German 12 

Can  read  and  write  English 9 

Can  read  and  write  German 2 


Can  read  and  write  English  and  Polish 

Can  read  and  write  German  and  Polish .... 
Can  read  and  write  English  and  Norwegian 


1 
1 
1 


26 
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FIFTH    ANNUAL    REPORT    OF   THE 


STATISTICS  OF  SKILLED  LABOR  ELIGIBLES. 

December  31,  1899. 


NATIVE    BORN. 


Milwaukee 21 

Wisconsin  (exclusive  Milwaukee). .  8 

New  York 5 

Illinois 2 

Michigan 1 

Pennsylvania 1 

Vermont 1 


39 


FOREIGN    BORN. 


Germany 56 

Austria 4 

Canada 3 

Ireland 3 

Norway 3 

England 2 

Bohemia 1 

Denmark 1 

Holland 1 

Poland 1 

75 


Total.  114. 


3^%  Native  Born. 


66%  Foreign  Born. 


AGE  OF  SKILLED  LABOR  ELIGIBLES. 


No.  of  Eligibles. 

Years. 

.  No.  of  El 

igibles. 

Years 

16 

21  to  25 

23 

46  to  50 

10 

26  to  30 

17 

51  to  55 

8 

31  to  35 

5 

56  to  60 

16 

20 

36  to  40 

41  to  45 

114 

Have  families  dependent  on  them  for  support. 
Freeholders 


Can  read  and  write  English  and  German 

Can  read  and  write  English 

Can  read  and  write  German 

Can  read  and  write  German  and  Polish 

Can  read  and  write  German  and  Bohemian 

Can  read  and  write  English,  German  and  French 

Can  read  and  write  Norwegian , 

Can  read  and  write  Polish , 

Cannot  read  and  write  any  language , 


99 
48 

62 

25 

20 

2 


114 
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STATISTICS  OF  APPLICANTS  FOR  COMMON  LABOR. 

January  i,  1899,  to  December  31,  1899. 


NATIVE    BORN. 


Milwaukee 47 

Wisconsin  (exclusive  Milwaukee) . .  13 

New  York 9 

Illinois 3 

Michigan 3 

Missouri 2 

Ohio 2 

Indiana 1 

Massachusetts 1 

81 


FOREIGN    BORN. 


Germany 98 

Ireland 16 

Prussia 6 

Austria 4 

Poland 4 

Canada 2 

Denmark 2 

Europe 2 

Holland 2 

Norway 2 

Bohemia   1 

Hungary 1 

140 


37^  Native  Bom. 


Total,  221. 


63%  Foreign  Born. 


RESIDENCE    IN    THE 

u.  s. 

AGE. 

• 

No.  < 

df  Applicants. 

Years. 

No,  of  Applicants. 

Years. 

2. 

. . .   3  to    5 

32    

16 

21  to  26 

23 

...   6  to  10 

...26  to  30 

16 

...11  to  15 

21 

31  to  35 

39. 

...16  to  20 

25 

36  to  40 

35 

...21  to  25 

25 

....41  to  46 

24 

...26  to  30 

21    

...  .46  to  50 

19 

..31  to  35 

29 

....61  to  56 

15  . 

. . .  36  to  40 

24 

16 

....  56  to  60 

18. 

•  ••••••■      •••«■•••••• 

...41  to  45 

...61  to  66 

17 

•  •■•••••«••■•   ••••••• 

. .  .46  to  50 

4 

...  66  to  70 

8 

...51  to  55 

5 

....71  to  75 

4 

...66  to  60 

4 

76  to  80 

1 

...61  to  66 

221 

221 

56 
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Have  families  dependent  upon  them  for  support 173 

Freeholders : 56 

Veterans 11 


Can  read  and  write  German * 71 

Can  read  and  write  English  and  German 62 

Can  read  and  write  English 51 

Can  read  and  write  Polish , 4- 

Can  read  and  write  English,  German  and  Polish 4 

Can  read  and  write  English  and  Polish 3 

Can  read  and  write  Bohemian 2 

Can  read  and  write  German  and  Polish 2 

Can  read  and  write  English  and  French 2 

Can  read  and  write  English,  German,  Swedish.  Danish  and  Norwegian 2 

Can  read  and  write  English  and  Norwegian 

Can  read  and  write  German  and  Bohemian 

Can  read  and  write  German  and  French 

Can  read  and  write  English,  German  and  French « 

Can  read  and  write  German,  Hollandish  and  Latin 

Can  read  and  write  German,  Polish  and  Bohemian 

Can  read  and  write  German,  Polish.  Bohemian  and  Hungarian 

Can  read  and  write  Norwegian .    

Can  read  and  write  Slavonic 

Cannot  read  and  write  any  language 9 


221 
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STATISTICS  OF  COMMON  LABOR  ELIGIBLES. 


In  force  December  31,  1899. 


NATIVE    BORN. 


Milwaukee 77 

Wisconsin  (exclusive  Milwaukee). .  32 

New  York 20 

Michigan 5 

Ohio 5 

Illinois 4 

Pennsylvania 4 

Iowa 2 

Maryland 2 

Massachusetts 2 

Missouri 2 

Indiana 1 


156 


FOREIGN    BORN. 


Germany » 377 

Ireland 27 

Austria 19 

Prussia  ....*..., 15 

Poland 11 

Norway 9 

Bohemia 6 

Holland 5 

Sweden 5 

Denmark 4 

England 4 

Canada 2 

Europe 2 

France 2 

Italy 2 

Russia ; 2 

Switzerland 3 

Hungary 1 

Scotland    1 

Wales 1 

497 


Total,  653. 


24%  Native  Born. 


76^  Foreign  Born. 


AGE  OF  COMMON  LABOR  ELIGIBLES. 


No.  of  El 

igibles. 

Years. 

No.  of  Eligi 

bles. 

Years. 

40 

21  to  25 

95 

56  to  60 

62 

•   ••••       ■       •••• 

26  to  30 

69 

61  to  65 

59 

31  to  35 

34    

66  to  70 

66 

36  to  40 

14 

71  to  75 

67 

41  to  45 

8 

76  to  80 

60  . . .    . 
89 

46  to  50 

51  to  55 

653 
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Have  families  dependent  on  tbem  for  support 57^ 

Freeholders 24^ 


Can  read  and  vyrite  German ...  246 

Can  read  and  write  English  and  German 159 

Can  read  and  write  English 99 

Can  read  and  write  Polish  37 

Can  read  and  write  German  and  Polish 22 

Can  read  and  write  English  and  Polish 7 

Can  read  and  write  English.  German  and  Polish 7 

Can  read  and  write  Bohemian 5 

Can  read  and  write  English  and  French 4 

Can  read  and  write  English  and  Norwegian 4 

Can  read  and  write  English  and  Swedish 4 

Can  read  and  write  Norwegian 3 

Can  read  and  write  English,  German,  Danish.  Swedish  and  Norwegian 2 

Can  read  and  write  German  and  Bohemian 2 

Can  read  and  write  German  and  French 2 

Can  read  and  write  Danish 

Can  read  and  write  English  and  Bohemian 

Can  read  and  write  English,  German  and  Bohemian 

Can  read  and  write  English,  German  and  French 

Can  read  and  write  English,  German  and  Norwegian 

Can  read  and  write  English  and  Holland 

Can  read  and  write  English  and  Welsh 

Can  read  and  write  German,  Hollandish  and  Latin 

Can  read  and  write  German,  Polish.  Hungarian  and  Bohemian 

Can  read  and  write  Hollandish 

Can  read  and  write  Italian 

Can  read  and  write  Polish  and  Russian 

Can  read  and  write  Slavonic 

Cannot  read  and  write  any  language 3 

653 
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LABOR  ELIGIBLE  LISTS. 
In  force  December  31 ,  1899. 


SKILLED  LABORERS. 


Blacksmiths 3 

Bridge  Carpenters 5 ' 

Bridge  Painters 1 

Carpenters  and  Cabinet  Makers.. . .  67 

Florists 4 

Locksmiths 1 

Machinists 1 

Masons  and  Plasterers 6 

Painters 19 


Painters  and  Window  Shade  Hang- 
ers  

Plumbers 

Slaters 

Steam  Fitters 

Stone  Masons 


1 

a 
1 
1 

1 

114 


MISCELLANEOUS  SPECIAL  COMMON  LABORERS. 


Bridge  Helpers 2 

Bridge  Laborers 3 

Boatmen 4 

Calker's  Helpers 1 

Cleaners  Public  Bld'gs  (male) 27 

Coal  Passers 14 

Cleaners  Pumping  Station 5 

Helpers  Pumping  Station 9 

Gardeners 8 

Machinist's  Helpers 2 

Mason's  Helpers 1 

Meter  Repairers 10 

Office  Cleaners  (female) 47 

Park  Laborers ' 78 


Pavers (> 

Pipe  Layers 2 

Pound  Drivers 1 

Scrub  Women 22 

Sewer  Cleaners 1 

Sewer  Diggers  (miners) 1 

Sewer  Laborers .  9 

Teamsters 3 

Water  DepL  Helpers 25 

Water  Dept.  Laborers 9 

Water   Dept.  "Turn   on  and  off" 

Men •..  18 

308 


WARD  LABORERS. 


1st  Ward 9 

2d  Ward 5 

3d  Ward 8 

4th  Ward 9 

5th  Ward 15 

6th  Ward 16 

7th  Ward 6 

8th  Ward 19 

9th  Ward 21 

10th  Ward 24 

11th  Ward 25 

12.th  Wiird 23 


13th  Ward 26 

14th  Ward 22 

15th  Ward OO 

16th  Ward 00 

17th  Ward 13 

18th  Ward 38 

19th  Ward 22 

20th  Ward 19 

21st  Ward 25 


345 
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APPOINTMENTS  IN  THE  LABOR  SERVICE. 

From  January  t,  1899,  to  December  31,  1899. 


DATS. 


1899. 

July 

6. . .  • 

July 

10.... 

Aug. 

22.... 

June 

6.... 

Oct 

20.... 

OcJt. 

23.... 

Oct. 

28.... 

Oct. 

25.    .. 

Sept. 

25... 

Sept. 

25  ... 

Sept. 

19.... 

Apr. 

27.... 

Oct. 

24... 

Oct. 

25.    .. 

Oct. 

25... 

Oct. 

30 

Oct. 

30 

Oct. 

30 

Oct. 

30 

Oct. 

30 

Dec. 

12   ... 

Dec. 

12... 

April 

13.... 

April 

13.... 

April  13.... 

April 

13.... 

April 

13.... 

April 

13.... 

April 

13.... 

April 

13.... 

April 

13.... 

April 

13.... 

Dec. 

11... 

Dec. 

11... 

Dec. 

11.... 

Dec. 

11.... 

an. 

13  .. 

an. 

13.... 

an. 

20... 

an. 

20.... 

an. 

20  ... 

May 

10.... 

May 

10... 

Sept. 

11... 

Sept. 

11.... 

Sept. 

11   ... 

May 

15.... 

May 

15.... 

Sept. 

7.... 

Nov. 

18.    .. 

Nov. 

18.... 

NAME. 


Lorenzo  Quartano y 

Joseph  Keefe  

Guiseppe  Capozzi 

Florence  Daly 

Frank  T.  Leahy  

John  Lorenz 

Ferdinand  Abel 

Michael  Toohey 

Nicholaus  Pung 

Julius  Berth   

Jacob  Sbhaus 

Richard  Urich 

Charles  Neifuss 

James  Crassold 

Leo  Buchegg^r. 

Wenzel  Zavadil 

John  Kramer 

Herman  Richter 

John  Kolar 

George  Christmann 

Mattheas  Stark 

Laurence  Piecha 

Wm.   Graff 

Mathias  Napiontek 

Theophil  Piaseck 

Frederick  Leimann 

Friedrich  Schulz 

Frank  Kuehne,  Sr 

Chas.  H.  Smith 

Fritz  Ledig 

Carl  Krueger    

Bartel  Halvorsen 

John  Bykowski 

Carl  W.  Venz 

Bernard  Nahielski 

Vincent  Lukossewski 

Michael  Kubaski 

Jacob  Pikulik 

Joseph  Hajdak 

Stanislaus  Jaworski '. 

Anton  Rozmarynowski 

Kajetan  Wagner 

Heinrich  Masuhr 

Peter  Gregor 

Johann  Erdmann 

Carl  Weidtz 

William   P.  Robinson 

Mathew  Fleming 

Frank  Steffanides 

Herman  Manski 

William  Lockwood 


NO.  OF 
WARD. 

POSITION. 

3rd 

Common  Labor. 

3rd 

Common  Labor. 

3rd 

Common  Labor. 

4th 

Custodian    (Laborer)    Grand 

Ave.  Park. 

4th 

Common  Labor. 

4th 

Common  Labor. 

4th 

Common  Labor. 

4th 

Common  Labor. 

5th 

Common  Labor. 

5th 

Common  Labor. 

6th 

Common  Labor. 

Stb 

Custodian   (Laborer)  Walker 

Park. 

9th 

Common  Labor. 

9th 

Common  Labor. 

9th 

Common  Labor. 

9th 

Common  Labor. 

9th 

Common  Labor. 

9th 

Common  Labor. 

9th 

Common  Labor. 

9th 

Common  Labor. 

9th 

Common  Labor. 

9th 

Common  Labor. 

11th 

Common  Labor. 

11th 

Common  Labor. 

11th 

Common  Labor. 

11th 

Common  Labor. 

11th 

Common  Labor. 

11th 

Common  Labor. 

11th 

Common  Labor. 

11th 

Common  Labor. 

11th 

Common  Labor. 

11th 

Common  Labor. 

13th 

Common  Labor. 

13th 

Common  Labor. 

13th 

Common  Labor. 

13th 

Common  Labor. 

14th 

Cc'mmon  Labor. 

14th 

Common  Labor. 

14th 

Common  Labor. 

14th 

Common  Labor. 

14th 

Common  Labor. 

loth 

Common  Labor. 

15th 

Common  Labor. 

15th 

Common  Labor. 

15th 

Common  Labor. 

15th 

Common  Labor. 

16th 

Common  Labor. 

16th 

Common  Labor. 

16th 

Common  Labor. 

16th 

Common  Labor. 

16th 

Common  Labor. 
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APPOINTMENTS  IN  THE   LABOR  SERVICE— Continued. 


PARK  LABORERS. 


DATS. 


1899. 

Feb.    24 

Feb.    24 

Feb.  24.... 

Feb.    24 

Feb.    24 

Feb.    24 

Feb.    24 

Feb.    24 

Feb.    24 

Feb.    24 

Feb.  24.... 

Feb.  24  ... 

Feb.  24.... 

Feb.    24 

Feb.  24... 

Feb.  24... 

Feb.  24.... 

April  11 

April  20 


NAME. 


Vincent  Lonski 

Johan  Matasek 

Silverius  A.  EUne 

Jas.  W.  Crolly 

Richard  Buth 

Thomas  H.  James 

Henry  Gerlinski . . 

Peter  Torzala 

Roman  Malecki . ' 

Chas.  Rau 

Michael  Fitzgerald 

Frank  Jackal 

Chas.  Michaleck 

Patrick  J.  Rice 

Angus  McLellan , 

Peter  D.  Carstens , 

Wladyslaus  T.  Pozorski 
Chas.  Hamann , 

Otto  F.  Schwandt 


POSITION. 


Common  Labor 
Common  Labor 
Common  Labor 
Common  Labor 
Common  Labor 
Common  Labor 
Common  Labor 
Common  Labor 
Common  Labor 
Common  Labor 
Common  Labor 
Common  Labor 
Common  Labor 
Common  Labor 
Common  Labor 
Common  Labor 
Common  Labor 
Gardener 

Gardener 


PLACE  OF  EM- 
PLOYMENT. 


Lake  Park. 
Lake  Park. 
Lake  Park. 
Lake  Park. 
Lake  Park. 
Lake  Park 
Lake  Park. 
Lake  Park. 
Lake  Park. 
Lake  Park. 
Lake  Park. 
Lake  Park. 
Lake  'Park. 
Lake  Park. 
Lake  Park. 
Lake  Park. 
Lake  Park. 
Mitchell  Pk. 

Conserv'y. 
Mitchell  Pk. 

Conserv'y 


CLEANERS. 


DATE. 


1899. 

July  3... 

Dec.    12 

Nov.   17 

Feb.    23 

Oct.       3 

Nov.      3 


NAME. 

POSITION. 

Chas.  Schulz 

Wm.  Liedtke 

Cleaner    and   Win- 
dow Washer 

Cleaner    and    Win- 

Theresa T.E  M.  Crassold 

Rose  L.  D.  Humann 

Mary  Schram 

dow  Washer 

Office  Cleaner 

Scrub  Woman.    . . . 
Substitute    Scrub 

Woman 

Mrs.  E.  Klug  .    . 

Scrub  Woman 

PLACE   OF  EMPLOYMENT. 


City  Hall. 

City  Hall. 
Public  Library. 
Public  Library. 

Public  Library. 
School     Repair    Sub- 
Department. 


SEWER 

LABORERS. 

1 

DATE.                                      NAME. 

POSITION. 

PLACE   OF  EMPLOYMENT. 

1899. 

July    21 John  Sczepanski 

Aug.      1 Bernard  R.  Albers 

Aug.      1 Angus  McLellan 

Nov.    18 Herman  Leonhardt 

Nov.   20 ,  Bernard  Li  terski    

Nov    20         '  Lorenz  Slawnv 

Common  Labor. . . . 
Common  Labor, . . . 

Common  Labor 

Common  Labor 

Common  Labor 

Common  Labor .    . . 
Mason   

East  Sewerage  Dist. 
East  Sewerage  Dist. 
East  Sewerage  Dist. 
East  Sewerage  Dist. 
East  Sewerage  Dist. 
East  Sewerage  Dist. 
West  Sewerage  Dist. 

Nov    20           William  Turner 

62 
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APPOINTMENTS  IN  THE  LABOR  SERVICE— Continued. 


MISCELLANEOUS  LABORERS. 


DATS. 

1899. 

Jan. 

6.... 

Feb. 

23.... 

Aug. 

11.... 

Aug. 

23.... 

Oct. 

27.... 

Obt. 

1^8.... 

Nov. 

16.... 

May 

1.... 

May 

1.... 

Nov. 

2.    .. 

May 

10.... 

Dec. 

1.... 

Mch. 

20.... 

Dec 

21.    ... 

Feb. 

1.... 

Oct. 

9.... 

Nov. 

9  ... 

Nov. 

24.... 

NAME. 


Enrico  Marchi 

John  Vossberg  . . . . 
A.  Edward  Keller.. . 
Stephen  Hanley . . . . 

John  Feldmeyer 

Michael  Morris  . . . . 
Wm.  Flannigan . . . . 
John  Thorns    .... 

Frank  Gavin 

Wm.  Dieckelmann  . 
Richard  Burkhardt. 
Mrs.  Ida  Richter. . . 
Alvina  Adamek  .    . . 

Mrs.  Dora  Huyck.. . 

Emma  Bowers 

John  Schlehlein. . . . 

Jas.  Brennan 

Rudolph  Stops 


POSITION. 


Mosaic  Worker. . . . 
Common  Labor. . . . 

Common  Labor 

Common  Labor 

Common  Labor. . . . 

Common  Labor 

Common  Labor 

Helper 

Helper 

Meter  Repairer . . . . 

Coal  Passer 

Matron 

Laundress 

Laundress 

Second  Girl 

Carpenter 

Painter 

Cabinet  Maker 


PLACE  OF  EMPLOYMENT. 


Public  Library. 
Public  Library. 
Public  Library. 
Meter  Dist.  Sub-Dpt 
Meter  Dist.  Sub-Dpt 
Meter  Dist.  Sub-Dpt 
Meter  Dist.  Sub-Dpt 
Meter  Dist.  Sub-Dpt 
Meter  Dist .  Sub-Dpt 
Meter  Dist.  Sub-Dpt 
City  Hall. 

West  Side  Natato'm 
Johnston     Emergency 

Hospital. 
Johnston     Emergency 

Hospital. 
Johnston    Emergency 

Hospital. 
Bridge  Sub-Dept. 
Bridge  Sub-Dept. 
School  Department. 
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SEPARATIONS  FROM  THE  LABOR  SERVICE. 
From  January  i,  1899,  to  December  31,  1899. 

INCLUDING   DEATHS,    RESIGNATIONS   AND    DISCHARGES. 


WARD  LABORERS. 


TO    TAKE 
EFFECT. 

1899. 

Nov. 
Nov. 
Nov. 
Nov. 
Nov. 
Nov. 
Nov. 
May 
Nov. 
Nov. 
Nov. 
Nov. 

1898. 
Dec.  30. 
Dec     31. 

1899. 
July    30. 


July 

Oct. 

Oct. 

Oct. 

Feb. 

Feb. 

April 

July 

June 

Sept. 

Sept. 

Dec. 

April 

Oct. 

Feb. 

Feb. 

July 

Dec. 

Feb. 

Feb. 

Feb 

Feb 

Feb. 

Feb. 

Feb. 

April 

April 

May 

May 

June 

July 

Oct. 

Oct. 


30. 
18. 
18. 
18. 

1. 

1. 
27. 
14. 

5. 
30. 
30. 
24. 

1. 
16. 

1. 

1. 
25. 
12. 

1. 

1. 

1. 

J. 

1. 

1. 

1. 

1. 

1. 
10. 
10. 
16. 
14. 
13. 
13 


NAME. 


Joseph  Bong 

Peter  Kasper 

John  Koehler 

George  Knuht 

Edward  M.  Kelly. . 

Jacob  Man  they 

Julius  Thorns  . 

Levi  A.  Chapman. . 

Josef  Bauman 

Louis  Fischer 

Gustav  Wagner  . . . 
Luke  Burke 


August  Lammens. 
Wm.  Hughes 


James  O.  Cummings. 

Jos.  Duke,  Jr 

Wm,  Zander 

John  Devine , 

Francis  Mullens 

John  Madden 

Joseph  Crowell , 

Philip  Magin , 

Michael  Morris , 

Carl  Freese 

Sam  H    Halverson... 
Christian  Luckmann. 

John  Tuma 

Josef  Zenker , 

Aug   Kleiber , 

Franz  Henn 

Frank  Semrad 

Jacob  Riscziniala .    . 

Johann  Czysch 

Christ  Haeger 

William  Ott 

Wallenty  Komassa  . , 
Michael  Kujawa. . . . 

John  Makurat 

Michael  Plewinski. . . 

John  Luck  

August  Vollbrecht. . 

Fritz  Steinert 

Herman  Schinke 

Johann  Wagner  .... 

Kajetan  Wagner 

Joseph  Zemmick. . . . , 

Carl  Schallock 

August  Bauman  .... 


NO.    OF 
WARD. 

1st 

1st 

1st 

1st 

1st 

1st 

1st 

ifd 

2d 

2d 

2d 

3d 

4th 
4th 

4th 

4th 

4th 

4  th 

4th 

5th 

5th 

6th 

7th 

8th 

8th 

8th 

8th 

9th 

loth 

11th 

11th 

12th 

12th 

13th 

13th 

14th 

14th 

14th 

14th 

14th 

15th 

15th 

15th 

15th 

15th 

15th 

15th 

15th 


POSITION. 


Common 
Common 
Common 
Common 
Common 
Common 
Common 
Common 
Common 
Common 
Common 
Common 


Labor 

Labor. 

Labor. 

Labor. 

Labor. 

Labor. 

Labor. 

Labor. 

Labor. 

Labor. 

Labor. 

Labor. 


Common  Labor. 
Paving. 


Common 

Common 

Common 

Common 

Common 

Common 

Common 

Common 

Common 

Common 

Common 

Common 

Common 

Common 

Common 

Common 

Common 

Common 

Common 

Common 

Common 

Common 

Common 

Common 

Common 

Paving. 

Common 

Common 

Common 

Common 

Common 

Paving. 

Common 

Common 


Labor. 
Labor. 
Labor. 
Labor. 
Labor. 
Labor. 
Labor. 
Labor. 
Labor. 
Labor. 
Labor. 
Labor. 
Labor. 
Labor. 
Labor. 
Labor. 
Labor. 
Labor. 
Labor. 
Labor. 
Labor. 
Labor. 
Labor. 
Labor. 
Labor. 

Labor. 
Labor. 
Labor. 
Labor. 
Labor. 

Labor. 
Labor. 
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SEPARATIONS  FROM  TH£  LABOR  SERVICE— Continued 


WARD  LABORERS— Continued. 


TO    TAKE 

EFFECT. 


1899. 

May  1 . . 

May  1 . . 

Dec.  23.. 

Feb.  1 . , 


Feb. 
Feb. 
Feb. 
Feb. 
Nov. 
Nov. 
Nov. 
Nov. 


7.. 
7.. 
7.. 
7  . 
1.. 
i.. 
1.. 
1.. 


Oct.    12.. 

1898. 
Dec.    28.. 
Dec.    29  . 

1899. 
Jan.       3.. 
Oct.    30.. 
Oct.    30.. 


NAME. 


Wm.  }.  Leenhouts. 

Chas.  Pankow 

Wm.  O'Brien 

John  Weiss 

Thos.  Berka 

Jos.  Jezierski 

Jan    Lewitzki 

Lorenz  Wanta 

Valentin  Brandt. . . 
Daniel  Coakley. . . . 
Andrew  Cierzewski 

John  Urban 

Fred.  Knuth 

August  Raether 

Gustav  A.  Schmidt 

Rudolph  Jeske 

John  Kindt 

Gustav  P.  Patzer . . 


NO.    OF 
WARD. 


16th 
16th 
16th 
17th 
18th 
18th 
18th 
18th 
18th 
18th 
18th 
18th 
19th 

20th 
•21st 

21st 
21st 
21st 


POSITION. 


Common 
Common 
Common 
Common 
Common 
Common 
Common 
Common 
Common 
Common 
Common 
Common 
Common 


Labor. 
Labor. 
Labor. 
Labor. 
Labor. 
Labor. 
Labor. 
Labor. 
Labor. 
Labor. 
Labor. 
Labor. 
Labor. 


Common  Labor. 
Common  Labor. 

Common  Labor. 
Common  Labor. 
Common  Labor . 
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SEPARATIONS    FROM    THE    LABOR   SERVICE— Continued. 


SEWER  LABORERS. 


TO    TAKE 
BFFKCr. 


1899. 

Jan.  6.. 

Jan.  15.. 

Feb.  J  . . 

Aug.  8.. 

Aug.  16.. 

Aug.  29.. 

Aug.  29.. 

Aug.  29.. 

Aug.  29.. 

Oct.  26. . 

Oct.  26.. 

Oct.  26.. 

Oct.  26  . 

Oct.  26.. 

Oct.  26.. 

Oct.  26.. 

Oct.  26. 

Oct.  26.. 

Oct.  26.. 

Oct.  26.. 

Oct.  26. . 

Oct.  26 . . 

Oct.  26  . 

Oct.  26. . 

Oct.  26.. 

Oct.  26.. 

Oct.  26.. 

Oct.  26.. 

Oct.  26.. 

Oct.  26  . 

Oct.  26.. 

Oct.  26.. 

Oct.  26  . 

Oct.  26.. 

Dec.  27.. 


NAMB. 


Albert  Dorsch : . . 

Friederich  Schultz  . . . 

Aug.  Zarling 

Franz  Wichman  ...  . 
Herman  Kieckhefcr. . . 

Wm.  Doege 

Carl  Grewe 

John  Heidenreich 

Aug.  Zastrow 

Mathias  Beden 

Paul  Duerlewanger. . . 

Paul  Dobjenski 

Michael  Fuchs   

Kasimier  Gerszewski. . 
Gustav  W.  Kbepsel  . . 
August  F.  W.  Moritz  . 

Michael  Maszk 

Joseph  Stoltman 

Louis  Schiefer 

John  Sievert 

Alfred  Stagg 

John  Sczepanski 

Albert  Wm.  Traber  . . 

John  Waldoch 

Henry  Weber 

John  C.  Winkel 

Jacob  Lorbiecki 

Angus  McLellan 

Michael  Czajkowski . . 

Albert  Gill 

Roman  Grochowski. . . 

Thomas  Olzewski . 

Michael  Pyszczynski  . 

Harry  Fowls 

Carl  School 


POSITION. 


Common 

Common 

Common 

Common 

Common 

Common 

Common 

Common 

Common 

Common 

Common 

Common 

Common 

Common 

Common 

Common 

Common 

Common 

Common 

Common 

Common 

Common 

Common 

Common 

Cleaner  . 

Common 

Common 

Common 

Common 

Common 

Common 

Common 

Common 

Mason    . 

Common 


Labor . . 
Labor . . 
Labor . . 
Labor . . 
Labor . . 
Labor . . 
Labor . . 
Labor . . 
Labor . . 
Labor . . 
Labor . . 
Labor . . 
Labor . . 
Labor . . 
Labor . . 
Labor . . 
Labor . . 
Labor . . 
Labor. . 
Labor . . 
Labor . . 
Labor . . 
Labor . . 
Labor . . 


Labor. 
Labor . 
Labor . 
Labor . 
Labor . 
Labor . 
Labor . 
Labor . 


Labor . 


PLACB  OP  BMPLOYMBNT. 


Sewer 
Sewer 
Sewer 
Sewer 
Sewer 
Sewer 
Sewer 
Sewer 
Sewer 
Sewer 
Sewer 
Sewer 
Sewer 
Sewer 
Sewer 
Sewer 
Sewer 
Sewer 
Sewer 
Sewer 
Sewer 
Sewer 
Sewer 
Sewer 
Sewer 
i-ewer 
Sewer 
Sewer 
Sewer 
Sewer 
Sewer 
Sewer 
Sewer 
Sewer 
Sewer 


Dept. 
Dept. 
Dept. 
Dept. 
Dept. 
Dept. 
Dept. 
Dept. 
Dept. 
Dept. 
Dept. 
Dept. 
Dept. 
Dept. 
Dept. 
Dept. 
Dept. 
Dept. 
Dept. 
Dept. 
Dept. 
Dept. 
Dept. 
Dept. 
Dept. 
Dept. 
Dept. 
Dept. 
Dept. 
Dept. 
Dept. 
Dept. 
Dept. 
Dept. 
Dept. 
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SEPARATIONS  FROM  THE  LABOR  SERVICE— Continued. 


MISCELLANEOUS  LABORERS. 


TO    TAKB 
EFFECT. 

NAMB. 

POSITION. 

PLACE  OF   EMPLOYMENT. 

1899. 

Nov.   30. . . . 

Mrs.  Geo.  Brunnquell  . . . 
Jeanette  B.  Williams 

Gust  Blumberg 

Matron 

West  Side  Natator'm 

May    17.... 

June   30 

1898. 
Dec.    30 

Office   Cleaner  and 

Sub.  Attend't 

Cleaner 

Public  Musum. 
City  Hall. 

City  Hall. 

City  Hai;. 

City  Repair  Sub-Dept 
City  Repair  Sub-Dept. 
City  Repair  Sub-Dept. 
Johnston     Emergency 

Hospital 
Johnston     Emergency 

Hospital. 
Johnston     Emergency 

Hospital 
Mitchell     Park    Con- 

G. H.  Fisler 

Coal  Passer 

Coal  Passer 

Carpenter 

1899. 
May      1 . . . . 

June      1 

_  une      1 . .  . . 

une      1 

"eb.      1 

Mar.   18 

Sept.  26 

April  15. .  . . 

Oscar  Loean 

Garret  Souleu    

Chas.  Riemer.! 

Carpenter 

Julius  A.  Fiebrantz 

Emma  Ziegenhagen 

Margaret  Sullivan 

Alvina  Adamek ... 

Charles  Hammann 

Carl  Doran 

John  Glander 

Common  Laborer. . 
Second  Girl 

Laundress 

Laundress 

Gardener 

June      1 . . . . 
June      1. . . . 

Sept.  25 

June  30 

July    13.... 

Aug.    11 

July    25... 
1898. 

July       6 

April     6.    .. 
June      1.... 

Common  Labor .... 
Common  Labor .... 

Common  Labor 

Common  Labor .... 

Common  Labor 

Common  Labor .... 
Common  Labor .... 

Common  Labor. .  . . 

Meter  Repairer 

"Turn  on  and  oflf  " 
Man 

servatory. 
South  Park. 
West  Park 

Johann  Erdmann 

Aug.  Strohmeyer 

Casper  H.  Zepf 

South  Park 
Coleman  Park. 
Public  Library. 
Public  Library. 
Kilbourn  Park. 

Michael  Morris 

Albert  Schuelke 

C.   F.  Kruckenberg 

lohn  Dunn 

Kilbourn  Park. 
Water  Dept. 

Water  Dept. 
Bridge  Sub-Dept. 

B    Domachowski 

Everett  A.  Wood 

Feb.      1 

Painter 

1 
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NATIVITY  OF  EMPLOYES    IN  THE  LABOR  SERVICE. 

December  31,   1899. 


NATIVB    BORN. 


Milwaukee 

66 

Wisconsin  (exclusive  Milwaukee). . 
Illinois 

30 

8 

New  York 

8 

Pennsylvania 

fi 

Massachusetts 

5 

Vermont 

3 

Connecticut 

2 

Ohio 

Maine 

2 
1 

Michigan 

1 

Minnesota 

1 

New  Jersey 

1 

134 


Known   .... 
Unknown .. . 


FOREIGN    BORN. 


Germany 618 

Ireland 56 

Prussia 25 

Austria 23 

Norway 14 

England 13 

Bohemia 10 

Europe 9 

Holland 6 

Poland 6 

Sweden 6 

Switzerland 6 

Canada 4 


Italy 

Scotland  . 
Denmark 
France  . . 
Russia  . . 
Wales   . . 


942 
59 


Total loot 


4 
3 
2 
1 
1 
1 


808 


14%  Native  Born 


86%  Foreign  Born 


TOTAL  CHANGES  IN  THE  CITY  SERVICE. 


January  i,  1899,  to  December  31,  1899. 

Appointments  in  the  Civil  Service 62 

Appointments  in  the  Labor  Service 101 

Promotions  and  Transfers  in  the  Official  Service 

Separations  from  the  Official  Service 5.< 

Separations  from  the  Labor  Service 124 


153 
31 


177 


Total  changes  of  all  kinds  (excepting  leave  of  absence  and  '  lay  offs") 


361 
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TOTAL    NUMBER    OF    ALL    PERSONS    IN    THE   CITY 
CIVIL  SERVICE  OF  MILWAUKEE. 

I.     UNDER  CIVIL  SERVICE  RULES. 

« 

A.     Undbr  the  Board  op  City  Service  Commissioners: 

In  the  "  Official  Service  " 493 

In  the   "  Labor  Service  " l.OOl 


In  both  branches 1  »494 

B.  Under  the  Board  of  Fire  and  Police  Commissioners: 

In  the  Fire  Department 336 

In  the  Police  Department 321 

In  both  branches 657 

C.  Under  the  Board  of  School  Commissioners: 

Teachers  of  all  grades  in  all  public  schools,  including 
substitutes  and  reserves 8fk6 


Total  number  of  persons  under  Civil  Service 

Rules  of  the  three  Boards 3,007 

II.     NOT  UNDER  CIVIL  SERVICE  RULES. 

D.     Elective  Officers: 

Mayor.  Comptroller,  Treasurer,  Attorney 4 

Aldermen 42 

Judges 2 

Justices  of  the  Peace 11 

Constables 11 


Total  number  of  Exempted  Elective  Officers. ...  70 

£.     Appointive  Officers: 

1.     Salaried  Officers — 

Heads  of  Departments 16 

Deputies tJ 

Cashier 1 

Secretaries 3 

Treasurer's  Clerks 3 

Other  Clerks 2 

Assistant  City  Attorneys 4 

Court  Clerks 6 

Court  Stenographers 2 

Court  Janitor 1 
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Common  Council  Messenger.  .> 1 

Weigh  Masters  (receiving  }i  of  proceeds). .  2 

School  Superintendent 1 

Assistant  School  Superintendents 2 

Truant  Oflficer    1 


Total  number  of  paid^xempted  Appoint- 
ive Officers 51 

2.     Honorary  Officers — 

City  Service  Commissioners 4 

Commissioners  of  Public  Debt 3 

Fire  and  Police  Commissioners 4 

Park  Commissioners 5 

School  Commissioners 4 

School  Directors 21 

Library  Trustees 4 

Museum  Trustees 4 

Johnston  Emergency  Hospital  Trustees 4 


Total   number  of  Exempted   Honorary 

Appointive  Officers 63 

Total  number  of  Exempted  Appointive  Officers  or 
Employes 104 


Total  number  of  Officers  and  Employes  not  sub- 
ject to  Civil  Service  Rules 174 

Total  number  of  persons  in  the  City  Service 3. 181 


The  number  of  common  laborers  actually  employed  in  street  work 
and  in  the  parks  at  the  time  of  this  writing  is  probably  several  hundred 
less  than  represented  in  the  above  summary,  because  a  number  of  the 
skilled  and  common  laborers  included  in  it  are  often  laid  off  when  there 
is  not  sufficient  work  for  them,  and  especially  during  the  winter  the 
Superintendents  are  required  to  assign  the  men  to  work  in  relays,  so  as 
to  give  as  many  of  them  as  possible  an  opportunity  for  part  of  the  work, 
excepting  the  employes  of  long  standing,  needed  for  the  special  work 
requiring  experience  and  training,  who  are  rarely  laid  off. 

The  city  administration  is  a  business  organization  of  great  magni- 
tude and  many  ramifications,  and  yet  the  total  number  of  persons  en- 
gaged in  conducting  it  is  not  larger  than  the  number  of  employees  in 
one  or  two  of  Milwaukee's  foremost  private  business  concerns. 
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The  following  figures  indicate  what  work  has  to  be  taken  care  of 
during  the  year: 

V 

Area  of  city 21}^  square  miles  or  13,760  acres 

Area  of  public  squares 22     " 

Length  of  streets 502.117  miles 

Length  of  water  mains 333.916     '* 

Length  of  sewers,  incl.  intercepting  sewers  or  tunnels 326. 172 

Area  of  parks  in  charge  of  Board  of  Public  Worts 60.997  acres 

Area  of  parks  in  charge  of  Park  Commissioners 401. 000     " 

viz:     Lake  Park 126  acres 

River  Park 24     " 

North  Park 24     " 

West  Park 125     " 

Mitchell  Park 31     " 

Lincoln  Ave.  Park 26     " 

Souih  Park 45     " 

School  houses 53 

Other  public  buildings 42 

Steam  fire  engines 20 

Chemical  fire  engines 7 

Fire  boats  for  river  service 3 

Horses 159 

In  conclusion,  I  confirm  mv  former  statement: 

That  the  merit  system  has  continued  to  exert  a  beneficial  influence 
upon  the  quality  of  public  service; 

That  every  taxpayer  is  benefited  financially  by  the  economy  result- 
ing from  more  efficient  and  honest  government,  all  taxpayers  and 
non-taxpayers  by  the  enjoyment  of  better  health,  improved  schools, 
more  pleasure  and  greater  conveniences  in  every  respect,  as  the  result 
of  the  more  careful  and  effective  application  of  public  funds; 

That  the  only  class  of  people  deriving  advantages  from  the  spoils 
system  are  boodlers  and  their  political  henchmen;  and 

That  all  good  citizens  ought  to  uphold,  and,  if  necessary,  defend 
Civil  Service  Reform  in  all  departments  and  on  all  levels  of  government, 
as  the  best  safeguard  for  our  free  institutions. 

Respectfully  submitted, 

CHARLES  H.  DOERFLINGER, 

Chief  Examiner  and  Secretary, 


EXHIBIT  C. 


BLANK   FORMS. 


Form  1. 

GENERAL  INFORMATION  SHEET. 
Sent  to  City  Departments  for  returns  to  the 

BOARP  OF  CITY  SPRVIOB  COMMISSIONERS. 

1.  Name  of  Position 

2.  Term  of  Office ^ 

3.  Salary 

4.  Number  of  persons  employed  in  this  position 

5.  What   educational   or  special   qualifications  are   required   of  an 

applicant  for  this  position? 

6.  What  are  the  duties  of  this  position? 

7.  What  degree  of  responsibility  or  authority  is  there  in  this  position 

with  reference  to  subordinates? 

8.  Can  the  position  best  be  filled  by  promotion  from  some  inferior 

position? 

9.  Is  a  test  of  or  examination  in  physical  strength  desirable? 

10.     Is  it  desirable,  in  your  opinion,  to  have,  women  in  this  position?. , 

F»rm2. 

OFFICE  OF  THE)  BOARD  OF  CITY  SERVICE  COMMISSIONERS. 

APPLICATION  FOR  THE  OFFICIAL  SERVICE. 

This  application  must  Be  filled  out  by  the  applicant  in  his  own  hand- 
writing, properly  dated,  and  must  be  signed  and  sworn  to  by  him. 

This  application  must  be  accompanied  by  the  certificates  of  not  less 
than  three  reputable  citizens  of  Milwaukee,  who  must  be  freeholders 
therein,  not  holding  any  city,  county,  or  state  office,  each  stating  that  he 
has  been  personally  acquainted  with  the  applicant  for  at  least  three 
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years  last  past  and  believes  him  to  be  of  good  moral  character,  of  correct 
and  orderly  deportment,  of  tem'perate  and  industrious  habits,  and  in 
all  respects  fit  for  the  service  he  wishes  to  enter,  and  that  such  citizen  is 
willing  that  his  certificate  should  be  made  pubhc.  Additional  certifi- 
cates may  be  required  in  any  case  in  the  discretion  of  the  Board. 

Any  false  statement  knowingly  made  by  any  applicant  in  his  appli- 
cation for  admission  to  any  examination,  or  made  at  his  request,  or 
with  his  knowledge,  in  any  certificate  which  may  accompany  his  appli- 
cation, shall  be  regarded  as  good  cause  for  excluding  him  from  such  ex- 
amination, or  for  removing  his  name  from  any  register  or  eligible  list,  or 
for  his  removal  or  discharge  from  office  during  probation  or  thereafter. 

Defective  applications  will  be  returned  to  applicants  and  an  oppor- 
tunity given  them  to  correct  the  same.  Whenever  any  application 
shows  that  the  applicant  is  not  qualified  under  the  rules  and  regulations 
of  the  Board,  such  application  will  be  rejected  and  the  applicant  notified 
of  the  reason  therefor. 

The  applicant  will  receive  written  notice  from  the  Chief  Examiner 
of  the  time  and  place  of  examination.  The  applicant  must  produce  this 
notice  at  the  place  of  examination,  where  it  will  be  taken  up  by  the 
Chief  Examiner  or  person  in  charge  of  the  examination. 

Applicant  must  present  this  in  person  at  this  office. 

APPLICATION. 

I  hereby  make  application  to  be  examined  for  the  position  of 

As  part  of  my  application  I  declare  the  answers  to  the  following 

questions  to  be  true  and  in  my  own  handwriting: 

What  is  your  full  name? 

Where  do  you  live?     (Street  and  number.) 

Are  you  a  citizen  of  the  United  States? (If  naturalized,  a  certifi- 
cate of  naturalization  must  be  submitted  witli  the  application  paper.) 

Or  was  your  father  nauiralized  before  you  were  21  years  of  age? 

Where  were  you  bom?     (Give  town,  state,  or  province,  and  country.). . 

What  was  the  date  of  your  birth?     (Give  day,  month  and  year.) 

How  long  have  you  resided  in  Milwaukee?. .  .in  the  United  States?. . . 

In  what  ward  do  you  reside  and  how  long  have  you  lived  in  that  ward?.. 

Is  your  health  such  as  to  enable  you  to  perform  efficiently  the  duties  of 
the  office  which  you  desire  to  enter? 

What,  if  any,  employment  have  you  heretofore  had  in  the  public 
service? 

In  what  business  or  employment  have  you  been  engaged  during  the 
past  five  years? 


CITY    SERVICE    COMMISSIONERS.  73 

Give  the  names,  occupations  and  residences  of  all  persons  by  whom  you 
have  been  employed  during  the  last  five  years 

Have  you  a  family  dependent  upon  you  for  support? 

Of  what  ages? 

Were  you  in  the  military  or  naval  service  of  the  United  States  in  the 
war  against  the  rebellion? 

If  so,  in  what  company  and  regiment,  or  on  what  warships  did  you 
serve?  ..'...*. 

During  what  time? 

Were  you  honorably  discharged? 

What  education  have  you  had?. 

What  language  besides  English  do  you  speak? 

What  language  besides  English  do  you  write  and  read? 

Are  you  in  the  habit  of  using  intoxicating  liquors  to  excess? 

Have  you  ever  been  convicted  of  any  offense  against  the  laws  of  Wis- 
consin, or  of  any  other  State,  or  of  the  United  States? 

[Sign  full  name  here.] 

STATE  OF  WISCONSIN,^ 

►ss. 
County  of  Milwaukee. 

Before  me  this day  of ,  A.  D.  190. ., 

personally  appeared  the  above  named 

to  me  personally  known  to  be  the  person  who  signed  his  name  to  the 

foregoing  application,  and  made  oath  that  all  the  statements  therein 

contained  are  true,  as  he  verily  believes. 

[Officer  sign  here.] 

[Official  title.] 


VOUCHERS. 

(In  their  own  interest,  applicants  will  try  to  obtain  the  signatures  of 
well-known  citizens.) 

Milwaukee,  Wis., 

I,  the  undersigned,  am  a  citizen  of  Milwaukee  and  a  freeholder 
therein. 

I  reside  at  (Give  street  and  number) 

I  do  not  hold  any  City,  County  or  State  office. 

I  have  been  personally  acquainted  with  [Write  applicant's  name 
here] : the  applicant  named  in  the  fore- 
going application,  for  the  last years;  and  I  believe  said 

applicant  to  be  of  good  moral  character,  of  correct  and  orderly  deport- 
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ment,  of  temperate  and  industrious  habits,  and  in  all  respects  fit  for  the 
service  he  wishes  to  enter;  and  I  am  willing  that  this  certificate  should 
be  made  public. 

[Sign  full  name  here.] 

[Business  or  occupation.] 

Milwaukee,  Wis., 

I,  the  undersigned,  am  a  citizen  of  Milwaukee  and  a  freeholder 
therein. 

I  reside  at  (Give  street  and  number) 

I  do  not  hold  any  City,  County  or  State  office. 

I  have  been  personally  acquainted  with  [Write  applicant's  name 
here] the  applicant  named  in  the  fore- 
going application,  for  the  last years;  and  I  believe  said 

applicant  to  be  of  good  moral  character,  of  correct  and  orderly  deport- 
ment, of  temperate  and  industrious  habits,  and  in  all  respects  fit  for  the 
service  he  wishes  to  enter;  and  I  am  willing  that  this  certificate  should 
be  made  public. 

[Sign  full  name  here.] 

[Business  or  occupation.] 

Milwaukee,  Wis., 

I,  the  undersigned,  am  a  citizen  of   Milwaukee  and  a  freeholder 
therein. 

I  reside  at  (Give  street  and  number) 

I  do  not  hold  any  City,  County  or  State  office. 

I  have  been  personally  acquainted  with  [Write  applicant's  name 
here] the  applicant  named  in  the  fore- 
going application,  for  the  last years;  and  I  believe  said 

applicant  to  be  of  good  moral  character,  of  correct  and  orderly  deport- 
ment, of  temperate  and  industrious  habits,  and  in  all  respects  fit  for  the 
service  he  wishes  to  enter;  and  I  am  willing  that  this  certificate  should 
be  made  public. 

[Sign  full  name  here.] 

[Business  or  occupation.] 

Form  2  A. 

OFFICE  OF  THE  BOARD  OF  CITY  SERVICE  COMMISSIONERS. 

APPLICATION  FOR  THE  LABOR  SERVICE. 

The  applicant  must  see  that  all  the  blanks  in  his  application  are 
properly  filled  out.     The  application  must  be  signed  and  sworn  to  by 
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the  applicant  but  need  not  be  in  his  own  handwriting.  If  the  applicant 
is  not  able  to  sign  his  name  he  may  sign  by  making  his  mark,  which 
must  be  witnessed  by  the  officer  taking  the  affidavit.  When  properly 
filled  out  the  application  must  be  filed  with  the  Chief  Examiner  at  the 
office  of  the  Beard. 

Applicants  must  be  citizens  of  the  United  States,  of  the  age  of 
twenty-one  years  or  over,  and  must  have  resided  in  the  City  of  Milwau- 
kee at  least  three  years. 

This  application  must  be  accompanied  by  the  certificates  of  not  less 
than  three  reputable  citizens  of  Milwaukee,  who  must  be  freeholders 
therein,  not  holding  any  city,  county,  or  state  office,  each  stating  that 
he  has  been  personally  acquainted  with  the  applicant  for  at  least  three 
years  last  past  and  believes  him  to  be  of  good  moral  character,  of  correct 
and  orderly  deportment,  of  temperate  and  industrious  habits,  and  in  all 
respects  fit  for  the  service  he  wishes  to  enter,  and  that  such  citizen  is 
willing  that  his  certificate  should  be  made  public.  Additional  certificates 
may  be  required  in  any  case  in  the  discretion  of  the  Board. 

For  any  service  other  than  that  of  common  laborer  the  applicant 
will  be  required  to  produce  a  certificate  from  some  competent  person  or 
persons,  in  the  same  trade  or  occupation,  of  the  applicant's  ability  to  do 
the  special  kind  of  work  in  which  he  desires  to  be  employed.  [See 
certificate  on  the  fourth  page  of  this  application.] 

Any  false  statement  knowingly  made  by  any  applicant  in  his  appli- 
cation for  admission  to  the  labor  service,  or  made  at  his  request,  or  with 
his  knowledge,  in  any  certificate  which  may  accompany  his  application, 
shall  be  regarded  as  good  cause  for  excluding  him  from  employment,  or 
for  removing  his  name  from  any  register  or  eligible  list,  or  for  his 
removal  or  discharge  from  service  after  appointment. 

Defective  applications  will  be  returned  to  applicants  and  an  oppor- 
tunity given  them  to  correct  the  same.  Whenever  any  application 
shows  that  the  applicant  is  not  qualified  under  the  rules  and  regulations 
of  the  Board,  such  application  will  be  rejected  and  the  applicant  notified 
of  the  reason  therefor. 

Applicant  must  present  this  in  person  at  this  office. 

APPLICATION. 

I  hereby  make  application  for  a  position  in  the  Labor  Service  of  the 
City  of  Milwaukee.  (If  a  skilled  laborer,  fill  in  the  sort  of  employ- 
ment desired.) 

As  a  part  of  my  application  I  declare  the  answers  to  the  following 

questions  to  be  true: 
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What  IS  your  full  name?. 

Where  do  you  live?     (Street  and  number.) 

Are  you  a  citizen  of  the  United  States? (If  naturalized,  a  certifi- 
cate of  naturalization  miust  be  brought  in  with  the  application  for 

inspection  by  the  Board.) 

Where  were  you  bom? ^ 

What  was  the  date  of  your  birth?     (Give  day,  month  and  year.) 

How  long  have  you  resided  in  Milwaukee?. . .  .In  the  United  States?. . . 
In  what  ward  do  you  reside? How  long  have  you  lived  in  that 

ward?  

Is  your  health  such  that  you  can  perform  efficiently  the  duties  of  the 

employment  which  you  desire  to  enter? 

What,  if  any,  employment  have  you   heretofore  had   in  the  public 

service? 

Where  were  you  last  employed  in  the  service  of  the  city  and  by  whom 

were  you  so  employed  and  in  what  kind  of  work? 

In  what  kind  of  work  have  you  been  engaged  during  the  past  five 

years? ., 

Give  the  names,  occupations  and  residences  of  all  persons  by  whom 

you  have  been  employed  during  the  past  three  years 

Have  you  a  family  dependent  upon  you  for  support?     If  so,  state  of 

how  many  persons  it  consists  and  what  their  ages  are 

What  education  have  you  had? 

Were  you  in  the  military  or  naval  service  of  the  United  States  in  the 

war  against  the  rebellion? 

If  so,  in  what  company  and  regiment,  or  on  what  warships  did  you 

serve? 

During  what  time? 

Were  you  honorably  discharged? 

Is  this  application  in  your  own  handwriting? If  not,  state 

bv  whom  it  was  filled  out 

Are  you  in  the  habit  of  using  intoxicating  liquors  to  excess? 

Have  you  ever  been  convicted  of  any  offense  against  the  laws  of  Wis- 
consin or  of  any  other  State,  or  of  the  United  States? 

[Applicant  must  sign  his  full  name  here,  or  if  unable  to  write  may 
make  his  mark,  which  must  be  witnessed  by  the  officer  taking  his 
affidavit.] 


[Signature  of  witness] 
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STATE  OF  WISCONSIN; 

yss. 
County  of  Milwaukbb. 

Before  me  this 3ay  of A.  D.  190. . . 

personally  appeared  the  above  named 

to  me  personally  known  to  be  the  person  who  signed  his 

[name  or  mark  as  the  case  may  be]  to  the  foregoing  application,  and 
made  oath  that  all  the  statements  therein  contained  are  true,  as  he 
verily  believes. 

[Officer  sign  here.] 

[Official  title.] 


vouchers. 

Milwaukee,  Wis., 

I,  the  undersigned,  am  a  citizen  of  Milwaukee,  and  a  freeholder 
therein. 

I  reside  at  (Give  street  and  number) 

I  do  not  hold  any  City,  County  or  State  office. 

I  have  been  personally  acquainted  with  [Write  applicant's  name 
here.] the  applicant  named  in  the  fore- 
going application,  for  the  last years;  and  I  believe  said 

applicant  to  be  of  good  moral  character,  of  correct  and  orderly  deport- 
ment, of  temperate  and  industrious  habits,  and  in  all  respects  fit  for  the 
service  he  wishes  to  enter;  and  I  am  willing  that  this  certificate  should 
be  made  public. 

[Sign  full  name  here.] 

Milwaukee,  Wis., ,  189. . . 

I,  the  undersigned,  am  a  citizen  of  Milwaukee  and  a  freeholder 
therein. 

I  reside  at  (Give  street  and  number) 

I  do  not  hold  any  City,  County  or  State  office. 

I  have  been  personally  acquainted  with  [Write  applicant's  name 
here] the  applicant  named  in  the  fore- 
going application,  for  the  last years ;  and  I  believe  said 

applicant  to  be  of  good  moral  character,  of  correct  and  orderly  deport- 
ment, of  temperate  and  industrious  habits,  and  in  all  respects  fit  for  the 
service  he  wishes  to  enter;  and  I  am  willing  that  this  certificate  should 
be  made  public. 

[Sign  full  name  here.] 
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MiLWAUKBB,  Wis., > ,  189. . . 

I,  the  undersigned,  am  a  citizen  of  Milwaukee  and  a  freeholder 
therein. 

I  reside  at  (Give  street  and  number) 

I  do  not  hold  any  City,  County  or  State  office. 

I  have  been  personally  acquainted  with  [Write  applicant's  name 
here] the  applicant  named  in  the  fore- 
going application,  for  the  last years;  and  I  believe  said 

applicant  to  be  of  good  moral  character,  of  correct  and  orderly  deport- 
ment, of  temperate  and  industrious  habits,  and  in  all  respects  fit  for  the 
service  he  wishes  to  enter;  and  I  am  willing  that  this  certificate  should 
be  made  public. 

[Sign  full  name  here.] 

When  the  application  is  for  any  other  employment  than  that  of  com- 
mon laborer,  the  foUowhig  certificate  must  be  filled  out  and  signed  by 
a  competent  person  in  the  same  trade  or  occupation. 

Milwaukee,  Wis., ,  189. . . 

I,  the  undersigned,  am  a  citizen  of  Milwaukee  and  a  freeholder 
therein. 

I  reside  at  (Give  street  and  number) 

I  do  not  hold  any  City,  County  or  State  office. 

I  am  now  and  for years  have  been  engaged  in  the  business  of. . 

I  have  been  personally  acquainted  with  [Write  applicant's  name 
here] the  applicant  named  in  the  fore- 
going application,  for  the  last years;  and  I  believe  said 

applicant  to  be  of  good  moral  character,  of  correct  and  orderly  deport- 
ment, of  temperate  and  industrious  habits  and  in  all  respects  qualified 
xo  do  the  special  kind  of  work  in  which  he  desires  to  be  employed, 
to-wit,  the  work  of  a and  I  am  willing  that  this  cer- 
tificate should  be  made  public. 

[Sign  full  name  here.] 

Form  2  B. 

office  of  the  boabd  of  city  service  commissioners. 

ORAL  EXAMINATION  FOR  REGISTRATION  IN  THE 

LABOR  SERVICE. 
AppUciVifs  full  name 

Application  number 

Date  of  examination 

I.     What  is  your  age? When  were  you  bom? 
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2.  State  where  you  are  now  living,  giving  the  street  and  number,  and 

state  how  long  you  have  lived  there 

3.  Where  were  you  Jiving  on  the. . .  .day  of i8. . .  ? 

4.  What  is  you  occupation,  and  how  long  have  you  followed  it? 

5.  Where,  when  and  with  whom  did  you  learn  your  trade? 

6.  State  whether  you  are  now  at  work,  and  if  so,  for  whom? 

If  not,  where  did  you  work  last,  and  when  and  why  did  you 
quit? 

7.  Give  the  names  of  all  persons  by  whom  you  have  been  employed 

during  the  past  three  years  (or  in  case  of  skilled  laborers,  the 
last  five  years) 

8.  Have  you  ever  worked  for  the  city?.     If  so,  state  for  how  long  a 

time  and  in  what  capacity,  under  whom  you  worked,  and  when 
and  why  you  quit 

9.  Have  you  ever  had  the  supervision  of  other  men?     If  so,  state 

when,  where  and  in  what  kind  of  work 

10.  Have  you  a  family  dependent  upon  you  for  support?     If  so,  state 

of  how  many  persons  it  consists  and  what  their  ages  are 

11.  Do  you  speak  English? 

12.  Do  you  write  and  read  English? 

13.  What,  if  any,  other  language  do  you  speak  besides  English? 

14.  Do  you  write  or  read  any  other  language  than  English,  and  if  so, 

what  language? 

15.  Do  you  own  your  own  home? 

16.  Do  you  own  any  other  property  besides  your  home?     If  so,  state 

what  other  property 

ly.     What  is  your  physical  condition,  as  concerns  health,  strength  and 

soundness  of  limb? 

J 8.     What  is  the  condition  of  your  eyesight?.  .' 

19.  What  is  the  condition  of  your  hearing? 

20.  What  persons  can  you  name  as  references  for  honesty,  industry, 

sobriety  and  skill  in  your  work? 

Form  6 

QUESTIONS  TO  REFERENCES. 
office}  of  the  board  of  city  service  commissioners. 

Milwaukee 


Sir: — residing  at 

who  is  an  applicant  for  the  position  of in  the 
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service  of  this  city,  refers  to  you  as  a  voucher  for  his  fitness  for  the 
position  which  he  has  applied  for. 

Please  advise  the  Board  in  respect  to  the  character  and  qualifications 
of  this  applicant,  using  the  following  form  and  answering  fully  the  ques- 
tions which  you  will  find  there;  and  return  your  answer  to  this  office 
as  soon  as  possible.- 

This  information  is  requested  in  the  interest  of  the  Public  Service 
and  will  not  be  used  for  any  other  purpose. 

Yours  respectfully, 


Secretary  of  the  Board  of  City  Service  Commissioners. 

To  th^  Board  of  City  Service  Commissioners: 

Gentlemen — In  reply  to  your  inquiries  respecting  the  character  and 

qualifications  of ,  who  is  an  applicant  for 

the  position  of in  the  service  of  the  city.  I 

answer  as  follows: 

1.  How  long  have  you  been  acquainted  with  said  applicant  and 
what  opportunities  have  you  had  for  forming  a  correct  judgment  of  his 
character  and  qualifications? 

2.  Had  said  applicant  ever  been  in  your  employ;  and  if  so,  for  how 
long  a  time  and  in  what  capacity  or  capacities? 

3.  If  the  applicant  has  formerly  been  in  your  employ,  but  is  not 
now,  state  when  he  left  your  employ  and  the  reasons  for  his  leaving?. . . 

4.  What  is  the  applicant's  character: 

(a)  for  sobriety  and  orderly  behavior? 

(b)  for  honesty  in  money  matters? 

(c)  for  truthfulness? 

(d)  for  intelligence? 

(e)  for  coolness  and  good  judgment?.. . .'. 

(f)  for  industry  and  attention  to  business? 

(g)  for  skill  and  efficiency  in  his  work? 

(h)  as  to  temper  and  disposition? 

5.  Has  said  applicant  ever  had,  within  your  knowledge,  the  super- 
vision of  men  or  machinery,  and  if  so,  was  he  successful  in  the  exercise 
of  such  supervision  ? 

6.  Are  the  applicant's  health  and  strength  such  as  to  enable  him 
to  perform  the  duties  of  the  position  for  which  he  has  applied? 

7.  Have  you  any  other  statements  or  suggestions  to  make  in 
respect  to  the  qualifications  of  this  applicant? 
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8.     Do  you  recommend  the  appointment  of  this  applicant  to  the 

position  for  which  he  has  applied? 

Yours  respectfully, 


Form  8. 

NOTICE  OF  EXAMINATION. 

OFFIOB  OF  THS  BOARD  OF  OITY  SSRVlCE  COMMI8SIONEB8. 

MiLWAUKlDE 

An  examination  for  the  position  of. will  be 

held  at  City  Service  Examination  Room,  City  Hall,  at  9  o'clock  a.  m., 
on 

Be  promptly  on  hand  at  the  hour  named  and  bring  this  notice  with 
you. 

Chief  Examiner. 
Form   9  IS  a  notice  for  meetings  of  the  Board  of  Commissioners. 

Form  II. 

INSTRUCTIONS  FOR  APPLICANTS  AT  CITY  SERVICE 

EXAMINATIONS. 

1.  Take  the  seat  assigned  to  you,  and  keep  it  during  all  sessions  con- 

ducted in  the  same  room. 

2.  The  "Identification  Sheet"  (form  4)  and  the  small  "Identification 

Envelope"  you  find  on  your  desk  are  marked  with  the  same 
number;  this  will  remain  your  "Examination  Number"  during 
the  whole  examination.  Report  immediately  if  the  numbers 
on  the  sheet  and  envelope  are  not  alike. 

3.  Sign  your  full  name  upon  the  identification  sheet,  place  the  latter 

in  the  small  identification  envelope,  and  seal  it  immediately. 

4.  Do  not  write  your  name  on  any  other  stationery  or  article  used 

during  the  examination. 

5.  Write  your  examination  number  plainly  on  the  right  upper  corner 

of  each  page  of  every  sheet  of  paper  used  during  the  examina- 
tion. 

For  convenience  in  marking,  leave  a  margin  of  about  one  inch  on 
the  right. 

Use  both  sides  of  the  paper  for  your  answers,  but  begin  each  divi- 
sion of  answers  on  a  new  sheet. 


/ 
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6.  Keep  a  private  note  of  your  examination  number,  in  order  to  be 

sure  of  knowing  it  at  the  subsequent  sessions,  if  any  be  held. 

7.  The  questions  are  numbered. 

Designate  your  answers  by  the  corresponding  numbers. 
Do  not  copy  the  questions  on  the  answer  sheets. 
Do  not  write  the  answers  on  the  question  sheets. 

8.  No  applicant  is  permitted  during  any  examination,  in  any  manner 

whatever,  to  give  assistance  to  any  other,  applicant,  or  to 
receive  assistance  from  any  person  whatsoever,  or  to  com- 
municate with  any  person,  or  to  leave  the  room  without  a  guard 
provided  by  the  Chief  Examiner  or  his  assistant. 

9.  As  soon  as  you  have  answered  all  the  questions  and  performed  all 

the  tasks  as  far  as  you  are  able  to  do  so,  place  all  your  answer 
sheets  in  the  large  envelope  marked  with  your  examination 
number  in  the  right  upper  corner,  and  seal  the  envelope. 

10.  After  you  have  finished  tlie  work  and  complied  with  the  above 

instructions,  deliver  to  the  Chief  Examiner  or  his  assistant, 
when  passing  out: 

(a)  The  small  identification  envelope  containing  the  identifica- 
tion sheet,  scaleB. 

(b)  The  large  envelope  containing  the  sheets  with  your  work, 
sealed. 

(c)  The  question  sheets,  not  sealed. 

11.  Give  all  mathematical  calculations  in  full. 

12.  A  violation  of  the  rules  or  of  these  instructions  will  exclude  the 

offender  from  the  examination  and  from  all  registers  of  the 
City  Service  Department. 

IT^.     Applicants  will  bear  in  mind,  that  Division   I  of  the  questions 
usually  forms  the  basis  for  the  special  marking  in  language. 


Form  4. 

IDENTIFICATION  SHEET. 

board  of  city  service  commissioners. 

Milwaukee,  Wis., ,  189 

Examination  number  of  applicant 

Signature  of  applicant 

Examination  for 
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Fonn  14. 


Residence . . . 

Position 

Examination. 


Rating . 
Certified 


Appointed 
Position . . , 


Department 
Promoted  . . 


Terminated 


0 


I  Salary 


.|Transfert"ed 
I  Cause 


Form  16.       / 


Residence 
Ward .... 


Position 


Rating. . . 
Certified 


L 


Appointed. . 

Salary 

Department 
Promoted. . . 


Terminated. 


I  Transferred. 
J  Cause 
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Form  9. 

REQUISITION. 

OFFICB  OF  THB 

MiLWAUKBB,  Wis., 

Th£  Board  of  City  Service  Commissioners: 

Gentlemen — Please  certify  from  the  proper  eligible  list  the  number 
of  names  provrded  for  by  the  rules  from  which  to  make  the  following 
appointments: 

[SpMlfjr  iwme 
tlon  In  one  regoliltloQ. 


[SpMlfjr  iwme  of  petition  and  number  of  appointment!  to  be  mad*— only  ooo  eort  of  poal- 

•J 


Respectfully  yours, 


CERTIFICATION. 
office  of  the  board  of  city  service  commissioners. 

Milwaukee,  Wis., 


In  accordance  with  the  foregoing  request,  I  hereby  certify  the  fol- 
lowing names  of  persons  eligible  to  the  position  above  named,  given  in 
the  order  in  which  they  stand  upon  the  eligible  list: 
resides  at 


((  it 

»<  4( 

(<  <* 

.»  *» 

<<  (( 

H  It 

ti  (l 

it  it 

•»  (< 

tt  It 

tt  It 


Respectfully  yours, 


Secretary. 
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NOTICE  OF  APPOINTMENTS. 
office  of  the , 

Milwaukee, 

The  Board  of  Citv  Service  Commissioners: 

Gentlemen — You  are  hereby  notified  that  the  following  appoint- 
ments have  been  made  by • 


DATS    OF 
APPOXNTMBHT. 

NAICB  OF 

AFFOIlfTBB. 

SALARY  OF 
FOSITXOM. 

Name  of  Position,  and,  in  case  of  Inspec- 
tors of  Public  Work,  Desig-nation  of  the 
Work  or  Contract  with  reference  to  which 
the  appointment  is  made. 

• 

• 

Respectfully  yours, 


Fonnai. 

CERTIFICATION  OF  REGULAR  APPOINTMENT. 

office  of  the  board  of  city  service  commissioners. 

Milwaukee, ,  1900. 

To  the  City  Comptroller: 

Sir— rThis  is  to  certify  that  the. ,  have 

appointed  the  following  named  persons  to  the  positions  denoted  oppo- 
site their  names,  the  appointment  to  take  effect  as  indicated: 


'  NAME. 

RESIDENCE. 

POSITION. 

Pay  per 

To  take 
Effect. 

• 

Respectfully  yours, 


Secretary, 
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Form  11. 


NOTICE  OF 


\ 


TRANSFER. 


^  PROMOTION. 

office  of 

Milwaukee, ,  1900. 

The  Board  of  City  Service  Commissioners: 

Gentlemen — You  are  hereby  notified  that  the  following  named  em- 
ployes have  been  \  ^^!!S^S±  \  ^^  ^^is  Department.  Subject  to  your 
approval 


• 

NAMB. 

DATB. 

PBBVXOUS  POSITION. 

PBBSBIVT  POSITION. 

PRBSBHT 
SALABY., 

• 

1 

Respectfully  yours, 


FonnlQ. 

NOTICE  OF  I  J^SSotISn. 

office  of  board  of  city  service  commissioners. 

Milwaukee, ,  1900. 

To  the  City  Comptroller: 

Sir — You  are  hereby  notified  that  the  following  named  employe.  . 
ha been  ]*Jj;iSU?f  by 


NAMB. 

DATB. 

PRBVIOUS  POSITION. 

PBBSBNT  POSITION. 

PBBSBNT 
BALA BY. 

Respectfully  yours, 


Secretary, 
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Form  24. 


NOTICE  OF  CHANGE  OF  SALARY. 


Milwaukee, ,  1900. 

To  the  Board  of  City  Service  Commissioners: 

Gentlemen — You  are  hereby  notified  that  the  pay  of  the  following 

named  employe ....  ha ... .  been  changed  as  follows  by  the 

Department. 


NAME. 

POSITION. 

Prcrloits 
Salarj. 

Present 
SaUrj. 

To  take 
Eifect. 

Respectfully  yours, 


Fonnta. 

CERTIFICATION  OF  CHANGE  OF  SALARY. 

office  of  the  board  of  city  service  commissioners. 

Milwaukee, ' ,  1900. 

To  the  City  Comptroller : 

Sir — You  are  hereby  notified  that  pay  of  the  following  named  em- 
ploye..  .  ha. . .  .been  changed  as  follows  by  the 

Department. 


NAME. 

POSITION. 

PreTlons 
Salary. 

Present 
Salary. 

To  take 
Effect. 

• 

% 

• 

Respectfully  yours, 


Secretary. 
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Fonn  19. 


NOTICE  OF  EMERGENCY  APPOINTMENT. 


office  of 

Milwaukee, ,  1900. 

The  Board  of  City  Service  Commissioners: 

GeDtlemen — You  are  hereby  notified  that  the  following  named 
person.. .  .ha. ..  .been  appointed  in  this  Department 'under  emer- 
gency, subject  to  your  approval: 


NAME. 

RESIDENCE. 

POSITION. 

per 

To  take 
Effect. 

Nature  of 
Emergency. 

•   •■•              «ft*p«»«a*«   »•  •  •   •  « 

Respectfully  yours, 


Foim  20. 

CERTIFICATION  OF  EMERGENCY  APPOINTMENT. 

office  of  the  board  of  city  service  commissioners. 

Milwaukee ,  1900. 

To  the  City  Comptroller: 

Sir — You  are  hereby  notified  that  the  following  named  person 

ha . .  . .  been  appointed  by  the Department, 

under  emergency: 


NAME. 

RESIDENCE. 

POSITION. 

per 

To  take 
Effect. 

Respectfully  yours. 


Secretary, 
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Fonnlft. 


CHANGE  OF  RESIDENCE. 


OFFICE  OF 


Milwaukee ,  1900. 

TV  the  Board  of  City  Service  Commissioners: 

Gentlemen-  You  are  hereby  notified  that  the  following  named  em- 
ploye  in  this  department  ha. . .  .changed  their  place  of  residence: 


-    --        .                                   '        ■ 5-1- 

NAMB. 

• 

-T-^ \ ' 

POSITIOK. 

• 

•       PKBSBNT    IIB8IDBRCB. 

- 

• 

Respectfully  yours, 


Form  21. 

CHANGE  OF  RESIDENCE. 

office  of  the  board  of  city  service  commissioners. 

Milwaukee, ,  1900. 

To  the  City  Comptroller: 

Sir — You  are  hereby  notified  that  the  following  named  employe. . . 
in  the Department  ha..  ..changed  place  oi  residence. 


' '  '■■-■— 


NAME. 


POSITION. 


PRBSSNT  RESIDENCE. 


Respectfully  3'ours, 


Secretary, 
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Form  17. 


BY  REASON  OF 


OUT  OF  SERVICE. 

Termination  of  Temporary  Employment, 

Resignation, 

Suspension, 

Discharge, 

Death. 


office  of *. , 

Milwaukee, ,  1900. 

77ie  Board  of  City  Service  Commissioners: 

Gentlemen — You  are  hereby  notified  that  the  following  named  em> 
ploye.. . .ha. .. .separated  from  the  service  of  this  Department, 
through  cause  indicated: 


KAMB. 


DATS. 


POSITION. 


CAU5R. 


Respectfully  yours, 


CERTIFICATION  OF 


Form  18. 

OUT  OF  SERVICE. 

'  Expiration  of  Temporary  Appointment, 

Resignafion, 

Suspension, 

Discharge, 
[  Death. 

OFFICE    OF   the    BOARD   OF   CITY    SERVICE    COMMISSIONERS. 

Milwaukee ,  1900. 

To  the  City  Comptroller  : 

Sir — You  are  hereby  notified  that  the  following  named  employe.  .. 

ha ... .  been  separated  from  the  service  in  the Depart 

ment,  as  indicated  above: 


NAMR. 

To  take 
Eflfect. 

POSITION. 

MKMARKt 

*  *     *                    *      *           ' 

Respectfully  yours, 


Secretary, 


EXHIBIT  D. 


CITY   CIVIL    SERVICE    ACT. 


Cliairter  313,  of  the  Laws  off  1895,  App.  April  19  and  Pub.   April  29. 
[As  Amended  by  Chapter  218,  of  the  Laws  of.  1897,  App. 

April  12  and  Pub.  April  IJ.] 


AN  ACT  to  regulate  the  civil  service  of  cities. 

The  people  of  the  State  of  Wisconsin,  represented  in  Senate  and  As- 
sembly, do  enact  as  follows: 

Section  i.  The  Mayor  of  each  city  in  this  state,  of  the  first  class, 
or  of  the  second  class,  as  defined  by  Section  I,  of  Chapter  312,  of  the 
general  laws  of  Wisconsin,  enacted  in  1893,  whether  such  city  be 
incorporated  by  special  act  of  the  Legislature  or  under  the  general  laws 
of  the  state,  shall,  before  the  fifteenth  day  of  June,  A.  D.  1895,  or  the 
fifteenth  day  of  June  in  the  year  next  following  the  first  state  or  national 
census,  showing  such  city  to  belong  to  either  said  first  or  said  second 
class,  appoint  four  persons,  citizens  and  residents  of  said  city,  who  shall 
constitute  and  be  known  as  the  Board  of  City  Service  Commissioners 
of  such  city,  and  shall  designate  one  of  the  persons  so  appointed  to 
serve  for  a  term  of  four  years,  one  for  a  term  of  three  years,  one  for  a 
term  of  two  years,  and  one  for  a  term  of  one  year,  from  the  first 
Monday  of  July  in  the  year  of  their  appointment  and  until  their  re- 
spective successors  are  appointed  and  qualified;  and  in  each  and  every 
year  after  such  first  appointment,  the  Mayor  shall,  m  like  manner, 
in  the  month  of  June,  appoint  one  person  as  the  successor  of  the 
Commissioner  whose  term  shall  expire  in  that  year,  to  serve  as  such 
Commissioner  for  four  years  from  the  first  Monday  of  July  then  next 
ensuing,  and  until  his  successor  is  appointed  and  qualified.    Three 
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Commissioners  shall  constitute  a  quorum  necessary  for  the  transaction 
of  business.  Any  vacancy  in  the  office  of  Commissioner  occurring 
during  the  term  shall  be  filled  for  the  unexpired  term  by  appointment 
by  the  Mayor,  and  all  appointments,  both  original  and  to  fill  vacancies, 
shall  be  so  made  that  not  more  than  two  Commissioners  shall  at  the 
time  of  the  appointment  be  members  of  the  same  political  party.  Said 
Commissioners  shall  hold  no  lucrative  office  or  employment  under  the 
United  States,  the  State  of  Wisconsin,  or  any  municipal  corporation  or 
political  division  thereof^  and  each  Commissioner  shall,  before  entering 
upon  the  discharge  [of  the  duties]  of  his  office  and  within  ten  days  alter 
receiving  notice  of  his  appointment,  take  and  subscribe  the  oath  of 
office  prescribed  by  the  constitution  of  this  state,  and  file  the  same,  duly 
certified  by  the  officer  admiijistering  it,  with  the  [City]  Clerk  of  hi&pity, 
and  no. salary. or  other  compensation  for  his  services  shall  be  paid  to 
any  such  Commissioner; 

Sec.  2.  [As  amended  by  Sec.  1,  Chap.  218,  of  1897.]  The  said 
Commissioners  shall  make  rules  adapted  to  carry  out  the  purposes  of 
the  act  and  not  inconsistent  with  its  provisions,  for  the  examination  and 
selection  of  persons  to  fill  offices  and  positions  in  the  service  of  their 
respective  cities,  which  are  required  to  be  filled  by  appointment,  and 
for  the  selection  of  persons  to  be  employed  in  the  service  of  such  city. 
All  rules  so  made  shall  be  subject  to  the  approval  of  the  Mayor  of  the 
city,  and  they  may  with  like  approval  be  from  time  to  time  altered  or 
rescinded  by  said  Commissioners.  The  said  Commissioners  shall 
supervise  the  administration  of  the  rules  so  established. 

Sec.  3.  The  rules  mentioned  in  Section  2  of  this  act  may  be  made 
from  time  to  time: 

1st.  For  open,  competitive  and  other  examinations  by  which  to 
test  applicants  for  office  or  for  employment  as  to  their  practical  fitness 
to  discharge  the  duties  of  the  positions  which  they  desire  to  fill,  which 
examinations  shall  be  public  and  free  to  all  citizens  of  the  United  States, 
with  proper  limitations  as  to  residence,  age,  health,  sex,  habits  and 
moral  character. 

2nd.  For  the  filling  of  vacancies  in  offices  and  places  of  employ- 
ment in  accordance  with  the  results  of  such  examinations,  and  for  the 
selection  of  persons  for  public  employment  in  accordance  with  such 
results,  or  otherwise,  as  may  seem  most  desirable  to  carry  out  the  pro- 
visions of  this  act. 

3rd.  For  promotions  in  office  or  positions  on  the  basis  of  ascer- 
tained merit  and  seniority  in  service,  and  examination  as  may  seem 
desirable. 
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4th.  For  a  period  of  probation  before  an  appointment  or  employ- 
ment is  made  permanent. 

All  rules  made  as  provided  in  this  act  and  all  changes  therein  shall 
forthwith  be  printed  for  distribution  by  said  Board. 

Sbc.  4.  From  and  after  the  adoption  of  such  niles,  all  appoint- 
ments to  subordinate  offices,  positions  and  employments  in  the  several 
departments  of  the  service  of  such  city  which  are  subject  to  such  rules, 
shall  be  made  by  the  respective  heads  of  such  departments  under  and  in 
conformity  with  the  provisions  of  such  rules,  and  such  heads  of  depart- 
ments shall  respectively  have  power  to  remove  or  discharge  at  pleasure 
any  person  holding  any  subordinate  office,  position  or  employment  in 

» 

their  respective  departments. 

Sbc.  5.  All  applicants  for  offices,  places  or  employments  in  the 
civil  service  of  such  city,  except  those  mentioned  in  Section  6,  shall  be 
subject  to  examination  under  and  in  accordance  with  the  rules  so  made 
by  said  Commissioners.  Such  examinations  shall  be  practical  in  their 
character  and  shall  relate  to  those  matters  which  will  fairly  test  the  rela- 
tive capacity  and  fitness  of  the  persons  examined  to  discharge  the  duties 
of  the  particular  service  to  which  they  seek  to  be  appointed,  and  shall 
include  tests  of  physical  qualifications  and  health,  and,  when  appropriate, 
of  manual  skill.  No  question  in  any  examination  shall  relate  to  political 
or  religious  opinions  or  affiliations,  and  no  appointment  or  selection  to 
an  office  or  for  employment  within  the  scope  of  the  rules  established 
as  aforesaid  shall  be  in  any  manner  affected  or  influenced  by  such 
opinions  or  affiliations. 

Sec.  6.  Officers  who  are  elected  by  the  people,  or  who  by  statute 
are  required  to  be  elected  by  the  city  council,  inspectors  and  clerks  of 
election,  members  of  any  board  of  education,  the  superintendents  and 
teachers  of  schools,  heads  of  any  principal  departments  of  the  city,  all 
members' of  the  law,  fire  and  police  departments,  officers  and  clerks  for 
the  faithful  discharge  of  whose  duties  a  superior  officer  is  required  to 
give  bond,  one  private  secretary  of  the  mayor,  and  any  other  officers, 
clerks  or  employes  in  the  service  of  the  city  whose  positions,  in  the 
judgment  of  the  said  City  Service  Commissioners,  cannot,  for  the  time 
being,  be  subjected,  with  advantage  to  the  pubTic  service,  to  the  general 
rules  prepared  under  this  act,  shall  not  be  affected  as  to  their  election, 
selection  or  appointment,  by  such  niles  made  by  said  Commissioners. 

Stec.-7.  Every  application,  in  order  to  entitle  the  applicant  to 
appear  for  examination,  or  to  be  examined,  must  state  the  facts  under 
oath  on  the  following  subjects:  (i)  full  name,  residence  and  postoffice 
address;  (2)  citizenship;  (3)  age;  (4)  place  of  birth;  (5)  health  and  phys- 
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ical  capacity  for  the  public  service;  (6)  previous  employment  in  the 
pubhc  service ;  (7)  business  or  employment  and  residence  for  the  previ- 
ous five  years;  (8)  education.  Such  other  information  shall  be  furnished 
by  the  applicant  as  may  reasonably  be  required  by  the  Board  touching 
the  applicant's  fitness  for  the  public  service. 

Sec.  8.  [As  amended  by  Sec.  2,  Chapter  218  of  1897.]  The  said 
board  shall  appoint  a  chief  examiner,  whose  duty  it  shall  be 
under  its  direction,  to  superintend  any  examinations  held  in  such 
city  under  this  act  and  who  shall  perform  such  other  duties  as  the 
IxMird  shall  prescribe.  Such  chief  examiner  shall  be  ex-offido 
secretary  of  the  board,  and  under  the  direction  of  such  board  he,  as 
such  secretary,  shall  keep  and  record  minutes  of  its  proceedings, 
preserve  all  reports  made  to  it,  keep  a  record  of  all  examinations 
held  under  its  direction,  and  perform  such  other  duties  as  the  board 
may  from  time  to  time  prescrii>e.  Such  chief  examiner  shall  receive 
a  salary  to  be  fixed  by  said  board  at  a  sum  not  exceedins:  the  rate 
of  fifteen  hundred  dollars  per  annum,  which  shall  be  paid  monthly 
by  the  city  treasurer  on  the  certificate  of  the  president  of  said  board 
countersifi^ned  by  the  city  comptroller.  He  shall  be  subject  to 
removal  at  any  time  by  said  board.  The  said  board  may  also  incur 
such  expenses  for  clerk  hire,  printing,  stationary  and  other  inci- 
dental matters  as  it  shall  deem  necessary;  provided,  however,  that 
the  total  amount  of  all  expenditures  by  it  incurred  during  any 
year,  including  the  compensation  of  the  chief  examiner,  clerics  and 
other  employes,  shall  not  exceed  the  amount  of  the  special  fund 
herein  provided  and  known  as  the  ••the  city  civil  service  fund.*' 

[Additional  provisions  are  contained  in  the  following  Section  of  said 

Chapter  218  of  the  Laws  of  1897,  to- wit :] 

Sec.  3.  Prom  and  after  the  passage  and  publication  of  this  act, 
the  common  council  shall  levy  and  collect  annually,  upon  all  taxable 
property  of  the  said  city,  at  the  same  time  and  In  the  same  manner 
as  other  city  taxes  are  levied  and  collected  by  law,  a  special  tax  not 
exceeding  one  thirty-fifth  of  a  mill  upon  each  dollar  of  the  assessed 
value  of  said  taxable  property,  the  amount  of  which  shall  be  deter- 
mined by  said  board  of  city  service  commissioners  and  certified  by 
it  to  the  common  council  and  to  the  city  comptroller  within  ten 
days  after  the  passage  and  publication  of  this  act,  and  thereafter 
before  the  twentieth  day  of  January  in  each  year,  and  the  entire 
amount  of  such  special  tax  shall  constitute  a  separate  and  distinct 
fund  to  be  known  as  the  ''city  civil  service  fund,*'  and  shall  'not  be 
used  or  appropriated,  directly  or  indirectly,  for  any  other  purpose 
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than  paying  the  salaries  of  the  chief  examiner,  clerks  and  employes 
of  said  board  and  the  other  necessary  expenses  of  carrying  out  the 
purposes  of  this  act.  All  disbursements  on  account  of  such  city 
dvll  service  fund,  except  for  the  salary  of  the  chief  examiner,  shall 
be  paid  by  the  city  treasurer  on  the  orders  of  the  president  and 
secretary  of  the  board  countersigned  by  the  city  comptroller. 

Sec.  9.  The  Board  shall  control  all  examinations,  and  may,  when- 
ever an  examination  is  to  take  place,  designate  a  suitable  number  of 
persons,  either  in  or  not  in  the  official  service  of  the  city,  to  be  exam- 
iners, and  it  shall  be  the  duty  of  such  examiners,  and,  if  in  the  service  of 
the  city,  it  shall  be  part  of  their  official  duty,  without  extra  compensa- 
tion, to  conduct  examinations  as  the  Board  may  direct,  and  make 
return  or  report  thereof  to  such  Board;  and  the  Board  may,  at  any 
time,  substitute  any  other  person,  whether  or  not  in  such  service,  in  «the 
place  of  any  one  so  selected;  and  the  Board  may  themselves,  at  any 
time,  act  as  such  examiners,  and  without  appointing  examiners.  The 
examiners,  at  any  examination,  shall  not  all  be  members  of  the  same 
political  party,  and  no  person  shall  serve  in  an  examination  of  candi- 
dates for  office  under  the  provisions  of  this  act  in  case  of  a  relative  or 
connection  by  marriage  within  the  degree  of  first  cousin. 

Sec.  la  [As  amended  by  Sec.  4,  of  Chap.  218,  of  1897.]  Notice 
of  the  time,  place  and  general  scope  of  every  examination  shall  be 
given  by  the  board  by  publication  at  least  four  times  on  alternate 
days,  beginning  at  least  ten  days  before  the  date  of  such  examina- 
tion, In  one  or  more  daily  newspapers  of  general  circulation  pub- 
lished In  such  city,  and  such  notice  shall  also  be  posted  by  said 
board  In  a  conspicuous  place  In  Its  office  at  least  ten  days  before 
such  examination.  Such  further  notice  of  examinations  may  be 
given  as  the  board  shall  prescribe. 

Sec.  II.  From  the  returns  or  reports  of  the  examiners,  or  from 
the  examinations  made  by  the  Board,  the  Board  shall .  prepare  and 
keep  a  register  for  each  grade  or  class  of  position  in  the  service  of  such 
•city,  of  the  persons  whose  general  average  standing  upon  examination 
for  such  grade  or  class  is  not  less  than  the  minimum  fixed  by  the  rules 
of  such  Board,  and  who  are  otherwise  eligible,  and  such  persons  shall 
take  rank  upon  the  register  as  candidates  in  the  order  of  their  relative 
excellence  as  determined  by  examination,  without  reference  to  priority 
of  time  of  examination. 

Sec.  12.  [As  amended  by  Sec.  5,  Chap.  218,  of  1897.]  Immediate 
notice  In  writing  shall  be  given  by  the  appointing  power,  to  said 
board  of  city  service  commissioners,  of  all  appointments,  perman- 
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ent  or  temporary,  made  pursuant  to  this  act  and  the  rules  made 
and  established  under  the  same«  In  those  branches  or  departments 
of  the  civil  service  of  such  city  which  are  subject  to  this  act  and 
the  rules  of  said  board*  and  all  transfers*  promotions*  resigna- 
tions, other  changes  or  vacancies  from  any  cause  in  such  branches 
or  departments  of  the  city  service,  and  of  the  date  thereof,  and  a 
record  of  the  same  shall  be  kept  by  said  board.  When  any  office 
or  place  of  employment,  subject  to  such  rules,  is  created  or  abol- 
ished, or  the  compensation  attached  thereto  is  altered,  the  officer 
or  board  making:  such  change  shall  immediately  report  the  same 
in  writing  to  said  board  of  commissioners. 

Sbc.  13.  Said  Board  of  Commissioners  shall,  on  or  before  the  isth 
day  of  March  in  each  year,  make  to  the  Mayor  for  transmission  to  the 
City  Council,  a  report  showing  its  own  action,  the  rules  in  force,  the 
practical  effects  thereof,  and  any  suggestions  it  may  approve  for  the 
more  effectual  accomplishment  of  the  purposes  of  this  act.  The  Mayor 
may  require  a  report  from  said  Board  at  any  other  time. 

Sec.  14.  All  officers  of  any  such  city  shall  aid  said  Board  in  all 
proper  ways  in  carrying  out  the  provisions  of  this  act,  and,  at  any  place 
where  examinations  are  to  be  held,  shall  allow  tlie  reasonable  use  of  the 
public  buildings  for  holding  such  examinations.  The  Mayor  of  each 
city  shall  cause  suitable  rooms  to  be  provided  for  said  Board  at  the 
expense  of  such  city;  and  a  sufficient  sum  of  money  shall  be  appro- 
priated each  year  by  each  city  to  carry  out  the  provisions  of  this  act  in 
such  city. 

Sec.  15.  No  person  or  officer  shall  willfully  and  corruptly,  by  him- 
self or  in  co-operation  with  one  or  more  other  persons,  defeat,  deceive 
or  obstruct  any  person  in  respect  to  his  or  her  right  of  examination,  or 
corruptly  or  falsely  mark,  grade,  estimate  or  report  upon  the  examina- 
tion or  proper  standing  of  any  person  examined  hereunder,  or  aid  in  so 
doing  or  willlully  or  corruptly  make  any  false  representations  concern- 
ing the  same  or  concerning  the  person  examined,  or  willfully  or  cor- 
ruptly furnish  to  any  person  any  special  or  secret  information  for  the 
purpose  either  of  improving  or  injuring  the  prospects  or  chances  of  any 
person  so  examined,  or  to  be  examined,  being  appointed,  employed  or 
promoted. 

Sec.  16.  [As  amended  by  Sec.  6,  Chap.  218,  of  1897.]  No  comp- 
troller or  accounting  or  auditing  officer  of  such  city  shall  allow  the 
claim  for  services  of  any  person  employed  In  the  public  service  in 
violation  of  the  provisions  of  this  act  or  of  the  rules  made  and 
established  by  the  board  of  city  service  commissioners  pursuant  to 
this  act. 
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Sbc.  17.  The  Board  of  City  Service  Commissioners  shall  certify 
to  the  Comptroller  all  appointments  to  offices  and  places  in  the  civil 
service  of  the  city,  subject  to  their  niles,  and  all  vacancies  occurring 
therein,  whether  by  dismissal,  resignation  or  death.  No  Comptroller 
of  any  such  city  shall  approve  the  payment  of  or  be  in  any  manner 
concerned  in  paying  any  salary  or  wages  to  any  person,  subject  to  such 
rules,  for  services  as  an  officer  or  employe  of  such  city,  before  the 
appointment  of  such  person  to  the  city  service  has  been  certified  by  the 
Board  to  the  Comptroller,  nor  after  the  vacation  of  siich  person's  office 
or  employment  shall  have  been  so  certified. 

Sec.  18.  No  Paymaster,  Treasurer  or  other  officer  or  agent  of 
such  city  shall  willfully  pay,  or  be  in  any  manner  concerned  in  paying 
any  person  subject  to  the  rules  adopted  by  said  Commissioners  under 
this  act,  any  salary  or  wages  for  services  as  an  officer  or  employe  of 
such  city,  before  the  appointment  of  such  person  to  the  civil  service  of 
such  city  has  been  certified  by  the  Board  to  the  Comptroller,  nor  after 
the  vacation  of  such  person's  office  or  employment  shall  have  been  so 
certified. 

Sec.  19.  Any  person  who  shall  willfully,  or  through  culpable  neg- 
ligence, violate  any  provision  of  this  act  or  any  rule  promulgated  in 
accordance  with  the  provisions  thereof,  shall  be  guilty  of  a  misde- 
meanor, and  shall,  on  conviction  thereof,  be  punished  by  a  fine  of  not 
less  than  fiity  dollars,  and  not  exceeding  one  thousand  dollars,  or  by 
imprisonment  in  the  county  jail  for  a  term  not  exceeding  six  months, 
or  by  both  such  fine  and  imprisonment  in  the  discretion  of  the  court. 

Sec.  20.  If  any  person  shall  be  convicted  under  the  next  preced- 
ing section,  any  public  office  which  such  person  may  hold  shall,  by 
force  of  such  conviction,  be  rendered  vacant,  and  such  person  shall  be 
incapable  of  holding  office  for  the  period  of  five  years  from  the  date  of 
such  conviction. 

Sec.  21.  Prosecutions  for  violations  of  this  act  may  be  instituted 
either  by  the  Attorney-General,  the  state's  attorney  for  the  county  in 
which  the  offense  is  alleged  to  have  been  committed,  or  by  the  Board 
acting  through  special  counsel.  Such  prosecutions  shall  be  conducted 
and  controlled  by  the  prosecuting  officers  who  institute  them,  unless 
they  request  the  aid  of  other  prosecuting  officers. 

[Additional  provisions  are  contained  in  tlie  following:  Sections  of 
said  Cliapter  218  of  the  Laws  of  1897,  to-wit:] 

Sec.  7.  It  shall  be  the  duty  of  every  board  of  city  service  com- 
missioners appointed  under  and  in  pursuance  of  the  provisions  of 
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said  chapter  313,  of  the  laws  of  1895,  to  investig:ate  the  enforcement 
of  said  act  and  of  its  rules  adopted  in  accordance  with  its  pro- 
visions to  carry  out  the  purposes  of  said  act  and  the  action  of  the 
examiners  in  said  act  provided  for,  and  the  condu:t  and  action  of  the 
appointees  in  the  official  service  in  its  city,  and  may  inquire  as 
to  the  nature,  tenure  and  compensation  of  all  offices  and  places  in 
the  public  service  thereof.  In  the  course  of  such  investigations 
each  commissioner  shall  have  power  to  administer  oaths  and  said 
board  shall  have  power  to  secure  by  its  subpoena  both  the  attend- 
ance and  testimony  of  witnesses  and  the  production  of  books  and 
papers  relevant  to  such  investigation. 

Sec.  8.  Any  person  who  shall  be  served  with  a  subpoena  to 
appear  and  testify,  or  to  produce  books  and  papers,  issued  by  the 
board  of  city  service  commissioners  in  the  course  of  any  investiga- 
tion conducted  under  the  provisions  of  section  6  [7],of  this  act, 
and  who  shall  refuse  or  neglect  to  appear  and  testify  or  to  produce 
books  and  papers  relevant  to  such  investigation,  as  commanded  in 
such  subpoena,  shall  l>e  guilty  of  a  misdemeanor,  and  shall  on  con- 
viction be  punished  by  fine  or  imprisonment  or  both  in  the  discre- 
tion of  the  court,  as  provided  ih  and  by  section  19,  of  the  said  act 
hereby  amended.  The  fees  of  witnesses  for  attendance  and  travel 
shall  be  the  same  as  the  fees  of  witnesses  before  the  circuit  courts 
of  this  state,  and  shall  be  paid  from  the  appropriation  for  the 
expenses  of  the  lK>ard.  Any  circuit  court  of  this  state,  or  any  judge 
thereof,  whether  in  term  time  or  vacation,  upon  application  of  the 
board,  may  compel  the  attendance  of  witnesses,  the  production  of 
books  and  papers  and  giving  of  testimony  before  the  board  by  at- 
tachment for  contempt  or  otherwise,  in  the  same  manner  as  the 
production  of  evidence  may  be  compelled  before  said  court.  Every 
person,  who,  having  taken  an  oath  or  made  affirmation  before  a 
commissioner  in  the  course  of  such  an  investigation,  shall  swear 
or  affirm  willfully,  corruptly  and  falsely,  shall  be  guilty  of  perjury, 
and  upon  conviction  shall  be  punished  accordingly. 

Sec.  9.  No  officer  or  employe  of  such  city  shall  discharge,  or 
degrade,  or  promote*  or  in  any  manner  change  the  official  rank  or 
compensation  of  any  other  officer  or  employe,  or  promise  or 
threaten  to  do  so,  for  giving  or  withholding  any  contribution  ot 
money  or  other  valuable  thing  for  any  party  or  political  purpose, 
or  for  refusal  or  neglect  to  render  any  par:y  or  political  service. 

Sec.  10.  No  applicant  for  appointment  in  such  official  service, 
either  directly  or  indirectly,  shall  pay  cr  promise  to  pay  any  money 


CITY    SERVICE    COMMISSIONERS.  99 

or  other  valuable  thing  to  any  person  whomsoever,  for  or  on  ac- 
count of  his  appointment  or  proposed  appointment,  and  no  officer 
or  employe  shall  pay  or  promise  to  pay,  either  directly  or  indi- 
rectly, to  any  person  any  money  or  other  valuable  thing  whatever 
for  or  on  account  of  his  promotion. 

Sec  II.  No  person  while  holding  any  office  in  the  government 
of  such  city,  or  any  nomination  for,  or  while  seelcing  a  nomination 
for  or  appointment  to,  any  such  office,  shall  corruptly  use,  or 
promise  to  use,  either  directly  or  indirectly,  any  official  authority 
or  influence  in  the  way  of  conferring  upon  any  person,  or  in  order 
to  secure  or  aid  any  person  in  securing,  any  office  or  public  employ- 
ment or  any  nomination,  confirmation,  promotion  or  increase  of 
salary,  upon  the  consideration  or  condition  that  the  vote  or  political 
influence  or  action  of  the  last  named  person  or  any  other  shall  be 
given  or  used  in  behalf  of  any  candidate,  officer  or  party,  or  upon 
any  other  corrupt  condition  or  consideration. 

Sec  12.  Any  acts  and  part  of  acts  conflicting  with  the  pro- 
visions hereof  are  hereby  repealed. 
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D 

DATK  OF  KE(  EPTIOX  OF  APPLICATIONS g 

DEFECTIVE  APPLICATIONS,  when  returned  for  cor- 
rection    g 

DEFINITIONS  ADOPTED  BY  BOARD g 

DISCHARGE,  when  re-application  is  permitted g 

DISCONTINUANCE  OR  CONTINUANCE  OF  ELIGIBLE 

LISTS   s 

DISMISSAL  FOR  CAUSE  FROM  PUBLIC  SERVICE.. g 
DISQUALIFIED      APPLICANTS,     Apparently,     to     be 

rejected    " g 

DIVISIONS,  two,  of  positions  in  the  City  service g 


EDUCATIONAL  TEST  not  required  for  common  labor- 
ers    1 

EFFICIENCY  OF  INSPECTORS  to  be  reported  by| 
departments    o 

ELIGIBLE  LISTS,  cause  for  exclusion  from g 

reasons  for  excluding  from g 

applicants  who    passed    examination    enteretl 

upon    g 

names  stricken  from,  when, g 

continuation  of g 

discontinuance  or  continuance  of g 

request  to  have  name  retained  on g 

eligibles  to  declare  wish  to  remain  on g 

names  to  be  certified  from  head  of g 

rating  required  to  obtain  position  on o 

whose  names  to  be  entered  upon o 

whose  names  to  be  entered  upon I 

consolidation  of  tw^o  or  more o 

when  names  are  stricken  from o 

insp>ectors,  how  long  continued  on o 

of  wards,  what  to  do  if  exhausted I 
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ELIGIBLES,  re-examination  of,  when  permitted o 

when  rejected  and  excluded o 

effect  of  rejection  upon 1 

EMERGENCY    APPOI^'TMENT,    immediate  notice  of. 

to  be  given g 

EMERGENCY  APPOINTMENTS,  duration  of g 

when  permitted g 

EMPLOYEES  included  in  the  oflficial  service g 

included  in  the  lal)or  service ST 

EMPLOY'MENT  OF  MINORS,  when  and  why  allowed..! 

ENDORSING  APPLICATIONS g 

ENTRIES  to  form  basis  of  Civil  Lists g 

in  civil  lists,  what  to  contain g 

ENVELOPES,  IDENTIFICATION,  when  and  by  whom 

opened    o 

EXAAflNATION,  reasons  for  excluding  from g 

EXAMINATION      NUMBER,      marking     and     grading 

under    o 

EXAMINATION  PAPEKS  may  be  inspected  by  applic 

ant  o 

when    and    where    exhibited     to    appointing 

oflRcer    o 

EXAMINATIONS,  who  is  admitted  to g 

who  is  admitted  to o 

applicants  who  passed,  regist<»red  on  eligible 

list  g 

special,  of  aliens,  non-residents  or  minors.. o 
special,  qualifications  of  applicants  required 

at  o 

when  aliens  may  be  admitted  to o 

when  minors  may  be  admitted  to o 

when  non-residents  may  be  admitted  to o 

applicants    notified    of    time    of,    two    davs 

before  o 

applicants  notified  of  time  of 1 

who  is  admitted  to o 

time  of  holding o 

I  may  be  held  when  receiving  applications I 

visitors  not  admitted  to o 

subjects  of,  designated  from  time  to  time...o 

relative  weight  of  subjects  of o 

avenige  standing  of  applicant  required  75%.. o 

conducted  bv  Chief  Examiner o 

technical,     skilled    examiner    to    conduct    or. 

assist  in o' 

new,  when  j)ermitted o 

new,      not      required      of      inspectors      once 

employed    o 

instructions  for  applicants  at o 

when  identification  envelopes  may  be  opened. o 
non-competitive,  permitted  when  special  qual- 
ifications are  required o 

facts  to  be  obtained  at, 1 

information  required  at 1 

skill  of  applicant  to  be  determined  at 1 

educational  test  not  required  of  laborers 1 

EXAMINERS,  special,  for  technical  examinations. ..  .0 
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EXCELLENCE  IN  SPECIALTIES  to  be  registered 1 

EXCEPTIONS,  as  to  qualificatioiis.  Board  may  grant,  .o 
EXCLUSION  from  registers,  examiDation  and  eligible 

list    -.g 

from  examination,  grounds  for, g, 

for    violation    of    instructions    for    examina- 
tions     O' 

of  eligibles  if  rejected  three  times o, 

EXHAUSTION  OF  WARD  ELIGIBLE  LIST,  what  to  do 

in  case  of I 

EXPERIENCE,  practical,  required  of  inspectors ol 

EXTENSION  OF  RULES  to  new  classes g 

EXTRAORDINARY  MERITS,  recognition  of g\ 

EVIDENCE  OF  CHARACTER  AND  FITNESS l' 
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FACTS  to  be  shown  in  official  applications o, 

to  be  shown  in  labor  applications L 

FALSE  STATEMENTS,  causes  for  exclusion g\ 

punishment  for, g 

FATHER'S  CITIZENSHIP  before  applicant's  majority.g 

FEMALES,  if  called  for,  may  be  certified g 

FITNESS  AND  CHARACTER    of  laborers  determined 

by  evidence  and  inquiry 1 

FORMS  PRESCRIBED  BY  BOARD  FOR  APPLICA- 
TIONS   g 

Q 

GRADES  OF  THE  OFFICIAL  SERVICE,  compensation 
of  g 

GRADING  OF  APPLICANTS  under  examination  num- 
ber   o 

H 

HABITS  OF  APPLICANTS,  proof  of  required g 

HANDWRITING,  applications  to  be  made  in, o 

HEAD    OF    ELIGIBLE    LISTS,  names  to  be  certified 

from   g 

HIGHEST  STANDING,  inspector  who  has,  to  have  pref- 
erence   \ o 

HONORABLE  DISCHARGE  of  veterans,  proof  of  cit^ 
izenship   g 


IDENTIFICATION  OF  APPLICANTS jr 

IDENTIFICATION  OF  APPLICANTS o 

IDENTIFICATION  ENVELOPES,  when  and  by  whom 

opened   o 

when  opened  by  Chief  Examiner o' 

ILLEGAL,     all    appointments   not   conforming   to    the| 

rules    j^ 

INDUSTRY,  ART  OR  SCIENCE,  particular,  how   jjro-' 

vided  for, ^f 
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INEBEIATES,  application  from,  to  be  rejected, g 

INFORMATION  on  character  of  applicants g 

additional,  when  wanted, o 

to  be  obtained  at  examinations 1 

INQUIKY  as  to  character  and  capacity  of  laborers. . .  .1 
whether  eliiriblea  wish  to  remain  on  list g 

INSPECTION  OF  EXAMINATION  PAPERS  by  appli- 
cants    o 

INSPECTORS  to  be  practical  and  experienced o 

record  of  efficiency  to  be  supplied  by  heads 

of  departments o 

once    employed,    not   required    to    pass    new 

examination  o 

having  highest  standing  of  their  class  to  be 

given  preference o 

unemployed,  retained  on  eligible  list o 

unemployed,  when  removed  from  eligible 
list   o 

INSTRUCTIONS  for  Chief  Examiner g 

governing  at  examinations o 

INTOXICATING  LIQUORS g 


JOURNEYMEN,  time  required  at  trade  as, 1 


P&ge. 

Sec. 
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13 

19 

12 

24 
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24 
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13 

9 

LABOR.  SKILLED,  certifications  of  ability  for  required. 

LABOR  APPLICANT  may  sign  by  "his  mark" 

LABOR  APPLICATIONS,  facts  to  be  shown  in 

how  accepted  and  numbered 

LABOR  CIVIL  LISTS,  what  to  contain g 

LABOR  SERVICE,  employes  included  in g 

minors  allowed  to  be  employed  in 

registration  in,  when  suspended, 

promotions  and  transfers  may  be  made  from 
to  official  service 

promotions  and  transfers  subject  to  approva 

by  the  Board .* 

LABORERS,  no  educational  test  required  of 

obtained  through  requisition 

number  wanted    to  be  stated   by    appointing 
power  

certification  of,  how  made 

ward,  residence  in  ward  required,  six  months. 

ward,  no  transfer  between  wards,  except  as 
in  Sec.  5,  Rule  XVI 

special,  transfer  of,  between  districts 

LAID  OFF,  inspectors,  require  no  new  examination.  .0 
LEAVE  OF  ABSENCE  not  to  exclude  from  civil  list,  .g 
LOSS  OF  CITIZEN  PAPERS  by  fire  or  otherwise g 

M 

MALE  OR  FEMALE,  when  certified g 

MARK  INSTEAD  OF  SIGNATURE  sufficient  for  lab- 
orers   1 
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MABKING,  inspection  of,  by  applicants o 

based  on  qualifications  of  applicants I 

MABKING  AND  GRADING  OF  APPLICANTS  under 
examination  number o 

MECHANICS,  SKILLED,  must  have  served  four  years..! 

MERITS,  EXTRAORDINARY,  recognized g 

MINORS,  when  admitted  to  examinations o 

may  be  employed  in  certain  cases I 

N 

NAMES,  spelling  of,  to  correspond  with  applications,  .g 
of  several  classes  may  appear  on  same  pay 

roll g 

contained  in  the  official  civil  list g 

contained  in  the  labor  civil  list g 

of  inspectors,  how  long  continued  on  list o 

when  continuod  on  eligible  lists g 

when  stricken  from  eligible  lists g 

when  stricken  from  eligible  lists oj 

certified,  number  of,  upon  requisition g\ 

whose,  to  be  entered  upon  eligible  list o' 

NATIVE  BORN  CITIZENS  require  no  citizen  papers,  .g, 

NATl  RALT/ATION,  proof  of g 

NfeW  APPLICATIONS,  time  limit  for, g\ 

NEW  EXAMINATION  of  eligibles,  when  permitted,  .oi 

not  required  for  transfer O: 

not  required  for  promotion o| 

not  required  of  inspectors  laid  otT o 

NON-COMPETITIVE  EXAMINATIONS  permitted  when, 

special  qualifications  are  required o' 

NON-RESIDENTS,  when  permitted  to  examinations,  .o^ 
NOTICE  promptly  to  be  given   of  all*  changes   in  the 

service    g 

of  emergency  appointments  to  be  given g 

of  examinations  to  be  given  at  least  two  days 

before   o 

of  examinations  to  be  presented  at  door  bj- 

applicants o 

of  promotions  and  transfers  to  be  given I 

NOTIFICATION  OF  REJECTION  OF  APPLICANTS,  .g 

of  time  of  examination  for  laborers I 

NrMPKR  iV''  (  KirPIFTrATTONS  ALLOWED 1 

NUMBER  OF   LABORERS   WANTED  to  be   stated   in 

requisition  1 

NUMBER  OF  NAMES  CERTIFIED  upon  requisition,  .g 
NUMBERING  OF  LABOR  APPLICATIONS 1 

O 

OFFICE  HOURS  for  applications g 

OFFH'KB,     APPOIXTlN(i,     may     inspect    examination 

papers o 

OFFICERS  INCLUDED  IN  THE  OFFICIAL  SERVICE..g 

OFFICIAL  CIVIL  LIST,  what  to  contain g 

OFFICIAL  EXAMINATIONS,  who  is  admitted  to....o 
OFFICIAL  POSITIONS,  grading  of g 


Sec.       Rule. 
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OFFICIAL  SEKVICE,  oflacea  and  poeitions  included  in..g 
when  transfers  are  permitted o 

OFFICIALS  to  keep  correct  transcript  of  names g 

to  give  prompt  notice  of  all  changes  in  the 
service  g 


PAST  KECORD  of  inspectors  of  work  under  contract.  .0 
PAY-ROLLS,  names  on,  to  be  spelled  as  on  civil  lists,  .g 

classes  to  be  kept  separate  on g 

PERCENTAGlE  required  at  examinations o 

required  for  eligibility o 

PERMISSION  TO  MAKE  NEW  APPLICATION,  when,..g 
POSITIONS,  classification  of  in  two  divisions g 

official,  grading  of g 

PREFERENCE,  inspector  highest  in  standing,  to  have..o 
PRESIDENT  MAY    AUTHORIZE    CHIEF  EXAMINER 

to  open  identification  envelopes o 

PROCEEDINGS,      reasons      for      special      recognition 

recorded  in g 

PROFICIENCY,  special,  how  provided  for g 

complete,  of  75%  required  to  pass  examina- 
tion  o 

PROMOTIONS,    ofiicial,    to  higher  grade  without  new 

examination  o 

subject  to  approval  of  the  Board o 

subject  to  approval  by  the  Board I 

may  be     made  from  labor  to  official  service 

under  certain  conditions I 

PROMOTIONS    AND    TRANSFERS,    notice    of,    to    be 

given  1 

to  be  certified  to  Comptroller 1 

PROOF  OP  CITIZENSHIP g 

in  case  papers  are  lost g 

PROVISIONAL  APPOINTMENTS,  Board  may  allow.. o 

permitted  if  special  qualifications  are  re- 
quired    o 

PUNISHMENT  for  false  statements g 


QUALIFICATIONS,  general,  for  applicants g 

of  references g 

special,  appointing  officers  may  request o 

special,  when  required.  Board  may  allow  non- 
competitive examination o 

of  inspectors  for  work  under  contract o 

basis  of  rating  at  examinations 1 

R 

RATING,  applicants  may  inspect  their, o 

when     and    where     appointing    officer    may 

inspect    o 

percentage  of,  to  determine  order  of  stand- 
ing   o 

for  laborers 1 
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RE-APPLICATION,  when  permitted  aiter  discharge.. g 

RE-AKRANGEMENT  of  eligible  lists o 

REASONS  for  excluding  from  all  registers g 

for  rejecting  applications g 

for  special  recognition  to  be  stated  in  proceed 

ings   g 

for  striking  from  registers g 

for  continuing  names  on  eligible  lists g 

for  striking  names  from  eligible  lists g 

for  rejections  required g 

for  selections      from    certified    names  to  be 

given  g 

for  striking  names  from  eligible  lists o 

RECOGNITION  of  extraordinary  services  to  be  stated 

in  proceedings g 

of  extraordinary  services  merited  by   appli- 
cants   g 

RECOMMENDATIONS  for  applicants,  how  and  by  whom 

written g 

special,  from  experts,  for  skilled  labor  appli- 
cants   1 

RECORD  of  applicants'  conduct  to  be  kept  by  Board,  .g 

past,  of  inspectors  of  work  under  contract.  »o 

RE-EXAMINATION  after  discharge,  when  permitted.. g 

of  eligibles,  when  permitted o 

REFERENCES,  additional g 

REFUSAL  TO  ACCEPT  POSITION,  efEect  of g 

REGISTER  OF  APPLICATIONS  to  be  kept  by  Board,  .g 

REGISTERS,  causes  for  exclusion  from g 

causes  for  striking  from g 

to  show  different  trades  of  laborers 1 

to  show  excellence  in  specialties 1 

REGISTRATION  OF  LABORERS,  when  suspended,...! 
REGULATIONS  for  identifying  registered  applicants.. g 

REJECTED,  applications  from  inebriates g 

applications  from  convicts g 

applicants  apparently  disqualified,  to  be....g 

REJECTED  APPLICANTS  to  be  notified g 

REJECTED  APPOINTEES,  when  removed   from   elig- 

'  ible  list o 

REJECTED  APPOINTMENTS,  effect  of,  on  eligibles..  1 

REJECTIONS,  reasons  required  for g 

three,  by  appointing  power,  effect  upon  appli- 
cants    o 

REPORTS  as  to  past  record  of  inspectors  of  work  under 

contract   o 

REQUEST  to  retain  names  of  inspectors  on  list o 

REQUIREMENTS  OF  APPLICANTS g 

REQUIREMENTS  OF  REFERENCES g 

REQUISITIONS,  how  made  and  when g 

how  manj'  names  to  be  certified  upon g 

filled  with  eligibles  highest  in  rating o 

for  laborers,  how  made  by  appointing  power..l 

for  laborers,  how  complied  with 1 

RESIDENCE,  three  years  in  City,  required  of  all  appli- 
cants   g 
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RESIDENCE  required  of  a><Heft8orH.  six  niontliR  in  ward..Oi 
required  of  Avard  superintendents,  six  months' 

in  ward o' 

required  of  ward  laborers,  six  months  in' 
ward 1 

RESTRICTIONS  IN  MAKING  APPLICATIONS o 

RETENTION  OF  NAMES  on  eligible  list g 

on  eligible  list g 

on  eligible  list o 

RULES  extended  to  new  classes,  altered  or  rescinded,  .g 
new,  adopted  by  Board g 

RULINGS  for  Chief  Examiner g 

B 

SALARIES  of  positions  of  different  grades g  9 

SELECTION  OF    vSUlTABLE    PERSON  by  appointing 

officer   o  20 

SELECTIONS  from  names  certified  for  appointment,  .g!  14 
from  certifications,  reasons  required  for....g;  14 
SEPARATION  FROM  SERVICE,  temporary,  not  to  ex- 
clude from  civil  list g  13 

SERVICE,  changes  in,  to  be  promptly  certified g,  7 

in  army  or  navy,  proof  of g  n 

in  army  or  navy,  proof  of ^1  12 

SERVICES,  extraordinary,  special  merits  for g  13 

SIGNATURE  BY  MARK,  to  be  witnessed  by  person  fill- 
ing out  blank 1  23 

SKILL,  special,  how  provided  for g  14 

SKILLED  LABORERS  under  division  of  "Labor  Serv- 
ice"     g  9 

period  of  service  as  journeyman  required   4| 

years 1  22 

special     recommendations    from    experts    re-| 

quired    for 1  23 

special  voucher  required  for 1  23 

SKIPPING  CERTIFIED  NAMES,  reasons  for  must  be 

giyen   g  14 

SPECIAL  EXAMINATIONS  of  aliens,  non-residents  or 

minors o  15 

SPECIAL  EXAMINERS,  if  required o  17 

SPECIAL  LABORERS,  transfer  of,  between  districts..  1  25 

SPECIAL  MERITS  RECOGNIZED g  13 

SPECIAL  PROFiriENCY,  how  provided  for g  14 

SPECIAL  '  QUALIFICATIONS,    when    required,   Board 

may  allow  non-competitive  examination o  20 

SPECIAL  REASON  REQUIRED  for  provisional  appoint- 
ment   o  20 

SPECIAL  SKILL,  how  provided  for g  14     i 

SPECIALTY    IN    TRADE    entered    on    registers    and  | 

eligible  lists 1  24 

SPELLING  OF  NAMES  to  correspond  with  applica- 
tions   g,  7 

STANDING  to  be  resumed  after  temporary  appointment 

ceases    g  13 

necessary  to  be  placed  on  eligible  list o  17 
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Rule. 


STANDING   hiffliHRt,    inspector  who   has,   to   have   pref- 
erence      o 

STATEMENT,  WRITTEN,  upon  oath,  proof  of  citizen- 
ship   g- 

STATEMENTS  to  be  made  in  applications o 

required  from  appointing  powei*  as  to  partic- 
ular kind  of  labor 1 

STRICKEN,  names  from  lists;  when  new  amplication  is 
permitted    g 

STEICKEN  FROM  ELIGIBLE  LIST,  applicants  refus- 
InfiT  nlaoe  tt 

STRICKEN  FROM  EfiofBLE  Lisfsi  when! !!'....!!!  !o 

STRICKEN  FROM  REGISTERS,  applicants  who  are  not 

admitted  to  examination g 

applicants  who  do  not  appear  for  examination 

or  correction  of  paj>er8  when  called g 

applicants    who    do    not   attain    the    required 

minimum  rating g| 

applicants  who  do  not  complete  exumination.gi 

SUBDEPARTMENTS     to    keep    correct     transcript    ofj 

names   g| 

transfer  of  special  laborers  in li 

SUBJECTS  OF  EXAMINATIONS,  when  and  by  whom 
designated  o 

SUPERINTENDENTS  OF  WARDS,  residence  in  ward 
required,  six  months oj 

SUSPENSION  of  temporary  appointment  may  te  made 

by  Board g 

of  registration,  when  to  take  place • 1 

SWORN  APPLICATIONS  to  form  bacis  oi  civil  lists. .  .g^ 

SWORN  STATEMENT    of    applicant    to  prove    citizen-j 
ship    g 


TECHNICAL    EXAMINATIONS,    skilled  examiners  to 
conduct  and  assist  in o 

TEMPORARY    APPOINTEES    to  resume   standing  on; 
eligible  list g 

TEMPORARY    APPOINTMENT    may    be    made  und;-r 

emergency    g 

suspension  may  be  made  by  Board g 

TEMPORARY  APPOINTMENTS,  duration  of g 

TEMPORARY  SEPARATIOxV  FROM  SERVICE    not    to 
exclude  from  civil  list g 

TERMINATION     OF    TEMPORARY    APPOINTMENT, 
standing  resumed  upon g 

TEST,  EDUCATIONAL,  not  required  of  common  labor- 
ers     1 

TIME  WHEN  IDENTIFICATION    ENVELOPES    MAY 
BE  OPENED o 

TIME  LIMIT  for  new  application  after  exclusion g 

for  filinpf  applications oi 

TIME  OF  CONTINTATION  of  eligible  lists g\ 

TIME  OF  COXTIMTATIOX  of  eligible  lists g 

TIME  OF  HOLDIXG  EXAMINATIONS o 

TIMK  REQUIRED  AT  TRADE  AS  JOURNEYMAN. ..  .1 
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TITLES  TO  BE  CONSISTENTLY  APPLIED g 

TRADES,  registers  to  be  kept  of  the  different 1 

TRANSFER  OF  LABORERS  subject  to  approval  of  the 

Board   1 

when  permitted  without  notice  to  the  Board.. 1 

TRANSFER  OP  SPECIAL  LABORERS  between  dis- 
tricts  1 

TRANSFER  OF  WARD  LABORERS,  when  permitted.  .1 

between  wards  not  permitted,   except  as  in 

Sec.  5  Rule  16 1 

TRANSFERS  subject  to  approval  of  the  Board o 

subject  to  approval  of  the  Board 1 

may  be  made  from  Labor  to  Official  Service 
under  certain  conditions 1 

TRANSFERS    AND    PROMOTIONS,    notice    of    to    be 

given  1 

to  be  certified  to  Comptroller 1 

TRANSFERS  IN  OFFICIAL  SERVICE,  when  permitted 
without  new  examination o 


UNITED  STATES,  extraordinary  services  rendered  to..g 
UNSKILLED  LABORERS,  what  qualifications  required.1 


VACANCIES,  how  filled  by  City  Cervice  Office g 

filled  by  certifications  from  eligible  lists o 

VETERANS,  UNION,  how  to  prove  citizenship g 

VIOLATION  OF  RULES  will  exclude  applicants o 

VISITORS  NOT  ADMITTED  TO  EXAMINATIONS. . .  .0 
VOUCHERS  to  be  signed  by  residents  not  in  public 

office  g 

for  skilled  labor  applicants,  special 1 

W 

WAR  DEPARTMENT,  certificate  from,  proof  of  citizen- 

fihip   g 

WAR  OF  REBELLION,  service  in,  proof  of  citizenship..g 

WARD  ELIGIBLE  LISTS,  what  do  do  if  exhausted. .  .1 

WARD  LABORERS,  when  employed  in  other  wards..! 

residence  of  require^]  in  ward  six  months..  1 

no  transfer  between  wards,  except  as  in  Sec. 

6  Rule  16 1 

WARD  SUPERINTENDENTS  to  keep  correct  transcript 

of  names ^ g 

^^  residence  required  in  ward,  six  months o 

WEIGHT,  relative,  of  subjects  of  examination o 

WISCONSIN,  extraordinary  services  rendered  to,  special 

recognition  of, g 

WITNESSES  REQUIRED  for  signature  by  mark 1 

WRONG    APPLICATIONS,    when    returned    for    cor- 
rection     g 
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aVIL  SERVICE  ACT  OF  1895  AS  AMENDED  IN  1897. 


ABOLISHMENT  of  offices  or  places  of  employment 

ACCOUNTS  of  Civil  Service  Office,  how  paid 

not  to  be  allowed  unless  lawfully  incurred. . . 

ACTS  conflicting  with  this  act  repealed 

ADMINISTER  OATHS,  Board  shall  have  power  to 

ADVANCEMENTS,  no  rewards  to  be  offered  or  received 

for   

AGE,  limitations  as  to,  rules  for 

AID.  officers  of  city  to  aid  Board  in  all  proper  ways. . . . 
AMOUNT  of  special  tax  to  be  levied 

of  special  tax  to  be  levied,  when  to  be  certi- 
fied  

ANNUAL  REPORT  of  Board  to  Mayor 

what  to  contain 

APPLICANTS  shall  be  subject  to  examinations 

prohibited  from  offering  reward 

APPLICATIONS,  what -they  shall  contain 

APPOINTMENT  OF  CHIEF  EXAMINER 

APPOINTMENTS  to  be  made  in  conformity  with  rules. 

shall  bfe  certified-  to  City  Comptroller 

no  reward  to  be  offered  or  received  for 

APPROPRIATION  OF  MONEY  shall  be  made  by  city. . 

APPROVATi  OF  RULES  BY  MAYOR 

ASSISTANCE  IN  EXAMINATIONS  by  city  officials  or 

others 

ATTENDANCE  OF  WITNESSES  secured  by  subpoena.. 
ATTORNEY-GENERAL  may  institute  prosecutions 

BILLS  OP  CIVIL  SERVICE  OFFICE,  how  paid 

BOARD  to  determine  amount  of  special  tax 

shall  control  all  examinations 

to  make  annual  report  to  the  Mayor 

shall  make  investigations 

shall  have  power  to  administer  oaths 

shall  have  power  to  secure  witnesses 

CANDIDATES  to  take  rank  according  to  relative  excel- 
lence   

CERTIFICATION  of  amount  of  tax  to  be  levied,  when. . 

of  changes  in  service  to  City  Comptroller 

by  this  Board  necessary  to  make  claim  legal. 
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INDEX   TO    CITY    CIVIL    SERVICE    ACT. 


CHANGES   IN   THE   SERVICE,   immediate   notice   re- 
quired   

CHARACTER  OF  APPLICANTS,  rules  as  to 

CHIEF  EXAMINER,   appointment  of.... 

duties  of 

shall  be  ex-ofticio  secretary. .' 

salary  of 

removal  of 

CITY  CIVIL  SERVICE  FL^ND,  expenses  not  to  exceed, 

how  to  levy  tax  for ; 

CITY  COMPTROLLER  to  allow  no  unlawful  accounts. . . 

to  receive  certification  of  appointments 

to  receive  certification  of  vacancies 

to  approve  no  claims  unless  certified  by  this 
Board 

to  approve  no  claims  unless  certified  by  this 

Board 

CITY  OFFICIALS  bound  to  assist  in  examinations 

CITY  SERVICE  COMMISSIONERS  shall  be  appointed 

by  the  Mayor 

to  make  rules 

to  supervise  the  administration  of  rules...... 

CITIES  OF  FIRST   OR  SECOND  CLASS   to   be  under 

civil  service   rules. •....*•.•...••>.••.*...... 

CIVIL  SERVICE  RULES  to*  apply  to  cities  of  first  or 

second  class 
CIVIL  SERVICE  LAV^,'  Violation  of . '. . . . . . . . . . . . . . . . . . 

CLAIMS  FOR  PAY,  when  legal 

CLERKS  AND  OFFICERS,  special,  exempt 

COMMON  COUNCIL  shall  levy  tax 

COMMISSIONERS,  CIVIL  SERVICE,  shall  be  appointed 

by  the  Mayor 

to  make  rules 

to  supervise  the  administration  of  rules 

.COMPENSATIONS,  when  changed,  to  be  reported 

COMPTROLLER  to  allow  no  unlawful  accounts 

to  receive  certification  of  appointments 

to  receive  certification  of  vacancies 

to  approve  no  claims  unless  certified  by  this 
Board 

to  approve  no  claims  unless  certified  by  this 

Board 

CONTENTS  OF  APPLICATIONS 

CONVICTION,  in  case  of,  ofiice  declared  vacant 

CORRUPT    OR    UNFAIR    EXAMINATIONS    PROHIB- 

iIted 

COURT  TO  PUNISH  VIOLATION  OF  LAW 

COUNSEL,  SPECIAL,  for  prosecutions 

CREATION   OF  NEW  OFFICES  or  places  of  employ- 
ment   


DISBURSEMENTS  IN  CIVIL  SERVICE  OFFICE,  how 

met 

DISCHARGE  AT  PLEASURE 
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DISTRIBUTION   OF  RULES 

DUTIES  OF  CHIEF  EXAMINER, 


Amend- 
meat  of 

1897 

Sec. 


ELECTED  OFFICERS  EXEMPT 

ELIGIBLE  LIST,  place  on,  according  to  relative  excel- 
lence   

EMPLOYMENTS,  public,  not  to  be  influenced  by  politi- 
cal interests 

EVIDENCE,  refusal  of,  punishment  for 

EXAMINATIONS,  rules  for 

rules  for 

to  be  public  and  free  to  all  citizens 

shall  be  practical 

no  questions  shall  relate  to  political  or  reli- 
gious  affiliations 

to  be  controlled  by  Board 

notice  of,  how  to  be  given 

registers  to  be  prepared  from 

rooms  to  be  provided  for 

to  be  conducted  in  fairness  to  all 

EXAMINERS,  Board  may  designate  suitable  number. . 
qualifications  required  of 

EXEMPTIONS  FROM  RULES 

EX-OFFICIO  SECRETARY,  Chief  Examiner  shall  be... 

EXPENSES  that  may  be  incurred  by  Board 

'  not  to  exceed  "City  Civil  Service  Fund" 


FALSE  STATEMENTS,  punishment  for 

FEES   OF   WITNESSES 

FIRE    AND    POLICE    DEPARTMENT,    members    of, 
exempt  

GENERAL  SCOPE  OF  EXAMINATIONS  TO  BE  GIVEN 

GRADING     OF     EXAMINATION     PAPERS     TO     BE 

HONEST 


HABITS  OF  APPLICANTS,  rules  as  to 

HEADS  OF  DEPARTMENTS  may  discharge  at  pleasure 

to    make   appointments   in   conformity    with 

rules 

HEADS  OF  PRINCIPAL  DEPARTMENTS  EXEMPT.. 
HEALTH,  limitations  as  to,  rules  for , 

may  be  tested 

HOW  PROSECUTIONS  MAY  BE  INSTITUTED 


IMMEDIATE  NOTICE  OF  CHANGES  IN  THE  SERV- 
ICE to  be  given 

INSPECTORS  AND  CLERKS  OF  ELECTION  EXEMPT. 
INVESTIGATIONS  SHALL  BE  MADE  BY  BOARD.... 
IN  CASE  OF  CONVICTION,  office  declared  vacant 

LAW  DEPARTMENT,  members  of,  exempt 

LAW,  CIVIL  SERVICE,  violation  of 

violation   of,  renders  persons  guilty  of  mis- 
demeanor  
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LAW  CIVIL  SERVICE,  violatioii  of,  paniBhment  for. ... 
yiolation  of,  punishment  for 

LmiTATIONS     OF     QUALIFICATIONS     OF     APPLI- 
CANTS, rules  for 


MANUAL  SKILL  may  be  tested 

MARKING  OF  EXAMINATION  PAPERS  to  be  honest. . 

MAYOR  to  appoint  City  Service  Commissioners 

to  approve  rules 

may  require  report  at  any  time 

shall  cause  rooms  to  be  provided 

MEMBERS  OF  BOARD  OF  EDUCATION  EXEMPT.... 

MEMBERS  OF  LAW,  FIRE  AND  POLICE  DEPART- 
MENTS EXEMPT 

MISDEMEANOR,  people  violating  the  law,  guilty  of.. 

witnesses  refusing  or  neglecting  to  give  or 

produce  evidence,  guilty  of  misdemeanor. . 

NOTICE  OF  CHANGES  IN  THE  SERVICE  required 
immediately 

NOTICE  OF  EXAMINATIONS,  how  given 

NO  ACCOUNT  TO  BE  ALLOWED  UNLESS  LAWFULLY 
INCITRRFD 

NO  REWARD  OR  PUnYsHaVe NT  for  political' 

NO  REWARDS  TO  BE  OFFERED  OR  RECEIVED  for 
advancements 

NOMINEES  to  exercise  no  influence  for  political  pur- 
poses  

NUMBER  OF  COMMISSIONERS  THAT  CONSTITUTE 
A  QUORUM 

OATH  OF  CITY  SERVICE  COMMISSIONERS 

OATHS,  Board  shall  have  power  to  administer 

OFFICE,  when  created  or  abolished 

declared  vacant  in  case  of  conviction 

OFFICERS  and  others  who  are  exempted  from  the 
rules 

OFFICERS  AND  CLERKS,  special,  exempt 

OFFICERS  OF  CITY  to  aid  the  Board  in  all  proper  ways 

OFFICERS  OF  ANY  DENOMINATION  prohibited  from 

making    payments    unless    certified    by    this 

Board 

OFFICERS,  PUBLIC,  to  exercise  no  influence  or  author- 
ity for  political  purposes 

ORDERS  OF  CIVIL  SERVICE  OFFICE,  by  whom 
signed 


PAYMENTS  in  Civil  Service  Oflice,  how  made 

approval  of,  by  City  Comptroller 

not    legal    unless    this    Board    has    certifled 

claim 

to  be  made  by  no  officer  unless  certified  by 

this  Board 

claim  for,  when  legal 
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PEOPLE   VIOLATING   THE   LAW   shall   be   guilty   of 
misdemeanor 

PERJUKY,  witnesses  testifying  falsely,  guilty  of 

PHYSICAL  QUALIFICATIONS  may  be  tested 

PLACE  ON  ELIGIBLE  LIST 

PLACES  OF  EMPLOYMENT,  when  created  and  abol- 
ished   

POLITICAL  affiliations  of  City  Service  Commissioners. 

questions    not   allowed 

services  to  be  entirely  ignored 

interests  not  to  interfere  with  public  employ- 
ment  

POSITIONS,  SUBORDINATE,  to  be  filled  according  to 
rules 

PRINCIPAL  DEPARTMENTS,  heads  of,  exempt 

PROMOTIONS,  rules  for 

PROSECUTIONS,  how  instituted 

PLT5LIC  BUILDINGS  to  be  at  the  service  of  the  Board 

PUBLIC    EMPLOYMENTS    not    to    be    influenced    by 
political  interests    

PUBLIC  OFFICERS  to  exercise  no  influence  or  author- 
ity for  political  purposes 

PUNISHMENT  for  violation  of  law 

for  violation  of  law 

for  false  statements 

for  refusing  evidence 

or  reward  for  political  servioes  prohibited... 


Amend- 
ment of 

1B67. 

Sec. 


QUALIFICATIONS  OF  CITY  SERVICE  COMMISSION- 
ERS  

QUALIFICATIONS  OF  EXAMINERS 

QUESTIONS  AT  EXAMINATIONS  not  to  relate  to  pol- 
itical or  religious  affiliations 

QUORUM,  number  of  Commissioners  that  constitute  a. . 

RANK  OF  CANDIDATES  according  to  relative  ex- 
cellence  

REFUSAL  OR  NEGLECT  to  give  or  produce  evidence 
renders  person  guilty  of  misdemeanor 

REGISTER  OF  EACH  GRADE  OR  CLASS  to  be  kept.. 

RELIGIOUS  QUESTIONS  not  allowed 

REMOVAL  OF  CHIEF  EXAMINER 

REPEAL  OF  ACTS  inconsistent  with  the  Civil  Service 
Act 

REPORT  OF  ALL  CHANGES  IN  THE  SERVICE  to 
be  made  immediately 

REPORT,  ANNUAL,  to  Mayor 

what  to  contain 

REPORT  TO  MAYOR,  when  to  be  made 

RESIDENCE,  limitation  as  to,  rules  for 

REWARD  OR  PUNISHMENT  for  political  services  pro- 
hibited  

REWARDS  FOR  APPOINTMENTS  or  advance  prohib- 
ited     
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Milwaukee,  January  i,  1901. 
To  the  Honorable  David  S.  Rose,  Mayor  of  the  City  of  Milwaukee: 

The  Board  of  City  Service  Commissioners  herewith  presents  to  you 
its  Sixth  Annual  Report  for  the  year  ending  December  31st,  1900, 
for  transmission  to  the  Common  Council  of  the  City  of  Milwaukee, 
according  to  law. 

The  action  of  the'Board  in  relation  to  the  transaction  of  the  general 
business  of  the  department,  together  with  carefully  compiled  statistics 
relating  thereto,  will  be  found  at  length  in  the  annexed  report  of  the 
Chief  Examiner  and  Secretary,  and  incorporated  therewith  a  complete 
ropy  of  the  rules  of  the  department  now  in  force,  together  with  a  copy 
of  the  Civil  Service  Law  and  the  amendments  thereto. 

The  Board  during  the  past  year  has  examined  274  applicants  for 
positions  in  the  official  service  of  the  city,  and  has  held  for  such  pur- 
pose 17  public  competitive  examinations,  the  largest  number  ever 
held  by  the  Board  in  any  one  year  excepting  one.  This  has  resulted 
from  the  action  of  the  Board  in  abolishing  all  official  eligible  lists  which 
have  been  in  force  more  than  two  years,  and  in  consequence  of  the 
increase  in  the  work  of  the  department  the  Board  has  adopted  the  prac- 
tice of  holding  regular  meetings  upon  Friday  afternoon  of  each  week. 

The  financial  statement  of  the  Board  will  show  that  the  business  of 
the  department  has  been  conducted  with  careful  economy,  so  that  at 
the  end  of  the  year  with  the  balance  accumulated  in  former  years,  the 
City  Service  Fund  showed  a  balance  of  $1,626.88.  This  has  enabled 
the  Board  to  require  but  $3,000  to  be  raised  by  taxation  for  the  expenses 
of  the  department  during  the  coming  year. 

We  take  this  occasion  to  submit  a  recommendation  that  the  existing 
rules  in  relation  to  appointments  under  Rule  V  be  amended  so  as  to 
provide,  that  when  the  person  appointed  is  not  the  first  in  standing  upon 
the  list  of  eligibles  certified  for  appointment,  that  the  appointing  officer 
shall  notify  the  Board  in  writing  of  the  reason  for  such  action,  and  that 
such  appointments  shall  take  effect  after  approval  by  the  Board. 

Under  the  rule  as  it  now  stands,  the  appointing  officer,  with  no 
restriction  other  than  the  requirement  that  he  shall  give  in  writing  his 


4  SIXTH    ANNUAJ.    REPORT    OF    THE 

reasons  for  appointing  a  person  other  than  the  first  upon  the  eligible 
list,  may  select  any  one  from  the  names  certified  to  him.  While  it  is 
the  general  practice  of  all  the  city  departments  to  appoint  the  person 
having  the  highest  standing  among  those  certified,  yet  there  have  been 
exceptions  which  have  tended  to  weaken  the  confidence  of  the  public 
in  the  merit  system. 

The  presumption  is  that  the  person  attaining  the  highest  standing 
in  competitive  examination,  is  best  qualified  to  discharge  the  duties 
of  the  position  anH  should  receive  the  appointment,  unless  for  reasons 
which  the  appointing  officer  can  furnish,  and  this  Board  can  approve, 
a  person  having  a  lower  standing  should  receive  the  appointment. 

The  Board  submits  the  further  recommendation  that  an  amendment 
to  the  law  is  desirable,  giving  to  the  Board  the  power  to  suspend  from 
office  any  person  who,  upon  investigation  by  the  Board,  is  found  to  be 
holding  a  position  in  the  service  of  the  city,  which  position  is  under 
the  Civil  Service  rules,  to  which  he  has  been  appointed,  transferred  or 
promoted  in  violation  of  the  rules.  This  defect  in  the  existing  law  was 
suggested  by  action  of  one  of  the  departments  of  the  city  in  retaining 
in  office  certain  employes  whose  appointment  had  been  made  in  vio- 
lation of  the  rules  of  this  department.  This  Board  was  without  power 
to  suspend  such  appointments  or  to  prevent  the  payment  of  their  salaries 
from  the  city  treasury  until  the  Board  making  the  appointments,  acting 
upon  the  recommendatfon  of  this  Board,  complied  with  the  law. 

The  Board  has  recently  adopted  a  new  form  of  application  blank  in 
relation  to  the  labor  service,  and  has  provided  the  Chief  Examiner  with 
a  commission  as  a  Notary  Public,  so  that  all  applications  may  be  sworn 
to  before  him  at  the  office  of  the  Board,  without  charge  to  the  applicant ; 
thus  adding  to  the  efficiency  of  the  examination  and  at  the  same  time 
eliminating  the  cost  of  a  Notary's  fee  to  the  applicant. 

Respectfully  submitted, 

EDGAR  L.  WOOD, 
CHAS.  H.  STROHMEYER, 
ERNEST  P.  BUTLER, 
GEO.  P.  ZIEGLER, 

Commissioners. 


APPENDIX. 


EXHIBIT   A. 


RULES --CIVIL  SERVICE 


OF  THE 


CITY  OF  MILWAUKEE 


DIVISION  A. 

GENERAL  DIRECTIONS  AND  INFORMATION 


FOR   BOTH   THE 


Ofrcial  Service  and  Labor  Service 


RULE  I. 

TITLES,  NAMES,  PAY-ROLLS,  NOTICES  OP  CHANGES  IN  BBRVICE. 

Section  i.  Every  department,  sub-department,  office,  position, 
etc.,  in  the  City  Service,  shall  be  known  by  only  one  title.  Each  title 
shall  be  applied  only  to  one  department,  sub- department,  class  of  po- 
sitions or  other  category. 

Sec.  2.  In  regard  to  entries  in  the  City  Service  made  since  the 
Civil  Service  act  went  into  effect,  the  sworn  applications  in  the  archives 
of  the  City  Service  office  shall  form  tHe  basis  of  the  Civil  Lists  when- 
ever possible. 

Sec.  3.  The  spelling  of  the  first  names  and  the  surnames  in  all 
lists  ahd  pa> -rolls  must  correspond  with  those  in  the  applications. 

Sec.  4.  All  officials,  including  ward  superintendents  and  other 
heads  of  sub-departments  whose  duty  it  is  to  write  pay-rolls,  shall 
keep  a  correct  transcript  of  the  names  of  persons  employed  under 
them,  as  stated  in  the  corrected  Civil  Lists  in  the  City  Service  office 
and  in  the  offices  of  the  respective  city  departments,  and  write  the  first 
names  and  surnames  correctly  thereafter  on  every  pay-roll. 

Sec.  5.  The  names  of  employes  of  several  classes  may  appear  on 
the  same  pay-roll;  but  those  of  each  class  must  be  kept  separate  from 
those  of  every  other  class,  to  facilitate  control. 

Sec.  6.  In  order  that  the  Civil  Lists  may  be  kept  correct  and  com- 
plete, every  appointing  officer  or  board  shall  give  the  City  Service 
office  prompt  official  notice  of  all  changes  in  their  service,  including 
appointments,  promotions,  transfers,  separation  from  service  caused 
fyy  dismissal,  resignation,  or  death,  or  any  other  cause,  changes  of 
residence,  etc.,  giving  the  name,  date,  position,  department  and  com- 
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pensation,  on  forms  prescribed  by  the  Board.  All  such  changes  in  the 
service  (changes  of  residence  excepted)  shall  be  certified  to  the  City 
Comptroller  by  the  Board,  in  order  that  the  basis  for  the  Comptroller's 
audits  may  be  kept  complete  and  that  no  payments  be  made  in  violation 
of  these  rules. 

Sec.  7.  The  Board  will  extend  the  operation  of  the  rules  to  classes 
not  yet  under  the  rules  as  soon  as  practicable  and  advantageous  to 
the  city;  will  alter  or  rescind  rules  where  circumstances  make  it  neces- 
sary; will  make  new  rules,  and  will,  from  time  to  time,  adopt  rulings, 
definitions  and  instructions  for  the  Chief  Examiner. 

RULE  11. 

CLASSIFICATION. 

Section  i.  The  offices  and  places  in  the  service  of  the  city,  com- 
ing within  the  provisions  of  Chapter  313  of  the  laws  of  1895,  shall  be 
classified  in  two  divisions. 

The  first  division  shall  be  known  as  the  Official  Service. 

The  second  division  shall  be  known  as  the  Labor  Service. 

Sec.  2.  The  Official  Service  shall,  as  soon  as  practicable,  include 
the  following  classes  of  offices  and  positions  of  a  more  or  less  permanent 
character  drawing  annual  or  monthly  salaries,  and  such  of  those  drawing 
wages  per  diem  as  require  the  supervision  of  the  men  of  a  sub-depart- 
ment, ward  or  district,  or  the  inspection  of  public  work. 

Exceptions  are  indicated  in  Sec.  6  of  the  Civil  Service  law. 

Class  I.  Medical  Service:  All  positions,  the  duties  of  which  require 
knowledge  of  the  profession  of  medicine,  or  some  branch  thereof. 

Class  II.  Civil  Engineering:  All  positions,  the  duties  of  which 
require  knowledge  of  the  profession  of  civil  engineering  or  of  some 
branch  thereof. 

Class  III.  Clerical  Service:  All  positions  of  clerks,  messengers, 
copyists,  recorders,  stenographers,  typewriters,  bookkeepers  or  other 
similar  service,  whether  paid  by  the  year,  month  or  day,  or  by  the 
piece,  or  in  any  other  way. 

Class  IV.  Electrical  Service:  All  positions,  the  duties  of  which 
require  a  special  knowledge  of  electricity  in  some  form  of  its  application* 

Class  V.  Mechanical  Service:  All  positions,  .the  duties  of  which 
require  a  knowledge  of  steam  engines,  boilers  and  other  machinery, 
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their  care  and  operation;  and  all  other  positions  requiring  special 
mechanical  knovyledge  or  skill. 

Class  VI.  Inspection  Service:  All  positions  under  the  Department 
of  Public  Works,  not  included  in  any  other  class,  the  duties  of  which 
relate  to  inspection,  whether  of  work  done,  material  furnished,  or 
other  matters. 

Class  VII.  Janitor  and  Elevator  Service:  All  positions  connected 
with  the  care  and  operation  of  pubHc  buildings. 

Class  VIII.  Library  and  Museum  Service:  All  positions  con- 
nected with  the  administration  of  the  Public  Library  and  Public 
Museum. 

Class  IX.    Bridge  Tetiders. 

Class  X.  Service  in  the  Nature  of  Police  Service,  including  the 
positions  of  Harbor  Master,  Sanitary  Inspectors,  Park  Police,  Watch- 
men and  other  similar  positions. 

Class  XL  Superintendents  or  Foremen  of  Labor  officially  desig- 
nated by  those  titles. 

Class  Xll.  Miscellaneous  Service:  All  offices  and  places  of  em- 
ployment coming  under  the  provisions  of  these  rules,  whatever  the 
character  and  designation  of  the  same  may  be,  which  are  not  included 
in  any  of  the  foregoing  classes  or  in  the  Labor  Service. 

Sec.  3.  The  Classes  of  the  Official  Service  shall  be  graded  ac- 
cording to  the  compensation  as  follows : 

1st  Grade — Compensation  at  the  rate  of  less  than  $600  per  year. 
2nd  Grade — Compensation  at  $600  or  more,  and  less  than  $800. 
Srd  Grade — Compensation  at  $800  or  more,  and  less  than  $1,000. 
4th  Grade — Compensation  at  $1,000  or  more,  and  less  than  $1,200. 
5th  Grade — Compensation  at  $1,200  or  more,  and  less  than  $1,500. 
6th  Grade — Compensation  at  $1,500  or  more,  and  less  than  $1,800. 
yth  Grade — Compensation  at  $1,800  or  more,  and  less  than  $2,100. 
8th  Grade — Compensation  at  $2,100  or  more,  and  less  than  $2,500. 
gth  Grade — Compensation  at  $2,500  or  more. 

Sec.  4.  The  Labor  Service  shall  include  all  common  laborers 
and  skilled  laborers,  or  other  employes,  not  included  in  the  Official 
Service  as  above  defined,  in  Sec.  2  of  Rule  II. 

Sec.  5.  Civil  Lists:  Two  lists,  to  be  known  as  the  Civil  Lists 
of  the  city,  shall  be  kept  in  the  office  of  the  Board. 


lO  SIXTH    ANNUAL    REPORT    OF    THE 

One  of  them  shall  contain  the  name  of  every  person  employed  in 
and  receiving  compensation  in  the  Official  Service  under  the  Civil 
Service  rules,  and  shall  be  called  "Official  Civil  List." 

The  other  shall  contain  the  name  of  every  person  employed  and 
receiving  compensation  in  the  Labor  Service  under  Civil  Service 
rules,  and  shall  be  called  "Labor  Civil  List.'' 

Besides  the  names  of  officers  and  employes,  they  shall  exhibit  the 
titles  of  their  offices  or  positions;  the  compensation  attached  thereto, 
the  application  number,  if  appointed  since  the  Civil  Service  act  went 
into  effect;  the  department  or  sub-department  in  which  employed, 
the  date  or  dates  of  certification;  the  date  of  appointment,  if  known; 
the  last  previous  position,  if  any,  filled  in  the  City  Service;  the  date 
of  promotion  or  transfer,  if  promoted  or  transferred;  to  what  position 
promoted  or  transferred,  if  any ;  the  date  of  termination  of  employment, 
and  the  cause  of  termination  of  employment. 

RULE  in. 

qualifications,  application  and  registration. 

Section  i*.  Applicants  for  appointment  in  the  service  of  the 
city  must  be  citizens  of  the  United  States,  of  full  age,  and  must  have 
resided  in  the  city  not  less  than  three  years  next  preceding  the  date  of 
their  application. 

Residence  in  territory'  annexed  to  the  City  of  Milwaukee  for  three 
years  immediately  previous  to  such  annexation  and  application  shall 
be  deemed  equivalent  to  residence  in  said  City,  within  the  meaning 
of  this  rule. 

Sec.  2.  Every  application  must  be  in  writing,  signed  by  the 
applicant,  and  made  under  oath  or  affirmation  before  an  officer  author- 
ized by  law  to  administer  oaths. 

Sec.  3.  Every  application  must  be  made  in  the  form  prescribed 
by  the  Board,  at  proper  office  hours. 

Sec.  4.  All  applicants  must  furnish  with  their  applications  satis- 
factory proofs  that  they  are  persons  of  good  moral  character,  of  cor- 
rect and  orderly  deportment,  and  of  temperate  and  industrious  habits. 

Sec.  5.  Every  application  must  be  accompanied  by  the  certifi- 
cates of  not  less  than  three  reputable  citizens  of  Milwaukee,  freeholders 
therein,  not  holding  any  city,  county  or  state  office,  each  certifying 
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that  he  has  been  personally  acquainted  with  the  applicant  for  at  least 
three  years  last  past,  and  believes  him  to  be  of  good  moral  character, 
of  correct  and  orderly  deportment,  of  temperate  and  industrious  habits, 
and  in  all  respects  fit  for  the  service  he  wishes  to  enter,  and  that  such 
citizen  is  willing  that  his  certificate  shall  be  made  public. 

Additional  certificates  may  be  required  in  any  case  in  the  discre- 
tion of  the  Board. 

Sec.  6.  Any  false  statement  knowingly  made  by  any  applicant  in 
his  application  for  admission  to  any  examination,  or  made  at  his  re- 
quest or  with  his  knowledge,  in  any  certificate  which  may  accompany 
his  application,  or  any  other  fraudulent  conduct,  shall  be  regarded  as 
good  cause  for  excluding  him  from  such  examination,  or  for  remov- 
ing his  name  from  any  register  or  eligible  list. 

Sec.  7.  No  application  will  be  accepted  from  any  person  habitu- 
ally using  intoxicating  liquors  to  excess,  or  from  any  person  who  has 
been  convicted  of  any  offense  against  the  laws  of  this  or  any  other 
state,  or  of  the  United  States. 

Sec.  8.  Defective  applications  will  be  returned  to  applicants,  if 
the  defects  are  detected  before  registry,  and  an  opportunity  given 
them  to  correct  the  same. 

Sec.  9.  Whenever  any  application  shows  that  the  applicant  is  not 
qualified  under  these  rules  and  regulations,  such  application  will  be 
rejected,  and  the  applicant  notified  of  the  reason  therefor. 

Sec  10.  The  date  of  the  reception  of  each  accepted  application 
shall  be  endorsed  thereon,  the  application  filed  in  the  office  of  the 
Board,  and  the  name  of  the  applicant  entered  upon  an  application 
register. 

Sec.  II.  Citizlnship:  The  written  statement  of  an  applicant  of 
legal  age,  upon  his  oath  or  affirmation,  that  he  was  born  at  a  certain 
specified  place  in  the  United  States ; 

Or  that  he  served  in  the  Union  army  or  navy  during  the  late  war 
of  the  rebellion  and  was  honorably  discharged; 

Or  that  his  father  became  a  full  citizen  while  the  applicant  was  a 
minor; 

Shall  be  considered  sufficient  proof  of  his  citizenship  to  make  his 
application  acceptable,  unless  circumstances  cause  doubts  as  to  the 
truthfulness  of  such  statement,  or  as  to  the  facts  involved,  in  which 
case  additional  proof  may  be  required. 
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Naturalized  citizens  must  produce  for  inspection  by  the  Chief 
Examiner  their  certificates  of  naturalization. 

Sec.  12.  In  case  of  loss  of  *'citizen  papers''  or  the  "honorable  dis- 
charge/' by  fire  or  otherwise,  any  o  le  .  f  the  following  proofs  will  be 
accepted,  supplementing  the  affidavit  of  the  applicant  in  question: 

A.  Certifications  from  the  records  of  the  court  where  the  papers 
were  originally  issued,  or  of  the  War  Department. 

B.  The  affidavit  of  a  citizen  of  the  United  States  and  freeholder 
of  at  least  five  years'  residence  in  Milwaukee,  to  the  effect  that  he 
knows  the  said  applicant  to  have  been  in  possession  of  his  "second 
naturalization  paper"  at  or  about  a  certain  time. 

C.  The  affidavit  of  a  citizen  of  the  United  States  and  freeholder 
of  at  least  five  years'  residence  in  Milwaukee,  or  the  certificate  of  the 
clerk  of  any  court  of  record  under  the  seal  of  said  court,  to  the  effect 
that  the  said  applicant  has  served  as  a  juror  in  said  court. 

D.  In  the  case  of  a  Union  Veteran,  the  affidavit  of  one  of  his 
comrades-in-arms  that  he  knows  him  to  have  served  in  the  United 
States  army  or  navy  and  to  have  had  an  honorable  discharge  from 
that  service. 

Sec.  13.  Satisfactory  information  at  any  time  produced  to  the 
Board,  either  before  or  after  examination,  of  the  bad  character  or  dis- 
solute habits  of  any  applicant,  or  of  any  criminal  or  disreputable  act 
or  conduct  of  such  applicant,  or  of  his  dismissal  for  good  cause  from 
any  branch  of  public  service,  shall  be  sufficient  to  exclude  him  from 
examination,  or  to  remove  his  name  from  any  eligible  list. 

Sec.  14.  Persons  whose  names  have  been  stricken  from  any  regis- 
ter or  eligible  list,  shall  not  be  permitted  to  make  a  new  application 
within  one  year  thereafter. 

Sec.  15.  The  Board  will  make  such  regulations  as  they  deem 
necessary  to  identify  the  registered  apphcanrs  and  to  preserve  a  record 
of  their  conduct. 

RULE  IV. 

EXAMINATIONS  AND  ELIGIBLE  LISTS. 

Section  i.  The  names  of  those  whose  applications  have  been  re- 
ceived and  filed  will  be  admitted  to  examinations  as  hereinafter  pre- 
scribed. 
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Sec.  2.  Applicants  who  pass  their  examinations  satisfactorily  shall 
be  registered  in  the  eligible  lists  of  their  respective  classes  according 
to  the  rules. 

Sec  3.  When  an  applicant  having  the  necessary  qualifications  for 
the  position  sought,  in  the  judgment  of  the  Board,  merits  special  recog- 
nition for  extraordinary  services  rendered  to  the  city,  the  State  of 
Wisconsin  or  the  United  States,  or  for  other  sufficient  reasons,  the 
Board  may  advance  his  standing  upon  the  eligible  lists  on  the  ground  of 
character  and  experience.  The  reasons  for  such  action  shall  be  recorded 
in  the  proceedings. 

Sec.  4.  If  an  applicant  on  any  eligible  list  is  appointed  to  a  tem- 
porary position,  he  shall  resume  hi*s  standing  on  the  eligible  list  after 
the  termination  of  the  temporary  employment. 

Sec.  5.    The  names  of  applicants 

Who,  for  sufficient  reasons,  are  not  admitted  to  an  examination,  or 

Who  do  not  respond  to  a  call  for  examination,  or  for  correction  of 
papers,  or 

Who  report  for  examination,  but  do  not  complete  the  same,  or 

Who  do  not  attain  the  required  minimum  rating  at  any  examination, 

Shall  be  stricken  from  the  registers. 

Sec.  6.  If  any  applicant  whose  name  is  on  the  eligible  list  refuses 
or  neglects  to  accept  a  place  offered  him  upon  proper  appointment, 
his  name  shall  be  stricken  from  the  said  eligible  hst,  unless  he  gives 
reasons  satisfactory  to  the  Board  for  continuing  him  on  the  list,  not- 
withstanding such  refusal. 

Sec.  7.  Eligible  lists  are  to  continue  in  force  for  one  year  from 
the  date  of  their  declaration,  except  as  provided  by  Section  8. 

Sec.  8.  The  Board  may  at  any  time,  by  resolution,  discontinue 
any  eligible  list,  or  continue  any  eligible  list  in  force  for  a  second 
year,  or  for  a  shorter  or  a  longer  period  of  time. 

Sec.  9.  The  Secretary  may  from  time  to  time  require  eligibles  to 
declare  whether  they  wish  to  have  their  names  retained  upon  the 
respective  eligible  lists.  If  they  answer  in  the  negative  or  do  not 
respond  within  ten  days,  their  names  shall  be  expunged  therefrom. 

Sec.  10.  Any  applicant  whose  name  shall  have  been  placed  upon 
the  proper  eligible  list,  and  who  shall  thereafter  have  been  employed 
in  the  City  Service  under  these  rules  and  temporarily  laid  off  or  granted 
leave  of  absence,  will  not  again  be  required  to  make  application  for 
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employment,  but  his  name  shall  remain  upon  the  proper  Civil  List  until 
removed  therefrom  by  the  Board  for  cause. 

RULE  V. 

REQUISITIONS,    CERTIFICATIONS    AND    APPOINTMENTS. 

Section  i.  Except  in  cases  hereinafter  mentioned,  whenever  there 
is  a  vacancy  to  be  filled  in  any  position  in  the  City  Service  subject  to 
these  rules,  the  appointing  officer  or  Board  shall  make  written  requisi- 
tion in  duplicate  upon  this  Board,  on  the  blank  forms  prescribed  by  the 
same,  for  the  names  of  persons  eligible  for  appointment  to  such  position. 

Sec.  2.  In  order  to  allow  the  appointing  power  a  limited  selec- 
tion, the  Chief  Examiner  shall,  after  receiving  the  requisition,  certify 
the  following  number  of  names  from  the  head  of  the  pertinent  eligible 
list: 

For  I  or  2  appointments,  2  names  more  than  the  required  number 
shall  be  certified. 

For  3  or  4  appointments,  4  names  more  than  the  required  number 
shall  be  certified. 

For  5  to  7  appointments,  4  names  more  than  the  required  number 
shall  be  certified. 

For  8  to  1 1  appointments,  5  names  more  than  the  required  number 
shall  be  certified. 

For  12  to  16  appointments,  6  names  more  than  the  required  num- 
ber shall  be  certified. 

For  17  to  30  appointments,  7  names  more  than  the  required  num- 
ber shall  be  certified. 

For  more  than  30  appointments,  approximately  1%  times  the  num- 
ber required  shall  be  certified. 

In  case  the  requisition  shall  specify  the  female  sex,  persons  of 
that  sex  may  be  certified;  otherwise  persons  of  the  male  sex  alone 
will  be  certified. 

Sec.  3.  Whenever  the  Board  is  notified,  in  and  by  the  requisition, 
that  any  position  to  be  filled  requires  special  skill  and  proficiency  in  a 
particular  branch  of  industry,  art  or  service,  they  may  direct  the  Chief 
Examiner  to  certify  the  proper  number  of  names  of  persons  having  the 
highest  standing  among  those  proficient  in  such  special  branch. 

Sec.  4.  The  appointing  officer  or  Board  may  select  the  required 
member  of  names  from  those  certified  to  him. 


CITY    SERVICE   COMMISSIONERS.  1 5 


« 


In  all  cases  where  the  names  of  such  appointees  are  not  the  first  of 
the  names  certified,  the  officer  or  Board  making  the  appointments  shall 
notify  the  Board  in  writing  of  the  reason  for  such  action. 

Sec.  5.  No  appointment  to  any  office  or  place,  subject  to  the  pro- 
visions of  Chapter  313  of  the  laws  of  1895,  and  to  the  provisions  of 
these  rules,  shall  be  made  except  in  the  manner  required  by  these  rules. 

Sec.  6.  Temporary  exceptions  may  be  made  in  cases  of  emer- 
gency, where  the  public  business  would  suffer  otherwise  from  delay. 
No  such  appointment  for  an  emergency  shall  continue  for  more  than 
ten  days,  except  with  the  express  consent  of  the  Board. 

In  every  case  the  officer  making  such  temporary  appointment  shall 
immediately  report  the  same  with  a  statement  of  the  reason  therefor, 
and  of  the  time  for  which  he  deems  such  appointment  necessary. 

Such  temporary  appointment  may  be  suspended  by  the  Board,  if, 
in  its  judgment,  no  satisfactory  reason  existed  for  making  the  same. 


DIVISION  B. 
Special  Rules  for  the  Government  of  the  Official  Service. 


RULE  VI. 

SPECIAL  QUALIITICATIONS   OF  APPLICANTS. 

Section  i.  Where,  in  the  opinion  of  the  Board,  special  qualifica- 
tions are  required,  and  the  appointing  officer  requests,  in  writing,  that 
the  examination  for  any  position  in  the  Official  Service  be  open  to 
persons  who  are  not  citizens  or  residents,  or  not  of  full  age,  the  Board 
may  grant  such  exceptions  if  it  approves  of  the  reasons  given. 

Sec.  2.  When,  in  the  judgment  of  the  .Board,  the  public  service 
will  be  benefited  thereby,  examinations  for  positions  in  the  Official 
Service  may  be  open  to  persons  of  either  sex  who  are  18  years  of  age 
and  upwards,  who  otherwise  possess  the  qualifications  prescribed  by 
these  niles. 
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RULE  VIL 

APPLICATIONS. 

Section  i.  Application  for  admission  to  any  examination  in  the 
Official  Service  may  be  made  at  proper  office  hours,  subject,  however, 
to  the  restriction  that  it  must  be  filed  with  the  Chief  Examiner  at 
least  three  days  before  the  day  fixed  for  the  examination,  and  to 
other  restrictions  herein  mentioned,  or  published  by  the  Board  from 
time  to  time. 

Sec.  2.  Each  application  must  contain  a  statement  under  oath  or 
affirmation,  and  in  the  applicant's  own  handwriting,  showing  the  fol- 
lo\ving  facts: 

(i.)     Position  for  which  application  is  made. 

(2.)     Full  name,  residence  and  postoffice  address. 

(3.)     Citizenship. 

(4.)     Place  and  date  of  birth. 

(5.)     Period  of  residence  in  Milwaukee. 

(6.)  In  the  case  of  Ward  Superintendents  and  Assessors,  period 
of  residence  in  the  ward. 

(7.)     Condition  of  health  and  physical  capacity  for  the  public  service. 

(8.)     Previous  employment  in  the  public  servite. 

(9.)  Business  or  employment  and  residence  for  the  previous  five 
years. 

(10.)  Names,  occupation  and  residence  of  all  persons  in  whose 
employ  the  applicant  has  been  during  the  next  preceding  five  years. 

(11.)     Character  and  extent  of  applicant's  education. 

(12.)  That  the  applicant  is  not  in  the  habit  of  using  intoxicating 
liquors  to  excess. 

(13.)  That  he  has  not  been  convicted  of  any  offense  against  the 
laws  of  this  or  any  other  State  or  of  the  United  States. 

(14.)  Whether  married  or  single,  and,  in  the  former  case,  the 
number  and  age  of  members  of  the  family  dependent  upon  his  or  her 
support. 

(15.)  Such  other  information  as  may  reasonably  be  required  touch- 
ing applicant's  fitness  for  the  public  service. 

Sec.  3.  Applicants  for  the  positions  of  Ward  Superintendents  an<l 
Assessors  must  have  been  residents  not  less  than  six  months  in  the 
ward  in  which  their  duties  are  to  be  performed. 
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Sec.  4.  No  application  for  the  position  of  bridge  tender  shall  be 
received  from  any  man  who  has  not  attained  the  age  of  fifty  (50)  years. 

Sbc.  5.  The  Chief  Examiner  will  give  to  each  applicant,  by  mail, 
at  least  two  days'  previous  notice  of  the  time  and  place  of  examination. 

Applicants  must  produce  this  notice  at  the  place  of  examination, 
where  it  will  be  taken  up  by  the  Chief  Examiner  or  other  person  in 
charge  of  the  examination. 

RULE  VIII. 

EXAMINATIONS. 

Section  i.  Examinations  for  the  Official  Service  shall  be  open 
to  all  persons  possessing  the  qualifications  required  by  law  and  by 
these  rules  to  entitle  them  to  the  same,  and  who  have  made  due  applica- 
tion in  the  form  required  by  these  rules. 

Sec.  2.  Examinations  shall  be  held  at  such  times  and  places  as 
the  Board  shall  from  time  to  time  designate. 

Sec.  3.  No  visitors  shall  be  admitted  during  examinations,  except 
by  special  permission  of  the  Chief  Examiner  or  the  Board. 

Sec.  4.  The  subjects  of  examination  shall  be  designated  from  time 
to  time  by  the  Board. 

Sec.  5.  The  relative  weight  to  be  attached  to  each  subject  at  each 
examination  shall  have  regard  to  the  importance  of  such  subject  as  a 
test  of  fitness  for  the  particular  position  to  which  such  examination 
relates. 

Sec.  6.  No  person  shall  be  entitled  to  a  place  upon  an  eligible 
list  whose  average  standing  upon  a  just  grading  in  the  examination, 
taking  into  consideration  the  relative  weight  given  to  the  different 
subjects  covered  by  the  examination  and  to  character  and  experience, 
shall  be  less  than  seventy-five  per  cent,  of  complete  proficiency. 

Sec.  7.  The  examinations  shall  be  carried  on  under  the  super- 
vision of  the  Chief  Examiner,  and  shall  be  conducted  by  him  person- 
ally whenever  practicable. 

Sec.  8.  In  any  case  where  technical  or  special  knowledge  or  skill 
is  required  as  a  qualification  for  the  position  sought,  the  Board  may 
designate  any  suitable  person  or  persons  possessing  the  necessary  qual- 
ification to  conduct  or  assist  in  such  examination. 
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Sec.  9.  An  applicant  whose  name  is  on  an  eligible  list  may  take 
a  new  examination  for  the  same  position  before  or  after  his  term  of 
eligibility  has  expired. 

Sec.  10.  Every  applicant  present  at  any  examination  shall  con- 
lorm  to  the  following  instructions: 

(i.)  Sign  your  full  name  upon  the  indentification  sheet  (Form  4), 
place  it  in  the  small,  blue  identification  envelope,  and  seal  immediately. 

(2.)  Do  not  write  your  name  anywhere  else  while  in  the  examina- 
tion room. 

(3.)  Write  your  answers  to  Division  I  on  the  paper  marked 
Division  I,  those  to  Division  II  on  the  paper  marked  Division  II,  etc. 

(4.)     Do  not  copy  the  questions  on  the  answer  sheets. 

(5.)  Mark  each  answer  with  the  same  number  or  letter  by  which 
the  corresponding  question  is  marked  on  the  question  sheet. 

(6.)  Give  all  calculations  in  full.  Do  not  use  odd  paper  to  multiply 
or  divide,  but  write  all  the  figures  that  you  have  to  use  on  the  answer 
sheet.  Should  you  detect  mistakes  in  your  figuring,  cross  out  the  wrcmg 
work  and  commence  once  more.  A  mistake  corrected  will  not  lower 
>our  standing. 

(7.)  Do  not  write  beyond  the  red  line  on  the  right.  This  space 
as  needed  for  the  marking  of  your  answers. 

(8.)  No  applicant  is  permitted  during  any  examination,  in  any 
manner  whatever,  to  give  assistance  to  any  other  applicant,  or  to  receive 
assistance  from  any  person  whatever,  or  to  communicate  with  any  per- 
son, or  to  leave  the  room  without  a  guard  provided  by  the  Chief  Ex- 
aminer or  his  assistant. 

(9.)  A  violation  of  these  rules  or  instructions  may  exclude  the 
offender  from  the  examination  and  from  all  registers  of  the  City  Serv- 
ice Department. 

Sec.  II.  The  papers  of  each  "applicant  shall  be  marked  and  graded 
under  his  examination  number. 

Sec.  12.  The  identification  envelope  shall  not'  be  opened  unless 
by  special  direction  of  the  Board  or  its  President,  until  such  marking 
and  grading  have  been  passed  upon  by  the  Board. 

After  the  grading  is  finished,  the  envelopes  shall  be  opened  for  the 
purpose  of  ascertaining  the  names  of  the  successful  applicants  and 
determining  their  positions  upon  the  proper  eligible  list. 
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Whenever,  in  the  opinion  of  the  President,  it  is  necessary  to  obtain 
further  information  regarding  the  character,  experience  or  other  an- 
tecedents and  quahficatlons  of  the  competitors,  or  any  one  of  them, 
before  the  Board  meets  to  determine  the  final  grading,  he  may  authorize 
the  Chief  Examiner  to  open  the  identification  envelopes  for  the  pur- 
pose of  obtaining  the  needed  addresses  and  references. 

Sec.  13.  The  examination  and  marking  of  every  applicant  exam- 
ined shall  be  open  to  inspection  by  such  applicant. 

Sec.  14.  The  examination  papers  with  marking  and  final  rating 
of  any  applicant  certified  for  appointment  may  be  exhibited  to  the 
respective  appointing  officer  at  the  office  of  this  Board  and  in  the 
presence  of  the  Chief  Examiner. 

RULE  IX. 

ELIGIBLE    LISTS. 

Section  i.  The  names  of  those  applicants  who  have  attained  a 
standing  of  seventy-five  per  cent,  and  over  at  any  examination  shall 
be  placed  in  the  order  of  their  relative  standing  upon  a  register  called 
^'eligible  Hst." 

Sec  2.  The  Board  may  consolidate  two  or  more  eligible  lists  of 
the  same  kind  by  rearranging  all  the  eligibles  named  therein  accord- 
ing to  their  standing. 

Sec  3.  When  an  applicant  has  been  appointed  to  a  position  in 
the  official  Service,  his  name  shall  be  stricken  from  that  eligible  Hst 
from  which  he  was  certified. 

Sec  4.  An  applicant  registered  in  any  eligible  list,  whose  appoint- 
ment is  rejected  by  the  appointing  officer  or  board,  for  reasons  reported 
to  the  Board,  may  be  retained  on  said  list,  unless  he  or  she  shall  be 
thus  rejected  three  times. 

Such  repeated  rejection  shall  be  sufficient  cause  for  removing  the 
name  of  such  person  from  the  eligible  list. 

RULE  X. 

REQUISITIONS,    CERTIFICATIONS    AND    APPOINTMENTS. 

Section  i.  Whenever  an  appointing  board  or  officer  shall  make 
a  requisition  upon  this  Board  for  names  of  eligibles  for  appointment, 
the  Chief  Examiner  shall  certify  to  such  board  or  officer  for  the  vacancy 
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or  vacancies  to  be  filled,  as  many  names  of  persons  highest  in  standing 
upon  the  proper  eligible  list  in  the  order  of  such  standing,  as  fixed 
by  Rule  V. 

Sec.  2.  In  case  any  office  or  employment  requires  such  special 
qualifications  that  the  Board  is  unable  to  comply  with  the  requisition 
made  with  a  view  to  an  appointment  to  that  office,  they  may  in  their 
discretion  allow  a  provisional  appointment  to  be  made,  subject  to  their 
approval,  and  to  continue  in  force  only  until  a  proper  eligible  list  can 
be  obtained  by  examination,  or  until  further  action  by  the  Board. 

In  other  cases,  if  there  be  no  eligible  list,  .and  a  prompt  appoint- 
ment be  required,  the  Bo^rd  may  authorize  the  appointing  officer  to 
select  a  suitable  person  possessing  the  general  qualifications  required 
of  all  applicants.  Such  person  shall  be  subjected  by  the  Board  to  a 
non-competitive  examination,  Jtnd  if  found  qualified  shall  be  certified 
for  appointment. 

Whenever  practicable,  however,  a  competitive  examination  of  appli- 
cants shall  be  held  for  every  office. 

RULE  XI. 

TRANSFERS   AM)   PROMOTIONS. 

Section  i.  Any  person  holding  a  position  in  the  Official  Service 
may  be  transferred  to  another  position  of  the  same  class  and  grade, 
in  the  5anie  or  another  department,  without  a  new  examination,  when- 
ever, in  the  opinion  of  the  appointing  officer,  such  transfer  shall  be 
desirable. 

Sec.  2.  Any  person  holding  a  position  in  the  Official  Servnce 
may  be  promoted  to  a  higher  grade  of  the  same  or  a  similar  class,  in 
the  same  or  another  department,  without  a  new  examination,  whenever, 
in  the  opinion  of  the  appointing  officer,  such  promotion  shall  be  for 
the  best  interest  of  the  service. 

Sec.  3.     All  transfers  and  promotions  shall  be  subject  to  approval 

by  the  Board. 

RULE  XII. 

inspectors    of   work    done    under    CONTRACT. 

Section  i.  No  applicant  shall  be  certified  for  the  position  of  in- 
spector of  any  work  to  be  done  under  contract  who  is  not  a  practical 
and  experienced  workman  in  the  branch  of  work  over  which  he  seeks 
to  be  made  an  inspector. 
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Sec.  2.  In  the  case  of  applicants  who  have  heretofore  been  em- 
ployed by  the  city  in  such  positions,  the  head  of  the  department  under 
which  such  former  employment  was  had  will  be  called  upon  for  full 
reports  as  to  the  past  record  of  such  applicants  for  faithfulness,  com- 
petency and  efficiency,  and  such  reports  shall  be  made  in  writing. 
Great  weight  will  be  given  to  such  reports. 

Sec.  3.  Any  applicant  for  the  position  of  inspector  of  work  to  be 
done  under  contract,  whose  name  shall  have  been  placed  on  the  proper 
eligible  list,  and  who  shall  thereafter  have  received  an  appointment  to 
such  a  position,  will  not  again  be  required  to  make  an  application  to 
the  Board  of  City  Service  Commissioners;  but  his  name  shall  remain 
upon  the  proper  eligible  list  until  removed  therefrom  by  the  Board 
for  cause. 

Sec.  4.  Whenever  any  new  public  work  is  to  be  commenced,  the 
inspector  having  the  highest  standing  among  the  unemployed  indi- 
viduals of  the  eligible  list  of  his  class  shall  have  preference,  and  each 
one  shall  at  all  times  be  reassigned  to  work  in  the  order  of  his  rating. 

Sec.  5.  But  if  not  appointed  to  such  position,  no  applicant's  name 
shall  be  retained  upon  such  eligible  list  for  more  than  one  year,  unless 
he  shall  so  request  in  writing  and  his  request  granted  by  the  Board. 

In  case  he  so  request,  his  name  may  be  continued  upon  such  eligible 
list,  at  the  discretion  of  the  Board,  for  a  second  year,  or  a  shorter 
period  of  time,  subject,  however,  to  be  removed  therefrom  at  any  time 
for  cause  in  accordance  with  these  rules. 


DIVISION  C 
Special  Rules  for  the  Goyemment  of  the  Labor  Service^ 


RULE  XIII. 

QUALIFICATIONS    OF    APPLICANTS. 

Section  i.  On  the  written  request  of  an  appointing  officer  or 
board  in  any  department,  the  Board  may  direct  that  employment  in 
any  designated  branch  of  the  Labor  Service  in  such  department  shall 
be  open  to  minors,  not,  however,  less  than  fifteen  years  of  age. 


22  SIXTH    ANNUAL   REPORT    OF    THE 

Sec.  2.  Skilled  mechanics  must  have  served  not  less  than  four 
years  as  journeymen  at  their  respective  trades. 

RULE  XIV. 

APPLICATIONS. 

Section  i.  When  the  applications  for  work  in  any  branch  of  the 
Labor  Service  are,  in  the  opinion  of  the  Board,  sufficient  in  number 
to  meet  all  probable  demands  for  a  period  of  six  months  or  more, 
registration  in  that  branch  shall  be  suspended  until  again  ordered  by 
the  Board. 

Sec.  2.     Each  applicatiqn  shall  show  the  following  facts : 

(i.)  That  the  applicant  desires  employment  in  the  Labor  Service 
of  the  city.  If  the  applicant  is  a  skilled  laborer,  he  will  specify  in  what 
particular  line  of  work  he  desires  to  be  employed,  and  any  important 
specialty  of  his  trade  in  which  he  excels. 

(2.)     The  full  name,  residence  and  postoffice  address  of  the  applicant. 

(3.)     Citizenship. 

(4.)     Place  and  date  of  birth. 

(5.)     Period  of  residence  in  Milwaukee. 

.(6.)     Period  of  residence  in  the  ward  in  which  the  applicant  resides. 

(7.)     Condition  of  health  and  physical  capacity  for  the  public  service. 

(8.)  What,  if  any,  employment  in  the  public  service  the  applicant 
has  had. 

(9.)  The  business  or  employment  and  the  residence  of  the  appli- 
cant for  the  previous  five  years. 

(10.)  The  name,  occupation,  and  address  of  the  applicant's  present 
employer,  and  the  name,  occupation,  and  address  of  the  applicant's  last 
employer,  the  position  he  held  and  the  reason  why  he  left  this  position. 

(ii.)     The  character  and  extent  of  the  applicant's  education. 

(12.)  Whether  the  application  is  in  the  applicant's  own  handwrit- 
ing. 

(13.)     If  not,  the  name  of  the  person  who  wrote  it  for  him. 

(14.)  That  the  applicant  is  not  in  the  habit  of  using  intoxicating 
liquors  to  excess. 

(15.)  That  he  has  not  been  convicted  of  any  crime  against  the 
laws  of  this  or  anv  other  State  or  of  the  United  States. 
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(16.)  Whether  married  or  single,  and  in  the  former  case,  number 
and  age  of  members  of  the  family  dependent  upon  his  or  her  support. 

(17.)  Such  information  as  may  be  required  by  the  Board  touch- 
ing the  applicant's  fitness  for  the  public  service. 

Sec.  3.  If  the  applicant  is  not  able  to  sign  his  name,  he  may  sign 
his  mark,  which  must  in  that  case  be  witnessed  by  the  person  who 
filled  out  the  application  for  him. 

Skc.  4.  For  any  service  other  than  common  labor  the  applicant 
will  be  required  to  produce  a  certificate  from  some  competent  person, 
or  persons,  in  the  same  trade  or  occupation,  of  the  applicant's  ability 
to  do  the  special  kind  of  work  in  which  he  desires  to  be  employed. 

RULE  XV. 

EXAMINATIONS. 

Section  i.  Upon  the  return  of  the  application  blank  properly 
filled  out  and  signed  by  the  applicant  with  his  name  or  mark,  together 
with  the  required  certificates  as  to  character,  sobriety,  industry  and 
fitness,  duly  filled  out  and  executed,  the  Chief  Examiner  will  number 
the  application  in  the  order  of  its  receipt,  and  either  examine  the  appli- 
cant forthwith,  or  notify  the  applicant  of  the  time  and  place  of  his 
examination. 

Sec.  2.  At  the  time  and  place  so  specified,  the  members  of  the 
Board,  the  Chief  Examiner,  or  such  persons  as  may  be  selected  by  the 
Board,  shall,  in  such  manner  as  the  Board  may  prescribe,  make  inquiry 
regarding  the  age,  residence,  citizenship,  character,  physical  condition, 
family,  means,  schooling,  previous  occupation,  experience  and  skill  of 
each  applicant,  and  ascertain  and  determine  whether  he  is  qualified  for 
the  employment  sought. 

Sec.  3.     No  educational  test  will  be  required  for  common  laborers. 

Sec.  4.  Before  entering  the  name  of  any  applicant  on  the  eligible 
list,  such  further  inquiry  may  be  made  in  regard  to  his  character  and 
capacity  as  the  Board  may  deem  practicable  and  expedient. 

Sec.  5.  Each  applicant  shall  receive  a  marking  and  credit  based 
upon  the  qualifications  shown  by  his  examination  and  by  the  evidence 
presented  of  his  character  and  fitness  for  the  employment  sought. 
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RULE  XVI. 

REGISTRATION  ANT)  ELIGIBLE  LISTS. 

Section  i.  Registers  shall  be  kept  in  the  office  of  the  Board  for 
each  trade  and  the  different  branches  of  labor  "in  the  City  Service. 

Sec.  2.  Applicants  for  common  or  skilled  labor  who  have  been 
found  by  the  Board  to  be  qualified  for  the  employment  sought  shall 
be  entered  upon  the  appropriate  eligible  lists  in  the  order  of  rating 
fixed  by  the  Qoard. 

Those  of  the  same  class  having  equal  rating  shall  be  arranged  as 
nearly  as  may  be  in  the  order  of  the  dates  of  their  examination. 

Sec.  3.  Excellence  in  any  specialty  of  any  class  of  labor  or  trade 
shall  be  indicated  in  the  pertinent  registers  and  eligible  lists  opposite 
the  names  of  the  applicants. 

Sec.  4.  An  applicant  registered  in  any  eligible  list  of  the  Labor 
Service,  whose  appointment  is  rejected  by  the  appointing  officer  or 
board,  may  be  retained  on  said  list,  unless  thus  rejected  by  the  appoint- 
ing power  twice. 

Sec.  5.  When  the  eligible  list  of  any  ward  is  exhausted,  the  cer- 
tifications may  be  made  from  the  eligible  lists  of  other  wards. 

RULE  XVIL 
requisition,  certification  and  employment. 

Section  i.  When  the  services  of  laborers  are  required,  the 
appointing  officer  or  board  shall  notify  the  Board,  stating  .the  number 
needed,  and  the  particular  kind  of  labor  for  which  they  are  needed, 
with  the  compensation. 

Sec.  2.  The  Board  shall  thereupon  certify  to  the  appointing  officer 
or  board  the  names  and  residences  of  the  number  of  men  called  for, 
and  as  many  more  as  required  by  Section  2  of  Rule  V. 

Sec.  3.  In  the  case  of  unskilled  labor  to  be  performed  under  the 
supervision  of  the  Ward  Superintendents,  the  names  certified  shall  be 
those  of  persons  who  have  been  for  six  months  next  preceding  resi- 
dents of  the  ward  in  which  the  labor  is  to  be  performed. 

RULE  XVIIL 

TRANSFERS  AND  PROMOTIONS. 

Section  i.  Any  person  employed  in  any  department  of  the  Labor 
Service  may  be  transferred  to  similar  work  in  any  other  department  of 
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the  Labor  Service,  or  promoted  to  similar  work  in  any  other  department 
of  the  Labor  Service  or  to  similar  work  in  the  Official  Service  in  the 
same  department,  subject  to  the  approval  of  the  Board. 

Sec.  2.  Immediate  notice  of  such  transfer  or  fwomotion  shall  be 
given  to  the  Board  by  the  head  of  the  department  to  which  the  employe 
is  transferred,  and  such  change,  if  approved  by  the  Board,  shall  be  certi- 
fied to  the  Comptroller. 

Sec.  3.  Common  and  skilled  laborers  employed  in  any  subdivision 
of  public  work  which  is  divided  into  districts,  and  whose  work  requires 
special  training,  as  in  the  sewerage  sub-departments,  water  works,  and 
park  service,  may  be  entered  in  the  Civil  List  under  the  general  head- 
ing for  such  subdivision,  with  the  needed  sub-headings  for  each  district; 
and  they  may  be  transferred  in  their  respective  subdivisions  from  one 
district  to  another  and  re-transferred  without  formal  notice  to  this  Board 
from  the  appointing  power. 

This  rule  does  not  apply  to  the  common  laborers  under  Ward  Super- 
intendents. 


EXHIBIT  B. 


OF  THE 


(^hief  pxaminer  and  gecretary 


TO  THE 


BOARD  OF  CITY  SERVICE  COMMISSIONERS 


OF  THE 


CiTq  OF  AILWAUFJCC 


JANUARY   1.   1901. 


OF  THE 


Chief  Examiner  and  Secretary. 


Milwaukee^  January  i,  1901. 
To  the  Honorable  the  Board  of  City  Service  Commissioners: 

Gentlemen : — I  have  the  honor  to  submit  to  you  my  report  on  the 
work  and  history  of  the  City  Civil  Service  Department  for  the  twelve 
months  from  January  i,  1900,  to  December  31,  1900. 

During  the  first  four  months  of  this  period  the  office  work  was  done 
without  the  actual  presence  and  assistance  of  the  then  secretary  Mr. 
Chas.  H.  Doerflinger,  who,  by  the  condition  of  his  health,  was  obliged 
to  accept  a  leave  of  absence  tendered  him  by  the  Commissioners,  and 
who  hoped  that  a  limited  time  of  rest  and  recreation  spent  under  the 
special  care  of  trusted  physicians  in  Europe  would  sufficiently  restore 
his  health  and  vigor  to  enable  him  to  again  take  up  his  work.  Failing 
in  his  expectations,  Mr.  Doerflinger  sent  in  his  resignation,  to  take 
effect  April  30,  1900,  whereupon  the  Board  unanimously  adopted  the 
following  resolution: 

"RESOLVED,  that  the  Board  of  Civil  Service  Commissioners  take 
this  occasion  to  express  their  appreciation  of  the  faithful  service  ren- 
dered by  Mr.  Doerflinger  to  the  City  and  this  Board  during  his  time 
of  office,  and  regret  ETs  inability  to  longer  continue  in  the  service.*' 

To  fill  the  vacancy  the  undersigned  was  elected,  his  term  of  office 
beginning  May  i,  1900. 

Though  Mr.  Doerflinger,  during  the  three  years  and  nine  months 
that  he  was  in  service,  had  thoroughly  organized  the  systems  of  requi- 
sitions, certifications  and  general  bookkeeping,  it  would  have  been 
impossible  to  continue  the  complicated  work  of  the  office,  during  the 
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four  months  of  his  absence,  had  not  President  Emmons  E.  Chapin,  with 
great  sacrifice  of  time  and  labor,  carefully  supervised  the  entire  official 
duties  regularly  performed  by  the  Civil  Service  Department. 

During  the  same  time  Miss  Katie  A-  Schauble,  who,  since  Decem- 
-ber,  1897,  had  been  employed  as  cleric  and  stenotyper  in  this  office, 
substituted  as  secretary  in  the  meetings  of  the  Board  and  was  authorized 
to  countersign  all  warrants  on  the  City  Treasurer  issued  by  the  Board 
'.f  Civil  Service  Commissioners;  and  the  undersigned,  in  March,  1900, 
assisted  in  marking  the  examination  papers  of  the  only  examination  held 
during  this  time,  that  of  applicants  for  the  position  of  tax  assessor  for 
the  1 8th  Ward. 

On  June  30,  1900,  the  term  of  President  Emmons  E.  Chapin  expired, 
and  the  Commissioners,  conscious  of  the  great  services  which  he  had 
rendered,  as  a  friend  of  the  merit  system,  adopted  the  following  reso- 
lution: 

*'WHEREAS,  our  Houored  President,  the  Honorable  E.  E.  Chapin, 
ftaving  completed  the  full  term  for  which  he  was  appointed  as  a  member 
of  this  Hoard,  is  about  to  retire  from  public  service,  to  which  he  has 
liberally  and  gratuitously  devoted  his  time  and  thought  in  the  successful 
effort,  as  one  of  the  fathers  of  municipal  reform,  to  improve  our  City 
Service  through  the  execution  of  the  law,  establishing  our  Civil  Serv- 
ice System,  under  the  rules  and  regulations  enacted  by  the  Board  during 
his  membership  thereof: 

NOW  THEREFORE,  BE  IT  RESOLVED  that  the  remaining 
p) embers  of  this  Board  do  thus  express  to  the  retiring  President  their 
appreciation  of  his  labors  in  the  interest  of  the  city  and  its  citizens,  and 
of  his  unfailing  courtesy  as  the  presiding  officer  of  the  Board." 

The  Mayor  appointed  Mr.  George  P.  Ziegler  to  fill  the  yacancy. 
Commissioner  Ziegler  qualified  in  due  time  and  took  his  seat  at  the 
niceting  of  the  Board  on  Friday,  July  6,  1900.  At  the  same  meeting 
Commissioner  Edgar  L.  Wood  was  elected  president  for  the  ensuing 
\car. 

The  Board  held  43  meetings  during  the  last  year,  34  of  which  were 
partly  or  entirely  devbtcd  to  business  connected  with  examinations. 

This  being  one  of  the  most  important  parts  of  the  business  of  this 
department,  I  take  leave  to  say  a  few  words  concerning  the  conduct 
of  these  examinations  and  their  likelv  results. 
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The  Board,  after  having  ordered  an  examination,  at  the  following 
meeting  carefully  scrutinizes  the  questions  submitted  by  the  Chief 
Elxaminer,  who  is  accustomed  to  request  the  assistance  of  experts  in 
framing  those  questions  which  are  intended  to  test  the  ability  of  appli- 
cants in  special  technical  branches  of  the  city  service.  After  the  Board 
has  approved  the  questions,  and  determined  what  weight  is  tobe  given 
to  eaot  divisiop,  the  questions  are  mimeographed  in  this  ofHce,  and, 
at  the  proper  time,  are  submitted  to  the  applicants,  in  the  hall  of  the 
service  commission,  with  instructions  as  to  the  conduct  of  the  applicants 
w  hile  answering  them. 

The  answers  are  then  marked  and  rated  by  the  Chief  Examiner, 
sometimes  with  the  assistance  of  experts  in  technical  branches  of  the 
city  service,  the  ratings  being  made  in  accordance  with  systems  well 
devised  by  the  former  examiner,  Mr.  Chas.  H.  Doerflinger. 

The  final  rating  of  each  applicant  is  obtained  by  adding  to  the  ratings 
of  all  divisions,  first, — the  rating  obtained  by  the  applicant  during  an 
oral  examination  conducted  by  members  of  the  Board  and  the  Chief 
Examiner,  and  second, — the  rating  expressing  the  value  of  his  recom- 
mendations obtained  either  from  former  employers  or  from  persons 
having  been  acquainted  with  him  for  a  number  of  years. 

After  the  final  rating  has  been  approved  by  the  Board,  the  office 
communicates  to  each  participant  the  result  of  his  examination;  and  if 
iie  desires,  allows  him  to  see  the  marked  papers  and  to  hear  the  rea- 
sons for  the  respective  marks  or  rates. 

Examinations  are  eminently  efficient  in  excluding  from  public  office 
all  persons  educationally  or  technically  unfit  for  successful  service,  but 
no  competitive  examination  can  absolutely  ascertain  which  among  a 
1  umber  of  successful  applicants  is  best  adapted  for  a  certain  position. 

The  examination  can  determine  who  is  best  able  to  express  his 
ideas,  and  clearness  of  expression  is  an  essential  element  for  the  suc- 
c  ssful  discharge  of  official  duties;  it  can  distinguish -the  poor  speller 
or  the  linguistically  deficient  person  from  the  scholar  familiar  with  good 
language  and  good  writing;  it  can  find  out  who  is  a  good  calculator, 
computor  or  mathematician;  it  can  ascertain  w^ho  possesses  the  best 
practical  or  technical  knowledge  necessary  for  the  work  to  be  done; — 
but  the  most  rigid  examination  is  unable  to  grade  apphcants,  with  a 
great  degree  of  accuracy,  as  to  the  most  essential  qualities  or  abilities 
for  successful  public  service — namely  tact,  morality,  punctualit}',  devo- 
tion to  duty,  integrity,  faithfulness,  truthfulness. 
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When  a  private  employer  selects,  among  numerous  applicants,  one 
to  fill  a  certain  position,  he  depends  greatly  upon  his  own  personal 
judgment,  and  he  uses  individual  methods  to  find  out  the  most  suitable 
person.  He  knows  what  qualities  are  most  essential  for  the  position  to 
be  filled,  and,  though  he  certainly  attaches  some  weight  to  recommenda- 
tions, he  generally  considers  only  those  which  are  made  by  his  friends 
or  by  those  upon  whose  judgment  he  knows  from  experience  that 
he  can  depend.  The  Service  Office  is  not  in  the  same  position.  We 
do  our  best  to  judge,  as  impartially  and  conscientously  as  possible, 
the  personality  of  the  applicant,  by  calling  each  individual  before  the 
Commission,  so  as  to  enable  each  of  the  Commissioners  to  get  an  idea 
of  the  respectability  and  fitness  of  the  applicant,  without,  however, 
asking  his  name;  and  the  Commissioners  aim  to  give  each  person  as 
good  a  rating  as  possible  under  the  circumstances.  Each  Commissioner 
IS  slow  to  rate  an  applicant  below  75,  because  he  would  thereby  express 
his  judgment  of  the  unfitness  of  the  person  for  the  service;  generally 
every  applicant  obtains  from  85  to  100,  and  thus  the  oral  examination 
tends  to  improve  the  final  rating. 

The  ability  to  judge  the  general  fitness  or  character  of  applicants 
can  be  acquired  only  through  great  experience,  by  men  of  the  world 
who  have  had  long  contact  and  intercourse  with  persons  in  all  stations 
)f  life,  and  this  great  responsibility  can  honestly  and  faithfully  be  per- 
formed by  men  of  unimpeachable  integrity  and  respectability  only.  There 
is  hardly  another  office  in  the  gift  of  the  Mayor  of  suclr  great  responsi- 
bility as  that  of  a  Civil  Service  Commissioner;  he  cannot  successfully  per- 
form  his  duty  without  a  great  measure  of  experience,  of  ingenuity  and 
Impartiality,  for  he  must  judge  personalities  from  their  general  appear- 
ance, from  their  manner  of  expressing  themselves,  from  the  quickness 
and  accuracy  of  their  answers,  and  from  the  numerous  individual  peculi- 
arities by  which  persons  in  all  stations  of  life  are  distinguished.  It  is 
true  what  Friedrich  von  Bodenstedt  says : 

In  every  man's  visage 
His  tale. is  conveyed, 
His  loves  and  aversions 
All  there  are  betrayed. 
His  innermost  being 
Here  steps  to  the  light, 
But — not  all  have  the  wisdom 
To  read  it  aright. 
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Another  factor  in  the  final  rating  is  supplied  by  the  persons  willing 
to  vouch  for  the  ability  and  character  of  an  applicant.  Every  applicant 
is  required  to  give  the  names  of  three  such  persons,  freeholders  in 
Milwaukee  City,  who  have  known  him  for  at  least  three  years  and  who 
believe  him  **to  be  of  good  moral  character,  of  correct  and  orderly  deport- 
ment, of  temperate  and  industrious  habits,  and  in  all  respects  fit  for  the 
service  he  wishes  to  enter."  The  office  sends  a  letter  of  inquiry  to 
some  of  these  persons,  or  to  those  in  whose  employ  the  applicant  has 
been  during  the  last  five  years,  asking  for  special  information  regarding 
his  character.  The  information  received  in  reply  is  very  seldom  detri- 
mental to  the  applicant,  and  thus  the  results  both  of  the  oral  examina- 
tion and  of  this  inquiry  tend  to  improve  his  final  rating. 

The  applicant's  chances  for  the  successful  completion  of  the  written 
examination  are  generally  not  so  good.  Candidates  answering  a  num- 
ber of  unexpected  questions  put  to  them  by  a  stranger,  in  a  strange 
iplace,  under  certain  restraints,  generally  do  not  come  out  as  well  as 
they  might  under  ordinary  circumstances,  when  not  conscious  of  the 
Importance  of  their  acts.  It  hardly  ever  occurs  that  a  candidate 
expresses  himself  in  the  examination  as  clearly  and  logically  as  he  is 
able  otherwise  to  do — his  mind  is  still  occupied,  perhaps,  with  the  ques- 
tions already  answered,  and  he  is  troubled  as  to  whether  he  will  do  him- 
self justice  in  the  questions  still  to  come, — but  it  happens,  very  often 
indeed,  that  he  has  forgotten  what  he  has  known  perfectly,  that  he  skips 
a  question  or  a  part  of  a  question,  that  he  hurries  unnecessarily,  that 
he  gives  a  wrong  answer  when  he  knows  the  right  one. 

The  examiner,  therefore,  must  not  be  over-strict  in  his  ratings, 
must  judge  with  a  certain  degree  of  leniency,  must  give  the  writer 
the  benefit  of  a  doubt,  and,  above  all,  must  allow  the  applicant  the 
utmost  freedom  in  all  that  mav  tend  to  make  him  feel  comfortable 
(luring  the  progress  of  the  examination. 

It  is  certainly  impossible  to  permit  conversations  during  the  exami- 
nations; but  everyone  may  be  allowed  to  sit  where  he  pleases,  and  to 
ask  as  many  questions  of  the  examiner  as  he  wishes — the  answers  to 
be  heard  all  over  the  room. 

The  result  of  the  examinations  conducted  by  the  undersigned  in  this 
manner,  so  far  as  may  be  judged  from  his  limited  experience,  has  been 
that  no  applicant  has  been  successful  who  was  deficient  in  general 
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schooling  or  in  the  technical  specialities  required — L  believe  that  every- 
one who  has  passed  is  technically  well  fitted  for  the  position  applied  for. 
Yet  it  is  possible  that  some  who  did  not  attain  the  required  standard, — 
handicapped,  perhaps,  by  nervousness  or  doubt  of  their  own  abilities — 
may  not  be  entirely  unfit  for  the  positions  sought,  and  if  given  another 
chance,  might  show  to  better  advantage. 

But — as  before  stated — no  examination  is  able  to  finally  determine 
the  moral  fitness  of  any  person  for  office,  nor  does  the  relative  standing 
of  each  candidate  concisely  express  his  relative  excellence  or  ^fitness. 
We  find,  therefore,  that  the  civil  service  commissioners  of  various  cities 
have  devised  various  means  to  exclude  from  office  persons  who  have 
been  successful  in  the  examination. 

In  Chicago,  for  instance,  where  the  appointing  officers  are  obliged 
tc«  employ  the  person  standing  highest  on  the  eligible  list,  i.  e.,  the  one 
who  has  obtained  the  highest  rating,  the  appointment  is  made  on  pro- 
bation for  a  certain  fixed  period,  and  if  the  candidate  is  found  unsatis- 
factory or  objectionable,  he  may,  by  and  with  the  consent  of  the  Civil 
Service  Commission,  be  discharged  upon  assigning  in  writing  reasons 
therefor  to  said  Commission.  After  this  period  he  cannot  be  removed 
or  discharged  except  for  cause,  upon  written  charges  and  after  an  oppor- 
tunity to  be  heard  in  his  own  defense.  In  our  City  the  appointing  officer, 
on  proper  requisition,  receives  the  names  of  the  three  persons  highest 
on  the  respective  eligible  list,  end  his  clioice  among  them  is  practically 
unrestricted,  for,  thougTi  he  is  required  to  give  his  reason  for  not  choos- 
ing the  highest  on  the  list,  the  Commission  has  not,  under  its  rules, 
the  right  to  disapprove  the  reasons  given.  The  Commission  is  not  in 
position,  either,  to  prevent  a  "discharge  at  pleasure,"'  which  may  be 
made  at  any  time. 

Many  friends  of  the  merit  system  consider  it  wrong  that  such  dis- 
charges should  be  permitted,  and  base  their  objection  on  the  fact  that 
too  frequently  political  or  personal  reasons  decide  upon  the  continuance 
iTi  office  of  faithful  and  efficient  employes.  It  is  to  be  hoped,  therefore, 
that  adequate  means  may  be  devised  to  protect  employes  from  being 
iirbitrarily  ousted,  for  the  alleged  "good  of  the  service,"  after  they  have 
proved  their  fitness, — first,  by  successfully  passing  a  severe  examina- 
tion,— and  secondly,  by  services  satisfactorily  performed  during  a  long 
period  of  time. 
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The  rules  and  forms  adopted  by  this  Board  during  the  first  month  of 
its  existence,  viz.,  in  July,  1895,  for  carrying  into  effect  the  purposes  of 
the  Civil  Service  Act  (Chapter  313  of  the  Laws  of  1895)  are  still  in  force, 
and  only  comparatively  slight  changes  have  since  been  found  advisable 
or  necessary.  The  amendments  adopted  by  the  Board  and  approved 
by  the  Mayor  since  the  publication  of  the  Fifth  Annual  Report  of  this 
Commission  are  of  the  following  sections,  viz.:  Section  6  of  Rule  I, 
Sections  i  and  11  of  Rule  III,  Section  10  of  Rule  VIII,  Sections  3  and 
4  of  Rule  IX,  Section  2  of  Rule  XIV,  Section  4  of  Rule  XVI. 

The  systems  of  bookkeeping,  of  registrations  and  certifications,  the 
methods  employed  in  rating  papers,  making  up  the  sets  of  questions, 
the  relative  importance  to  be  given  to  the  various  features  of  examina- 
tions, were  all  excellently  devised  and  arranged  by  the  former  secre- 
taries, Messrs.  Monroe  and  Doerflinger,  and  only  slight  changes  have 
been  introduced. 

The  purposes  for  which  this  Board  was  created,  to  select  impartially, 
from  among  numerous  applicants,  those  who  are  best  fitted  for  munici- 
pal service,  and  to  exclude  those  who  have  not  the  neccessary  educa- 
tional or  technical  qualifications,  have  been  quite  fully  accomplished. 
The  work  of  the  Civil  Service  Commission  •  has  been  of  distinct  and 
lasting  service  to  tHe  community.  This  is  generally  conceded  by  all 
classes  of  citizens.  There  is  room,  however,  for  still  further  extending 
its  usefulness,  in  at  least  several  important  particulars,  and  it  is  to  be 
expected  that  continued  opportunities  of  watching  the  workings  of  the 
Civil  Service  Law,  and  the  experience  of  other  cities,  will  in  due  time 
suggest  how  these  improvements  can  be  best  accomplished. 
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FINANCIAL  STATEMENT  FOR  THE  YEAR. 
From  January  i,  to  December  31,  1900. 

CITY  CIVIL  SERVICE  FUND: 

Appropriation  for  1900 $4,342:0.5 

DISBURSEMENTS: 

Printing  Report  and  Blank  Forms $    235  '^o 

Typewriter  supplies 13.3.") 

Mimeograph  supplies 11. {^^ 

Stationery 44  37 

Oflfice  fixtures  and  furniture 38. 1.5 

Telephone  service 72  (X) 

Advertising  examinations 56  80 

Postage  and  postal  cards "  10. CO 

Salaries  and  wages 3,084.98 

Balance  on  hand  December  31.  IJKX) 714  70 

$4.342  05  |^.:m(Wi 

Balance  December  31,  1897 $    279  (55 

Balance  December  31,  18t)8 ^303..32 

Balance  December  31,  1899 329  21 

Balance  December  31,  19(K) 714  70 

Total  balance  in  City  Treasury  December  31,  lltKX),  $1.026. 88 


STATISTICS  OF  APPLICANTS 

FOR   THB 

OFHCIAL  SERVICE. 

January  i,  1900,  to  December  31,  1900,  inclusive. 

A.  Total  number  of  applicants 377 

B.  Dropped  for  non-appearance  or  other  reasons  47 

C.  Examined  during  the  above  period 274 

D.  Not  yet  examined,  awaiting  examination 274 

E.  Married 247 

/'.  Single 13b 

G.  Native  born 233 

H.  Foreign  born ' 144 

/.     Veterans ♦ . . .     19 

J.     Women 26 

K.     Average  age 37  years 


NATIVITY  OF  377  OFFICIAL  APPLICANTS. 


Milwaukee 121 

Wisconsin  (exclusive  Milwaukee).. .   75 

Illinois 6 

Michigan 6 

Pennsylvania 6 

Maryland 5 

New  York 4 

Massachusetts 3 

About  62%  native  born 


NATIVE    BORN. 

Ohio 3 

Indiana 1 

Maine 1 

Iowa 1 

United  States  (state  not  given) 1 


233 


Germany 80 

Ireland 21 

Austria 10 

England 7 

Norway 6 

Canada 4 

Poland 3 

Scotland 3 


FOREIGN    BORN. 

Switzerland 3 

Denmark  . ' 2 

France 1 

Russia 1 

Hungary   1 

Netherlands 2 


144 


Total 377 

About  38%  foreign  born. 
(In  giving  percentages  in  statistical  tables  fractions  are  omitted.) 
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RESIDENCE    IN    UNITED   STATES. 


No.  of  Applicants.  Years. 

1 3  to    5 

9 ()  to  10 

6 11  to  15 

(51 It)  to  20 

52 : 21  to  25 

76 26  to  30 

42 31  to  35 

52 36  to  40 


No.  of  Applicants.  Years. 

22 41  to  45 

20 46  to  50 

17 51  to;>> 

9 56  to  60 

1   6t)to70 

377 


AGE    OF    APPLICANTS. 


No.  of  Applicants.  Years 

40 16  to  20 

40 21  to2;j 

70 26  to  30 

36 31  to  35 

r^') 36  to  40 

31 41  to  4;") 

35 46  to  50 


No.  of  Applicants  Years. 

34  . '.     51  to  55 

22 56  to  60 

6  61  to  65 

6 6()to70 

2 71  to  75 

377 
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EXAMINATIONS  IN  THE  OFFICIAL  SERVICE 

During  the  year  1900. 


Datb  of 
Examina- 
tion. 


1900. 


Mch. 

May 

May 

June 

June 

Aug. 

Sept. 

Oct. 

Oct. 

Oct. 

Oct. 

Oct. 

Nov. 

Nov. 

Nov. 

Nov 

Nov. 


12 

29.. 
» . . 

17.. 
28.. 

5. . 
12 
12.. 
19.. 
20.. 

2.. 

9.. 
16.. 

;3(). . 


MHX). 
Aug       1 . . 


Position  Sought. 


'Ji    Q. 

It  < 


en   wi 

.ii  a 

•a< 

< 


Competitive. 

Tax  Assessor  18th  Ward 

Park  Police 

Draughtsman  . .  . 

Messenger  Boy   ... 

Brick  Sewer  Inspector 

Museum  Attendant   

Ward  Superintendent 

Bridge  Tender 

Inspector  of  Public  Buildings 

Pipe  Sewer  Inspector 

Sanitary  Inspector 

Supt   and  Asst.  Supt.  of  Sewers  .... 

Library  Page 

Janitor  '^d  Class 

Chainman 

• 

Assistant  Superintendent  of  Natatoria 
House  Drain  Inspector 

Non-competitive. 
Taxidermist's  Apprentice 


11 
47 

6 
10 
33 

9 
25 
79 
11 
11 
91 
13 
14 
10 
10 


393 


10 
31 

6 
15 
20 

8 
21 
54 

8 

() 

9 
11 

8 

0 
o 


tn 

C 

o 

c 
•a 

15 


M 

.52 
c 


3 

3 
2 

0 

19 

1 
o 

0 
0 
0 
0 

1 

0 
0 


394 


274  42 


0 


8 
.30 

4 
12 
17 

() 
21 

:i5 

7 
4 


c 

.£3 


X 


89, 
92 

«8 
95 
95 

77, 
95 
97 
92 

85 


5189 
987 

1190 
892 
5  90 
277 
297 


32;')t>4 
505,05 
231176 
58553 
03462 
158;63, 
100,74 
0(K)55 
,975,72 
,087.76 
021'38 
686'68 
22054 
07976 
3a5G4 
24163 
80061 


0 
1 
1 
4 


917 
48") 
136 
786 
8JM) 
234 
430! 
16716 
361,  3 
883|  0 
33 


3 
0 


682 
617 
859 
073 
2(K) 
5()5 


23297  8(K)  38  388 


275  42 


1 

1 


71 


0 


23397  80038  38871 


6 

28 

4 

11 

16 

2 

20 

19 

4 

4 

18 

7 

8 

8 

4 

1 

1 


161 


162 


pbrcentagbs  attained  by  applicants  who  finished  the  examination. 

2  applicants  attained {)6  to  100  fc 

20  applicants  attained 90  to    95^ 

43  applicants  attained 85  to    90% 

56  applicants  attained 80  to    85% 

41  applicants  attained 75  to    80% 

71  applicants  attained  less  than 75% 

2.33 

During  the  year  1900,  393  applicants  were  called  by  mail  for  ex- 
amination, 274,  or  70^  appeared;  232,  or  85%  of  those  who  ap- 
peared finished  the  examination;  161  passed  the  examination,  which 
is  equal  to  41  ^  of  those  called,  and  58^0  o^  those  who  appeared. 
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NATIVITY  OF  OFFICIAL  ELIGIBLES. 


December  31,    1900. 


NATIVE    BORN. 


Milwaukee 159 

Wisconsin  (exclusive  Milwaukee)...  90 

New  York 2:i 

Michigan 9 

Ohio 7 

Illinois 6 

Pennsylvania 4 

Indiana 2 

Minnesota 2 

Connecticut 

Kentucky 

Maine 

Maryland 

Massachusetts 

Missouri 

New  Jersey. 


309 


FOREIGN    BORN. 

Germany (>4 

Ireland 15 

England 8 

Scotland 8 

Canada 7 

Norway 0 

Austria 5 

France 2 

Netherlands 2 

Sweden 2 

Switzerland 2 

121 


72%  Native  Born, 


Total.  430. 


28%  Foreign  Bbrn. 


i 
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APPOINTMENTS  IN  THE  OFFICIAL  SERVICE 


During  the  Year  1900. 


To  Take 
Effect. 


1900. 


Feb.  3. . . . 
Feb.  3.  . . 
Aug.  22.... 
Nov.  23. . . . 
Aug.  29... 
Aug      6. . . . 


July      1. ... 

Sept.    8 

Aug.  24.... 
Dec.     1 


Feb.     1. 


Mch.  6. 
May  4 
May  10. 
May  15. 
June  11. 

Sept.  12. 

July      1. 


Name. 


Position. 


PUBLIC  LIBRARY  DEPARTMENT. 

Gertrude  M.  Bacon Substitute  Assistant. 

Helen  S.  Dillon Substitute  Assistant. 

Winifred  Febrenkamp  . .    Substitute  Assistant. 

Alice  B.  Radclifife Substitute  Assistant. 

Adeline  Burns 1  Substitute  Page. 

Win.  C.  Rolfson '  Substitute  Elevatorman. 

PUBLIC  MUSEUM  DEPARTMENT. 
Herbert  C.  Clowes Landscape  Molder. 


Adolph  Biersach. 
John  F.  Fidlin. . . 
Phillip  F.  Pier... 


Attendant. 
Taxidermist's  Apprentice. 
Janitor. 


HEALTH  DEPARTMENT. 
Telesford  Boutin Sanitary  Inspector. 

CITY  ENGINEER'S  SUBDEPARTMENT. 


Frank  Narath . . 
Chas.  H.  Smith. 
Louis  Schunck. 
Wm.  Bormann.. 
Otto  F.  Poetsch 


Feb.  15. 
May  1. 
May     1. 


Mch.  23. 
Aug.     6. 


May  29. 
Sept.  25. 
Oct.      1 


Aug.     4 


Chainman. 

Fireman  North  Point  Pumping  Station. 
Assistant  Plumbing  Inspector. 
Assistant  Engineer. 

Messenger   Meter   and   Distribution    Sub- 
department. 

Burton  Y.  Behne Messenger   Meter   and   Distribution    Sub- 
department. 
Frank  P.  Borgnis Assistant  Draughtsman. 

WATER  REGISTRAR'S  SUBDEPARTMENT. 

Jas.  J.  Doyle |  Meter  Reader. 

Fred   Friedrich Meter  Reader. 

Oswald  J.  Ronge '  Clerk  Second  Grade. 

TAX  DEPARTMENT. 

Frank  C.  Haupt ;  Assessor  18th  Ward. 

Julia  Klein |  Stenotyper. 

SCHOOL  DEPARTMENT. 

Francis  Zurkowski 1  Janitor  14th  District  School. 

A.  C.  Roloff Janitor  1st  District  School. 

J.  A.  Aldorf '  Janitor  9th  District  Primary  School 

CITY  COMPTROLLER'S  DEPARTMENT. 
John  Melvin  Maloney. .  .1  Clerk. 
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APPOINTMENTS  IN  THE  OFFICIAL  SERVICE— Continued. 

During  the  Year  1900. 


To  Take 
Effect.      » 


Name 


Position. 


IJ^X). 

i 

Feb 

1.    ...] 

Apri 

125  . 

Apri 

1  23  . 

Mav 

14. 

Auk 

1  . 

Aug 

20    . 

Aug 

20  .. 

PUBLIC  WORKS  DEPARTMENT. 

Fred   Schnell Superintendent  UUh  Ward 

Christian  Fritz Superintendent  21st  Ward 

Wm    H    Gerin Insf>ector  of  House  Drains 

Jacob  J    Horsch    In>pector  of  House  Drains 

Chas    Nieser    lo^i  ector  of  Masonry. 

Philip  Geo  Connelly..    .  I n^-p'-ct or  of  Brick  Sewers. 

Patrick  F.  Dunn Inspector  of  Brick  Sewers 


Of  the  34  official  appointres  16,  or  47%  were  appointed  in  the 
order  of  their  standing. 

Eighteen    official   eligibles  were   not   appointed  in   the  order  of 
standing  and  certification. 

One  hundred  and  eleven  official  eligibles  were   certified   to  the 
various  departments. 


PROMOTIONS  IN  THE  OFFICIAL  SERVICE 


During  the  Year  1900. 


To  Take 

Effect. 


v.m 


Name, 


Position 


CITY  ENGINEERS  DEPARTMENT. 


April     1 Ed.  F.  Leidel Assistant   Draughtsman    to   First   Assistant 

Draughtsman. 
May      7 Geo   R    Stoltz Assistant  Plumbing  Inspector  to  Plumbing 

Inspector 
Sf'pt.     1 .    ...    Otto  F.  Poetsch Messenger  lo  Clerk. 

PUBLIC  LIBRARY  DEPARTMENT. 

Sept.  27.  Gertrude  M.  Bacon Substitute  Assistant  to  Regular  Assistant. 

Oct.      9 Adeline  Burns Substitute  Page  to  Regular  Page. 

Ndv.  13 Ada  Wechseiberg Substitute  Page  to  Regular  Page. 
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CHANGES  IN  THE  OFFICIAL  SERVICE 

During  the  year  1900. 


Appointments 34 

Promotions 0 

Promotions  from  Labor  to  Official 

Service 2 

Transfers 15 

Increase  of  salary 71 


Resignations 14 

Deaths (5 

Discharges 17 

Emergency  appointments 37 

202 


NATIVITY  OF  APPOINTEES  IN  THE  OFFICIAL  SERVICE 

During  the  year   1900. 


NATIVE    BORN. 


Milwaukee 18 

Wisconsin  (exclusive  Milwaukee)...  5 

Iowa 1 

New  York 1 

Michigan 1 


FOREIGN    BORN. 


Germany 
England.. 


76%  Native  Born. 


2<) 
Total.  :U 


24  fe  Foreign  Born. 


1 
1 


STATISTICS  OF  APPLICANTS  FOR  THE  LABOR  SERVICE 

During  the  year  1900. 

^.  Total  number  of  applicants 441 

B.  Applicants  of  above  period  examined 374 

C.  Married 3(v') 

D.  Single 70 

£.  Veterans 19 

/:  Women M 

G.  Native  born 107 

//.  Foreign  born 334 

/.  Can  read  and  write  English 212 

y.  Can  read  and  write  foreign  languages 315 

A'.  Cannot  read  and  write  any  language 4.") 
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STATISTICS   OF  APPLICANTS  FOR  SKILLED  LABOR 

During  the  year  1900. 


NAtlVB    BORN. 


Milwaukee 6 

Wisconsin  (exclusive  Milwaukee). . .     3 
New  York 1 


10 


FOREIGN    BORN. 


Germany 11 

Norway 3 

Australia 1 

lo 


40%  Native  Born. 


Total,  25. 


60^  Foreign  Born. 


RBSIDBNCB 

IN    THE    U.    S. 

AGE. 

No 

of  Applicants. 

Years. 

No. 

of 

Applicants. 

Years. 

0 

11  to  15 

3. 

4.. 

5.. 

1. 

1. 

5. 

2. 

4. 

25 

***         ••••         •■• 

21  toi"i 

4 

5 

16  to  20 

21  to  25 

26to3t» 

31  to:V) 

4 

26  to  30 

31  to  35 

36  to  40 

,..46  to  50 

36  to  40 

6. 
1. 
3 

41to4.'» 

46  to  5() 

51  to  .>) 

2;') 



56to()0 

Have  families  dependent  upon  them  for  support   '. 2t» 

Freeholders 7 


Can  read  and  write  English  and  German 11 

Can  read  and  write  English 6 

Can  read  and  write  English  and  Norwegian 3 

Can  read  and  write  German 2 

Can  read  and  write  English,  German  and  French 1 

Can  read  and  write  English  and  Bohemian 1 

Can  read  and  write  German  and  Polish 1 


*>•'» 
»jij 
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STATISTICS  OF  SKILLED  LABOR  ELIGIBLES. 

December  31,   lqoo. 


NATIVE  BORN. 


FOREIGN  BORN. 


Milwaukee 18 

Wisconsin  (exclusive  Milwaukee). . .  9 

New  York 5 

Illinois 1 

Michigan I 

Pennsylvania 1 

Vermont 1 

36 


Germany '. 5(5 

Norway a 

Austria 4 

Bohemia • 1 

Canada 1 

Denmark 1 

England 1 

Ireland 1 

70 


Total,  106. 


33%   Native  Born. 


67%   Foreign  Born. 


AGE  OF  SKILLED  LABOR  ELIGIBLES. 


No.  of  Eligibles. 


Years. 


.No   of  Eligibles. 


Years 


11 21  to  25 

9 26  to  30 

10 31  to^) 

13 36  to  40 

18 41  to  45 


23 46  to  50 

15 51  to  55 

7 56  to  m 


106 


Have  families  dependent  upon  them  for  support 91 

Freeholders ^   .    ...   45 


Can  read  and  write  English  and  German 56 

Can  read  and  write  English 21 

Can  read  and  write  German 19 

Can  read  and  write  English  and  Norwegian 3 

Can  read  and  write  German  and  Polish 2 

Can  read  and  write  English,  German  and  French 1 

Can  read  and  write  German  and  Bohemian 1 

Can  read  and  write  Polish 1 

Can  read  and  write  Norwegian 1 

Cannot  read  and  write  any  language 1 


106 
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SIXTH     ANNUAL     REPORT    OF    THE 


STATISTICS    OF   APPLICANTS   FOR  COMMON    LABOR. 

During  the  year  1900. 


NATIVE  BORN. 


FOREIGN  BORN. 


Milwaukee :    4o 

Wisconsin  (exclusive  Milwaukee). . .  28 

New  York 11 

Ohio 3 

Illinois 2 

Michigan 2 

Virginia 2 

Massachusetts   1 

Mississippi 1 

Pennsylvania 1 

Rhode  Island 1 


97 


Germany 237 

Ireland 26 

Poland 12 

Italy 11 

Austria 9 

Norway  5 

Canada 4 

Bohemia 3 

Switzerland 3 

Europe  (country  not  given) 2 

Sweden 2 

England    1 

France 1 

Holland 1 

ICungary 1 

Netherlands 1 


319 


2:^%  Native  Born. 


Total.  416. 


77%  Foreign  Born. 


RBSIDBNCe  IN  U.  S. 


No.  of  Applicants. 


Years. 


AGE. 


No.  of  Applicants. 


Years 


3... 3  to    5 

46 6  to  10 

49 11  to  15 

87 16  to2() 

41 21  to  25 

56 26  to  30 

4^-) 31  to3;5 

28 36  to  40 

22  41  to  45 

21 46  to  TjO 

14 '. 51  to  55 

1 56  to  (50 

1 61  to  6;5 

2 66  to  70 

416 


27 21  to  2.3 

32 26  to  30 

34 31  to  35 

49 36  to  44) 

47 41  to  45 

48 46to5(> 

•30 51  to  55 

•"i^") 56  to  64) 

38 61  to  65 

26 66  to  70 

8 > 71  to  75 

2 76  to  HO 

416 
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Have  families  dependent  upon  them  for  support 345 

Freeholders • 161 

Veterans 7 ,    . .   18 


Can  read  and  write  German   114 

Can  read  and  write  English  and  German   94 

Can  read  and  write  English ^ 75 

Can  read  and  write  Polish 25 

Can  read  and  write  German  and  Polish 23 

Can  read  and  write  English  and  Polish 8 

Can  read  and  write  Italian 7 

Can  read  and  write  English,  German  and  Polish 5 

Can  read  and  write  English  and  Bohemian 4 

Can  read  and  write  English  and  Norwegian 3 

Can  read  and  write  Bohemian 2 

Can  read  and  write  Norwegian 2 

Can  read  and  write  Swedish 2 

Can  read  and  wrtte  English  and  French ., 1 

Can  read  and  write  English  and  Italian \ 

Can  read  and  write  English,  German  and  HoUandish. 1 

Can  read  and  write  HoUandish 1 

Can  read  and  write  German  and  Latin 1 

Can  read  and  write  German  and  Bohemian 1 

Can  read  and  write  German.  Polish  and  Bohemian 1 

Cannot  read  and  write  any  language 45 

41() 
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SIXTH    ANNUAL    REPORT    OF    THE 


LABOR  ELIGIBLE  LISTS 
In  force  December  31,  1900. 


SKILLED  LABORERS 


Blacksmiths 3 

Bridge  Carpenters (} 

Bridge  Carpenter  and  Sailor 1 

Carpenters  and  Cabinet  Makers.. . .  60 

Florists () 

Locksmith 1 

Machinist 1 

Masons ...    8 


Painters 12 

Pipe  Layers 2 

Plumbers 3 

Slater 1 

Steam  Fitter 1 

Tinner 1 


\m 


MISCELLANEOUS  SPECIAL  COMMON  LABORERS. 


Bridge  Helpers 3 

Bridge  Laborers 3 

Boatmen   7 

Calkers'  Helper 1 

Cleaners,  Public  Buildings  (male)   .  40 

Cleaners  at  Pumping  Stations () 

Helpers  at  Pumping  Stations 9 

Laborers  at  Pumping  Stations 7 

Coal  Passers 23 

Gardeners 9 

Laborer  and  Sailor  B.  R.  Subdept. .  1 

Laborers.  Public  Library 2 

Laborers,  School  Repair  Dept 2 

Machinists'  Helpers 2 

Masons'  Helper '  . . . .  1 


Meter  Repairers 2<> 

Official  Cleaners  (female) f>4> 

Park  Laborers i]t\ 

Pavers <» 

Pound  Driver 1 

Scrubwomen 22 

Sewer  Cleaner I 

Sewer  Digger  (miner) 1 

Sewer  Laborers IH 

Teamsters 3 

Tree  Trimmer ,    1 

Water  Dept — Helpers 34 

Water  Dept. — Laborers   \*i 

Water  Dept.  —  Turn-on-and-off-men   l?l 

39(» 


WARD  LABORERS 


1st  Ward f) 

2d  Ward 9 

3d  Ward 5 

4th  Ward    % 10 

Tith  Ward 7 

(>th  Ward... 1(> 

7lh  Ward          3 

Hth  Ward 10 

9th  Ward 23 

10th  Ward 17 

Mth  Ward 29 


12th  Ward lU 

13th  Ward :J<» 

Hth  Ward 24 

loth  Ward 0 

Kith  Ward 4 

17th  Ward H 

18th  Ward i'J 

19th  Ward 2l» 

20th  Ward 1« 

21st  Ward U> 

294 
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APPOINTMENTS  IN  THE  LABOR  SERVICE 

During  the  Year  1900. 


WARD  LABORERS. 


TO    TAKB 
EFFECT. 


NAME. 


1900. 

April  25. 

April 

April 

April 

April 

April 

May 

June 

Oct. 

Oct. 

Oct. 

Mar. 

Mar. 

Mar. 

April 

April 

April 

April 

April 

April 

May 

May 

May 

May 

May 

Feb 

Mar. 

Mar. 

Mar. 

Mar. 

Mar. 

April 

April 

April 

April 

April 

April 

July 

July 

July 


Apr 
Apr 
Apr 
Apr 
Apr 
Apr 
Apr 
Apr 


25. 

25. 

25 

25. 

25. 

3. 
11. 
12. 
12. 

4. 
23. 
23. 
23. 
23. 
23. 
23. 
23. 
23. 
23. 

4. 

4. 

4. 
2i5. 
2.'). 
14. 
24. 
24. 
24 
24. 
24 
20. 
20. 
20. 
25 
2.3. 
2.5. 
10. 
10. 
10. 

9. 

9. 
2(5. 
26. 
26. 
26. 
26. 
28. 


Martin  Hemmert .... 

Christ  Behm 

Theodore  Sczepanski . 

John  Mayer 

John  Eidellath 

Jacob  Heisel 

Joseph  H.  Bong 

John  Gawin   . . . .»  ... 
Joseph  Pokrzywicski 

Julius  Quast 

Geo   M.  Korneli 

Tony  Pelatari 

Charles  Daning 

Henry  Thielke 

Michael  Curley.. .  ^. . 

Robert  Guinen 

Adolph  Kretlow 

Joseph  Quartano 

Michael  Maoatanaro. 
Christof  Arcagelo. . . . 

Tony  Gerace 

Manovele  Burgarino. 
Francesco  Colaviia. . . 

Nardo  Serio 

James  Leahy 

John  Francis  Palmer. 

Michael  Burke 

James  O   Cummings. 

John  Crimmins 

Patrick  Flannigan  . . . 

James  Tobin 

Thomas  Churchill .... 

Lewis  Burkhardt 

Michael  Killian 

Patrick  J.  Mitchell. . . 

Anton   Reger 

Humphrey  Courtney. 
Nicholas  Murphy .... 

Bernard  Henry 

John  Crimmins 

Adolph  Greaven 

Jacob  Hanson 

Martin  Drewa 

Joseph  Budzisz 

August  Bizowski 

Michael  Jeka 

Johann  Murza 

John  Trendel'    


NO.    OF 
WARD. 


1st 

1st 

1st 

1st 

1st 

1st 

1st 

1st 

1st 

1st 

2d 

3d 

3d 

3d 

3d 

3d 

3d 

3d 

3d 

3d 

3d 

3d 

3d 

3d 

3d 

4th 

4th 

4th 

4th 

4th 

4th 

4th 

4th 

4th 

4th 

4th 

4th 

4th 

4th 

4ih 

5th 

5th 

5th 

5th 

5th 

5ih 

5th 

5  th 


POSITION. 


Common 

Common 

Common 

Common 

Common 

Common 

Common 

Common 

Common 

Common 

Paver. 

Common 

Common 

Common 

Common 

Common 

Common 

Common 

Common 

Common 

Common 

Common 

Common 

Common 

Common 

Common 

Common 

Common 

Common 

Common 

Common 

Common 

Common 

Common 

Common 

Common 

Common 

Common 

Common 

Common 

Common 

Common 

Common 

Common 

Common 

Common 

Common 

Common 


Labor. 
Labor. 
Labor. 
Labor. 
Labor. 
Labor. 
Laboj. 
Labor. 
Labor. 
Labor. 

Labor . 
Labor . 
Labor. 
Labor. 
Labor. 
Labor. 
Labor. 
Labor. 
Labor. 
Labor. 
Labor, 
Labor. 
Labor. 
Labor. 
Labor. 
Labor. 
Labor. 
Labor. 
Labor. 
Labor. 
Labor. 
Labor. 
Labor. 
Labor. 
Labor. 
Labor.' 
Labor. 
Labor. 
Labor. 
Labor. 
Labor. 
Labor. 
Labor. 
Labor. 
Labor. 
Labor, 
Labor. 
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SIXTH    ANNUAL    REPORT    OF    THE 


APPOINTMENTS  IN  THE  LABOR  SERVICE— Continued. 


WARD  LABORERS. 


TO     TAKB 
EFFECT. 


19()0. 

Sept.  7 . 
Nov.  5. 
April  5 . 
April  5. 
April  5 . 
May  28 . 
May  28. 
Aug.  8 . 
Aug.  8. 
Aug.  9. 
April  6. 
•April  6. 
April  6. 
April  (). 
April  27. 
April  27. 
April  27. 
May  1. 
May  1. 
May  7. 
May  7. 
Aug.  30 . 
Aug.  30. 
Mar.  9. 
Sept.  21. 
Sept.  21. 
Sept.  21. 
Sept.  21. 
Sept.  21 
Sept.    21. 

1. 

1. 

1. 

1. 

1. 

1. 

1. 

1. 

1. 

1. 

1. 

1. 

9. 

9. 

9. 

9. 

9 
21. 

1. 
18. 


June 

June 

June 

June 

June 

June 

June 

June 

June 

June 

June 

June 

Mar. 

Mar. 

Mar. 

Mar. 

Mar. 

April 

Mar 

April 


NAME. 


Joseph  Budzisz.  No.  3. . 

Anton  Patok.. 

Chas.  Hagberg 

Wm.  StroDg 

Carl  Maas 

Charles  Tesmann 

Walter  Sumner 

Wm.  Gaffney 

Herman  Leonhardt.. . . 

Carl  Rossow , 

Joseph  Mosansky 

Ernst  Timmermann . . . , 

Albert  Pesicka 

Fred  Kordt     

John   Fischer 

Wm    Pahlow 

Jacob  Kolfenbach 

John  Dalzin   

Henry  Urich 

Jacob  Michalski 

Frank  Schallitz 

Louis  Kiefifer 

George  Keaffer 

Johan  Pagenkop 

Fred  Eichstedt 

W.  Weickgenannt  . .  . . , 
August  Sohrweide  .  . . .  , 

Frank  Mikulecky , 

Wm.  Polzin 

John  A.  Krimmer 

John  Krenske , 

Gottlieb  Kuchenbecker 

Frank  Weda 

August  Hoppe 

Henry  Wendorff 

Robert  Posselt 

John  Schraml 

Michael  Niespodziany. 
Casimir  Siudzinski. . . . 

Johann  Dethloflf 

Stanislaus  Mikolajczyk 

Gottlieb  Krahn 

Anton  Waskowiak 

Joseph  Skonieczny.  . . .  , 

Ignatz  Napientek , 

John  Pianowski.  ..... 

Alexander  I'aradowski. , 
Valentine  Komassa  .   . , 

August  Pezoldt , 

Fritz  Steinert , 


NO.     OF 
WARD. 

5th 

5th 

7th 

7th 

7th 

7th 

7th 

7th 

7th 

7th 

8th 

8ih 

8ih 

8th 

8th 

8th 

8th 

8th 

8th 

8th 

8th 

8th 

8th 

.    9th 

10th 

10th 

10th 

lOih 

10th 

lOih 

11th 

11th 

11th 

nth 

11th 

11th 

nth 

nth 

11th 

nth 

lllh 
llih 
14th 
14th 
14th 
14ih 
14th 
14th 
15th 
15ih 


POSITION. 


Common  Labor. 
Common  Labor. 
Common  Labor. 
Common  Labor. 
Common  Labor. 
Common  Labor. 
Common  Labor. 
Common  Labor. 
Common  Labor. 
Common  Labor. 
Common  Labor. 
Common  Labor. 
Common  Labor. 
Common  Labor. 
Common  Labor. 
Common  "Labor. 
Common  Labor. 
Custodian  Clark  Park. 
Custodian  Walker  Park, 
Common  Labor. 
Common  Labor. 
Common  Labor. 
Common  Labor. 
Common  Labor. 
Common  Labor. 
Common  Labor. 
Common  Labor. 
Common  Labor. 
Common  Labor. 
Common  Labor. 
Common  Labor. 
Common  Labor. 
Common  Labor. 
Common  Labor. 
Common  Labor. 
Common  Labor. 
Common  Labor. 
Common  Labor. 
Common  Labor. 
Common  Labor. 
Common  I-^bor. 
Common  Labor. 
Common  Labor. 
Common  Labor. 
Common  Labor. 
Common  Labor. 
Paver. 
Paver. 

Common  Labor. 
Common  Labor. 
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APPOINTMENTS  IN  THE  LABOR  SERVICE— Continued. 


WARD  LABORERS 


Mar. 
Mar. 
Mar. 
Mar. 
Mar. 


TO    TAKE 
REFECT 

1900. 

April  18 

May  25 

May  29 

Sept.  11 

Jan.  2 

Jan.  2 

April  2;5 

April  9 

April  9  . 

April  9  . 

April  9  . 

April  9  . 

May  1 . . 

Aug.  24.. 

Mar.  1.. 


NAME. 


1.. 
1.. 
1.. 
1.. 
1.. 


May  22.. 
May  22  . 
May  '>*> 
Mar. 
Mar 
Mar. 
Mar. 
Mar. 
May     16 


o, 

5 

5 


Friedrich  Teich 

Chas.  Ladiger  Stecher. 

August  Ledebahr 

Ludwig  J.  Wolter 

John  Burke 

Thomas  Guiry 

Garrett  Kelly 

Robert  Elliott 

Fred  Rehwinkel 

Patrick  Chas.  Kearns. . 

Joseph  Janz 

Fred  Conrad 

Jacob  Domnik 

Jacob  Malmarowski . . . 

Fred  Wolter 

August  Hoppe 

Aug.  Utech 

Chas.  Strekuski 

Ludwig  Schultz 

Heinrich  Dorn 

John  Henry  Scheldt. . . 

Fritz  Buchholz 

Wm.   Fritz 

August  Kanahs 

Fritz  Buelk 

Fritz  Zimdars 

Herman  Klug 

August  Lambrecht . . . . 
Fritz  Schwulst   


NO    OF 
WARD. 


15th 
15th 
15th 
loth 
16th 
16th 
16th 
17th 
17th 
17th 
17th 
17th 
17th 
18th 
19th 
19th 
19th 
19th 
19th 
19th 
20th 
20th 
20th 
21st 
21st 
21st 
21st 
21st 
21st 


POSITION. 


Common 
Common 
Common 
Common 
Common 
Common 
Common 
Common 
Common 
Common 
Common 
Common 
Common 
Common 
Common 
Common 
Common 
Common 
Common 
Common 
Common 
Common 
Common 
Commoti 
Common 
Common 
Common 
Common 
Common 


Labor. 
Labor. 
Labor. 
Labor. 
Labor. 
Labor. 
Labor. 
Labor. 
Labor. 
Labor. 
Labor. 
Labor. 
Labor. 
Labor. 
Labor. 
Labor. 
Labor. 
Labor. 
Labor. 
Labor. 
Labor. 
Labor. 
Labor. 
Labor. 
Labor. 
Labor. 
Labor. 
Labor. 
Labor. 
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SIXTH    ANNUAL    RFPORT    OF    THE 


APPOINTMENTS    IN    THE    LABOR   SERVICE— Continued. 


PARK  LABORERS. 


TO  TAKE 
EFFECT. 


1900. 


May 
May 
May 
May 
May 
May 
May 
May 
May 


May 
May 
May 
May 
May 
May 
May 
May 
May 


1.. 
1.. 
1.. 
1.. 
1.. 
1.. 
1.. 
1  . 
1   . 


April    18.. 
April   18.. 


1 

1.. 

1.. 

1.. 

1.. 

1.. 

1.. 

1.. 

1.. 


May  11.. 

May  11   . 

May  11.. 

May  11   . 

May  11.. 

May  11   . 

May  11.. 

May  11.. 

May  11.. 

May  11.. 

May  11.. 

May  1. . 

May  1    . 

May  1.. 

May  17.. 

May  17.. 

May  17.. 

May  17.  . 

May  17.. 

May  17.. 

May  17.. 

May  17.. 

June  25. . 

May  2t) .  . 

June  20.. 

June  2.J.. 


NAME. 


POSITION. 


Herman  Herken 

Anton  Waskowiak 

Peter  Bartkowiak 

Peter  Thoennes 

Frank  Sikora 

John  Widerski 

Gottlieb  Krahn 

Friederich  Schlieske 

Albert  Gromacki 

Wenzel  Neubert 

Franz  Mucha 

John  Goetch 

August  Utech 

Andrew  Heinzen 

Joseph  Hampel 

Joseph  Dietz   

George  Meyer 

Chas.  W    Hafmer 

John  J.  Tobin 

John  Kramer 

Andrew  Springling 

LaUrence  Corrigan 

Chas.  Rode    

George  Herr 

Kasimir  Zipfel 

Ne!s  Pedor  Nelson  Hvale. 

Frank  Treichel 

Ernst  Wiedenkeller 

Johann  Dettmann 

Chas.  Wussow 

John  Henke 

Vincent  Nowak 

Johann  Welter 

Frank  Knetter 

Anton  Domagalski     

John  Plata 

Edward  B.  Reich 

Michael  Connolly 

Patrick  Love 

James  J.  Hanley 

Bernard  McConville 

James  Roddis 

George  Steidel 

Frederick  Kuehn   

Gustav  Zillgitt 

H    C.  Jordan 


■  ( 


Common  Labor. 
Cjpmmon  Labor. 
Common  Labor. 
Common  Labor. 
Common  Labor. 
Common  Labor. 
Common  Labor. 
Common  Labor. 
Common  Labor. 
Common  Labor. 
Common  Labor. 
Common  Labor. 
Common  Labor. 
Common  Labor. 
Common  Labor. 
Common  Labor. 
Common  Labor. 
Common  Labor. 
Common  Labor . 
Common  Labor. 
Common  Labor. 
Common  Labor. 
Common  Labor. 
Common  Labor. 
Common  Labor. 
Common  Labor. 
Common  Labor. 
Common  Lobor. 
Common  Labor. 
Common  Labor . 
Common  Labor. 
Common  Labor. 
Common  Labor. 
Common  Labor. 
Common  Labor. 
Common  Labor. 
Common  Labor. 
Common  Labor 
Common  Labor. 
Common  Labor. 
Common  Labor . 
Common  Labor 

Paver 

Boatman 

Gardener 

Gardener 


PLACE  OF  EMPLOY- 
MENT. 


South  Park. 
South  Park. 
South  Park. 
South  Park. 
South  Park. 
South  Park. 
South  Park. 
South  Park. 
South  Park. 
West  Park. 
West  Park. 
West  Park. 
West  Park. 
West  Park. 
West  Park. 
West  Park. 
West  Park. 
West  Park. 
West  Park. 
West  Park. 
West  Park. 
West  Park. 
West  Park. 
West  Park. 
West  Park. 
West  Park 
West  Park. 
West  Park. 
West  Park 
West  Park. 
West  Park. 
Lake  Park. 
Lake  Park. 
Lake  Park. 
Lake  Park. 
Lake  Park. 
Lake  Park. 
Lake  Park. 
Lake  Park. 
Lake  Park. 
Lake  Park. 
Lake  Park. 
Lake  Park, 
Mitchell  Park. 
Lincoln  Ave.  Park. 
Various  Parks. 
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APPOINTMENTS    IN    THE    LABOR   SERVICE—Continued. 


CLEANERS. 


TO  TAKE 
EFFECT. 

NAME. 

POSITION. 

PLACE  Ol^  EM- 
PLOYMENT. 

1900. 
June      1 . . 
June      8... 
June    12.., 
July     27.. 
Aug.       1.. 
April     9 . . 
July     19.. 
July     19.. 
Aug        6.. 
Dec.      7.. 

•  • 

Mathilda  Szypanski 

Ottilie  Voss 

Henrietta  Hafemann 

Johanna  Venhaus 

Mrs.  Civen  Davies 

Katherine  Biersach 

Mary  Hois 

Theresa  Scarbina 

Minna  Meyer. 

Substitute  Scrub   Woman 
Substitute  Scrub   Woman 
Substitute  Scrub   Woman 
Substitute  Office  Cleaner. 
Substitute  Office  Cleaner. 
Office  Cleaner 

Public  Library. 
Public  Library. 
Public  Library. 
Public  Library. 
Public  Library. 
City  Hall. 
City  Hall. 
City  Hall. 
PublicMuseum. 

Substitute  Office  Cleaner. 
Substitute  Office  Cleaner. 

Scrub  Woman 

Cleaner  &  Window  Washer 

John  W.  Fritsche 

City  Hall. 

TO  TAKE 
EFFECT. 


19(K). 

uly  3  . 
uly  3.. 
uly  3.. 
uly  5 . . 
uly  5 . . 
uly  9.. 
uly  9.. 
uly  3.. 
uly  3  . 
uly  3.. 
uly  3 . . 
uly  5.. 
uly  5 . . 
uly   5.. 

uly  18 . . 

uly  20.. 

uly  20.. 

uly  20.. 

uly  20.. 

uly  20.. 

uly  20.. 

uly  23.. 

uly  23. . 
uly  2.. 
uly   2. . 

uly  21.. 


SCHOOL  REPAIR  DEPARTMENT. 


NAME. 


Ferdinand  Zahn 

Rudolf    Bitter 

Martin  Koester 

Ferdinand  Smith 

John  C.  Eckelmann 

John  P.  Stroesser 

Wilhelm  Prahl 

Wm.  Noessan 

Wm.  Cooney 

Emil  Horn 

Perry  F  Bermann 

Henry  Christian 

Boleslaus  Paszkowicz 

Fred.  Schulz 

Ernst  Gerhard 

Henry  Wm.  Van  Nostrand. 

Chas.  J.  Pezoldt   

Albert  Uhlensperger    

Isaac  Christianson 

Louis  Koepflo 

Johannes  Christiansen.    . . . 

Oscar  Draeger 

Chas.  Eckhardt 

Wm.  Schroeder 

Friedrich  Kneiss 

Martin  Krzycki     


POSITION. 


Carpenter.  . 

Carpenter. 

Carpenter. 

Carpenter. 

Carpenter. 

Carpenter. 

Carpenter. 

Painter. 

Painter. 

Painter. 

Painter. 

Painter. 

Painter. 

Painter. 

Painter. 

Painter, 

Painter. 

Painter. 

Painter. 

Painter. 

Painter. 

Painter. 

Painter. 

Common  Labor. 

Common  Labor. 

Common  Labor. 
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SIXTH     ANNUAL     REPORT     OF     THE 


APPOINTMENTS  IN  THE  LABOR  SERVICE— Continued. 


SEWER  SUB-DEPARTMENT. 


IIMK). 
July  2. 
July  10. 
July  10. 
Aug.      3. 

:\. 

3. 

:j. 
;j. 

3. 
3. 
3. 
3. 


Aug. 
Aug. 
Aug. 
Aug. 
Aug. 
Aug. 
Aug. 
Aug. 
Aug. 
Sept.    12 


TO  TAKE       ! 
EFFECT. 


NAME. 


POSITION. 


Geo.  F.  Graham Mason. 

John  Mundry Sewer  Labor . 

Jakub  Belling   i  Sewer  Labor 

John  Tale Sewer  Labor. 

Geo.  Seeholzer Sewer  Labor. 

Joseph  Milbauer Sewer  Labor. 

John  H.  Eviston • Sewer  Labor 

Charlie  Michalek Sewer  Labor. 

Jos.   Jakubowski   ....    Sewer  Labor. 

VVm    Nagel i  Sewer  Labor 

Joseph  Klamann Sewer  Labor. 

John  Bolitzki Sewer  Labor. 

John  VVizinski Sewer  Labor . 

Martin   Mecymek Sewer  Labor. 


MISCELLANY. 


TO  TAKE 
EFFECT. 


IIHH) 


Jan. 

June 

April 

April 

May 

May 

May 

Mav 

May 

June 

Aug. 

Dec. 

Dec 

Aug. 

Aug. 


20. 

1. 
20. 
20. 
11. 
U. 
14. 
14 
14. 
13. 

3. 

() 

0. 

0. 

0 


NAME. 


Osmond  J   Whittaker 

James  Fox 

Frank  Flanigan 
Patrick  Shanley 
James  Roddis. . 
Jos    Kiedrowski 
VVm.  A.  Hill  . 
Jno  O'Rourke 
Albert  Huelse 
Jno.  Look. .  .  . 
Kittie  Keefe.  . 
Lizzie  Gray .  ■ 
Mary  Williams 
August  Miller. . 
Clarence  Miller 


POSITION. 


PLACE   OF    EMPLOYMENT. 


Painter 

Helper 

Common  Labor. 
Common  Labor. 
Common  Labor. 
Common  Labor. 
Common  Labor. 
Common  Labor. 
Common  Labor 
Common  Labor. 

Laundress 

Laundress  .... 

Cook 

Common  Labor 
Common  Labor. 


Bridge  Repair  Sub-Dpt. 
Bridge  Repair  Sub-Dpt. 
North  Point  Pumping  Sta 
North  Point  Pumping  Sta. 
North  Point  Pumping  Sta. 
North  Point  Pumping  Sta. 
Meter  and  Dist   Sub-Dpt. 
Meter  and  Dist   Sub-Dpt, 
Meter  and  Dist.  Sub-Dpt. 
City  Pipe  Yard. 
Johnston  Emergency  Hospt. 
Johnston  Emergency  Hospt. 
Johnston  Emergency  Hospt. 
Public  Library. 
Public  Library. 


CITY    SERVICE    COMMISSIONER^;. 
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SEPARATIONS  FROM  THE  LABOR  SERVICE. 
Reported  to  this  office  during  the  year  1900. 

INCLUDING    DEATHS,    RESIGNATIONS    AND    DISCHARGES. 


TO    TAKE 
EFFECT. 


8, 


WARD  LABORERS 


NAME, 


J"" 

Mar. 

2I. 

Mar. 

21.. 

Mar. 

21 

Oct. 

23. 

Oct 

2.H. 

Oct 

23 

Mar. 

m. 

Mar. 

K).. 

April 

1{). 

April 

19. 

April 

19. 

April 

24. 

April 

24. 

May 

12. 

.  uly 

:;. 

uly 

3 

uly 

3. 

uly 

0. 

Nov 

21 

June 

17. 

July 

31. 

Sept. 

H. 

Oct 

19. 

Oct. 

19. 

Oct. 

19. 

Oct 

31. 

Oct. 

31. 

Oct. 

19 

Oct. 

19. 

Oct. 

19. 

Oct. 

19  . 

Oct. 

19. 

April 

2. 

May 

1. 

May 

1. 

June 

4 

Dec. 

4. 

Dec. 

4. 

Dec. 

4. 

Jan. 

31. 

May 

1. 

Sept. 

29. 

Oct. 

31. 

Oct 

31. 

Oct. 

31. 

Oct. 

31. 

Mar. 

t). 

Geo.  Meindel 

George  Courtney 

Richard  Delaney  . . . . , 

Dan  Leahy , 

Charles  Daning 

Wm  Shelton 

Adolph  Kretlow 

Michael  Crimmins.  . . 

Patrick  Moore 

Michael  Ash 

John  Crimmins 

Edw    D.  Lyons 

James  O    Curamings  . 

C.  C.  Mills 

Marty  Callahan 

John  Gallen 

Anton  Reger 

Michael  Killian.  .  . 

Florence  Daly 

John  Lorenz 

Conrad  Metzler 

Joseph  Budzisz,  No.  1 

John  Marx 

Joseph   Billott 

Albert  Krueger , 

Wm    Voss 

Michael  Guenzel  .    . . 
Frederick  Sireng.  .  .  . 

Chas.  Hagberg 

Friedrich  Huth 

Leonz  Meyer 

Jacob  Schlicht 

Walter  Sumner 

Friedrich  Birk 

Richard  Urich 

Geo.  A    De  Simons  . . 
Joseph  Mosanski  .    .. 

John  Fischer 

Louis  Kieffer 

Chas.  Mellenthin 

Laurence  Piecha  .... 

M.  Brah 

W.  Weickgenannt..  . . 

Goo.  Birner 

Fred  Hrack   

F   W.  Neudeck 

Jos.  Schmitt 

Frederick  Laatsch . .  . 


NO.     OF 
WARD. 


2d 

3d 

3d 

3d 

3d 

.3d 

3d 

4th 

4th 

4th 

4th 

4th 

4th 

4th 

4th 

4th 

4th 

4th 

4th 

4th 

oth 

5ih 

r,th 

r>th 

.")th 

.*)th 

()th 

()th 

7th 

7th 

7th 

7th 

7th 

Sth 

8th 

Hth 

Hih 

Sth 

Hth 

8th 

9th 

10th 

10th 

10th 

10th 

10th 

10th 

11th 


POSITION, 


Common 
Common 
Common 
Common 
Common 
Common 
Common 
Common 
Common 
Common 
Com  men 
Common 
Common 
Common 
Common 
Common 
Common 
Common 
Common 
Common 
Common 
Common 
Common 
Common 
Common 
Common 
Common 
Common 
Common 
Common 
Common 
Common 
Common 
Common 
Common 
Common 
Common 
Common 
Common 
Common 
Common 
Common 
Common 
Common 
Common 
Common 
Common 
Common 


Labor. 
Labor . 
Labor. 
Labor. 
Labor. 
Labor. 
Labor. 
Labor. 
Labor, 
Labor. 
Labor. 
Labor. 
Labor. 
Labor. 
Labor. 
Labor. 
Lrbor. 
Labor. 
Labor. 
Kabor. 
Labor. 
Labor. 
Labor. 
Labor. 
Labor. 
Labor. 
Labor . 
Labor. 
Labor. 
Labor. 
Labor. 
Labor. 
Labor. 
Labor. 
Labor. 
Labor. 
Labor . 
Labor. 
Labor . 
Labor. 
Labor. 
Labor. 
Labor . 
Labor. 
Labor. 
Labor. 
Labor. 
Labor, 
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SIXTH    ANNUAL    REPORT    OF    T«E 


SEPARATIONS  FROM  THE  LABOR  SERVICE— Continued 


WARD  LABORERS. 


TO    TAKE 
EFFECT. 


1900. 

June  16.. 

June  20.. 

June  30.. 

Nov.  11.. 

Nov.  15.. 

Nov.  15  . 

Nov.  15.. 

Nov.  15.. 

Nov.  15. . 

Nov.  15.. 

Nov.  16.. 

Nov.  15 


Oct. 
Oct. 
Oct. 
Oct. 


Oct. 
Dec. 


Oct. 
Oct. 


23  . 

mdtt  •    • 

23.. 


April   16.. 
Oct.     19.. 


19.. 
1.. 


Aug.  21.. 

Oct.  23  . 

Oct.  2:$.. 

Mar.  2.. 

Mar.  2.. 

Mar.  2.. 

Mar.  2.. 

Mar-  2.. 

Mar.  2.. 

Oct.  23  . 

Oct.  23. . 

Oct.  23.. 

Nov.  13. . 

Nov.  13.. 

Oct.  31.. 

Oct.  31.. 

Oct.  31 . . 

Oct.  31 . . 


31.. 
31.. 


Oct.  31.. 

Oct.  31.. 

Oct.  31.. 

Oct.  31 . . 


Oct. 

31. 

Oct. 

41. 

Oct. 

19. 

Oct. 

19. 

Oct. 

19. 

Oct. 

19. 

Oct. 

19. 

NAME. 


Henry  Boers 

Matbcus  Mielcarek. . . . 

August  Kohlhofif 

Johann  Hogrewe 

August  Brandenberg. . 

Ferdinand  Hardt 

Bernard  Nahielski. . . . 

Henry  Oldenburg 

Franz  Pautsch 

August  Spitz 

Frederick  Struck 

Chas.  Westphal 

Martin  Dombrowski. . . 
Mathias  Paplaczek . . . . 
Anton  Rozmarynowski 
Joseph  Skonieczny. . . . 

August  Pezoldt 

Fritz  Steinert. . .      .    . . 

Chas.  Ladiger  Stecher. 

Robert  Elliott   

Martin  Okruzynski. . . . 

Carl  E .  Toppel 

August  Sulewski 

Louis  Erler 

Peter  Kurz 

John  Peters 

Chas.  Reimer 

Herman  Schwan 

Joachim  Seidler    

August  Burkhardt  . . . . 

Ludwig  Schultz 

Fred  Wolter 

Chas.  F.  Beyer 

Mathalus  Kraus 

Henry  Henning 

Wra   Steinbring 

John  Emde 

Fritz  Buchholz 

Geo   F.  Brennan 

Fritz  Brunswig 

John  Doss 

Carl  Ewald 

Heinrich  Koehn . .    .  . . 

Albert  Mallwitz 

John  Seimetz 

John  Henry  Scheidt.  . . 

Friedrich  Bardele 

Fritz  Jen7 

Joachim  Oldenburg  . . . 

Frank  Pape 

William  Scholl 


NO.     OF 
WARD. 


11th 

11th 

11th 

13th 

13th 

13th 

13th 

13th 

13th 

13th 

13th 

13th 

14ih 

14th 

14th 

14th 

15th 

15th 

15th 

17th 

18th 

18th 

18ih 

19th. 

10th 

19th 

19tn 

19th 

19th 

19th 

19th 

19th 

19th 

19th 

20ih 

20th 

20th 

20th 

20th 

20th 

20th 

20th 

20th 

20th 

20th 

20th 

21st 

21st 

21st 

21st 

21st 


POSITION. 


Common 
Common 
Common 
Common 
Common 
Common 
Common 
Common 
Common 
Common 
Common 
Common 
Common 
Common 
Common 
Common 
Common 
Common 
Common 
Common 
Common 
Common 
Common 
Common 
Common 
Common 
Common 
Common 
Common 
Common 
Common 
Common 
Common 
Common 
Common 
Common 
Common 
Common 
Common 
Common 
Common 
Common 
Common 
Common 
Common 
Common 
Common 
Common 
Common 
Common 
Common 


Labor. 

Labor. 

Labor. 

Labor. 

Labor. 

Labor. 

Labof . 

Labor. 

Labor. 

Labor. 

Labor. 

Labor. 

Labor. 

Labor. 

Labor. 

Labor . 

Labor. 

Labor. 

Labor. 

Labor. 

Labor. 

Labor . 

Labor. 

Labor. 

Labor. 

Labor. 

Labor. 

Labor. 

Labor. 

Labor. 

Labor. 

Labor. 

Labor. 

Labor. 

Labor. 

Labor. 

Labor. 

Labor. 

Labor. 

Labor. 

Labor. 

Labor. 

Labor . 

Labor. 

Labor. 

Labor. 

Labor. 

Labor. 

Labor. 

Labor. 

Labor. 
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SEPARATIONS  FROM  THE  LABOR  SERVICE— Continued. 


PARK  LABORERS. 


TO    TAKB 
EFFECT. 

18%. 

May  10. . 
May  10.. 
June      4.. 

1897. 
May     13.. 


May 

May 

May 

May 

May 

May 

May' 

June 

July 

July 

July 

July 

Aug. 

Aug. 

Sept. 

Sept. 

Oct. 

Oct. 

Oct. 

Oct. 

Oct. 

Oct. 

Oct. 

Oct. 

Oct. 

Oct. 

Oct. 


16. 
16. 
29. 
29. 
29. 
29. 
29. 

8. 
21. 
21. 
21. 
21. 
10. 
15. 

1 
l."5. 

1. 

o. 
14 
14. 
14. 
14. 
14. 
14. 
15. 
15. 
30. 


1898. 


Apr 
Apr 
Apr 
Apr 
Apr 
Apr 
Apr 
Apr 
Apr 
Apr 
Apr 
Apr 
Apr 
Apr 
Apr 
Apr 
Apr 
Apr 


8  . 
8.. 
8.. 

8.. 
8  . 
8.. 
8.. 
8  . 
8.. 
8.. 
8.. 
8.. 
8.. 
8.. 
8.. 
8  . 
8.. 
8  . 


NAME. 


Wm.  H.  Graff.... 
Peter  Ohlenforst. . 
Michael  Hoolohan 


Bernard  R.  Albers 

Wra.  Budde 

Thomas  Zynda 

John  F.  Borgwardt 

Gottlieb  Christian  .... 
Robert  Massmann  .... 

Andrew  Patak 

William  Wendorf 

Paoi  Landowski 

M.  J.  Corcoran , 

George  Golin , 

Joseph  Kozminski 

August  Kopisch , 

Loreuz  Skrzypeczynski 

Knud  Olson , 

George  Lutz 

George  Brenner 

Charles  Treaton 

Robert  Elliott 

John  Lepak , 

Wilhelm  Monsler , 

John  Plinski , 

Geo.  J.  Walther 

Jacob  A.  Williams 

John  Weseli. .    , 

Thomas  Gallagher  . .    . , 

Jacob  Pikulik 

Chas.  Glander 


Philip  Bornheimer. . . 
Martin  Brzezinski. . . . 
Michael  Baumgart . . . 

Albert  Buxa 

Edward  Daniel 

Herman  English 

John  Folger 

Albert  Galonski 

Charles  Gerbing 

August  Gruel 

Hugo  Hertting 

Fred'k  Hesse 

John  Huther 

Charles  J.  Helraer. . . 

Joseph  Kaminski 

Patrick  C.  Kearns 

Chas.  Krueger,  No.  1 
August  Kobs 


POSITION. 


Common  Labor. 
Common  Labor. 
Common  Labor. 

Common  Labor. 
Common  Labor. 
Common  Labor. 
Common  Labor. 
Common  Labor. 
Common  Labor. 
Common  Labor. 
Common  Labor. 
Common  Labor. 
Common  Labor. 
Common  Labor. 
Common  Labor. 
Common  Labor. 
Common  Labor. 
Common  Labor. 
Common  Labor. 
Carpenter. 
Teamster. 
Common  Labor. 
Common  Labor. 
Common  Labor. 
Common  Labor. 
Common  Labor. 
Common  Labor. 
Common  Labor. 
Common  Labor. 
Common  Labor. 
Common  Labor. 


Common 
Common 
Common 
Common 
Common 
Common 
Common 
Common 
Common 
Common 
Common 
Common 
Common 
Common 
Common 
Common 
Common 
Common 


Labor. 
Labor. 
Labor. 
Labor. 
Labor. 
Labor, 
Labor. 
Labor. 
Labor . 
Labor. 
Labor. 
Labor. 
Labor. 
Labor. 
Labor. 
Labor. 
Labor. 
Labor. 


58 


SIXTH    ANNUAL    REPORT    OF    THE 


SEPARATIONS  FROM  THE   LABOR  SERVICE— Continued 


PARK   LABORERS. 


TO    TAKE 
EFFECT. 


NAME. 


POSITION. 


April  H.- 
April 8. 
April 
April 
April 
April  K 
April  S 
April 
April 
April 
April 
April 
May 
May 
May 
May 
May 
May 
May 
May 
May 
May 
May 
May 
May 
May 
May 
May 
May 
May 
June  10. 
Sept.  1. 
Oct.  1. 
Oct.  IT). 
IHIM). 

Jan.    :n. 

Feb.     25 . 
Feb.     2."). 
Feb.     2."k 
Feb. 
Feb. 
Feb. 
Pel) 
Feb. 
Feb. 
Feb. 
Oct         1 
Dec         1 
1<M)0. 
Jan.     2J> 
May       X 


8 
8 
8 


8. 
8. 

8. 
8. 
8. 
"). 
'). 
'}. 
."). 
T) 

."). 
"). 
~)f 
5. 
.") . 

o. 
.'), 
."> . 
5. 
0. 
."). 
5. 


2."'). 
2."'> 
2."). 
2.'). 
2.") . 

2r>. 

2."> 


•> 


John  Korbel 

Chas.  Kraeger,  No. 

Albert  Lisakowski 

William  Mueller 

August  Maeck 

R.  L.  Rooney , 

Frank  Radechofsky 

John  Sulewski 

Joseph  Stiel , 

Herman  E.  Schoenecker. 

Thomas  Ulik , 

John  Wendel 

Adalbert  Brodowski.  . . . 

Michael  Callahan 

James  F.  Corby 

Chas.  Daning 

Isaac  Evenson 

Michael  Fabian 

Phillip  Hunkel 

Franz  Joseph  Heicher. . 
Herman  J.  Knoeller.  . .  . 

William  McGarvie 

Phillip  Nussloch 

Daniel  O'Connor 

John  Prohaska 

Henry  Rogge , 

John  Sommer , 

John  Sczepanski 

John  Staab   

John  H.  Thumler 

Michael  Wiramer 

Henry  Rohrer 

Michael   Louney 

John  G   Flancher 


C.  Robran 

Jas   W.  Crolly 

Richard  Buth 

Peter  D.  Carstcns 
Michael  Fitzgerald 
Thomas  H    James. 

Frank  Jackel 

Vincent  Lonski.  . . , 
Johan  Matasek  .  . . , 
Roman  Maleki  . . . , 

Charles  Kau 

Richard  Kroening  . 
Joseph  Humply.  . . 


John   Morrissey 
John  Goet.sch.  . 


Common  Labor 
Common  Labor. 
Common  Labor 
Common  Labor 
Common  Labor. 
Common  Labor 
Common  Labor 
Common  Labor 
Common  Labor. 
Common  Labor 
Common  Labor. 
Common  Labor. 
Common  Labor 
Common  Labor. 
Common  Labor. 
Common  Labor 
Common  Labor 
Common  Labor. 
Common  Labor. 
Common  Labor. 
Common  Labor 
Common  Labor 
Common  Labor 
Common  Labor 
Common  Labor 
Common  Labor. 
Common  Labor. 
Common  Labor 
Common  Labor. 
Common  Labor. 
Tree  Planter. 
Common  Labor. 
Common  Labor 
Common  Labor. 

Teamster. 
Common  Labor. 
Common  Labor. 
Common  Labor 
Common  Labor 
Common  Labor 
Common  Labor. 
Common  Labor. 
Common  Labor 
Common  Labor. 
Common  Labor 
Common  Labor 
Boatman. 

Common  Labor 
Common  Labor 


CITY    SERVICE    COMMISSIONERS. 
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SEPARATIONS  FROxM  THE  LABOR  SERVICE— Continued. 


PARK  LABORERS. 


TO    TAKE 
EFFECT. 


May 

May 

May 

May 

May 

May 

May 

May 

May 

June 

June 

June 

June 

June 

July 

Aug. 

Sept. 

Sept. 

Sept. 

Sept. 

Sept. 

Sept. 

Sept. 

Sept. 

Sept. 

Sept. 

Sept. 

Sept. 

Sept. 

Sept 

Sept. 

Sept. 

Sept. 

Oct. 


8.. 

8.. 

8.. 

8.. 

8.. 

8.. 

8.. 

8.. 

8.. 

3  . 

3.. 

3.. 
10  . 
10.. 

2.. 

1.. 

1.. 
30.. 
30.. 
30.. 
30.. 
30.. 
30.. 
30.. 
30.. 
30.. 
30.. 
30.. 
30 . . 
30.. 
30.. 
30.. 
30.. 

3.. 


NAME. 


Andrew  I^Ceinzen 

Joseph  Hampel 

Chas.  W.  Hafmer 

John  Kramer 

Geo.  Meyer 

Frank  Sikora  

John  J.  Tobin , 

August  Utech 

Joseph  Dietz 

Laurence  W.  Corrigan  . . 

Charles  Rode , 

Nels  Peder  Nelson  Hvale, 

John  Plata 

James  Roddis 

Peter  Thoennes 

Angus  McLellan 

Warren  Walsh 

John  Crowley 

Andrew  Drepper 

J.  C.  Doss 

Joseph  Flis 

Albert  Jeske . 

Carl  Gerlitz 

Henry  Gerlinski 

Fred  Knuth 

Thomas  J.  Millane 

Edward  Vogelin 

Albert  Weber ... 

Albert  Wallow 

Carl  Wrase 

Mrs.  Anna  Foerg 

Fred  Haselow 

Chas.  Holmberg 

Carl  Diimke 


POSITION. 


Common  Labor. 
Common  Labor. 
Common  Labor. 
Common  Labor. 
Common  Labor. 
Common  Labor. 
Common  Labor. 
Common  Labor. 
Common  Labor. 
Common  Labor. 
Common  Labor. 
Common  Labor. 
Common  Labor. 
Common  Labor. 
Common  Labor. 
Common  Labor. 
Common  Labor. 
Common  Labor. 
Common  Labor. 
Common  Labor. 
Common  Labor. 
Common  Labor. 
Common  Labor. 
Common  Labor. 
Common  Labor. 
Common  Labor. 
Common  Labor. 
Common  Labor. 
Common  Labor. 
Common  Labor. 
Janitress. 
Teamster. 
Teamster. 
Common  Labor. 
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SIXTH    ANNUAL    REPORT    OF    THE 


SEPARATIONS  FROM  THE  LABOR  SERVICE— Continued. 


TO  TAKK 
BFFBCT. 


ISKK). 

3 


Nov. 

1.... 

Dec. 

1... 

July 

15 

July' 

26.... 

June 

U.... 

Dec. 

11.... 

April 

7.    .. 

Dec. 

28.... 

May 

20.... 

Sept. 

8.... 

May 

27.... 

Mar. 

11.... 

Nov. 

5.... 

Oct. 

1.... 

Nov. 

27.... 

Dec. 

10.... 

Dec. 

1.... 

Dec. 

1.... 

Dec 

1.... 

Dec. 

1.... 

Dec. 

1.... 

Dec. 

1.... 

Dec. 

1.... 

NAMB. 


MISCELLANY. 


POSITION. 


Thomas  Lazinski . . 
Martin  Stacklawitz, 

Ed.  Hannon 

Frank  Gavin 


Theresa  E.  M.  Crassold 
;  Rose  L.  D.  Humann. . . 
'  Mary  Schram 

Julia  Huennekens 

Chas.  Hamann 

Herman  Leonhardt... 

Andrew  Dziminski   . . . 

Carl  E.  Tesmann 

i  Dora  Huyck 

Kittie  Keefe  


Common  Labor. 
Common  Labor. 
Common  Labor. 
Tu  rn-on-and- 

off-man 

Office  Cleaner. . 
Scrub  Woman . . 
Scrub  Woman . . 
Office  Cleaner. . 

Cleaner 

Common  Labor. 
Common  Labor. 

Pipe  Layer 

Laundress 


Laundress 


Kate  Nesetril •  Cook 


Ernst  C.  Hilbert 

Knud  Zakareasen 

Herman  C.  Schroeder. 

Albert  Kranse 


M .  Bogalowski 

Jacob  Lukaczewicz  . . . 

Frank  Kotocki 

Chas.  G.  McDonald  .. 
Frank  Flannigan 


Carpenter i 

Carpenter 

Carpenter 


Common  Labor. 
Common  Labor. 
Common  Labor. 
Common  Labor. 
Common  Labor. 


Common  Labor. 


PLACB  OF  SMPLOYMENT. 


Meter  and  Dist.  Sab-Dpt. 
Meter  and  Dist.  Snb-Dpt. 
Meter  and  Dist.  Sub-Dpt. 
Meter  and  Dist.  Sub-Dpt. 

Public  Library. 

Public  Library. 

Public  Library. 

City  Hall. 

City  Hall. 

Sewer  Sab-Department. 

Sewer  Sub- Department. 

Sewer  Sub-Department. 

Johnston  Emergency  Hospi- 
tal. 

Johnston  Emergency  Hospi- 
tal. 

Johnston  Emergency  Hospi- 
tal. 

Bridge  Repair  Sub-Dept 

Bridge  Repair  Sub-Dept. 

High  Service  Pumping  Sta- 
tion. 

North  Point  Pumping  Sta- 
tion. 

North  Point  Pumping  Sta- 
tion. 

North  Point  Pumping  Sta- 
tion. 

North  Point  Pumping  Sta- 
tion. 

North  Point  Pumping  Sta- 
tion. 

North  Point  Pumping  Sta- 
tion. 


CITY    SERVICE    COMMISSIONERS. 
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NATIVITY  OP  EMPLOYES  IN  THE  LABOR  SERVICE. 

December  31,  1900. 


NATIVE  BORN. 


FOREIGN  BORN. 


Milwaukee ()3 

Wisconsin  (exclusive  Milwaukee). . .  23 

New  York 11 

Illinois ." 8 

Pennsylvania "> 

Massachusetts 3 

Connecticut 2 

Ohio 2 

Vermont 2 

Maine 1 

Maryland 1 

Michigan 1 

New  Jersey 1 


123 


Germany (UX 

Ireland 56 

Austria 20 

England 11 

Poland 12 

Italy 12 

Norway 10 

Bohemia    9 

Holland 8 

Europe (1 

Sweden   5 

Canada 4 

Switzerland 4 

Wales 2 

Australia 1 

Denmark 1 

France 1 

Scotland 1 

804 


Known 927 

Unknown 57 


Total 984 


13^  Native  Born. 


87%  Foreign  Born, 


TOTAL  CHANGES  IN   THE  CITY  SERVICE 

During  the  Year  1900. 

Appointments  in  the  Official  Service 34 

Appointments  in  the  Labor  Service 238 

Promotions  and  Transfers  in  the  Official  Service 

Separations  from  the  Official  Service 37 

Separations  from  the  Labor  Service 2;'35 

Total  changes  of  all  kinds  (excepting  leave  of  absence  and  "  lay-offs". 


2()2 
21 
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TOTAL  NUMBER  OF  ALL  PERSONS  IN  THE  CITY 
CIVIL  SERVICE  OF  MILWAUKEE. 

I      UNDER  CIVIL  SERVICE  RULES. 

w 

A.     Under  thb  Board  op  City  Servicb  Commissioners: 

In  the  "Official  Service" 492 

In  the  "Labor  Service " 9^ 


In  both  branches 1.476 

B.     Under  the  Board  of  Fire  and  Police  Commissioners: 

In  the  Fire  Department 336 

In  the  Police  Department 314 

In  both  branches 650 

C     Under  the  Board  of  School  Commissioners: 

Principals  and  Teachers  of  all  grades  in  all  public  schools. . .  882 


Total  number  of  persons  under  Civil  Service  Rules 

of  the  three  branches  3.(¥^s 

II.     NOT  UNDER  CIVIL  SERVICE  RULES. 

D.     Elective  Officers: 

Mayor,  Comptroller,  Treasurer,  Attorney 4 

Aldermen 42" 

Clerk  of  Municipal  Court 1 

Judges 2 

Justices  of  the  Peace 11 

Constables 11 


Total  number  of  exempted  elective  officers 71 

li.     Appointive  Officers: 

1.     Salaried  Officers — 

Heads  of  Departments 11 

Deputies 8 

Cashier 1 

Secretaries •. 4 

Treasurer's  Clerks 3 

Assistant  City  Attorneys 4 

Assistant  City  Engineer 1 


~*% 


CITY    SERVICE    COMMISSIONERS.  63 

Assistant  Clerks  of  Municipal  Court 2 

Court  Reporter 1 

Court  Janitor 1 

Weigh  Masters  (receiving  one-half  of  proceeds) 2 

School  Superintendent 1 

Assistant  School  Superintendents 2 

Confidential  Clerks 2 

Park  Superintendent 1 

Total  number  of  paid  exempted  appointive  officers  44 

2.     Honorary  Officers — 

City  Service  Commissioners 4 

Commissioners  of  Public  Debt 3 

Fire  and  Police  Commissioners 4 

Park  Commissioners 5 

School  Commissioners    4 

School  Directors 21 

Library  Trustees 9 

Museum  Trustees 9 

Johnston  Emergency  Hospital  Trustees 9 

Total  number  of  exempted  tionorary  appointive 

officers 08 


Total  number  of  exempted  appointive  officers  or  employes  112 

Total  number  of  officers  and  employes  not  subject  to  Civil 

Service  Rules 183 


Total  number  of  persons  in  the  city  service .'J.  191 

* 

The  number  of  laborers  actually  employed  in  street  work  and  in 
the  parks  at  the  time  of  this  writing  is  much  less  than  represented  in 
the  above  summary,  because  a  number  of  the  skilled  and  common 
laborers  included  in  it  are  often  laid  off  when  there  is  not  sufficient 
work  for  them,  and  especially  during  the  winter  the  superintendents 
are  required  to  assign  the  men  to  work  in  relays,  so  as  to  give  as 
many  of  them  as  possible  an  opportunity  for  part  of  the  work,  except- 
ing the  employes  of  long  standing,  needed  for  the  special  work 
requiring  experience  and  training,  who  are  rarely  laid  off. 

The  city  administration  is  a  business  organization  of  great  mag- 
nitude and  many  ramifications,  and  yet  the  total  number  of  persons 
engaged  in  conducting  it  is  not  larger  than  the  number  of  employes 
in  one  or  two  of  Milwaukee's  foremost  private  business  concerns. 
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The  following  figures  indicate  what  work  has  to  be  taken  care  of 
during  the  year: 

Area  of  city 22}i  square  miles  or  14,400  acres 

Area  of  public  squares 22  acres 

Length  of  streets 521.042  miles 

Length  of  water  mains 345.720  miles 

Length  of  sewers,  including  intercepting  sewers  or  tunnels 333.802  miles 

Area  of  parks  in  charge  of  Board  of  Public  Works , 60.997  arccs 

Area  of  parks  in  charge  of  Park  Commissioners 429.500  acres 

viz:     Lake  Park 126     acres 

Riverside  Park 24     acres 

Sherman  Park 24     acres 

Washington  Park 125     acres 

M  itchell  Park 59  5  acres 

Kosciuszko  Park 26     acres 

Humboldt  Park 45     acres 

School  houses 55 

Other  public  buildings 42 

Steam  fire  engines 20 

Chemical  fire  engines 7 

Fire  boats  for  river  service 3 

Horses • 159 

Respectfully  submitted, 

C.  HERMANN  DORNER,  Ph.D., 

C/itt/  Examiner  and  Secretary. 


EXHIBIT  C. 


CITY   CIVIL    SERVICE   ACT. 


Chapter  313,  of  the  Laws  of  1895,  App.  April   19  and  Pub.  April  29. 

[As  Amended  by  Chapter  218,  of  the  Laws  of  1897, 

App.  April  12  and  Pub.  April  13.] 


AN  ACT  to  regulate  the  civil  service  of  cities. 

The  people  of  the  State  of  Wisconsin,  represented  in  Senate  and  As- 
sembly, do  enact  as  follows: 

Section  i.  The  Mayor  of  each  city  in  this  state,  of  the  first  class, 
or  of  the  second  class,  as  defined  by  Section  i,  of  Chapter  312,  of  the 
general  laws  of  Wisconsin,  enacted  in  1893,  whether  such  city  be 
incorporated  by  special  act  of  the  Legislature  or  under  the  general  laws 
of  the  state,  shall,  before  the  fifteenth  day  of  June,  A.  D.  1895,  or  the 
fifteenth  day  of  June  in  the  year  next  following  the  first  state  or  national 
census,  showing  such  city  to  belong  to  either  said  first  or  said  second 
class,  appoint  four  persons,  citizens  and  residents  of  said  city,  who  shall 
constitute  and  be  known  as  the  Board  of  City  Service  Commissioners 
of  such  city,  and  shall  designate  one  of  the  persons  so  appointed  to 
serve  for  a  term  of  four  years,  one  for  a  term  of  three  years,  one  for  a 
term  of  two  years,  and  one  for  a  term  of  one  year,  from  the  first 
Monday  of  July  in  the  year  of  their  appointment  and  until  their  re- 
spective successors  are  appointed  and  qualified;  and  in  each  and  every 
year  after  such  first  appointment,  the  Mayor  shall,  in  like  manner, 
in  the  month  of  June,  appoint  one  person  as  the  successor  of  the 
Commissioner  whose  term  shall  expire  in  that  year,  to  serve  as  such 
Commissioner  for  four  years  from  the  first  Monday  of  July  then  next 
ensuing,  and  until  his  successor  is  appointed  and  qualified.    Three 
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Commissioners  shall  constitute  a  quorum  necessary  for  the  transaction 
of  business.  Any  vacancy  in  the  office  of  Commissioner  occurring 
during  the  term  shall  be  filled  for  the  unexpired  term  by  appointment 
by  the  Mayor,  and  all  appointments,  both  original  and  to  fill  vacancies, 
shall  be  so  made  that  not  more  than  two  Commissioners  shall  at  the 
time  of  the  appointment  be  members  of  the  same  political  party.  Said 
Commissioners  shall  hold  no  lucrative  office  or  employment  under  the 
United  States,  the  State  of  Wisconsin,  or  any  municipal  corporation  or 
political  division  thereof,  and  each  Commissioner  shall,  before  entering 
upon  the  discharge  [of  the  duties]  of  his  office  and  within  ten  days  after 
receiving  notice  of  his  appointment,  take  and  subscribe  the  oath  of 
office  prescribed  by  the  constitution  of  this  state,  and  file  the  same,  duly 
certified  by  the  officer  administering  it,  with  the  [City]  Qerk  of  his  city, 
and  no  salary  or  other  compensation  for  his  services  shall  be  paid  to 
any  such  Commissioner. 

Sec.  2.  [As  amended  by  Section  1 ,  Chapter  218,  off  1897.]  The  said 
Commissioners  shall  make  rules  adapted  to  carry  out  the  purposes  of 
the  act  and  not  inconsistent  with  its  provisions,  for  the  examination  and 
selection  of  persons  to  fill  offices  and  positions  in  the  service  of  their 
respective  cities,  which  are  required  to  be  filled  by  appointment,  and 
for  the  selection  of  persons  tg  be  employed  in  the  service  of  such  city. 
All  rules  so  made  shall  be  subject  to  the  approval  of  the  Mayor  of  the 
city,  and  they  may  with  like  approval  be  from  time  to  time  altered  or 
rescinded  by  said  Commissioners.  The  said  Commissioners  shall 
supervise  the  administration  of  the  rules  so  established. 

Sec.  3.  The  rules  mentioned  in  Section  2  of  this  act  may  be  made 
from  time  to  time: 

1st.  For  open,  competitive  and  other  examinations  by  which  to 
test  applicants  for  office  or  for  employment  as  to  their  practical  fitness 
to  discharge  the  duties  of  the  positions  which  they  desire  to  fill,  which 
examinations  shall  be  public  and  free  to  all  citizens  of  the  United  States, 
with  proper  limitations  as  to  residence,  age,  health,  sex,  habits  and 
moral  character. 

2nd.  For  the  filling  of  vacancies  in  offices  and  places  of  employ- 
ment in  accordance  with  the  results  of  such  examinations,  and  for  the 
selection  of  persons  for  public  employment  in  accordance  with  such 
results,  or  otherwise,  as  may  seem  most  desirable  to  carry  out  the  pro- 
visions of  this  act. 

3rd.  For  promotions  in  office  or  positions  on  the  basis  of  ascer- 
tained merit  and  seniority  in  service,  and  examination  as  may  seem 
desirable. 
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4th.     For  a  period  of  probation  before  an  appointment  or  employ-  . 
ment  is  made  permanent. 

All  rules  made  as  provided  in  this  act  and  all  changes  therein  shall 
forthwith  be  printed  for  distribution  by  said  Board. 

Sec.  4.  From  and  after  the  adoption  of  such  rules,  all  appoint- 
ments to  subordinate  offices,  positions  and  employments  in  the  several 
departments  of  the  service  of  such  city  which  are  subject  to  such  rules, 
shall  be  made  by  the  respective  heads  of  such  departments  under  and  in 
conformity  with  the  provisions  of  such  rules,  and  such  heads  of  depart- 
ments shall  respectively  have  power  to  remove  or  discharge  at  pleasure 
any  person  holding  any  subordinate  office,  position  or  employment  in 
their  respective  departments. 

Sbc.  5.  All  applicants  for  offices,  places  or  employments  in  the 
civil  service  of  such  city,  except  those  mentioned  in  Section  6,  shall  be 
subject  to  examination  under  and  in  accordance  with  the  rules  so  made 
by  said  Commissioners.  Such  examinations  shall  be  practical  in  their 
character  and  shall  relate  to  those  matters  which  will  fairly  test  the  rela- 
tive capacity  and  fitness  of  the  persons  examined  to  discharge  the  duties 
of  the  particular  service  to  which  they  seek  to  be  appointed,  and  shall 
include  tests  of  physical  qualifications  and  health,  and,  when  appropriate, 
of  manual  skill.  No  question  in  any  examination  shall  relate  to  political 
or  religious  opinions  or  affiliations,  and  no  appointment  or  selection  to 
an  ofiice  or  for  employment  within  the  scope  of  the  rules  established 
as  aforesaid  shall  be  in  any  manner  affected  or  influenced  by  such 
opinions  or  affiliations. 

Sbc.  6.  Officers  who  are  elected  by  tTie  people,  or  who  by  statute 
are  required  to  be  elected  by  the  city  council,  inspectors  and  clerks  of 
election,  members,  of  any  board  of  education,  the  superintendents  and 
teachers  of  schools,  heads  of  any  principal  departments  of  the  city,  all 
members  of  the  law,  fire  and  police  departments,  officers  and  clerks  for 
the  faithful  discharge  of  whose  duties  a  superior  officer  is  required  to 
give  bond,  one  private  secretary  of  the  mayor,  and  any  other  officers, 
clerks  or  employes  in  the  service  of  the  city  whose  positions,  in  the 
judgment  of  the  said  City  Service  Commissioners,  cannot,  for  the  time 
being,  be  subjected,  with  advantage  to  the  public  service,  to  the  general 
rules  prepared  under  this  act,  shall  not  be  affected  as  to  their  election, 
selection  or  appointment,  by  such  rules  made  by  said  Commissioners. 

Sec.  7.  Every  application,  in  order  to  entitle  the  applicant  to 
appe.ar  for  examination,  or  to  be  examined,  must  state  the  facts  under 
oath  on  the  following  subjects:  (i)  full  name,  residence  and  postoffice 
address;  (2)  citizenship;  (3)  age;  (4)  place  of  birth;  (5)  health  and  phys- 
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ical  capacity  for  the  public  service;  (6)  previous  emp%inent  in  the 
public  service;  (7)  business  or  employment  and  residence  for  the  previ- 
ous five  years;  (8)  education.  Such  other  information  shall  be  furnished 
by  the  applicant  as  may  reasonably  be  required  by  the  Board  touching 
the  applicant's  fitness  for  the  public  service. 

Sec.  8.  [As  amended  by  Sec.  2,  Chapter  218  of  18^.]  The  said 
board  shall  appoint  a  chief  examiner,  whose  duty  It  siiall  b^ 
under  its  direction,  to  superintend  any  examinations  held  in  such 
city  under  this  act  and  who  shall  perform  such  other  duties  as  the 
iNiard  shall  prescrilie.  Such  chief  examiner  shall  be  ex-officlo 
secretary  of  the  board,  and  under  the  direction  of  such  ixwrd  he,  as 
such  secretary,  shall  Iceep  and  record  minutes  of  its  proceedings, 
preserve  all  reports  made  to  it,  keep  a  record  of  all  examinations 
held  under  its  direction,  and  perform  such  other  duties  as  the  board 
may  from  time  to  time  prescrilie.  Such  chief  examiner  shall  receive 
a  salary  to  be  fixed  by  said  IxMird  at  a  sum  not  exceeding  the  rate 
of  fifteen  hundred  dollars  per  annum,  which  shall  be  paid  monthly 
by  the  city  treasurer  on  the  certificate  of  the  president  of  said  board 
countersigned  by  the  city  comptroller.  He  shall  be  subject  to 
removal  at  any  time  by  said  board.  The  said  board  may  also  incur 
such  expenses  for  clerk  hire,  printing,  stationary  and  other  inci- 
dental matters  as  it  shall  deem  necessary;  provided,  however,  that 
the  total  amount  of  all  expenditures  by  it  incurred  during  any 
year,  including  the  compensation  of  the  chief  examiner,  clerks  and 
other  employes,  shall  not  exceed  the  amount  of  the  special  fund 
herein  provided  and  known  as  the  ««the  city  civil  service  fund.** 

[Additional  provisions  are  contained  in  the  following  Section  of  said 

Chapter  218  of  the  Laws  of  \W7,  to- wit:] 

Sec.  3.  *  From  and  after  the  passage  and  publication  of  this  act, 
the  common  council  shall  levy  and  collect  annually,  upon  all  taxable 
property  of  the  said  city,  at  the  same  time  and  in  the  same  manner 
as  other  city  taxes  are  levied  and  collected  by  law,  a  special  tax  not 
exceeding  one  thirty-fifth  of  a  mill  upon  each  dollar  of  the  assessed 
value  of  said  taxable  property,  the  amount  of  which  shall  be  deter- 
mined by  said  board  of  city  service  commissioners  and  certified  by 
it  to  the  common  council  and  to  the  city  comptroller  within  ten 
days  after  the  passage  and  publication  of  this  act,  and  thereafter 
before  the  twentieth  day  of  January  in  each  year,  and  the  entire 
amount  of  such  special  tax  shall  constitute  a  separate  and  distinct 
fund  to  be  tanown  as  the  ««city  civil  service  fund,'*  and  shall*not  be 
used  or  appropriated,  directly  or  indirectly,  for  any  other  purpose 
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than  payins^  the  salaries  of  the  chief  examiner,  clerics  and  employes 
of  said  boardhand  the  other  necessary  expenses  of  carrying:  out  the 
purposes  of  this  act.  All  disbursements  on  account  of  such  city 
civil  service  fund*  except  for  the  salary  of  the  chief  examiner,  shall 
be  paid  by  the  city  treasurer  on  the  orders  of  the  president  and 
secretary  of  the  board  countersigned  by  the  city  comptroller. 

Sec.  9.  The  Board  shall  control  all  examinations,  and  may,  when- 
ever an  examination  is  to  take  place,  designate  a  suitable  number  of 
persons,  either  in  or  not  in  the  official  service  of  the  city,  to  be  exam- 
iners, and  it  shall  be  the  duty  of  such  examiners,  and,  if  in  the  service  of 
the  city,  it  shall  be  part  of  their  official  duty,  without  extra  compensa- 
tion, to  conduct  examinations  as  the  Board  may  direct,  and  make 
return  or  report  thereof  to  such  Board;  and  the  Board  may,  at  any 
time,  substitute  any  other  person,  whether  or  not  in  such  service,  in  the 
place  of  any  one  so  selected;  and  the  Board  may  themselves,  at  any 
time,  act  as  such  examiners,  and  without  appointing  examiners.  The 
examiners,  at  any  examination,  shall  not  all  be  members  of  the  same 
political  party,  and  no  person  shall  serve  in  an  examination  of  candi- 
dates for  office  under  the  provisions  of  this  act  in  case  of  a  relative  or 
connection  by  marriage  within  the  degree  of  first  cousin. 

Sec.  id.  [As  amended  by  Sec.  4,  of  Chap.  218,  of  1897.]  Notice 
of  the  time,  place  and  general  scope  of  every  examination  shall  be 
given  by  the  board  by  publication  at  least  four  times  on  alternate 
days,  beginning  at  least  ten  days  before  the  date  of  such  examina- 
tion, in  one  or  more  daily  newspapers  of  general  circulation  pub- 
lished in  such  city,  and  such  notice  shall  also  be  posted  by  said 
board  in  a  conspicuous  place  in  its  office  at  least  ten  days  before 
such  examination.  Such  further  notice  of  examinations  may  be 
given  as  the  board  shall  prescribe. 

Sec.  II.  From  the  returns  or  reports  of  the  examiners,  or  from 
the  examinations  made  by  the  Board,  the  Board  shall  prepare  and 
keep  a  register  for  each  grade  or  class  of  position  in  the  service  of  such 
city,  of  the  persons  whose  general  average  standing  upon  examination 
for  such  grade  or  class  is  not  less  than  the  minimum  fixed  by  the  rules 
of  such  Board,  and  who  are  otherwise  eligible,  and  such  persons  shall 
take  rank  upon  the  register  as  candidates  in  the  order  of  their  relative 
excellence  as  determined  by  examination,  without  reference  to  priority 
of  time  of  examination. 

Sec.  12.  [Asamendedby  Sec.5,Chap.  218,of  1897.]  Immediate 
notice  in  writing  shall  be  given  by  the  appointing  power,  to  said 
board  of  city  service  commissioners,  of  all  appointments,  perman- 
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ent  or  temporary,  made  pursuant  to  this  act  and  the  rules  made 
and  established  under  the  same,  in  those  branches  or  departments 
of  the  civil  service  of  such  city  which  are  subject  to  this  act  and 
the  rules  of  said  board,  and  all  transfers*  promotions*  resigna- 
tions* other  chang^es  or  vacancies  from  any  cause  in  such  branches 
or  departments  of  the  city  service,  and  of  the  date  thereof,  and  a 
record  of  the  same  shall  be  kept  by  said  board.  When  any  office 
or  place  of  employment,  subject  to  such  rules,  is  created  or  abol- 
ished, or  the  compensation  attached  thereto  is  altered,  the  officer 
or  board  making  such  change  shall  immediately  report  the  same 
in  writing  to  said  board  of  commissioners. 

Sec.  13.  Said  Board  of  Commissioners  shall,  on  or  before  the  15th 
day  of  March  in  each  year,  make  to  the  Mayor  for  transmission  to  the 
City  Council,  a  report  showing  its  own  action,  the  rules  in  force,  the 
practical  effects  thereof,  and  any  suggestions  it  may  approve  for  the 
more  effectual  accomplishment  of  the  purposes  of  this  act.  The  Mayor 
may  require  a  report  from  said  Board  at  any  other  time. 

Sec.  14.  All  officers  of  any  such  city  shall  aid  said  Board  in  aU 
proper  ways  in  carrying  out  the  provisions  of  this  act,  and,  at  any  place 
where  examinations  are  to  be  held,  shall  allow  the  reasonable  use  of  the 
public  buildings  for  holding  such  examinations.  The  Mayor  of  each 
city  shall  cause  suitable  rooms  to  be  provided  for  said  Board  at  the 
expense  of  such  city;  and  a  sufficient  sum  of  money  shall  be  appro- 
priated each  year  by  each  city  to  carry  out  the  provisions  of  this  act  in 
such  city. 

Sec.  15.  No  person  or  officer  shall  willfully  and  corruptly,  by  him- 
self or  in  co-operation  with  one  or  more  other  persons,  defeat,  deceive 
or  obstruct  any  person  in  respect  to  his  or  her  right  of  examination,  or 
corruptly  or  falsely  mark,  grade,  estimate  or  report  upon  the  examina- 
tion or  proper  standing  of  any  person  examined  hereunder,  or  ai3  in  so 
doing  or  willluUy  or  corruptly  make  any  false  representations  concern- 
ing the  same  or  concerning  the  person  examined,  or  willFully  or  cor- 
ruptly furnish  to  any  person  any  special  or  secret  information  for  the 
purpose  either  of  improving  or  injuring  the  prospects  or  chances  of  any 
person  so  examined,  or  to  be  examined,  being  appointed,  employed  or 
promoted. 

Sec.  16.  [As  amended  by  Sec.  6,  Chap.  218,  of  1897.]  No  comp- 
troller or  accounting  or  auditing  officer  of  such  city  shall  allow  the 
claim  for  services  of  any  person  employed  in  the  public  service  in 
violation  of  the  provisions  of  this  act  or  of  the  rules  made  and 
established  by  the  lx>ard  of  city  service  commissioners  pursuant  to 
this  act. 
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Sec.  17.  The  Board  of  City  Service  Commissioners  shall  certify 
to  the  Comptroller  all  appointments  to  offices  and  places  in  the  civil 
service  of  the  city,  subject  to  their  rules,  and  all  vacancies  occurring 
therein,  whether  by  dismissal,  resignation  or  death.  No  Comptroller 
of  any  such  city  shall  approve  the  payment  of  or  be  in  any  manner 
concerned  in  paying  any  salary  or  wages  to  any  person,  subject  to  such 
rules,  for  services  as  an  officer  or  employe  of  such  city,  before  the 
appointment  of  such  person  to  the  city  service  has  been  certified  by  the 
Board  to  the  Comptroller,  nor  after  the  vacation  of  such  person's  office 
or  employment  shall  have  been  so  certified. 

Sec.  18.  No  Paymaster,  Treasurer  or  other  officer  or  agent  of 
such  city  shall  willfully  pay,  or  be  in  any  manner  concerned  in  paying 
any  person  subject  to  the  rules  adopted  by  said  Commissioners  under 
this  act,  any  salary  or  wages  for  services  as  an  officer  or  employe  of 
such  city,  before  the  appointment  of  such  person  to  the  civil  service  of 
such  city  has  been  certified  by  the  Board  to  the  Comptroller,  nor  after 
the  vacation  of  such  person's  office  or  employment  shall  have  been  so 
certified. 

Sec.  19.  Any  person  who  shall  willfully,  or  through  culpable  neg- 
ligence, violate  any  provision  of  this  act  or  any  rule  promulgated  in 
accordance  with  the  provisions  thereof,  shall  be  guilty  of  a  misde- 
meanor, and  shall,  on  conviction  thereof,  be  punished  by  a  fine  of  not 
less  than  fifty  dollars,  and  not  exceeding  one  thousand  dollars,  or  by 
imprisonment  in  the  county  jail  for  a  term  not  exceeding- six  months, 
or  by  both  such  fine  and  imprisonment  in  the  discretion  of  the  court. 

Sec.  20.  If  any  person  shall  be  convicted  under  the  next  preced- 
ing section,  any  public  office  which  such  person  may  hold  shall,  by 
force  of  such  conviction,  be  rendered  vacant,  and  sjich  person  shall  be 
incapable  of  holding  office  for  the  period  of  five  years  from  the  date  of 
such  conviction. 

Sec.  21.  Prosecutions  for  violation?  of  this  act  may  be  instituted 
either  by  the  Attorney-General,  the  state's  attorney  for  the  county  in 
which  the  offense  is  alleged  to  have  been  committed,  or  by  the  Board 
acting  through  special  counsel.  Such  prosecutions  shall  be  conducted 
and  controlled  by  the  prosecuting  officers  who  institute  them,  unless 
they  request  the  aid  of  other  prosecuting  officers. 

[Additional  provisions  are  contained  in  tlie  following  Sections  of 
said  Cliapter  218  of  tlie  Laws  of  1897,  to-wit:] 

Sec.  7.  It  shall  be  the  duty  of  every  board  of  city  service  com- 
missioners appointed  under  and  in  pursuance  of  the  provisions  of 
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said  chapter  313,  of  the  laws  of  1895,  to  investigate  the  enforcement 
of  said  act  and  of  its  rules  adopted  in  accordance  with  its  pro- 
visions to  carry  out  the  purposes  of  said  act  and  the  action  of  the 
examiners  in  said  act  provided  for,  and  the  conduct  and  action  of  the 
appointees  in  the  official  service  in  its  city,  and  may  inquire  as 
to  the  nature,  tenure  and  compensation  of  all  offices  and  places  in 
the  public  service  thereof.  In  the  course  of  such  investigations 
each  commissioner  shall  have  power  to  administer  oaths  and  said 
board  shall  have  power  to  secure  by  its  subpoena  both  the  attend- 
ance and  testimony  of  witnesses  and  the  production  of  books  and 
papers  relevant  to  such  investigation. 

Sec.  8.  Any  person  who  shall  be  served  with  a  subpoena  to 
appear  and  testify,  or  to  produce  books  and  papers,  issued  by  the 
board  of  city  service  commissioners  in  the  course  of  any  investiga- 
tion conducted  under  the  provisions  of  section  6  [7],of  this  act, 
and  who  shall  refuse  or  neglect  to  appear  and  testify  or  to  produce 
books  and  papers  relevant  to  such  investigation,  as  commanded  in 
such  subpoena,  shall  be  guilty  of  a  misdemeanor,  and  shall  on  con- 
viction be  punished  by  fine  or  imprisonment  or  both  in  the  discre- 
tion of  the  court,  as  provided  in  and  by  section  19,  of  the  said  act 
hereby  amended.  The  fees  of  witnesses  for  attendance  and  travel 
shall  be  the  same  as  the  fees  of  witnesses  before  the  circuit  courts 
of  this  state/  and  shall  be  paid  from  the  appropriation  for  the 
expenses  of  the  board.  Any  circuit  court  of  this  state,  or  any  judge 
thereof,  whether  in  term  time  or  vacation,  upon  application  of  the 
fM>ard,  may  compel  the  attendance  of  witnesses,  the  production  of 
books  and  papers  and  giving  of  testimony  before  the  board  by  at- 
tachment for  contempt  or  otherwise,  in  the  same  manner  as  the 
production  of  evidence  may  be  compelled  before  said  court.  Every 
person,  who,  having  taken  an  oath  or  made  affirmation  liefore  a 
commissioner  in  the  course  of  such  an  investigation,  shall  swear 
or  affirm  willfully,  corruptly  and  falsely,  shall  be  guilty  of  perjury, 
and  upon  conviction  shall  be  punished  accordingly. 

Sec.  9.  No  officer  or  employe  of  such  city  shall  discharge,  or 
degrade,  or  promote,  or  in  any  manner  change  the  official  rank  or 
compensation  of  any  other  officer  or  employe,  or  promise  or 
threaten  to  do  so,  for  giving  or  withholding  any  contribution  of 
money  or  other  valuable  thing  for  any  party  or  political  purpose, 
or  for  refusal  or  neglect  to  render  any  party  or  political  service. 

Sec.  10.  No  applicant  for  appointment  in  such  official  service, 
either  directly  or  indirectly,  shall  pay  or  promise  to  pay  any  money 
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or  other  valuable  thing  to  any  person  whomsoever,  for  or  on  ac- 
count of  his  appointment  or  proposed  appointment,  and  no  officer 
or  employe  shall  pay  or  promise  to  pay,  either  directly  or  indi- 
rectly, to  any  person  any  money  or  other  valuable  thing  whatever 
lor  or  on  account  of  his  promotion. 

Sec.  II.  No  person  while  holding  any  office  in  the  government 
of  such  city,  or  any  nomination  for,  or  while  seeking  a  nomination 
for  or  appointment  to,  any  such  office,  shall  corruptly  use,  or 
promise  to  use,  either  directly  or  indirectly*  any  official  authority 
or  influence  in  the  way  of  conferring  upon  any  person,  or  in  order 
to  secure  or  aid  any  person  in  securing,  any  office  or  public  employ- 
ment or  any  nomination,  confirmation,  promotion  or  increase  of 
salary,  upon  the  consideration  or  condition  that  the  vote  or  political 
influence  or  action  of  the  last  named  person  or  any  other  shall  be 
given  or  used  in  behalf  of  any  candidate,  officer  or  party,  or  upon 
any  other  corrupt  condition  or  consideration. 

Sec.  12.  Any  acts  and  part  of  acts  conflicting  with  the  pro- 
visions hereof  are  hereby  repealed. 
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RULES  ADOPTED  BY  THE  BOARD  OF  CITY 
SERVICE  COMxMISSIONERS. 


Items  of  Division  A,  **  General  Directions,"  are  indicated  by  g. 

Items  of  Division  B,  **  OflScial  Service/'  are  indicated  by o. 

Items  of  Division  C,  '*  Labor  Service,"  are  indicated  by 1. 
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ABSENCE,  LEAVE  OF,  not  to  exclude  from  civil  list. 

ADDITIONAL  REFERENCES  may  be  required 

ADMISSION  OF  APPLICANTS  to  examinations 

ADMITTED,  who,  to  official  examinations 

ADVANCE  OF  STANDING  for  extraordinary  merits. 
AFFIDAVIT  of  citizen  and  freeholder  of  five  years' 

residence  for  proof  of  citizenship 

of  comrade-in-arms,  proof  of  citizenship . . . 

AOE  required  of  applicaoits 

AGE  LIMIT  for  official  applicants 

for  bridge  tenders 

AGE  OF  MINORS  to  be  no  less  than  15  years 

ALIENS,  when  admitted  to  examinations 

ANNEXED  TERRITORY  to  City,  residence  in 

APPLICANTS,  general  qualifications  required 

to  furnish  proof  of  good  chamcter 

recommendations  required  for 

rejected  if  not  qualified 

Identification   of 

when  admitted  to  examinations 

who  passed  examination,  registered  on  eli- 
gible list 

special  recognition  of  extraordinary  merits 
of    

causes  for  striking  from  registers 

APPLICANTS,  when  stricken  from  registers 

refusing  to  accept  plaoe,  stricken  from  eli- 
gible  list 

notified  of  examinations  two  days  before. . . 

when  they  may  take  new  examination 

instructions  to,  at  examinations 

may  inspect  their  examination  papers 

stricken  from  that  eligble  list  from  which 
they  were  certified 


g 

g 

g 
o 

g 

g 
g 
g 
o 

o 

1 

o 

g 
g 
g 
g 
g 
g 
g 

g 

g 
g 
g 

g 

o 
o 
o 
o 


13 
10 
12 
17 
13 

12 
12 
10 
If) 
17 
21 
15 
10 
10 
10 
10 
11 
12 
12 

13 

13 
13 
13 

13 
17 
18 
18 
19 

19 


10 

D 
1 
1 

3 

12 
12 
1 
2 
4 
1 
1 
1 
1 
4 
5 
9 
15 
1 


3 

5 
5 

6 

5 

9 

10 

13 


Rule. 


4 

3 
4 
8 
4 

3 
3 
3 
6 
7 

13 
6 
3 
3 
3 
3 
3 
3 
4 


4 
4 
4 

4 

7 
8 
8 
8 

9 


76 


INDEX  TO  RULES  ADOPTED  BY  THE 


1 


1 

g 

g 
g 


g 

g 

g 

g 

g 

g 
o 

o 
o 

1 

o 

1 
1 

g 


APPLICANTS,  name,  bow  it  may  be  pisiied 

for  labor  service,  when  there  are  sufficient 

number   

aPPLiICATIONS.  sworn,  to  form  basis  of  civil  list. . . . 

must  be  In  writing,  signed  and  sworn  to. . . . 

to  be  made  at  proper  office  hours 

to  be  made  at  proper  office  hours i   o 

to  be  made  on  forms  prescribed  by  Board. .     g 

by  convicts  to  be  rejected 

firom  whom  not  accepted 

defective,  when  returned  for  correction 

notification  of  rejection  of 

dated,  endorsed  and  filed 

new,  time  limit  for 

new,  not  required  of  inspectors  laid  ofC 

time  limit  of  filing  before  examinations 

facts  to  be  sworn  or  affirmed  in 

facts  and  Information  to  be  given  in 

to  be  made  in  applicant's  handwriting 

when  registration  of  may  be  suspended .... 

numbered  and  registered  when  received 

APPOINTEES,  temporary,  to  resume  standing  on  eli- 
gible list 

names  of,  to  be  removed  from  that  eligible 
list  from  which  they  were  certified 

when  special  qualifications  are  required... 
APPOINTMENT,  rejection  of,  by  appointing  officer, 

effect  upon  applicant 

APPOINTMENTS,  how  made,  by  whom 

how  made  by  appointing  officer. .% 

to  be  made  in  manner  provided  by  rules 

when  Illegal 

temporary,  under  emergency 

provisional,  non-competitive,  when  allowed. 

provisional,  term  of 

APPOINTING  BOARD  OR  OFFICER,  requisition  by.. 
APPOINTING  OFFICER  may  request  special  exajnl- 

nations   

may  Inspect  examination  papers 

when  allowed  to  select  suitable  person  for 

non-competitive  examination 

APPROVAL  BY  THE  BOARD  necessary  for  transfers 

and  promotions 

ARMY  OR  NAVY,  service  in,  proof  of  citizenship 

ARRANGEMENT  of  labor  eligible  lists 

ASSESSORS,  residence  in  ward  at  least  six  months. . . 

ASSISTANCE  In  technical  examinatons 

AVERAGE  STANDING  required  for  place  on  eligible 

list    
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BOARD  approval  of,  necessary  for  transfers  and 
promotlonB    

may  make  Inquiry  as  to  capacity  of  laborers. 
BRANCH  OF  INDUSTRY,  ART  OR  SERVICE,  how 

provided  for 

BRANCHES,  different,  of  trades,  to  be  registered 

BRIDGE  TENDERS,  minimum  age  required 

0 

CAPACITY  OF  APPLICANTS  to  be  inquired  into. . . . 
CAUSES  for  exclusion  from  all  registers 

for  exclusion  from  public  service 

for  striking  from  registers 

for  exclusion  of  eligibles 

CERTIFICATE  from  person  in  same  trade 

CERTIFICATES  to  be  signed  by  residents  not  in  pub- 
lic office 

CERTIFICATION  of  eligibles  for  same  official  posi- 
tion     

permitted  3  times 

of  inspectors  for  work  under  contract 

CERTIFICATIONS,  bow  made 

relative  number  of,  upon  requisition 

relative  number  of,  to  be  made  from  eligible 
list  

to  be  made  from  head  of  eligible  lists 

selection  from,  reasons  required  for 

of  ability  for  skilled  labor  required 

how  many  times  allowed 

names  and  residences  of  appointees  given  in 
CHANGES  IN  SERVICE  to  be  promptly  reported  to 

City  Service  office 

CHARACTER,  applicants  must  furnish  proof  of  good,. 

when  further  information  is  wanted 

to  be  inquired  into  by  Board 

CHIEF  EXAMINER,  instructions  to 

to  conduct  examinations 

may  be  authorized  to  open  identification 
envelopes  

to  certify  names 

CITY,  extraordinary  services  rendered  to, 

CITY  SERVICE,  tenure  of,  after  temporary  "lay  off" 

or  leave  of  absence 

CITIZEN  PAPERS,  loss  of,  how  proved 

CITIZENSHIP,  U.  S.,  and  residence  in  City  for  three 

years,    required 

of  father,  before  applicant's  majority 

required  proof  of 

CIVIL  LISTS,  sworn  applications  to  form  basis  of 

names  on  pay  rolls  to  be  written  as  on 

facts  to  be  stated  in 

official,  names  contained  in  the 

labor,  names  contained  in 

CLASSES,  different,  to  be  kept  separate  on  pay  rolls. . 

rules  to  be  extended  to  additional 
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CLASSIFICATION  in  two  divisions:    Official  Service 

and  Labor  Service 

of  official  rojJti'jnfi  

of  clerical  service 

COMMON  LABORERS  under  division  of  Labor  Serv- 
ice     

how  to  determine  standing  of 

COMPENSATION  of  different  grades 

COMPETENT  PERSON  having  same  trade  to  sign 

voucher  for  skilled  labor  application 

COMPETITIVE  EXAMINATIONS  shall  be  held  for 

every  office  whenever  practicable 

CONSENT  OF  BOARD  required  for  emergency  (tern- 

rary)    appointments 

CONSOLIDATION  of  two  or  more  eligible  lists 

CONTINUANCE  OR  DISCONTINUANCE  of  eligible 

lists    

time  of,  of  eligible  lists 

CONTINUATION  OF  NAMES  on  eligible  lists,  when. . 
CORRECTION  OF  DEFECTIVE  APPLICATIONS. . . . 

CORRECT  SPELLING  of  names  on  pay  rolls 

CRIMINALS,  applications  from,  to  be  rejected 


for 
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DATE  OF  RECEPTION  OF  APPLICATIONS.... 

DEFECTIVE    APPLICATIONS,    when    returned 

correction 

DEFINITIONS  ADOPTED  BY  BOARD 

DISCHARGE,  when  re-application  is  permitted 

DISCONTINUANCE  OR  CONTINUANCE  OF  ELI- 
GIBLE  LISTS 

DISSMISSAL  FOR  CAUSE  FROM  PUBLIC  SERVICE. 

DISQUALIFIED  APPLICANTS,  Apparently,  to  be  re- 
jected    

DIVISIONS,  two,  of  positions  in  City  service 

E 

EDUCATIONAL  TEST  not  required  for  common  la- 
borers     

EFFICIENCY  OF  INSPECTORS  to  be  reported  by  de- 
partments     

ELIGIBLE  IJSTS,  cause  for  exclusion  from 

reasons  for  excluding  from 

applicants  who  passed  examination  entered 

upon   

names  stricken  from,  when, 

continuation  of 

•  discontinuance  or  continuance  of 

request  to  have  name  retained  on 

eligibles  to  declare  wish  to  remain  on 

names  to  be  certified  from  head  of 

rating  required  to  obtain  position  on 

whose  names  to  be  entered  upon 

whose  names  to  he  entered  upon 

consolidation  of  two  or  more 
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ELIGIBLE  LISTS,  w^i^n  niiniesare  Btricken  from 

Inspectors,  how  long  continued  on 

of  wards,  what  to  do  if  exhausted 

ELIGrlBLES,  re-examination  of,  when  permitted 

when  rejected  and  excluded 

eftect  of  rejection  upon 

EMERGENCY  APPOINTMENT,  Immediate  notice  of, 

to  be  given 

EMERGENCY  APPOINTMENTS,  duration  of 

when  permitted 

EMPLOYES  included  in  the  official  service 

included  in  the  labor  service 

EMPLOYMENT  OF  MINORS,  when  and  why  allowed. 

ENDORSING  APPLICATIONS 

ENTRIES  to  form  basis  of  Civil  Lists 

in  civil  lists,  what  to  contain <   g 

ENVELOPES,     IDENTIFICATION,     when     and     by 

whom  opened 

EXAMINATION,  reasons  for  excluding  from 

EXAMINATION  NUMBER,  marking- and  grading  un- 
der  

EXAMINATION  PAPERS  may  be  inspected  by  appli- 
cant    

when  and  where  exhibited  to  appointing 

ofiBcer    

EXAMINATIONS,  who  is  admitted  to 

who  is  admitted  to 

applicants  who  passed,  registered  on  eli- 
gible  list 

special,  of  aliens,  non-residents  or  minors. . 

special,  qualifications  of  applicants  required 
at 

when  aliens  may  be  admitted  to 

when  minors  may  be  admitted  to 

when  non-residents  may  be  admitted  to 

applicants  notified  of  time  of.  two  days  be- 
fore   

applicants  notified  of  time  of 

who  is  admitted  to 

time  of  holding 

may  be  held  when  receiving  applications. . . 

visitors  not  admitted  to o 

subjects  of,  designated  from  time  to  time.. 

relative  weight  of  subjects  of 

average  standing  of  applicant  required  75% . 

conducted  by  Chief  Examiner 

technical,  skilled  examiner  to  conduct  or 
assist  in 

new.  when  permitted 

new.  not  required  of  inspectors     once  em- 
ployed        o 

instructions  for  applicants  at 

when  identification  envelopes  may  be  open- 
ed     >. 

non-competitive,    permitted    when    special 
qualifications  are  required 
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EXAMINATIONS,  facts  to  be  obUined  at 

information  required  at 

skill  of  applicant  to  be  determined  'at 

educational  test  not  required  of  laborers.. 
EXAMINERS,  special,  for  technical  examinations — 
EXCELLENCE  IN  SPECIALTIES  to  be  registered. . 
EXCEPTIONS,  as  to  qualifications,  Board  may  grant. 
EXCLUSION  from  registers,  examination  and-  eligible 

list   

from  examination,  grounds  for, 

for  violation  of  instructions  for  examina- 
tions     

of  eligibles  if  rejected  three  tiimes 

EXHAUSTION  OF  WARD  ELIGIBLE  LIST,  what  to 

do  in  case  of 

EXPERIENCE,  practical,  required  of  inspectors 

EXTENSION  OF  RULES  to  new  classes 

EXTRAORDINARY  MERITS,  recognition  of 

EVIDENCE  OF  CHARACTER  AND  FITNESS 

P 

FACTS  to  be  shown  in  official  applications 

to  be  shown  in  labor  applications 

FALSE  STATEMENTS,  causes  for  exclusion 

punishment  for 

FATHER'S  CITIZENSHIP  before  applicant's  majority 

FEMALES,  if  icalled  for,  may  be  certified 

FITNESS  AND  CHARACTER  of  laborers  determined 
by  evidence  and  inquiry 

FORMS(  PRESCRIBED  BY  BOARD  FOR  APPLICA- 
TIONS    


G 


GRADES  OF  THE  OFFICIAL  SERVICE,  compensa- 
tion  of g 

GRADING    OF    APPLICANTS    under    examination 

number j   o 
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H 

HABITS  OF  APPLICANTS,  proof  of  required 

HANDWRITING,  applications  to  be  made  in 

HEAD  OF  ELIGIBLE  LISTS,  names  to  be  certified 
from   

HIGHEST  STANDING,  inspector  who  has.  to  have, 
preference    

HONORABLE  DISCHARGE  of  veterans,  proof  of  cit- 
izenship     


g 
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IDENTIFICATION  OF  APPLICANTS g 

IDENTIFICATION  OF  APPLICANTS o 

IDENTIFICATION     ENVELOPES,     when     and     by 

whom    opened ,  o 

when  opened  by  Chief  Examiner !  o 
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ILLBQAIf,  all  appointments  not  conforming  to  the 
niles    

INDUSTRY,  ART  OR  SCIENCE,  particular,  how  pro- 
vided for  

INEBRIATES,  application  from,  to  be  rejected 

INFORMATION  on  chamcter  of  applicants 

additional,  when  wanted 

to  be  obtained  at  examinations 

INQUIRY  as  to  character  and  capacity  of  laborers. . 
whether  eligibles  wish  to  remain  on  list. . . . 

INSPECTION  OF  EXAMINATION  PAPERS  by  appli- 
cants     

INSPECTORS  to  be  practical  and  experienced 

record  of  efficiency  to  be  supplied  by  heads 

of  departments 

once  employed,  not  required  to  pass  new 

examination   

having  highest  standing  of  their  class  to  be 

given  preference 

unemployed,  retained  on  eligible  list 

unemployed,  when  removed  from  eligible 
list   

INSTRUCTIONS  for  Chief  Examiner 

governing  at  examinations 

INTOXICATING  LIQUORS 


JOURNEYMEN,  time  required  at  trade  as 


LABOR,  SKILLED,  certifications  of  ability  for  re- 
quired     

LABOR  APPUCANT  may  sign  by  "^is  mark" 

LABOR  APPLICATIONS,  facts  to  be  shown  in 

how  accepted  and  numbered 

LABOR  CIVIL  LISTS,  what  to  contain -. . . 

LABOR  SERVICE,  employes  included  in 

minors  allowed  to  be  employed  in 

registration  in,  when  suspended, 

promotions  and  transfers  may  be  made 
from,  to  official  service 

promotions  and  transfers  subject  to  ap- 
proval by  the  Board 

LABORERS,  no  educational  test  required  of 

obtained  through  requisition 

number  wanted  to  be  stated  by  appoint- 
ing power 

certification  of,  how  made 

ward,  residence  in  ward  required,  six 
months   

ward,  no  transfer  between  wards,  except  as 
in  Sec.  5,  Rule  XVI 

special,  transfer  of,  between  districts 

LAID  OFF,  inspectors,  require  no  new  examination.. 
LEAVE  OF  ABSENCE  not  to  exclude  from  civil  list. . 
LOSS  OF  CITIZEN  PAPERS  by  fire  or  otherwise 
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Rale. 
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1 


M 

MALE  OR  FEMALE,  when  certified 

MARK  INSTEAD  OP  SIGNATURE  sufficient  for  la- 
borers    

MARKING,  'inspection  of,  by  applicants 

based  on  qualifications  of  applicants ;    1 

MARKING  AND  GRADING  OF  APPLICANTS  under  j 

examination    number o 

MECHANICS,    SKILLED,    must    have    served    four 
years   .- 

MERITS.  EXTRAORDINARY,  recognized g 

MINORS,  when  admitted  to  examinations '   o 

may  be  employed  in  certain  cases 1 

N 

NAMES,  spelling  of,  to  correspond  with  applications. :   g 
of  several  classes  may  appear  on  same  pay 

roll    '   g 

contained  In  the  official  civil  list g 

contained  in  the  labor  civil  list ;    g 

of  inspectors,  how  long  continued  on  list. .     o 

when  continued  on  eligible  lists g 

when  stricken  from  eligible  lists g 

when  stricken  from  eligible  lists i   o 

certified,  number  of.  upon  requisition g 

whose,  to  be  entered  upon  eligible  list o 

NATIVE  BORN  CITIZENS  require  no  citizen  papers,  i    g 

NATURALIZATION,  proof  of '    g 

NEW  APPLICATIONS,  time  limit  for g 

NEW  EXAMINATION  of  eliglbles.  when  permitted. .     o 

not  required  for  transfer o 

not  required  for  promotion o 

not  required  of  inspectors  laid  off I   o 

NON-COMPETITIVE     EXAMINATIONS     permitted 

when  special  qualifications  are  required ...  o 
NON-RESIDENTS,  when  permitted  to  examinations,  o 
NOTICE  promptly  to  be  given  of  all  changes  in  the' 

service    g 

of  emergency  appointments  to  be  given |   g 

of  examinations  to  be  given  at  least  two 

days   before ,   o 

of  examinations  to  be  presented  at  door  by, 

applicants    o 

of  promotions  and  transfers  to  be  given...  1 
NOTIFICATION  OF  REJECTION  OF  APPLICANTS .     g 

of  time  of  examination  for  laborers 1 

NUMBER  OF  CERTIFICATIONS  ALLOWED 1 

NUMBER  OF  LABORERS  WANTED  to  be  stated  In 

requisition    1 

NUMBER  OF  NAMES  CERTIFIED  upon  requisition.,    g 
NUMBERING  OF  LABOR  APPLICATIONS 1 


OFFICE  HOURS  for  applications g 

OFFICER,  APPOINTING,   may  inspect  examination 

papers    o 
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OFFICERS  INCLUDED  IN  THE  OFFICIAL  SBRV- 

OFFICIAL  CIVIL  LIST,  what  to  contain ...!!.! 

OFFICIAL  EXAMINATIONS,  who  is  admitted  to.... 

OFFICIAL  POSITIONS,  grading  of 1    g 

OFFICIAL  SBRVICE,  offices  and  positions  included; 

in    g 

when   transfers   are   permitted o 

OFFICIALS  to  keep  correct  transcript  of  names 

to  give  prompt  notice  of  all  changes  in  the 
service    g 


PAST  RECORD  of  Inspectors  of  work  under  contract. 
PAT  ROLLS,  names  on,  to  be  spelled  as  on  civil  lists. 

classes  to  be  kept  separate  on 

PEHCENTAGB  required  at  examinations 

required  for  eligibility 

PERMISSION     TO     MAKE     NEW     APPLICATION, 

when 

POSITIONS,  classification  of  in  two  divisions 

official,  grading  of 

PREFERENCE.    Inspector    highest    in    standing,    to 

have   

PRESIDENT  MAY  AUTHORIZE  CHIEF  EX- 
AMINER to  open  identification  envelopes.. 
PROCEEDINGS,     reasons     for     special     recognition 

recorded  in 

PROFICIENCY,  special,  how  provided  for 

complete,  of  75%  required  to  pass  examina- 
tion     

PROMOTIONS,  official,  to  higher  grade  without  new 

examination    

subject  to  approval  by  the  Board 

subject  to  approval  by  the  Board 

may  be  made  from  labor  to  official  service 

under  certain  conditions 

PROMOTIONS  AND  TRANSFERS,  notice  of,  to  be 

given  

to  be  certified  to  Comptroller 

PROOF  OF  CITIZENSHIP 

in  case  papers  are  lost 

PROVISIONAL  APPOINTMENTS,  Board  may  allow. 

permitted  if  special  qualifications  are  re- 
quired     

PUNISHMENT  for  false  statements 

Q 


o 

g 
o 

o 

g 
g 
g 

o 
o 

g 
g 


o 
o. 

1 


1 
1 

g 
g 

o 
o 

g 


g 
g 

o 


QUALIFICATIONS,  general,  for  applicants 

of    references 

special,  appointing  officers  may  request. . . 
special,  when  required,   Board   may  allow j 

non-competitive   examination |    o 

of  inspectors  for  work  under  contract i    o 

basis  of  rating  at  examinations i    l 
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Rule. 


R 

RATING,  applicants  may  inspect  their, 

when  and  where  appointing  officer  may  in- 
spect     

percentage  of,  to  determine  order  of  stand- 
ing  

for    laborers 

RB-APPLICATION,  when  permitted  after  discharge. 

RE- ARRANGEMENT  of  eligible  lists 

REASONS  for  excluding  from  all  registers 

for  rejecting  applications 

for  special  recognition  to  be  stated  in  pro- 
ceedings   : 

for  striking  from  registers. . . 

for  continuing  names  on  eligible  lists 

for  striking  names  from  eligible  lists 

for  rejections  required 

for  selections  from  certified  names  to  be 
given   

for  striking  names  from  eligible  lists 

RECOGNITION  of  extraordinary  senrices  to  be  stated 

in   proceedings 

of  extraordinary  services  merited  by  appli- 
cants    

RECOMMENDATIONS  for  applicants,  how  and  by 

whom  written  

special,  from  experts,  for  skilled  labor  appli- 
cants     

RECORD  of  applicants'  conduct  to  be  kept  by  Board. 

past,  of  inspectors  of  work  under  contract. . 
RE-EXAMINATION  after  discharge,  when  permitted. 

of  eligibles,  when  permitted 

REFERENCES,  additional 

REFUSAL  TO  ACCEPT  POSITION,  effect  of 

REGISTER  OF  APPLICATIONS  to  be  kept  by  Board. 
REGISTERS,  causes  for  exclusion  from 

causes  for  striking  from 

to  show  different  trades  of  laborers 

to  show  excellence  in  specialties 

REGISTRATION  OF  LABORERS,  when  suspended.. 
REGULATIONS  for  Identifying  registered  applicants. 
REJECTED,  applications  from  inebriates 

applications  from  convicts 

applicants  apparently  disqualified,  to  be 

REJECTED  APPLICANTS  to  be  notified 

REJECTED  APPOINTEES,  when  removed  from  eli- 
gible  list 

REJECTED  APPOINTMENTS,  effect  of,  on  eligibles. 
REJECTIONS,  reasons  required  for 

three,  by  appointing  power,  effect  upon  ap- 
plicants     

REPORTS  as  to  past  record  of  inspectors  of  work  un- 
der contract 

REQUEST  to  retain  names  of  inspectors  on  list 

REQUIREMENTS  OF  APPLICANTS 

REQUIREMENTS  OF  REFERENCES 
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REQUISITIONS,  how  made  and  when 

how  many  names  to  be  certified  upon 

filled  with  ellfirlbles  highest  in  rating 

for  laborers,  how  made  by  appointing  pow- 
er     

for  laborers,  how  complied  with 

RRSIDENCE,  three  years  In  City,  required  of  all  ap- 
plicants     

RESIDENCE  required  of  assessors,  six  months  in 

ward    

required  of  ward  superintendents,  six 
months  in  ward 

required  of  ward  laborers,  six  months  in 
ward    

in  annexed  territory 

RESTRICTIONS  IN  MAKING  APPLICATIONS 

RETENTION  OF  NAMES  on  eligible  lUt 

on  eligible  list 

on  eligible  list 

RULES  extended  to  new  classes,  altered  or  rescinded. 

new,  adopted  by  Board 

RULINGS  for  Chief  Examiner 

S 

SALARIES  of  positions  of  different  grades 

SELECTION  OP  SUITABLE  PERSON  by  appointing 

officer    

SELECTIONS  from  names  certified  for  appointment.. 

from  certifications,  reasons  required  for 

SEPARATION  FROM  SERVICE,  temporary,  not  to 

exclude  from  civil  list : 

SERVICE,  changes  in,  to  be  promptly  certified 

in  army  or  navy,  proof  of 

in  army  or  navy,  proof  of 

SERVICES,  extraordinary,  special  merits  for 

SIGNATURE  BT  MARK,  to  be  witnessed  by  person 

filling  out  blank 

SKILL,  special,  how  provided  for 

SKILLED    LABORERS    under'  division    of    "Labor 

Service"    

period  of  service  as  Journeyman  required,  4 
years   

special  recommendations  from  experts  re- 
quired for 

special  voucher  required  for 

SKIPPING  CERTIFIED  NAMES,  reasons  for  must 

be  given 

SPECIAL  EXAMINATIONS  of  aliens,  non-residents 

or   minors » 

SPECIAL  EXAMINERS,  If  required 

SPECIAL  LABORERS,  transfer  of,  between  districts. 

SPECIAL  MERITS  RECOGNIZED 

SPECIAL  PROFICIENCY,  how  provided  for 

SPECIAL  QUALIFICATIONS,  when  required.  Board 

may  allow  non-competitive  examination... 
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SPECIAL  REASON  REQUIRED  for  provisional  ap- 
pointment     

SPECIAL  SKILL,  how  provided  for i   g 

SPECIALTY   IN  TRADE   entered  on  registers  and 
eligible    lists 

SPELLING  OP  NAMES  to  correspond  with  applica- 
tions     

STANDING  to  be  resumed  after  temporary  appoint- 
ment ceases 

necessary  to  be  placed  on  eligible  list 

STANDING  highest,  inspector  who  has,  to  have  pref- 
erence  

STATEMENT,  WRITTEN,  upon  oath,  proof  of  cit- 
izenship     

STATEMENTS  to  be  made  in  applications 

required  from  appointing  power  as  to  par- 
ticular kind  of  labor 

STRICKEN,  names  from  lists;  when  new  application 

is  permitted ;   g 

STRICKEN  FROM  ELIGIBLE  LIST,  applicants  refus- 
ing place 

STRICKEN  FROM  ELIGIBLE  LISTS,  when 

STRICKEN  FTIOM  REGISTERS,  applicants  who  are 

not  admitted  to  examination 

applica,nts  who  do  not  appear  for  examina- 
tion or  correction  of  papers  when  called . . 
applicants  who  do  not  attain  the  required 

minimum   rating 

applicants  who  do  not  complete  examina- 
tion     

8UBDEPARTMENTS   to  keep   correct  transcript   of 

names 

transfer  of  special  laborers  in 

SUBJECTS  OF  EXAMINATIONS,  when  and  by  whom 
desifimated 

SUPERINTENDENTS     OF    WARDS,     residence    in 

ward  required,  six  months o 

SUSPENSION    of    temporary    appointment    may    be 

made  by  Board 

of  registration,  when  to  take  place. 
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SWORN  APPLICATIONS  to  form  basis  of  civil  lists. 
SWORN  STATEMENT  of  applicant  to  prove  citizen- 
ship     
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TECHNICAL  EXAMINATIONS,  skilled  examiners  to 

conduct  and  assist  in 

TEMPORARY  APPOINTEES  to  resume  standing  on 

eligible    list 

TEMPORARY  APPOINTMENT  may  be  made  under 

emergency    

suspension  may  be  made  by  Board 

TEMPORARY  APPOINTMENTS,  duration  of 

TEMPORARY   SEPARATION   FROM   SERVICE   not 

to  exclude  from  civil  list 
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TERMINATION  OF  TEMPORARY  APPOINTMENT, 
standing  resumed  upon 

TERRITORY  annexed  to  City,  residence  In 

TEST,  EDUCATIONAL,  not  required  of  common  la- 
borers     

TIME  WHEN  IDENTIFICATION  ENVELOPES  MAY 
be   opened 

TIME  LIMIT  for  new  application  after  exclusion 

for  filing  applications 

TIME  OF  CONTINUATION  of  eligible  lists 

TIME  OF  CONTINUATION  of  eligible  lists 

TIME  OF  HOLDING  EXAMINATIONS 

TIME  REQUIRED  A  TRADE  AS  JOURNEYMAN... 

TITLES  TO  BE  CONSISTENTLY  APPLIED 

TRADES,  registers  to* be  kept  of  the  different 

TRANSFER  OF  LABORERS  subject  to  approval  of 

the  Board 

when  permitted  without  notice  to  the 
Board    

TOANSFER  OF  SPECIAL  LABORERS  between  dis- 
tricts   

TRANSFER  OF  WARD  LABbRERS,  when  per- 
mitted    

between  wards  not  permitted,  except  as  In 
Sec.  6  Rule  16 

TRANSFERS  subject  to  approval  of  the  Board 

subject  to  approval  of  the  Board 

may  be  made  from  Labor  to  Official  Serv- 
ice under  certain  conditions 

TRANSFERS  AND  PROMOTIONS,  noUce  of  to  be 

given   

to  be  certified  to  Comptroller 

TRANSFERS  IN  OFFICIAL  SERVICE,  when  per- 
mitted without  new  examination 

U 

UNITED  STATES,  extraordinary  services  rendered 
to    

UNSKILLED  LABORERS,  what  qualifications  re- 
quired    


VACANCIES,  how  filled  by  City  Service  Office 

filled  by  certifications  from  eligible  lists 

VETERANS,  UNION,  how  to  prove  citizenship 

VIOLATION  OF  RULES  will  exclude  applicants 

VISITORS  NOT  ADMITTED  TO  EXAMINATIONS. . . 
VOUCHERS  to  be  signed  by  residents  not  in  public 

office    

for  skilled  labor  applicants,  special 
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WAR  DEPARTMENT,  certificate  from,  proof  of  cit- 
izenship     ,    g 
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WAR  OF  REBELLION,  servioe  in,  proof  of  citizen- 
ship 

WARD  ELIOIBIiE  LISTS,  what  to  do  if  exhausted. . 

WARD  LABORERS,  when  employed  in  other  wards. 

residence  of  required  in  ward  six  months. . 

no  transfer  between  wards,  except  as  in 

Sec.  6  Rule  16 

WARD  SUPERINTENDEJNTS  to  keep  correct  tran- 
script of  names 

residence  required  in  ward,  six  months 

WBIGHT,  relative,  of  subjects  of  examination 

WISCONSIN,  exticiordinary  senrices  rendered  to,  spe- 

cial  recognition  of 

WITNESSES  REQUIRED  for  signature  by  mark 

WRONG  APPLICATIONS,  when  returned  for  cor- 
rection     
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CIVIL  SERVICE  ACT  OF  1895  AS  AMENDED  IN  1897. 


ABOLISHMENT  of  offices  or  places  of  employment. . 

ACCOUNTS  of  Civil  Service  Office,  how  paid 

not  to  be  allowed  unless  lawfully  incurred. 

ACTS  conflicting  with  this  act  repealed 

ADMINISTER  OATHS,  Board  shall  have  power  to. . 

ADVANCEMENTS,  no  rewards  to  be  offered  or  re- 
ceived  for 

ADVERTISING  EXAMINATIONS 

AOB,  limitations  as  to,  rules  for 

AID,  officers  of  city  to  aid  Board  in  all  proper  ways. . 

AMOUNT  of  speciAl  tax  to  be  levied 

of  special  tax  to  be  levied,  when  to  be  cer- 
tified     

ANNUAL  REPORT  of  Board  to  Mayor. 

what  to  contain 

APPLICANTS  shall  be  subject  to  examinations 

prohibited  from  offering  reward 

APPLICATIONS,  what  they  shall  contain 

APPOINTMENT  OF  CHIEF  EXAMINER 

APPOINTMENTS   to   be  made  In  conformity   with 

rules  

shall  be  certified  to  City  Comptroller 

no  reward  to  be  offered  or  received  for 

APPROPRIATION  OF  MONEY  shall  be  made  by  city. 

APPROVAL  OF  RULES  BY  MAYOR 

ASSISTANCE  IN  EXAMINATIONS  by  city  officials 
or  others 

ATTENDANCE  OF  WITNESSES  secured  by  supoena. 

ATTORNEY-GENERAL  may  InsUtute  prosecutions.. 

BILLS  OF  CIVIL  SERVICE  OFFICE,  how  paid 

BOARD  to  determine  amount  of  special  tax. 

shall  control  all  examinations 

to  make  annual  report  to  the  Mayor 

shall  make  investigations 

shall  have  power  to  administer  oaths 


CANDIDATES  to  take  rank   according  to   relative 
excellence  
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CERTIFICATION   of   amount  of   tax   to  be   levied, 

when   

of  changes  in  service  to  City  Comptroller. . 
by   this   Board   necessary   to  make   claim, 
legal    

CHANGES  IN  THE  SERVICE,  immediate  notice  re- 
quired     

CHARACTER  OF  APPLICANTS,  rules  as  to 

CHIEF  EXAMINER,  appointment  of 

duties    of 

shall  be  ex-offlcio  secretary 

salary   of 

removal    of 

CITY  CIVIL  SERVICE  FUND,  expenses  not  to  ex- 
ceed, how  to  levy  tax  for 

CITY  COMPTROLLER  to  allow  no  unlawful  accounts 

to  receive  certification  of  appointments 

to  receive  certification  of  vacancies 

to  approve  no  claims  unless  certified  by  this 

Board    

to  approve  no  claims  unless  certified  by  this 
Board    

CITY  OFFICIALS  bound  to  assist  in  examinations. . . 

CITY  SERVICE  COMMISSIONERS  shall  be  appoint- 
ed by  the  Mayor 

to  make  rules 

to  supervise  the  administration  of  rules... 

CITIES  OF  FIRST  OR  SECOND  CLASS  to  be  under 
civil  service  rules 

CIVIL  SERVICE  RULES  to  apply  to  cities  oif  first  or 
second   class 

CIVIL  SERVICE  law!  violation  of. . . . . '. . . . '. . . . . . ! . . 

CLAIMS  FOR  PAY,  when  legal 

CLERKS  AND  OFFICERS,  special,  exempt 

/  COMMON  COUNCIL  shall  levy  tax 

COMMISSIONERS,    CIVIL    SERVICE,    shall    be   ap- 
pointed by  the  Mayor 

to  make  rules 

to  supervise  the  administration  of  rules... 

COMPENSATIONS,  when  changed,  to  be  reported 

COMPTROLLER  to  allow  no  unlawful  accounts 

to  receive  certification  of  appointments 

to  receive  certification  of  vacancies 

to  approve  no  claims  unless  certified  by  this 

Board    

to  approve  no  claims  unless  certified  by  this 
Board    

CONTENTS  OF  APPLICATIONS 

CONVICTION,  in  case  of,  oflice  declared  vacant 

CORRUPT  OR  UNFAIR  EXAMINATIONS  PROHIB- 
ited 

COURT  TO  PUNISH  VIOLATION  OF  LAW 

COUNSEL,  SPECIAL,  for  prosecutions 

CREATION  OF  NEW  OFFICES  or  places  of  employ- 
ment  
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DISBURSEMENTS    IN    CIVIL.    SERVICE    OFFICE, 

how   met 

DISCHARGE  ^T  PLEASURE 

DISTRIBUTION  OF  RULES 

DUTIES  OF  CHIEF  EXAMINER 

ELECTED  OFFICERS  EXEMPT 

ELIGIBLE  LIST,  pl€u:e  on,  according  to  relative  ex- 
cellence   

EMPLOYMENTS,  public,  not  to  be  influenced  by  po- 
litical  interests 

EVIDENCE,  refusal  of,  punishment  for 

EXAMINATIONS,  rules  for 

rules  for 

to  be  public  and  free  to  all  citizens 

shall  be  practical 

no  questions  shall  relate  to  political  or 
religious   affiliations 

to  be  controlled  by  Board 

notice  of,  how  to  be  given 

registers  to  be  prepared  from 

rooms  to  be  provided  for 

to  be  conducted  in  fairness  to  all 

EXAMINERS,  Board  may  designate  suitable  number. 

Qualifications  required  of 

EXEMPTIONS  FROM   RULES 

BX-OFFICIO  SECRETARY.  Chief  Examiner  shall  be. 
EXPENSES  that  may  be  incurred  by  Board 

not  to  exceed  *'Clty  Civil  Service  Fund" 

FALSE  STATEMENTS,  punishment  for 

FEES  OF  WITNESSES '. 

FIRE  AND  POLICE  DEPARTMENT,  members  of, 
exempt    

GENERAL  SCOPE  OF  EXAMINATIONS  TO  BE  GIV- 
EN     

GRADING  OF  EXAMINATION  PAPERS  TO  BE 
HONEST    

HABITS  OF  APPLICANTS,  rules  as  to 

HEADS  OF  DEPARTMENTS  may  discharge  at  pleas- 
ure to  make  appointments  in  conformity 
with  rules 

HEADS  OF  PRINCIPAL  DEPARTMENTS  EXEMPT. , 

HEALTH,  limitations  as  to,  rules  for I 

may  be  tested 

HOW  PROSECUTIONS  MAY  BE  INSTITUTED ; 

IMMEDIATE  NOTICE  OF  CHANGES  IN  THE 
SERVICE  to  be  given I 

INSPECTORS  AND  CLERKS  OF  ELECTION 
EXEMPT   

INVESTIGATIONS  SHALL  BE  MADE  BY  BOARD.. 

IN  CASE  OF  CONVICTION,  office  declared  vacant. . . . 
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Amend- 
ment of 

1897. 

Sec 


LAW  DEPARTMENT,  members  of,  exempt 

LAW,  CIVIL  SERVICE,  violation  of 

violation  of,  renders  persons  guilty  of  mis- 
demeanor     

LAW,  CIVIL  SERVICE,  violation  of,  punishment  for. 
violation  of,  punishment  for 

LIMITATIONS  OP  QUAUFICATIONS  OF  APPLI- 
CANTS, rules  for 

MANUAL  SKILL  may  be  tested 

MARKING  OP  EXAMINATION  PAPERS  to  be 
honest    

MAYOR  to  appoint  City  Service  Commissioners 

to  approve  rules 

may  require  report  at  any  time 

shall  cause  rooms  to  be  provided 

BfBMBBRS  OP  BOARD  OP  EDUCATION  EXEMPT. . 

MEMBERS  OP  LAW,  PIRE  AND  POLICE  DEPART- 
MENTS   EXEMPT 

MISDEMEANOR,  people  violating  the  law,  guilty  of. 

witnesses  refusing  or  neglecting  to  give  or 

produce  evidence,  guilty  of  misdemeanor. 

NOTICE  OP  CHANGES  IN  THE  SERVICE  required 
immediately    

NOTICE  OP  EXAMINATIONS,  how  given 

NO  ACCOUNT  TO  BE  ALLOWED  UNLESS  LAW- 
FULLY   INCURRED 

NO  REWARD  OR  PUNISHMENT  for  political  serv- 
ices     

NO  REWARDS  TO  BE  OPPERED  OR  RECEIVED 
for   advancements 

NOMINEES  to  exercise  no  influence  for  political 
purposes   

NUMBER  OP  COMMISSIONERS  THAT  CONSTI- 
TUTE A  QUORUM 

OATH  OP  CITY  SERVICE  COMMISSIONERS 

OATHS,  Board  shall  have  power  to  administer 

OPPICE,  when  created  or  abolished 

declared  vacant  in  case  of  conviction 

OPPICERS  and  others  Who  are  exempted  from  the 

rules    

OPPICERS  AND  CLERKS,  special,  exempt 

OFFICERS  OP  CITY  to  aid  the  Board  in  all  proper 

ways    

OFFICERS    OF    ANY    DENOMINATION    prohibited 

from  making  payments  unless  certified  by 

this    Board 

OFFICERS.    PUBLIC,    to    exercise   no    influence    or 

authority  for  political  purposes 

ORDERS   OP   CIVIL   SERVICE   OFFICE,   by   whom 

signed  
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PATMENTS  in  Civil  Service  Office,  how  made 

approval  of,  by  City  Comptroller 

not  legal  unless  this  Board  has  certified 
claim 

to  be  made  by  no  officer  unless  certified  by 
this   Board 

claim  for,  when  legal 

PEOPLE  VIOLATING  THE  LAW  shall  be  guilty  of 

misdemeanor    

PERJURY,  witnesses  testify  falsely,  guilty  of 

PHYSICAL  QUALIFICATIONS  may  be  tested 

PLACE  ON  ELIGIBLE  LIST 

PLACES  OF  EMPLOYMENT,  when  created  and  abol- 
ished     

POLITICAL  affiliations  of  City  Service  Commission- 
ers     

questions  not  allowed 

services  to  be  entirely  ignored 

Interests  not  to  interfere  with  public  em- 
ployment    

POSITIONS.  SUBORDINATE,  to  be  filled  according  to 

rules  

PRINCIPAL  DEPARTMENTS,  heads  of,  exempt 

PROMOTIONS,  rules  for 

PROSECUTIONS,  how  Instituted 

PUBLIC  BUILDINGS  to  be  at  the  service  of  the  Board 
PUBLIC  EMPLOYMENTS  not  to  be  influenced   by 

political  interests  

PUBLIC  OFFICERS  to  exercise  no  influence  or  au-i 

thorlty  for  political  purposes 

PUNISHMENT  for  violation  of  law 

for  violation  of  law 

f6r  false  statements 

for  refusing  evidence 

or  reward  for  political  services  prohibited . . 

QUALIFICATIONS  OF  CITY  SERVICE  COMMIS- 
SIONERS    

QUALIFICATIONS  OF  EXAMINERS 

QUESTIONS  AT  EXAMINATIONS  not  to  relate  to 
political  or  rellerious  affiliations 

QUORUM,  number  of  Commissioners  that  constitute  a 

RANK  OF  CANDIDATES  according  to  relative  ex- 
cellence   

REFUSAL  OR  NEGLECT  to  give  or  produce  evidence 
renders  person  guilty  of  misdemeanor 

REGISTER  OF  EACH  GRADE  OR  CLASS  to  be  kept. 

RELIGIOUS  QUESTIONS  not  allowed 

REMOVAL  OF  CHIEF  EXAMINER 

REPEAL  OF  ACTS  inconsistent  with  the  Civil  Service 
Act   

REPORT  OF  ALL  CHANGES  IN  THE  SERVICE  to 
be  made  immediately 
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REPORT,  ANNUAL,  to  Mayor 

what  to  contain 

REPORT  TO  MAYOR,  when  to  be  made 

RESIDENCE,  limitation  as  to,  rules  for 

REWARD  OR  PUNISHMENT  for  political  services 

prohibited    

REWARDS  FOR  APPOINTMENTS  or  advance  pro- 
hibited     

ROOMS  shall  be  provided  at  expense  of  city 

RULES  to  be  made  by  City  Service  Commissioners. . . 

to  be  approved  by  Mayor 

may  be  altered  or  rescinded 

the  administration  of,  to  be  supervised  by 
Commissioners  

when  made  

to  be  distributed  forthwith 

appointments  to  be  made  in  conformity 
with   

exemptions  from  

SALARY  of  City  Service  Commissioners 

of  Chief  Examiner .• 

if  changed,  to  be  reported • 

SALARIES  in  Civil  Service  Office,  how  paid 

not  to  be  paid  in  violation  of  the  law 

approval  of,  by  City  Comptroller 

not  to  be  paid  unless  certified  by  this  Board. 
SCOPE,  GENERAL,  OP  EXAMINATIONS,  to  be  given 
SECRETARY,  private,  of  Mayor,  exempt 

ex-offlcio.  Chief  Examiner  shall  be 

SEX,  LIMITATIONS  AS  TO.  rules  for 

SPECIAL  TAX  shall  be  levied  by  Common  Council. . . 

amount  of,  to  be  levied 

SPECIAL  COUNSEL  for  prosecutions 

STATE'S  ATTORNEY  for  the  county  may  institute 

prosecutions    

SUBORDINATE  POSITIONS  to  be  filled  according  to 

rules 

SUBPOENA,  Board  shall  have  power  to  secure  wit- 
nesses by 

SUBPOENAED     WITNESSES     refusing     testimony 

guilty  of  misdemeanor 

SUPERINTENDENTS  OF  SCHOOLS  exempt 

TAX.  SPECIAL,  shall  be  levied  by  Common  Council. . 
amount  of,  to  be  levied 

TEACHERS  OP  SCHOOLS  exempt 

TESTIMONY  secured  by  subpoena 

compulsory    

TERM  OP  OFFICE  OF  CITY  SERVICE  COMMIS- 
SIONERS     

TIME,  when  to  certify  amount  of  tax  to  be  levied 

when  report  is  to  be  made  to  Mayor 
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VACANCY  IN  CIVIL  SERVICE  BOARD,  how  fiUed. . . 

VACANCIES  in  Benrice.  filled  by  examinations 

to  be  certified  to  City  Comptroller 

VIOIrATION  OP  THE  LAW  and  rules  to  prevent  pay- 
ment of  salaries 

renders  person  guilty  of  misdemeanor 

punishment  for  

punishment  for  

WAOES»  approval  of,  by  City  Comptroller 

not  to  be  paid  unless  certified  by  this  Board. 

WARRANTS  OP  CIVIL  SERVICE  OFFICE,  how  is- 
sued    

WITNESSES  secured  by  subpoena 

fees  of 

refusing  testimony,  guilty  of  misdemeanor., 
testifying  falsely,  gruilty  of  perjury 
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ment of 
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Ssec. 
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